NOTE: The Council will hold a
ceremonial presentation in honor
of President’s Day at 7:15pm in
advance of the regular meeting.
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SPECIAL MEETING —~ MANSFIELD TOWN COUNCIL
January 24, 2011

DRAFT

Mayor Elizabeth Paterson called the special meeting of the Mansfield Town Council to
order at 6:00 p.m. in the Council Chambers of the Audrey P. Beck Building.

113

ROLL CALL
Present. Keane, Kochenburger, Lindsey, Moran, Paterson, Paulhus, Ryan,
Schaefer

WORK SESSION

School Building Project :

Town Manager Matt Hart reported the School Building Commitiee met recently to
discuss possibie reductions to Option E. School Administrators have met with
Rick Lawrence of Lawrence Associates fo review possible changes to the original
proposal. The identified changes will decrease the overall footprints in the new
schools by 4,599 square feet without compromising the needs of students
{(Handout attached). The Middle School proposed changes to the office area will
not be included and all 4 new classrooms will be science rooms with updated
equipment. The other Middle School components will remain as proposed.

Director of Finance Cherie Trahan compared the cost of the new Option E2
including the purchase of land with the existing Option E (Handout attached).
Construction savings would be approximately four million dollars.

Council members discussed the timing of the proposed debt, the current debt
and budget situation, the location of the two potential schools, the distribution of
students in Town, potential job opportunities, and the deadline for a decision to
be made by Council.

By consensus the Council agreed that a workshop to discuss the pros and cons
of each project would be scheduled.

Chair of the Board of Education Mark I.aPlaca invited members to join the Board

- as they conduct fours of eac_h of the schools prior to their budget meetings.

OPPORTUNITY FOR PUBLIC COMMENT

Stacy Geist, Oak Drive, expressed some concerns with possible plans to place
the second school at the Goodwin School site including the fact that the majority
of students live in the southern section of the Town, the Goodwin site would
require the purchase of additional land and the Goodwin School has a larger
fluctuation in student population.

ADJOURNMENT
Ms. Moran moved and Mr. Paulhus seconded to adjourn the meeting at 7:05 p.m.
Motion passed unanimously.

Elizabeth Paterson, Mayor Mary Stanton, Town Clerk

Janunary 24, 2011



72 Timber Drive
Storrs-Mansfield, CT 06268

Mansfield Town Council
Audrey P. Beck Building
South Eagleville Road ~
Storrs-Mansfield, CT 06268

January 24, 2011
Dear Town Council Members:

Our town is at a crossroads. After months of research, the Board of Education has presented the
Town Council with the recommendation to replace our three aging elementary schools, with two
more modern educational facilities in the north and south sections of town. This recommendation
Jepresents a compromise between ope large school, which would provide “economies of scale”,
and the need to provide more accessible learning communities to our children. While the Town
Council has beard from some who prefer the large school option, it is important to remember that
this preference has more to do with lower taxes than it does with providing the best educational
setting for our children. In addition, the move to one large school, would be irrevocable, unlike
the two school recommendation, which provides cost savings and options for flexibility.

A review of the literature on optimum school size shows that the ideal elementary school is no
larger than 300-400 students, the projected size of the student populations for the two building
option. This size creates a learning community where students connect with one another and their
teachers, while still allowing the flexibility to offer a variety of services. This conpection results
in greater academic achievement and more participation in all of a school’s offerings.
Interestingly, cost savings can also be realized when long-term performance and graduation rates
are taken into account. Furthermore, some research shows that money spent on educational
systems is repaid by higher property values. At a previous meeting, speakers commented that kids
would be “just fine” in a larger school, but this is not the point. Many of those present at
meetings have been the parents of older children and young adults who thrived in the three
community schools available as these learners grew up. Mausfield has always prided itself on
providing an excellent education to our children and both research and our own personal
experience show that a system with smaller schools can continue to provide that opportunity.

As you work to make your decisions, 1 hope that members of the Town Council will look at the
educational basis for the Board of Education’s recommendations. A decision made solely for
financial reasons will be detrimental to our town, its citizens, and our children - the future of our
community. '

Thank you for the opportunity to share my concerns.

Shcerely, \

Jeanneite Picard
Mansfield Resident
Reading Consultant




PROPOSED Capacity i
No Sg.Ft Eachl Total Net Area {Students) iComments
2 1200 2400 1} 80)Hali-day sessions
2 50 * ) *Area in building otal
4 1200 4,800 ] 601Full-day sessions
4 50 * *Area in bullding tolal
o 0 - 0
14 9006 12,600 294
: 414|Total Students Capacity
384 Full-Time Equivaients
4 900 500
1 110 310
3 Bbag 400
b} 300 300
1 400 elg]
h 200 200
1 800 200
% 2,300 3,300
1 150 150
1 100 100 Not part of Gym
Cafeteria, Auditornium
1 2660 2850 177 |Seats capacity
1 1500 1,500
1 500 500
379 }Seats capacily
. 1 800 80O .
stramd;a Ceﬁtar e .
_____ Main Room. 1 2000 2,000
... Reading Center " 1 350 350
A S\‘(‘)@ge [ 1 100 100 i
Q@gpj;ggge_w e 0 400 . *Area In building iotal
1 800 800
-2 400 8O0
1 400 400
1 15 115
1 235 235
1 500 500
] 250 250
i 160 160
1 100 20
1 350 350
1 100 100
1 50 50
] 75 75
jﬁ_Workroom ] g ] -
Teachers' Lounge . _H 3 400 400
Toliels 2 100 * *Area in building lotal
IEaE?{‘EE.Pf.?B.tWWP,EHE?m - i 300 200
Storage . 1 200 200

BULDING TOTAL AREA

1%

Subtotat of spaces listed above - 40,295 Net Sq.Ft.
Circitation, ioflets, custodians, mech,, walls, etc. 16,118 20%
TOTAL BULDING AREA 56,413 Gross Su.Ft. 100%
State Standard Space Specs
Projected Enrollment; 351 - 750
Grades PK-4: 120 sq. . per student
350 stusdents X 120 = 44,640 Net Sg. Ft.

