
TOWN OF MANSFIELD
TOWN COUNCIL MEETING
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COUNCIL CHAMBERS

AUDREY P. BECK MUNICIPAL BUILDING
7:30 p.m.
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ADJOURNMENT



REGULAR MEETING - MANSFIELD TOWN COUNCIL
November 8, 2010

DRAFT
Mayor Elizabeth Paterson called the regular meeting of the Mansfield Town Council to
order at 7:30 p.m. in the Council Chambers of the AUdrey P. Beck Building.

I. ROLL CALL
Present: Haddad, Keane, Kochenburger, Moran, Paterson, Paulhus, Schaefer
Excused: Lindsey, Ryan

II. APPROVAL OF MINUTES
Mr. Paulhus moved and Mr. Haddad seconded to approve the minutes of the
October 25, 2010 Special meeting as presented. The motion passed
unanimously. .Mr. Schaefer moved and Ms. Keane seconded to approve the
minutes of the October 25, 2010 meeting as presented. The motion passed
unanimously

111. OPPORTUNITY FOR PUBLIC TO ADDRESS THE COUNCIL
David Freudmann, Eastwood Road, urged caution regarding the amount of debt
obligated by the Town. (Statement attached)

IV. REPORT OF TOWN MANAGER
Report attached
The Town Manager reported that the information received regarding the health
insurance renewal rates is very favorable. Mr. Hart thanked Assistant to the
Town Manager Maria Capriola, Director of Finance Cherie Trahan, the Be Well
team and Mr. Milliman, of Milliman Inc. for their efforts.
The Town Manager recommended that the ad hoc Ordinance Development and
Review Committee suspend their work on the proposed amendments to the Fee
Schedule for Fire Prevention Services, awaiting further staff review of the entire
ordinance. The current Committee will review any proposed amendments to the
eXisting ordinance.
Mr. Hart expressed his appreciation to those who were willing to run for the State
Representative position. He thanked Mr. Haddad for his years of service and
dedication to the Town.

V. REPORTS AND COMMENTS OF COUNCIL MEMBERS
Mayor Paterson announced the opening of two new businesses in Town,
Talented Tailor on Higgins Highway and Storrs Center Cycle on Storrs Road.
Mr. Schaefer questioned the meaning of the minutes of the Emergency Meeting
of the Housing Authority which referenced bidding on HUD properties. The Town
Manager explained the Housing Authority bid on the ING properties which were
in foreclosure but were not awarded the bid.

VI. NEW BUSINESS
1. Appointment to Zoning Board of Appeals

November 8, 2010
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Mr. Haddad moved and Mr. Schaefer seconded, effective November 8, 2010, to
appoint Beverly Gotch as a regular member to the Zoning Board of Appeals, to a
term expiring at the next election.
Motion passed unanimously.

2. USDNUConn Animal Health Research Center
Mr. Schaefer moved and Ms. Keane se<:;onded, effective November 8, 2010, to
authorize the Mayor to co-endorse a letter with the Planning and Zoning
Commission Chairman indicating that the Town does not have concerns with the
USDNUConn Animal Health Research Facility at this time but seeks an
opportunity to review final plans prior to construction.
Motion passed unanimously.

3. FY 2011 Comprehensive DUI Enforcement Program
Ms. Moran moved and Mr. Paulhus seconded, effective November 8, 2010, to
authorize the Town Manager, Matthew W. Hart, to submit a grant application to
the Connecticut Department of Transportation, Division of Highway Safety, for
$33,800 to be dedicated to police overtime for DUI and related motor vehicle
enforcement, and to process any related grant paperwork.
Council members asked that the southern section of Mansfield City Road be
included in the areas of heightened enforcement and that the times of the
scheduled enforcement be tailored to the times of concern in Mansfield and not
necessarily just the holiday seasons. The Town Manager will research.

VII. DEPARTMENTAL AND COMMITTEE REPORTS
No comments offered.

VIII. REPORTS OF COUNCIL COMMITTEES
Mr. Haddad reported the Executive Session regarding matters of Personnel
scheduled for this evening has been deferred until a later date. Mr. Haddad
updated the Council on the Personnel Committee's work on the Rules of
Procedures, the Open and Transparent Government Policy and the Personnel
Rules noting that these items will be on an agenda in the near future.
Mr. Paulhus announced the Four Corners Water and Sewer Study Committee
will be meeting on November 11,2010.
Ms. Moran reported the Committee on Committees will be addressing the
vacancy on the Ethics Board and asked any interested community members to
file an application on the Town's website or contact the Town Clerk. Mayor
Paterson suggested the Committee send a letter to the Town Committees to
solicit volunteers for the various openings.

IX. PETITIONS, REQUEST AND COMMUNICATIONS
4. A. Pickett re: ASTRA Club- The Mayor will be preparing a proclamation for the
organization
5. Planning and Zoning Commission re: Hunting Lodge Road BikewaylWalkway
& Salt Shed
6. Regional School District #19 DistricUMunicipal Budget Information Sharing
Meeting
7. CCM Environmental Management Bulletin

November 8, 2010

-2-



8. Chronicle "Info session on Storrs Center roads is Monday" -10/21/10
9. Chronicle "Letter to the Editor" -10/21/10
10. Chronicle "Editorial: No moratorium - ban Spring Weekend" -10/21/10
1·1. Chronicle "Senior housing to get second look" - 10/22/10
12. Chronicle "Letter to the Editor" ~ 10/22/10
13. Chronicle "Weekend blaze damages home" -10/25/10
14. Chronicle "Mansfield to look at Goodwin for school site" -10/27/10
15. Chronicle "Letter to the Editor" -10/28/10
16. Chronicle "Experts sought for Four Corners water projects" - 10/28/10
17. Chronicle "Voters to decide $3.34M in bond proposals" - 11/1/10

X. FUTURE AGENDAS
Deputy Mayor Haddad announced that in December he will be resigning from the
Town Council in order to assume his new position as the State Representative
for the 54th Assembly District. Mr. Haddad asked any citizens interested in the
Town Council position to please contact Sharry Goldman, Chair of the
Nominating Committee of the Democratic Town Committee, or Mark LaPlaca,
Chair of the Democratic Town Committee.

Mr. Haddad moved and Mr. Paulhus seconded to recess as the Town Council
and move into Executive Session to continue the review and discussion of
commercial and financial information provided in confidence by Storrs Center
Alliance, in accordance with CGS§§ 1-200(6)(E), 1-210(b)(5)(B)
Motion passed unanimously.

XI. EXECUTIVE SESSION
Continued review and discussion of commercial and financial information
proVided in confidence by Storrs Center Alliance, in accordance with CGS§§ 1­
200(6) (E), 1-210(b) (5) (B)

Present: Haddad, Keane, Kochenburger, Moran, Paterson, Paulhus, Schaefer
Also included: Town Manager Matt Hart, Director of Finance Cherie Trahan,
Town Attorney Dennis O'Brien, Director of Public Works Lon Hultgren, Financial
consultant Shuprotim Bhaumik.

7. ADJOURNMENT

The Town Council reconvened in regular session. Mr. Schaefer moved and Ms.
Moran seconded to adjourn the meeting.

Motion passed unanimously.

Elizabeth Paterson, Mayor Mary Stanton, Town Clerk

November 8, 2010
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Mansfield, Connecticut Town Council Meeting Nov. 8, 2010
Public comment by David Freudmann, 22 Eastwood Rd.,

Storrs, CT 06268, 860-429-0763
Topic: Debt Increases from $1.5M to $4.4M in Four Months

I want to alert the Town Council to the precipitous increase
in the town's long-term debt. Following are four recent events.

1. On September 13, 2010, voters at a Town Meeting approved
the issuance of $263,000 in bonds for various equipment

acquisitions, maintenance, and facilities improvements.

2. On Sept. 28, at a referendum, Mansfield's voters approved
$1,189,000 in bonding, that being Mansfield's share of

Regional School District #19's request for $2.2 million for
outdoor athletics facilities for E.O.Smith High School. (Please
see Note 1.)

3. On Nov. 2, at an Election Day referendum, an additional
$1,040,000 in bonding was approved for the Open Space

Preservation program.

4. Also on Nov. 2, $383,000 in bonding was approved to cover the
town's costs for bridges at Laurel Lane and Stone Mill Rd.

These four bonding authorizations total $2,875,000. Debt
outstanding on June 30, 2010, at the close of fiscal year 2009/10,
was $1.5 million. (Note 2) So, in the first 19 weeks of this
fiscal year (2010/11), debt has increased (or is in the pipeline
to increase) by 189%, from $1.5 million to $4.4 million. (Note 3)
This is alarming.

You are implementing the Five Year Capital Improvements
Program (CIP). Its cumulative Total Financing requirements,
exclusive of grants, are $15.1 million. (Note 4) Alas, it appears
that this will be financed largely by debt. Ominously, that: $15.1 .••
million does not include the over $1.1 million mentioned above for
the high school, does not include the Four Schools Renovation
project, and it does not include the Four Corners Water and Sewer
project - all to be financed by bonding.

I urge the Council not to issue any of the bonds approved
since early September. Set priorities. Pay for what is necessary
be either cutting less urgent items or increasing taxes,
preferably the former. We must live within our means and adopt
'pay as you go' as the watchword of the fiscally prudent.
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Public Comment (cont.) Town Council Meeting Nov. 8, 2010

Avoid debt. Debt is a trap. Debt is pernicious. Debt is the
elixir of the irresponsible.

If no change is forthcoming, there will be a fiscal cr~s~s by
mid-decade. In four years, the town will be sagging under the
burden of debt service. Slashing of services and steep tax
increases will inevitably ensue. I conclude by repeating my
warning of April 12, 2010 at the Public Hearing on the budget:
There will be a reckoning, and it is coming soon and it won't be
pretty.

Notes: "
1. $2,167,000 x 54.89%* = $1,189,000

* Mansfield students as percentage of total enrollment
2. $1,520,000. Town BUdget for 2010/2011, pp. 197, 203
3. $1,520;000 + $2,875,000 = $4,395,000
4. Town Budget for 2010/2011, pg. 177
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Town Manager's Office
Town of Mansfield

Memo
To:
From:
CC:
Date:
Re:

Town Council/I
Matt Hart, Town Manager M6v1r
Town Employees
November 8, 2010
Town Manager's Report

Below please find a report regarding various items of interest to the Town Council, staff and the community:

Council Businesslltems of Interest
• Bond Referendum - On November 2nd

, Mansfield held a bond referendum regarding the appropriation of
$1,040,000 to fund open space and farmland preservation and the appropriation of $2,735,000 to fund
bridge replacements on Stone Mill Road and Laurel Lane. Voting results for the question on open space
were 3429 in favor, 1859 opposed. Voting results for the question on the bridge replacements Wf;re 3318
in favor, 1916 opposed. More than 15% of registered voters voted in favor of both questions, which
satisfies the minimum turnout provision of our Town Charter.

• Search Function on New Town Website - The Information Technology Department is currently working
on improving the search box function on the website. As we have significantly increased the number of

. items on the website, it is particularly important that citizens, elected officials, and staff can effectively find
the greater volume of information and include both older and newer content in the search. The Department
is collaborating closely with the Communications Advisory Committee on this effort to ensure it is user
friendly, .flexible, and effective.' . . .

Departmental/Division News
• Fire and Emergency Management

o . During the months of October and November, the Mansfield Fire Department has been delivering
the 2010 Fire Prevention and Life Safety Program to pre-K though 51h grade school children in
Mansfield. This includes public schools, private schools and daycare centers. To date the
department has delivered the program to approximately 1500 participants and has received
positive feedback from the participants and parents as well as school administrators. The fire
prevention and life safety program curriculum is a "game based format" that uses interactive
games to teach age appropriate skills that instill life long safety behaviors in the participants. It is
noteworthy to mention that the fire prevention and life safety games were designed developed and
implemented by members of the Mansfield Fire Department, and that each of the games teaches
core skills from the State of Connecticut curriculum.

• Parks and Recreation
o On Oct. 30, Parks and Recreation hosted its annual Halloween Party. There were about 500

people inclUding all the children and their parents. We had volunteers from ECSU and UConn
helping out with games and our Trick-A-Truck was held in the back parking lot.

o On Nov. 14,. there will be a family open house from 1-5 p.m. at the community center. There will
be sample classes and demonstrations as well as information about personal training and all of our
aquatics, fitness, and parks and recreation classes. There will also be complimentary child care for
parents who want to try but a class.

o On Nov. 13 the parks and recreation department along with Coventry, Tolland, and Ashford are
sponsoring a trip to Radio City Music Hall. The cost is $102 per person and includes bus
transportation and an orchestra seat at the event.

\\lh-fiIe-01.mansfield.mansfieldct.nel\lownhall\manage~TMR\TMR-11-8-1 O.doc
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o The winter brochures will be in homes by Thanksgiving weekend. Registration begins on Nov. 29.

Member Organizations
• Storrs Farmers Market

o Storrs Farmers"Market will continue outdoors in the Town Hall parking lot through November 20,
the last Saturday before Thanksgiving. Please note that the hours have been shortened to 3:00­
5:00 pm for the rest of the season (due to the shorter days).

o Storrs Winter Farmers Market will begin on Saturday, December 11 in the Buchanan Auditorium of
the Mansfield Public Library. The Winter Market will be open from 3:00 - 5:00 pm on the second
(lnd fourth Saturdays of each month from December* through April. (*In December, the Market will
be open on the second and third Saturdays due to the holiday.) For more information, please
contact StorrsFarmersMarket@gmail.com.

Up-coming Meetings*
• Youth Service Bureau Advisory Board, November 9, 2010, 11:30AM, Conference Room B, Audrey P.

Beck Municipal Building
• Town-University Relations Committee, November 9,2010, 4:00PM, Council Chambers, Audrey P. Beck

Municipal Building
• Historic District Commission, November 9,2010, 8:00PM, Conference Room B, Audrey P. Beck

MiJnicipal BUilding
• Regulatory Review Committee, November 10,2010, 1:15pm, Conference Room C, Audrey P. Beck

Municipal BUilding
• Four Corners Water and Sewer Advisory Committee, November 10, 2010, 7:00PM, Conference Room B,

Audrey P. Beck Municipal BUilding
• Planning and Zoning Commission, November 15, 2010,7:00 PM, Council Chambers, Audrey P. Beck

Municipal Building
• Committee on Committees, November 15, 2010, 7:00PM, Conference Room B, Audrey P. Beck

Municipal Building
• Energy Education Team, November 16, 2010, 7:00PM, Conference Room B, Audrey P. Beck Municipal

Building
• Sustainability Committee, November 17,2010, 5:00PM, Conference Room B, Audrey P. Beck Municipal

Building
• Conservation Commission, November 17, 2010, 7:30PM, Conference Room B, Audrey P. Beck

Municipal Building
• Mansfield Board of Education, November 18, 2010: 7:30PM, Council Chambers, Audrey P. Beck

Municipal Building
• SpecialTown Council Meeting, November 22, 2010, 6:00PM, Council Chambers, Audrey P. Beck

Municipal Building
• Town Council, November 22,2010, 7:30PM, Council Chambers, Audrey P. Beck Municipal Building

*Meeting dates/times are subject to cnange. Please view the Town Calendar or contact the Town Clerk's
Office at 429-3302 for a complete and up-to-date listing of committee meetings.

\lth-file-01.mansfield.mansfieldctnetltownhaJilmanagei\TMRITMR-11-B-1O.doc
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SPECIAL MEETING - MANSFIELD TOWN COUNCIL
November 15, 2010

Mayor Elizabeth Paterson called the special meeting of the Mansfield Town Council to
order at 7:00 p.m. in Conference Room B of the Audrey P. Beck Building.

1. ROLL CALL

Present: Haddad, Keane, Kochenburger, Lindsey, Moran, Paterson, Paulhus,
Ryan, Schaefer

Mr. Kochenburger moved and Mr. Paulhus seconded to recess as the Town
Council and enter into Executive Session to discuss continued review of
commercial and financial information provided in confidence by Storrs Center
Alliance, in accordance with CGS§§ 1-200(6)(E), 1-210(b)(5)(B)
The motion passed unanimously.

11. EXECUTIVE SESSION

Continued review and discussion of commercial and financial information
provided in confidence by Storrs Center Alliance, in accordance CGS§§ 1-200(6)
(E), 1-210(b) (5) (B).

Present: Haddad, Keane, Kochenburger, Lindsey, Moran, Paterson, Paulhus,
Ryan, Schaefer
Also Present: Town Attorney Dennis O'Brien, Town Manager Matt Hart, Director
of Finance Cherie Trahan, Director of Public Works Lon HUltgren

111. ADJOURNMENT

The Town Council reconvened in regular session. Mr. Ryan moved and Ms.
Moran seconded to adjourn the meeting at 9:25 p.m.

Motion passed unanimously.

Elizabeth Paterson, Mayor

November 15,2010
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To:
From:
CC:
Date:
Re:

Town of Mansfield
Agenda Item Summary

Town Council
Matt Hart, Town Manager~K
Maria Capriola, Assistant to Town Manager; Mary Stanton, Town Clerk
November 22, 2010
Town Council Rules of Procedure

Item #1

Subject MatterlBackground
There are still two outstanding items for discussion on the Rules of Procedure: 1) the
pledge of allegiance during Council meetings; and 2) Rule 9, appointments of Council
members to standing sub-committees of Council and other committees.

At its November 8, 2010 meeting the Personnel Committee, by consensus, agreed to
recommend the following:
o Move language from Rule 3c to Rule 2g and add the following new language: For

select national holidays, more specifically, President's Day, Memorial Day,
Independence Day, and Veteran's Day, the Council will schedule ceremonial
meetings which may include traditional and appropriate activities such as a recitation
of the pledge of allegiance. Council members shall participate on a voluntary basis
in the planning and scheduling of such ceremonial meetings.

• Add a new Rule ge: The Mayor shall make recommendations for appointments of
Council members to committees other than the three standing committees of the
Council, to the Council as a whole for review and consideration.

• Change the heading on Rule 9 from Standing Committees to Standing Committees
and Other Committees.

The draft amendments are attached for your reference.

Recommendation
If the Council supports the recommendations of the Personnel Committee, the following
motion would be in order:

Move, effective November 22, 2010, to adopt the recommended amendments to the
Town Council Rules of Procedure, as presented by the Personnel Committee.

Attachments
1) Draft Amendments to Rules of Procedure
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TOWN OF MANSFIELD
TOWN COUNCIL RULES OF PROCEDURE

As adopted by Council 7/26/1 0
DRAFTAMENDMENTS I II22IIO, noted in italics

BE IT RESOLVED, that under the authority of Section C302 of the Town Charter, the Town
Council of the Town of Mansfield does hereby establish its Rules of Procedure as follows.
These rules are in effect for the term of office of the Council and shall be adopted at the
organizational meeting. Procedural matters not covered by the Town Charter or these Rules
of Procedure will be determined by the Mayor, or by the Deputy Mayor in the absence of the
Mayor. in accordance with «Robert's Rules of Order, Newly Revised."

Rule 1 ~ Organizational Meeting

Each newly elected Council shall meet for organization at the next regular meeting of the
Town Council following the municipal election. During this Organizational Meeting the
Town Council shall elect, by a majority vote of all Council members, one oftheir number to
serve as Mayor, who shall preside at Council meetings, and one oftheir number to serve as
Deputy Mayor, who shall serve in the Mayor's temporary absence. Ifboth are absent, the
Council may designate from its membership a temporary presiding officer. At this
Organizational Meeting, the Council shall also fix by Resolution the time and place of its
regular meetings for the following two-year period, which meetings shall be held at least once
a month as required by the Charter. The appointment of a Town Attorney may also take place
at this meeting, but said appointment shall take place no later than one month after the
election of the Council.

Rule 2 -Meetings

a) All meetings shall be held in compliance with the Connecticut Freedom of
Information Act, Connecticut General Statutes sections 1-200, et seq.

b) The presence of five members of the Council is necessary for a quorum. Each
Council member is asked to notify the Mayor or the Town Manager as soon as
possible if the member expects to be absent

c) Special Meetings ofthe Town Council may be called by the Mayor, or on the written
request of at least three members of the Council, filed with the offices of the Town
Manager and Town Clerk not less than 36 hours (excluding Saturday, Sunday, legal
holidays and any day on which the Office ofthe Town Clerk is officially closed) in
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advance of such meeting, which request must specify the date, time and business to
be transacted at any such Special Meeting. The Town Clerk shall post a notice in the
Office of the Town Clerk indicating the time, place and business to be transacted, and
copies of this notice shall be served by mail or personally upon each Council member
and the Town Manager or left at their usual place of abode at least twenty-four (24)
hours prior thereto. The notice shall be placed on the Town's website at least 24 hours
prior to the meeting.

d) Emergency Special Meetings may be called by the Mayor or the Town Manager in
case of an emergency with at least two hours notice given to Council members,
without complying with the posting of notice requirement, but a copy of the minutes
ofevery such Emergency Special Meeting shall be filed with the Town Clerk not later
than 72 hours following the holding of such meeting in accordance with the Freedom
ofInformation Act, e.G.S. section 1-225 (d).

e) Work Sessions are by definition of the Freedom of Information Act, Special Meetings
of the CounciL In order to preserve the informal and relaxed atmosphere that
encourages exchange between members of the Town Council, town government and
invited participants, Work Sessions will generally be held prior to the Regular
Meeting. Work Sessions may be scheduled by the Mayor or by majority of vote of
the Council. All requirements of the Freedom of Infonnation Act that pertain to
Special Meetings shall be observed for Work Sessions. Work Sessions will be held to
discuss, review, research or explore topics for possible later action. No formal Yotes
may be taken, except for a vote to go into Executive Session.

f) Joint meetings and hearings may be held with the governing bodies of other
govenunental entities or agencies and such joint regular or special meetings may be
held in the jurisdiction of either body.

g)

For select
national holidays, more specifically, President's Day, Memorial Day, h;ciepe,;de;ce - - ~
Day, and Veteran's Day, the Council will schedule ceremonial meetings which may
include traditional and appropriate activities such as a recitation ofthe pledge of
allegiance. Council members shall participate on a voluntmy basis in the planning
and scheduling ofsuch ceremonial meetings.

h) The Town Clerk is tbe Clerk of the Council and shall, in accordance with the
Connecticut Freedom of Information Act, keep for public inspection minutes ofall its
proceedings, including all roll call votes and indicating deliberations, discussions and
actions which shall be the official record ofCouncil proceedings. Tbe journal shall be
authenticated for each meeting by the signature of the Mayor or Deputy Mayor in the
absence of the Mayor. Notes from the meeting indicating all actions shaH be
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available to the public within 48 hours after the meeting and the minutes shall be
available and posted On the website within 7 days of the meeting.

Rule 3- Agenda of Council Meetings

a) The Town Manager, in consultation with the Mayor, shall prepare the agenda

b) Unless altered by a two-thirds vote of the Council, the regular order of business shall be as
follows:

I. Call to Order
2. Roll Call
3. Approval of Minutes
4. Public Hearing (if scheduled)
5. Opportunity For Public to Address the Council
6. Report of the Town Manager
7. Reports and Comments of Council Members
8. Old Business
9. New Business
10. Quarterly Reports
II. Departmental and Committee Reports
12. Reports ofCouncil Committees
13. Petitions, Request and Communications
14. Future Agendas
15. Executive Session (if scheduled)
16. Adjournment

c) Prior to or during the discussion on each item on the agenda the Mayor may call upon the
Town Manager, designated staff or other appropriate person for the purpose of
background presentation of business to be discussed. Council members may address
questions to these individuals,

d) Unless extenuating circumstances occur, the agenda and all supporting material shall be
delivered to the Council not later than the Friday preceding each regular meeting of the
CounciL

e) Every effort will be made to ensure that copies of the agenda, minutes and related material
distributed with the packet will be made available on the Town's website no later than
noon on the Friday preceding each regular meeting of the Council.

1) Recurring Old Business items shall have an end date to be determined by the Council.

Rule 4 - Public Participation

a) Regular Meetings
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The Town Council welcomes comments from the public. On the agenda of each meeting
of the Town Council, a period shall be set aside and designated as an opportunity for the
public to address the Council on any issue of importance to the Town. Citizen comments
may be presented orally or in writing. Each speaker will be allowed one opportunity to
speak for a maximum of five minutes. Any citizen so speaking shall identify him/herself
by name and address, and if the speaker is speaking for a group or organization., she/he
may so state. Citizen comments will be accepted as presented. Written statements
presented by speakers during the public comment section shall be included in the minutes
of tbe meeting.

Council members are free to ask questions to clarify the intent of the citizens commenting.
Citizens should not attempt to engage Council members, the Town Manager or Town staff
in debate or line of questioning. Council Members and the Town Manager may offer
responses to questions or COncerns raised by citizens during the portions of the agenda
reserved for their reports and comments, but are not obligated to provide answers to
impromptu questions.

Written statements from the public received prior to the completion ofthe Town Council
packet will be included as a communication. Communications received after the packet
has been completed will be distributed to members prior to the meeting and be included as
a communication in the next packet.

b) Public Hearings
Public hearings are an opportunity for citizens to address the Town Council on a specific
issue. Citizen comments may be presented orally or in writing. Written statements
received by the Town Clerk prior to the public hearing will be noted on the record and
distributed to Council memQers either in the packet or that evening. Both these letters
and written statements presented by speakers during the pUblic hearing shall become part
of the minutes. All citizens so speaking shall identify him/herself by name and address,
and ifthe speaker is speaking for a group or organization, she/he may so state. Public
comment at public hearings is limited to five minutes per speaker unless otherwise
modified by the Council at the beginning of the bearing.

c) Work Sessions
Work Sessions are an opportunity for the Council, Town Government and invited
participants to discuss issues. An opportunity for public comment, other than invited
participants~ may be set-aside at the beginning of the Work Session to hear from citizens
who have comments pertaining to the issue at hand.

Rule 5 - Decorum

All meeting participants including Councilors~ citizens and staff should confine their remarks
to the substance of the issue at hand. Participants should avoid discussing personalities and
not impugn the motive, character or integrity of any individual. The Town Council supports
the right of a resident to criticize its local government, but this should be done appropriately
and responsibly, with civility and discretion. All participants should address their remarks to
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the Mayor and maintain a civil tone. These rules of conduct shall also apply to all written
correspondence.

Disorderly and disruptive conduct will be handled in accordance with Freedom of
Information Act, C.G.S. Section 1-232.

Rule 6- Introduction and Public Hearing ofOrdinances

a) Section C307 ofthe Charter ofthe Town of Mansfield provides that "All
ordinances introduced by a member of the Council shall be in written form and shall be
limited to one subject, wbich shall be clearly stated in the title." A copy of the ordinance
shall be filed with the Town Clerk who shall follow the procedures for copying,
distribution and notice of the proposed ordinance set forth in Town Charter section C307.

b) Section C308 of the Town Charter requires that the Town Council shall hold at least one
public hearing before any ordinance shall be passed. The Council may also hold more
than one public hearing on a proposed ordinance prior to taking final action.

c) Prior to the Town Council scheduling a public hearing regarding a proposed ordinance,
the Town Manager shall present a written fiscal impact analysis to the Council.

d) The Town Council may discuss a proposed ordinance but may not amend, adopt or reject
it on the day the first public hearing is convened in accordance with Section 308 of the
Town Charter. This provision may be suspended by a majority vote.

Rule 7- Motions

a) When a motion is made and seconded it shall be stated by the Mayor or the Town Clerk, if
requested. Ifthe motion is made in writing, it shall be read aloud prior (0 being debated.
The motion so made and seconded will be in possession of the Council and subject to
amendments or withdrawal.

b) Motions shall be reduced to writing when requested by the Mayor or by a majority of the
whole Council.

c) When a motion is under debate, no further motion shall be received except to adjourn, to
recess, to table, for the previous question, to limit Or extend debate, to postpone to time
certain, to refer to committee, to amend or to postpone indefinitely, which motions shall
have precedence in the order indicated.

d) Motions to adjourn, to lay upon the table and for the previous question shall be decided
without debate.
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e) Motions to postpone to a definite time and to close debate at a specific time shall be
decided without debate, except witb respect to the time fixed, which shall be subject to
amendment altering the time.

f) Motions to refer, to postpone indefinitely or to amend shall be debatable, but only with
respect to such a referral. postponement or amendment, and not with respect to the subject
matter of the main motion.

g) Any amendment must be germane to the motion.

h) Motions to table, to postpone to time certain or to postpone indefinitely, once having been
decided, shall not be reconsidered at the same meeting, whereas a motion to refer a matter
to a committee can be reconsidered only at the meeting of the vote. Any other motion can
be reconsidered only at the same or next succeeding meeting ofthe Council.

i) Any motion to reconsider shall be in order only upon motion by a member participating in
the prevailing vote of the original m,otion, and there shall be no reconsideration ofthe vote
upon motion to adjourn, for the previous question or to reconsider.

j) Any motion under debate, which consists of two or more independent propositions, may
be divided by a majority vote of the whole CounciL

Rule 8 - Debate

a) During discussion or debate, no Councilor shall speak unless recognized by the Mayor.

b) Councilors shall confine their remarks in debate to the pending question.

c) Any Councilor who knows in advance of a meeting that he /she wishes to obtain certain
data or have a question answered, or wishes specific figures or expenditures, or the like,
should, insofar as possible, infoml the Town Manager in writing of the nature and details
of the inquiry, so that the Town Manager will have the opportunity to have the answer
available at such meeting.

d) Any member who realizes or anticipates that he/she has or will have a conflict of interest
with respect to a matter before the Council for consideration should announce his or her
intention to abstain fTom voting 011 the matter as soon as the conflict becomes apparent,
and should thereafter refrain from further discussion of or involvement in the matter.

Rule 9 - Standing Committees and Other Committees

a) There shall be the following standing committees of the Council

• Committee on Committees
• Finance Committee
• Personnel Committee
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b) The Council may create or dissolve committees ofthe Council by resolution.

c) The Mayor shall appoint members ofthe Council to such committees and shall designate
the chair of each. The Mayor may announce any adjustments in membership or
chairmanship at a regular Council meeting with such changes to be effective at the next
regular committee meeting.

d) All Councilors shall be ex-officio members ofthe committees to which they are not
assigned, but do not have the authority to make motions or to vote.

e) The Mayor shall make recommendations/or appointments o/Council members to
committees other than the three standing committees ofthe Cou.ncil to the Council as a
whole for review and consideration.

Rule 10 - Council Office Hours

One half hour prior to the second Council meeting of the month Council members will be
available to hear from the public on any issue. Councilors should participate in the office
hours on a rotating basi.s.

Rule 11 - Executive Session

Executive Sessions will be limited to those subjects allowed pursuant to the Freedom of
Information Act The reasons for such a session and persons to attend shall be publicly
stated. A two-thirds vote ofthe members of the Council present and voting shall be
necessary in order to go into Executive Session.
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To:
From:
CC:

Date:
Re:

Town of Mansfield
Agenda Item Summary

Town Council
Matt Hart, Town Manager~/(
Maria Capriola, Assistant to Town Manager; Cherie Trahan, Director of
Finance
November 22,2010
Financial Statements Dated September 30,2010

Item #2

Subject Matter/Background
At its November 18, 2010 meeting, the Finance Committee will review the Financial
Statements dated September 30,2010. Staff will be available atMonday's Council
meeting to review any questions that Councilors may have.

Recommendation
If the Finance Committee recommends acceptance of the FinanCial Statements as
presented and the Town Council concurs with the Committee's recommendation, the
following motion is in order:

Move, effective November 22, 2010, to accept the Financial Statements Dated
September 30, 2010, as presented by the Director of Finance.

Attachments
1) Financial Statements Dated September 30,2010
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TOWN OF MANSFIELD
MANSFIELD BOARD OF EDUCATION

Quarterly Financial Statements

(For the Quarter Ending September 30, 2010)

Finance Department
Cherie Trahan
Director ofFinance

November 12,2010
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'OVERVIEW

GENERAL FUND BUDGET

REVENUES:

Tax Collections

The total collection rate through September 30, 20 lOis 96.1 %, as compared to 96.5% through
September 30, 2009. Real estate collections, which account for approximately 85% of the levy,
are 97.4% as compared to 97.9% for last year. Collections in motor vehicles are at 87.7% as
compared to 878.8% at September 30, 2009.

Licenses and Permits

Conveyance taxes received for the first quarter are $23,681 or 19% of the annual budget.
Building permits received are $22,624 or 11% of the annual budget. We could be significantly
short of budget for the year if building activity doesn't pick up.

Federal Support for General Government

No change from the budget at this time.

State Support for Education

There has been no change in the ECS grant estimate from the State at this point. The current
budget is $10,070,680. The transportation grant is budgeted at $199,930.

State Support for General Government

The Pilot grant is by far the largest single grant within this category. It IS budgeted at
$7,224,400.

Charges for Services

Charges for services are primarily fixed by contract and are normally received during the year.
The primary exceptions are: Recording, where we have received $12,687 or 23% of budget and
Police Services which are based on expenditures.

Fines and Forfeitures

No major change expected from budget.
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Miscellaneous

This area is primarily interest income and the telecommunications service payment. Total
interest income through September 30, 2010 is $3,778 as compared to $14,422 for the same
period last year. STIF interest rate for September, 2010 is 0.26% as compared to 0.43% in
September, 2009. The amount of the telecommunications payment is not known yet.

GENERAL FUND BUDGET - EXPENDITURES

Town Expenditures

There are no anticipated problems at this time with expenditures.

Board Expenditures

Board of Education expenditures are anticipated to remain within budget. There are no
significant issues at this time.

DAY CARE FUND

The Day Care Fund ended the period with revenues exceeding expenditures by $8,614. Fund
balance at July 1, 2010 of $268,918 increased to $277,532 at September 30, 2010.

CAFETERlA FUND

Expenditures exceeded revenues by $14,258 for the period. Fund balance at July 1, 2010
decreased from $214,729 to $200,471 at September 30, 2010. A $20,000 transfer from the Board
of Education is included.

RECREATION PROGRAM FUND

The Recreation Program Fund ended the period with revenues exceeding expenditures by
$241,784. Fund Balance increased from $93,087 to $334,871. Fund balance will be drawn
down as utilities and other seasonal expenditures are paid.

CAPITAL NONRECURRING FUND

The Pequot/Mohegan Grant was budgeted at $382,670. There have been no updated estimates
from the State at this point.
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DEBT SERVICE FUND

Fund Balance increased from' ($72,794) on July 1, 2010 to $837,206 at September 30, 2010.
This will be drawn down as principal and interest payments are made in December, 2010 and
June, 2011. Based upon our current debt plan, debt service contributions from the General Fund
will rise to $835,000 in FY 2012/2013 and the CNR Fund will contribute another $100,000
through FY 2011/2012. The plan does not take into consideration any additional debt offerings.
Because of the dramatic decreases in Pequot funding, the additional funds for debt service from
the CNR Fund should be revisited.

ENTERPRISEIINTERNAL SERVICE FUNDS

Solid Waste Fund

Expenditures exceeded revenues by $13,618. Retained Earnings decreased from $207,148 at
July 1,2010 to $193,530 at September 30, 2010.

Health Insurance Fund (Town of Mansfield, Mansfield BOE, and Region 19 BOB)
Revenues and Other Financing sources were more than expenditures for the first quarter by
$27,022. Fund Equity increased from $2,954,870 (including contributed capital) at July 1,2010
to $2,981,892 at September 30, 2010. Claims through September (calendar year basis) have
averaged $478,561 as compared to $484,074 for the prior year. To be considered fully funded,
the Health Insurance Fund needs to maintain a fund balance of $23 million.

Worker's Compensation Fund

Operating revenues exceeded expenditures by $300,591 through the fiscal year. Retained
Earnings increased from $89,314 to $389,905 at September 30, 2010. Fund Balance will be
drawn down as premiums are paid.

Management Services Fund

Management Services Fund revenues through September 30, 2010 exceeded expenditures by
$188,017. Fund Balance increased from $1,505,879 at July 1,2010 to $1,693,896 at September
30,2010. All of the fund balance is invested in fixed assets.

CEMETERY FUND

Retained earnings in the Cemetery Fund decreased from $317,096 at July 1, 2010 to $308,686 at
September 30, 2010. The major costs for this fund are mowing and cemetery maintenance. A
one time capital expenditure was made during this period for a pick up truck, per the capital
improvement budget.

-24-



LONG TERM INVESTMENT POOL

The pool experienced a $17,506 increase in the market value of its portfolio for the period July 1,
2010 to September 30, 2010.

EASTERN HIGHLANDS HEALTH DISTRlCT

Operating revenues exceeded expenditures by $143,342 and Fund Balance increased from
$288,280 to $431,622. The annual State-Grant-In-Aid of $146,015 has been received.

