
 
LEGAL NOTICE 

 
CONNECTICUT DEPARTMENT OF TRANSPORTATION 
NOTICE OF PUBLIC HEARING IN MANSFIELD-STORRS 

CONNECTICUT PUBLIC TRANSPORTATION COMMISSION 
 
Notice is hereby given that, pursuant to Section 13b-11a, subsection (b) of the General 
Statutes of the State of Connecticut, a public hearing will be held on Thursday, 
September 27, 2012 at 7:30 pm. in the Council Chambers at the Mansfield/Storrs Town 
Hall, 4 So. Eagleville Rd., Mansfield-Storrs, 06268. 
 
This is one of a series of seven public hearings which will be held throughout the state in 
metropolitan areas designated by the Connecticut Public Transportation Commission 
(CPTC).  These hearings will enable members of the CPTC to gain firsthand information 
and reactions from the public concerning existing and proposed public transportation 
services within the state of Connecticut.  The CPTC is particularly interested in receiving 
comments from public officials and private citizens on how public transportation is 
working in the state and what might be done to improve it.   
 
Issues of interest to the Commission include: 

• New Mansfield intermodal center and transit-oriented development complex 
• Regional transit service adequacy and needs 
• UConn/Mansfield pre-paid fare program 
• Status of plans for new WRTD bus facility 
• Update on passenger rail service proposal on New England Central rail line 
• Other topics of interest to the public 

 
Interested persons are invited to submit recommendations or other comments concerning 
the transportation system, either orally or in writing at the hearing.  Comments and 
testimony may also be mailed to Dennis J. King, CPTC Liaison at P.O. Box 317546, 
Newington, Connecticut 06131-7546. 
 
This hearing is accessible to persons with disabilities.  Hearing impaired individuals or 
persons speaking a language other than English, wishing to attend this hearing and 
requiring an interpreter, may make arrangements by contacting the Department of 
Transportation’s Office of Communications at (860) 594-3061 (VOICE ONLY) AT 
LEAST FIVE WORKING DAYS PRIOR TO THE HEARING. 
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