Using an assumed netto-gross sq. t. factor of appmmma’(e}y 5%, the maximum eligible for State reimbursement
Is estimated to be 46,872 gross sq. fi. .

ver



Mansfietd School Building Committee
January 24, 2011

The greenhouse was actually increased in size from 350 to 400
Sq. ﬁ- . . . .

~World Language was reduced from 400 {o 300 sq. ft.

Enrichment was increased from 660 to 800 sq. ft.

Title 1 Resource was increased from 300 to 400 sq. ft.

Nurses Office was reduced from 150 to 100 sq. ft.

Gymnasium sizes at existing schools: DG 1,642 sq. ft.; SE 1,739
sq. ft.; AV 1,815 sq. ft. :

Cafeteria sizes at existing schools: DG 1,848 sq. ft.; SE 2,026 sq.
ft.; AV1,713sq. ft. ~




AS REVISED - 1/24/2011
Mansfield School Building Project
20 Year Cost Projection

Descriplion : : Year 1 Year2 Yeal 3 Year 4 Year § Year & Year7 Year 8 Year 9 Year 10 Year 11
OPTION A {estimates as of 8/27/10) - CASH BASIS (noeseall @ oo
Total Project Construction Cost 20,831,000
Estimated NET Construction Cost 13,27%,370
Estimated Reimbursemnent Rate 36.3%.
Estimated Annual Costs: -
Met Capital improvements $30,000 1,113,000 1,331,400 1,160,280 1,084,650 530,875 530675 530,875 530,575 530,675 530,675
Salary & Benefit Savings
Maintenance Cost Savings (28,000} {28,000} {28,000} {28,000% {28,000 (28,000} {28,000} {28,000) {28,000 (28,000}
Mainténance of Abandoned Buildings
Nst Esfirnated AnnuaiCosis 530000 4,085,000 1,303,400 1,132,250 1,056,850 -502,675. 502,675 502,875 302,875 502,875 502,875
Mill Rate Equivalent 132 5,52 0.52 0.52 0,52 0.52 0.52
Brojectad MiliRate - 26:83. 26.23 2823 28.23 26.23 26.25 26,23
FrojectedMilkRate: 7. AGETY - . - - -
‘Projecied Y:lncre: 4:83%: - S[2:22%)
Taxes:on:Median:Hom 5 B4 4415 4418 4.418 4,418 4:.448 4,416
Increaselecreasefrom:Bricr.Yeéar. 19 (96T ] - - - - -
OPTION A (estimates as of 8127/10) - BOND IN YR 1 & YR 6 (3% escal)
Total Project Construction Cost 20,831,000
Estimated NET Construction Cost 13,278,370
Estimaied Reimbursement Rate - 38.3%
Estimated Annual Costs; :
Debt Service Payments 136,250 862,600 543,000 623,600 604,060 764,500 1,585,000 1,635,500 1,485,000 1,436,500 1,387 000
| Saiary & Benefit Savings
Maintenance Cost Savings {28,000) (28,000) (28,000} {28,000) (28,000) {28,000} {28,000 {28,000) {28,000 {28,000}
Maintenance of Abandened Buildings
Net Estimated Annuai Costs 138,250 634,500 515,000 585,500 578,000 766,600 1,857,00¢ 1,607, 50G 1,458,000 1,408,500 4 359,000
Mill Rate Equivalent 0.14 . 0.85 0.63 0.64 C.59 0.78 1.81 1.568 1.50 1.45 1.40
Projested Mill Rate 25.85 26.38 26,34 28.32 28.30 28,80 27,32 271.27 27.21 27.36 2711
Proiected Mill Rate Change {From Pr Yt} 0,44 Q.81 {0.02) {0.02} {0.02} 0.20 0.82 {0.08) (0.08} {0.05) (C.05)
Projected % increase in Mill Rate (From Pr.Yr,) - 0.55% 2,00% (0.08%) {0.08%) (Q.08%) 0.76% 3.47% {0.20%) {0; 20%) {0.20%) {0.20%}
Taxes on Median Home Ag d at $168,350 3,352 3,438 4,435 3,432 4,428 4451 4,599 4,530 4,582 4,573 4,584
increase/Decrease from Prior Year 24 37 {3 {3} {(3) 33 137 {93 9 193 (4
OPTION D (ONE NEW ELEMENTARY SCHOOL)
Total Project Construction Cost 48,039,000
Estimated NET Construction Gost 18,067,000
Estmated Reimbursement Rage 80.3%
Estimated Annuai Costs: -
Debt Service Payments 488,625 1,977,250 1,927,250 1,877,26G 1,827,256 1,777,250 1,727,250 1,677,250 1,627 280 1,577,250 1,527,250
Sziary & Benefit Savings {624,000) {624,000) (824,000) . (524,000) (624,000} (624,000} (624,000} (624,000} {824,000)  (624,000)
Mainienance Cost Savings (351,480) (351,460 (351,480} {354,4800 {351,460) {351,460) (351,480) (351,480} {351,460) (351,480
Mainienance of Abandoned Buiidings 30,000 30,000 30,000 30,000 30,000 30,000 30,000 30,000
Net Estimated Annual Costa A88 625 1,001,780 851,780 931,760 881,780 831,780 781,780 731,790 - 681,790 531,780 581,700
Mill Rate Equivalent - 0.50 1.03 0.98 0.96 0.91 0.88 0.81 0.78 6.70 0.85 0,60
Projected Mill-Rate. 26.21 26.74 20.69 26,67 26.62, 28.57 26,52 28.47 26.41 26.38 26,31
Projecled:Mii-Rate Change (Fram PrYr) (.50 0,53 (0,08} (0,02 {0.65) -{0.05) {0.05) (0.05) {8.05) (0,08} (0.05)
Projected % Increase in.Mill Rate(From Pr. Yr.)- 1.96% 2,06% (0.20%) C.08% {0:20%) {0.20%) (0:20%) (0.20%) (6.20%} {G.20%) {0.20%)
Faxes-on-Median Home-Assessed at'$168,350 4413 4,502 4,484 4,430 4481 4,473 -Ai464 4,455 4,447 4,438 4,429
Inerease/Dacrease fom Prier Year 85 89 (s} {3} {8) {8} {8) (8} {6} 5] 181