MANSFIELD DOWNTOWN PARTNERSHIP

Operating revenues exceeded expenditures by $196,885 through September 30, 2010, and Fund
Balance increased from $257,649 to $454,534. Fund Balance will be drawn down as expenses
are met during the year.
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TOWN OF MANSFIELD
TRlAL BALANCE - GAAP BASIS

September 30, 2010

GENERAL FUND DEBIT CREDIT

Cash Equivalent Investments $ 13,626,007

Working Cash Fund 4,150

Accounts Receivable 25,082

Taxes Receivable - Current 11,459,543

Taxes Receivable - Delinquent 586,916

Accounts and Other Payables 712,111

Refundable Deposits 116,978

Due to Other Funds 451,502

Deferred Revenue - Taxes 11,990,327

Taxes Collected in Advance/Overcollected 92,257

Encumbrances Payable - Prior Year 381,593

Liquidation - Prior Year Encumbrances 120,953

Fund Balance - Undesignated 1,865,927

Actual Expenditures 10,607,454

Actual Revenues 20,819,410

$ 36,430,105 $ 36,430,105
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DAYCARE COMBINED PROGRAM
COMPARATIVE STATEMENT OF REVENUES AND EXPENDITURES

AND CHANGES IN FUND BALANCE
FOR THE PERIOD ENDED SEPTEMBER 30, 2010

(with comparative totals for September 30, 2009)

BUDGET September 30,
2010/11 2010 2009

REVENUES:
Intergovernmental- Nat'l. School Lunch $ 27,000 $ 8,512 $ 8,987
Intergovernmental - Day Care Grant 319,119 72,604 78,548
School Readiness Program 24,750 8,580 8,100
UConn 78,750 78,750 78,750
Fees 806,536 170,122 180,121
Subsidies 23,000 21,866 4,489
Other 9,824

Total Revenues 1,279,155 360,434 368,819

EXPENDITURES:
Administrative 186,251 49,785 63,737
Direct Program 970,584 268,941 263,539
Purchased Property Services 16,750 3,151 906
Repairs & Maintenance 5,500 885 16
Insurance 8,000 932
Other Purchased Services 10,475 9,000 3,775
Food Service Supplies 34,750 8,343 9,105
Energy 28,500 7,125 28,500
Supplies & Miscellaneous 16,350 2,835 3,261
Equipment 500 823 476

Total Expenditures 1,277,660 351,820 373,315

EXCESS/(DEFICIENCY) 1,495 8,614 (4,496)

FUND BALANCE, JULY 1 268,918 268,918 314,395

FUND BALANCE, END OF PERIOD $ 270,413 $ 277,532 $ 309,899
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MANSFIELD BOARD OF EDUCATION
CAFETERIA FUND
BALANCE SHEET

AS OF SEPTEMBER 30, 2010
(with comparative totals for September 30, 2009)

September 30,
2010 2009

Assets

Cash $ 163,950 $ 79,154
Due From State 33,801
Inventory 46,050 33,068

Total Assets $ 210,000 $ 146,023

Liabilities and Fund Balances

Liabilities
Due to Other Funds $ 9,529

Total Liabilities 9,529

Fund Balance
Fund Balance:

Unreserved, undesignated 200,471 146,023

Total Fund Balance 200,471 146,023

Total Liabilities and Fund Balance $ 210,000 $ 146,023
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MANSFIELD BOARD OF EDUCATION
CAFETERIA FUND

COMPARATIVE STATEMENT OF REVENUES, EXPENDITURES
AND CHANGES IN FUND BALANCE

FOR THE PERIOD ENDED SEPTEMBER 30,2010
(with comparative totals for September 30, 2009)

BUDGET September 30,
2010/11 2010 2009

Operating Revenues:
Intergovernmental $ 166,657 $ 1,281 $ 33,626
Sales of Food 562,000 107,150 115,815
Other 56,520 2,916 2,414

Total Operating Revenues 785,177 111,347 151,855

Other Financing:
Transfers In - General Fund Board 20,000 20,000 20,000

Total Revenues & Other Financing 805,177 131,347 171,855

Operating Expenditures:
Salaries & Benefits 561,604 114,024 121,618
Food & Supplies 285,060 30,141 44,360
Professional and Technical 2,500 2,500
Equipment - Other 10,000
Equipment Repairs & Contracts 2,000 1,440 51

Total Operating Expenditures 861,164 145,605 168,529

Excess/(Deficiency) (55,987) (14,258) 3,326

Fund Balance, July 1 214,729 214,729 142,697

Fund Balance, End of Period $ 158,742 $ 200,471 $ 146,023

-29-



Mansfield Parks and Recreation
Balance Sheet

As of September 30,2010
(with comparative totals for Septemer 30, 2009)

September 30,
2010 2009

Cash
Accounts Receivable

Total Assets

$ 352,575 $

$ 352,575 $

137,501

137,501

Liabilities and Fund Balances

Liabilities
Accounts Payable $ 9,460 $ 600
Due to Other Funds 8,244

Total Liabilities 17,704 600

Fund Balance
Fund Balance:

Deferred Revenue
Unreserved, undesignated 334,871 136,901

Total Fund Balance 334,871 136,901

Total Liabilities and Fund Balance $ 352,575 $ 137,501
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Mansfield Parks and Recreation

Statement of Revenues and Expenditures

As of September 30, 2010

Revenues Expenditures (Incl Encumbrances) Net

Indirect/Swim Total Indirect/Swim Total Income

Description Revenues Allocation Revenues Expend. Allocation Expenditures (Loss)

Overall Indirect 267,469 (267,469) - 318,334 (318,334) - -

Member Services:

Indirect (Alloc@ 50.707%) 185,612 135,626 321,238 66,642 161,418 228,060 93,178

Child Care 3,067 3,067 9,324 9,324 (6,257)

Fitness 34,132 34,132 23,672 23,672 10,460

Personal Training 18,893 18,893 7,979 7,979 10,914

Member Swim @ 59.09% 41,526 41,526 (41,526)

Member Events - 302 302 (302)

Sub-total Member Services 241,704 135,626 377,330 107,919 202,944 310,863 66,467

Community Services:

Indirect (Alloc@49.293%) 75,000 131,843 206,843 156,916 156,916 49,927

Aquatics 57,952 57,952 70,276 (41,526) 28,750 29,202

Youth Programs 11,114 11,114 2,366 2,366 8,748

Nutcracker - - -
Teen Center 25,000 25,000 1,522 1,522 23,478

Youth Sports 3,084 3,084 - 3,084

Day CampNacation Camp 153,504 153,504 88,143 88,143 65,361

Sport & Specialty Camp 18,880 18,880 28,503 28,503 (9,623)

Trips 2,332 2,332 218 218 2,114

Special Events 5,681 5,681 2,768 2,768 2,913

Adult Programs 10,325 10,325 10,212 10,212 113

Sub-total Community Services 362,872 131,843 494,715 204,008 115,390 319,398 175,317

Total Parks & Recreation 872,045 - 872,045 630,261 - 630,261 241,784

Local support included in revenues above:
Overall Indirect - Administrative
Community Services:

Overall Support
Teen Center
Aquatics (Bi-Cent. Pond)

Total Local Support

Gen, Fund

Gen. Fund
CNR Fund
CNR Fund

BUdget
$ 265,760

75,000
25,000
25,000

$ 390,760
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Mansfield Parks and Recreation

Statement of Revenues and Expenditures

Budget vs. Actual· September 30, 2010

Revenues Expenditures

2010/11 Fav(Unfav) 2010111 Fav(Unfav) Net

Description Budget Actual Variance Budget Actual Variance Fav(Unfav)

Overall Indirect - . - - - - -

Member Services:

Indirect (Alloc @ 50.707%) 1,148,501 321.238 (827,264) 770,935 228,060 542,875 (284,388)

Child Care 16,300 3.067 (13.233) 40,760 9,324 31,436 18,203

Fitness 116,150 34.132 (82,018) 140,400 23,672 116,728 34,710

Personal Training 65,000 18,893 (46,107) 44,500 7.979 36,521 (9,586)

Member Swim @ 59.09% - - 190,589 41,526 149,063 149,063

Member Events - - - 6,790 302 6,488 6,488

Sub-total Member Services 1,345,951 377,330 (968,622) 1,193,974 310,863 883,111 (85,511)

Community Services:

Indirect (Alloc @49.293%) 208,959 206,843 (2,115) 554,285 156,916 397,369 395,253

Aquatics 187,500 57,952 (129,548) 131,951 28,750 103,201 (26,347)

Youth Programs 62,700 11,114 (51,586) 29,740 2,366 27,374 (24,212)

Nutcracker - - - . - - -

Teen Center 25,000 25,000 - 10,930 1,522 9,408 9,408

Youth Sports 19,000 3,084 (15,916) 11,120 - 11,120 (4,796)

Day CampNacation Camp 199,200 153,504 (45,696) 126,730 88,143 38,587 (7,109)

Sport & Specialty Camp 45,000 18,880 (26,120) 37,850 28,503 9,347 (16,773)

Trips 12,000 2,332 (9,668) 9,210 218 8,992 (676)

Special Events 34,200 5,681 (28,519) 11,050 2,768 8,282 (20,237)

Adult Programs 38,300 10,325 (27,975) 55,780 10,212 45,568 17,593

Sub-total Community Services 831,859 494,715 (337,143) 978,646 319,398 659,248 322,105

Total Parks & Recreation 2,177,810 872,045 (1,305,765) 2,172,620 630,261 1,542,359 236,594

Budget Estimated
$ 259,660 $ 259,660

Percentage of Budget

Local support included in revenues above:
Overall Indirect • Administrative
Community Services:

Overall Support
Teen Center
Aquatics (Bi-Cent. Pond)

Totai Local Support

40.0%

Gen. Fund

Gen. Fund
CNR Fund
CNR Fund

75,000
25,000
25,000

$ 384,660
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TOWN OF MANSFIELD
CAPITAL AND NONRECURRING RESERVE FUND BUDGET

ESTIMATED REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE
FISCAL YEAR 2009/10

SOURCES:
Revenues:

General Fund Contribution
Board Contribution
Property Tax Relief
Energy Assistance Program
State Revenue Sharing
State Dept. of Education - MMS IRCfMMS Drainage
Rural Development Grant w Downtown Revitallzation
Ambulance User Fees
Landfill Closing Grant w Inkind Reimbursement
Insurance Settlement
Interest Income
Other
Sewer Assessments
Pequot Funds

Total Sources

USES:
I Operating Transfers Out:

(J,) General Fund· One Time Costs/Fund Balance Plan
(J,) General Fund w State Revenue Sharing

I Community Events
Management Services Fund
Debt Service Sinking Fund
Retire Debt for Fire Truck
New Financial Reporting Model (Statement 34)
Property Tax Revaluation Fund
Capital Fund
Capital Fund ~ MMS Heating Conversion
Day Care Pension
Town Manager Search
Emergency Services Administration
Community Center Operating Subsidy
Parks & Recreation Operating Subsidyu
Health Insurance Fund
Retiree Medical Insurance Fund
Compensated Absences Fund"
Downtown Partnership
Shared Projects with UConn

Total Uses

Excess/(Deficiency)

Fund Balance/(Deficit} July 1

Fund Balance, June 30

Actual Actual Actual Actual Actual Adopted Projected Projected Projected Projected

05/06 06/07 07/08 08/09 09/10 10/11 1U12 12/13 13/14 14/15

100,000 644,000 85,000 685,000 307,500 400,000 500,000 600,000 700,000

85,000
359,404

222,724 187,045 289,884 304,089 279,790 275,000 275,000 275,000 275,000 275,000

100,000 100,000
5,949 30,813 10,464

9,600 14,400 3,000 3,000 3,000 3,000 3,000
1 435767 612,032 389,462 349407 191,333 382,670 382,670 382,670 382,670 382,670

1 768,091 1,364430 1,337,746 769,309 1 251,587 968,170 1,060,670 1,160670 1 260,670 1,360,670

150,000

225,000 200,000 200,000 150,000 150,000 150,000 200,000 200,000 200,000 200,000
250,000 215,000 200,000 75,000 150,000 150,000 100,000

70,000 70,000 80,000 80,000

25,000 25,000 25,000 25,000 35,000 25,000 25,000 25,000 25,000
1,046,109 1,058,534 458,300 307,124 395,000 422,545 650,000 825,000 1,050,000 1,125,000

376,000
5,000

21,171

40,000
40,000 251,538 50,000 50,000 50,000

50,000
50,000 40,000 50,000 70,000 84,000 84,000
63,000

1,811,109 1,534705 1,367,838 647,124 1,276,000 957,545 1,059,000 1,134,000 1,275,000 1,350,000

(43,018) (170,275) (30,092) 122,185 (24,413) 10,625 1,670 26,670 (14,330) 10,670

207,476 164458 15,817\ 135909\ 86276 61,863 72A88 74,158 100828 86,498

$164,458 ($5,8171 ($35,9091 $86,276 $61,863 $72,488 $74,158 $100,828 $86,498 $97,168

• Compensated Absences needs to be funded for approximately $286,000
.. Anticipates moving the Town SUbsidy for the Teen Center and Bicentennial Pond 10 the General Fund



DEBT SERVICE FUND
BALANCE SHEET

AS OF SEPTEMBER 30, 2010
(with comparative totals for September 30, 2009)

September 30,
2010 2009

Assets:
Cash and cash equivalents

Total Assets

Fund Balance

Fund Balance:
Unreserved:

Undesignated

Total Liabilities and Fund Balance
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DEBT SERVICE FUND
COMPARATIVE STATEMENT OF REVENUES, EXPENDITIJRES AND

CHANGES IN FUND BALANCE
FOR TI-IE PERIOD ENDED SEPTEMBER 30,2010

(with comparative totals for September 30, 2009)

BUDGET
2010111

September 30,
2010 2009

Other Financing:
Operating Transfers In:

General Fund
CNRFund
Management Services Fund

Total Revenues and Other
Financing Sources

Expenditures:
Principal Payments
Interest Payments

Total expenditures

$ 760,000 $
150,000

910,000

687,213
149,247

836,460

760,000 $

150,000

910,000

500,000
75,000
75,000

650,000

Excess of revenues and
other financing sources
over expenditures 73,540 910,000 650,000

Fund balance, July 1 (72,794) (72,794) (65,347)

Fund balance, End ofPeriod $ 746 $ 837,206 $ 584,653
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TOWN OF MANSFIELD
DEBT SERVICE FUND

ESTIMATED REVENUES, EXPENDITURES AND CHANGES IN FUND BALANCE

00/01 01/02 02103 03f04 04/05 05/06 06/07 07/08 08/09 09110 lOll! 11112 12113 13114 14115

ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL ACTUAL PROJECTED PROJECTED PROJECTED PROJECTED PROJECTED

REVENUES:
Intergovernmental $460,924 $440,668 $420,364 5385,697 5366,387 S330,378 $295,462 5180,794 S105,218

State Revenue Sharing 472,523
Interest on Unspent Balance
Other (Refund on Lease Purchase in 09/10) 6,500

Other (Co-Gel! OTant in 09110) 9,402 37 87,850

TOTAL REVENUES 942,849 440705 420,364 473,547 366,387 330,318 295462 180794 105,218 6500

Operating Transfers In - General Fund 197,000 500,000 400,000 400,000 400,000 400,000 400,000 400,000 4\5,000 500,000 135,000 165,000 835,000 420,000 310,000
Operating Transfers In· CNR Fund 500,000 355,000 250,000 235,000 295,000 250,000 215,000 200,000 75,000 150,000 150,000 100,000
Operating Transfers In _MS Fund 75,000 50000

TOTAL REVENUES AND
OPERATING TRANSFERS IN 2,239,849 1,295,705 1,070,364 1,108,541 1,061,387 980,378 910,462 780,794 670,218 656,500 935,000 865,000 835,000 420,000 310,000

EXPENDITURES:
Principal Retirement 880,589 855,000 950,OOQ 1,055,000 980,000 830,000 805,000 560,000 530,000 455,000 495,000 500,000 500,000 185,000 185,9°0
Interest 392,723 447,352 398,975 284,440 261,505 216,239 176,482 136,082 104,202 81,927 116,014 94,906 13,150 50,470 50,470
Lease Purchase· Co-GenIPool Covers 07/08 78,134 78,142 78,142 78,142 78,142
Lease Purchase· CIP Equip 08/09 * 48,878 113,886 113,886 113,886 1l3,886
LeasePurchase· CIP Equip 09/10 78,000 75,400 72,800 70,200 67,600
Financial 26,475 15,428 8,000 5,000 3,000
Professionalrrechnical 19,282 3ll 79,497 4,800

I TOTALEXPENDlTURES 1,319,169 1,328,091 1,348,975 1,436,937 1,246,306 1,046,239 981,482 801,082 715,336 663,947 881.042 862,334 837,978 419,556 303,070
W
0- REVENUES AND OTHER
I FINANCING SOURCES OVER!

(UNDER) EXPENDITURES 920,680 (32,386) (278,611) (328,390) (184,919) (65,861) (71,020) (20,288) (45,118) (7,447) 53,958 2,666 (2,978) 44' 6,930

FlJ}.'D BALANCE, JULy I 40566 951,246 928860 650,249 321859 136,940 71079 59 (20,229) (55,347) (72,794) (18,836) (16170) (19,148) (lll704)

FUND BALANCE, JUNE 30 S961,246 $928,860 $650,249 S321,859 S136,940 $71,079 $59 ($20,229) ($65,347) ($72,794) (S18,836) ($16,170) (SI9,148) (518,704) ($l1,774)

Note: Does include estimated debt servlee payments forthe MMS H&ating Upgrade approved bond Issue, eJlpected.to be 'Issued In 09[10,

Note: Does not include approved but unissed bonds for: Comrn Ctr Air Condilioning 200,000
Storrs center Slroetscape 302,000
Salt Shed 263,130
Hunting lodge Road Walkway 105250

870360

• Lease Purchase to be reduced from $508,000 to $443,000. Refurbish ET 507 for $55,000 Io\lil! not be put through this lease. Shown as a reduction in 2009/10 lease paymenl



SOLID WASTE DISPOSAL FUND
BALANCE SHEET

AS OF SEPTEMBER 30, 2010
(with comparative totals for September 30, 2009)

September 30,
2010 2009

CURRENT ASSETS

Cash $ 293,336 $ 282,793
Accounts Receivable (net of allow. for uncollectable accts) 10,000 34,860

Total Current Assets 303,336 317,653

FIXED ASSETS

Land 8,500 8,500
Buildings & Equipment 565,138 540,857
Less: Accumulated Depreciation (481,715) (458,986)

Total Fixed Assets 91,923 90,371

TOTAL ASSETS $ 395,259 $ 408,024

LIABILITIES AND FUND EQUITY

CURRENT LIABILITIES

Accounts Payable $ 64,475 $ 57,645
Accrued Compensated Absences 19,479 18,114
Refundable Deposits 17,775 15,675

Total Current Liabilities 101,729 91,434

LONG-TERM LIABILITIES

Landfill Postciosure Costs 100,000 104,000

Total Long-Term Liabilities 100,000 104,000

TOTAL LIABILITIES 201,729 195,434

FUND EQUITY

Retained Earnings 193,530 212,590

Total Fund Equity 193,530 212,590

TOTAL LIABILITIES AND FUND EQUITY $ 395,259 $ 408,024

-37-



SOLID WASTE DISPOSAL FUND
COMPARATIVE STATEMENTS OF REVENUES, EXPENDITURES

AND CHANGES IN FUND BALANCE
SEPTEMBER 30, 2010

(with comparative totals for September 30, 2009)

BUDGET September 30,
2010/11 2010 2009

Operating Revenues:
Tipping Fees $ $ 314
Transfer Station Fees 90,000 19,960 26,222
Garbage Collection Fees 896,700 225,880 214,657
Sale of Recyclables 40,000 40 8,938
Other Revenues 2,000 751 1,097

Total Operating Revenues 1,028,700 246,631 251,228

Operating Expenses:
Hauler's Tipping Fees 168,760 53,316 20,085
Mansfield Tipping Fees 59,500 17,885 6,664
Wage & Fringe Benefits 285,210 68,068 64,400
Computer Software 3,840 4,080
Trucking Fee 31,250 3,810 2,580
Recycling Cost 20,000 19 9,108
Contract Pickup 360,600 90,565 82,617
Supplies and Services 29,300 5,006 8,594
Depreciation Expense 30,000 7,500 8,000
Hazardous Waste 11,900
Equipment Parts/Other 3,000
LANIWAN Expenditures 10,000 10,000 10,000

Total Operating Expenses 1,013,360 260,249 212,048

NET INCOME (LOSS) 15,340 (13,618) 39,180

Retained Earnings, July 1 207,148 207,148 173,410

Retained Earnings, End of Period $ 222,488 $ 193,530 $ 212,590
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HEALTH INSURANCE FUND
BALANCE SHEET

September 30, 2010
(with comparative totals for September 30, 2009)

September 30
2010 2009

Assets

Cash and cash equivalents $ 2,738,177 $ 2,933,556
Accounts Receivable 181,709
Due from Other Funds 472,006

Total Assets $ 3,391,892 $ 2,933,556

Liability and Fund Equity

Liabilities:
Accrued Medical Claims $ 410,000 $ 526,290
Due to General Fund 783,608

TotaI Liabilities 410,000 1,309,898

Fund Equity
Net Contributed Capital 400,000 400,000
Retained Earnings 2,581,892 1,223,658

Total Fund Equity 2,981,892 1,623,658

Total Liabilities and Fund Equity

-39-

$ 3,391,892 $ 2,933,556



HEALTH INSURANCE FUND
COMPARATIVE STATEMENTS OF REVENUES, EXPENDITURES

AND CHANGES IN FUND BALANCE
September 30,2010

(with comparative totals for September 30, 2009)

September 30
2010 2009

Revenues:
Premium income $ 1,799,261 $ 1,823,795
Interest income 1,270 855

Total Revenues 1,800,531 1,824,650

Expenditures:
Payroll 50,430 48,290
Administrative expenses 127,748 132,164
Medical claims 1,556,517 1,344,451
Consultants
Employee Wellness Program
Medical Supplies 28,813 24,773
LANIWAN Expenditures 10,000 10,000

Total Expenditures 1,773,508 1,559,678

Revenues and Other
Financing Sources Over!
(Under) Expenditures

Contributed Capital
Fund Equity, July 1

27,022

400,000
2,554,870

264,972

400,000
958,686

Fund Equity plus Cont. Capital, End of Period

-40-

$ 2,981,892 $ 1,623,658



ANtHEM BLUE CROSS MONTHLY CLAIMS
ANNUAL BASIS

MONTH 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010

JANUARY 149,225 171,963 209,640 204,232 200,762 251,986 333,923 342,476 358,256 356,891 364,331 508,001 454,813 389,841

FEBRUARY 164,050 277,147 233,203 194,411 180,679 267,614 331,286 340,298 305,259 492,485 527,867 629,924 521,301 497,159

MARCH 151,871 145,687 234,516 211,199 200,818 237,003 358,881 386,649 409,245 392,138 482,188 399,055 482,221 519,594

APRIL 169,594 138,179 175,326 181,703 206,143 342,562 259,835 402,093 443,382 321,969 484,465 476,056 473,587 517,452

MAY 147,178 112,941 134,607 215,754 244,270 276,117 387,515 391,287 387,104 383,505 562,876 516,518 511,932 346,650

JUNE 216,457 172,776 198,927 193,546 251,842 251,747 347,060 357,517 399,827 386,641 606,023 425,253 419,214 465,244

JULY 181,392 186,650 170,907 216,792 216,195 231,239 353,025 332,653 368,941 409,635 430,780 493,991 534,203 667,615

AUGUST 153,700 179,486 146,139 215,571 247,118 247,238 296,808 327,584 323,401 499,754 554,171 567,129 520,970 583,042

SEPTEMBER 230,426 148,168 140,741 264,603 230,526 257,491 323,667 302,399 298,440 415,053 430,908 438,495 438,428 320,452

OCTOBER 209,526 161,036 108,729 180,875 240,996 262,401 312,245 275,610 351,888 370,945 384,033 440,640 518,768

NOVEMBER 108,576 150,824 125,629 203,813 208,715 217,831 342,691 448,834 299,882 370,405 489,535 383653 461,484

DECEMBER 150,578 174,472 181,592 185,278 256,252 190,532 415,554 358,577 343,209 427,447 436,589 358,543 368,522

ANNuAL
TOTAL 2,032,573 2,019,327 2,059,957 2,467,777 2,684,315 3,033,761 4,062,490 4,265,977 4,288,835 4,826,866 5,753,767 5,637,258 5,705,441 4,307,049

MONTHLY
AVG 169,381 168,277 171,663 205,648 223,693 252,813 338,541 355,498 357,403 402,239 479,481 469,772 475,453 478,561

QQ OF
IINCREASE 7.87% -0.65% 2.01% 19.80% 8.77% 13.02% 33.91% 5.01% 0.54% 12.54% 19.20% -2.02% 1.21% 0.65%

AnthemMonthlyClaims.xls



ANTHEM BLUE CROSS MONTHLY CLAIMS
FISCAL YEAR BASIS

Average All Average
MONTH 99100 00101 FY 01/02 FY 02103 FY 03/04 FY 04/05 FY 05106 FY 06107 FY 07/08 FY08109 FY09110 FY10/11 Years FY'06·'10

JULY 170,906 216,792 216,195 231,239 353,025 332,653 368,941 409,635 430,780 493,991 534,203 667,615 252,018 447,510
AUGUST 146,139 215,571 247,118 247,238 296,808 327,584 323,401 499,754 554,171 567,129 520,970 583,042 268,468 493,085
SEPTEMBER 140,741 264,603 230,526 257,491 323,667 302,399 298,440 415,053 430,908 438,495 438,428 320,452 243,032 404,265
OCTOBER 108,729 180,875 240,996 262,401 312,245 275,610 351,888 370,945 384,033 440,640 518,768 234,371 413,255
NOVEMBER 125,629 203,813 208,715 217,831 342,691 448,834 299,882 370,405 489,535 383,653 461,484 238,295 400,992
DECEMBER 181,592 185,278 256,252 190,532 415,554 358,577 343,209 427,447 436,589 358,543 368,522 239,575 386,862
JANUARY 204,232 200,762 251,986 333,923 342,476 358,256 356,891 364,331 508,001 454,813 389,841 260,237 414,775
FEBRUARY 194,411 180,679 267,614 331,286 340,298 305,259 492,485 527,867 629,924 521,301 497,159 295,672 533,747
MARCH 211,199 200,818 237,003 358,881 386,649 409,245 392,138 482,188 399,055 482,221 519,594 278,474 455,039
APRIL 181,703 206,143 342,562 259,835 402,093 443,382 321,969 484,465 476,056 473,587 517,452 269,009 454,706
MAY 215,754 244,270 276,117 387,515 391,287 387,104 383,505 562,876 516,518 511,932 346,650 285,706 464,296
JUNE 193,549 251,842 251,747 347,060 357,517 399,827 386,641 606,023 425,253 419,214 465,244 278,798 460,475

ANNUAL
TOTAL 2,074,584 2,551,445 3,026,831 3,425,231 4,264,309 4,348,731 4,319,389 5,520,987 5,680,824 5,545,518 5,578,314 1,571,109 3,007,867 5,329,007

I

~~THLY
172,882A\lG 212,620 252,236 285,436 355,359 362,394 359,949 460,082 473,402 462,127 464,860 523,703 252,438 444,084

%OF
INCREASE -5.1% 23.0% 18.6% 13.2% 24.5% 2.0% -0.7% 27.8% 2.9% 0.6% 12.7% 11.56% 7.66%

I

Worksheet in September 201 O.obd 13 11/12/2010



WORKERS' COMPENSATION FUND
BALANCE SHEET

SEPTEMBER 30, 2010
(with comparative totals for September 30, 2009)

September 30
2010 2009

ASSETS

Current Assets:
Cash and Cash Equivalents

Total Assets

FUND BALANCE

Equity:
Retained Earnings

Total Liabilities and Equity

-43-

$

$

$

$

389,905 $

389,905 $

389,905 $

389,905 $

421,081

421,081

421,081

421,081



WORKERS' COMPENSATION FUND
COMPARATIVE STATEMENT OF REVENUES, EXPENDITURES

AND CHANGES IN FUND BALANCE
SEPTEMBER 30, 2010

(with comparative totals for September 30, 2009)

BUDGET September 30,

2010/11 2010 2009

REVENUES:

Premium Income $ 402,350 $ 403,950 $ 457,688

Tatal Revenues 402,350 403,950 457,688

OPERATING EXPENSES:

Workers' Compensation Insurance 418,965 103,359 61,140

Total Operatin9 Expenses 418,965 103,359 61,140

NET INCOME (LOSS) (16,615) 300,591 396,548

Fund Balance, July 1 89,314 89,314 24,533

Fund Balance, End of Period $ 72,699 $ 389,905 $ 421,081

-44-



MANAGEMENT SERVICES FUND
ESTIMATED BALANCE SHEET

SEPTEMBER 30, 2010

ASSETS

Current Assets:
Cash and Cash Equivalents
Due from General Fund
Accounts Receivable
Inventory

Total Current Assets

Fixed Assets:
Construction in Progress
Land
Buildings
Office Equipment
Construction in Progress
Accum. Depreciation

Net Fixed Assets

Total Assets

LIABILITIES AND EQUITY

liabilities:
Accounts Payable
Due to the General Fund
Due to Internal Service Fund

Total Liabilities

Equity:

Contributed Capital
Retained Earnings

Total Equity

Total Liabilities and Equity

-45-

$

$

$

$

Sept. 30, 2010

834,029

43,831
9,136

886,996

145,649
226,679

3,077,617

(1,919,654)

1,530,291

2,417,287

730,502

2,731

733,233

146,000
1,538,054

1,684,054

2,417,287



MANAGEMENT SERVICES FUND
ESTIMATED STATEMENT OF REVENUES, EXPENDITURES

AND CHANGES IN FUND BALANCE
FOR THE PERIOD ENDED SEPTEMBER 30, 2010

TOTAL MANAGEMENT SERVICES FUND
Variance

Budget Actual Favorable
2010/11 2010/11 (Unfavorable)

REVENUES:
Mansfield Board of Education $ 103,150 $ 103,150 $
Region 19 97,980 97,980
Town of Mansfield 10,000 10,000
Communication Service Fees 216,000 216,200 200
Copier Service Fees 226,240 225,242 (998)
Energy SeNiee Fees 2,030,530 511,985 (1,518,545)
Rent 72,450 18,112 (54,338)
Rent - Telscom Tower 110,000 31,810 (78,190)
Sale of Supplies 36,000 (36,000)
CNR Fund 150,000 150,000
Health Insurance Fund 10,000 10,000
Solid Waste Fund 10,000 10,000
Sewer Operating Fund 3,000 3,000
Local Support
Postal Charges 91,250 91,250
Universal Services Fund 30,000 38,519 8,519

Total Revenues 3,196,600 1,517,248 (1,679,352)

EXPENDITURES:
Salaries & Benefits 423,659 106,286 317,373
Training 8,550 3,048 5,502
Repairs & Maintenance 27,255 13,422 13,833
Professional & Techo/cal 30,465 16,116 14,349
System Support 113,900 110,857 3,043
Copier Maintenance Fees 82,500 82,975 (475)
Communications 216,512 95,760 120,752
Supplies and Software Licensing 23,600 25,548 (1,948)
Equipment 165,500 22,764 142,736
Postage 92,000 24,677 67,323
Energy 1,734,000 818,330 915,670
Equipment Rental/Cost of Sales 50,200 9,448 40,752

Total Expenditures 2,968,141 1,329,231 1,638,910

Add:
Depreciation 208,657 208,657

Less:
Equipment Capitalized (30,000) (30,000)

Operating Expenditures 3,146,798 1,329,231 1,817,567

Net Income (Loss) 49,802 188,017 138,215

Total Equity & Contributed Capital, july 1 1,505,879 1,505,879

Total Equity & Contributed Capital, End of Period $ 1,555,681 $ 1,693,896 $ 138,215
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CEMETERY FUND
BALANCE SHEET

SEPTEMBER 30, 2010
(with comparative totals for September 30, 2009)

September 30
2010 2009

ASSETS

Cash and cash equivalents
Investments

Total Assets

$

$

(59,071) $
367,757 .

308,686 $

352,662

352,662

LIABILITES AND FUND BALANCE

Liabilities

Accounts Payable $ - $
Due to General Fund 31,893

Total Liabilities 31,893

Fund Balance

Fund Balance
Reserved for perpetual care 495,947
Reserved for nonexpendable trust 1,200 1,200
Unreserved, undesignated 307,486 (176,378)

Total Fund Balance 308,686 320,769

Total Liabilities and Fund Balance $ 308,686 $ 352,662
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CEMETERY FUND
COMPARATIVE STATEMENTS OF REVENUES, EXPENDITURES

AND CHANGES IN FUND BALANCE
SEPTEMBER 30, 2010

(with comparative totals for September 30, 2009)

BUDGET September 30
2010/11 2010 2009

Operating Revenues:
Interest & Dividend Income $ 24,000 $ $
Sale of Plots 3,700 2,700 2,700

Total Operating Revenues 27,700 2,700 2,700

Operating Expenses:
Salaries 2,500 673 673
Cemetery Maintenance 17,680 3,875 9,022
Mowing Service 21,640 6,562 22,600
Capital Projects-Rolling Stock

Total Operating Expenses 41,820 11,110 32,295

Operating Income/(Loss) (14,120) (8,410) (29,595)

Retained Earnings, July 1 317,096 317,096 350,364

Retained Earnings, End of Period $ 302,976 $ 308,686 $ 320,769
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TOWN OF MANSFIELD

INVESTMENT POOL

AS OF SEPTEMBER 30, 2011

MARKET MARKET FISCAL 09/10

VALUE VALUE CHANGE

JUL 01, 2010 SEP 30, 2010 IN VALUE

STOCK FUNDS:

FIDELITY INVESTMENTS:

SELECT UTILITIES GROWTH 38,472.45 43,530.76 5,058.31

BANK OF AMERICA

COLUMBIA LG CAP INDEX FUND 10,302.59 12,009.54 1,706.95

COLUMBIA MULTI-ADVISOR INTL EQUIT' 3,959.00 4,651.85 692.85

COLUMBIA MID CAP INDEX FUND 1,579.05 1,774.91 195.86

COLUMBIA SMALL CAP INDEX FUND 1,202.50 1,332.77 130.27

SUB-TOTAL BANK OF AMERICA 17,043.14 19.769.07 2,725.93

TOTAL STOCK FUNDS 55,515.59 63,299.83 7,784.24

BOND FUNDS:

WELLS FARGO ADVANTAGE

WELLS FARGO INCOME PLUS-INV 61,076.91 63,030.51 1,953.60

T. ROWE PRICE

U.S. TREASURY LONG 67,235.96 70,808.14 3,572.18

U.S. SECURITIES

U.S. TREASURY NOTES 66,819.97 66,837.04 17.07

BANK OF AMERICA

COLUMBIA HIGH INCOME FUND 1,936.10 1,993.34 57.24

COLUMBIA BOND FUND 17,205.72 17,497.97 292.25

SUB-TOTAL BANK OF AMERICA 19,141.82 19,491.31 349.49

VANGUARD INVESTMENTS

GNMAFUND 316,645.08 320,062.26 3,417.18

TOTAL BOND FUNDS 530,919.74 540,229.26 9,309.52

PUBLIC REAL ESTATE INVESTMENT TRUST:

BANK OF AMERICA

COLUMBIA REAL ESTATE EQUITY FUND 1,442.04 1,612.34 170.30

TOTAL CASH 1,442.04 1,612,34 170.30

~
BANK OF AMERICA

COLUMBIA MONEY MARKET FUND 10,641.09 10,883.82 242.73

TOTAL CASH 10,641.09 10,883.82 242.73

TOTAL INVESTMENTS 598,518.46 616,025.25 17,506.79
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Town of Mansfield

Investment Pool

As of June 30, 2010

Cemetery Fund

School Non-Expendable Trust Fund

Compensated Absences Fund

Total Equity by Fund

Equity Equity Equity Total
Percentage In Investments In Cash Equiv. Equity

65.050% 393,644.50 7,079.92 400,724.43
0.092% 556.73 10.01 566.74

34.858% 210,940.20 3,793.88 214,734.08

100.000% 605,141.43 10,883.82 616,025.25

Investments

Stock Funds:
Fidelity - Select Utilities Growth

Bank of America - Colombia Lg Cap Index

Bank of America - Columbia Multi-Adv Inti

Bank of America - Columbia Mid Cap Index

Bank of America - Columbia Small Cap Index

Sub-Total Stock Funds

Bond Funds:

Wells Fargo Advantage Funds-Corp Bond Inv

T. Rowe Price - U. S. Treasury Long-Term

People's Securities, Inc. - U.S. Treasury Notes

Bank of America-Columbia High Income Fund

Bank of America-Columbia Bond Fund

Vanguard - GNMA Fund
Sub-Total Bond Funds

Public Real Estate Investment Trust

Columbia Real Estate Equity Fund

Cash Equivalents:

Columbia Money Market Fund - Trust

Total Investments

Allocation

Stocks

Bonds

Public Real Estate Investment Trust

Cash Equivalents

Totallnvestments

Market

Value

43,530.76
12,009.54
4,651.85
1,774.91
1,332.77

63,299.83

63,030.51
70,808.14
66,837.04

1,993.34
17,497.97

320,062.26
540,229.26

1,612.34

10,883.82

616,025.25

Amount

63,299.83
540,229.26

1,612.34
10,883.82

616,025.25

-50-
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10.28%

87.70%

0.26%
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100.00%



EASTERN HIGHLANDS HEALTH DISTRlCT
BALANCE SHEET

AS OF SEPTEMBER 30, 2010
(with comparative totals for September 30, 2009)

September 30,
Assets

Cash and cash equivalents

Total Assets

Liabilities and Fund Balance

Liabilities

2010 2009

$ 436,687 $ 235,969

$ 436,687 $ 235,969

Accounts Payable

Total Liabilities

Fund Balance

Fund Balance:
Reserved for Prior Year Encumbrances

Umeserved, undesignated

Total Fund Balance

$ 5,065 $

5,065

431,622 235,969

431,622 235,969

Total Liabilities & Fund Balance

-51-
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EASTERN HIGHLANDS HEALTH DISTRlCT
COMPARATIVE STATEMENT OF REVENUES, EXPENDITURES

AND CHANGES IN FUND BALANCE
AS OF SEPTEMBER 30, 2010

(with comparative totals for September 30, 2009)

Operating Revenues:
Member Town Contributions
State Grants
Septic Permits
Well Permits
Soil Testing Service
Food Protection Service
B 100a Reviews
Septic Plan Review
Other Health Services
Appropriation of Fund Balance

Total Operating Revenues

Operating Expenditures:
Salaries & Wages
Benefits
Miscellaneous Benefits
Insurance
Professional & Technical Services
Other Purcbased Services
Otber Supplies
Equipment - Minor

Total Operating Expenditures

Transfers Out:
Transfers to CNR

Total Operating Exp. & Transfers C

Operating Income/(Loss)

Fund Balance, July 1

Fund Balance, End of Period

Adopted Amended Estimated
Budget Budget Actuals September 30,
2010/11 2010/11 2010/11 2010

,
2009••

••,
$ $ 360,850 $ $ 99,044

,
$ 90,407360,850 360,850 27.4%:

•
148,020 148,020 148,020 148,015 100.0%1 22,302,
28,560 28,560 28,560 8,880 31.1%: 8,540,
21,330 21,330 21,330 4,814 22.6%: 6,660

•
32,480 32,480 32,480 10,135 31.2%: 10,880,
54,460 54,460 54,460 2,230 4.1%: 1,775,
32,630 32,630 32,630 7,640 23.4%i 7,515,
27,300 27,300 27,300 8,900 32.6%: 6,430,

3,500 3,500 3,500 871 24.9%: 5,243,
10,160 10,160 10,160 •,,

,,,
•

719,290 719,290 719,290 290,529 40.4%1 159,752
,,,,
••,,,,,,

465,700 465,700 465,700 92,028 19.8%: 97,834,
168,780 168,780 168,780 36,883 21.9%: 37,811,

6,030 6,030 6,030 890 14.8%: 622,
15,650 15,650 15,650 3,837 24.5%: 7,430,
15,450 15,450 15,450 6,800 44.0%: 3,000,
34,220 34,220 34,220 4,930 14.4%: 6,478,

8,000 8,000 8,000 1,819 22.7%: 1,617,
2,460 2,460 2,460 o.O%i 163

,
•••716,290 716,290 716,290 147,187 20.5%j 154,955,,,
••,,,,

3,000 3,000 3,000 0.0%1
•,,,

719,290 719,290 719,290 147,187 20.5%: 154,955
••,,,

- 143,342
,

4,797- - ••I,,,
288,280 288,280 288,280 288,280

,
231,172••,,,,

$ 288,280 $ 288,280 $ 288,280 $ 431,622
,

$235,969•,
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EASTERN HIGHLANDS HEALTH DISTRICT
CAPITAL NONRECURRING FUND BALANCE SHEET

AS OF SEPTEMBER 30, 2010
(with comparative totals for September 30, 2009)

September 30,
2010 2009

Assets

Cash and cash equivalents $ 69,670 $ 69,670

Total Assets $ 69,670 $ 69,670

Fund Balance

Fund Balance:

Unreserved, undesignated $ 69,670 $ 69,670

Total Fund Balance $ 69,670 $ 69,670
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MANSFIELD DOWNTOWN PARTNERSHIP
BALANCE SHEET

AS OF SEPTEMBER 30, 2010
(with comparative totals for September 30, 2009)

September 30,
2010 2009

ASSETS

Cash & Cash Equivalents
Accounts Receivable

Total Assets

LIABILITIES

$ 453,693 $ 380,842
900 900

$ 454,593 $ 381,742

Accounts Payable

Total Liabilities

FUND BALANCE

Fund Balance, Unreserved

Total Fund Balance

$ 59 $

59

454,534

454,534

381,742

381,742

Total Liabilities and Fund Balance $ 454,593 $ 381,742

-54-



MANSFIELD DOWNTOWN PARTNERSHIP
STATEMENT OF REVENUES, EXPENDITURES AND

CHANGES IN FUND BALANCE

Actual Actual Actual Actual Actual Actual Actual Actual Actual Actual Budget Actual

2000101 2001102 2002103 2003104 2004105 2005106 2006107 2007108 2008109 2009110 2010/11 alo 9/30/10

Revenues;
Intergovernmental:

Mansfield General FundfCNR $ 32,500 $ 20,000 $ 30,000 $ 41,500 $ 50,000 $ 62,000 $ 62,000 $ 125,000 $ 125,000 $ 125,000 $ 125,000 $ 125,000

UCOIUl. 32,500 45,000 46,500 60,000 62,000 62,000 125,000 125,000 125,000 125,000 125,000

Mansfield Capital Projects "* 60,000

Leyland Share· Relocation 30,210

Membership Fees 10,040 13,085 17,355 20,282 19,215 21,820 22,440 20,199 18,000 1,585

Local Support 1,500 1,500

State Support 4,993
Contributions/Other 200 2,165 (165) 240

Tatal Revenues 32,500 52,500 85,040 102,585 129,055 211,440 143,050 302,030 272,440 270,439 268,000 251,585

Operating Expenditures:
I Salaries and Benefits 15,531 71,378 73,007 83,974 92,800 107,140 121,544 133,679 135,713 145,570 41,429

CJ"I
CJ"I Professional & Technical 930 9,519 7,386 5,406 8,397 63,068 44,967 31,817 27,202 28,893 80,700 2,289
I Relocation Costs 20,000 40,420

Office Rental 3,600 11,000 11,800 13,181 13,775 16,451 17,565 17,584 15,918 16,170 5,570
Insurance 1,650 1,760 1,764 1,772 1,702 1,704 1,713 1,724 1,750 560
Purchased Services 8,029 5,005 6,092 9,065 7,092 7,003 8,157 6,666 7,100 4,573

Supplies & Services 3,980 4,704 2,837 2,463 4,075 2,055 2,733 2,783 3,257 2,900 279
Contingency 25,000

Total Operating Expenditures 930 32,630 104,147 99,815 115,871 184,555 199,407 222,786 191,118 192,171 279,190 54,700

Operating Income/(Loss) 31,570 19,870 (19,107) 2,770 13,184 26,885 (56,357) 79,244 81,322 78,268 (11,190) 196,885

Fund Balance, July 1 31,570 51,440 32,333 35,103 48,287 75,172 18,815 98,059 179,381 257,649 257,649

Fund Balance, End ofPeriod $ 31,570 $ 51,440 $ 32,333 $ 35,103 $ 48,287 $ 75,172 $ 18,815 $ 98,059 $ 179,381 $ 257,649 $ 246,459 $ 454,534

Actual Actual Actual Actual Actual Actual Actual Actual Actual Actual Budget Actual
Contribution Recap: 2000/01 2001/02 2002/03 2003/04 2004/05 2005/06 2006/07 2007/08 2008/09 2009110 2010111 2010/11

Mansfield $ 32,500 $ 20,000 $ 30,000 $ 41,500 $ 50,000 $ 62,000 $ 62,000 $ 125,000 $ 125,000 $ 125,000 $ 125,000 $ 125,000
Mansfield Capital Projects 60,000
UCONN 32,500 45,000 46,500 60,000 62,000 62,000 125,000 125,000 125,000 125,000 125,000

Total Contributions $ 32,500 $ 52,500 $ 75,000 $ 88,000 $ 110,000 $ 184,000 $ 124,000 $ 250,000 $ 250,000 $ 250,000 $ 250,000 $ 250,000



TOWN OF MANSFIELD
DOWNTOWN REVITALIZATION & ENHANCEMENT

PROJECT #84120 through #84130
ESTIMATED STATEMENT OF REVENUES, EXPENDITURES AND

CHANGES IN FUND BALANCE
AS OF SEPTEMBER 30, 2010

Project Length
Budget Actual

Operating Revenues:
Intergovernmental Revenues -

USDA Rural Development Grant $ 175,509 $ 175,509
DECD STEAP Grants - I, II, III 1,200,000 550,827
Urban Action Grant 2,500,000 39,575
DOT Grant # 77-217 1,474,800
Urban Action GrantlRell 10,000,000 5,705
DOT Grant # 77-223 2,250,000
Federal Transit Authority (GHTD) 490,000
Omnibus Bill (DOT) 712,500
Federal Transit Authority (Bus Facility) 4,940,000
Leyland Share-MDP Design 9,000 9,000

Total Operating Revenues 23,751,809 780,616

Operating Expenditures:
Downtown Revitalization & Enhancement:

Legal Services 229,238 270,400
Legal Services - DECD Contract 7,442 2,442
Administration 25,000 18,422
Architects & Engineers 1,143,000 291,624
Demolition 80,000
Environmental Remediation 250,000
Construction Costs 19,402,300
Construction - Storrs Road 2,392,558
Construction - Walkway 222,271 222,271

Total Operating Expenditures 23,751,809 805,159

Operating Income/(Loss) (24,543)

Fund Balance, July 1

Fund Balance, End of Period $ - $ (24,543)
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SERIAL BONDS SUMMARY
SCHOOLS AND TOWN

September 30,2010

Schools Town Total

Balance alJuly 1, 2010 $330,000 $1,190,000 $1,520,000

Issued During Period

Retired During Period

Balance at 09/30/10 $330,000 $1,190,000 $1,520,000

CHANGES IN BOND AND NOTES OUTSTANDING

Balance at July 1, 2010

Debt Issued

Debt Retired

Balance at 09/30/10

Serial
Bonds

$1,520,000

$1,520,000

BAN's
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Promissory
Nole Total

$1,520,000

$1,520,000



Schools

DETAIL OF DEBT OUTSTANDING
SCHOOLS AND TOWNS

September 30,2010

Original
Amount

Balance
9/30/10

Consists of -
2004 General Obligation Bonds:

MMS IRC $

$

940,000 $

940,000 $

330,000

330,000

Town

Consists of -
2004 Taxable GOB - Community Center $ 2,590,000 $ 930,000

2004 General Obligation - Library 725,000 260,000

3,315,000 1,190,000

Total Debt Outstanding $ 4,255,000 $ 1,520,000
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TOWN OF MANSFIELD

SUMMARY OF INVESTMENTS

September 30,2010

ALL OTHER FUNDS:

Institution

State Treasurer

Total Accrued interest @ 09/30/10
Interest Received 7/1/10 - 09/30/10

Total Interest, General Fund, 09/30/10

CAPITAL FUND:

Accrued
Rate of Date of Date of Interest

Principal Interest Purchase Maturity @ 09/30/10

15,191,329 0.260 Various Various 2,271

2,271
3,778

6,049

Institution

State Treasurer

Total Accrued Interest @ 09/30/10
Interest Received 7/1/10 - 09/30/10

Total Interest, Capital Fund @ 09/30/10

HEALTH INSURANCE FUND:

Institution

MBiA- Class

State Treasurer

Principal

Principal

2,589,932

130,362

Rate of
Interest

Rate of
Interest

0.180

0.260

Date of
Purchase

Various

Date of
Purchase

Various

Various

Date of
Maturity

Various

Date of
Maturity

Various

Various

Accrued
Interest

@ 09/30/10

Accrued
Interest

@09/30/10

381

28

Total Accrued Interest @ 09/30/10
Interest Received 7/1110 - 09/30110

Total Interest, Health Insurance Fund @09/30/10
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1,270

1,679



DATE

To:

From:

SUbject:

Memo

October 1,2010

Matt Hart, Town Manager
Cherie Trahan, Director of Finance

Christine Gamache, Collector of Revenue

Amounts and% of Collections for 7/1/10 to 9/30/10 comparable to 7/1/09 to 9/30/09

ADJUSTED DELINQUENT
GRAND LIST 2009 ADJUSTMENTS LIST PAID % PAID BALANCE %DEL

RE 1st 11,126,400 (12,290) 11,114,110 10,829,799 97.4% 284,311 2.6%
PER 1st 425,941 (2,937) 423,004 407,468 96.3% 15,536 3.7%
MV 1,755,812 (36,672) 1,719,139 1,507,641 87.7% 211,499 12.3%

DUE 7/1/10 13,308,153 (51,900) 13,256,253 12,744,908 96.1% 511,346 3.9%

RE 2nd 11,123,972 1,755.62 11,125.727 479,516.83 4.3% 10.646,211 95.7%
PER 2nd 421,016 (4,519.76) 416,496 114,509.31 27.5% 301,987 72.5%

Due 1/1/11 11,544,988 (2,764.14) 11,542,223 594,026 5.1% 10,948,197 94.9%

TOTAL 24,853,140 (54,664) 24,798,477 13,338,934 53.8% 11,459,543 46.2%

PRIOR YEARS COLLECTION

July 1, 2010 to June 30, 2011

Suspense Collections 2,387.79 Suspense Interest Less Fees 2,313.48

Prior Years Taxes 91,572.38 Interest and Lien Fees 23,640.68

93,960.17 25,954.16

ADJUSTED DELINQUENT
GRAND LIST 2008 ADJUSTMENTS LIST PAID % PAID BALANCE % DEL

RE 1st 10,591,010 (2,914) 10,588,096 10,368,404 97.9% 219,692 2.1%
PER 1st 435,715 (1,301) 434,414 418,747 96,4% 15,668 3.6%
MV 1,723,897 (40,756) 1,683,141 1,477,326 87.8% 205,815 12.2%

DUE 7/1109 12,750,622 (44,971) 12,705,651 12,264,476 96.5% 441,175 3.5%

RE 2nd 10,588,027 17,648.55 10,605,676 398,947.78 3.8% 10,206,728 96.2%
PER 2nd 430,928 (1,244.22) 429,683 115,035.10 26.8% 314,648 73.2%

Due 1/1/10 11,018,955 16,404.33 11,035,359 513,983 4.7% 10,521,376 95.3%

TOTAL 23,769,577 (28,567) 23,741,010 12,778,459 53.8% 10,962,551 46.2%

PRIOR YEARS COLLECTION

july 1, 2009 to June 30, 2010

Suspense Collections 2,799.74 Suspense Interest Less Fees 3,106.87

Prior Years Taxes 71,410.87 Interest and Lien Fees 29,381.61

74,210.61 32,488.48
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CAT~11/12J2010 10:54AM

CAPITAL PROJECTS" OPEN SPACE
STATUS REPORT THROUGH SEPTEMBER 30,2010

Expended Current Estimated
Total Th'" Year Unexpended Anticipated

Acreage BUdget 613012010 Expenditures Balance Grants

$3,369,389
Expenditures Prior to 92193 130,790

UNALLOCATED COSTS:

Appraisal Fees" Various 17,766

Financial Fees 8,975

Legal Fees 10,710

Survey & Inspections 6,475

Outdoor Maintenance 10,127

Major Additions ~ Improvements 3,000

Miscellaneous Costs 2,927

Forest Stewardship"50' Cliff Preserve 3,652

Parks Coordinator 103,604

PROPERTY PURCHASES'

Bassetts Bridge Rd Lots 1,2,3 8.23 128,439

Baxter Proparty 25.80 163,330

Bodwell Property 6.50 42,703

Boettiger, Orr, Parish Property 105.00 101,579

Dorwart Properly 61.00 342,482

Dunnack Property 32.00 35,161

Ealon Property 8.60 162,236

Ferguson Property 1.19 31,492

Fesik Properly 7.40 7,636

Halch/Skinner Property 35.33 291,780

Holinko Properly 18.60 62,576

larkin Property 11.70 24,202

lion's Club Park 81,871

McGregor Properly 2,10 8,804

MCShea Properly 1,500

., Merrow Meadow Park Develop. 15.00

Morneau Property 4,310

Moss Property 134.50 100,000

Mulbeny Road (JOShua's Trust) 5.90 12,500

Mullane Properly (Joshua's Trust) 17.00 10,000

Olsen Property 59.75 104,133

Porter Property 6.70 135,466

Reed Property 23,70 69,527

Rich Property 102.00 283,322

Sibley Properly 50.57 90,734

Swanson ProperlY (Browns Rd) 29.00 64,423

Thompson/Swaney Prop. (Bone Mill) 1,500

Torrey Properly 29.50 91,792

Vernon Property 3.00 31,732

Eslale of Vernon" Properly 68.41 257,996

Warren Property 6.80 24,638

Watts Properly 23.50 92,456

899}8 $3,369,389 $3,158,546 $0 $210,84L. SO.

Project Name Breakdown of Expenditures of Prior to 92193

85105 - Locel FUnds 94/95 $250,000 While Cedar Swamp" Purchase $50,000
85105" local Funds 90/91 227,855 Appraisal Fees 250
85105" local Funds 97/98 250,000 Financial Fees 5,457
85105 -local Funds 9B199 250,000 Miscellaneous Costs 605
85105 ~ local Funds 99/00 250,000 Unidentifiable (Prior 89190) 74478
85105" local funds 00101 250,000
85105 "locel Support June 15, 2001 5,000 $130790

85105 -local Funds 01102 250,000
85105 -local Funds 02/03 75,000
85105 ~ local Funds 03/04 100,000
85105" State Support" Rich Property 60,000
85105" Slate Support" Hatch/Skinner Property 126,000
85105" Slate Support- Olsen Property 50,000
85105 ~ Stale Support" Vernon Property 113,000
85105 ~ Slate Support" Dorwart Properly 112,534
85114" Bonded Funds 1000 000

.,J,~~

85105 -Authorized (Unissued) Bonding $1,000,000 ~ OG/07·LAPSED

'"The Merrow Meadow Park properly was donated to us, Funds were expended to improve the properly,
supported partially by a Slate grant in the amount of $63,600.

"'\mvdocuments\home\Worksheel in September 2010.obd 28
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TOWN OF MANSFIELD

BOARD OF EDUCATION

RECAP OF SPECIAL EDUCATiON REVENUES AND EXPENDITURES

As of September 3D, 2010

REVENUE:

TUITION REVENUE:

RECEIVED TO DATE

OUTSTANDING RECEIVABLE

TOTAL TUITION REVENUE

EXCESS COST & STATE AGENCY GRANT

SERVICES FOR THE BLIND

MEDICAID REIMBURSEMENT PROGRAM

TOTAL REVENUES

EXPENDITURES:

TUITION PAYMENTS (BALANCE):

PUBLIC

PRIVATE

STATE AGENCY/PUBLIC

STATE AGENCY/PRIVATE

TOTAL TUITION PAYMENTS UNDER (OVER) BUDGET

TUITION COST OF REGULAR EDUCATION STUDENT PLACED

BY THE STATE (none allhis time)

OCCUPATIONAL & PHYS THERAPY - UNDER (OVER) BUDGET

(AiC 112-62104-XXXXX-52)

TRANSPORTATION UNDER (OVER) BUDGET

TOTAL EXPENDITURES BALANCE - UNDER (OVER)

TOTAL BALANCE UNDER (OVER) BUDGET
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19,840.00

0.00

19,840.00

48,086.08

0.00

0.00

65,000.00

(147,176.17)

40,000.00

50,000.00

7,823.83

0.00

128,171.57

39,265.30

67,926.08

175,260.70

243,186.78



MAINTENANCE PROJECTS - CAPITAL 86260

Total
Estimated

Project Account

Date Project Description Status Paid Encumbered Cost Balance

Roof Repairs to all Town Buildings Open
1 (American Heritage - 108697) 08/09 14,974 26 15,000 140,235

Roof Repairs to All Town Buildings Open
2 (American Heritage - 108686) 09/09 7,024 976 8,000 132,235

Preventive Maintenance to all Town
BUildings and School Open

3 (American Heritage - 108685) 09/09 14,435 565 15,000 117,235

New body for utility truck Completed
4 (New Haven Body - 108711 12109 8,430 - 8,430 108,805

RepairslPaint for utility truck Completed
5 (Chris' Automotive - PV) 12/09 3,442 - 3,442 105,363

Cancel
Evaluation of Siemen's Project prior year

7 (Fuss & O'Neill- 7464) encumbrance - (1,200) (1,200) 106,563

Roof Repairs to All Town Buildings Completed
8 (American Heritage - Accrued NP) 07/10 9,489 - 9,489 97,074

MCC Pool Pump Repairs Completed
9 (Piela Electric) 09/10 5,879 - 5,879 91,195

Firestation 107 Roof Repairs Completed
10 (American Heritage) 10/10 3,300 - 3,300 87,895

NC Air HandlerlCurb Adpt Vinton Completed
11 (Johnstone Supply) 10/10 2,926 - 2,926 84,969
12 - - - 84,969
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1642-GLREVMTDRPT.REP Printed 12-Nov-2010 at 11:05:59 by TRAHANCA
Town of Mansfield

Monthly Revenue Summary

Fiscal Year: 2011 to 2011 for Dates from 01-Jul-2010 to 30-Sep-2010

Page 1

Estimated Current
Account and Description Revenue Debits

111 General Fund - Town

Current
Credits

Remaining
Balance

Net Revenue
Activity

Taxes and Related Items
40101 Current Year Levy
40102 Prior Year Levy
40103 Interest & Lien Fees
40104 Motor Vehicle Supplement
40105 Susp. ColI. Taxes - Trnsc.
40106 Susp. ColI. Int. - Trnsc.

(24461355.00)
(200000.00)
(125000.00)
(175000,00)

(6000.00)
(4000.00)

17235.05
3670.08

2 . .94
.00

.00

.00

13260296.57
94851.94
37967.39

.00

2654.63
2046.64

(11218293.48)
(108818.14)

(87015.55)
(175000.00)

(3345.37)
(1953.36)

13243061.52
91181. 86
37984.45

.00
2654,63
2046.64

(24,971,355.00) 20,.908.07 13,397,837.17 (11,594,425.90)
Total Taxes and Related Items

Total Licenses and Permits

Total Fed. Support Gov

Fed. Support Gov
40352 Payment In Lieu Of Taxes
40357 Social Serv Block Grant

Licenses
40201
40202
40203

I 40204
0') 40205
.j:>
I 40210

4021.1
40212
40214
40223
40224
40230
40231
40232
40233
40234

and Permits
Misc Licenses & Permits
Sport Licenses
Dog Licenses
Conveyance Tax
Vacant Property Registration
Subdivision Permits
Zoning/Special Permits
Zba Applications
Iwa Permits
Sewer Permits
Road Permits
Building Permits
Adm Cost Reimb-permits
Housing Code Permits
Housing Code Penalties
Landlord Registrations

(2520.00) .00 835.00 (1685.00)
(700.00) 59.00 113.00 (646.00)

(8000.00) (75.40) 2518.20 {5406.40}
(125000.00) .00 23681.40 (10131.8.60)

.00 .00 200.00 200.00
(4000.00) .00 .00 (4000.00)

(18000.00) .00 1950.00 (16050,00)
(4000.00) .00 .00 (4000.00)
(5000.00) .00 685.00 {4315.00}

(50.00) .00 .00 (50.00)
(BOO.OO) .00 1.50.00 (1150,00)

(204000.00) .00 22623.70 (181376.30;
(100.00) .00 66.00 (34.00)

(86000,00) 35.00 21335.00 (64700.00)
(100,00) .00 .00 (100,00)
(600.00) 6750.00 7215.00 (l35,OO)

-~-------------- ---------------- ---------------- ~---------------

(459, 370.00) 6,768.60 81,372.30 (384,766.30)
~==::====~====== ================ ================ ================

(1850.00) .00 .00 (1850.00)
.00 .00 684.00 684.00

-~-------------- ---------------- ----------~----- ----------------
(1,850.00) .00 684.00 (1,166.00)

================ =~============== ==:============= ==:=============

835.00
54.00

2593.60
23681.40

200.00
.00

1950.00
.00

685.00
.00

150.00
22623.70

56.00
21300,00

.00
465.00

.00

684.00

State Support Education
40401 Education Assistance
40402 School Transportation

(10070680.00)
(199930.00)

.00

.00
.00
.00

(10070680.00)
(199930.00)

.00

.00

Total State Support Education
(10,270,510.00) .00 ,00 (10,270,610.00)
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Town of Mansfield
Monthly Revenue Summary

Fiscal Year: 2011 to 2011 for Dates from 01-Jul-20~0 to 30-Sep-2010

Page 2

Account and Description

Estimated
Revenue

Current
Debits

Current
Credits

Remaining
Balance

Net Revenue
Activity

State Support Gov
40451 pilot - State Property
40454 Circuit Crt-parking Fines
40455 Circuit Breaker
40456 Tax Relief For Elderly
40457 Library - Connect icard/ill
40459 Tax Credit New Mfg Equipment
40460 Boat Reimbursement
40462 Disability Exempt Reimb
40465 Emerg Mgmt Performance Grant
40469 Veterans Reimb
40494 Judicial Revenue Distribution
40496 Pilot-holinko Estates

lotal State Support Gov

O'l
~arge for Services
I 40605 Region 19 Financial Serv

40606 Health District Services
40610 Recording
40611 Copies Of Records
40612 Vital Statistics
40613 Sale Of Maps/regs
40620 Police SerVice
40622 Redemption/Release Fees
40625 Animal Adoption Fees
40641 Postage On Overdue Books
40644 PARKING PLAN REVIEW FEE
40650 Blue Prints
40656 Reg Dist 19 Grnds Mntnce
40663 zoning Regulations
40671 Day Care Grounds Maintenance
40674 Charge for Services
40678 Celeron Sq Assoc Bikepath Main
40684 Cash Overage/Shortage
40699 Fire Safety Code Fees

Total Charge for Services

Fines and Forfeitures
40702 parking Tickets _ Town
40710 Building Fines
40711 Landlord Registration Penalty
40715 Ordinance Violation Penalty
40716 Noise Ordinance Violation
40717 Possession Alcohol Ordinance
40718 Open Liquor Container Ordin

(7224400.00) .00 7265843,32 41443.32 7265843,32

.00 .00 2814.00 2814. 00 2814.00
(46720.00) .00 .00 (46720.00) .00

(2000.00) .00 2000.00 .00 2000.00
(10000,00) .00 .00 (10000.00) .00

(4500.00) .00 .00 (4500.00) .00

(2500.00) .00 .00 (2500,00) .00

(800.00) .00 .00 (800.00) .00
(11300.00) 22000. 00 11000 .00 (22300,00) (1I000.00)

(7600.00) .00 .00 (7600.00) .00
(3000.00) .00 5628 .00 2628.00 5628.00

(13500.00) .00 .00 (13500.00) .00

---------------- ---------------- ---------------- ----------------
(7,326,320.00) 22,000,00 7,287,285.32 (61,034.68)

================ =====:=:======== ==========:====: =========:======

(87530.00) .00 21882.50 (65647.50) 21882.50
{19720.00} .00 4930.00 (14790.00) 4930,00
(55000.00) .00 12687.00 (42313.00) 12687.00
(1l240.00) .00 3933.50 (7306.50) 3933.50

(8500,00) .00 3032.00 (5468.00) 3032.00
(100.00) .00 30.00 (70.00) 30.00

(25000.00) 803.00 453.00 (25350.00) (350.00)
(2500.00) .00 625.00 (1875.00) 625.00

{900.00} .00 305.00 (595.00) 305,00
(16000,00) .00 4752.00 (11248.00) 4752.00

.00 150.00 885.00 735.00 7.35.00
(50,00) .00 5,00 (45.00) 5.00

(77350.00) .00 19337.50 (58012.50) 19337.50
(200.00) .00 9,00 (191.00) 9.00

(11240.00) .00 2810.00 (8430,00) 2810.00
(2500.00) .00 .00 (2500.00) .00
(2700,00) .00 2700.00 .00 2700.00

.00 241 .36 .00 (241..36) (241..36)
(66500,00) 1 .69 5171,14 (61330.55) 5169.45

---------------- ---------------- ---------------- ----------------
(387,030.00) 1,196.05 83,547.64 (304,678.41)

================ ================ ~==e==~=:==~==== =========:======

(4500.00) .00 1780.00 (2720.00) 1780.00
(1000.00) .00 .00 (1000.00) .00

(90.00) .00 .00 (90.00) .00
(500,00) .00 .00 (500.00) .00

(50.00) .00 616.00 566.00 616.00
(8500.00) .00 2520,00 (5980.00) 2520.00

(10000.00) .00 6245.00 (3755.00) 6245.00



1642-GLREVMTDRPT.REP Printed 12-Nov-2010 at 11;06:01 by TRAHANCA
Town of Mansfield

Monthly Revenue Summary

Fiscal Year: 2011 to 2011 for Dates from 01-Jul-ZOl0 to 30-Sep-ZOl0

Page 3

Estimated Current
Account and Description Revenue Debits

Current
Credits

Remaining
Balance

Net Revenue
Activity

(24,640.00) .00 11,161.00 {13,479.00)
Total Fines and Forfeitures

Miscellaneous
40804 Rent Historical Soc
40807 Rent Town Hall
40808 Rent Senior Center
40817 Telecom Services Payment
40820 Interest Income
40824 Sale Of supplies
40825 Rent - R19Maintenance
40890 Other

(2000,00)
(200.00)
{100.DO}

(95000. DO)
(80000.00)

{20.00)
(2790.00)
(2500.00)

.00

.00

.00

.00

.00

.00

.00
1036.87

1700.00
.00
.00
.00

3777.96
15.00

Z790.00
1149.27

(300.00)
(200.00)
{100.00)

[95000.00)
{7622Z.04)

(5.00)
.00

{2387.60)

1700.00
.00
.00
.00

3777.96
15.00

2790.00

112.40

Total Miscellaneous

Operating Transfers In
I 40928 School Cafeteria

en
en
Jotal Operating Transfers In

Total III General Fund ~ Town

(182,610.00) 1,036.87 9,432.23 (174,214.64)

{2500.00} .00 .00 (2500.00)

(2,500,00) .00 .00 (2,500.00)

(43,626,285.00) 51,909.59 20,871,319.66 {22,806,874.93)

.00
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:ount and Description Original Budget Bud Adjustments Encumbrances Expenses Balance

Ll1 General Fund - Town

General Government
11100 Legislative
12100 Municipal Management
12200 Human Resources
13100 Town Attorney
13200 Probate
14200 Registrars
15100 Town Clerk
15200 General Elections
16100 Finance Administration
16200 Accounting & Disbursements
16300 Revenue Collections
16402 Property Assessment
16510 Central Copying

I 16511 Central Services
CTJ 16600 Information Technology
~ 30900 Facilities Management
I

67,490.00 .00 18,450.00 45,103.58 3,936.42
188,990.00 .00 .00 44,934.00 144,056.00
120,250.00 .00 .00 20,410.03 99,839.97
37,950.00 .00 .00 .00 37,950.00

5,230.00 .00 .00 186.00 5,042.00
57,210.00 .00 .00 10,586.66 46,623.34

189,870.00 .00 5,366.70 47,770.49 136,712.61
20,450.00 .00 3,350.00 5,663.93 11,236.07
48,400,00 .00 .00 19,571.14 26,828.86

237,790.00 .00 .00 60,711. 75 177,078.25
132,640.00 .00 .00 50,273.71 82,366.29
197,975.00 .00 .00 44,942.60 153,032,40
39,000.00 .00 .00 35,000.00 4,000.00
32,500.00 .00 1.12.98 25,302.40 7,064.62
10,000.00 .00 .00 10,000.00 .00

888,670.00 .00 33,073.04 257,957.62 597,639.34

Total General Government 2,274,415.00 .00 60,372.72 678,615.91 1,535,426.37

PUblic Safety
21200 Police Services
21300 Animal Control
22101 Fire Marshal
22155 Fire & Emerg Services Admin
22160 Fire & Emergency Services
23100 Emergency Management

Total Public Safety

950,950.00
87,530.00

125,390.00
206,850.00

1,361,170.00
48,420.00

2,780,310.00

.00

.00

.00

.00

.00

.00

.00

1,122.40
.00

17,965.66
30.00

81,027.56
.00

100,145.62

23,905.61
22,545.26
33,075.68
28,662.73

424,610.91
13,452.10

546,452.29

925,921.99
64,984.74
74,348.66

177,957.27
855,531.53

34,967.90

2,133,712.09

Public Works
30100 Public Works Administration
30200 SuperVision & operations
30300 Road Services
30400 Grounds Maintenance
30600 Equipment Maintenance
30700 Engineering

Total Public Works

Community Services
42100 Human Services Administration

79,900.00
90,610.00

658,640.00
341,660.00
569,210.00
180,810.00

1,920,830.00

293,750.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

22.00
772.61

2,817.95
.00

.00

36,556.92
21,547.05

156,925.24
89,131.42

125,379.96
36,366.05

467,906.64

45,142.26

43,343,08
69,062.95

501,692.76
251,755.97
441,012.09
142,443.95

1,449,310.80

248,607.74
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\ccount and Description original Budget Bud Adjustments Encumbrances Expenses Balance

42202 Mansfield Challenge - Winter
42204 Youth Employment - Middle Sch
42210 Youth services
42300 Senior Services
43100 Library Services Admin
45000 Contributions To Area Agency

Total Community Services

2,650.00
2,000.00

155,310.00
181, 080.00
617,180.00
295,540.00

1,547,510.00

.00

.00

.00

.00

.00
,00

.00

,00

.00

.00

.00
6,611.79

81,600.00

88,211.79

.00

332.00
34,363.02
36,766.63

163,623.75
99,310.76

379,538.42

2,650.00
1,668.00

120,946.98
144,313.37
446,944.46
114,629.24

1,079,759.79

Community Development
30800 Building Inspection
30810 Housing Inspection
51100 Planning Administration
52100 Planning/Zoning rnland/Wetlnd
58000 Boards and Commissions

145,550.00 .00 .00 33,384.57 112,165.43
97,730.00 .00 ,00 24,475.25 73,254.75

226,780.00 .00 .00 48,588.90 178,191.10
7,500.00 .00 .00 365.85 7,134.15
6,750.00 .00 .00 261.38 6,488.62

iotal Community Development
en
CO

~own-Wide Expenditures
71000 Employee Benefits
72000 Insurance
73000 contingency

484,310.00 .00

2,290,590.00 .00
126,470.00 .00

83,800.00 .00

.00

.00

84,000.15
.00

107,075.95

840,356.61
31,046.67

.0.0

377,234.05

1,450,233.39
11,423.18
83,800.00

Total Town-Wide Expenditures 2,500,860.00 .00 B4,000.15 871,403.28 1,545,456.57

Other Financing
92000 Other Financing Uses

Total Other Financing

1,605,660.00

1,605,660.00

.00

.00

.00

.00

1,588,260.00

1,588,260.00

17,400.00

17,400.00

Total 111 General Fund - Town 13,113,895.00 .00 336,342.84 4,639,252.49 8,138,299.67
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Account and Description original BUdget Bud Adjustments Encumbrances Expenses Balance

112 General Fund - Board

Reg Instructional Prog
51101 Regular Instruction
61102 English
51104 World Languages
51105 Health & safety
51105 Physical Education
51107 Art
51108 Mathematics
5:1.109 Music
61110 Science
61111 Social Studies
51115 Information Technology
51122 Family & Consumer Science
61123 Technology Education

I
CJ)

~al Reg Instructional Prog

7,741,320.00 .00 .00 946,063.46 6,795,256,54

49,520.00 .00 6,451,67 15,987.63 27,080.70

10,090.00 .00 1,311. 52 3,285.58 5,492.90

7,730.00 .00 500,00 309.82 6,920.18

12,690.00 .00 4,635.76 3,303,73 4,750.51

14,060.00 .00 1,000.00 7,500.38 5,559.62
30,020.00 .00 4,362.18 8,124.38 17,533,44
17,240.00 .00 3.01 5,:1.94.34 12,042.65
30,750.00 .00 3,081.43 8,082.72 19,585.85
20,680,00 .00 3,468.31 6,522,55 10,689.14

201,250.00 .00 13,160.47 96,064.12 92,025.41
9,080.00 .00 2,982.35 361.23 5,736.42

10,830.00 .00 25.67 3,237,34 7,566.99

8,155,260.00 ,00 40,982.37 1,104,037.28 7,010,240.35

special Educ. Programs
61201 Special Ed Instruction
61202 Enrichment
61204 Preschool

Total Special Educ. Programs

1,316,790.00
417,000.00
354,590.00

2,088,380.00

.00

.00

.00

.00

2,197.60
2,944.08

259.95

5,401.63

173,124.26
48,614.89
44,879.32

266,618,47

1,141,468.14
365,441.03
309,450.73

1,816,359.90

Culturally Disadv Pupil
61310 Remedial Reading/Math

Total Culturally Disadv Pupil

Summer School-Free Only
61400 Summer School

342,960.00

342,960.00

.00

.00

.00

200.00

200.00

.00

40,920.39

40,920.39

301,839.61

301,839.61

(11,814.37)

Total Summer School-Free only 30,500.00 .00 .00 (11,814.37)

Tuition Payments
51600 Tuition Payments 190,000.00 .00 207,309.50 (26,071.59)
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Account and Description Original BUdget Bud Adjustments Encumbrances Expenses Balance

Total Tuition Payments 190,000.00 .00 207,309.50 8,762.09 (26,071.59)

Central Serv Instr Supp
61900 Central Service-Instr Suppl.

Total Central Serv Instr Supp

159,760.00

159,760.00

.00

.00

6,810.32

6,810.32

108,761.52

108,761. 52

44,188.16

44,188.16

Support Serv-Students
62102 Guidance Services
62103 Health Services
62104 Outside Eval/Contracted Serv
62105 Speech And Hearing Services
62106 Pupil Services - Testing
62108 Psychological Services

I
-.I
~tal Support Serv-Students

138,790.00 .00 257.84 20,230.01 118,302.15
205,990.00 .00 .00 39,794.13 166,1.95.87
241,500.00 .00 90,769,22 8,989.21 141,741.57
150,230.00 .00 1,815.76 40,698,62 107,715.62
11,570.00 .00 .00 .00 11,570.00

296,710.00 .00 257.15 34,897.56 261,555,29

1,044,790.00 .00 93,099.97 144,609.53 807,080.50

Improv-Instr Services
62201 Curriculum Development
62202 Professional Development

Total Improv-Instr Services

166,460.00
36,990.00

203,450.00

.00

.00

.00

350.00
6,054.00

6,404.00

32,534.94
4,392,87

36,927.81

1.33,575.06
26,543,13

160,118.19
==========~~~=~~== ~~===~=~======~=~= ===~=========~==== ==~=============== ~=================

Educ Media Services
62302 Media Services
62310 Library

Total Educ Media Services

70,770.00

284,140.00

354,91.0.00

.00

.00

.00

9,613.46
1,013.57

10,627.03

2,117.27
35,569.87

37,687.14

59,039.27
247,556.56

306,595.83
~~=~=~~::========= =::======~~======= ========~====~~==~ ==============~~=~ =====:============

General Administration
62401 Board Of Education
62402 Superintendent's Office
62404 Special Education Admin

Total General Administration

411,520.00
359,890.00
281,300.00

1,0$2,710.00

.00

.00

.00

.00

4,200.00
2,826.15

225.00

7,251.15

214,509.12
91,325.05
66,486.51

372,320.68

192,810.88
265,738.80
214,588.49

673,138.17
====~============= =======:========== :================= ======~=========== ==:===============

School Based Admin
62520 Principals' Office Services 982,640.00 .00 18,678.77 255,976.91 707,984.32
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ount and Description

62521 Support Services - Central
62523 Field Studies

Total School Based Admin

original Budget

16,490.00
13,500.00

1,012,630.00

Bud Adjustments

.00

.00

.00

Encumbrances

2,063.55
.00

20,742.32

Expenses

1,532.04
.00

257,508.95

Balance

12,894,41
13,500,00

734,378.73

Fiscal Serv/Bus Support
62601 Business Management

Total Fiscal Serv/BuS Support

319,990.00

319,990.00

.00

.00

45,230.85

45,230.85

142,546.33

142,546.33

132,212.82

132,212.82

Plant Oper & Maint Serv
62710 Plant operations - Building 1,513,970.00 .00 65,516.25 437,364.50 1,011,089.25

I
~al Plant oper & Maint Serv.... 1,513,970.00 .00 65,516.25 437,364.50 1,011,089,25

Student Transp Service
62801 Regular Transportation
62802 Spec Ed Transportation

Total Student Transp Service

Enterprise Activities
63430 After School Program
63440 Athletic Program

Total Enterprise Activities

Employee Benefits
68000 Employee Benefits

Total Employee Benefits

Transfer Out-Other Fund
69000 Transfers Out To Other Funds

Total Transfer Out-Other Fund

680,730.00
130,000.00

810,730.00

40,330.00
36,190.00

76,520.00

3,165,550.00

3,165,550.00

66,050.00

66,050.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

.00

52.47
2,l48.16

2,200.63

.00

.00

.00

.00

48,645.00
2,200.00

50,845.00

72.52
1,198.70

1,271.22

868,856,57

868,856.57

66,050.00

66,050.00

632,085.00
127,800.00

759,885.00

40,205,01
32,843.14

73,048.15

2,296,693.43

2,296,693,43

.00

.00
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ccount and Description Original Budget Bud Adjustments Encumbrances Expenses Balance

Total lI2 General Fund - Board

I
~

~

I

20,588,160.00 .00 511,776.02 3,987,401.85 16,088,982.13



To:
From:
CC:

Date:
Re:

Town of Mansfield
Agenda Item Summary

Town Council
Matt Hart, Town Manager~F1
Maria Capriola, Assistant to Town Manager; William Hammon, Director of
Facilities Management; Dennis O'Brien, Town Attorney
November 22,2010
Lease Agreement for Tredgold Hall

Item #3

Subject Matter/Background
Since 1990, the Town has used Tredgold Hall located on the grounds of the Mansfield
Training School located at 123 Walters Avenue in Mansfield for cold storage purposes.
Storage contents consist of materials collected during evictions and old school property
(desks, etc.).

The Town would like to extend its current lease for two years, retroactive to March 1,
2010 and ending on February 28,2012, at which point the lease may be renewed.

Financial Impact
The cost of the rent of the facility is minimal as the University of Connecticut leases this
facility to the town for $1.00 per year. As enumerated under section 6 of the agreement,
the Town is responsible for various expenses and services related to our use of the
facility, including refuse removal and structural maintenance and repair.

Legal Review
The lease presented by the University of Connecticut has been reviewed and approved
by the Town Attorney and is consistent with past lease agreements for this location.

Recommendation
The cold storage space is regularly used by the Town and is currently a necessary part
of our facilities management operation. The lease of this facility and our arrangement
with the University has functioned well for many years. Authorization to enter into the
lease agreement with the University of Connecticut is respectfully recommended.

If the Council concurs with this recommendation, the following motion is in order:

Move, effective November 22, 2010, to authorize the Town Manager, Matthew W. Hart,
to execute a lease agreement with the University of Connecticut for the use of Tredgold
Hall located on the grounds of the Mansfield Training School located at 123 Walters
Avenue in Mansfield for cold storage, for a term of two (2) years, commencing on March
1,2010 and ending on February 28, 2012.
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Attachments
1) Proposed lease between the University of Connecticut and the Town of Mansfield
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Rev. 1/07/10

LEASE

This Lease is made and entered into by and between the UNIVERSITY OF CONNECTICUT (hereinafter
"LESSOR" or "UNIVERSITY"), acting herein by its Vice President and Chief Operating Officer pursuant to the
provisions of Conn. Gen. Stat. Section 4b-38, as revised, AND TOWN OF MANSFIELD, (hereinafter
"LESSEE"), having its principal place of business at 4 South Eagleville Road, in the Town of Mansfield, and State
of Connecticut, acting herein by Matthew W. Hart, its Town Manager, duly authorized.

WITNESSETH:

The parties hereto for the consideration mentioned covenant and agree as follows:

.1. LEASE OF PREMISES: The LESSOR hereby leases unto the LESSEE the entire building known as
Tredgold Hall on the grounds of the Mansfield Training School located at 123 Walters Avenue, Mansfield,
Connecticut, ("Leased Premises") together with the right of ingress into and egress out of the premises.

2. TERM OF LEASE: The term of the Lease shall extend for two (2) year(s) commencing on March 1,
2010 and ending on February 28, 2012 (hereinafter "Lease Term").

3. RENT:

3.1
28,2012.

3.2

The LESSEE shall pay the LESSOR fixed rent of $2.00 for the period ofMarch 1, 2010 to February

The LESSEE shall pay rent by check, payable to the University of Connecticut, and mailed to:

University of Connecticut
Cash Operations
343 Mansfield Road, U-2331
Storrs, Connecticut 06269-2331

4. USE OF PREMISES: The Premises shall be used only for the purpose of cold storage for eviction and
old school property of LESSEE; and no other purpose. LESSEE agrees that all activities conducted within the
Premises shall be in full compliance with all federal and/or State rules and regulations, as well as any existing
University of Connecticut written policies. Subsequent University policies (and amendments to existing policies)
shall not be binding upon LESSEE unless LESSEE so agrees in writing.

S. LESSOR'S OBLIGATIONS: LESSOR will provide and pay for: snow and ice removal in the sidewalk
and parking areas, sanding, groundskeeping and utilities to the building line, driveways, footways, sidewalks, and
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other facilities, if any, which are owned or controlled by the LESSOR and which are a part of the demised Premises
or adjoin the same, for the purposes of loading and unloading merchandise.

6. LESSEE'S OBLIGATIONS:

6.1 Except as otherwise prOVided for in Section 5, LESSEE shall be responsible for the following
expenses, services and financial obligations related to use of the Premises:

a. refuse removal, repair and/or replacement for any damage caused to the property by the
LESSEE or its invitees; structural maintenance and/or repairs; assessments, special assessments Or special permits, or
similar charges, if any, related to the Premises, of any nature whatsoever, utilities separately metered; leasehold
improvements; renovations to the building which must comply with local fire, health, handicap and safety codes;
plate glass replacement; signs, subject to reasonable consent of the LESSOR.

6.2 LESSEE agrees it will conform to all federal, State and University of Connecticut Environmental
Health and Safety (EBS) requirements relating to hazardous waste removal, radiation safety and animal health and
welfare. The LESSEE agrees for the University to provide monitoring and training in these areas. The LESSEE
agrees to allow site inspections of the leased Premises at any time that may be determined necessary by EBS
personnel.

6.3 LESSEE agrees to supply to the LESSOR, upon execution of this Lease or Lease Amendment, a
copy of its incorporation papers including original, executed documents indicating current officer names and
ownership.

6.4 LESSEE agrees to immediately notifY LESSOR'S Department of Public Safety regarding any
injuries or accidents occurring on the Premises.

6.5 LESSEE further agrees to promptly notifY LESSOR of any new employees who will be working at
the Premises to ensure that they receive timely orientation relative to applicable University policies.

7. CONDITION OF PREMISES: The Premises are leased to and taken by the LESSEE "as is," and in its
present condition; provided, however, that nothing contained herein shall modifY LESSOR'S obligations under
Section 5 hereof, and this provision shall not apply to latent defects or conditions or to non-obvious structural
matters. LESSEE covenants that it will maintain the Premises in a clean, orderly and safe condition, ordinary wear
and tear excepted, free from waste, and shall not permit any nuisance therein or the accumulation of trash or debris
thereon or appurtenant thereto.

8. ASSIGNMENT AND SUBLETTING: LESSEE shall not sublet the Premises, in whole or in part, or
assign this Lease, or permit the Premises to be used or occupied, in whole or in part, by others without the prior
written corisent of the LESSOR which shall not be unreasonably withheld, delayed or conditioned. In the event such
consent is given, the LESSEE shall not be relieved from any obligation under this Lease by reason of any such
assignment Or subletting.

9. LESSOR'S RIGHT OF ENTRY: The LESSEE agrees that the LESSOR shall have the right to enter
upon the Premises at any time or from time to time for whatever purpose the LESSOR deems necessary to enforce its
rights or perform its obligations under this Lease, provided that LESSOR will use its best efforts to avoid interfering
with LESSEE'S business on the Premises.

10. COMPLIANCE WITH LAW: The LESSEE agrees that it will use the Premises so as to conform with
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and not violate any laws, regulations and/or requirements ofthe United States and/or the State of Connecticut and/or
any ordinance, rule or regulation of the Town of Mansfield, now or hereafter made, relating to the use of the
Premises to the extent applicable, and the LESSEE shall indemnify and save the LESSOR harmless from any fines,
penalties or costs for violation of or noncompliance with the same, relating to the operation of LESSEE'S business
on the Premises.

11. LIENS: LESSEE will not permit any lien for money claimed against or owing by LESSEE to be placed
against the Premises during the term hereof and should any such lien be recorded, LESSEE shall, within fifteen (15)
days after such lien is recorded, bond over or pay and discharge same. Should any such lien be recorded and not be
bonded over, released or discharged, LESSOR may, at LESSOR'S option (but without obligation so to payor
discharge such lien), pay and discharge any such lien, at the cost and expense of LESSEE.

12. DEFAULT BY LESSEE; RIGHT TO TERMINATE

12.1 In the event LESSEE shall: (a) fail to pay any rent payable pursuant to this Lease within ten (10)
days following written notice that same is due or if; for a period of thirty (30) days after notice thereof has been
given to LESSEE; or (b) LESSEE shall fail to perform or comply with any term hereof or any duty Or obligation
imposed upon it by this Lease or by any other rule or regulation of LESSOR (provided, however, that if such cure
cannot be accomplished within such thirty (30) days, and if LESSEE promptly commences and diligently pursues
such cure, LESSEE may have up to thirty (30) additional days to effect such a cure); or (c) if LESSEE shall abandon
the Premises; or (d) there shall be filed by or against LESSEE, or any guarantor of LESSEE'S obligations hereunder,
a petition in bankruptcy or insolvency or for reorganization, dissolution, liquidation or for the appointment of a
receiver or trustee of all or a portion of LESSEE'S or such guarantor's property and in the case of an involuntary
bankruptcy, the same is not discharged within sixty (60) days thereafter; or (e) if LESSEE or such guarantor makes
an assignment for the benefit of creditors Or enters into an arrangement or admits its inability to pay its debts as they
become due, then and in any such event LESSOR shall have the right, in addition to any other rights and remedies
LESSOR may have at LESSOR'S option, to enter upon the Premises, repossess, and enjoy the same in accordance
with applicable law, as if this Lease had not been made, and thereupon this Lease shall terminate without prejudice.
Upon demand by LESSOR, LESSEE shall surrender to LESSOR complete and peaceable possession of the
Premises.

12.2 Without such re-entry as provided in Section 12.1, LESSOR may recover possession thereof in any
manner permitted by law, including summary process, it being understood that no demand for rent or re-entry for
condition broken, as at common law, shall be necessary to enable LESSOR to recover such possession.

12.3 Upon the breach by the LESSEE of any terms and conditions of this Lease, the parties hereto agree
that this Lease may be terminated immediately at the option of the LESSOR, without any obligations being thrust
upon the LESSOR of any nature whatsoever.

12.4 Either party may terminate this Lease without cause or penalty upon thirty (30) days prior written
notice.

13. ALTERAnONS AND IMPROVEMENTS: LESSEE shall not make any alterations or improvements
in Or to the Premises without the written consent of LESSOR, which consent shall not be unreasonably withheld or
delayed. Any approved alteration or improvement shall be done by contractors consented to by LESSOR, which
consent shall not be unreasonably withheld or delayed. Such approved alteration or improvement shall be made in a
good and workmanlike manner and in a manner so that the structural integrity of the Building shall not be impaired.
LESSEE shall obtain all necessary permits and, at LESSOR'S option, shall submit to LESSOR architectural
renderings, insurance certificates and lien waivers as reasonably required by LESSOR. Upon the making of such
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alterations or improvements the same shall become the property of LESSOR, provided, however, that should
LESSOR require removal of such improvements, LESSOR shall notify LESSEE in writing at the time consent is
given that LESSOR will require that LESSEE remove the same at no expense to LESSOR and repair-any damage
caused by such removal and that the Premises shall be left by LESSEE in the condition that the Premises were in at
the commencement ofthe term of this Lease, ordinary wear and tear excepted.

14. PERSONAL PROPERTY: All personal property of every kind and description, which may at any time
be on the Premises, shall be at the LESSEE's sole risk and the LESSOR shall have no liability therefore.

15. INSURANCE:

15.1 The LESSEE shall maintain its own insurance policy covering such personal property.

15.2 LESSEE shall obtain and keep in force at its sole expense during the Lease Term, the following
insurance coverage:

(a) Commercial General Liability
1. Each Occurrence $1,000,000
2. Products/Completed Operations $1,000,000
3. Personal and Advertising Injury $1,000,000
4. General Aggregate $2,000,000
5. Fire Legal Liability $ 100,000
The insurance shall provide for a retroactive date of placement prior to or coinciding with the
effective date of this Lease.

(b) Business Automobile Liability: Minimum Limits for Owned, Scheduled, Non Owned, or Hired
Automobiles with a combined single limit of not less than $1,000,000 per occurrence.