Prepared by Finange: 1/24/2641



AS REVISED - 1/24/2011
-Mansfleld School Building Project

20 Year Cost Projection
Cummalative Ending Wil Rate
Dascription Year 12 Year 13 Year 14 Year 15 Year 16 Year 17 Year 18 Year 19 Year 20 Total te Current Mill Rate
OPTION A'festimates as of 8/27/10} - CASH BASIS inc
Total Project Construction Cost
Estimated NET Construction Cost
Estimated Reimbursement Rate
Estimated Annual Costs:
Net Capital Improvements 53¢.875 530,675 530,675 530,878 530,675 530,675 530,675 630,875 530,820 13,279,370
Satary & Benefit Savings -
Maintenance Cost Savings {28,000 {28,000) {28,000) (28,000) - (28,000) (28,000) (28,000) (28,000) (28,000) {552,000
Maintenance of Abandoned Buildings ’ .
Net Estimated AnnuatCosia. 807,675 502,676 502,828 502,875 502,675- 502,875 502,876 502,876 £02,620 _A2741,370
Mill Rate Eguivalent 0 52 0.52 0.52 (.52 0.52 (.52 0.52 0.52 0.52 13.15 -
- Projected Mill:Rate- 2623 . - 2893 D623 2523 28.28: 28,28 2823 26,23 268231 - 26,23
S - - = ~ — g - . . N - - 0,52
4,416 =4:416, Fiey - A4 4448 BA16 4187 4418 44564
- G - o - - - - 0
OPTION A (estimadtes as of 9/2710)-BOND INYR 1 &
Total Proiect Construction Cost
Estimated NET Construction Cost
Estimated Reimbursement Rate
Estimated Annual Costs:
Dabt Service Payments 1,337,500 1,288,000 1,238,500 1,178,000 750,000 720,000 690,000 660,000 630,000 19,386,750
Saiary & Benefit Savings ' -
Maintenance Cost Savings {28,000 {28,000} (28,600) (28,000) (28,000) (28,000} (28,000) (28,000) (28,0003 {532,000)
i Maintenance of Abandoned Buildings -
Estimated Annual Costs 1,309,506 1,260,006 1,210,560 - 1,151,000 722,000 692,060 862,000 632,00C 502,000 18,854,750
Ml Rate Equivalent 1.35 1.30 1.25 1.18 .75 0.71% 0.68 0.65 0.62 18,48 x
Projected Mill Rate 27.06 27.01 26.96 26.90 28.48 26.42 28.39 26,38 28331 . 28,33
Projected Miil Rate Change (From Pryn {0.05) {0.08} (0.05} (0.06} (C.44) (0.03} (0,03) (0.03) {0.03) 0.62
Projected % increase in Mili Rate {From Pr. YI.) {0.20%) {0.20%) (0.20%) (3.24%) {1.72%) (C,12%} (0,12%) (0.12%) {0,12%) 2.42%
Taxes on Median Home Assessed at $188 350 4,556 4,647 4,539 4,528 4,454 4,448 4,443 4,438 4,433
Increase/Decrease from Prior Year {9 % (9} (10) {75) {5} 3] {5} (5
OPTION D (ONE NEW ELEMENTARY SCHOOL)
Total Project Construction Cost
Estimated NET Constfruction Cost
Estimated Reimbursement Rale
Estimated Annual Costs:
Debt Service Payments 1,477,250 1,427,250 1,377,250 1,372,250 1,375,000 1,320,000 1,285000 1,240,000 1,155,000 29,990,425
Satary & Benefit Savings (624,000) (624,000)  (624,000)  (524,000) (524,000}  (624,000)  (824,000)  (B24,000)  (524,000) {11,856,000)
Maintenance Cost Savings (351,460) (351,4800  {351,480) {351,460) (351,460 {351,460) {351,480) {351.480)  (351,450) {8,677,740)
Maintenance of Abandoned Buildings 30,000 30,000 30,600 36,000 30,000 30000 30,0600 30,000 30,000 510,060
Net Estinated Annual Costs 631,790 481,790 431,780 426,790 426,540 374,540 318,540 264,540 209,540 14,566,288
Mill Rate Equivalent 0.55 0.50 0.45 G.44 0.44 .38 (.33 0.27 0.22 12.35 .
Projectad Mil.Rate 25.26 2827 26,16 26.18 26,16 26.10 268.04 25.08 25.83 25.83
Projected Mili Rate.Change:(From Pt ¥n {0:05). (0:05) {0:DR). {8.01) 0.00 {0:08) {0.08) ¢0.06) (0.06} (0,22
Projected % Increase in-Mill- Rate.(From-Pr..¥r.) {0.20%) {0.20%). {0.20%). (0.02%) 2:01% {0:22%) {0,22%) (0:22%) (0.22%) 0.84%
Taxes on Median-Home Ass: d-at:$168,359 4421 412 4403 4,402 4,403 4,393 4,384 4374 4,365
increase/Decrease from Prior Year {8} {8y {8) {1 [ {10) {10} [E10)] {16}

Prepared by Finance: 1724120114




Mansfield School Building Project
26 Year Cost Projection

Description Year 2 Year 3 Year 4 Yeal 5 Yeaar § Year 7 Year 8 Year ¢ Year i0 Year 11
OPTIONE{TWONEW-ELEMENTARY:SCHOOLS ) = C
Total Project Construction Cost 59,583,000
Estimated NET Construction Cost 26,801,000
Estimated Reimbursement Rate 54.9%
Estimated Annuai Cosis:
Debt Service Payments 689,375 2,803,750 2,732,500 2,661,260 2,690,000 2,518,750 2,447 500 2,378,250 2.305,000 2,233,750 2,162,500
Salary & Benefi; Savings . (579,000) {579,000) {579,000} (579,000} (578,000) {5679,600) (578,000) (579,000) (579,000} {57%,000)
Maintenance Cost Savings {242,880) {242,860) {242 880) (242,860} (242 860% (242,880) (242,880) (242,860} (242,860) (242,860)
Maintenance of Abandoned Buildings

15,000 15,000 15.000 15,000 15,000 15,000 15,000 15,000
78314408 -840 5405 LE60:A00. . Fa4a8HMAGT L APBIBR0 - :
1.84 169

30:640

‘NetiEstim ated-Annial.Costs
il Rate Eg___valent

ORTION B TONE W ELEMISCHOOLS SOAKEDIGACKNEREIONS:

Total Project Construction Cost 5,976,390

Estimated NET Construction Cost 23 475,888

Estimated Ralmhbursement Rate 58.1%

Estimated Annual Cosis:
Dabt Service Paymenis . 601,575 2,468,150 2,404,500 2,341,850 2,278,400 2,215,180 2,151,800 2,088,650 2,025,40C 1,862,150 1,898 900
Salary & Benefit Savings (679,000) {576,000 (874,000) .- {57S,000) (579,000 (579,000) (579,060) {679,000} {879,000) (579,000)

| Maintenance Cost Savings (242,860) (242,860) (242 880) {242,860) - (242,860) {242,860) {242,880) {242,860) (242,364} {242,860)

Mamtenam:e of Abandcned Buiidings

TAMS IMPROVEMENTS ONLY {Option E costs)

Total Project Construction Cost 12,841,297

Estimated NET Construction Cost 5,701,225

Estimated Reimbursement Rate 54.9%

Estimated Annuat Costs: )
Dabt Service Payments ) 146,125 597,250 582,000 588,750 551,500 536,250 521,000 505,750 490,500 475,250 465,000

Nat Esﬁmted Annual Costs 148,125 597,250 582,000 566,750 551,500 538 250 521,000 508,750 490,500 475,250 465,000
Al Rate Equivalent 0.15 0.62 0.60 0.58 0.57 0,86 0,54 0.52 0.51 0,48 (.48
Projecied Mill Rate 25.86 26.33 26.34 26.29 25.28 26.28 26,25 26.23 8.22 26,20 26.19
Projecied Mili Rate Change (From PrYn §.45 0.47 (0.02) (6.02) {0.02) (0.02} (0.02} {0.02) {0.02) (0.02) {0.01)
Projecied % Incraass in Mill Rate (From br. Yr.) 0,599, 1.81% (0,089 15.06%) {0,089 (G.085Y " 16.08%1 (0.06%) [0.06%) 10.98%%) {6.04%)
Taxes on Median Home Assessed 2t $168,350 4,384 4,432 4,429 4,427 4,424 4,421 ° 4,419 4,416 4,443 4,41% 4,409
increase/fecrease from Brior Year Z5 78 3) {3 {3 {3} {3} {3) 3} {3} (2}

Option A does not include the replacement of the relocatable classrooms at Southeast {$500,000) and MMS {$400,000)
Qption D does not include the refurbishment of the abandoned bulldings.
Ogtion [ does inciude the demetition of Southeast Scheol
Option E does not include any fand acquistion cosis.
Option E2 is a scaled back version of Option E. The land acq. At Gaodwin of $456,000 is the cost NET of any iand sold off.
MMS improverments are included in all options above,
10/1/200¢ Grand List = § 969,090,891
201011 MillRate = § 2571
Current Median Home Assessed Value= $ 168,350 Prepared by Finance;1/24/2011
Current Taxes on Median Home = 3% 4,328



" Mansfleld Sehool Building Project
20 Year Cost Projection

) : Cummulative Ending Mill Rate
Description Year 12 Year 13 Year 14 Year 15 Year 16 Year 17 Year 18 Year 19 Year 20 Total to Current Mili Rate
OPTION:E(TWO:NEW.ELEMENTARY SCHOOQIS
Total Project Construction Cost
Estimated NET Construction Cost |
Estimated Reimbursement Rate
Estimated Annual Costs: !
Debt Service Payments 2,081,250 2,020,000 1,888,750 1,850,000 1,875,000 1,800,000 1,725,000 1,850,000 1,575,000 42,205,625
Salary & Benefit Savings {579,600} {579,000} (579,000 (579,000} (579,000) (579,000} (579,000} (579,000) (579,000 {11,001,000)
Maintenance Cost Savings {242,880} (242 880) (242 860} (242 860} (242 860) (242 860} (242 86O} (242 860} (242,860) (4,614,340}
Maiste_q_a_nce of Abandened Bulldings 255,000

P5845,266

2r.70

To%al Pro;eci Constructlen Cost
Estimated NET Construction Gost
Estimated Reimbursement Rate

Estimated Annual Costs:
Debt Service Payments -
Salary & Benefit Savings 7
Maintenance Cost Savings
Mamteﬁance of Abandoned Buildings

MMS IMPROVEMENTS ONLY (Option £ costs}

Total Project Construction Cost:
Estimated NET Construction Cost
Estimated Reimbursement Rate

Estimated Annual Costs;

1,835,850
(679,000)
{242,860

‘§5 0o

1,772,400
(579,000}
(242,880}

15000

1,708,150
{579,000}
{242,880)

15 £00

1,648,900
{579,000)
{242,860)

15,000

1,587,500
(578,000)
(242,860}

1‘.5 OUG

1,524,000
{579,000
(242,860)

15,000

1,460,500
{579,000}
{242,860)

15,000

1,397,000
(579,000)
{242,860}

1 5,030

1,333,500 36,705,425
(579.000) (41,004,000)
(242,850 {4,614,340)

15,000 255,000

Rt S OB P

L0

MA%ME@%@M%R

Debt Service Payments 449 500 434,000 418,500 403,000 387,500 372,000 355,500 341,000 325,500 8,924,875

Net Estimated Annual Costs 449,500 434 000 418,500 403,600 387,500 372,000 356,500 341,000 325,500 8,924,875
Mill Rate Egulivalent 0.48 .45 0.43 0.42 0.40 (.38 0.37 0.35 0,34 9,21
Projected Mill Rate 26.17 28.18 26.14 26.13 28.11 28.08 25.08 28.08 26.05 26.05
Projected Mill Rate Change (From Pr Yr) (0.02) . (0.02) {0.02) {0.02) (G.G23 {0,02) {0.02) 0,02 {0.02} 0.34.
Prolacted % Incredse in Mil Rate (Fram Py, Yr.) (5.06%} (0.06%) {0.06%) (0,08%) (0.08%) {0.06%) {0.08%} (D.08% ! {0.06%} 1.31%
Taxes on Median Home Assessed at $468,350 4,406 4,404 4,404 4,398 4,356 4,393 4,390 4,338 4,388
thcrease/Decrease from Prior Year {3} {3) {3} {3} {3} {3 {3} {3) )

Option A does not include the replacement of the relocat:
Cption D does not include the refurbishment of the abanc
Option D does include the demoiition of Southeast Schae
Ogption E does not include any land acquistion costs,

Option E2 is a scaled back version of Option E. The lanc
MMS improvements are included in all options above.
101/2008 Grand List

2010/41 Mill Rate
Current Madian Home Assessed Value =
Current Taxes on Median Home =

Prepared by Finance:1/24/2011




REGULAR MEETING — MANSFIELD TOWN COUNCIL
January 24, 2011

DRAFT
Mayor Elizabeth Paterson called the regular meeting of the Mansfield Town Council to
order at 7:30 p.m. in the Council Chambers of the Audrey P. Beck Building.