(c) Workers' Compensation and Employer's Liability: As required under state law.
(d) Such other insurance in such amounts which from time to time may reasonably be required by the

mutual consent of the LESSOR and LESSEE against other insurable hazards relating to
performance.

15.3 All policies of insurance provided for in this Section shall be issued by insurance companies with
general policyholder's rating of not less than A- and a financial rating of not less than Class VIlT as rated in the most
current available A.M. Best Insurance Reports and be licensed to do business in the State of Connecticut. All such
policies shall be issued in the name of LESSEE, and shall name, as Additional Insured, The State of Connecticut,
University of Connecticut with respects to liability arising out of operations, maintenance or use of that part of the
Premises leased to the LESSEE. Certificates thereof shall be delivered to LESSOR within thirty (30) days after
substantial completion of the Premises, and thereafter certificates thereof shall be delivered to LESSOR within ten
(J 0) days prior to the expiration ofthe term of each such policy, all at no cost to LESSOR. All certificates delivered
to LESSOR shall contain a provision that the company writing said policy will give to LESSOR at least twenty (20)
days notice in writing in advance of any material change, cancellation, termination Or lapse of the Effective Date of
any reduction in the amounts of insurance below the requirements of the Lease. Policies shall waive the right of
recovery against the LESSOR and shall be primary.

16. INDEMNIFICATION: The LESSEE shall at all times protect, defend, indemnify and save harmless the
LESSOR and its officers, agents, and employees on account of any and all claims, damages, losses, reasonable
litigation costs, expenses, reasonable counsel fees and compensation arising out of injuries (including death)
sustained by or alleged to have been sustained by the officers, agents, and employees of the LESSEE or the LESSOR
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and from injuries (including death) sustained by or alleged to have been sustained by the public or by any other
person or properly, real or personal (including properly of the LESSEE or the LESSOR), to the extent caused by the
willful misconduct or gross negligence of the LESSEE or the employees, agents, clients, contractors or invitees of
the LESSEE.

17. SURRENDER OF PREMISES: At the expiration or other termination of this Lease, the LESSEE will
surrender the Premises in as good condition as that existing at the beginning of the Lease Term (excluding
reasonable use and wear thereof), and except for: damage caused hy unavoidable circumstances; and any alterations
or additions which may have been made by the LESSEE at the LESSEE'S expense with the written consent of the
LESSOR, or otherwise permitted hereunder. Any such alterations or additions shall become, at no cost to the
LESSOR, the properly of the LESSOR, at the end of the Lease Term, unless as otherwise provided in Section 12
hereof. The LESSOR reserves the right; however, at the termination or expiration of the Lease, to demand, upon
reasonable notice to the LESSEE, that the LESSEE removes such alterations and additions at the LESSEE's
expense, leaving the Premises in substantially the same condition as it was at the beginning of the Lease Tenn.

18. HOLDING OVER: If at the expiration or terminatioll of the Lease (including any applicable extension
option periods contained therein) the LESSEE shall hold over for any reason without the consent of the LESSOR,
the LESSEE thereafter shall be a tenant at sufferance, and the base rent shall be one hundred fifty percent (150%) of
the rent specified in the final year of the Lease. Any holding over by LESSEE shall not operate to extend or renew
this Lease.

19. NOTICES:

19.1 All notices, demands or requests provided for or permitted to be given pursuant to this Lease must
be in writing. All notices demands and requests shall be deemed to have been properly served if sent by Federal
Express or other reputable express carrier for next business day delivery, cbarges billed to or prepaid by shipper; or if
deposited in the United States mail, registered or certified with return receipt requested, proper postage prepaid,
addressed as follows:

If directed to LESSOR, written notice shall be addressed to:

Real Estate Officer
Real Estate and Properly Risk Management
31 LeDoyt Road, U-3094
Storrs, CT 06269-3094
(860) 486-3396

If directed to LESSEE, written notice shall be directed to:

Matthew W. Hart, Town Manager
Town of Mansfield
Audrey P. Beck Municipal Building
4 South Eagleville Road
Mansfield, CT 06268-2599

20. COMPLETE AGREEMENT: No prior stipulations, agreements Or understandings, verbal or otherwise,
of the parties hereto or their agents, shall be valid or enforceable unless embodied in the provisions of this Lease.

21. NON-DISCRIMINATION. References in this section to "Contract" shall mean this Lease and references
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to "Contractor" shall mean the LESSEE.

(a) The follilwing subsections are set forth here as required by section 4a-60 of the Connecticut General Statutes:

(l) The Contractor agrees and warrants that in the performance of the Contract such Contractor will not
discriminate or permit discrimination against any person or group of persons on the grounds ofrace, color,
religious creed, age, marital status, national origin, ancestry, sex, mental retardation, mental disability or
physical disability, including, but not limited to, blindness, unless it is shown by such Contractor that such
disability prevents performance of the work involved, in any manner prohibited by the laws of the United
States or of the state of Connecticut. The Contractor further agrees to take affirmative action to insure that
applicants with job-related qualifications are employed and that employees are treated when employed
without regard to their race, color, religious creed, age, marital status, national origin, ancestry, sex, mental
retardation, mental disability or physical disability, including, but not limited to, blindness, unless it is
shown by such Contractor that such disability prevents performance of the work involved; (2) the
Contractor agrees, in all solicitations or advertisements for employees placed by or on behalf of the
Contractor, to state that it is an "affirmative action-equal opportunity employer" in accordance with
regulations adopted by the commission; (3) the Contractor agrees to provide each labor union or
representative of workers with which such Contractor has a collective bargaining agreement or other contract
or understa,iding and each vendor with which such Contractor has a contract or understanding, a notice to be
provided by the commission advising the labor union or workers' representative of the Contractor's
commitments under this section, and to post copies of the notice in conspicuous places available to
employees and applicants for employment; (4) the Contractor agrees to comply with each provision of this
section and sections 46a-68e and 46a-68f and with each regulation or relevant order issued by said
commission pursuant to sections 46a-56, 46a-68e and 46a-68f; (5) the Contractor agrees to provide the
Commission on Human Rights and Opportunities with such information requested by the commission, and
permit access to pertinent books, records and accounts, concerning the employment practices and procedures
of the Contractor as relate to the provisions of this section and section 46a-56.

(b) If the Contract is a public works contract, the Contractor agrees and warrants that he will make good faith efforts
to employ minority business enterprises as subcontractors and suppliers of materials on such public works
project.

(c) "Minority business enterprise" means any small contractor or supplier of materials fifty-one per cent or mOre of
the capital stock, if any, or assets of which is owned by a person or persons: (l) Who are active in the daily
affairs of the enterprise, (2) who have the power to direct the management and policies of the enterprise and (3)
who are members of a minority, as such term is defined in subsection (a) of section 32-9n; and "good faith"
means that degree of diligence which a reasonable person would exercise in the performance of legal duties and
obligations. "Good faith efforts" shall include, but not be limited to, those reasonable initial efforts necessary to
comply with statutory or regulatory requirements and additional or substituted efforts when it is determined that
such initial efforts will not be sufficient to comply with such requirements.

(d) Determination of the Contractor's good faith efforts shall include but shall not be limited to the following factors:
The Contractor's employment and subcontracting policies, patterns and practices; affirmative advertising, .
recruitment and training; technical assistance activities and such other reasonable activities or efforts as the
commission may prescribe that are designed to enSUre the participation of minority business enterprises in public
works projects.

(e) The Contractor shall develop and maintain adequate documentation, in a manner prescribed by the commission,
of its good faith effOits.

(0 The Contractor shall include the provisions of sections (a) and (b) above in every subcontract or purchase order
entered into in order to fulfill any obligation of a contract with the state and such provisions shall be binding on
a subcontractor, vendor or manufacturer unless exempted by regulations or orders of the commission. The
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Contractor shall take such action with respect to any such subcontract or purchase order as the commission may
direct as a means of enforcing such provisions including sanctions for noncompliance in accordance with section
46a-56; provided, if such Contractor becomes involved in, or is threatened with, litigation with a subcontractor
or vendor as a result of such direction by the commission, the Contractor may request the state of Connecticut to
enter into any such litigation or negotiation prior thereto to protect the interests of the state and the state may so
enter.

(g) The following subsections are set forth here as required by section 4a-60a ofthe Connecticut General Statutes:

(I) The Contractor agrees and warrants that in the performance of the Contract such Contractor will not
discriminate or permit discrimination against any person or group of persons on the grounds of sexual
orientation, in any manner prohibited by the laws of the United States or of the state of Connecticut, and that
employees are treated when employed without regard to their sexual orientation; (2) the Contractor agrees to
provide each labor union or representative of workers with which such Contractor has a collective
bargaining agreement or other contract or understanding and each vendor with which such Contractor has a
contract or understanding, a notice to be provided by the Commission on Human Rights and Opportunities
advising the labor union or workers' representative of the Contractor's commitments under this section, and
to post copies of the notice in conspicuous places available to employees and applicants for employment;
(3) the Contractor agrees to comply with each provision of this section and with each regulation or relevant
order issued by said commission pursuant to section 46a-56; and (4) the Contractor agrees to provide the
Commission on Human Rights and Opportunities with such information requested by the commission, and
permit access to pertinent books, records and accounts, concerning the employment practices and procedures
of the Contractor which relate to the provisions of this section and section 46a-56.

(h) The Contractor shall include the provisions of section (g) above in every subcontract or purchase order entered
into in order to fulfill any obligation of a contract with the state and such provisions shall be binding on a
subcontractor, vendor or manufacturer unless exempted by regulations or orders of the commission. The
Contractor shall take such action with respect to any such subcontract or purchase order as the commission may
direct as a means of enforcing such provisions including sanctions for noncompliance in accordance with section
46a-56; provided, if such Contractor becomes involved in, or is threatened with, litigation with a subcontractor
or vendor as a result of such direction by the commission, the Contractor may request the state of Connecticut to
enter into any such litigation or negotiation prior thereto to protect the interests of the state and the state may so
enter.

(i) For the purposes of this entire Non-Discrimination section, "Contract" or "contract" includes any extension or
modification of the Contract or contract, "Contractor" or "contractor" includes any successors or assigns of the
Contractor or contractor, "marital status" means being single, married as recognized by the state of Connecticut,
widowed, separated or divorced, and "mental disability" means one or more mental disorders, as defined in the
most recent edition of the American Psychiatric Association's "Diagnostic and Statistical Manu.al of Mental
Disorders", or a record of or regarding a person as having one or more such disorders. For the purposes of this
section, "Contract" does not include a contract where each contractor is (1) a political subdivision of the state,
including, but not limited to, a municipality, (2) a quasi-public agency, as defined in Conn. Gen. Stat. Section 1­
120, (3) any other state, including but not limited to any federally recognized Indian tribal governments, as
defined in Conn. Gen. Stat. Section 1-267, (4) the federal government, (5) a foreign government, or (6) an
agency of a subdivision, agency, state or government described in the immediately preceding enumerated items
(1), (2), (3), (4) or (5).

22. EXECUTIVE ORDERS: The Lease is subject to the provisions of Executive Order No. Three of
Governor Thomas J. Meskill, promulgated June 16, 197 I, concerning labor employment practices, Executive Order
No. Seventeen of Governor Thomas J. Meskill, promulgated February 15, 1973, concerning the listing of
employment openings and Executive Order No. Sixteen of Governor John G. Rowland promulgated August 4, 1999,
concerning violence in the workplace, all ofwhich are incorporated into and are made a part of the Lease as if they
had been fully set forth herein. At the LESSEE'S request, the LESSOR shall provide a copy of these orders to the
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LESSEE. The Lease may also be subject to Executive Order No. 7C of Governor M. Jodi Rell, promulgated July
13, 2006, concerning contracting reforms and Executive Order No. 14 of Governor M. Jodi Rell, promulgated April
17,2006, concerning procurement of cleaning products and services, in accordance with their respective terms and
conditions.

23. STATE ELECTION ENFORCEMENT COMMISSION (SEEC) CAMPAIGN CONTRIBUTION
BAN: This Lease is subject to the provisions of the State Election Enforcement Commission (SEEC) Campaign
Contribution Ban. For all State Contracts as defined in P.A. 07-1 having a value in a calendar year of$50,000 or
more or a combination or series of such agreements or contracts having a value of $1 00,000 or more, the authorized
signatory to this Agreement expressly acknowledges receipt of the State Elections Enforcement Commission's notice
advising state contractors of state campaign contribution and solicitation prohibitions, and will inform its principals
of the contents of the notice. See SEEC Form (below):

SEECFORM 11

NOTICE TO EXECUTIVE BRANCH STATE CONTRACTORS AND PROSPECTIVE STATE
CONTRACTORS OF CAMPAIGN CONTRIBUTION AND SOLICITATION BAN

This notice is provided under the authority of Connecticut General Statutes 9-612(g)(2), as amended by P.A. 07-1,
and is for the purpose of informing state contractors and prospective state contractors of the following law (italicized
words are defined below):

Campaign Contribution and Solicitation Ban
No state contractor, prospective state contractor, principal ofa state contractor or prinCipal ofa prospective state
contractor, with regard to a state contract or state contract solicitation with or from a sate agency in the executive
branch or a quasi-public agency holder, or principal of a holder of a valid prequalification certificate, shall make a
contribution to, or solicit contributions on behalf of (I) an exploratory committee or candidate committee established
by a candidate for nomination or election to the office of Governor, Lieutenant Governor, Attorney General, State
Comptroller, Secretary of the State or State Treasurer, (ii) a political committee authorized to make contributions or
expenditures to or for the benefit of such candidates, or (iii) a party committee;

In addition, no holder or principal of a holder of a valid prequalification certificate, shall make a contribution to, or
solicit contributions on behalf of (1) an exploratory committee or candidate committee established by a candidate for
nomination Or election to the office of State senator or State representative, (ii) a political committee authorized to
make contributions or expenditures to or for the benefit of such candidates, or (iii) a party committee.
Duty to Inform

State contractors and prospective state contractors are required to inform their principal' of the above prohibitions, as
applicable, and the possible penalties and other consequences of any violation thereof.

Penalties for Violations
Contributions or solicitations of contributions made in violation of the above prohibitions may result in the following
civil and criminal penalties:

Civil Penalties--$2000 or twice the amount of the prohibited contribution, whichever is gre"ter, against a principal or
a contractor. Any state contractor or prospective state contractor which fails to make reasonable efforts to comply
with the provisions requiring notice to its principals of these prohibitions and the possible consequences of their
violations may also be subject to civil penalties of$2000 or twice the amount of the prohibited contributions made
by their principals.
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Criminal penalties-Any knowing and willful violation of the prohibition is a Class D felony, which may subject the
violator to imprisonment of not more than 5 years, or $5000 in fines, or both.

Contract Consequences
Contributions made or solicited in violation of the above prohibitions may result, in the case ofa state contractor, in
the contract being voided.

Contributions made or solicited in violation of the above prohibitions, in the case of a prospective state cOlltractor,
shall result in the contract described in the state contract solicitation not being awarded to the prospective state
contractor, unless the State Election Enforcement Commission determines that mitigating circumstances exist
concerning such violation.

The State will not award any other state contract to anyone found in violation of the above prohibitions for a period
of one year after the election for which such contribution is made or solicited, unless the State Election Enforcement
Commission determines that mitigating circumstances exist concerning such violation.

Additional information and the entire text ofP.A. 07-l may be found on the website of the State Elections
Enforcement Commission, www.ct.gov/seec.Click on the link to "State Contractor Contribution Ban."

DefinitjQ!1$.:
"Stale contractor" means a person, business entity or nonprofit organization that enters into a state COntract Such person, business entity or nonprofit organization shall
be deemed to be a state contractor until December thirty-first oflhe year in which such contract terminates. "State contractor" does not include a municipality or any
other political subdivision oflhe state, including any entities or associations duly created by the municipality or political subdivision exclusively amongst themselves to
further any purpose authorized by statute or charter, or an employee in the executive or legislative branch ofstate government or a quasi-public agency, whether in the
classified Or unclassified service and full or part-time, and only in such person's capacity as a state or quasi-public agency employee,

"Prospective state contractor" means a person, business entity or nonprofit organization that (i) submits a response to a state contract solicitation by the state, a state
agency or a quasi-pUblic agency, or a proposal in response to a request for proposals by the state, a state agency or a quasi-public agency, until the contract has been
entered into, or (ii) holds a valid prequalification certificate issued by the Commissioner ofAdministrative Services under section 4a-100, "Prospective state contractor"
does not include a municipality or any other political subdivision of the state, including any entities or associations duly created by the municipality or political
SUbdivision exclusively amongst themselves to further any purpose authorized by statute or charter, or an employee in the executive or legislative branch of state
government or a quasi-public agency, whether in the classified or unclassified service and full or part-time, and only in such person's capacity as a state orquasi-public
agency employee.

"Principal ofa state contractor or prospective state contractor" mcans (i) any individual who is a member of tile board ofdirectors of, or has an ownership interest ofl1ve
per cent or more in, a state contractor or prospective state contractor, which is a business entity, except for an individual who is a member ofthe board ofdirectors of a
nonprofit organization, (ii) an individual who is employed by a state contractor or prospective state contractor, which is a business entity, as president, treasurer or
executive vice president, (iii) an individual who is the clliefexecutive officer ofa state contractor or prospective state contractor, which is not a business entity, or if a
state contractor or prospective state contractor has no such officer, then the officer who duly possesses comparable powers and duties, (Iv) an officer or an employee of
ally state contractor Or prospective state contractor who has managerial or discretionary responsibilities'with respect to a state contract, (v) the spouse or a dependent
child who is eighteen years of age or older of an individual described in this subparagraph, or (vi) a political committee established or controlled by an individual
described in this subparagraph or the business entity or nonprofit organization that is the state contractor or prospective state contractor,

"State contract" means an agreement or contract with the state or any state agency or any quasi-public agency, let through a procurement process or otherwise, having a
value of fifty thousand dollars or more, or a combination or series ofsuch agreements or contracts having a value ofone hundred thousand dollars or more in a calendar
year, for (i) the rendition ofservices, (ii) the fumishing ofany goods, material, supplies, equipment or any items ofany kind, (iii) the construction, alteration or repair of
any public building or public work, (iv) the acquisition, sale or lease ofany land or building, (v) a licensing arrangement, or (vi) a grant, loal1 or loan guarantee. "Slate
contract" does not inClude any agreement or contract with the state, any state agency or any quasi-public agency that is exclusively federally funded, an education loan or
a loan to an individual for other than commercial purposes.

"State contract solicitation" means a request by a state agency or quasi-public agency, in whatever form issued, including, but not limited to, an invitation to bid, request
for proposals, request for information or request fOr quotes, inviting bids, quotes or other types ofsubmittals, through a competitive procurement process or another
process authorized by law waiving competitive procurement.

"Managerial or discretionary responsibilities with respect to a state contract" means having direct, extensive and substantive responsibilities with respect to the
negotiation of the state contract and not peripheral, clerical or ministerial responsibilities.

"Dependent child" means a child residing in an individual's household who may legally be claimed as a dependent on the federal income tax of such individual.

"Solicit" means (A) requesting thata contribution be made, (B) participating in any fund~raising activities for a candidate committee, exploratory committee, political
committee or party committee, including, but not limited to, forwarding tickets to potential contributors, receiving contributions for transmission 10 ally such committee
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or bundling contributions, (C) serving as chairperson, treasurer or deputy treasurer ofany such committee, or (D) establishing a political committee for the sole purpose
of soliciting or receiving contributions for any committee. Solicit does not include: (i) making a contribution that is otherwise permitted by Chapter 155 of the
Connecticut General Statutes; (ii) informing any person ofa position taken by a candidate for public office or a public official, (iii) notifying thepersol1 ofany activities
of, or cOntact information for, any candidate for public office; or (iv) serving as a member in allY party committee or as an officer of such committee that is not
otherwise prohibited in this section.

24. POWER TO EXECUTE. The individual signing this Lease on behalf of the LESSEE certifies
that he has full authority to execute the same on behalf of the LESSEE and that this Lease has been duly
authorized, executed and delivered by the LESSEE and is binding upon the LESSEE in accordance with
its terms. The LESSEE shall provide a Corporate Resolution or other signature authority documentation
certifying that the individual executing this Lease has been authorized by the governing body of the
LESSEE to sign on behalf of the LESSEE, signed on or after the date of the Lease execution by LESSEE.

25. ETHICS AFFIDAVITS AND NONDISCRIMINATION CERTIFICATION
REQUIREMENTS

25.1 The LESSOR, as an agency of the State of Connecticut, requires that notarized Gift and
Campaign Contribution Certificates (Office of Policy and Management"OPM" Form 1) and Consulting
Agreement Affidavits (OPM Form 5) accompany all State contracts/agreements with a value of $50,000
or more in a calendar or fiscal year. (Form 1 is also used with a multi-year contract to update the initial
certification on an annual basis.)

25.2 An executed Nondiscrimination Certification must also be provided by the LESSEE at the
time of Lease execution for all Leases with individuals, corporations and other entities, regardless of type,
term, cost or value. The Certification requires the signer to disclose his/her title and certify that the
LESSEE has in place a properly-adopted policy, which supports the nondiscrimination requirements of
Connecticut law. This Certification is required for all original Leases as well as Lease Amendments,
signed on or after the date of the Lease execution by the LESSEE.

26. GOVERNING LAW: This Lease shall be governed by the laws ofthe State of Connecticut.

27. CLAIMS AGAINST THE STATE: The LESSEE agrees that the sole and exclusive means
for the presentation of any claim against the State arising from this Lease shall be in accordance with
Chapter 53 of the Connecticut General Statutes (Claims Against the State) and the LESSEE further agrees
not to initiate any legal proceedings in any state or federal court in addition to, or in lieu of, said Chapter
53 proceedings.

28. MODIFICATION: The terms of this Lease may be modified or altered only by written
Amendment to Lease between the LESSOR and LESSEE approved and signed by both the Attorney
General and the Treasurer of the State of Connecticut, and no act or omissions of any employee or agent
of LESSOR or LESSEE shall alter, change or modify any of the provisions hereof.

29. APPROVAL OF BOARD OF TRUESTEES, ATTORNEY GENERAL AND TREASURER:
This Lease shall not be binding on the LESSOR or LESSEE unless and until approved by the Board of

Trustees for the LESSOR and approved and signed by both the Attorney General and the Treasurer of the
State of Connecticut and delivered to the LESSEE.
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30. FORCE MAJEURE. LESSOR and LESSEE shall be excused for the period of delay in the
performance of any of their respective obligations, excepting monetary obligations hereunder, and shall
not be considered in default when prevented from so performing due to a labor strike, riot, war, fire, flood
or other casualty, or Acts of God so extensive as to prevent LESSEE from conducting business or
preventing LESSEE or LESSOR from complying with their obligations under the Lease.

IN WITNESS WHEREOF, the parties have hereunto set their hands.

Signed in the presence of:
LESSEE:

Town of Mansfield

Witness

Witness

State of Connecticut

County of Tolland

)
)
)

Matthew W. Hart
Its Town Manager
Duly Authorized

Date Signed _

ss: Mansfield
(Town/City)

The foregoing instrument was acknowledged before me this day of ,2010by

(Name) (Title)

______________, a

(Company)

________--', a municipality, on behalf of the municipality.
(State)

Notary Public:
My commission expires:
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Signed in the presence of:
LESSOR:

University of Connecticut

Witness

Witness

State of Connecticut

County of Tolland

)
)

)

Barry M. Feldman
Vice President and Chief Operating Officer
Duly Authorized

Date Signed _

5S:

On this the day of , 2010, before me, , the

undersigned officer, personally appeared Barry M. Feldman, Vice President and Chief Operating Officer

for the University of Connecticut, Storrs, Connecticut, known to me to be the person described in the

foregoing instrument, and acknowledged that he executed the same in the capacity therein stated and for

the purposes therein contained.

Melanie R.F. Savino
Notary Public
My commission expires
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APPROVED pursuant to C. G. S. § 4b-38(g):

Denise L. Nappier, State Treasurer

(Or designee, J

(Title of designee .. -.J

APPROVED AS TO FORM:

Assistant/Associate Attorney General
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To:
From:
CC:
Date:
Re:

Town of Mansfield
Agenda Item Summary

Town Council
Matthew Hart, Town Manager/lit-if
Maria Capriola, Assistant to Town Manager
November 22,2010
Contract Between the Mansfield Board of Education and the Mansfield
Education Association

Item #4

Subject Matter/Background
The Mansfield Board of Education and the Mansfield Education Association have
agreed to the attached three (3) year successor agreement. In accordance with
Connecticut General Statutes (CGS) 10-153d(b), on November 2,2010 the Mansfield
Board of Education filed a copy of the contract between the parties with the Town Clerk.

With respect to teacher's contracts, pursuant to CGS 10-153d(b) the Town Council may
exercise one of three options within thirty (30) days of the date of filing with the Town
Clerk's Office:

1) Ratify/approve the tentative agreement;
2) Reject the tentative agreement, in which case the matter shall be referred to

binding arbitration; or
3) Take no action, in which case the tentative agreement shall be considered

ratified by the town after the 3D-day waiting period from the date of file.

Town staff does not participate in labor relations involving Mansfield Board .of Education
employees. However, Councilor Ryan did attend the. negotiation sessions as the
Council's representative. The cost projections related to the tentative agreement do
appear favorable with respect to recently negotiated teacher settlements around the
state.

Financial Impact
Over a three year period, the proposed successor agreement represents a 5.68%
increase, whereas the state-wide average represents a 7.65% increase. More detailed
information can be found in the attached memo.

Legal Review
The Mansfield Board of Education has negotiated the agreement with the assistance of
its labor attorney.
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Attachments
1) F. Baruzzi re: Key Provisions of Settlement with the Mansfield Board of Education

and Mansfield Education Association
2) Legal Notice
3) CGS §10-153d
4) Contract between the Mansfield Board of Education and the Mansfield Education

Association
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THE PUBLIC SCHOOLS OF MANSFIELD, CONNECTICUT
FREDERICK A. BARUZZI, SUPERINTENDENT AUDREY P. BECK BUILDING

FOUR SOUTH EAGLEVILLE ROAD
MANSFIELD, CT 06268
(860) 429-3350
Fax: (860) 429-3379

Duration

Salaries

Insurance

1692531vl

Key Provisions of Settlement with the
Mansfield Board of Education and Mansfield Education Association

The parties agreed to a three (3) year successor agreement. The agreement will be
effective on July 1,2011 and run through June 30, 2014.

The palties agreed to the following salary increases for the proposed successor
collective bargaining agreement:

Effective July 1, 2011 - Hard freeze (0% general wage increase and no step movement).

Effective July 1, 2012 - 1.7% general wage increase plus step movement. The total cost
for the increase in 2012-2013 is 2.68% of the salary account.

Effective July 1, 2013- 1.7% general wage increase plus step movement. The total cost
for the increase in 2013-2014 is 3.03% of the salary account.

For teacher collective bargaining settlements to date this year, the average increases are
as follows:

2011-2012 - 1.53% overall cost
2012-2013 - 3.21% overall cost
2013-2014 - 2.91% overall cost

Over a three year period, the proposed successor agreement represents a 5.68%
increase, whereas the state-wide average represents a 7.65% increase.

Premium Cost Sharing:

Under the last year of the current collective bargaining agreement (2008-2011), teachers
are required to contribute 17.0% of the overall premium costs associated with receiving
the PPO plan. Under the proposed successor agreement, the employee contributions are
as follows:

2011-2012: 17.0%*
2012-2013: 18.0%
2013-2014: 19.0%

* The employee premium cost share remains the same as the current cost share dollar
amount for the first year of the agreemellt based on the salary settlement (no increase) in
the first ear of the a reement.
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Insurance Continued
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Health Savings Account:

In the proposed successor agreement, the parties eliminated the POS plan option, of
which there was no enrollment, and added a Health Savings Account alternative with
1,500/3,000 deductibles, 50% Board funding of the deductibles, and premium cost
sharing contributions as follows:

2011-2012: 10%
2012-2013: 11%
2013-2014: 12%
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Legal Notice
Town of Mansfield

Notice is hereby given that a copy of the contract between the Mansfield Board of
Education and the Mansfield Education Association effective July 1,2011 through and
including June 30, 2014, or until such subsequent time that a successor agreement
becomes effective, was filed in the Town Clerk's office, 4 South Eagleville Road,
Mansfield on November 2, 2010 and is available for public inspection, in accordance
with the General Statutes of the State of Connecticut.
Dated this 3rd day of November, 2010. Mary Stanton Mansfield Town Clerk
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CHAPTER 166* TEACHERS AND SUPERlNTENDENTS

Sec. 10-153d. Meeting between board of education and fiscal authority required. Duty to
negotiate. Procedure if legislative body rejects contract. (a) Within thirty days prior to the date on
which the local or regional board of education is to commence negotiations pursuant to this section, such
board of education shall meet and confer with the board of finance in each town or city having a board
of finance, with the board of selectmen in each town having no board of finance and otherwise with the
authority making appropriations therein. A member of such board of finance, such board of selectmen,
or such other authority making appropriations, shall be permitted to be present during negotiations
pursuant to this section and shall provide such fiscal information as may be requested by the board of
education. .

(b) The local or regional board of education and the organization designated or elected as the
exclusive representative for the appropriate unit, through designated officials or their representatives,
shall have the duty to negotiate with respect to salaries, hours and other conditions of employment about
which either party wishes to negotiate. For purposes of this subsection and sections 10-153a, 10-153b
and 10-l53e to 10-153g, inclusive, (1) "hours" shall not include the length of the student school year, the
scheduling of the student school year, the length of the student school day, the length and number of
parent-teacher conferences and the scheduling of the student school day, except for the length and the
scheduling of teacher lunch periods and teacher preparation periods and (2) "other conditions of
employment" shall not include the establishment or provisions of any retirement incentive plan
authorized by section 10-183jj. Such negotiations shall commence not less than two hundred ten days
prior to the budget submission date. Any local board of education shall file forthwith a signed copy of
any contract with the town clerk and with the Commissioner of Education. Any regional board of
education shall file forthwith a signed copy of any such contract with the town clerk in each member
town and with the Commissioner of Education. Upon receipt of a signed copy of such contract the clerk
of such town shall give public notice of such filing. The terms of such contract shall be binding on the
legislative body of the local or regional school district, unless such body rejects such contract at a
regular or special meeting called and convened for such purpose within thirty days of the filing of the
contract. If a vote on such contract is petitioned for in accordance with the provisions of section 7-7, in
order to reject such contract, a minimum number of those persons eligible to vote equal to fifteen per
cent of the electors of such local or regional school district shall be required to participate in the voting
and a majority of those voting shall be required to reject. Any regional board of education shall call a
district meeting to consider such contract within such thirty-day period if the chief executive officer of
any member town so requests in writing within fifteen days of the receipt of the signed copy of the
contract by the town clerk in such town. The body charged with making annual appropriations in any
school district shall appropriate to the board of education whatever funds are required to implement the
terms of any contract not rejected pursuant to this section. All organizations seeking to represent
members of the teaching profession shall be accorded equal treatment with respect to access to teachers,
principals, members of the board of education, records, mail boxes and school facilities and, in the
absence of any recognition or certification as the exclusive representative as provided by section 10­
153b, participation in discussions with respect to salaries, hours and other conditions ofemployment.

(c) If the legislative body rejects the contract pursuant to the provisions of subsection (b) of this
section, the parties shall commence the arbitration process, in accordance with the provisions of
subsection (c) of section 10-153f, on the fifth day next following the rejection which, for the purposes of
this procedure, shall serve as the equivalent of the one hundred thirty-fifth day prior to the budget
submission date, provided, if requested by either party, the parties shall mediate the contract dispute
prior to the initial arbitration hearing. The parties shall meet with a mediator mutually selected by them,
provided such parties shall inform the commissioner of the name of such mediator. If the parties are
unable to mutually select a mediator, then the parties shall meet with the commissioner or the
commissioner's agent or a mediator designated by said commissioner. Mediators shall be chosen from a
panel of mediators selected by the State Board of Education or from outside such panel if mutually
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CHAPTER 166* TEACHERS AND SUPERlNTENDENTS

agreed by the pmties. Such mediators shall receive a per diem fee determined on the basis of the
prevailing rate for such services, and the parties shall share equally in the cost of such mediation. In any
civil or criminal case, any proceeding preliminary thereto, or in any legislative or administrative
proceeding, a mediator shall not disclose any confidential communication made to such mediator in the
course of mediation unless the party making such communication waives such privilege. The parties
shall provide such information as the commissioner may require. The commissioner may recommend a
basis for settlement but such recommendations shall not be binding upon the palties.
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Contract between the MANSFIELD BOARD OF EDUCATION and
the MANSFIELD EDUCATION ASSOCIATION

2011-2014

ARTICLE 1
Recognition/DefInitions

A. The Mansfield Board of Education (hereinafter referred to as the "Board") hereby
recognizes the Mansfield Education Association (hereinafter referred to as' the
"Association") as the exclusive representative, as defined in Section 1O-153b, through
1O-153g of the Counecticut General Statutes as amended, of the Teachers' Unit, which
includes the group of certified professional employees who are employed by the Board
in positions requiring a teaching or special services certificate or who are employed on
the basis of a Durational Shortage Area Permit (DSAP), excluding employees in the
administrators' bargaining unit, substitutes, and all others excluded by the Teacher
Negotiation Act.

Employees working in a teaching position solely on the basis of a DSAP shall be
covered by all terms and conditions of the collective bargaining agreement, except as
follows:

1. DSAP holders shall not accrue seniority or length of service for any purpose of
this Agreement. Notwithstanding the foregoing, if a DSAP holder becomes
certified as a teacher and is retained continuously by the Board as an employee
after receiving such certification, with no break in service, then the individual
shall be credited with seniority and length of service for all purposes under this
Agreement, retroactive to the first date of employment by the Board.

2. The Board shall have the right, in its sole discretion, not to renew and/or to
terminate the employment of a DSAP holder, and the DSAP holder shall have
no right to file and/or pursue a grievance under this Agreement with respect to
such action.

3. DSAP holders shall have no bumping rights or recall rights under this
Agreement.

B

C.

D.

Unless otherwise indicated, the term "teacher" when used hereinafter in this Agreement
shall refer to all employees in the Teachers' Unit.

The Association accepts such recognition, and agrees to represent equally all teachers.

It is the intent and purpose of the parties hereto that their agreements provide for
orderly professional negotiation between the Board and the Association with respect to
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salaries and other conditions of employment and to secure prompt and fuir disposition
of grievances.

E. As used in this Agreement, the term "days" means business days, unless otherwise
expressly specified in this Agreement.

F. As used in this Agreement, the term "year" means the employment year, as defined in
Article 6 of this Agreement, unless otherwise expressly specified in this Agreement.

ARTICLE 2
Board Prerogatives

All rights, powers, authority and prerogatives of the Board, as specified by Connecticut
General Statutes, shall contiuue to remain exclusively vested in the Board.

ARTICLE 3
Professional Negotiations

A. The Board and the Associatiou agree to begin to negotiate in good faith pursuant to
Section 1O-153b through 1O-153g of the Connecticut General Statutes as amended in
accordance with the procedures set forth herein. The purpose of such negotiations shall
be to secure a successor agreement relative to salaries and other conditions of
employment.

B. During negotiation, the Board and the Association shall exchange relevant data, points
of view, and proposals and counter-proposals with respect to salaries and other
conditions of employment about which either party wishes to negotiate. Either party
may utilize the services of outside consultants and may call upon professional and lay
representatives to assist in the negotiations.

ARTICLE 4
Severability

In the event that any provision or portion of this agreement is ultimately ruled invalid for any
reason by an authority of established and competent legal jurisdiction, such provision or
portion shall be severed from this agreement, and the balance and remainder of this agreement
shall remain in full force and effect.

1695070v1
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ARTICLES
Grievance Procedure

A. Purpose: The purpose of this procedure is to secure, at the lowest possible
administrative level, equitable solutions to problems which may arise, under this
Agreement, affecting the welfare or working conditions of teachers. Both parties agree
that proceedings shall be kept as confidential as is appropriate, to the extent permitted
by law.

B. Definitions

1. "Grievance" shall mean a claim based upon a complaint by a teacher(s) that
he/she has been unfairly or inequitably treated, (a) upon a violation,
misinterpretation of or misapplication of the provisions of this Agreement, or
(b) upon a violation of a procedure contained within the district's teacher
evaluation plan. Grievances described in (a) above may be submitted to
arbitration in accordance with Level 4 of this procedure. Grievances described
in (b) above may be processed through to the Superintendent at Level 2, but
may not be processed beyond that level.

2. "Teacher" means any individual(s) represented by the Association as defined in
Article I B.

3. "Party in interest" shall mean the teacher or teachers making the claim,
including their designated representative as provided for herein, any teacher or
administrator who might be required to take action or against whom action
might be taken in order to resolve the problem.

C. Time Limits

1.

2.

3.
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Since it is important that a grievance be processed as rapidly as possible, the
number of days indicated at each step shall be considered as a maximum. The
time limits specified may, however, be extended by written agreement of the
parties in interest.

If a teacher does not file a grievance in writing with his/her immediate
supervisor within twenty (20) calendar days of the act or conditions on which
the grievance is based, then the grievance shall be considered to have been
waived.

Failure by the grievant teacher at any level to appeal a grievance to the next
level within the time limit specified in the formal procedure shall be deemed to
be acceptance of the decision rendered at that level.

-102-



D. Informal Procedure

1. If a teacher feels that he/she may have a grievance, he/she shall first discuss the
matter with his/her immediate supervisor in an effort to resolve the problem
informally.

2. If the teacher is not satisfied with the disposition of the matter, he/she shall then
have the right to have the Association assist him/her in further efforts to resolve
the problem informally with the immediate supervisor and the Superintendent of
Schools.

E. Formal Procedure

1. Level One - Immediate Supervisor

a. If a grievant teacher is not satisfied with the outcome of informal
procedures, he/she may present his/her claim as a written grievance to
his/her immediate supervisor within the specified time period as stated in
Paragraph C.2. above. The teacher shall also send a copy of the
grievance to the Association at the same time.

b. The immediate supervisor shall, within five (5) days after receipt of the
written grievance, render his/her decision and the reasons therefore in
writing to the grievant teacher and to the Association.

2. Level Two - Superintendent of Schools

a. If the grievant teacher is not satisfied with the disposition of his/her
grievance at Level One, he/she may within five (5) days after receipt of
the written decision of his/her immediate supervisor, file his/her written
grievance with the Association.

b. The Association shall, within five (5) days after receipt, refer the
grievance to the Superintendent, if it is determined by either the grievant
teacher or the Association that the grievance is to be pursued. Prior to
doing so the grievant teacher shall meet with the Professional Rights and
Responsibilities Committee to review the grievance.

c. The Superintendent shall, within ten (10) days after receipt of the
referral, meet with the grievant teacher and with representatives of the
Professional Rights and Responsibilities Committee of the Association
for the purpose of resolving the grievance.
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d. The Superintendent shall, within seven (7) days after the hearing, render
his/her decision and the reasons therefore in writing to the grievant
teacher, with a copy to the Association.

3. Level Three - The Board

a. If the grievant teacher is not satisfied with the disposition of his/her
grievance at Level Two, he/she may, within three (3) days after receipt
of the decision, file the grievance again with the Association for appeal
to the Board.

b. If the Association determines that the matter should be reviewed further,
the Association shall, within three (3) days after receipt, refer the appeal
to the Board.

c. The Board (or its designated committee) shall, within twenty (20) days,
meet with the grievant teacher and with representatives of the
Association for the purpose of resolving the grievance. Meetings
concerning personnel matters or character of the grievant shall be held in
executive session to the extent permitted by law.

d. The Board shall render its decision and the reasons therefore in writing
to the grievant teacher, with a copy to the Association, within ten (10)
days following the hearing of the appeal.

4. Level Four - Arbitration
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a.

b.

Decision of the Board shall be final on all grievances except as
specifically provided in paragraph "b" below.

If the decision of the Board does not resolve, to the satisfaction of the
grievant teacher, a grievance based upon an alleged violation,
misinterpretation or misapplication of the specific terms of this
Agreement, and he/she wishes review by a third party, and if the
Association determines that the matter should be reviewed further, it
shall so advise the Board through the Superintendent in writing within
twenty (20) days of the Board's decision. The Board and the president
of the Association shall, within five (5) days after such written notice,
jointly select a single arbitrator who is an experienced and impartial
person of recognized competence. If the Board and the Association are
unable to agree on an arbitrator within five (5) days, the American
Dispute Resolution Center, Inc. shall be immediately called upon to
select the single arbitrator.
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c. All grievance proceedings shall be conducted in accordance with the
rules of the American Dispute Resolution Center, Inc. The decision of
the arbitrator shall be [mal and binding, except as otherwise provided by
law. The arbitrator shall be bound by, and must comply with all of the
terms of this Agreement. The arbitrator shall have no power to add to,
delete from, or modify in any way the provisions of this Agreement.

d. The costs of the services of the arbitrator shall be borne equally by the
Board and the Association.

F. Rights of Teachers

1. No reprisals of any kind shall be taken by the Board, the Association, or by any
member of the administration against any participant in the grievance procedure
by reason of such participation.

2. Any party of interest may be represented at any level of the grievance procedure
by the Association, including representatives from the Mansfield Education
Association and its state affIliate the Connecticut Education Association.

3. All records dealing with the processing of a grievance shall be filed in a central
filing system separate from the personnel file.

G. Obligation of Teachers: This is the official mutually agreed upon procedure by which
teachers register grievances and teachers will proceed exclusively in accordance with
this procedure.

ARTICLE 6
Employment Year

A. The Board will notify teachers of the proposed calendar for the next employment year
by June 1 of the preceding school year, or sooner if possible.

B. Employees covered by this Agreement will be considered twelve-month employees
whose scheduled work year will begin on July 1 and end on June 30. Six professional
days shall be designated as follows: one shall be a pre-school work day and five shall
be full professional days incorporated into the calendar by the calendar committee. The
five full professional days will be scheduled during the school year or immediately
preceding or following the school year. (For purposes of the preceding sentence, the
school year shall include the pre-school work day). Activities on professional days may
include, but are not lin1ited to: workshops, curriculum council meetings, curriculum
development, building planned in-service, conferences and visitations. Effort will be
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made to schedule professional days in common with surrounding school systems in
order to offer a wide variety of available workshops.

The number of vacation days per year for all twelve-month employees shall be sixty
(60) during the term of this Agreement:

The number of vacation days will be increased by one (1) day in the event of a leap
year. Vacation days may not be taken when school is in session or on scheduled
professional days. Unscheduled days off which occur during the year (including, but
not limited to snow days) will be charged as vacation days.

Employees in the bargaining unit will not be required to work on the twelve (12) legal
holidays observed by the Board per year.

If the Board, in its discretion, elects to reduce the number of vacation days for
employees covered by this Agreement, in order to increase the number of professional
days or student school days, it will pay an additional per diem for each additional work
day calculated as one divided by the total number of work days in tbe previous year.

Guidance counselors at the Middle School may work up to an additional ten (10) days,
as determined by the Superintendent, and be compensated on a per diem basis for the
additional days worked. In addition, the Library-Media Coordinator, the District
Reading Consultant(s) and the District Math Consultant(s) may work up to an additional
ten (10) days, as determined by the Superintendent and the coordinators/consultants,
and be compensated on a per diem basis for the additional days worked. The district's
two Computer Coordinators may work up to an additional twenty (20) days, as
determined by the Superintendent, and be compensated on a per diem basis for the
additional days worked.

ARTICLE 7
Length of Teachers' Day, Attendance at Faculty Meetings,

Responsibility of Part-Time Teachers, and Professional Development

A. Length of Teachers' Day
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1.

2.

The work day for teachers shall be seven and one-quarter (7-1/4) hours per day.

The minimum school week schedule for individuals and groups will be arranged
by the principals at the beginning of the schOOl year after consultation with
affected staff. Mutually convenient individual schedule variations may be
arranged with the principals.

-106-



3. If the Board, in its sole discretion, elects to increase the teacher work day as
described above, it agrees to bargain with the Association over the impact of
that decision upon salaries provided herein, in accordance with the Teacher
Negotiations Act.

B. Attendance at Faculty Meetings

1. Teachers shall attend regular faculty meetings as scheduled by the principal.
Such faculty meetings shall end no later than one hour after the end of the
teachers' work day and shall not exceed twelve (12) per school year, provided
that up to three of the twelve meetings may end no later than ninety (90) minutes
after the end of the teachers' work day.

2. Attendance at faculty meetings does not preclude attendance at one district-wide,
in-service meeting or workshop occurring during the same week held on a
different day.

3. At the beginning of each school year the staff shall receive a list of the dates of
at least nine (9) of the twelve (12) regular faculty meetings.

4. Teachers shall receive a written agenda at least one day before the regular
faculty meetings.

5. Emergency faculty meetings may be called by the building administrators to
handle crises such as school closings, bomb scares, power failures, safety or
security situations and other problems of a similar nature.

6. If any scheduled meeting is canceled due to inclement weather or other
emergency, the building administrator can re-schedule such meeting.

C. Responsibilities of part-time teachers

1. Teachers working part-time are responsible for attending faculty meetings,
curriculum development, training sessions, in-service programs, kindergarten
screenings and related staff responsibilities in an amount equal to the percentage
of time their assignment represents in relation to a full-time assignment. At the
beginning of each employment year, part-time teachers are expected to confer
with their immediate supervisor to determine a mutually agreeable schedule to
complete these responsibilities.

D. Professional Development
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1. Teachers shall receive .90 continuing education units for the participation in and
.50 continuing education units for the presentation of professional development
strands. In addition, a stipend of $300 per strand shall be allocated and divided
amongst the presenters of each strand to pursue additional professional
development.

ARTICLE 8
Duty Free Lunch

All teachers shall have an uninterrupted duty-free lunch period daily of 25-30 minutes,
depending on the building schedule.

ARTICLE 9
Preparation and Planning Time

The Board and the Association agree that the best interests of the students are served when
teachers are afforded sufficient preparation and planning time, in addition to their before and
after school planning times. Therefore:

A. All teachers at the Middle School shall have, in addition to their lunch period, a
minimum of four (4) hours of preparation and planning time per week.

B. All teachers in the elementary schools shall have, in addition to their lunch period, at
least three (3) hours of preparation and planning time per week. Teachers and
administrators shall continue to review schedules and staff utilization in an attempt to
equalize elementary teacher planning time with that of the Middle School.

C. Teachers working part-time shall have preparation and planning time equal to the
percentage of their assigmnent.

ARTICLE 10
Vacancies and Transfers

A.

B.
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All vacancies and available promotions including newly created positions will be
published, dated and posted for the staff for a minimum of seven (7) days before
applications are closed.

Notification of any vacancies becoming available during the summer shall be emailed to
all teachers as soon as possible.
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c. Teachers who desire to transfer the succeeding year shall file a written statement of
such desire with their inunediate supervisor and Superintendent by February 1. After
that date, a teacher may apply for any posted position.

D. Transfers initiated by the administration shall be made only after a meeting between the
teacher involved and the Superintendent, or his/her designee, at which time the teacher
shall be notified of the reasons for the transfer. Following such meeting, the
Superintendent or his/her designee will provide written notification of such reasons to
the affected teacher(s).

E. Notice of transfer shall be given to the teacher as soon as possible, but not later than
one month prior to the close of the school year, whenever feasible.

F. All positions will be filled by the best qualified person, as determined by the
Superintendent of Schools.

ARTICLE 11
Summer Vacancies

A. All summer school vacancies including newly created summer school positions shall be
published, dated and posted for the staff for a minimum of seven (7) days before
applications are closed. Notification of any summer school vacancies available during
the summer shall be sent via District electronic mail (e-mail).

B. Teachers who desire to apply for summer school vacancy shall provide written
application to the administration within the time limit specified in the notice.

ARTICLE 12
Leave Policies

The Board and Association agree that the best interests of students are usually served when
they are working with their regularly assigned teachers. We also agree that upon occasion,
either due to personal health, opportunities for professional growth, or other extenuating
circumstances, both the interests of the teachers and their students are best served by a
teacher's temporary absence. The following leave policies have been mutually agreed in
recognition of the desirability of such temporary absences. However, such absences should
occur only when necessary. If a leave is denied, reason for denial shall be written on the
request for leave form. The form stating reason for denial shall be filed with approved forms.
In the event that any provision of this Article is inconsistent with any applicable statute
concerning family and medical leave, the provisions of the statute shall be controlling.

A. Individual Leave. Teachers will be allowed a maximum of three (3) days of absence
without loss of pay for individual reasons, provided the absences are approved by the
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Principal and Superintendent of Schools. These individual reasons shall include: legal
business, attendance at academic exercises and other pressing matters which are
unavoidable and beyond the teacher's control and which caunot reasonably be attended
to on non-school days. Two of these days may be taken as private leave with no further
explanation. Specifically excluded from individual leave with pay are absences which
result in an extension of any vacation unless approved by the Superintendent.

B. Professional Leave. The Board encourages each teacher to continue his/her
professional growth while in service through participation in professional meetings,
conferences and conventions and/or through visiting programs in other schools, either
within or outside the school system when such activity is expected to result in
professional growth of the teacher and, therefore, improvement in the quality of
education in the Mansfield Public Schools. Professional days for those purposes may
be granted without loss of pay upon approval of the principal and the Superintendent,
based upon the following criterion: Under normal circumstances, no more than 20% of
the staff in each school shall be granted a professional leave on a given day. Requests
beyond 20 % of the staff may be granted at the discretion of the administration.

C. Bereavement Leave

1. In the event of a death in the family of a staff member, specifically - spouse,
parent or child, sibling, grandparent, grandchild, mother-in-law, father-in-law,
brother-in-law, sister-in-law a maximum of five (5) days absence may be
granted without loss of pay.

2. In the event of the death of a person with whom a staff member has a close
personal relationship, a maximum of one (1) day of absence may be granted
without loss of pay.

D. Observance of Holy Days. A maximum of three (3) school days without loss of pay in
any school year may be allowed for observances of Holy Days.

E. Sick Leave.
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1. Each full-time employee is entitled to fifteen (15) days sick leave with full pay
in each year. These fifteen days shall be accrued from the first day of
employment in the year. Sick leave may be accrued up to a maximum of the
number of work days in a year. Employees who have accrued up to a maximum
of the number of work days in a year shall have their sick days deducted from
the fifteen (15) days they would have earned in that year if they were not at the
maximum. After utilizing the fifteen days, any other sick leave shall be
deducted from the number of work days in a year. Unused sick leave shall be
accumulated from year to year so long as the employee remains continuously in
the service of the Board, or on authorized leave.
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All part-time employees are eligible for a prorated share of sick leave based on
the percentage of their assignment.

2. Use of Sick Leave. Sick leave shall be allowed for personal illness, physical
incapacity or non-compensable bodily injury or disease and for medical
treatment or diagnosis. Physical incapacity includes disabilities caused or
contributed to by pregnancy, miscarriage, abortion, childbirth and recovery
therefrom. Effective July 1, 2011, up to eight (8) days sick leave per year may
be used to render care to an immediate family member. Effective July 1, 2012
up to nine (9) days sick leave per year may be used to render care to an
immediate family member. Effective July 1, 2013 up to ten (10) days sick leave
per year may be used to render care to an immediate family member.
Immediate family member shall be interpreted to mean spouse, parent, sibling,
child or other person(s) residing in the same household of the staff member.

Extensions of such leave may be requested under Section 1.2. or 1.3.

For extended absences, the Superintendent may require proof of illness or, in
rare circumstances, an examination by a District appointed physician. In cases
of three (3) or more consecutive days of absence, the Superintendent may
require a teacher to provide a doctor's certificate.

4. An employee on sick leave shall be treated in all matters as any other regularly
employed staff member.

5. Upon request of her physician, subject to consultation with the school medical
advisor, a pregnant teacher may be excused from her duties when there exists a
risk of contagion of a disease potentially harmful to the fetus (including but not
limited to Fifths Disease). Such leave shall be charged to sick leave to the
extent accrued and shall thereafter be without pay but with benefits. Such
teachers shall return after tests establish immunity from the disease or when
otherwise her physician, in consultation with the school medical advisor,
determines the teacher may return to work.

F. Leave for Jury Duty

1. Any teacher who is called for jury duty shall be eligible to receive the necessary
leave to fulfill this civic duty. This leave shall not be deducted from sick leave
or from personal days. The teacher shall receive a rate of pay equal to the
difference between his/her contract step on the professional salary schedule and
the jury fee.
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2. Any teacher called for jury duty will so inform the Superintendent within three
working days of such notification. The Superintendent may request that the
teacher be excused if the Superintendent feels such jury duty would create an
extreme hardship for the system.

G. Sabbatical Leave. The Superintendent shall determine availability of suitable
substitutes and determine leave on this availability and shall review and approve
worthwhile programs subject to the following conditions:

1.

2.

3.

4.

5.

6.

7.
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No more than 2 %of the total staff shall be absent on sabbatical leave at anyone
time.

Request for sabbatical leave must be received by the Superintendent in writing
in such form as may be required no later than December 15 of the year
preceding the school year in which the sabbatical is requested. It is understood
that the deadline of December 15 may be waived at the discretion of the
Superintendent when fellowships, grants or scholarships awarded later in the
year make such a deadline umeasonable.

The teacher shall be eligible for an initial sabbatical leave after at least six (6)
consecutive full school years of active service in this system. A second
sabbatical may be granted after another six-year period.

A sabbatical leave shall be for a full academic year and the professional staff
member shall be paid 1/2 of the base rate, provided that the total compensation
of any program grant, scholarship, assistantship or other compensation and the
sabbatical pay does not exceed the teacher's full annual base rate. In this
instance, "full annual base rate" shall be defined as that salary from which
retirement is deducted.

The teacher, as a condition to the acceptance of the sabbatical leave, shall agree
to return to employment in the system for two (2) full years. In the event the
teacher shall not elect to return, the teacher shall reimburse the Board fully for
all sabbatical payments made by the School Board.

The Teacher returning from sabbatical leave shall be placed on the appropriate
step on the salary schedule as though helshe had been in active service in the
system for the year of the sabbatical leave. The sabbatical leave shall not affect
continuity of service or accrual of benefits.

A sabbatical leave shall be subject to the recommendation of the Superintendent
and subject to the approval of the Board. If a sabbatical leave is denied, reason
for the denial will be submitted in writing to the applicant by the Superintendent
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promptly and no later than February 15 of the year preceding the year in which
the leave would be taken.

8. Normally, a sabbatical leave shall not be granted to a teacher whose spouse also
has a sabbatical leave from any institution during the same period. However,
the Board may waive this rule if upon investigation it feels that the granting of a
sabbatical leave is in the best interest of the school system.

H. Leave for Work-Related Injury

1. The Board guarantees teachers no loss of pay for injuries for which they can
establish eligibility for Workers' Compensation for as long as eligibility exists,
but in no case for more than one (I) calendar year from the date of injury.

2. The employee's sick leave will be used on a pro rata basis to compensate for the
difference between normal salary and that received from Workers'
Compensation.

I. Other Leaves

I. The Superintendent may, at his/her discretion, grant up to three days leave
without pay per employee each year.

2. On the rare occasion when an employee with five (5) years of completed service
with the Board may have an extended period of disability which requires
absence from his/her position beyond absences covered by his/her accumulated
sick days, that employee may request the MEA to establish an Emergency Sick
Day Bank on his/her behalf. Only employees with five (5) years of completed
service with the Board may contribute up to two (2) days each of their
accumulated sick days to the bank. These days will be used exclusively by the
applicant. Any unused days will revert back to the contributors on a prorated
basis.

3. On rare occasions, an employee may have an unusual personal situation which
requires absence from his/her position beyond absences covered by the above
leave policies. In such cases, the employee may apply to the Board for a leave
of absence without pay not to extend beyond the end of the current employment
year (or if within sixty working days of the end of the current employment year,
not to extend beyond the end of the next employment year). The Board will act
upon each such request in the best interests of the school system. Employees on
such leave shall have the option to participate in the group insurance program
and pay the required premium.
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4. In any case where a paid leave is granted to a certified staff member for
purposes for which the teacher is to be reimbursed by a fee, the staff member
shall receive a rate of pay equal to the difference between his/her contractual
step on the professional schedule and the fee received.

J. Childrearing Leave

1. Any certified professional employee shall be entitled, upon written request
submitted to the Superintendent of Schools and after approval granted by the
Board, to an extended leave without pay for the purposes of child rearing, apart
fTom any period of childbirth disability leave with pay. Such employee shall be
entitled to such leave until the end of the half school year in which the child is
born or adopted, and for one or two additional half school years after that. The
employee shall request leave for one of the three durations described above.

Employees granted such leave by the Board shall not be permitted to
subsequently modify the length of the leave granted to them, except when, in the
Board's opinion and after review by the Superintendent, extraordinary
circumstances justifying modification of the length of the leave exist.

2. Childrearing leave, like other extended leaves, shall be subject to the following
provisions:

a. Employees requesting leave shall submit not less than thirty (30)
days written notice of the anticipated date of ending performance
of their duties.

b. Employees on such leave shall have the option to participate in
the group insurance programs and pay the required premiums.

K. Absences without prior approval: Any employee absent from work without any of the
leave coverages stated above shall be subject to disciplinary action by the Board.

ARTICLE 13
Payroll Deductions

A. An individual teacher may elect to have a portion of his or her salary deposited into a
tax-sheltered annuity designated by the individual teacher from a minimum of five (5)
Board approved vendors, unless otherwise required by law, under the Board's Annuity
Plan. The Board agrees to provide payroll deductions for annuities for those teachers
filing a form no later than thirty (30) days prior to the effective date of the change.
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B. The Board further agrees to provide payroll deductions for local, state and national
teacher association dues, to be deducted from each payroll from October through June
for those teachers filing a payroll deduction form no later than the last week of
September of each year.

C. Teachers may have payments made via direct deposit, provided the teacher files a form
no later than two pay periods before the desired deduction date.

D. The Board will make available to the teachers a Section 125 plan for payment of the
following qualified expenses on a pre-tax basis:

1. Insurance premium contribution
2. Dependent care assistance
3. Supplemental medical expense reimbursement

The teachers' insurance premium contributions, as set forth in Article 14, shall be paid
through payroll deductions from twenty (20) paychecks per year. The Board agrees to
provide payroll deductions for dependent care assistance and supplemental medical
expense reimbursement based on the number of checks the teacher receives each
calendar year.

ARTICLE 14
Insurance Benefits

A. Health Insurance

Each full-time employee may select coverage under one of the following health
insurance plans:

1. PPO Plan

For teachers electing coverage under the PPO plan., the Board and the teachers
shall pay the following percentages of the costs for coverage under the PPO
plan:

Contract Year
2011-2012*
2012-2013
2013-2014

Board Contribution
83.0%
82.0%
81.0%

Employee Contribution
17.0%
18.0%
19.0%

1695070v1

* For the 2011-2012 contract year, a teacher's contribution to the health
insurance premium shall not exceed the dollar amount that a teacher paid toward
the insurance premium for the teacher's selected health insurance plan in 2010-
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2011 in the appropriate employee class (single, 2 person, family). If a teacher
switches plans or employee class in 2011-12, that teacher's insurance
contribution in 2011-2012 shall not exceed the contribution made by a teacher
who was enrolled inthe plan into which the teacher switched at the appropriate
employee class."

The PPO plan provided by the Board will include the following elements:

Co-payments for in-network i
..-?ervic-'O~_ ..... ..... L ._.. . .__.
OV co-payment & outpatient !$0 preventive care
services I$15 PCP

i $15 specialists (including allergists)
I$15 for outpatient services (including
I
i mental health, substance abuse, PT,

......_. __ .__. .._ ...______. I_QI~e.ec!t.'_.£!:lir()Ls}:~()rt=ter!Q_re!t.abL _
_y!g.!OE:!...~r~________. L~?:~_. __ .___. __c ••• _. • • ._