. ROLL CALL
Present: Keane, Kochenburger, Lindsey, Moran, Paterson, Paulhus, Ryan,
Schaefer

Mayor Paterson asked for a moment of silence in honor of and in celebration of
the life of Tim Quinn who recently passed away. The Mayor noted that the Town
has lost a great community person and that Mr. Quinn worked for over 50 years
to make Mansfield a better place {o live.

L. APPROVAL OF MINUTES
‘Mr. Paulhus moved and Ms. Moran seconded to approve the minutes of the
January 4, 2011 Special meeting as presented. The motion passed
unanimously. Mr. Paulhus moved and Mr. Ryan seconded o approve the
minutes of the January 10, 2011 meeting. Motion passed unanimously.

Mr. Ryan moved and Ms. Moran seconded to move tem 3, Appointment of
Counclt Member, as the next item of business. Motion passed unanimously.
Mr. Ryan moved and Mr, Schaefer seconded, effective January 24, 2011, to
appoint Paul Shapiro to serve as a member of the Town Councll, to fill the
vacancy created by Gregory Haddad’s resignation from the Councit for the term
ending November 14, 2011.

Motion passed unanimously.

Mr. Shapiro was sworn in as a member of the Town Council by the Town Clerk
and was welcomed by the Councilors and staff.

L OPPORTUNITY FOR PUBLIC TO ADDRESS THE COUNCIL
Betty Wassmundt, Old Turnpike Road, expressed her concern with the action
faken by the Council regarding the terms of appointment to the Ethics Board and
contended the Council does not have the right to take any action other than three
year appointments.

Ric Hossack, Middle Turnpike, questioned the agreement made with EDR and
asked if the tax abatement provided was a way to avoid a referendum on the
issue.

Mike Sikoski, Wildwood Road, provided an email sent o Council members
(attached) and expressed his concern that many decisions are predetermined by
the majority of the Council. He suggested the second opporiunity for public
comment and Town Council office hours be reinstated.

David Freudmann, Eastwood Road, took issue with comments presented at the
last Council meeting regarding civil discourse.
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Howard Raphaelson, Timber Drive, noted that many times the efforts of citizens,
like those of Tim Quinn, are not recognized and thanked the Councilors for all
their efforts and dedicated service. Mr. Raphaelson has spoken to many citizens
who do not feel the need to express their opinions regarding the operation of
Town government because they are happy with the way the Town is being
managed. '

V. REPORT OF TOWN MANAGER
Report atiached.
Town Manager Matt Hart welcomed Councilor Shapire. Mr. Hart alsc announced
the retirement plans of Director of Planning Greg Padick.
Mr. Hart reported that the issues with the septic system at Jensen’s still exists, it
was the issue with the water that has been addressed.

V. REPORTS AND COMMENTS OF COQUNCIL MEMBERS
Mayor Paterson announced that Ms. Moran will chair the Personnel Committee
and Mr. Shapiro will chair the Committee on Committees. The Mayor requested
the Republican members of the Council let her know if they have any suggested
changes for their assignments.

Ms. Moran announced the letter presented at the last meeting regarding public
discourse has been amended and sent to the Chronicle as a personal letter.

Vi. OLD BUSINESS

1. Status Report on Assisted/Independent Living Project

Councilor Shapiro recused himself from the discussion as he is the Chairman of
the Board of New Samaritan, a company with similar business interest.

John Paul Venoit, Senior Vice President of Residential Services of Masonicare,
updated the Council on the proposed independent/assisted living project. The
main challenge yet to be addressed is a water source for the project. The
company has a meeting with UConn on February 4, 2011 to discuss the
possibility of a water connection. If that is not possible, Masonicare will look at
other locations in Town. Staff will attend the meeting on February 4™ and will
report back to the Council. :

2. Community Water and Wastewater Issues

Director of Public Works Lon Hultgren and Four Corners Water and Sewer
Advisory Committee Chair Gene Nesbit updated the Council on the preliminary
findings outlined in the draft Water Source Study prepared by Environmental
Partners. The site identified with the most potential is in the Eagleville Lake area.
The Committee requested the report be put on the Town’s website and
distributed to committees who might have an interest in the subject.

Town Manager Matt Hart has had initial conversations with the Town Manager in
Coventry regarding the possibility of a joint venture.

VI, NEW BUSINESS
3. Appointment of Council Member
See Above

4. Mee‘[ with State Legislators

Januvary 24, 2011
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State Representative Gregory Haddad outiined some of the significant economic
challenges facing the State, noting that more will be known after the Governor
unveils his budget on February 16™. Mr. Haddad has offered a number of bilis
this session concerning allocation of expenses in Regional School Districts,
space allocation and school construction reimbursement, and clarification of the
jurisdiction of special police forces within municipalities. Mr. Haddad has been
appointed to serve on the Appropriations Committee, the Commerce Committee
(Vice-Chair) and the Higher Education and Employment Advancement
Committee.

5. Appointment to Mansfield Downtown Partnership Board of Directors

Mr. Ryan moved and Mr. Schaefer seconded to appoint Deputy Mayor Antonia
Moran to the Board of Directors of the Mansfield Downtown Partnership, for a
term commencing on January 24, 2011 and expiring on June 30, 2012,

Motion passed unanimously.