ER i $50

~~~;~&~ti~~~~t~~y:~~~:~~~n~~t-=~-~~=:=::~~::~~ ---=-~==~=== -=
i.".__..,.__.__•• .•. .•.._. .__,__J,_.._. .__. . • .__• , _

Out-of-network services I
----·-···-···---··----·--·-----,-·---·-·-·~1-----·_-··..--.--------,----.-.,..---.----.---.------.-----,-"-.
Deductib1es i $400/800/1000······-·-·-···----··-···---·-·---·-···-··-········-r--..-.-------- --.-.- -.--..--- .
80-20 Co-insurance, subject i $2000/4000/5000
to the following out-of-pocket i
maximums I

-Lifetime m;x;;;;';-;;be~;fit--n-l:ooo~ooo-··----·---·-····-----····_·-·

===--=~=~~-=-~~-=---==~~-=~=j==-~=~~~==-~~:=.=~=~~~~~==~=~--=~~~.~-~.
Prescription Coverage II $5/15/25 public sector formulary,

$3,000/year max, 2x co-payment for
Imail order (3-mo. supply).

2. HSA Plan

For teachers electing coverage under the HSA plan, the Board and the teachers
shall pay the following percentages of the costs for coverage under the HSA
plan:
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Contract Year
2011-2012
2012-2013
2013-2014

Board Contribution
90.0%
89.0%
88.0%
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The HSA plan provided by the Board will include the following elements:

Cost Shares Provisions In-Network Out-of Network
Annual Deductible

$1,500/$3,000
(individual!aggregate
family)

20/80% after
Co-insurance 100% deductible, up to co-

insurance maximum
Annual Out-of-Pocket $1,500 individual $3,000 individual
Maximum Co-insurance coverage/$3,000 coverage

family coverage $6,000 family
coverage

Lifetime Maximum Unlimited $1,000,000

Deductible not
20 % after deductible,

Preventive Care subject to co-
applicable insurance limits

Prescription Drug Treated as any other medical expense/100%
Coverage after deductible

The Board will contribute fifty percent (50 %) of the applicable HSA deductible
amount. The Board's contribution toward the HSA deductible will be
deposited into the HSA accounts throughout the course of the year, on the
employing Board's payroll dates. The parties acknowledge that the Board's
fifty percent (50%) contribution toward the funding of the USA plan is not an
element of the underlying insurance plan, but rather relates to the manner in
which the deductible shall be funded for active employees. The Board shall
have no obligation to fund any portion of the HSA deductible for retirees or
other individuals upon their separation from employment.

The health insurance plans will incorporate the State statutory mandates applicable to
fully insured plans for the purpose of including provisions for mental health parity and
for coverage of oral contraceptives.

B. The Board will pay all costs for each full-time employee for a $50,000 term life
insurance policy. Retirees may continue to participate in the group term life insurance
program at their own expense, until the age of 75.

C. The Board and the teachers shall pay the following percentages of the costs for
individual coverage under the Blue Cross/Blue Shield Dental Plan, or its equivalent, for
each full-time employee:
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Contract Year
2011-2012
2012-2013
2013-2014

Board Contribution
83.0%
82.0%
81.0%

Employee Contribution
17.0%
18.0%
19.0%

Teachers may purchase dental coverage for their eligible dependents, provided that the
additional cost for such dependent dental coverage (above the cost for individual
coverage) shall be borne 50% by the Board and 50 % by the teacher.

D. The Board reserves the right to change carriers for any of the above insurance plans,
provided that it gives advance notice to the Association, and provided that the level of
benefits is substantially comparable to or better than the current coverage.

E. The Board shall make available to teachers a Section 125 Flexible Spending Account
plan for payment of the following qualified expenses on a pre-tax basis, in accordance
with the Town of Mansfield's Section 125 plan and/or to the extent permitted by law:

a. Insurance premium contribution
b. Dependent care assistance, and
c. Supplemental medical expense reimbursement

F. Having successfully performed his/her contract obligation to the school system for the
entire school year, a teacher is entitled to appropriate fringe benefits until the
commencement of the succeeding school year, or until insurance benefits are available
from the new position, whichever occurs sooner.

ARTICLE 15
Payroll SchedUle

A. Three payroll options are available to each teacher upon receipt of his/her salary
notification. The options are:
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1.

2.

3.

Twenty-six (26) checks may be issued, one (1) every other Wednesday
beginning with the first regularly scheduled town payroll in September, after
school is in session.

Twenty-one (21) checks, one every other Wednesday while school is in session.

Twenty-one (21) equal checks, based on a twelve (12) month year, will be
issued every other Wednesday while school is in session, the remaining amount
to be paid in five checks on the last day of the teacher work year.
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B. A payroll option sheet will be attached to the salary notification for each teacher to
indicate a choice of option. No change can be made after date of employment or
August 15, whichever is later.

ARTICLE 16
Retirement Benefits

A. Upon retirement (or early retirement), each full-time teacher with twenty (20) years or
more of service to the Mansfield Public Schools shall be compensated for unused sick
leave days up to a maximum of 180 days, at a rate of $12 per day.

B. Upon retirement (or early retirement), each full-time teacher with fifteen to nineteen
(15-19) years of service to the Mansfield Public Schools shall be compensated for
unused sick leave up to a maximum of 180 days, at a rate of $6 per day.

ARTICLE 17
Reduction in Force and Recall Procedure

The Association shall be notified of the need for staff reduction as soon as it is apparent that
there is no other alternative.

A. General Statement of Policy: It is recognized that, under Section lO-220 and lO-4a of
the Connecticut General Statutes, the Board has the sole and exclusive prerogative to
eliminate or reduce certificated staff positions. It also has the responsibility to maintain
good public elementary and secondary schools and to implement the educational interest
of the state. However, recognizing that it may become necessary to eliminate or reduce
certified staff positions in certain circumstances, this policy is incorporated into this.
contract to provide a fair and orderly process should such reductions and/or elimination
become necessary.

B. Definitions: As used herein the terms teacher, teaching and teaching/administrative
experience shall apply to any employee of the Board who holds a certificate issued by
the Connecticut State Board of Education and is employed in a teaching or
administrative position below the rank of Superintendent.

C. Procedure

1. The Association shall be notified in writing of the need for staff reduction.

2. Prior to the identification of any tenured teacher who is to be terminated a
seniority list will be developed by the Superintendentof SchooIs and the
president of the Mansfield Education Association or designee. This list will be
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available to all staff members for review. Such a seniority list shall reflect in
this order:

a. teachers' name
b. total certificated employment for the Board
c. date on which contract of employment for the Board was signed
d. total public school teacher experience
e. degree status (per agreement between the Mansfield Education

Association and the Board)
f. areas of certification

3. Prior to commencing action to terminate teacher contracts under this procedure,
the Board will give due consideration to its ability to effectuate elimination
and/or reduction in staff by:

a. voluntary retirement
b. voluntary resignation
c. transfer of existing staff members, i.e.,

(1) transfer to an opening for which that teacher is certified and
qualified

(2) transfer to a position for which the teacher is certified and
qualified which is currently held by a teacher with less seniority
in Mansfield in the following categories and in the order stated:

i. nontenured teacher
ii. teacher holding one or more provisional certificates
iii. tenured teacher holding one or more professional

certificates

(3) no transfers under (1) or (2) above shall be required for part-time
teachers where the transfer would increase the teacher's position
to full-time or greater part-time employment.

d. voluntary leave of absence
e. reduction from full-time to part-time positions
f. permanent substitute position(s)
g. utility teacher positions

4. Determination of staff members who are to be terminated shall be in the
following order:
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a. certified, nontenured teachers
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b. certified, tenured teachers

5. In the event that the foregoing determinations are not defInitive, these criteria
shall apply in the following order:

a. total certifIcated employment for the MansfIeld Board
b. total public school teacher experience
c. degree status (per agreement between the MansfIeld Education

Association and the Board - the person with the highest degree shall be
retained).

d. areas of certification

D. Policy Provisions Not Applicable to Promotions: Nothing in this policy shall require
the promotion of a teacher into a position of higher rank, authority, or compensation
even though the teacher be qualified.

E. Recall to Full or Partial Employment Procedure

1. If the contract of employment of a teacher is terminated, or the terms of that
contract reduced because of the elimination or reduction of a position, and such
teacher makes a prompt written request for placement on a recall list, the name
of that teacher shall be placed on a reappointment list and remain on such a list
for a period of up to two years, if the teacher has served for two years or less,
or for three years if the teacher has served for three years or more. Teachers
eligible to remain on the recall list must request continuation in writing at the
beginning of each school year. Recall will be in descending order from the
reappointment list with the staff person most recently terminated or reduced
placed at the top. In the event that the services of more than one teacher are
terminated or reduced at the same time, recall order will be determined by
recommendation of the Superintendent. If a position becomes open during such
period, and the teacher has been selected by the Board as a person on the recall
list who is certifIed and qualifIed to hold that position, then the teacher will be
notified in writing by registered mail, sent to his or her last known address, at
least thirty (30) days prior to the anticipated date of reemployment, if possible.
The teacher shall accept or reject the appointment within seven (7) days after the
mailing of such notification by certified mail, return receipt requested, to the
teacher at the address on file with the district. If the appointment is accepted,
the teacher shall receive a written contract within twenty (20) days of receipt of
the teacher's reply by the Board. If the teacher rejects the appointment offer or
does not respond according to this procedure within seven (7) days after receipt
of such notification, the name of the teacher will be removed from the recall
list.
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2. Separation of a teacher under that staff reduction policy shall not, during the
recall period, adversely affect accumulated sick leave, accumulated toward
sabbatical leave, eligibility for placement on the salary schedule, except that
time of unemployment shall not be credited for salary schedule advancement on
reappointment. Reemployment beyond the recall period may result in such
credits and shall be determined at the time of the teacher's reemployment.

F. It is recognized that dismissal of a teacher is reviewable only under Counecticut
General Statutes 10-151 and in no other manner. The procedures therein provide the
exclusive method for challenging a separation from employment. Therefore no
grievance under Article 17 may be filed or submitted to an arbitrator under Article 6.
However, the parties agree that in the event of a challenged dismissal under this
section, the provisions of this contract can and should be submitted to the Board, an
impartial hearing panel or a court, as appropriate.

ARTICLE 18
No Strike

Employees are prohibited from striking or engaging in concerted refusals to render services in
accordance with Section 1O-153e of the General Statutes, as it may be amended from time to
time.

ARTICLE 19
Just Cause

Any substantive complaint made against a teacher by any parent, student or other person shall
promptly be called to the attention of the teacher. In no case shall any such complaint be
placed in a teacher's file without an investigation by the Superintendent or his designee. The
investigation shall include a meeting or meetings as appropriate with the Superintendentor his
designee and the teacher during which the teacher may have association representation and a
reasonable opportunity to comment upon and present relevant information concerning the
complaint. Consideration shall be given to the views and information provided by the teacher
before any determination of the validity of the complaint is made. The Superintendentor his
designee shall determine the validity of the complaint, and if he determines the complaint to be
valid, he shall briefly state the reason in writing. In no case shall any anonymous complaint be
placed in a teacher's file.

No written evaluation, or written notice of discipline, or written complaint submitted by any
person against a teacher, originating after original employment, shall be placed in a teacher's
personnel file unless the teacher has been notified and has had an opportunity to review the
material. A teacher may submit a written notation regarding any material placed in the
teacher's file, and the same shall be attached to the file copy of the material in question. lfthe
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teacher is asked to sign material placed in his/her file, such signature shall be understood to
indicate his/her awareness of the material, but in no instance shall said signature be interpreted
to mean agreement with the content of the material.

No teacher shall be given a written letter of reprimand, denied an increment or given a
disciplinary suspension without just cause. Such teacher shall be entitled to receive a statement
of reasons in writing and to have a representative of the Association present.

ARTICLE 20
Salaries

A. The salary schedule covered by this Agreement is set forth in AppendiX A, which is
attached hereto and made a part of this Agreement.

B. Salary increments will be based on satisfactory performance with the provision that a
warning letter of substandard performauce be sent to the teacher by the Superintendent
of schools before February 1. If improvement is not noted, the teacher will be so
informed before the following March 15.

C. Longevity - It is agreed that any individual hired after September 1, 1985 will be
eligible for longevity only after he/she has been employed by the Board for a minimum
of fourteen years.

Longevity will be paid on the following scale:
15-19 years: $ 750
20-24 years: 1,000
25 or more years: 1,250

The longevity payments set forth in this section shall be available only to teachers hired
by the Board prior to June 30, 1993.

D. The salary schedule listed in the Appendix of this Agreement shall be interpreted and
applied in accordance with the following definitions:

Bachelor's Degree-- A Bachelor's degree earned at an accredited college or university.
Master's Degree-- A Master's degree earned at an accredited college or university.
Masters' Degree plus 15 hours-- Fifteen semester hours earned in a plauned program at
an accredited college or university.
Sixth Year Certificate-- The 6th year shall constitute a planned program at an accredited
institution resulting in the award of a Sixth Year Certificate.

Teachers may advance to a new column in the salary schedule by receiving one of the
degrees defmed above in the field of education. Alternatively, upon the prior written
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determination of the Superintendent that the teacher's degree benefits the school
system, teachers may advance by receiving one of the defined degrees outside of the
field of education.

E. Professional Improvement. Compensation at a salary above the level of original
employment shall be paid for the completion of approved degree programs or for the
completion of an equivalent professional improvement (E.P .1.) program above an
earned degree or diploma. An equivalent professional improvement shall be measured
in terms of 30 credits as being equal to a year of academic work in lieu of an advanced
degree program.

1. Such professional improvement shall be defined as an approved program
directed at improving the teaching and learning situation. Each program must
be submitted to the Superintendent for approval in advance. Any
changes in the program, as approved, must be authorized in accordance with the
procedure for original approval outlined above.

2. Approval of change in salary status through the Professional Improvement
Program will be recommended to the Board by the Superintendent upon receipt
of official transcripts and/or official documentation no later than the last regular
meeting of the Board in October. Salary adjustments will be retroactive to

.September 1st.

3. The Board will make available $15,000 for each contract year to be used by
staff members as reimbursement for approved courses. Funds will be available
at the rate of $200 per credit hour (or actual cost if less) for a maximum of six
(6) credit hours per staff member per year. Priority will be given to those on
the Bachelor's level. Applications must be submitted to the Superintendent by
August 15 for the upcoming contract year. The Superintendent may accept later
applications if there is still money available.

F. In placing incoming teachers on the salary schedule, the Superintendent shall give
salary schedule credit for previous teaching experience in public, private and parochial
schools, provided that such experience shall have been continuous service of at least
one-half of any school year. Intermittent or short-term substitute teaching service will
not be credited as previous teaching experience. The Superintendent may also grant
credit on the salary schedule to an incoming teacher for any other type of experience
deemed relevant to teaching in Mansfield.
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TEAM Mentor

ARTICLE 21
Stipends

$500 per team per year

The Principal shall determine how the TEAM mentor stipend of $500 payment shall be
distributed to the members of each mentor team. If a mentor team is serving as the TEAM
mentor for a new teacher and the new teacher leaves the Board's employ for any reason
during the course of a school year, the stipend for the TEAM mentor team shall be pro-rated
based on the number of months remaining in the school year at the time the teacher leaves the
Board's employ. Any teacher serving as a member of more than one TEAM mentor team at a
time will be eligible for a portion of the stipend applicable to each of the mentor teams on
which he/she is serving.

ARTICLE 22
Past Practices

All past practices, agreements and understandings between the Association and the Board in
conflict with this contract, are void and of no force and effect.

ARTICLE 23
Agency Fee

A. All teachers employed by the Board shall, as a condition of employment, join the
Association or pay a service fee to the Association. Said service fee shall be equal to
the proportion of Association dues uniformly required of members to underwrite the
costs of collective bargaining, contract administration, and grievance adjustment.

B. The Board agrees to deduct the service fee by means of payroll deduction. The amount
of the deduction for service fee from each paycheck shall be equal to the total service
fee divided by the number of paychecks from and including the first paycheck in
January through and including the last paycheck in June. The amount of service fee
shall be certified by the Association to the Board prior to January 1 of each school year.

Those teachers whose employment commences after the start of the school year shall
pay a pro-rated amount equal to the percentage of the remaining school year.

The Board agrees to forward to the Association each month a check for the amount of
money deducted during that month. The Board shall include with such check a list of
the teachers for whom such deductions were made.
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No later than the first paycheck in October of each school year, the Board shall provide
the Association with a list of all employees of the Board and the positions held by said
employees. The Board shall notify the Association monthly of any changes in said list.

The singnlar reference to the "Association" herein shall be interpreted as referring to
the Mansfield Education Association, the Connecticut Education Association, and the
National Education Association.

C. The Association shall indemnify and save the Board harmless against all claims,
demands, suits, or other forms of liability, including attorney's fees, which may arise
by reason of any action taken in applying or enforcing the provisions of this Article,
including the making of deductions and remitting of the same to the Association.

ARTICLE 24
Duration and Amendment

A. This Agreement shall be in full force and effect from July 1, 2011 through and
including June 30, 2014, or until such subsequent time that a successor Agreement
becomes effective.

B. This Agreement may be amended only by the mutual written agreement of the parties.
Any agreement between the parties with respect to a proposed amendment shall be
reduced to writing, shall be signed by the Board and the Association and shall become
an addendum of this Agreement.

In witness Whereof, the duly authorized Parties hereunto affix their seals this __ day of
________,2010.

MANSFIELD BOARD OF EDUCATION

By Chairperson

MANSFIELD EDUCATION ASSOCIATION

By President
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SIDE LETTER

Early Retirement

A. Any teacher whose age and years of teaching as of June 30 total at least seventy
(70) and who has been employed for at least fifteen (15) years (not necessarily
consecutive) as a teacher in Mansfield, may elect to retire (retirement meaning
such teacher will not be employed in a position requiring payment being made to
the Connecticut State Teachers' Retirement System while receiving early
retirement from the Town of Mansfield) early under the following conditions:

1. The applicant must submit a letter of application to the Superintendent by
January 1 prior to the end of the last full year of employment. The
Board will review the application and determine whether an employee
may participate.

2. The Board will not consider any request to withdraw an election for
early retirement beyond March 1st. In cases of extreme hardship the
applicant may appeal to the Superintendent to withdraw the application to
early retire.

3. Annual compensation will be one-fifth of the teacher's signed salary
agreement at the time of retirement. This compensation shall not include
retirement pay for unused sick leave days. The payment will be made
for a maximum of five (5) consecutive years.

4. Upon death of the retiree receiving early retirement payments, the
benefits remaining due shall be payable to the retiree's designated
beneficiary under prevailing terms.

5. It is the responsibility of the retiree to maintain accurate address
information with the Superintendent's office.

6. Retirement payments will be made in a lump sum or in two equal
payments on July 15 and/or January 15. The first payment must be
taken in the first eligible fiscal year. The retiree must notify the
Superintendentin writing of the payment schedule selected and may not
change it once it has been selected.

7. Continued participation in the group insurance program offered by the
Board for those coverages existing at the time of retirement shall be
available under the applicable options below. State law including but not
limited to Section 1O-183t as it may be amended from time to time, may
provide teachers with additional rights.

\695070v\
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a.

b.

c.

d.

e.

f.

g.

Persons drawing early retirement compensation from the Board
and not drawing funds from the Connecticut State Teachers
Retirement System may elect to participate in the group insurance
program offered by the Board under a co-payment plan. The
retiree would pay one half of the total annual premium and the
Board would pay one half.

Retirees who have participated in (A) above and who are no
longer drawing early retirement funds from the Board, and who
have not become eligible for Medicare, may continue to
participate in the Board's group insurance plan at their own
expense.

Retirees who draw early retirement funds from the Board and
who draw funds from the State Teachers Retirement System may
continue to participate in the group insurance program of the
Board at their own expense after they become eligible for
Medicare.

Premiums due must be submitted to the office of the
Superintendentof schools by the tenth of the month in which State
Teachers Retirement benefits commence. Insurance will be
discontinued if premium payments are more than thirty days
overdue. Teachers receiving early retirement benefits under
Article 12 will be permitted to make their insurance premium
contributions on a pre-tax basis under the district's Section 125
plan, to the extent that such pre-tax treatment is permitted by law.
In order to be eligible for such pre-tax treatment, teachers must
agree to have such insurance premium contributions deducted
from their early retirement payments. Such pre-tax treatment
shall continue only until such time as the teacher ceases receiving
early retirement payments under Article 12.

Retirees must notify the Superintendent's office in writing of
desired coverage or change in coverage thirty (30) days before
the date the coverage or change is to become effective.

In the event of death continued benefits under this plan are not
transferable.

The individual teachers and the Association agree to Save
Harmless the Board and the Town of Mansfield from any and all
claims from the implementation of this retirement provision.
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B. This Side Letter shall be effective for all teachers employed by the Board prior
to September 1, 1987.

1695070v1
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SIDE LETTER

Mansfield Board of Education and Mansfield Education Association

The following stipends shall apply for 2011-2014:

Curriculum Writing, outside the school day, per hour $25

After School Activities per session $30

Athletic Director $2,000

Head Coach, all sports

• 1-3 years experience $1,200

• 4+ years experience $1,500

Assistant Coach, all sports $350

Academic Seminars/clubs, Including planning, per hour $30

Team Leader, Base Salary $600

• Over 4, per person add $30

Budget Coordinator, Base Salary $200

• Over I, per person add $25

Middle School Play Director $1,000

1695070v1
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Step
1
2

3
4

5
6
7
8
9
10
11
12
13
14

Step
1
2
3
4
5
6
7
8
9
10
11
12
13
14

APPENDIX A - SALARY SCHEDULES

2011-12 SALARY SCHEDULE*'
BA MA MA+15

$45,752 $47,659 $48,996
$48,204 $50,511 $51,778
$49,498 $52,140 $53,613
$51,017 $53,768 $55,144
$52,533 $55,393 $56,830
$54,070 $57,028 $58,509
$55,568 $58,783 $60,197
$57,084 $60,416 $61,880
$58,765 $62,041 $63,560
$60,120 $63,674 $65,244
$61,635 $65,213 $66,930
$65,174 $66,930 $68,609
$70,966 $71,532 $72,313

$80,833 $82,857

2012-13 SALARY SCHEDULE
BA MA MA+15

$46,530 $48,469 $49,829
$49,023 $51,370 $52,658
$50,339 $53,026 $54,524
$51,884 $54,682 $56,081
$53,426 $56,335 $57,796
$54,989 $57,997 $59,504
$56,513 $59,782 $61,220
$58,054 $61,443 $62,932
$59,764 $63,096 $64,641
$61,142 $64,756 $66,353
$62,683 $66,322 $68,068
$66,282 $68,068 $69,775
$72,172 $72,748 $73,542

$82,207 $84,266

Sixth
$50,202
$53,005
$54,748
$56,488
$58,232
$59,975
$61,725
$63,460
$65,203
$66,946
$68,688
$70,430
$74,195
$84,878

Sixth
$51,055
$53,906
$55,679
$57,448
$59,222
$60,995
$62,774
$64,539
$66,311
$68,084
$69,856
$71,627
$75,456
$86,321

1 * There shall be no step movement effective July 1, 2011.

1695070vl
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Step
1
2
3
4
5
6
7
8
9
10
11
12
13
14

2013-14 SALARY SCHEDULE
BA MA MA+15

$47,321 $49,293 $50,676
$49,856 $52,243 $53,553
$51,195 $53,927 $55,451
$52,766 $55,612 $57,034
$54,334 $57,293 $58,779
$55,924 $58,983 $60,516
$57,474 $60,798 $62,261
$59,041 $62,488 $64,002
$60,780 $64,169 $65,740
$62,181 $65,857 $67,481
$63,749 $67,449 $69,225
$67,409 $69,225 $70,961
$73,399 $73,985 $74,792

$83,605 $85,699
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Sixth
$51,923
$54,822
$56,626
$58,425
$60,229
$62,032
$63,841
$65,636
$67,438
$69,241
$71,044
$72,845
$76,739
$87,788



MEMORANDUM OF AGREEMENT

In connection with the contract settlement reached by the Mansfield Board of
Education (the "Board") and the Mansfield Education Association (the" Association")
in October 2010, the parties agree that, effective at the beginning of the 2011-12
contract year, the Board will provide a one-time recognition payment in the amount of
$1000 to any teacher who earns National Board Certification, with such payment to be
made in the year in which the teacher provides verification of such certification.

By:

MANSFIE~D);O~RDJF EDUCATION
/ " !J /" U,/'; /?By: 'i-{f {. t Le..-__...

MANSFIELD EDUCATION ASSOCIATION

G/VL~ A1eiC/-~~7a/~V'

1695070 v.01
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To:
From:
CC:
Date:
Re:

Town of Mansfield
Agenda Item Summary

Town Council AI!
Matt Hart, Town Manager j rtwf1
Maria Capriola, Assistant to Town Manager; Mary Stanton, Town Clerk
November 22,2010
Open and Transparent Government Policy

Item #5

SUbject MatterlBackground
In April 2009, the Town Council adopted a resolution in support of open and transparent
government. That resolution called for the formation and adoption of an open and
transparent government policy. At its November 8, 2010 meeting, the Personnel
Committee agreed to recommend the attached draft policy to the Council for its review
and consideration.

Both the Planning and Zoning Commission and Communications Advisory Committee
commented favorably on an earlier draft of this policy. This policy is similar to an
accountability and transparency policy adopted by the Mansfield Board of Education in
May 2010.

Recommendation
If the Council supports the recommendation of the Personnel Committee to adopt the
proposed policy, the following motion is in order:

Move, effective November 22, 2010, to adopt the Open and Transparent Government
Policy presented and endorsed by the Personnel Committee, and to include the Open
and Transparent Government Policy in the Town Council's policy index.

Attachments
1) Draft Open and Transparent Government Policy
2) Open and Transparent Government Resolution, adopted April 2009
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TOWN OF MANSFIELD
POLICY MEMORANDUM

business owners, and all

ment that enha :,fic trust, In
.dopted measur • at ensure, to

roc~'ss that is oped/'and accessible to
ughout its decision making process,

The Town's official website,
iSh the public, and provide
~..

1:ision making process by elected officials and
d clear to the public.

keholders who comprise the community of the Town

'd fac' '.,,, g public access to information about the Town's services and
articipation to ensure that decision-making is responsive to the needs,
constituents.

high quality services to constituents and actively seeking input for
achieving best practices.

All Citizens& Town Employees
Mansfield Town Council and Matthew Hart, Town Mana'
November 22,2010
Open and Transparent Government Policy

To:
From:
Date:
Subject:

II. DEFINITIONS
A) Accountability: The Pl~\il

stakeholders in the commd'jiY'to

.J}
F) Efficiency: Promoting the efficient and effective use of public resources.

D) u

programs a
and receptive t

I. PURPOSE
Accountability, transparency and openness are standar,~

order to maintain the public trust, the Town of Man~'fie

the best of its ability, that all activities and services undertaken
the public In accordance with law, the Town will engage the pu
1n the spirit of open, visible and s arent govern
www.mansfieldct,gov, will be used to prom goals, commu ,
sel'Vlces.

E) Service Deliver'.
enhancing service deliv

III. SCOPE
The principles of accountability and transparency shall apply to the Town's decision malting as well as to the
decisions of administrative management. In keeping with the Town's commitment to the principles of
transparency and accountability, the following measures, initiatives and activities will be adopted:

A) FINANCIAL MATTERS
The Town will be accountable and transparent in its financial dealings. Practices and procedures supporting
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this principle include the following and will be available to the public:
i) External audits: The Town accounts are audited on an annual (frscal year) basis by an external
auditor appointed by the Town Council

ti) Budget Process: Tbe Town budget process complies with applicable state law, the Town Charter,
and the Town's budget and financial policies,

iii) Financial Reports: Quarterly fmancial reports provide reporting on budget variances,

with the Town's Purchasing
e purchase of goods and

'fications, requests for
rchasing policies and

on the part of its employees

'. . ;'''''''''~

':"Ucies: Employees of the Town are
g their professional conduct.

ti). The Town's administrative practices
through the following initiatives:

a) Codes of Professional Res ons
subject to st ,.'\{?'Ii~:':h.,' s and Tow

a~e employment decisions (including decisions
nt, compens i promotion, demotion, disciplinary action and

coloef".;:::. ligion, age~ sex, marital status, sexual orientation)
, disa~~netic information, except in the case of a bona fide

, Positions' are posted in accordance with applicable collective

tion :.ii: he Town Council evaluates the Town Manager's performance
ually, Ann aluations for other employees will be conducted by the appropriate

ity to pro iM' e effectiveness and best practices in delivery of services"
(gtft1

.s6{hces: The Town has approved policies governing employment for its staff,
"fctive bargaining agreements, The collective bargaining agreements are posted

"n~s website.

v) Purchasing Policy: The Town's procurement practices shall '
Policies, Purchasing policies and procedures establish a
services in order to ensure competitive procurement. "J:t' ,,\,ests fo
proposals, and bid awards shall be available to the pub ,," ,:):~p'iJcified in
in accordance with freedom of information laws, ',".

iv) Annual Budget: The annual budget ( Manager's proposed, Council

B) ADMINISTRATIVE PRACTICES
The Town establishes accountability on the part of its electe
initiatives:

i) Conflicts of Interest. Elected an appointed offrcials ";",{j;!,~mployees are subject to the Town's
Ethics Ordinance, The Ethics Code i , . ble to the publi2'\1""'; osted on the Town's website.

e) Public Participation: The Town complies with the Freedom of Information Act with
respect to posting meeting notices and agendas and permits members of the public to
address the Council in accordance with its Rules of Procedures,

-137-



Town of Mansfield

TOWN COUNCIL

Resolution Affirming Commitment to Open and Transparent Government

April 13, 2009

A Resolution AFFIRMING COMMITMENT TO OPEN AND TRANSPARENT
GOVERNMENT:

WHEREAS, the Mansfield Town Council has the authority to adopt resolutions and
ordinances that pertain to the government and affairs of the Town;

WHEREAS, transparent is defined as "see through;" therefore, open and transparent
government means that citizens are able to "see through" the workings of government;

WHEREAS, the Town of Mansfield has a long history of open government and the
Town Council wishes to affirm its commitment to the principle of transparent and open
government;

WHEREAS, the Town of Mansfield maintains an official website and government
access television channel to enhance the access and delivery of government services
and information to benefit citizens, business and employees;

WHEREAS, the website and government access television provide accessible forums in
which to communicate information regarding Town government, inclUding information
concerning programs and services, bUdgeting, spending and policy;

WHEREAS, the Town Council desires to provide policy guidance, financial and other
support to ensure the further development of the Town website, government access
television channel and other means to promote open and transparent government;

NOW, THEREFORE BE IT RESOLVED, by the Mansfield Town Council to refer the
task of developing and recommending policy to promote and enhance open and
transparent government, while maintaining a balance between open records and
security, to the Personnel Committee with a goal for the Committee to present its
recommendations to the Town Council by July 2009,

NOW, THEREFORE BE IT RESOLVED, by the Mansfield Town Council to refer the
task of developing and recommending policy to promote the establishment of a long­
term, organization-wide strategy to enhance website access, organization and
information to fulfill citizen and staff information needs, to the Communications
Committee with a goal for the Committee to present its recommendations to the Town
Council by October 2009,
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To:
From:
Date:
Re:

Town of Mansfield
Agenda Item Summary

Town Council II
Matt Hart, Town Manager;ft~17
November 22, 2010
Fiscal Year 2010/11 Wage and Benefits Adjustment for Nonunion Personnel

Item #6

Subject Matter/Background
The Town Council establishes compensation for Town employees on a fiscal year basis
(July 1 through June 30). With respect to salary, the Town pays regular nonunion
personnel according to the Town Administrators Pay Plan, which is organized on a pay
grade and step system.

With the endorsement of the Personnel Committee, I would like to present the Town
Council with the following recommendations for changes to the compensation for
regular, nonunion employees:

• Wages - increase the pay rates in the Town Administrators Pay Plan by 1.5%
retroactive to July 1, 2010 and by 1.5% on January 1, 2011 (cumulative impact on
current fiscal year budget is approximately 2.25%).

This wage increase is consistent with changes implemented for the Public Works
bargaining unit. We are still negotiating successor collective bargaining agreements
with other unions.

• Health insurance cost share - increase from 14% to 15% of premium for the PPO
Plan. Modify plan design changes (see attached) to achieve savings and to come
into compliance with new federal regulations on preventive care and dependent
coverage.

Increase from 10% to 12.5% of premium for the POE/HMO Plan. Convert the POS
plan to a POE/HMO plan. Modify plan design changes (see attached) to achieve
savings and come into compliance with new federal regulations on preventive care
and dependent coverage.

Changes for both health insurance plans and premium shares will take effect
January 1, 2011 with open enrollment occurring late-November through mid­
December.
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At its November 8,2010 meeting, the Personnel Committee concurred with my
recommendations and agreed to submit the recommendations to the Council for its
November 22nd meeting.

Financial Impact
Nonunion positions (regular and non-regular) represent approximately 30% of total town
salaries. By utilizing the split wage approach (1.5% on July 1 and 1.5% on January 1)
the Town will be able to realize some short-term savings. The estimated cost of the
wage increase from July i-December 31 will be $18,9471 and from January 1 - June 30
$19,2852 (plus the new base from July i-December 31).

The overall increase of the proposed changes totals 3.6%. In addition to the general
wage increase, the employer contribution to the Municipal Employees Retirement
System (MERS) has increased by 2%. However, several factors have lowered some
benefit costs such as: negotiating lower insurance premiums for life, long and short-term
disability insurances; implementing new health insurance plan designs on 1/1/11; and
increasing employee shares of health insurance premiums. (For more detailed cost
estimates please refer to the attachment)

We have sufficient funds available in the contingency account to cover the cost of the
wage increase.

Recommendation
Especially in light of the fact that Town employees accepted a hard wage freeze for FY
2009/10, I believe that the proposed changes to the compensation and benefits for
regular nonunion employees is fair and reasonable. If the Council concurs with this
recommendation, the following motion is in order:

Move, to: 1) increase the pay rates in the Town Administrators Pay Plan by 1.5 percent
retroactive to July 1, 2010 and by another 1.5 percent effective January 1, 2011; 2)
authorize the Town Manager to award regular nonunion employees with a 1.5 percent
wage increase retroactive to July 1, 2010 and by 1.5 percent effective January 1, 2011;
and 3) authorize the Town Manager to make the changes to the health insurance
benefits for nonunion employees, as recommended by the Manager.

Attachments
1) Summary Table of Wage & Benefit Costs - FY 09/10 and FY 10/11
2) Health Insurance Plan Design - Effective January 1, 2011
3) Positions Impacted by Changes to Nonunion Compensation
4) Proposed Salary Ranges and Step Detail (7/1/10, 1/1/11)

I Salary costs only. Related benefits costs are accounted for in tbe attached summary table of wages and benefits.
2 Salary costs only. Related benefits costs are accounted for in the attached summary table of wages and benefits.
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Town of Mansfield
NonUnion - Salary and Benefits Estimates

Heaith ins,
(Town

Fiscal Year Est. Salaries * FICA Medicare MERS Lon evit Life Ins, STO LTD Share)
FY 200912010 2,131,450 132,150 30,906 159,859 15,230 6,188 10,624 13,809 263,412

FY 201012011 2,182,592 135,321 31,648 207,346 15,230 5,748 9,812 10,245 264,800 2,862,741 3,6%

AssumptionslNotes:
Per state mandate, MERS increased appx, 2% for FY10/11
Longevity inclUdes applicable taxes, amounts may vary slightly based upon employee anniversary dates/rentention,
Town negotiated lower rates with Insurance providers for life and disability insurances for FY 10/11,
Health insurance in FY 10111 reflects 2 different plan designs as plan design changes go into effect 1/1111,
Costs include all funds
Salaries does not Include controller/accounting manager position b/c of vacancy and related salary savings



TOWN OF MANSFIELD'
HEALTH INSURANCE PLAN DESIGN

In-Network services subject to co-pays

Out-of-Network services subject to

deductible and coinsurance

$ 20 PCP / $ 25 Specialist

$ 175 Outpat Hosp I $ 350 lnpat Rosp co-pay

550 Emergency I $25 Urgent Care Facility

Deductible $400/$800/$1,000

Cost share Maximum 51,600/53,200/$4,000

Out of Pocket Cost 52,000/$4,000/$5,000

Lifetime Maximum In-Network-Unlimited

Covered according to age-based schedule:

$20 co-pay
Per F~'d(:l'll[ R,:gulniions 1'l'CW11liw lI'illlw cov~~rC'd lit lOW;;;,

cf1\'cl'i\'"(~ SUntmfY 1,2011

Birth to I year - 6 exams

1 year through 5 years - 6 exams

6 years through 10 years - 1 exam every two years

11 years through 21 years ~ 1 exam every year

Covered according 10 age-based schedUle:

$20Co~pay

22 through 29 one exam every 5 years

30 through 39 one exam every 3 years

40 through 49 one exam every 2 years

50 and over one exam pef year

$20 Co-pay one exam every two years

( Frames & Lenses covered under vision rider)

$ 20 Co-pay

$15 Co*pay

Routine annual exam

$ 20 office visit co-pay PCP

$ 25 office visit co~pay Specialist

$ 20 office visit co-pay

Unlimited Visits

( subject 10 medical necessity )

$20 office visit co-pay

No copay for injections

maximum benefit ~ 60 visits in 2 years

Covered

Covered

Covered

Covered

$ 20 office visit co-pay

Limited to 40 visits per calendar year
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In-Network services subject to co-pays

Out-()f-Network not available

$ 15 PCP I $ 15 Specialist

$ 100 Op Hsp J $ 200 Iupat Hosp co-pay

$75 Emergency I $50 Urgent Care Facility

Lifetime Maximum In-Network -Unlimited

Covered according to age-based schedule:

$15 co-pay
.Per l~cdl;'r~l Regulations Pn·....entiv(: will !J(: J:O\'l~l'cd al 100%

(:ffc~'l ivl' J~HlU:lry 1, 2011

Birth to 1 year - 6 exams

1 year through 5 years - 6 exams

6 years through 10 years ~ 1 exam every two years

11 years through 21 years - 1 exam every year

Covered according to age-based schedule:

$15 Co-pay

22 through 29 one exam every 5 years

30 through 39 one exam every 3 years

40 through 49 one exam every 2 years

50 and OVl..'f one exam per year

$15 Co-pay one exam every two years

( Frames & Lenses covered under vision rider)

$15 Co-pay

$15 Co-pay

Routine annual exam

$ 15 office visit co~pay PCP

$ 15 office visit co-pay Specialist

$ 15 office visit co-pay

Unlimited Visits

(subject to medical necessity)

S15 office visit co¥pay

No copay for injections

maximum benefit - 60 visits in 2 years

Covered

Covered

Covered

Covered

$ 15 office visit co~pay

Limited to 40 visits per calendar ye?r



Pcr Ft:([ern{ regulntiolls eligible clepl!ndents wlll In' coWr<.'{\ to age Pet' Federal regul:ltions diglble <kpendcnts will hc co...·cred to agc

26 elTcctivc ,IaJHIJ<rY 1., 2011 26 cffediw JHrlUal'\, I, 201.1

$ 350 per Note: AlIlJOspital admissions require pre-cert

admission co-pay

HEALTH INSURANCE PLAN DESIGN

$ SO co-pay

(waived if admitted)

$ 25 co-pay

Participating Facilities only

Covered Land & Air Ambulance

Note: All hospital admissions require pre-cert

admission co-pay

Covcred

$ 350 er admission co~pay

$ 350 per admission co-pay

$ 350 per admission CO-pl'lY

up 10 60 days per calendar year

$ 350 per admission co-pay

up to 90 days per calendar year

$ 350 per admission eo-pay

up to 60 days per calendar year

$175 per admission co-pay

Covered

Covered

Covered

(Limited to covered items only)

Prosthetics limited 10 $' J,000 annual max

$ 10 Generic I $ 20 Brand 1$ 30 Non listed Brand

1 co~pays mail ~ $ 3,000 max add'i benefits subject to

dell & eoin (Oral contraceptives arc covered)

$5,000 Lifetimc maximum

Phase I $ 5 co·pay Phase n & III 50%

( limited to covered services only)

$ 75 co-pay

( waived if admitted)

$ 50 co-pay

Participating Facilities only

Covered Land & Air Ambulance

$ 200 per

Covcred

$ 200 per 2dmission co-pay

$ 200 per admission CO~p2y

$ 200 per admission eo-pay

up 10 60 days per calendar YC2r

$ 200 per admission co-pay

up to 90 days per calendar year

$ 200 per admission co~pay

up to 60 days per calendar year

$ 100 per admission co-pay

Covered

Covered

Covered

(Limited to covered items only)

Prosthetics limited to $ 1,000 annual max

$ 10 Generic I $ 20 Brand I $ 30 Non listed Brand

1 cO-p2yS mail- unlimited max

( Oral contraceptives arc covered)

$5,000 Lifetime maximum

Phase I $ 5 co-pay Phase II & 1lI 50%

(limited to covered services only)

• Plan design extended to other employers purchasing insurance through the Town such as WINCOG, Housing Authority,
WRTD, and the Discovery Depot
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NONUNION REGULAR POSITIONS Grd

Non Union 40 Hour
INFORMATION TECHNOLOGY SPECIALIST 15
NETWORK ADMINISTRATOR 18
DIRECTOR OF FACILITIES MANAGEMENT 30
SUPERINTENDENT OF PUBLIC WORKS 31

Non Union 35 Hour
ACCOUNTANT 15
EXECUTIVE ASSISTANT TO TOWN MANAGER 15
BUDGET ANALYST 18
LIBRARIAN 18
PUBLIC SERVICE LIBRARIAN 18
ACCOUNTING MANAGER-TREASURER 21
ASSISTANT DIRECTOR PARKS & RECREATiON 22
ASSISTANT TO TOWN MANAGER 22
TOWN CLERK 22
FIRE MARSHAL - EMG MGMT DIRECTOR 23
DIRECTOR OF BUILDING & HOUSING INSPECTION 24
DIRECTOR OF HUMAN SERVICES 25
LIBRARY DIRECTOR 25
DIRECTOR OF PARKS & RECREATION 26
DIRECTOR OF PLANNING 26
FIRE CHIEF 26
DIRECTOR OF PUBLIC WORKS 29
DIRECTOR OF FINANCE 32

Non Union - Regular Part Time
HUMAN RESOURCES ASSOCIATE 14
PARKS COORDINATOR 15
DEPUTY FIRE MARSHAL 17
CODE ENFORCEMENT OFFICER 17

Non Union - Regular Part Time (Non Classified In Pay Plan)

ADMINISTRATIVE ASSISTANT
KITCHEN AIDE
PARENT EDUCATION COORDINATOR
POLICE OFFICER
RECEPTIONIST
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** BUGRDLST.REP ** Printed 10282010 08:49:13 by ADUCRARME Page 1

Town of Mansfield
Grade & Step Listing
Effective~

Annual Period Daily Hourly

TADM Town Administrators
Grade: 001 step 1:

Hrs/Year: 1,827.00 step 2:
Hrs/Day: 7.00 step 3:
Days/period: 10.00 step 4:

Step 5:
step 6:
Step 7:

23,495.00

23,824.00

24,683.00

25,414.00

26,18LOO

26,967.00
27,679.00

900.20

912.80
945.70

973.70
1,003.10
1,033.20
1,060.50

90.02

91.28
94.57

97.37
100.31

1.03.32

106.05

12.8600
13.0-100

13.5100

13. !HOO
14,3300
14.7600
15.1500

13.3000
1.3.7600
14.2000
14.6500

1$.1000
15.5300

16.0000

93 .10
96 .32

99.40
102.55
105.70
10a.71
112.00

931. 00
963.20

994.00
1,025.50
1,057.00

1,087.10
1,120.00

24,299.00

25,140.00

25,943.00
26,766.00

27,588.00
28,373.00

29,232.00

Administrators
step 1:
step 2;

Step 3:
step 4:
Step 5:
step 6:
Step 7:

T).\J)M Town

Grade: 002
Hrs/Year~ 1,827.00
Hrs/Day: 7.00
Days/period: 10.00

13.9400
14.3800

14.8600
15.3400
15.8200
16.2700
16.7400

97.58
100.66
104.02­

107.38
110.74
113.89
117.18

975.80
1,006.60
1,040.20

1,073.80

1,107.40
1,138.90

1,171.80

25,468.00
26,272.00
27,149.00

28,026.00

28,~03.00

29,725.00

30,584.00

Administrators
Step 1:

Step 2:
Step 3:
Step 4:
Step 5:
Step 6:
step 7:

TADM Town
Grade: 003

Ers/Year: 1,827.00
Brs/Day: 7.00
Days/Period: 10.00

Step 1:

Step 2:
Step 3:
Step 4:
Step 5:

Step 6:
step 7:

TADM Town Administrators
Grade: 004

Hrs/Year: 1,827.00
Brs/Day: 7.00
Days/period: 10.00

26,766.00
27,624.00

28,556.00
29,470.00

30,383.00

31,260.00

32,192.00

1,025.50
1,058.40

1,094.10
1,129.10
1,164.10

1,197.70
1,233.40

102.55

105.84

109.41

112.91
116.41

119.77
123.34

14.6500

15.1200

15.6300
16.1300
16.6300

1.7.1100

1'7.6200

Step 1,

step 2:
Step 3.
Step 4:
Step 5:

Step 6:
Step 7:

TADM Town Administrators
Grade: 005
Brs/Year: 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00

28,191. 00

29,031.00

30,018.00

30,986.00
31.,899.00

32,886.00
33,'708.00

1,080.1.0

1,1.12.30
1,1.50.10

1,187.20

1,222.20
1,260.00

1,291.50

108.01
111. 23

115.01

118.72
122.22

126.00

129.15

15.4300

15.8900

16.4300
16.9600
1? .4600
18.0000

18.4500
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Town of Mansfield
Grade & Step.-loisting

Effective 7/1/10

========== ======== ========== ===========
Annual Period Daily Hourly

========== ======== ========== ===========

TADM Town Administrators
Grade: 006 Step 1:
lira/Year: 1,827.00 step 2:
Ers/Day: 7.00 Step 3:
Days/Period: 10.00 Step 4:

Step 5:
Step 6:
Step 7:

29 i 524.00
30,529.00
31,424.00
32,448.00
33,434.00
34,457.00
35,426.00

1,131.20
1,169.70
1,204.00

1,243.20
1.,281. 00
1,320.20
1,357.30

113.12
116.97
120.40
124.32
128.10
132.02

135.73

16.1600
16.7100
17.2000
17.7600
18.3000
18.8600
19.3900

TADM Town Administrators
Grade: 007 step 1:
Hrs/Year: 1,B27.00 step 2:
Hrs/Day: 7.00 Step 3:
Days/Period: 10.00 Step 4:

step 5:
Step 6:
Step 7:

31,041. 00
32,064.00
33,105.00
34,074.00
35,133.00
36,138.00
37/234.00

1,189.30
1,228.50
1,268.40
1,305.50
1,346.10
1,384.60
1,426.60

118.93
122.85
126.84
130.55
134.61

138.46
142.66

16.9900
17.5500

18.1200
18.6500
19.2300
19.7800
20.3800

17.8000
18.4200

18.9$00
19.6200
20.200Q
20.7800

21.3300

124.60
128.94

132.86
137.34
141.40
145.46

149.31

1,246.00
1,289.40
1,328.60
1,373.40
1,414.00
1.,454.60

1,493.10

32,521. 00
33,653.00
34,676.00
35,846.00
36,905.00
37,965.00
38,970.00

Administrators
Step 1:
step 2:

Step 3:
Step 4:

Step 5:
step 6:
Step 7:

TADM Town
Grade: 008
Rrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00

18.2600
18.9100
19.6200
20.2400
20.8800
21.5600
22.1900
22.8700

127.82
132.37
137.34

141.G8
146.16
150.92
155.33
160.09

1,278.20
1,323.70
1,373.40
1,416.80
1,461.60
1,509.20
1,553.30
1,GOO.:90

33,361, 00
34,549.00
35,846.00
36,978.00

38,;148.00
39,390.00

40,541.00
41,783.00

Administrators
Step 1:
Step 2:
Step 3:
Step 4 i
Step 5:
Step 6:
Step 7:
step 8:

TADM Town

Grade: 009
Hrs!Year: 1,827.00
Hrs/Day: 7.00

Days/period: 10.00
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Town of Mansfield
Grade & Step Listing

Effective 7/1/10

Annual Period Daily Hourly

TADM Town Administrators
Grade: 010 step 1:

Hrs/Year: 1,827.00 Step 2:
Hrs/Day: 7.00 Step 3:
Days/Period: 10.00 step 4:

Step 5:
step 6:
Step 7:

Step B:

35,078.00

36,321.00
37,508.00

38,842.00
40,121. 00

41,345.00

42/624.00

43,866.00

1,344.00

1,391.60

1,437.10
1,488.20

1,537.20
1,584.10
1,633.1.0
1,680.70

134.40

139.16

143.71

148.82
:1.53.72

158.41

163.31

168.0?

19_2000

19.8800
20.5300
21. 2600

21. 9600

22.6300
23.3300

24.0100

20.1800

20.8800
21. 6300
22.3400

23_0500

23.7500

24.5100
25.1900

141.26

146.16

151.41

156.38

161.35

166.25

171.57

176.33

1,41.2.60
1,461.60
1,514.10

1,563.80
1,613.50
1,662.50
1,715.70
1,763.30

36,869.00
38,148.00
39,518.00

40,815.00
42/112.00

43,391.00

44,780.00
46,022.00

Administrators
Step 1:
Step 2:
step 3:
Step 4:
Step 5:
step 6:
Step 7:
Step 8:

TADM Town

Grade: all
HrS/Year: 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00

18.5500

19.1700
19.B400

20.4900

21.1500

21. 8500
22.4700

23.1300

148.40
153.36
158.72
163.92

169.20
174.80
179.76

185.04

1,484.00
1,533.60
1,587.20
1.,639.20

1,692.00

1,748.00
1,797.60
1,850.40

38,732.00
40,027.00
41/426.00

42/ ?B3. 00

44,161.00

45,623.00
46,917.00

48,295.00

Administrators
step 1:

Step 2:
step 3:
Step 4:
step 5:
Step 6:
step 7:
Step B:

TADM Town
Grade: 012
Hrs/Year: 2,OB8.00
»rs/Day: 8.00
Days/Period: 10.00

22.1900

23.0300
23.B100
24.6100
25.4000

26.1800
26.9700

27.7400

155.33

161.21
166.67
172.27

177.80

183.26

188.79
1,94.18

1,553.30

1,612.10
1,666.70

1,722.70

1,778.00
1/832.60

1,887.90
1,941.80

40,541.00
42,076.00

43,501.00

44,962.00

46,406.00
47,831. 00

49,274.00
50,681. 00

Administrators
Step 1:
Step 2:
Step 3:
step 4:
Step 5:
step 6:

step 7:
step 8:

'I'ADM Town
Grade: 013
Ers/Year: 1,827.00

Hrs/Day: 7.00
DaY$/Period: 10.00
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Town of Mansfield
Grade & Step Listing

Effective 7/1/10

Annual Period Daily Hourly

=~======== ======== ========c= ===========

TADM Town Administrators
Grade: 014 Step 1:
Mrs/Year: 1,827.00 Step 2:
Hrs/Day: 7.00 Step 3:
Days/period: 10.00 Step 4:

Step 5:

Step 6:

Step 7:
Step 8:

42,624.00

44,195.00
45,712.00

47,173.00

48,708.00

50,151.00

51,759.00

53,312.00

1,633.10

1,693.30

1,751.40

1,807.40

1,866.20

1,921.50

1,983.10

2,042.60

163.31

169.33

175.14

180.74

186.62

1:92.15

198.31
204.26

23.3300

24.1900

25.0200
25.8200
26.6600

27.4500

28.3300

29.1800

Step 1:
Step 2:
Step 3:
Step 4:

Step 5:
Step 6:
Step 7:

Step 8:
Step 9:

TADM Town Administrators
Grade; 015

Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/period: 10.00

43,793.00

45,419.00

47,082.00
48,726,00
50,462,00

52,033.00

53,641.00

55,285.00

56,893.00

1,677.90
1,740.20

1,803.90
1,866.90
1,933.40
1,993.60
2,055.20

2,118.20

2,179.80

167.79
174.02

180.39
186.69
193.34

199.36
205.52

211. 82
217.98

23.9700
24.8600

25.7700
26.6700
27.6200

28.4800
29.3600
30.2600
31.1400

25.1600

26.1300
27.0400
2B.. 0300

28.9500

29.8700

30.8300

31.7600
32.7300

176.12

182.91

189.28
196.21

202.65
209.09
215.81
222.32

229.11

1,761.20

1,B29.10

1,892.80
1,962.10

2,026.50

2,090.90
2,158.10

2,223.20
2,291.10

45,967.00
47,740.00
49,402,00

51,211.00

52,B92.00

54,572.00

56,326.00
58,026.00

59,79B.OO

Administrators
Step 1:
Step 2:
St.ep 3:
Step 4:
Step 5:
Step 6:
Step 7:
Step 8:
Step 9:

TADM Town

Grade: 016
Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00

26.4200

27.3800

28.4400
29.4100
30.4200

31. 3900
32.3700
33.3300

34.3600

184.94
191.66

199.08

205.87

212. ::14
219.73

226.59

233.3~

240.52

1,849.40
1,916.60

1,990.80

2,058.70

2,129.40

2,197.30

2,265.90

2,333.10
2,405.20

48,269.00

50,023.00
51,960.00
53,732.00

55,577.00
57,350.00

59,140.00
60,894.00
62,776.00

Administrators
Step 1:

Step 2:

Step 3:
Step 4:

Step 5:
Step 6:
Step 7:

Step 8:
Step 9;

TADM Town
Grade: 017

Ers/Year: 1,827.00
Hrs/Day: 7.00

Days/Period: 10.00
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Town of Mansfield
Grade & Step Listing

Effective 7/1/10

Annual Period Daily Hourly

========== ======== ========== ===========

TADM Town Administrators
Grade: Ole Step 1:
Hrs/Year: 1,827.00 Step 2:
Hrs/Day: 7.00 Step 3:
Days/period: 10.00 Step 4:

Step 5;
Step 6:
Step 7:

step 8:
step 9:

50,663.00
52,599.00

54,499.00
56,363.00
58,300.00
60/163.00
62,081. 00
63,982.00
65,863.00

1,941.10
2,015.30
2,08B.10
2/159.50
2,233.70
2,305.10
2,378.60

2,451.40
2,523.50

194.11
201.53
208.81
215.95
223.37
230.51
237.86

245.14
252:.35

27.7300
28.7900
29.8300
30.8500
31.9100
32.~300

33.9BOO
35.0200

36.0500

Step 1:
step 2:
Step 3:
Step 4:
Step 5:
Step 6:
Step 7:
step B:
step 9:

TADM Town Administrators
Grade: 019
Hra/Year: 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00

53,184.00
55,212.00
57,203.00
59,231. 00
61/150.00
63,269.00
65(187.00
67,197.00
69,207.00

2,037.70
2,115.40
2,191.70
2,269.40
2,342.90
2,424.10

2,497.60
2 r 574.60
2,651.60

203.77
211.54
219.17
226.94
234.29
242.41
249.76
257.46
265.16

29.1100
30.2200
31.3100
32.4200
3:3.4700
34.6300
35.6800
36.7800
37.8800

30.5700
3L 7500
32.8800
34.0900
35.1700
36.3400
37.4500
38.6200

39.8000

213.99
222.25
230.16
238.63
246.19
254.38
262.15
270.34

278.60

2,139.90
2,222.50
2,301.60
2 1 386.30
2,461.90
2:,543.80
2,621.50
2,703,40

2,786.00

55,851. 00
58,007.00
60,072.00
62,282.00

64 , 256.00
66,393.00
68,421. 00

70 , 559.00
72,715.00

Administrators
Step 1:

Step 2:
Step 3:
Step 4:
step 5:
Step 6:
step 7:

Step B:
Step 9:

TADM Town

Grade; 020
Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00

32.1300
33.3100
34,5300

35.7600
36.9400
38.1600
39.3600
40.5600

41.7600

224.91
233.17
241.71
250.32­
258.58
267,:1.2

275.52
283.92

292.32

2,249.10
2,331.70
2,417.10
2,503.20
2,585.80

2,671. 20
2,755.20
2,839.20
2,923.20

58,702.00
60,857.00
63,086.00
65,334.00
67,489.00
69,718.00

71/911. 00
74,103.00
76,296.00

Administrators
Step 1:
Step 2:
Step 3:
Step <1:

step 5:

Step 6:
step 7:
Step 8:
Step 9:

TADJ>1 Town

Grade: 021
Brs/Year: 1,827.00

Hrs/Day: 7.00
Days/Period: 10.00
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Town of Mansfield
Grade & Step Listing

Effective 7/1/10

========== ===~==== ========== ===========
Annual Period Daily Hourly

TADM Town Administrators
Grade. 022 step 1:

Hrs/Year: 1,B27.00 step 2:
Hrs/Day: 7.00 step 3:
Days/Period: 10.00 step 4:

Step 5:
Step 6:
Step 7:
Step 8:
Step 9:

61,643.00
63,945.00

66,284.00
68,531.00
70,869.00
73,171. 00
75,473.00
77,757.00

aD, 077 .00,

2,361.80
2,450.00

2,539.60
2,625.70
2,715.30

2,803.50
2,891. 70

2,979.20
3,068.10

236.18
245.00

253.96
262.57
271.53

280.35
289.17
297.92
306.81

33.7400
35.0000

36.2800
37.5100
3S.7900
40.0500

4L3100
42.5600
43.8300

35.4100
36.7500
38.0500

39.4200
40.7000
42.0700

43.3800
44.7200
46.0400

247.87
257.25
266.35
275.94
284.90
294.49

303.66
313.04
322.28

2,478.70
2,572.50
2,663.50

2,759.40
2,84~.OO

2,944.90
3,036.60
3,130.40
3,222.80

64,694.00
67,142.00

69,517,00

72,020.00
74,359.00
76,862.00

79,255.00
81,703.00
B4,125.00

Administrators
Step 1:
step 2.
Step 3:
Step 4:
Step 5:
Step 6:

step 7:
step 8:
step 9:

TADM Town
Grade: 023
Hrs/Year: 1,B27.00
Hrs/Day: 7.00
Days/Period: 10.00

35.6300
37.4100
39.l700
41.0100
42.7800

44.5400

46.3200
48.1000
49.8500

249.41
261. 87
274.19
287.07

299.46
311.78
324.24
336.70

348.95

2/494.10
2,616.70
2,741.90
2,670.70
2,994.60
3,117.80
3,242.40
3,367.00

3,489.50

65,096.00
'68,348.00
71,564.00
74,925.00
78,159.00
81,375.00
84,627.00
B7,879.00
91,076.00

Administrators
Step 1:

Step 2:

step 3:
Step 4:
Step 5:
step 6:
Step 7;

step 8:
Step 9:

TADM Town

Grade: 024
Hrs/Year: 1,827.00
Hrs/Day; 7.00
Days/Period: 10.00

37.4100
39.3200
41.1000
43.0100
44.8800
46.7300
48.6100
50.5000
52.4000

261. 87
275.24
287.70
301. 07
314.16

327.11
340.27
353.50
366.80

2,618.70
2,752.40
2,877.00
3,010.70
3,141.60
3,271.10
3,402.70
3,535.00

3,668.00

68,348.00
71,838.00
75,090.00

78,579.00
81,996.00
85,376.00

88,S10.00
92,264.00

95,735.00

Administrators
Step 1:
Step 2;
Step 3:
step 4:
Step 5:
step 6:

Step 7:
Step 8:
Step 9;

TADM Town
Grade: 025
Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00
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Town of Mansfield
Grade & step Listing

Effective 7/1/10

========== =~====== ========== ===========
Annual Period Daily Hourly

TADM Town Administrators
Grade: 026 step 1:

Hrs/Year: 1,827.00 Step 2:
Hrs/Day: 7.00 step 3:
Days/Period: 10,00 step 4:

Step 5:
Step 6:
Step 7:

step 8:
Step 9:

71,838.00

75,382.00

79,036.00
82,471.00

86,125.00
89,651. 00
93,250.00
96,831.00

100,485.00

2 / 752.40
2,888.20

3,028.20
3,159.80
3,299.80
3,434.90
3,572.80
3,710.00
3,850.00

275.24
288.82
302.82
315.98
3;29.98
343.49
357.28
371. 00
385.00

39.3200
4L2600
43.2600
45.1400
47.1400
49.0700

51. 0400

53.0000
55.0000

41. 2600
43.3100
45.3800

47.4600
49_4500
51. 5400

53.6200

55.6800
57.7300

288.82
303.17
317.66

332.22
346.15
360.78

375.34

389.76
404.11

2,888.20
3,031.'10
3,176.60

3,322.20
3,461.50
3,607.80
3,753.40

3,897.60

4,041.10

75,382.00
79,127.00
82,909.00
86,709.00

90,345.00
94,164.00
97,964.00

101,727.00
105,473.00

Administrators
Step 1:

Step 2:
Step 3:
Step 4:
step 5:
Step 6:
Step 7:
Step 8:
Step 9:

TADM Town

Grade: 02'7
Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00

43.3100
45.4600

47.6200
49.8100
51.9500
54.",1.600

56.3100
58,4600
60.6400

303.17
318.22
333,34

348.67
363.65
379.12
394.17
409.22

424.48

3,031. 70

3,182.20
3,333.40
3,486.70
3,636.50

3,791.20
3,941.'70
4,092.20
4,244.80

79 / 127.00
83,055.00
87,002.00
91,003.00
94,913.00
98,950.00

102,878.00
106,806.00

110,7B9.00

Administrators
Step 1:

Step 2:
Step 3:
Step 4:

Step 5:
Step 6:

Step 7:
Step 8:
Step 9:

TADM Town

Grade: 028
Hrs/Year; 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00

45.4600
47.7400
50.0200
52.3100
54.5800

56.MOO
59.1300
61-4100
63.6600

318.22
334.18
350.14

366.17
382.06
397"88
413.91
429.87
445.62

3,182.20
3,341- 80

3,501.40

3,661.70

3,820.60
3,978.80

4 / 139.10

4,298_70

4,456.20

83,055.00
87,221. 00·

91,387.00
95,570.00
99,718.00

103,847.00
108,031.00
112,196.00

116,307.00

Administrators

Step 1:

Step 2:
Step 3:
Step 4:
Step 5:

Step 6:
Step 7:
Step 8:
Step 9;

TADM Town
Grade: 029
Hrs/Year: 1,827.00

Hrs/Day: 7.00
Days/Period: 10.00
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Town of Mansfield
Grade & Step Listing

Effective 7/1/10

Annual Period Daily HourI?

TADM Town Administrators
Grade; 030 Step 1:
Hrs/Year: 2,088,00 Step 2:

Hrs/Day: 8,00 Step 3:
Days/Period: 10.00 Step 4:

Step 5:
Step 6:
Step 7:
Step 8:
Step 9:

73,936.00
76,734,00

79,448.00
81,80B.00
84.,982.00
87,842.00
~Q,577.QO

93,375.00
96/132.00

2,832.80
2,940.00
3,044.00
3,134.40
3/256.00
3,365.60
3,470.40
3,577.60
3,683.20

283.28
294.00
304.40
313.44
325.60
336.56
347.04
357.76
368.32

35.4100
36.7500
3€L 0500

39.1800
40.7000
42.0700
43.3800
44.7200
46.0400

St.ep 1:
Step 2:
Step 3:
Step 4:
Step 5:
Step 6:
Step 7:
Step 8:
Step 9:

TADM Town Administrators
Grade; 031

Hrs/Year: 2,088,00
Hrs/Day, 8.00
Days/Period: 10,00

63,830.00
66,294..00
68,653.00
1J.,180.00
73,435.00
75,878.00
78,196.00
80,639.00
83,102.00

2,445.60

2/540.00
2,630.40
2,727.20
2,813.60
2,907.20
2,996.00
3,089.60
3,184.00

244.56

254.00
263.04
272.72

291.36
290.72
299.60
308.96
318.40

30.5700

31. 7500
32.8800
34,0900

35.1700
36.3400
37.4500
38.6200
39,8000

52.7800
54.5200
56.2500
57.9900

59.7200
61.4600
63,1900

64,9300
66.6700

369.46­
381. 64
35n.75

405.93
418.04
430.22
442.33
454.51

466.69

3,694.60
3,816.40
3/937.50

4,059.30
4,180.40

4,302.20
4,423.30
4,545.10
4,666.90

96,42~.OO

99,60B.00
102,769.00
105,948.00
109,10B.00
112,287.00
115,448.00
118,627.00

121/806.00

Administrators
Step 1:
Step 2:
Step 3.
Step 4:
Step 5:
Step 6:
Step 7:

Step 8:
Step 9:

TADM Town
Grade: 032

Hrs/Year: 1/827.00
Hrs/Day: 7.00
Days/Period: 10.00

56,5800
58.8500
61, 1300

63.4300
65.6900
67.9500
70.2500
72.5200
74.7800

396.06
411. 95

427.91
444.01

459.83
475.65
49;1..75
507,64

523.46

3/960.60
4,119.50

4/279.10
4/440.10
4,598.30

4,756.50
4,911.50
5,076.40
5,234.60

103,372.00
107,519.00

111/685.00
115/887.00
120,016.00
124,145.00
128,347.00
132,494.00

136,623.00

Administrators
Step 1:
Step 2:

Step 3:
Step 4:

Ste,p 5:
Step 6:
Step 7:
Step 8:
Step 9:

TADM Town
Grade: 033
Hrs/Year: 1,827,00

Hrs/Day: 7.00
Days/period: 10.00
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Town of Mansfield
Grade & Step Listing

EffectiveQiiju)

.Annual Period Daily Hourly

TADM Town Administrators
Grade: 001 Step 1:
Ers/Year: 1,827.00 step 2:
Bra/Pay: 7.00 Step 3:
Days/Period: 10.00 Step 4:

Step 5:­
Step 6:
step 7:

23,842.00
24,189.00
25,048.00
25,'797.00

26,583.00
27,368.00
28,099.00

91.3 .50
5126.80

959.70
988.40

1,018.50
1,048.60
1,076.60

91.35
92.68
95.97
9$.84

101. 85

104.86

107.66

13.0500
13.2400

13.7100

14.1200
14.5500

14.9800
15.3800

13.5000
13.9700
14.4100
14.8700
15.3300

15.7600
16.2400

94.50

97.79
100.87

104.09
107.31
110.32

113.68

945.00

977.90
1,008.70
1 1 040.90
1,073.10
1,103.20
1,136.80

24,665.00
25,523.00
26/327.00

27,167.00

28,008.00
28,794.00
29,670.00

Administrators
Step 1:
step 2:
step 3:

Step 4:­
step 5:
step 6:
Step 7:

TADM Tatro

Grade: 002
Brs/Year: 1,827.00
Brs/Day: 7.00
Days/Period: 10.00

14.1500
14.6000
15.0800
15.5700
16.0600
16.5100
16.9900

99.05
102.20
105.56
108.99
112.42

115.57

118.93

990.50
1,022.00

1,055.60
1,089.90
1 , 124.20

1,155.70
l,189.30

25,852.00
26,6-74.00
27 , 551. 00
28,446.00
29,342.00
30,164.00
31,041. 00

Administrators
step 1:
Step 2:
step 3:
Step 4:
Step 5:
Step 6:­
Step 7:

TADM Town
Grade: 003
Brs/Year: 1,827.00
Hrs/Day: 7.00

Days/Period: 10.00

14.8700
15.3500
15.8600
16.3700
16.8800

17.3700
17.8800

104.09
107.45

111. 02

:t14.59
118.16
121.59
125.16

1,040.90
1,074.50
1,110.20
1,145.90
1,181.6:0

:1.,21.5.90

1,251.60

27,167.00
28,044.00
28,976.00
29,908.00
30,840.00
31,735.00
32,667.00

Administrators
Step 1:
Step 2:

Step 3:
Step 4:
Step 5:

Step 6:
Step 7:

TADM Town

Grade: 004

Brs/Year: 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00

15.6600
16.1300

16.6800
17.2100
17.7200

18.2700
18.7300

109.62
112.91

116.76
120.47
124.04
127.89
131.11

1,096.20

1,129.10
1,167.60
1,204.70
1,240.40
1,278.90
1,311.10

28,611. 00

29,470.00
30,474.00
31/443.00
32,374.00

33,379.00
34,220.00

Administrators
Step 1:

Step 2:
Step 3:

Step 4:
Step 5:
Step 6:
Step 7:

TADM TOI'ffi

Grade: 005
HrS/Year: 1,827.00
Brs/Day: 7.00
Days/Period: 10.00
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Town of Mansfield
Grade & Step Listing

Effective 1/1/11

.Annual Period Daily Hourly

TADM Town Administrators

Grade ~ 006 Step 1:
Hrs/Year: 1,827.00 Step 2:
lirs/Day: 7.00 Step 3:
'Days/Period: 10. 00 Step 4:

Step 5:
Step 6:
Step 7:

29,963.00

30,986.00

31,899.00

32,941.00
33,927.00
34,969.00

35,955.00

1,148.00
1/187.20
1,222.20

1,262.10
1,299.90
1,339.80

1,377.60

114.80

118.72

122.22
126.21

129.99
133.98
137.76

16.4000

16.9600
17.4600

18.0300
18.5700

19.1400

19.6800

17.2400

17.8100
18.3900
18.9300

19.5200
20.0800

20.6900

120.68
124.67
128.73
132.51

136.64

140.56

144.83

1-,206.80

1,246.70

1,287.30

1,325.10

1,366.40

1,405.60

1,448.30

31,497.00
32,539.00

33/599.00

34,585.00
.35,663.00

36,686.00

37,801. 00

Administrators
Step 1:
Step 2:
Step 3:
Step 4:
Step 5:
Step 6:
Step 7:

TADM Town
Grade: 007

Hrs/Year: 1/827.00

Hrs/nay: 7.00

Days/Period: 10.00

18.0700
18.7000
19.2600

19.9100
20.5000
21,0900
21.6500

126.4Sl

130.90

134.82
139.37

143.50
147.63

151. 55

;1.,264.90
1,309.00
1,348.20
1,393.70
1/435.00
1,476.30
1,515.50

33,014.00

34,165.00
35,188.00

36/376.00
37,454.00

38,531.00

39,555.00

Administrators
Step 1:
Step 2:
Step 3:
Step 4:
Step 5:
Step 6:
Step 7~

TADM Town

Grade: 008
Hrs/Year: 1,827.00

Hrs/Day: "7.00
Days/period: 10.00

18.5300
19.1900
19.9100
20.5400
21.1900
21. B800

22.5200
23.2100

129.71
134.33

139.37
143.78

148.33

153.16
157.64
162.47

1/297.10

1,343.30
1/393.70
1,437.80

1,483.30

1,531.60

1/576.40
1,624.70

33,854.00
35,060.00

36,376.00

37,.527.00
38,714.00
39,975.00

41,144.00
42,405.00

Administrators
Step 1:

Step 2:
Step 3:
Step 4:

Step 5:
Step 6:
Step 7:

Step 8:

TADM Town

Grade: 009
HrS/Year: 1,827.00
Hrs/Day: 7.00
Days/period: 10.00
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Town of Mansfield
Grade & step Listing

Effective 1/1/11

Annual Period Daily Hourly

TAnH Town Administrators
Grade: 010 step 1:
Hrs/Year: 1,827.00 Step 2:
Hrs/Day: 7.00 Step 3~

Days/Period: 10.00 Step 4:
Step 5:
step 6:
step 7:
Step 8:

35,60B.00
36,869.00

38,075.00
39,427.00
40,724.00
41,966.00
43,263.00
44,524.00

1,364.30
1,412~60

1,458.80
1,510.60
1,560.30
1,607.90
1,657.60
1,705.90

136.43

141.26

145.88

151.06
156.03
160.79
165.76
170.59

19.4900
20.1800
20.8400
21.580Q

22.2900
22.9700
23.6800
24.3700

20.4800
21.1900

21.9500
22.6800
23.4000
24.11.00
24.8800
25,5700

143.36
148.33
153.65
158.76
163.80
168,77

1'74.16
178.99

1,433.60
1,483.30
1,536.50
1,587.60
1,638.00
1,687.70
1,741. 60
1,789.90

37,4;1.7.00
38,714.00
40,103.00
41,436.00
42,752.00
44,049.00
45,456.00
46,716.00

Administrators
Step 1:
St.ep 2:

step 3:
Step 4:

Step 5:
Step 6:
Step 7:
Step 8:

TADM Town
Grade: 011
Hrs/Year: 1,827.00

Brs/Day: 7.00
Days/Period: 10.00

:1.B.8300
19.4600
20.1400
20.8000
21. 4, 700
22.1800
22.8100
23.4800

150.64
155.68
161.12
166.40
171. 76
177.44
182.48
187.84

1,506040

1,556.80
1,611.20

·1,664.00
1,717.60
1,774.40
1,824.80
1,878,40

39,317.00
40,632.00
42,052.00
43,430.00
44 1 829.00
46,312.00
47,627.00
49,026.00

Administrators

Step 1:
Step 2:
Step 3:
Step 4:
Step 5:
Step 6:
Step 7:
Step 8:

TADM Town
Grade: 012
HrsjYear: 2,088.00
Hrs/Day: 8.00
Days/Period: 10.00

22.5200
23.3800
24.1700
24.9800
25.7800
26.5700
27.3700
28.1600

157.64
163.66

169.19
174.86
;J.80.46

185.99
191.59
197.12

1,576.40
1,636.60
1,691.90
1,748.60

1,804.60
1,859.90
1,915.90

1,971.20

41.,144.00
42,715.00

44,159.00
45,638.00
47,100,00
48,543.00

50 1 005.00
51,448.00

Administrators
Step 1:
Step 2:
Step 3:
Step 4:
Step 5:
Step 6:

Step 7:
Step 8:

TAnH Town
G-rade: 013
Ers/Year: 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00
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Town of Mansfield
Grade & Step Listing

Effective 1/1/11

Annual Period Daily Hourly

TADM Town Administrators
Grade: 014 Step 1:
Hrs/Year; 1,827.00 Step 2:
Hrs/Day~ 7.00 step 3:
Days/period: 10.00 Step 4:

Step 5:
Step 6:
Step 7:
Step 8:

43/263.00
44,853,00
46,406.00
47,886,00

49,439.00
50,900.00
52,545.00
54,116.00

1,657.60

1,718.50
1,778.00
1,834.70
1,894.20

1,950.20
2,013.20

2,073.40

165.76
171. 85
177.80
183.47
189.42
195.02
201. 32
207.34

23.6800
24.5500
25.4000
26.2100
27.0600

27.8600
28.7600
29.6200

Step 1:
Step 2:
Step 3:
Step 4:
Step 5:
step 6:
Step 7:
step 8:
Step 9:

TADM Town Administrators

Grade: 015
Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/period: 10.00

44,451. 00
46,095.00
47/794.00
49,457.00
51 .. 211.00
52,819.00
54,445.00
56,107.00
57,751. 00

1,703.10
1,~/€)6.10

1,831.20
1,894.90
1,962.10
2,023.70
2,086.00
2,149.70
2,21.2.70

170,31

176.61
183.12
189.49
196.21
202.37
208.60

2:14.97
221.27

24.3300
25.2300
26.1600
27.0700
28.0300
28.9100
29.8000
30.7100
31. 6100

25.5400
26.5200
27.4500

28.4500
29.3800
30,3200

31.2900
32.2400
33.2200

178.78
185.64
192.15
199.15
205.66
212.24

219.03
225.68
232.54

1,787.80
1,856,40
1,92;1..50
1,991.50
2,056.60
2,122.40
2.190.30
2,256.80
2,325.40

46,662.00

48,452.00
50,151. 00
51,978.00
53,677.00
55,395.00
57,167.00
58,902.00
60,693.00

Administrators
Step 1:
Step 2:
step 3:
Step 4.:

Step 5:
Step 6:
Step 7:
step 8:
Step 9;

TADM Town

Grade: 016
Hrs/Year: 1,827.00
Ers/Day: 7.00
Days/Period: 10.00

26.8200
27.7900
28.8700
29.8500
30.8800
31. 8600
32.8600
33.8300
34.8800

187.74
194.53
202.09

208.95
216.16
223.02
'230,02

236.81
244.16

1,877.40
1,945.30
2,020.90
2,089.50
2,161.60
2,230.20

2,300.20
2,368.10
2,441.60

49,000.00
50,772.00
52,745.00
54,536.00
56 1 418.00

58,208.00
60/035.00
61,807.00
63.726.00

Administrators
step 1:

step 2:
Step 3:
Step 4:
Step 5:
step 6:
Step 7:
step 8:
step 9:

TADM Town
Grade: 017
Hrs/Year: 1,827.00

Hrs/Day: 7.00
Days/period: 10,00
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Town of Mansfield
Grade & Step Listing

Effective 1/~/11

Annual Period oa;U..y Hourly

~========= ======== ========== ===========

TADM Town Administrators
Grade ~ 01.8 Step 1:
Hrs/Year~ 1,827.00 step 2:

Hrs/Day: 7.00 step 3:
Days/Period: 10.00 step 4:

Step 5:
Step 6:
Step 7:

step B.
Step 9:

51,430.00
53,385.00
55,322.00
5'7,203.00
59,177.00
61,058.00
63,013.00

64,950.00
66,850.00

1,970.50
2,045.40

2,119.60
2,191.70
2,267.30
2,339.40
2,414.30
2,488.50
2,561.30

197.05
204.54
211. 96
219.17
226.73
233.94
241.43
248.85
256.13

28.1500
29.2200
30.2800
31.3100
32.3900
33.4200
34.4900
35.5.500

36.5900

29.5500
30.6700

31.7800
32.9100
33.9700
35.1500
36.2200
37.3300
38.4500

206.85
214.69
222.46
230.37
237.79
246.05
253.54
261..31
269 .. 15

2,068.50
2,146.90
2,224.60
2,303.70
2,377.90
2,460.50
2,535.40
2,613.10
2,691.50

53,988.00
56,034.00

58,062.00
60,127.00
62,063.00
64,219.00

66,174.00
68,202.00
70,248.00

Administrators

step 1:
step 2:
Step 3:
Step 4:
step 5:
Step 6;
Step 7:
Step S:
step 9:

TADM Town
Grade: 019

Hrs/Year: 1,827.00
HrS!Day: 7.00
Days/Period: 10,00

Step 1:
step 2:
Step 3:
step 4:
step 5:

Step 6:
Step 7:
Step 8:
Step 9:

TADM Town Administrators
Grade: 020
Bra/Year: 1,827.00

Bra/Day: 7.00
Days/Period: 10.00

56,692.00

58,984.00
60,967.00
63,214.0.0
65,224.00
67,398.00
69,444.00
71,618.00

73,811. 00

2,172.10
2,256.10
2,335.90
2,422.00

2,499.00
2,582.30
2,660.70
2,744.00
2,828.00

217.21
225.61

233.59
242.20

249 .. 90
258.23
266.07
274.40
282.80

31.0300
32.2300
33. :noo
34.6000

35.7000
36.8900

38.0100
39.2000
40.4000

32.6100
33.8100
35.0500
36.3000

37.4900
38.7300
39.9500
4L 1700

42.3900

228.27
236.67
245.35
254.10
26;2.43

271. 11
279.65
288.19

296.73

2,282.70
2,366.70
2,453.50
2,541. 00
2,624.30

2,71L 10
2,796.50

2,881.90
2,967.30

59,578.00
61,771.00

64 / 036.00
66,320.00

68/494.00
70,760.00
72,989.00
75,218.00
77,44'7.00

Administrators
Step 1:
step 2:

Step 3:
Step 4:
step 5:
Step 6:
Step 7:
step 8:
Step 9:

TADM Town

Grade: 021
Hrs/Year~ 1,827.00
Bra/Day: 7.00
Days/Period: 10.00
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Town of Mansfield
Grade & step Listing

Effective 1/1/11

Annual Period Daily Hourly

TADM Town Administrators
Grade: 022 step 1.:

Ers/Year: 1,827.00 Step 2:

Hrs/Day: 7.00 Step 3:
Days/Period: 10.00 Step 4:

Step 5:
Step 6:
Step 7:

step 8:
Step 9:

62,575.00

64,913.00
67,270.00
69,554.00
71,929.00
74,268.00
76,606.00
78,926.00
81,283.00

2,397.50

2,487.10
2,577.40
2,664.90
2,755.90
2,845.50

2,935.10
3,024.00
3 1 114.30

239.75

248.71
257.74
266.49
275.59
284.55
293.51
302.40
311.43

34.2500
35.5300

36.8200
38.0700
39.3700
40.6500
41.9300
43.2000
44.4900

35.9400
37.3000
38.6200
40.0100
41.3100
42.7000
44.0300

45.3900
46.7300

251. 58
261. 10
270.34
280.07

289.17
298,.90
308.21
317.73
327.11

2,515.80
2,611.00

2,703.40
2,800.70

2,891.70
2,989.00
3,.082.10
3,.177.30
3,271.10

65,662.00
68,147.00
70,559.00
73,098.00

75,473.00
78,013.00
80,443.00
82,928.00
85,376.00

Administrators
Step 1:

Step 2:
Step 3:
Step 4:

Step 5:
Step 6:
Step 7:
Step 8:
Step 9:

TADM Town
Grade: 023
Hrs/Year: 1,827.00

Hrs/Day: 1.00
Days/Period: 10.00

Step 1:

Step 2:
Step 3:
Step 4:
Step 5:
Step 6:
Step 7:
Step 8:

Step 9:

TADM Town Administrators
Grade: 024

Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00

66,064.00

69,371.00
72,642.00

76,058.00
79,328.00
82,599.00
85,887.00
89,194.00
92,446.00

2,531.20

2,657.90
2,783.20
2,914.10
3,039.40
3,164.70
3,290.70
3,417.40
3,542.00

253.12

265.79
278.32

291.41
303.94
316.47
329.07
341. 74
354.20

36.1600
37.9700
39.7600

41. 6300
43.4200
45.2100

47.0100
48.8200
50.6000

37.9700
39.9100

41.7200
43.6600
45.5500
47.4300
49.3400
51. 2600

53.1900

265.79
279.37
292.04
305.62

318.85
332.01

345.38
358.82

372.33

2,657.90
2,793.70
2,920.40
3,056,20

3,188.50
3,320,10

3,453.80
3,588.20
3,723.30

69,371. 00
72,916.00
76,222.00
79,767.00

83,220.00
86,655.00

90,144.00
93,652.00
97,178.00

Administrators
step 1:

Step 2:
Step 3:

Step 4:
Step 5;
Step 6:
Step 7:
step 8:
Step 9:

TADM Town

Grade: 025
Brs/Year: 1,827.00
Rrs/Day: 7.00

Days/Period: 10.00
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Town of Mansfield
Grade & Step Listing

Effective 1/1/11

Annual Period Daily Hourly

========== ======== ========== ===========

TADM Town Administrators
Grade~ 026 Step 1:
Hrs/Year: l,B27.00 Step 2:
Hrs/Day: 7.00 Step 3:
Days/period: 10.00 Step 4:

Step 5:
Step 6:
step 7:
Step 8:
Step 9:

72,916.00
76,515.00
80,224.00
83,713.00
87,422.00

91,003.00
94,657.00

98,293.00
102,001.00

2/793.70
2,931.60
3,073.70
3,207.40
3,349.50
3,486.70
3,626.70

3,766.00
3,908.10

279.37
2,93.16

307.37
320.74
334.95
348.67
362.67
376.60
390.81

39.9100
41.8800

43.9100
45.B200

47.8500
49.8100

51. 8100
53.8000
55.B300

Step
Step

Step
Step
Step
Step
Step
Step
Step

TADM Town Administrators
Grade: 027
Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/period: 10.00

I

1: 76,515.00
2: 80/315.00
3: 84,152.00
4: 88,007.00
5: 91,697.00
6: 95,570.00
7: 99,425.00
8: 103/262.00
9: 107,052.00

2,931.60

3,077.20
3,224.20
3,371.90
3,513.30

3/661.70
3,809.40
3,956.40
4,102.00

293.16
307.72
322.42
337.19
351.33
366.17

330.94
395.64
410.20

41.8800
43.9600
46.0600
48.1700
50.1900
52.3100
54.4200
56.5200
58.6000

43.9600
46.1400

48.3300
50.5600

52.7300

54.9700
57.1500
59.3400
61.5500

307.72
322.98

33B.31
353.92
369.11

384.79
400.05
415.38
430.85

3,077.20
3,229.80
3/383.10
3(539.20
3,691.10
3,847.90
4}000.50
4,153.80

4,308.50

80,315.00
84,298.00
88,299.00
92,373.00
96,338.00

100,430.00
10'4,413. 00
108/414.00
112,452.00

Administrators
Step 1:
Step 2:

Step 3:
Step 4:
Step 5:
Step 6:
Step 7,
Step 8:
Step 9:

TADM Town
Grade: 028
Hrs/Year: 1,827.00
HrS/Day: 1.00
Days/period: io.OO

Step 1:
Step 2:

Step 3:
Step ~:

Step 5:
Step 6:
Step 7:
Step B:
Step 9~

TADM Town Administrators
Grade: 029
Hrs/Year: 1,827.00

Hrs/Day: 7.00
Days/period: 10.00

84,29B.OO
88,536.00

92/757.00
96,995.00

101,216.00
105,400.00
109,657.00
113,877.00
118,042.00

3,229.80
3,392.20
3,553.90
3,716.30
3/87B.00

4, 03B. 30
4,201.40
4}363.10
4,522.70

322.98
339.22
355.39
371. 63
3B7.80
403-.83­

420.14,.
436.31
452.27

46.1400
48.4600

50.7700
53-.0900
55.4000
57.6900
60.0200

62.3300
64.6100
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Town of Mansfield
Grade & Step Listing

Effective 1/1/11

========== ======== ========== ===========
Annual Period Daily Hourly

TADM Town Administrators
Grade; 030 Step 1:
lire/Year: 2,088.00 step 2:
Ers/Day: 8.00 Step 3:
Days/Period: 10.00 Step 4:

step 5,

Step 6:
step 7:
Step 8:

Step 9:

75,043.00
77,882.00

80,639.00
83,040.00
86,255.00
89,158.00
91,935.00
94,774.00
97,572.00

2,875.20
2,984.00

3,089.60
3,181.60
3,304.80
3,416.00
3,522.40
3,631.20
3,73B.40

287.52
298.40

308.96
318.16
330.48
341.60

. 352.24

363.12

373.84

35.9400
37.3000

38.6200
39.7700
41.3100
42.7000
44.0300
45.3900
46.7300

Step 1:
Step 2:

Step 3:
Step 4:
Step 5:
Step 6:
step 7:
Step 8:
Step 9:

TADM Town Administrators
Grade: 031
Hrs/Year: 2,088.00
Hrs/Day: 8.00
Days/Period: 10.00

64,791.00
67,296.00
69,677.00
72,24.5.00
74 1 542.00
77,026.00

79,365.00
81,850.00
84,355,00

2,482.40
2,578.40
2,669.60
2,768.00
2,856.00
2,951.20

3,040.80
3,136.00
3,232.00

248.24
257.84
266.96
276.80
285.60
295.12

304.09
313~60

323.20

31.0300
32.2300

33.3700
34.6000
35.7000
36_8900

38.0100
39.2000
40.4000

53.5700
55.3400

57.0900
58.8600
60.6200
62.3800
64.1400
65.9000
67.6700

374.99
387.38
399.63
412.02
424.34
436.66
448.98

461.30

4.'73.69

3,749.90
3,873.80

3,996.30
4,:1.20.20
4,243,40
4,366.60
4,489.80
4,613.00

4.736.90

97,872.00
101,106.00

104,303.00
107,537.00
110,753.00
113,968.00
117,184.00
120,399.00

123,633.00

Administrators
Step 1:
Step 2:
step 3:
step 4~

Step 5:

Step 6:
Step 7:
Step 8:

Step 9:

TADM Town
Grade: 032
Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00

step
Step
Step
step
Step
Step
step
Step
Step

TADM TOwn Administrators
Grade: 033
Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00

1: 1.04,925.00
2: 109,127.00
3: 113,365.00
4: 117,622.00
5: 121,824.00
6: 126,008.00
7: 130,265.00
8: 134,485.00

9: 138,669.00

4,020.10
4,181.10
4,343.50
4,506.60

4,667.60
4,827.90
4,991.00
5,152.70
5,313.00

402.01
418.11
434.35
450.66

466.76

482.79
499.10
515.27
531. 30

57.4300
59.7300
62.0500
64.3800

66.6800
68.$1700

71.3000
73.6100

75.9000
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To:
From:
CC:

Date:
Re:

Town of Mansfield
Agenda Item Summary

Town Council
Matt Hart, Town Manager ;#wf!
Maria Capriola, Assistant to the Town Manager; Cynthia van Zelm, Mansfield
Downtown Partnership
November 22,2010
Development Agreement - Phases 1A and 18 - Town of Mansfield, Storrs
Center Alliance, LLC and Education Realty Trust, Inc

Item tl7

Subject Matter/Background
As you know, in the near future staff plans to present the proposed development
agreement for Storrs Center to the Town Council in public session. We are
contemplating a proposed review schedule as follows:

e 12/22/10 (7:30 PM) - Regular Council Meeting- set date for public hearing on
proposed development agreement

e 12/01/10 (7:00 PM) - Special Council Meeting - present draft development
agreement to Town Council; refer draft agreement to PZC for review under CGS
§8-24 and to Mansfield Downtown Partnership, Inc. as municipal development
agency for Storrs Center. (We had contemplated scheduling this meeting for
11/29/10 but one of our key presenters is not available on that day or 11/30/10.)

o 12/08/10 (7:00 PM) - Public Hearing - conduct public hearing at EO Smith High
School Auditorium regarding draft development agreement. For this forum, I
would recommend a staff presentation at the start of the public hearing and that
the Council modify its rules of procedure to allow Councilors and staff the ability
to respond to questions raised by members of the public.

• 12/13/10 (7:30 PM) - Regular Council Meeting - Council consideration of draft
development agreement

Recommendation
Please let me know if the proposed schedule is acceptable to you. I have also provided
below a draft resolution prepared by the Town Attorney to set the date of the public
hearing. Your approval of the resolution is respectfully requested.
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BE IT RESOLVED, that a public hearing be held before this Town Council on
Wednesday, December 8,2012, at 7 p.m. in the Auditorium at EO Smith High School,
1235 Storrs Road, Mansfield, CT, for the purpose of receiving public comment directed
to a document entitled "Development Agreement, Phases 1A and 1B, Town of
Mansfield, Storrs Center Alliance, LLC, and Education Realty Trust, Inc.," notice of said
hearing to be published on the town website forthwith, and in the Chronicle on or about
November 24,2010, and on or about December 2,2010, with copies of said document
made available on the website and at the office of the Town Clerk at the Town Hall and
at the Public Library, 54 Warrenville Road, Mansfield Center, CT, on or before
December 2,2010, said hearing to be conducted in the manner required by Rule 4b of
the Town of Mansfield Town Council Rules of Procedure, except that the Town Council
and staff may offer responses to questions raised by citizens regarding the details of the
document.
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Open Space Preservation Committee
Minutes for October 19, 2010

MCC Conference Room

1. Chairman Jim Morrow called the meeting to order at 7:35 PM

2. Members present: Jim Morrow, Quentin Kessel, Ken Feathers, Vicky Wetherell, Susan
Westa, and Michael Allison.

3. Morrow, Wetherell motion to approve the minutes of September 21, 2010 approved
unanimously.

4. Public comment: no public present

5. Executive session: Motion to enter by Morrow, Feathers. Session begins 7:42 PM
Session ends 7:55 PM

6. Old business:
• Secretary's role to be performed on a rotating basis.
• Charge of Committee approved by Committee on Committees on

October 12,2010

7. New business: discussion of Draft Provisions to Subdivision Regulations:
• Design process, common driveway, bikeways
• Committee members will meet with Town Planner to offer input

regarding these proposals. .

8. No reports

9. No communications.

10. No comment on future agendas.

11. Motion to adjourn: Wetherell, Morrow. Meeting adjourned at 9: 18 PM

Respectfully submitted,
Michael Allison
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COMMITTEE ON COMMITTEES
October 4,2010 @ 7:00 p.m.

Special Meeting
Room B

1. CALL TO ORDER

The meeting was called to order by Toni Moran, Chair of the Committee.
Present: Toni Moran, Bill Ryan
Excused: Meredith Lindsey

2. OPPORTUNITY FOR PUBLIC COMMENTS
No comments offered

3. APPROVAL OF MINUTES
Mr. Ryan moved and Ms. Moran seconded to approve the minutes of the August
16,2010 meeting as presented. Motion passed unanimously.

4. DISCUSSION OF OPEN SPACE COMMITTEE CHARGE AND MEMBERSHIP
Jim Morrow, Chair of the Open Space Committee, explained the changes to the
1987 charge the Committee would like to have approved. The proposed
changes more specifically reflect the work of the Committee and enumerate the
expertise needed to accomplish these goals. The proposed charge also changes
the membership from ten members to five members and two alternates.

Mr. Ryan moved and Ms. Moran seconded to approve the proposed changes
and recommend their acceptance to the Town Council at the next meeting.
Motion passed unanimously.

5. DISCUSSION OF STRUCTURE OF SOCIAL SERVICES COMMITTEE
The Committee and Town Manager Matt Hart discussed the proposed changes
to the structure of the Social Services Committee. Mr. Hart expressed his
concern that the changes create more of a management oversight committee as
opposed to an advisory committee but did voice support for the concept of an
umbrella organization for the various constituency committees. Committee
members reviewed the existing committees and agreed the only constituency not
represented is adult services. The Town Manager will rework the draft based
on the discussion.

6. REVIEW OF COMMITTEE FOLLOW UPS
Mr.Ryan reviewed his list of calls to committee chairs and agreed to do the
following:
Contact Gloria Bent regarding her willingness to continue service on the Advisory
Committee on Persons with Disabilities;
Contact Ida Millman regarding the CATV Committee;
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Contact John Meyers for suggestions for the Historic District Commission;
Contact Bruce Silva for suggestions for students for the Parks Advisory
Committee,
Ms, Moran agreed to do the following:
Contact Kay Niemasik regarding membership on the Arts Advisory Committee;
Contact Paul Shapiro regarding membership on the Ethics Board,

7, COMMITTEE APPOINTMENTS
Members agreed to recommend the following to the Town Council:
Susan and Tom Harrington to the Parks Advisory Committee and
Leila Fecho to a full membership position on the Communication Advisory
Committee,

Additionally, the Agriculture Committee membership will be recommended as
follows:
AI Cyr (Chair), Breezy Acres Percherons
Charles Galgowski, Round the Bend Farm and USDA NRCS
Bill Palmer, Breezy Heights Farms
Kathleen Paterson, Storrs Farmers Market
Carolyn Stearns, Mountain Dairy
Edward Wazer, Shundahai Farm
Vicky Wetherell (Open Space Preservation Committee Liaison and Secretary

Wesley Bell (all.) Gardens at Bassetts Bridge Farm
Chrissie Dittrich (alt.) Connecticut Country Store (alt.)
Larry Lombard, Pleasant Valley Harvest (alt.)

8, FUTURE AGENDA ITEMS
Ms, Moran will contact Ms, Lindsey to determine her availability for the October
18th meeting, Ms, Moran and Mr. Ryan are available on October 18th and
November 1st

9, ADJOURNMENT
Mr. Ryan moved and Ms, Moran seconded to adjourn the meeting,
Motion passed unanimously,

Mary Stanton, Town Clerk
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MANSFIELD DOWNTOWN PARTNERSHIP
FINANCE AND ADMINISTRATION COMMITTEE

THURSDAY, SEPTMEBER 23,2010

MINUTES

Present: Phil Barry, Harry Birkenruth, Tom Callahan, Pat Carino, Mark
Hammond, and Frank Vasington

Staff: Cynthia van Zelm

1. Call to Order

Tom Callahan called the meeting to order at 3:05 pm.

2. Approval of Minutes from August 26,2010

The minutes were approved by consensus.

3. Update on Storrs Center

The Committee discussed the partnering of EDR with LeylandAlliance to develop
the housing in Phases 1A and 1B.

Mr. Callahan went over the task and schedule conveyed by LeylandAliiance for
the various infrastructure and building projects that need to be undertaken to
meet a groundbreaking date of spring 2011. Mr. Callahan noted the complexity
of the projects and the significant amount of coordination needed by all entities:
Town, UConn, and LeylandAliiance/EDR. Mr. Callahan said that Lou Marquet
with LeylandAliiance is providing the leadership on the infrastructure and building
tasks.

Harry Birkenruth said it will be important to understand who is responsible for
security and safety issues.

Cynthia van Zelm said that three firms have been interviewed for design of the
garage. She said that yesterday the Town received responses to its Request for
Proposals on design of the intermodal center and the Village Street.

4. Review and Discussion of Partnership Office in Phase 1A

C:\Documents and Settings\chainesa\Local Settings\Temporary Internet
Fiies\OLK60\FinanceCommMinutes092310.doc



Ms. van Zelm reviewed the current lease terms for the Partnership office as well
as proposed draft lease terms from LeylandAliiance for space in Phase 1A. Mr.
Callahan asked Ms. van Zelm to ask LeylandAliiance to provide a draft Letter of
Intent for the Committee's review for discussion at the next Finance and
Administration Committee meeting.

5. Update on Four Corners Sewer and Water Advisory Committee

Ms. van Zelm reported that per Public Works Director Lon Hultgren, the selection
committee has interviewed firms for the water source work and expects to select
a firm soon.

With respect to the design of the sewage pump station, firms have been selected
to submit proposals with a deadline of September 30.

6. Adjourn

Mr. Birkenruth made a motion to adjourn. Phil Barry seconded the motion. The
motion was approved unanimously. The meeting adjourned at 4:15 pm.

Minutes taken by Cynthia van Zelm

C:\Documents and Settings\chainesa\Local Settings\TemporalY Internet
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MINUTES
MANSFIELD ADVOCATES FOR CHILDREN

Wednesday, October 6, 2010
5:00-6:00 Team Meetings, 6:00-7:00MAC Meeting, 7:00-8:00Team Meetings

Council Chambers- Town Hall

PRESENT: K. Grunwald (staff), J. Goldman, J. Higham, V. Fry, Chelsea Laughran, E. Gresh, A.
Bladen, J. Stoughton (Co-Chair), MJ Newman, F. Baruzzi (staff), L. Young, G. Bent (Co-Chair), P.
Braithwaite, M. Barton,
REGRETS: S. Baxter, M. LaPlaca, L. Holle, A. Bloom, L. Dahn, D. McLaughlin, S. Daley, K.
Paulhus, Julie Suedmyer

ITEM DISCUSSION OUTCOME

Actions -Welcome: G. Bent welcomed members; noted absences from the
needed and group.
Announce-
ments -Adopt minutes of August 4,2010 Minutes were adopted

as written.

-Community Conversation Award-Executive Council: We have Contact K. Grunwald if
received a $1500 grant to hold a Community Conversation on our you are able to attend.
plan. G. Bent and K. Grunwald proVided information about the
orientation on 10/13. 3 members will be required to attend.

-Introductions: Chelsea Laughran-ECSU Data Intern will be Contact Chelsea if you
working with MAC on our data development. She is currently have a data project for
working on a survey for the Health Team, and is also putting her to work on.
together flyers to publicize the data that we are collecting to the
general population. She is currently here on Monday and
Wednesday from 11-4.

Sasha Davis - CT Parent Power: not present. There are literature
and lawn signs available for the "I support Kids and I Vote"
campaign.

(MAC Financial Report for April-August-Hand Out): no
discussion.

Local Events:
Festival on the Green 9/12/10 Brief Report: J. Higham provided a Contact J. Higham if

brief overview. There was not a lot of attendance at the table; you are interested in
suggestion to provide an activity that requires more prolonged joining an ad hoc
play. She also distributed a flyer for the Southeast School PTO committee to plan
auction on Oct. 16. community events.

Farm to Table Event 9/28/10 Brief Report: P. Braithwaite proVided
an overview. Not as much opportunity for attendees to visit
tables. Talked about Dr. Katz's presentation and his website:
www.davidkatzmd.com. Dr. Katz has developed the NuVal
system for nutritional scorin!!. Those who attended spoke very
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highly of his presentation.

Ice Breaker Group Exercise: G. Bent facilitated a group exercise that focused
on what we have in common and what we bring that is unique.

NEW MAC Calendars- Discuss New meeting times -half hour less and no Teams will decide if
MEETING interruptions of team, and time food available early. J. Stoughton they start their
TIMES presented a proposal from the Executive Committee for a new meetings at 5 or 5:30;

structure and proposed meeting times: 5:00 Food available, the full MAC meeting
5:00/5:30-6:30 Team Time, 6:30-7:30 Full MAC meeting. E. Gresh will start at 6:30,
feels that it's better not to be eating during the full meeting time; beginning in November.
J. Goldman suggested that we try this. J. Stoughton questioned
whether or not it is realistic that we expect to start the full
meeting at 6:30; proposed 6:45-8:00. J. Goldman suggested
starting the team meetings at 5:30. A. Bladen would prefer to
start at 5 and commit to end at 7:30.

School Update re School Readiness Liaison and Council responsibilities:
Readiness no discussion.

Team Team Leader share Action Plans with the group and take 5 min. Chelsea Laughran
Updates to update the whole MAC group assembled. would like to be

included in email
distribution for all
teams:
laughranc@easternct.e
duo

Community Connectedness: J. Higham reported that the survey Contact J. Higham if
has gone to the printer and will be sent out October 15 to 2000 you are interested in
randomly selected residents. They are also working with the being on the ad hoc
playground issue for the Downtown Partnership. She distributed playground committee.
copies of their action plan.

Successful Learners: MJ Newman reported that they are looking
at comparing CMT scores over several years. Have planned 5
sites for focus groups for parents of pre-school children; looking
at parents of older children as well: two questions on literacy.
Also looking at academic outcomes for School Readiness
children.

Health Team: P. Braithwaite reported that the team is using the
Action Guide for Child Care Nutrition and Physical Activity
Policies. They have created a survey which has been distributed
to all licensed childcare providers in Mansfield.

Team Work on Action Plans -be specific
Assignments Story behind the numbers must come first

MOAs: does your team have enough; are they specific enough?

Team Meetings

Meetmg adjourned to teams at 7:05 PM.

Respectfully submitted,

Kevin Grunwald
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MANSFIELD DOWNTOWN PARTNERSHIP
BUSINESS DEVELOPJ\ilENT AND RETENTION COMMITTEE

Wednesday, September 29, 2010
5:00PM

Conference Room B, Audrey P. Beck Building

Minutes

Present: Chair; Steve Rogers, Roger Adams, Curt Hirsch, Rene Schein, Brian Wells,
Guest: Brian Buckman

1. Call to Order
Steve Rogers called the meeting to order at 5:05 pm. Hirsch volunteered to take minutes of the meeting.

2. Public Comment
There was no public present.

3. Approval of 9/30/09 minutes
Schein moved, Wells seconded to approve the 9/30/09 minutes as presented. Motion approved unanimously.

4. Recommendation of Brien Buckman to Board of Directors to serve on the Business Development
and Retention Committee.

Hirsch moved, Schein seconded to forward Brien Buckman's name to the Board for consideration as a member
to this Committee. Motion approved unanimously.

5. Review of Committee Charge
Chairman Rogers said that the items listed in the Committee's charge were many years old and that it should be
reviewed and if needed, revised to reflect the current progress that has been made in the Storrs Center Project
planning. The remainder of the meeting was used to discuss the list item by item. There was a good exchange
of ideas and opinions on each charge with several items tagged for deletion from the list and others that need
some wording revisions to reflect the Committee's opinion of what they can do to help the existing downtown
businesses survive and what they cannot control. The notes will be compiled for further discussion and
refinement at a future meeting.

6. Future meetings
Rogers would like to meet again in three weeks to a month to continue the work on today's discussion. The day
and time was good for all present and a specific date and place for the meeting will be determined.

7. Other
There was no other business

8. The meeting was adjourned at 6:22 pm.

C:\Documents and Settings\chainesa\Local Settings\Temporary Internet Files\OLK60\BusComm092910.doc
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Mansfield Commission on Aging Minutes
9:30 AM - Senior Center

October 12, 2010 (Tuesday)

PRESENT: K. Grunwald (staff), T. Rogers, J. Quarto, E. Poirier, Don Nolan, C. Dainton
(staff), J. Scottron, S. Gordon, C. Pellegrine (Vice-Chair), Joan Terry (guest), M.
Thatcher, Lida Bilokur (guest), J. Adamcik,
REGRETS: T. Quinn, W. Bigl, B. Lavoie, A. Holinko

I. Call to Order: Vice-Chair C. Pellegrine called the meeting to order at 9:30 AM.

II. Appointment of Recording Secretary: K. Grunwald agreed to take minutes for the
meeting.

Ill. Acceptance of Minutes: The minutes of the September 13 meeting accepted as
written, noting that M. Thatcher had called in regrets for that meeting.

IV. Correspondence - Chair and Staff: none.

V. New Business
A. Report ofNominating Committee: 1. Quarto reported that W. Bigl has indicated