8. Proposed Open Space Acquisition — Penner Property, White Oak
Drive/Jonathan Lane/Fieldstone Drive

Mr. Paulhus moved and Ms. Moran seconded, to schedule a public hearing for
7:30 PM at the Town Council's regular meeting on February 14, 2011, to solicit
pubic comment regarding the potential acquisition of the Penner property located
between White Oak Drive, Jonathan Lane and Fieldstone Drive. In addition, this
potential acquisition shall be referred to the Planning and Zoning Commission for
review pursuant to Section 8-24 of the Connecticut General Statues.

Motion passed unanimously.

7. Town Manager's Goals

Ms. Moran moved and Mr. Paulhus seconded, effective January 24, 2011, to
endorse the Town Manager’'s Goals and Objectives for FY 2010/11.

Council members agreed to review the timing of the Town Manager's evaluation
and his subsequent goals and objeclives statement.

Motion to approve the goals and obiectives as presented passed unanimously.

VII. DEPARTMENTAL AND COMMITTEE REPORTS
No comments

iX. REPORTS OF COUNCIL COMMITTEES
Chair of the Finance Committee Bill Ryan noted the Committee will be reviewing
the recently completed audit reports.

X. PETITIONS, REQUEST AND COMMUNICATIONS

8. J. Russell re: Town of Mansfield Website's Search Functions
9. Storrs Center Phases 1A and 1B Zoning Permit Application
10. Legal Notice: Comprehensive Annual Financial Reports

11. Governor Daniel P. Malioy inaugural Message

12. Regions as Partners: Recommendations to Governor-Elect Mailoy

January 24, 2011
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13.
14.

15.
16.
17.
18.
19.
- 20.
21.
22.
23.
24,
25.
26.

Mailoy/Wyman Transition Team: Final Report of the Policy Comimittee

Executive Summary: Report to the Connecticut General Assembly From the
SustiNet Health Partnership Board of Directors

Department of Children and Families re: Heart Gallery

Report of the Task Force to De-Escalate Spring Weekend

CCM in the News: Fighting to protect state aid to CT towns and cities
Chronicle “Letters to the Editor” — 01-05-11

Chronicle “Thumbs up for Storrs Center agreement” — 01-05-11
Chronicle “Letter to the Editor” — 01-07-11

Chronicle “Big crowds, big nuisance” — 01-11-11

Chronicle “EDR apologizes for filing error” — 01-12-11

Chronicle “Letter to the Editor” — 01-12-11

Chronicle “Letters to the Editor” — 01-14-11

Chronicle “Council elects new deputy mayor to replace Haddad” — 01-15-11

Chronicle "Hearing postponed; PZC will mull Storrs Center” - 01-17-11

Xi. FUTURE AGENDAS

No additional items noted.

Xl ADJOURNMENT

Members reviewed the options available to them fo discuss strategy or
negotiations with respect to collective bargaining.

Mr. Pauthus moved and Ms. Keane seconded a motion to adjourn.
Motion passed by all.

Elizabeth Paterson, Mayor Mary Stanton, Town Clerk

January 24, 2011
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Mike Sikoski

From: "Mike Sikoski" <msikoski@sprynet.com> .
To: "Elizabeth Wassmundt" <etwno1@sbcglobal.net>; "Ric Hossack" <rhoss1@juno.com>
Cc: "Ce: "Town Council™ <TownCouncil@mansfieldct. org>; " Matthew W. Hart™
: <Harimw@MANSFIELDCT.ORG>
Sent: Thursday, January 20, 2011 8:27 AM

Subject: Re: Re: Response from EDR

I understand this is the communication that has the Town Manager and the council
concerned about "uncivil discourse". Through the years a few of us residents have
taken to watching closely what the town does, going back to the early community center
days. We at that time addressed the self supportlng issues, we were rebuffed ,.-and the
undeniable factis that it is bailed out annually by the taxpayer.

Then there was the housing ordinance that was supposed to "clean up neighborhood
nuisances” we said it would cost taxpayers plenty and do nothing {o alleviate the
problems, the undeniable fact is it has done littie if nothing. Now the Downtown. You all
have not taken the time to discuss and address those of us that are concerned, you will
happily acknowledge those who wholeheartedly support the project though.

Betty's letter to you all addressed facts as we know them with our research, we
compare what your consultants say to you, what the developers say and published facts
we can find.

Although the wording seems a little harshly directed at certain individuals this is part of
the position you decided {o take, (very well compensated fown manager or politically
ambitious mayor).

We are all entitled to our opinions and concerns, do not use "UNCIVIL DISCOURSE" to
deflect the MSYES that are stated.
if you want things sugar coated get a donutl!

Below is a list of issues | have bfought up several times and since | am addressing you
ali now 1 will remind you of them

1) Personel us of Town vehicles ‘

2) Personal use of Town owned equipment

3) Personal use of fireholses as garages

4) The excessive use of fire apparatus as errand vehicles 1!
ALL THE ABOVE ARE ACTUAL TOWN POLICIES

5) The taxpayer support of the community center

B) The housing code ordinance for a community our size.
That's enough for now.

MIKE-

o Onglnai Message e —
From: "
To: ! i
Sent: Thursday January 08, 2011 11 58 PM S

Subject: Fw: Re: Response from EDR -

1/24/2011
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~-- On Thu, 1/6/11, Elizabeth Wassmundt < . 7. o0 o0 L0 0> wrote:

From: Elizabeth Wassmundt<- - . ..~ >

Subject: Re: Response from EDR

To: "Matthew W. Hart" < .-+ -~ . 0. o>

Cc: "Town Councﬂ" < oo s >, "Matthew W, Hart”
< o>

Date Thursday, January 6 2011 11:54 PM

My computer doesn't want to open this PDF but I don't need to read it. Mr. Trubiano
needs to address the Securities & Exchange Commission - not the Council.

‘What will we hear from him on Monday? "It is my intention..." If so, then put it into
the contract. Your Agreement is filled with non-legally binding statements: "I'll talk to
you and you'll talk to me..." What's binding is the commitment you are making for the
people of this town.

From what | see of Council only two members have read your Agreement; the rest are
Betsy's lemmings and will do what they are told. They did it with the Community
Center - no one read the deed they accepted. Astute business people went to council at
that time to explain that this building could not possibly support itself. But, it was a
"feel good" project so youdid it.

People have come to Council about this Agreement and given good reasons Why this ig

a bad Agreement. No one listens to rational arguments; you all listen to the
cheerleaders who give no rational reasons to accept this Agreement. People other than
myself have asked just to allow for more discussion before authorizing signature.

You are all Hars or incompetents. I suspect incompetence on the part of many and I
include you, Matt. Though I think you are devious as well and would lie to cover
yourself and your town staff supporters. I watched the charade as you all covered the
cost of the Community Center. What is really pathetic is that I think you all come to
believe your lies.

You all hide behind the "capable consultants" you hire. No one on town staff or
council need accept any responsibility for this Agreement because you have the
consultants reports. I would bet that the bulk of you don't read the reports and that you
wouldn't understand them, if you did. David Freudman showed the errors and
problems with the Parking Study. Did you listen?

Well, you'll all get your photos taken with "the shovel in the ground”. Can you really
continue telling people that you are building a Downtown. s there any decency
amongst you? You have allowed Tom Callahan to wrap you all, except for two
council members, right around his little finger. He got just what Uconn needs and the
people of Mansfield are on the hook for the cost. You're not even getting tax money.

And you're going to do just what you have done with the Community Center. The
town taxpayer chumps have to pay full price while you give away membership to out

~14~
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of towners.

A town taxpayer chump will pay full price if he needs a building permit but your
developers get a bargain and they won't even pay taxes. I say: Heck of a job Matty &
Betsy.

And, are these taxpayer chumps getting a downtown? They're not even getting a Town
Green of any substance and the developer has all the rights to it. Great job, Matt.

--- On Thu, 1/6/11, Matthew W. Hart <Hartmw@MANSFIELDCT.ORG> wrote:

From: Matthew W. Hart <Hartmw@MANSFIELDCT.ORG>

Subject: Response from EDR .

To: etwnol@sbeglobal.net

Cc: "Town Council” <TownCouncik@mansficldet. org> "Matthew W. Hart"
<Hartmw@MANSFIELDCT.ORG>

Date: Thursday, January 6, 2011, 10:46 PM

Betty — attached please find a letter from EDR concerning the errors in the
prospectus it issued regarding its recent secondary offering. Mr. Trubiano
will attend Monday’s meeting to address the Council on this issue,

Thank you for bringing this matter to the Council’s attention.

Matt

e ol ot et ot ot o b At 0t o

Mati Haxrt
Town Manager
Town of Mansfield

860-429-3336

4 South Eagleville Road
Mansfield , CT 06268

Fax: B60-429-6863

=156~
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-~ Town Manager’s Office
Town of Mansfield

Memo

C o

Town Council
From: Maitt Hart, Town Manager%’/ﬁ%
CC:

Town Employees

Date:  January 24, 2011

Re:

Town Manager's Report

Below please find a report regarding various items of inferest to the Town Council, staff and the community:

Council Requests for Information/Council Business

Budget Retreat - It has not been possible to schedule the budget retreat for a weekday evening.
Consequently, | suggest we return to our former tradition and conduct the session on a Saturday,
specifically, Saturday, February 12, 2011 from 9:00AM — 12:00PM (location TBD). Please let me know if
this would be acceptable to you.
Police Memo Clarification — Council requested clarification of part of the report from Sergeant Kodzis
presented at the 1/10/11 Council meeting. An example of the data in question is shown below:

CALLS FOR SERVICE 1900-0300: :

(TROOP) 61

(MANSFIELD) 21
The date above indicates that between 1900-0300 hours Troop C received 61 calls for service, 21 of
which were for the Town of Mansfield. .
Spring Weekend Report — The report of UConn’s Task Force to De-escalate Spring Weekend can be
found under item number 18 in your 1/24/11 meeting packet.
Storrs Center Zoning Permit Application — Please see item number 9 in your 1/24/11 meeting packet.
Website Search Function Update — Council requested an update from staff on the Town’s progress
towards improving the search function on our website. Please see Jaime Russeli’s memo (item
number 8 in your 1/24/11 meeling packet) regarding this matter.

Departmental/Division News

-

Director of Planning — Director of Planning Greg Padick has announced his retirement for June of this
year. While we will honor Greg at a future point, | would like to commend him for his 30+ years of
service to the Town. Greg is well-respected by his peers, Mansfield colleagues and the community-
at-large for the reasoned and intelligent approach he takes in approaching his work. In collaboration
with the Planning and Zoning Commission and other Town officials, Greg effectively championed the
principles of Smartgrowth and sustainable development long before those terms were coined. We
will now be moving forward to recruit Greg's successor — Mansfield represents an exciting
opportunity for planning and development professionals due to our tradition of intelligent land use
practices and Greg's legacy, as well as Storrs Center and other projects that we have underway.
Emergency Management - As a result of the January 11 /12 severe snow storm, the Office of Emergency
Marragement is participating in a state wide State Department of Emergency Management and Homeland
Security (DEMHS) pre-assessment survey to determine if the state and county thresholds for federal snow
removal assistance have been met. For the pre-assessment survey, we calculate and submit our direct
costs (using the FEMA Public Assistance Forms) for Force Account Labor, Force Account Equipment,
Force Account Materials, Rented Equipment and Contract Work. Upon receipt of the pre-assessment
data, DEMHS will compare the actual expenses incurred as well as estimated storm-related costs to the
established federal eligibility thresholds. If the totals approach the thresholds, Connecticut may request
that the Federal Emergency Management Agency (FEMA) conduct a FEMA / State Preliminary Damage
Assessment (PDA) in conjunction with state and local officials. A PDA is done to verify the estimates prior
to the Governor's submission of a request for a major disaster declaration, which could authorize federal
assistance for the municipalities, state agencies and certain critical non-profits. If the thresholds are met,
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and the state (including Tolland County) receives a Federal Declaration, Mansfield could potentially be
refimbursed for 75 percent of our snow removal costs.

Human Resources - We are pleased to announce that Ms. Bin Tang has joined the Finance team as an
accountant. We are confident that she wilf do a fine job for the Town. Welcome, Bin!

" Public Works, Notice of Violation of Stormwater Regulations — On January 1 1“‘ the state Department

of Environmental Protection (DEP) issued the Town a notice of a violation of the state’s stormwater
regulations, for leaving our salt pile uncovered. We had left the pile uncovered for three key reasons
— the salt shed is under construction and we do not yet have a roof on the structure; we were
expecting a delivery of salt that day; and we needed to make the material available for use fora
pending storm. Our Department of Public Works has since corrected the violation and the Town is

- 1ot subject to any further penalty or fine.