that Joann McCaughy has agreed to accept an appointment to the Commission.

B. "Other": none.

VI. Optional Reports on ServiceslNeeds of Town Aging Populations
A. Health Care Services

Wellness Center and Wellness Program - B. Lavoie was not present for the
meeting; no repOlt.

B. Social, Recreational and Educational
Senior Center - C. Dainton distributed copies of her report for the month of
September. Two new exercise programs started this month.

Senior Center Assoc. - T. Rogers reported that John Brubacher's memorial
service will be at 11:00 AM on Oct. 30 at Storrs Congregational Church.

C. Housing
Assisted Living Advisory Committee: C. Pellegrine reported that she received
a marketing call from Masonicare. She was concerned about the buy-in cost for
the facility, and stated that they did not discuss a monthly rental option. She
questioned how low-income residents will be able to live there. K. Grunwald
reported that Masonicare's Board has approved the purchase of property on
Maple Road, and that they have always discussed offering both a buy-in and a
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rental option. He added that this will be a market-rate facility and was never
intended to be an option for low-income residents.

Wrights Way: 1. Adamcik stated that they are still waiting for the bus shelter.
Jensen's Park: E. Poirier states that there is no news.
Glen Ridge: J. Scottron reported no news.

Related Town and Regional Organizations:
K. Grunwald reported that the Advisory Committee on the Needs of Persons
with Disabilities is addressing the issue of accessibility to voting locations.

VII. Old Business
A. Long Range Plan Update: K. Grunwald suggested that the Commission needs to

get moving on updating this by the end of the year. C. Pellegrine suggested that
all members take some time to review the plan. K. Grunwald suggested that we
use the next meeting to review the plan and identify areas that the Commission
wants to focus on. Members are asked to review the plan; K. Grunwald will send
out a template to update the plan in the November packet.

B. Volunteer Driver Program Update: C. Dainton reported that Gianna Stebbins has
been hired as the Coordinator of the program. C. Dainton has been meeting with
drivers who are interested in volunteering.

C. Triad: W. Bigl was not present. K. Grunwald reported that the kick-off ceremony
will be at the Senior Center on October 20 at 12:30. All are invited.

D. Committee Goals/Plans for 2010/2011: K. Grunwald distributed draft copies of
Accomplishments for the past year and Goals for this year. C. Pellegrine
requested adding a goal to "ensure the implementation of the Volunteer Driver
Program. This was agreed to unanimously. There was then a discussion about
the bus stop shelters, and 1. Quarto recommended that the following be added to
the goals: continue advocacy for bus shelters at Wrights' Way and Rt. 275. This
was also adopted unanimously. The revised Accomplishments & Goals document
was adopted unanimously.

VIII. Opportunity for the Publie to Address the Commission: J. Adamcik feels that
12:30 is too early for the Triad event, given needs of the lunch program.

VIII. Adjournment
Meeting adjourned at 10:10 AM. Next meeting: Monday, November 8, 2010 at
9:30 AM at the Senior Center.

Respectfully submitted,
Kevin Grunwald
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TOWN/UNIVERSITY RELATIONS COMMITIEE
Tuesday, October 12, 2010

Audrey Beck Municipal Building
Council Chambers

Minutes

Present:

Staff:

P. Barry, M. Beal, M. Hart, J. Hintz, R. HUdd, J. Knecht, E. Paterson, J.
Saddlemire, R. Schurin, C. Paulhus, N. Silander,

M. Capriola, J. Jackman, G. Padick, W. Wendt (UCONN)

1) Call to Order
The meeting was called to order at 4:00p.m. Introductions of members were offered.

2) September 14, 2010 Meeting Minutes
Mr. Schurin made a motion to adopt the September 14,2010 minutes as presented.
The motion was seconded by Ms. Paterson and passed unanimously.

3) Updates:
a) Spring Weekend 2010. Mr. Schurin and Ms. Paterson provided an update. Mr.

Saddlemire and Mr. Jackman are working on the 2010 Spring Weekend Report
that the Committee is charged with preparing. The President's Spring Weekend
Task Force now includes municipal representatives. The Task Force is expected
to submit its recommendations to President Austin in the near future.

b) Mansfield Community Campus Partnership. Mr. Hintz provided an overview of
the MCCP fall community outreach programs.

c) Mansfield Downtown Partnership/Festival on the Green. Ms. Paterson and Mr.
Hart provided an update on the housing component of the Storrs Center project.
They also discussed the recently held public meeting on Storrs Center; it was
held on 10/7/10 with approximately 120-130 people attending.

4) Fall 2010 Off-campus Activity
The Committee reviewed and discussed a report of fall 2010 off-campus activity
submitted by Sgt. Kodzis. Mr. Hart reviewed staffing (police) measures the Town
has taken to ensure the Town as a whole is receiving adequate police coverage
during the weekends.

5) UCONN Emergency Alert System
Mr. Schurin provided an update on this item. Citizens can also subscribe to
facebook and twitter to receive updates from UCONN public safety. Citizens can
also use the University's website to access information from UCONN public safety.

6) Police Services StUdy
Ms. Paterson provided a brief overview of how police services are provided to the
Town/University. Mr. Hart discussed the police services study purpose and scope.
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The study is currently underway and will evaluate four service delivery options. The
study will gather stakeholder input through interviews, focus groups, surveys, and

public information sessions.

7) Other
Ms. Capriola distributed copies of the Town of Mansfield Freedom of Information
Guidelines for Boards, Committees, and Commissions to new Committee members.

Ms. Silander inquired and Mr. Padick provided an update on the status of the new
parking ordinance for residential rental properties.

8) Opportunity for Public to Address the Committee
None.

9) Adjournment
Mr. Paulhus made a motion to adjourn the meeting, seconded by Ms. Silander. The
motion passed unanimously. The meeting adjourned at 5:14p.m.

Respectfully Submitted,
Maria E. Capriola, Assistant to Town Manager, Town of Mansfield
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TOWN OF MANSFIELD
PERSONNEL COMMITTEE

Monday, September 13,2010
Beck Municipal Building, Conference Room B

Minutes

Members Present: Deputy Mayor Gregg Haddad (Chair), Chris Paulhus, Peter
Kochenburger

Other Council Members Present: Meredith Lindsey, Denise Keane

Staff Present: Matthew Hart, Town Manager

The meeting was called to order at 6:30 p.m.

i. APPROVAL OF MINUTES
The meeting minutes of 8/9/10 were adopted unanimously without objections.

2. RULES OF PROCEDURE
Pledge of Allegiance. The Committee continued discussion on potential
languagelinclusion of the pledge of allegiance in the Rules of Procedure. Discussion
occurred about moving Rule 3c to Rule 2 and adding a reference to recitation of the
pledge of allegiance. Sample (new/additional) language could include: For select
national holidays, more specifically, President's Day, Memorial Day, Independence Day,
and Veteran's Day, the Council will schedule ceremonial meetings which may include
traditional and appropriate activities such as a recitation of the pledge of allegiance.
Council members shall participate in the planning and scheduling of such ceremonial
meetings. No action was taken on this item.

Rule 9c, Council Committee Appointments. Discussion occurred but no action was
taken on this item.

3. OPEN AND TRANSPARENT GOVERNMENT POLICY
This item was tabled to a future meeting.

The meeting adjourned at 7:00 p.m.

Respectfully Submitted,
Matthew Hart
Town Manager
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Personnel Committee
September 27,2010

5:00 p.m.

The meeting of the Personnel Committee was called to order by Chair Gregory

Haddad at 5:00 p.m.

Present: Gregory Haddad, Peter Kochenburger, Chris Paulhus

Mr. Paulhus moved and Mr. Kochenburger seconded to move into executive
session to discuss personnel in accordance with §§ CGS Section 1-200(6), 1-

214(b)(5)(b).

Motion passed unanimously.

At 5:35 p.m. the Personnel Committee came out of executive session.

Mr. Paulhus moved and Mr. Kochenburger seconded to adjourn.
Motion passed unanimously at 5:37 p.m.

Gregory Haddad, Chair
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TOWN OF MANSFIELD
COMMUNICATIONS ADVISORY COMMITTEE

~onday, Sept 21, 2010
~ansfield Community Center Conference Room

APPROVED ~inutes

~embers Present Aline Booth, Leila Fecho, Patrick ~cGlamery (chair), Ronald Schurin

Elected Officials and Staff Present: Jaime Russell, ~ary Stanton

I. ~eeting called to order at 10:02am by chairperson ~cGlamery

lI. Approval of~inutes - With changes, minutes approved unanimously.

III. Public Comment - None.

IV. Old Business-

A. Committee ~embership Status: Leila Fecho accepted Full Time member.

B. Freedom of Information
- The June 7th draft letter of how to communicate with the town was approved

unanimously to send on to the Town Council.
- Freedom oflnformation discussion with ~ary Stanton. She receives 2-3 written

requests for information per week. The Town Clerk's Ofice numerically record who it is
from, what they request, and when action is taken on it. They first determine if the
information already exists in the manner they have requested it. The town has a brochure
on FOls for committee members. Aline Booth noted some omissions; the Committee offered to
work with the Town Clerk's office to review the brocure. A FOI brochure does not exist
for citizens. ~ary Stanton will draft a document, from the committee brochure for
citizens.

- Committee members where asked to 'test' Town web site by making 'queries' to
determine its effectiveness in providing timely information. Ron searched for "overnight
parking" and could not find it. Coincidentally, Patrick searched for "parking
ordinance/s" and got 681 responses, mostly minntes and agendas, went to the Data Center
and found 654. He also searched for "landlord" and got a huge number. The current
ranking is based on the frequency oftimes the character string "parking ordinance"
appears in a document sequences where it is placed on the list. Control over the tool that
is behind the sequencing is difficult. Patrick to draft a Problem Statement for the next
meeting.

V. New Business
A draft document was presented by Leila on the Parking Signs based on the results of the
survey. It is going to be a topic for next meeting.
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VI. Reports - no additional reports

VII. Communications - no additional communications

VIII. Agenda for Next Meeting - set for October 19th at 10a in the Town Hall

IX. Adjournment -meeting adjourned at 11 :08a.
Respectfully Submitted, 9/29/10
Leila Pecho, Secretary pro tem
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A meeting generally to bring the Committee up-to-date. Last meeting was in June.

We talked about the Gateways near and at the 4-Comers, although little apparently has
been done so far. 3 areas are being considered, at 195-44 [1 notice just now on the map it
is called "44A"!], and further west and north on 195 and on 44. The Committee discussed
this with Mark Westa of the UColm planning staff. (UCoun favors gateways at the actual
edges ofthe campus, not necessarily at the 4 Comers, but is willing to coordinate
signage/architecture both before and through the 4 Comers area.

As 1think we know,

I-Water--4 possibilities
--groundwater right there, in Cedar Swamp
--groundwater from Willi River, below UConn wetfield
--Connecticut water (basically through Tolland)
--Windham Water Works

Finding and permitting water may be more costly than we thought. The Town's
consultant is just begitming work.

II-Sewer
--we seem to be further along, and it may be possible to design and

construct a sewer pump station with less cost than we thought. But this is still up the air
as design of the pump station is just beginning..

Carl Schaefer (additions by Lon Hultgren)
Nov. 13/10 .
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TO:
FROM:
RE:

TOWN OF MANSFIELD
MEMORANDUM

11/1/10

£:
"

Cherie A Trahan, Director of Finance -
Lon R, Hultgren, Director of Public Workst ,:
CPI Increase for Single-family GarbagelRe yeUng Collection Contract

Item #9

As in past years, beginning October 1,2010 the prices in our single-family collection contract rise (or fall) based on the
CPI from September, 2009 to September, 2010, Accordingly, the index increase by L2% in this period requiring a 1%
increase to the price schedule. These are given below and should be used from October, 2010 to September, 2011. In
December the multi-family prices will be adjusted based on the CPI from the preceding twelve months.

Single-Family
(Mayo)

Current
Item Price Escalated Price

Mini-mini
service 8.13 8.21

Mini svc 8.13 8.21

I-can 8.47 8.55

2-can 8.82 8.91

Maxi Svc 9.48 9.57

In-Yard normal lL82 lL94

In-Yard long 15.54 15.70

cc:'Matthew Hart, Town Manager
F.W. Mayo & Sons, Single-family hauler
Linda Patenaude, Public Works Specialist
Virginia Walton, Recycling/Refuse Coordinator
Cheryl Urban, Collector's office
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11/8/10
Storrs Center Update

Prepared by G. Padick, Mansfield Director of Planning Item # 10

1. Storrs Road/Dog Lane Improvements
o Thirty plus percent complete Design Plans were presented at an October Public Hearing and

are being finalized in association with the State Department of Transportation design process
o Designs are expected to be completed and approved by the Spring of2011
o Construction expected to start Spring 2011
o Completion expected by June 2012

2. Intermodal Improvements/Parking Facility
a. Intennodal Improvements

o $4.9 Million grant awarded in July by the Federal Transit Administration for construction of
Intermodal and associated access improvements, including roadway cOlmections to Storrs
Road and the Post Office Road

o A consultant has been selected and design work has begun
o Designs are expected to be completed and approved by spring 2011 (FTA and Zoning Permit

approvals needed)
o Construction expected to start by fall 2011
o Completion expected by July 2012

b. Parking Facility
• $10 Million grant awarded by State
o A consultant has been selected and design work has begun
o Designs expected to be completed and approved by spring 2011 (CT DOT and Zoning Permit

approvals needed)
o Construction expected to start by fall of 20 11
o Completion expected by July 2012

3. Building Phase(s) lA and 1B
o Final designs are in process for building phases lA and IB and expected to be completed by the

end of November
o Phase lA is located east of Storrs Road and north of Dog Lane. This phase includes the merger

of the previously approved Dog Lane-l building in the Planned Business -2 zone with an
adjacent Storrs Center Special Design District mixed use building. A portion of the adjacent
Bishop Center parking lot will be incorporated into Phase lAo

o In association with the merger of the Planned Business-2 zoned Dog Lane project into Phase lA,
an application to amend the Zoning Regulations is expected to be submitted in November.

o The currently planned Phase lA will include about 130 apartments and about 20 commercial
tenants in about 30,000 square feet of space.

o PZC Special Permit Modification approval and Zoning Permit approval (pursuant to Storrs
Center Design District Standards) will be necessary for Phase 1A.

o Construction of Phase IA is planned for the spring of2011 with completion by July 2012.
o Phase lE, which will be submitted for Zoning Permit approval concurrently with Phase lA, is

located south of Dog Lane between the planned town square and the planned parking facility.
Phase IB will include about 160 apartments and about 40,000 square feet of commercial space

o Construction of Phase IB is planned for the spring of2012 with completion by July 2013.
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4. Other
• Development Agreements between the developer and the Town and between the Developer and

UConn are progressing with anticipated completion by the end of November.
• Necessary property and easement acquisitions have been agreed to but need execution in

association with planned time schedules.
• Construction traffic plans are being developed and will need to be approved by State and local

officials.
• A judgment will be needed that the Phase lA and lB plans are consistent with the IWA's

approval of the entire Storrs Center development.
• Potential subdivision issues are under review.
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Item # 11

TOWN OF MANSFIELD

AUDREY P. BECK BUILDING
fOUR SOUTH EAGLEVILLE ROAD
MANSFIELD, CT 06268,2599
r,x: (860) 429,6863

For immediate release poc: (Sara-Ann Bourque), (860-429-3336)

TOWN OF MANSFIELD HAS A FACEBOOK PAGE!

The Town of Mansfield is pwud to announce the release of our new Facebook page! "Like"
our page today and stay in touch with what's hot in the Town of Mansfield - a great place to
work, live, and play!

The Mansfield Facebook page can be found by searching for "Town of Mansfield,
Connecticut" when signed in to Facebook, or by clicking the link to our Facebook page
found on the Mansfield website (www.MansfieldCT,gov),

###

T:\Manager\hess Releases\PR - Facebook Page Release.d2.18 5-



PAGE
BREAK

-186-



Tax Incentives to Protect Family Farms
Without Breaking Your Budget

An AGvocate Workshop
MondaYI November 29, 20:10

6:30 to 9 pm
Hampton Community Center

(At the Little River Grange)
178 Main Street (Rte 97)

Hampton, CT

ADVOCACY FOR
LOCAL AGRICULTURE

Item #12

•

•
•

Local governments can make good use of tax tools to create a supportive b!Jsiness
environment for local farms. Are you an agricultural producer, agricultural based business,
a municipal decision maker, or do you just have an interest in keeping Connecticut's
working lands viable? Join us on November 29 for a FREE workshop, sponsored by the
AGvocate program, to learn about available tax reduction programs that can help retain
farms and farmland in your community.

This workshop will cover:
• Public Act 490-Ct land use value assessment law for farmland, forestland and open space

land
State tax exemptions and abatements currently existing for farms and farmland
Optional tax exemptions and abatements your town can implement
Lessons learned from towns that have successfully implemented tax incentives

Share Ideas, Gather Resources
Monday, November 29, 2010

Hampton Community Center at the Little River Grange
278 Main Street (Rte 97)

Hampton, CT

FREE Registration begins at 6:30 p.m.
Workshop will run from 7 to 9 p.m.

To assure program materials, contact Jennifer Kaufman, AGvocate Program Director, 860­
450-6°°7 or AGvocate@yahoo.com to reserve your space.

Funding for the AGvocate Program was provided by a Ct Department ofAgriculture Farm Viability Grant
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Tax Incentives to Protect Family Farms
Without Breaking Your Budget

An AGvocate Workshop
Monday, November 29,2010

6:30to 9 pm
Hampton Community Center
(At the Little River Grange)
178 Main Street (Rte 97)
Harnptonl CT

Workshop Agenda
6:30 p.m. Registration & Light Refreshments
Meet AGVDcate town representatives

ADVOCACY FOR
LOCAL AGRICULTURE

7:00 p.m. to 7:45 p.m. Tax Incentives to Protect Family Farms-Joan Nichols, Government Relations
Specialist, Ct Farm Bureau Association will provide a review ofPA 490, what it is and who can benefit. She will then
discuss state tax reduction programs availablefor farmers and optional tax reduction programs municipalities may
adopt to protectfamily farms.

8:00 p.m. to 8:45 p.m. Using Tax Reductions Programs to Create a Supportive Business
Environment for Farms in your Town -Where to Begin and What Makes Sense -A Panel Discussion
with Paula Stahl, LLA, ASLS, A/CP, Co-Director Green Valley Institute, Catherine Osten, First Selectman,
Town ofSprague, Carolyn Nadeau, CCMAIl, Assessor Towns ofWatertown and Bethlehem CT; Reva Seybolt,
Town ofWoodstock

8:45 p.m. to 9:00 p.m. AGvocate Program Update
Year ~ A Gvocate Towns Ashford, Brooklyn, Canterbury, Franklin, Sterling, and Thompson
Year 2 AGvocate Towns: Eastford, Hampton, Windham, Woodstock

9:00 p.m. Adjourn

About the AGvocate Program
Since June 2009, the towns of Ashford, Brooklyn, Canterbury, Franklin, Sterling, and Thompson have been working
with circuit rider uAGvocate U

, Jennifer Kaufman, to implement tools to strengthen farm friendliness, including
forming agriculture commissions, reviewing tax reduction programs, planning for farmland protection, and
establishing right-to-farm ordinances. A second grant has extended the program for another year and increased the
number of participating towns to include the towns of Eastford, Hampton, Windham and Woodstock. For more
contact Jennifer Kaufman, AGvocate, at 860-450-60°7 or AGvocate@yahoo.com.

AGvocate Steering Commff:tee: Ben Bowell, American Farmland Trust. Lois Broinooge, The Last Green Valley, Inc. • David Fuss, Town ojBrooklyn
• John Guszkowski, Eastern CT Resource Conservation and Development Area, Inc. • Rick Hermonot, Ekonk Hill Turkey Farm· Jennifer Kaufman,
AGvocate Program· Kevin Kennedy, Town afThompson • Joyce Meader, UConn Cooperative Extension· Dawn Pindell, Windham County Farm
Service Agency. Norma O'Leary, The Last Green Valley Natural Resources & Agriculture Commn:tee· Elizabeth Rogers, USDA Natural Resources
Conservation Service

Fundingforthe AGvocate Program was provided by a Ct Department ofAgriculture Farm Viability Grant
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Item #13

.... run to Clark's assistance.,Itwas,Juli'4"':'
.' after ali. But someho'iii,'Gnldbefglrne0'"
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.:" ,.' ._~,; .. .-
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filb1i1y ;have .. planned ,'a\,tecbi\((,fund;

.....•.: tradsport imable'd the'crewtdgetC!ikk!,theirsupport,', said Chris,- .,.,.. '.,.'..,:.. .s~d. Te~J;Y.,::lrsgoing t~bef'l.famllY'
·,io-thehospltaJ'qUickty."Thepatai'neilic· LiJdamla hasn't even stopped to thinJ, '.' mendly ,eve?t.VVe',UhiJ.v[1,chi1dren'~

. and Lifestilr made a huge .differente," .... about medical expenses yet. But with •games, food;,beyerages,rnus[c, facei·.
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Council concerned on MasonicarestalHs.. . ' , . ,~.-,. ,'~ ,'" . " . " " .: -:.... ,( , -, ,~.:.( - ','. '

Item #14

By MIKE SAVINO 1I/l.f
Chronicle Staff Write,r I

MANSFIELD ~ While town
officials told the council Monday
the preferred developer for. an
assisted-living center intends .to
move forward with the projed,
some councilmen expressed C:on-'
cems abolit the project's-status.

Mansfield Human Services'
Director Kevin Grunwald said
Masonicare is "very enthusias­
tic" about its plans to build an
assisted-living ce:pter for serii<?rs
oil Maple Road.

The council selectedMasonicare,
a nonprofit healthMcare provider
based in Wallingford, as its pre­
ferred developer for the·project in
July 2008.

Masonicare's board of directors
approved a budget to go forward
with· the project nearly a month
ago and Grunwald told the coun­
cil the compauy is studying the

site~ Masonicare has an option to
purchase a site ,on Maple; but ·thlf
option expires at the end .of the
year and -company Vice President
ofMarketing and Communications
Margaret'Steeves said last week
the developer will need to decide
by then if the site is suitable,
.Grunwald told the council Mon­

day Masoiucare has' already clone
so~e preliminary site,work on the
property, and is conducting mar-
ket and water studies. '

He said part of the purpose of
the market study is to detennine if '
seniors would want to own or rent
homes in the development.

But he also said securing a water
supply is "the most critical ques­
tipn" and Masonicare may have to
find another'location in town if it
cannot locate a 'suitable s'upply.·

Steeves and qther Masonicare
officials have said the developer
is intereste4 in Mansfield Pecause
of other serviQes currently avail­
able to'seniors, many ofwhich are
located on or near Maple Road,"

Councilman Meredith l,indsey
said she is "still struggling" with
haying Ma&onicare as' the pre­
feued developer and asked why
the t'own needed to grant the des­
ignation in the first place.
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She 'aisO ",id she heard rifu,'oii
that developers have a "geritle;
men '5 'agreemerif" not 'to,' ~~~k
projects ina tOWn,that has'graniecl
preferred statUs :to'~ develop'ei: ,"

Councilman Antonia Moran
also raised co~cer:nr:: ,,!-g,I?!l~d~~ay$;

in the proj~c~",',but ~,~i4',shE?:'!s "pot'
williPg t,o r~~o~e., the" sta,~u,s :ror
Masonicare' ari4.'~set\ the pr9ject'
back five years.'" "'" .

<~It's taken long enough as,it is,
and rm not Slrrt?.l V{a~t to<~tart, all
OVet; again," ?he said.. ,,: ,',_,.' ',:

Gl11lfwald and Ma\l~fiddTow:n
Manager Matthew Hal'!. both said
they had never beard of any "gen­
tlemen's agreement" and added
the advantage of 1).avirg. a. pr~".'.

ferred develop~r is.' the ~mount,

of re~earch· the· town did .. before
the designation. "The, advantagf(
to us is that yve've already done
a lot of due. diligence," Bart said,
while 'Grunwald said the town
also interviewed :c'ther developers
befor~ choosing'M~~nicar'e.

Hart :also,J;>aid:ti1e'town acts as
a "facilitator'," t~· help ',1YIasoniq~r'e
through',any pel'hiittmg:'prbcesses"
but is not.UJidei ariy legiiobliga­
t,ion, to giv~ the ':company,' 3;nd
~inanPlal backing or ~peci;;il trea1-
ment. ' "
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Item #15

the Chronicle, Willimantic, Com

Mansfield mulls zqne· reg· changes
. By MIKE SAVINO 11(6 submitting final desighsfoi the necessary penuits.

. . ' Chr.onicle ~taff Writer ~e 'current propos~l would require any 'sul)divi-
MANSFIELD ::- .The planning and zoning com- sions!h;lt involve the creation Of a new.foad or at

mission could soon: be looking at proposed zoning least fo\ll' lots t6 go through the new first step, but
regulation changes· that would inClude ways to pro- . Padick said all developer~ would be encouraged to
~iqe J)1ore input 9n planned subdivisions., seek iiri~al input.

Planning. Director Gregory Padick said the pro- The proposed revisions would also allow develop-
posed revisions will go backJoth~ openspaq~ coin-, ment~ to have up to five homes a19ng a common
mitte~ and conser;vati9ll commis~ion, who both; made drivew~y, up from the three-home limit in current
some of the recommend~d revisions, for furth~r reguTa.tions,'.' .
reviev,'. He said the .two.boards will help to "clarify" PadiCk said the revisions would still require a
some of the revisions before he thep.' ;5ends them' to thre~-foUrthsmajority,for any proposal that has more'
the regulatory reView comttee. . than three homes· alpng a common driveway.

Padick said he hopes to bring updated revisions He als6' said the proposed cl?ange could' encour~
back to the pic by.its next meeting Nov. 15 so it cap· a&e 8f? .incr.eased use of common drives and limit
discus. a possible public hearing" which he said likely the need for more roadS: in new subdivisions, which
wouldn't happen until early 2011.. would lower the town's costs for road maintenauce

He said the" revisions include 'an Hassortment of ·and. increase traffic safety.
changes," some of whieh are intended to meet cur- Pachek said the revisions would also give the town
rent" s~ate statues or update references to various zan":' more ·authority on, projects after they are approved,
ing codes and regulations. sp~cificaI1~l subdivisions that involve new roads.

The biggest change would be intende~ to update He said one of.th~ revisions wo.uld require develop-
the application process for subdivisions to' -aHo~ erS t?, ·?()n~uct some· of the initial roadwork for any
developers to "gather more information" before' sub- hotr:Ies a~o:rig the road before the towri grants building
'mitting a final proposal, he said. permi~s: , , .

TIle town would have a two-step penuitting pro: Currently developers do. not need to do any road-
cess, with developers submit:ting initial plans for work befor~hand and .Padick' said those· situations
'input and guidance from. land-use, oJficial~ 'be.fo~e: ~ave ·occasionally caused ~afety iss·ues.
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Mansfield council approves. DUlenforcement funds
. By MIKE SAVINO n!Cf the remainiilg $8,450. . concern. . . .,'
Chronicle Staff Writer I . The' grant would cover the overtime pay for Mansfield Mayor Elizabeth "Betsy" Pater-

MANSFIELD - Local police hope to crack an officer to patrol designated areas, with the son, meanwhile, urged Hart to see if the town
down on drunken drivers in town after the program focusing. on state roads and other could change some of the dates of enforceo
town council Monday approved an application high traffic areas. ment efforts to coincictewith peak times -f0J;
for a grant to ftmd enforcementefforts. In Mansfield's application, the town said it . off-campus parties.

But some councilmen also urged town offi- would focus patrols on routes 32, 195 and 275, The grant program calls for increased pat';:
.cials to see if they could modify the enforce- as well as Hunting Lodge Road. rols on· major holidays, such as Christmas,
ment program, noting the town's needs are But Councihnen Denise Keane asked Town Thanksgiving, July 4 and Labor Day, as)'lell
different from other towns due to off-campus. Manager Matthew Hart to see if the town as Super Bowl Sundsy, St. Patrick's Day'and
partying among University of Connecticut could· also include. Mansfield City Road in other days that tend to increase the nurnb6l;of
students. ',_ '. _ '-.'' ..' .thepatrbl~rea;_"S.h~,said.the,-co"illlGil expressed. drunken-drivers. \.

~-f,. Evenwitb:~tlt~:qu~st#)TI-~/.~p:rtcj1?ierf\gi(\~~t',; ~on~_~s. ,about.~Qf~e.· :rg:~d':~~-:~~;::P:~~~".because ~ut Paterso~ :.s.~}d~'~Y: 8tuden~s are h~tp.e:
. :warit'~(f, los~';6ui.on.:·'th:fs~t~;.~ep~eJir.or are~:?e_~id,ellts., qttv,l~·,)Jtp¥?t~~:~~~:~~~:way of d~ng .holid~ys, ni~y--of~ wh~:ch coin~~~­

Transportation's grant, which WIll help focus aVOlding local patrols while trave1mg between WIth breaks m classes, and sald the. gJ;ant
on policing driving under the influence. and Mansfield andWillimantic.., would. be more beneficial if enforceil;1en\
other motor vehicle enfo~cement. . . '. Hart said the .decision for 'Yhich roads efforts 'occurred. when off~campus partyIDg

The. DOT woul~provide $25,350 for the receivecovetage is "primarily driven? by traf- increased. ., :; ,
increased enforcement efforts, 75 perceiltof fic counts; but he would still urge the town's' "Iwonderifthis is the most effect tiple titdci
the estimated costs,witli the .town pro,?-ding resideflf troopers' to .monitor other' areas of these DUI stops/' ,she said.
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Staff Columnist Sam Tracy is a 3rd·,
semester political science and commu·.·
nications mojor. He con be reached ar'
SamueIJracy@UComn.edu -:

,By Sum Tracy
Skiff Co~mnist
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Union should be polling place on Election' Day
l{~/1's you are hopefully causes. But if students wer" able for: on-cam,pus students to vote, out where the polling places are..

, aware, Election Day to vote in the Student Union, was at the Mansfield Community or how to get there, Furthermore,'
, took place siX days rather than going' (barely) off- ,Center, which is located slight-' they would be able to vote with"

ago, and it was one ,campus, I am sure the turnout ly off-carnpus, near E,O, Smith just a short break in their daily,
of the most exciting non-presi- would greatly increase, High SchocL The UConn Votes routine, They could even grab:
dential elections in a long time, Once I found out how low the Coalition had multiple buses fer- something to eat down at the food'
Linda McMahon was spending turnout was last ,week, I found ryingstudentsbackandforthfrom court and then head npstairs to.'
more money than, Connecticut out which of my friends hadn't the polls to campus, The Ortiz for cast their ballots, '
had ever seen in a race for U,S, voted, and aaked, them why they State'Rep. campaign had chartered I'm going to be honest and say'

Senate, Dan stayed home, a limo bus to bring students to vote that I'm not completely familiar
M ,a 11 0 Y Many had strong opinions as well, So, we've already tried with the requirements for a pollc
was trying about Linda McMahon spending bringing students to the polls, It ing place, I'm sure it costs money"
to become $50 million on her campaign, as ' doesn't work very well, Students and requires a decent number of'
the first they had been plagued wlth her claimed that they weren't aware volunteers, But the UConn com- ~

Democratic governor in commercials for weeks, Many of these buses, or that it would munity has both of those in excess,'
Connecticut in 20 years, And had even received mailers at their take too long to take the bus, vote ' If the UConn Votes Coalition did..
two UConn students were in UConn addresses, Most, whether and take the bus back, The logical not have to pay for buses to the'
the nice, for Mansfield State , they were liberal or conservative, solution, then, is to bring the polls Mansfield Community Center,"
Representative, The UConn knew how. close the race,for,gov- to the students. they' could use that money to':
Votes Coalition, made up of emor was, and ,strorigly favored,,' defray or even cover the cost of:
many organizations on campus, one candidate over the' otheL A the polling station, There must be·
had registered over L,500 voters majority knew that two current "SO, we've already dozens ofstudents on campus who'
in this semester alone, students, Jason Ortiz, and Brien tried bringing students would be willing to work the poIls

Yet out of about 4,000 total Buckman, would be on the ballot onElection Day.
students registered in Mansfield, Sadly, barely anyone knew that to the polls. It doesn't Students and faculty alike'
only about 750 actually went Mansfield's own Denise Merrill work very well. " should be concerned with the'·
out and voted, that's 18,75 was running for Secretary ofState. dismal turnout of UConn stu-:
percent, Let's, compare this to Despite that, it was clear that stu- dents on Election Day. As having.'
turnout in other years, Thirty- dents were knowledgable about a polling place in the Student:·
seven percent of the country's the elections, and cared about the The Student Union is the per- Union would surely increase
eligible voters made it to the outcome to at least some extent. fect location for a polling place. turnout, we should devote our-'
polls in 2006, while turnout in So why did they not vote? The The ballroom is gigantic and has selves to making this happen, and:
Mansfield topped 60 percent. most common answer was that no fixed furniture to get in the way to therefore encounige students to.'
Just two years ago, nearly 80 ,they didn't have drne to get to of voting. Unlike the Mansfield have a voice in government.
percent of Mansfield voters the polls between classes, work Community Center, the Student
made it out to the polls, and the and other commitments. What this Union is at the center of campus,
lines of students seeking to vote really translates to is that voting is a stop on the nonnal UConn
stretched for hours. The low was not high enough on their list bns system and is familiar to
turnont this year, while incred- of priorities for them to exert the every student Students would not
ibly disappointing, has many effort to getoutand vote. The place need to do any research to [rnd
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Berliner expected to retire for good in December "
6y KATHLEEN EDGECOMB "People of New London want simple "He has such a love for the profession," "He has the kindof temperament where The Parade project is nearly completed,

The Day services from their government," Buscetto said Hart "The prospect of new chal· you can sit and talk to him, and he listens. opening .up the foot of State Street. and!;
NEW LONDON _ The New London Sald. They want the garbage picked up, lenges was exciting to him." He'll tell you what the problem is in a providing a stage-for several well-attend-~;

qty COuncil recently thanked its depart- potholes filled, and they expect their Hart admitted that many managers arc direct way, but be doesn't beat-you over cd concerts this past summer. The.city has H
men! heads for their hard work and streets and parks to be clean and safe, "geeks" who see their job as a 24-hottr-a- the head. He's more delicate," Pero said: agreed to a contract with a dev:eloper to ~\
dedication and gave out paperweights he said. ,day commitment. In addition to bringing in new manag~ build 80 condominiums at Fort Tn1mbull. ;;;
tei everyone, including City Manager "Between this city manager and the "It gets into your lifeblood," he said. ers for public works and finance, Berliner Harbour Towers on Bank Street is fin~:~
Martin H. Berliner. council, I think things have really im~ "It's all about making a community a bet- hired the city's first female pollee Chief, ished, and units are selling. And Electric-"

;'A papenveight? We should get Marty proved," he said. ter place to live. It's quite a motivator." choosing Margaret Ackley over other Boat workers are moving into the fanner :,1
a lounge chair," City Councilor Michael Berliner had only a superficial view Berliner, who grew up in Hartford, has candidates who had strong, community Pfizer Inc. Global Rese~ch center 00:;:5
Bfulcetto quipped after the brief ceremo- of New London before he came here moved to New London and said he enjoys backing. The city also has hired a number Pequot Avenue.
Irf during the council meeting. "And one to work. He went to Ocean Beach as a being in a city again. He likes walking of new police officers, boosting the ranks "Wbat amazes rue is not how many'~

for his wife, too." youngster, retuming when he was raising to restaurants and attending events. In to about 96. business have closed, but how many busi~

The retired Mansfield town manager, a family. He said he would drive down addition to his manager duties, he goes While police are actively investigat~ nesses have opened," Berliner said.
who arrived in New London in 2006 for Pequot Avenue, stop and have a hot dog to lighthouse dedications and antique ing the apparently random murder of a He cited three new restau.rants that have
a six-month stint as interim city manager, at Fred's Shanty and take in the scenic car shows, greets cruise·ship visitors and downtown resident who was stabbed Oct. opened in the past few weeks: Me and~·
is·retiring Dec. 10 _ this time for good. vistas along the Thames River. . attends outdoor com::erts. 29 on the street walking home from work, Ma's, Lyric Cafe and Coppenvood. ~

Berliner's six months rolled into a sec- '1. thought, '1bis is ,the most lovely "I don't want to hear there's nothing to Berliner said the streets remain safe. In The city should concentrate now, he
and six months and eventually the "inter- place in the world,'" he said. do here. There's no shortage of events;' most murders that have oceurreO, the said, on attracting a big business. There
im'l was dropped. His contract has been When he retired from Mansfield in he said. victim,l::new his attacker, he said. are tracts ofland and a few yaclU.lt build~-.
renewed three times. \Vhenever !he city August 2006 after·28 yeats, he Was 10.ok~ One of the first things he noticed when "The city has shown over the years it's ings that can bereuseli. he said. .'
council asked him to stay on a bit longer, ing forward to some time off he arrived was that the -parks look tired a safe place to be," be said. But like any Berliner sees the city's future as a des- .
he obliged. "I fully' expected to retire," he said. and the strey~ and sidewalks neglected. city in America, he added, you have to be tination for the arts, music and entertain..,::'

"I'm like a bad penny," he joked. "I "But someone called saying New London "It was obvious to me, looking at public aware of your SUI'Io\U1dings. ment, and he defenili; the city's fmancial~;
keep turning up." was looking for a short-term manager. I faci,lities, that they didn't look the way "I walk the streets here all the time," he backing this summer of concerts on the;,,;

When Berliner, 65, finally puts down thought New London was a place I could they shouJd," he said. said. "There are alotofevents downtown. pier, hiring a waterfront coordinator ?lld..
his ever-present yenow legal pad _ on help." Mayor Rob Perc credits Berliner for I see no reason why people shouldn't supporting entrepreneurial groups, such' '.
which he jots his notes for the day - he Although Mansfield and New London making positive changes in the city, in~ keep coming into town. It's a good city as the Hygienic Art Inc. '.
will be leaving a city with strong depart- have a similarlY sized populations of elUding hiring thfee new department with a lot of good things going for it. "We are investing in ouxselves;' he,~
ment heads, a work force that is relatively about 25,000, Mansfield is a university heads, keeping finances in order and "Every once in a while there's going to said. "It's aU the little pieces ofthe puzzle,~.
pioud of itself, better maintained parks community in 'a rural area, while New refinancing the city's'debt. He has also be something with a negative impact," he that hopefully make it all work, You can't.
and cleaner streets. London is a small city. overseen several construction projects, said. ''I'd like to say it's not going to hap- look at only one piece. It's all part of the :

"Truthfully, things have improVed Matthew W. Hart, who replaced Ber~ including a $10 million project for infra- pen. But the reality is, it happens." mosaic. .;
greatly," said Buscetto, who has on occa~ liner as town manger in Mansfield, called structure improvements, $2.5 million fur Berliner believes the city is poised for "People say New London gets to a cor-"
sion chastised Berliner for not always Berliner his mentor. He said he wasn't parks and fields, $10 million for the success once the economy gets better. ner and then doesn't succeed," he said.,.-.
following through on issues raised by the surprised when Berliner took the job in Parade reconstruction and $60 million "We accomplished a loll feel good," "When the econo~y improves, the city;-
seven-member council. New London. for new school buildings. he said. will be ready to tunl that comer:'
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We offer these
threads, needles
Needl~s to the restrictions on a $25,350 state

Department of Transportation grant that Mansfield
town officials recently applied for. The grantwould
fund drunken drivingenforcement operationspy state
police along routes 32, 195 and 275 -. in additionto
Hunting Lodge Road. T\ie only problem, though, is. the .
operations would take place during major holi4ays such
as July 4, Thanksgiving and Christmas. Counbiiors,
to their credit, didn't want to give up on that kind
of funding, but they pelieve more leeway should be
given to when the patrols happen. That's because the
University of Connecticut campus inMansfield is
practically empty of student~ during most major holi­
days. Drunken driving patrols on, say, Christirias Day,
would likely yield few results. The state needs to give
Mansfield the option of utilizillg DUr patrols on high­
party days when school is in session. For example, any.
weekend night in September is probably worthy of DUI
patrols. Funding holiday enforcement at a universitY
doesn't make sense when the students are home.
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Maf;i!sfield ....
waotp,ioput·
QP pOltC~U/16
. . .. 13¥:MIKES4YINO i ' .

.. .... ~~~~~!fl~ ~lliff.V{riter .
. ' MJ\NSFPiCD ~As Jiarl of an
9:P1??ing ~1¥dy,: to, ~xar,nitle-' option~
.f(Wrpoli~,:stivicesl-the" to\Vll is'
S~~~tly.:~¥.~JQng-'biput from. resil
dents; .. ... ..:.. ' •
. The tqvffi "lh~_ff posted an onlin~:'
study on' its web' ~sit.e· and con­
s~lti!iits ·fqitl!e·slliM)lave·•.!;eell
nieetjllg i;j"ith:'i6v!h .ojfid,jj; ,. ,mrl
~es~de~ts -in focus -groups-,t~r:tl~
"ab.9Pt .t.he ~pwn's:PQlicl} ,services>-' ,i

ThetoWn, li6ganworfugWitJi
Management., :partners' and-:. the

~~!\~J.!~if'!~)t~ .
said ill late September theslndy;
which wiIl,cost $68,500, will like,
lY·..~~;Afbll!!W/~ltjl¢~~jl·(ibiyn
,.Qtfl~lallf hppy,':~O.~llltaiit~::ciu'l, f ui~
iSh itbefor~ the e~'d' ofWs 'fiscal
ye~., :. :;. i;··'~·',. ". I '

The snrvey .. asks,.J1iembers of
th~Pllblic a series of <inestiomi
~~ont l\1lY pastin!~ractio!lsWitlj
Ml\1lsfield residejlttroope,stheiI
bigge~!PllblicsilfetYcOllcerbs';:;,j
the options tliey want the town td
explore. '.;,.'
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Mayor :Elizabeth. "Betsy';
p'at~rson:i?rid .th6 town is' ~urrently'
loofug at four Qpti~ns, iricl~dillg
fuepossibility of J1iairttainillg its
current"resident. troopef.'s \)ffice. "
'!he to\\'Ji ,is' ~deI" jfujsdictjOri
of the ~ti;t~'polic"a, Troop<;:
iri Tollalldand 'Mansfield has its

",.': _'_,: : .. :.:', "··'.l .' ..... -',""', ,.

,QV{ii,',?erge,an4. ,seye~ _re~ide.*t stat~
lr09pefs!lJ1d fOl'fpiirt-tiW,e oifi-.
cer:d'o. police the"town: . , ..
", AmongQth.er.opti(m~),the ,sUrvey
asi<s/R~i~enls, .. if. ,tli':}':.vi";'l .·thci
town"w "mcrease -the 'number of
,es,i~~1?~!;r?W,~i~~iVi!i)is[i'M ...•...
...··Th".towncoilld.alsp.seekto ex-

I~~~
:, -:,._ 'offier,'·tbPPQps,:r.m~1~~~1: $e:

10'. ~l~:::~i~~i~
).'~t ,)e~!I!§~js1li\,tloWIl .

~.f~~4l~~~~t~~~~~·~~~~,:
is',:'n9f/~~sUt~, \Wh~t;':th~~rqOIl~U)tants

.1i~:~~
fpr '.' imp1eril"ntirig .any.· changes
'y{O~l( d~pen{r9n the recoInmen~
datipni, .but a4dqqresjdents .will
htiv~" "qllite 'a ~.it 'Of.inp~t" on 'any
potential decisions. "', " .

.The: survey is· currently .avai(­
able·.at,;;ww.s<irvey(1ioi1kiiy.i:oinlsl
MansjieidPoli,eSurvey.The toWn
has' "also poi;tedalin'k on p~ web·
site; w.ww.if1im~fie~¢Ct.gov.
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Storrs Center project:
Zoning changes
needed for plan

By MIKE SAVINO 11IIb are seeking to increase height-limits for
Chronicle Staff Writer buildings from 60 feet to 85 feet.

MANSFIELD - With the Mansfield The applications also seek a change in
Downtown Partnership LLC seeking zoning language that limits residential
changes in zoning restrictions for the usage to no more than 50 percent of the
Storrs Center project, the planning and buildings const;ructed.
zoning commission will hold a public The Storrs Center project is a $220
hearing next month. million development that would be a

The public hearing will be during the mix of r,esidential developments, retail
PZC meeting Dec. 6, which will start at shops and commercial buildings.
7 p.m. in the Audrey P. Beck Municipal Cynthia van Zebu, executive director
Office Building on Route 275. ofthe Mansfield Downtown Partnership,

LeylandAlliance LLC, the' devel- said the request comes as plans for the
oper, . and the Mansfield Downtown first phase of the' project have changed.
PartnerShip, a nonprofit organization LeylandAlliance and the Downtown
overseeing the project, are asking the Partnership are seeking to incorporate
PZC to amend some zoning requ,ire- a building - referred to as Dog Lane
ments for the Storrs Center area. 1 and originally intended for the reloca-

Thomas Cody, an attorney repre- tioD of existing tenants - into the exist­
senting the LeylandAlliance and the ing plans for Phase IA.
Downtown Partnership, said in ~n appli- Van Zelm said existing tenants will
cation to the town that the two parties (Zoning Changes, Page 4)

Zoning changes needed for plan I
(Continued from Page 1) The plans for Phase IA are still.

now relocate to constructed build- in development, but van. Zeltp.
ings as the project progresses and· said it ~ppears ID:0re than 5? per- .
plans now call for the Dog Lane cent ofthe space mtendedfor Dog
I building to be c?fl1hined with La'.'e I :could now be used for
other buildings. resldf;:ntial use... I

She said that building will fol- The partnership wlll also need
low design guidelilles created for appr?vals for Its de~l&J: bas,ed ~n
the Storrs Center area 'but town parking, efforts, to '~Ie mto pu~hc
Zoning ·.Agent Curt Hi,rsch said ut~lities and 'o~her aspects, whIch
the guidelines were drafted after Will come from both the PZO and
the PZC approved some zoning to~ Planmng Drrector Gregory i
amendments in 2006 that were Padlck. !
intended to address the first phase ,Padick told the ;'ZC Monday
of the project night t~~ PrOject IS movrng qUite

Aniong the restrictions in the rapidly, but some of the perrmts
2006 amendments was a height could not be a?proved for the
limit of 65 feet, but the design current plans Without the zonmg
guidelines created later ~Uow for amendments.
huildings as tilll as 85 feet. . Hi,sch said the changes Would

Van Zelm said the request. is to be for areas zQJ;led ,as P,lanried
"make (restrictions) consistent." . Busines~. 2,,' a ,.Q~sti.ncti?D: .t,hat

The Z006 zoning amendments applies only to the area int~nded
also allow for no more than 50 for theStofrsdowntoWn proiect

. percent of the space for, resiqeh- and the:,.'twv:_q$eJ;."plazas.·actoss .­
tial usage, but van Zelm said from E.Q. ·Smith High School..
those amendments were written The- request comes as project
when Dog .Lane 1 was intended to officials hope to break ground
be a '10tallydifferent building." next spring.
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