Major Projects and Initiatives

Storrs Center Project - On January 14, Stomrs Center Alliance, LLC and Education Realty Trust submitted
its Zoning Permit application for Storrs Center Phases 1A and 1B to Director of Planning Gregory Padick.
Based on the provisions of Article X, Section S of the Mansfield Zoning Regulations (as approved by the
Mansfield Planning and Zoning Cornmission in June 2007), the application was referred to the Mansfield
Downtown Partnership, inc. for review. This review includes a Mansfield Downtown Parinership public
hearing which will be held on February 1 at 7 pm at the University of Connecticut Bishop Center,
Room 7. Written comments can also be sent to the Director of Planning. The Partnership will present an
advisory opinion to the Director of Planning as to whether the application is consistent with the Storrs
Center Special Design District regulations (as noted above). The Director of Planning will then complete
his review of the zoning permit application and render an opinion no later than 20 days after the
Partnership’s report. If the permit is approved, the next step would be for Storrs Center Alliance and
Education Realty Trust to apply for a building pemit from the Town of Mansfield. The Parinership’s
Planning and Design Committee has been reviewing preliminary Phase 1A and 1B plans since November
and will meet again on Tuesday, January 25, 2011 at 5 pm in the Partnership office. A Legal Notice
concerning the public hearing was placed in the Willimantic Chronicle on January 18 and will run again on
January 26. Notice about the hearing was sent to the focal and regional papers, Q-Notify, the Town cable
channel 13, and placed on the Town and Partnership website, as well as through the Partnership’s
database. The Zoning Permit application and plans are available on the Partnership's website, at the
Planning Office, the Mansfield Downtown Partnership office, and the Mansfield Public Library.

Upcoming Meetings*

Traffic Authority, January 25, 2011, 10:30AM, Conference Room B, Audrey P. Beck Municipal Building
Mansfield Advisory Committee on the Needs of Persons with Disabilities, January 25, 2011, 2:30PM,
Conference Room B, Audrey P. Beck Municipal Building

Regulatory Review Committee, January 26, 2011, 12:45PM, Conference Room B, Audrey P. Beck
Municipal Building

Sustainability Advisory Committee, January 26, 2011, 7:.00PM, Conference Room B, Audrey P. Beck
Municipai Building

Mansfield Advocates for Children, February 2, 2011, 5:00PM, Councill Chambers, Audrey P. Beck
Municipal Building

Mansfield Downtown Partnership Board of Directors, February 3, 2011, 4:00°M, Mansfield Downtown
Partnership Office

Ethics Beard, February 3, 2011, 4:30PM, Conference Room B, Audrey P. Beck Municipal Building
Community Quality of Life Committee, February 3, 2011, 7:30PM, Council Chambers, Audrey P. Beck
Municipal Building

Planning and Zoning Commission, February 7, 2011, 7:00PM, Council Chambers, Audrey P. Beck
Municipal Building

Youth Service Bureau Advisory Board, February 8, 2011, 11:45AM, Conference Room B, Audrey P. Beck
Municipal Building
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Townﬂniversity Relations Corhmiﬁee, February 8, 2011, 4.00PM, Council Chambers, Audrey P. Beck
Municipal Building ‘

Historic District Commission, February 8, 2011, 8:00PM, Conference Room B, Audrey P. Beck Municipal
Building _

Regulatory Review Commitiee, February 8, 2011, 1:15PM, Conference Room C, Audrey P. Beck
Municipal Building

Housing Code Board of Appeals, February 14, 2011, 5:00PM, Conference Room C, Audrey P. Beck
Municipal Building

Finance Committee, February 14, 2011, 6:00PM, Conference Room B, Audrey P. Beck Municipal
Building

Town Council, February 14, 2011, 7:30PM, Council Chambers, Audrey P. Beck Municipal Building

*Meeting dates/times are subject to change. Please view the Town Calendar or contact the Town Clerk’s
Office at 429-3302 for a complete and up-to-date listing of committee meelings.
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Ttem #1

LEGAL NOTICE
TOWN OF MANSFIELD
PUBLIC HEARING February 14, 2011

The Mansfield Town Councit will hold a public hearing at 7:30 PM at their regular
meeting on February 14, 2011 to solicit public comment regarding the potential
acquisition of the Penner property located between White Oak Drive, Jonathan Lane and
Fieldstone Drive.

At this hearing persons may address the Town Council and written communications may
be received. Copies of said proposals are on file and available at the Town Clerk’s
office: 4 South Eagleville Road, Mansfield, CT 06268

Dated at Mansfield Connecticut this st day of February 2011.

Mary Stanton
Town Clerk
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Item #2

Town of Mansfield
Agenda ltem Summary

To: Town Council y

From: Matt Hart, Town Manager f%‘/ff

CC: Maria Capriola, Assistant to the Town Manager; Gregory Padick, Director of
Planning

Date: February 14, 2011

Re: Proposed Open Space Acquisition — Penner Property, White Oak

Drive/Jonathan Lane/Fieldsione Drive

Subject Matter/Background '

At Monday’s meeting, the Town Council will conduct a public hearing regarding the
proposed open space acquisition of the Penner property. As you may recall, the 3.9
acre Penner property, which does not have any road frontage, is situated between
White Oak Drive, Jonathan Lane and Fieldstone Drive. The parcel is undeveloped and
is situated within an Atlantic White Cedar Swamp of statewide significance. With one
minor exception, the Penner property is surrounded by preserved open space areas
(see attached map).

For many years, Town representatives have attempted to contact the property owner to
both collect back taxes and potentially negotiate the transfer of this property to the Town
for open space preservation purposes. These efforts have not been successful as the
owner, who does not live in Connecticut, has not responded to our communications and
apparently has no other income or assets in this jurisdiction. Property taxes have not
been paid for ten years and currently $3,240 is owed fo the Town. The property is
assessed at $10,220, which by state law is seventy percent of the Town's fair market
valuation of $14,600.

We are in the process of scheduling a tax sale to expedite tax collections on a number
of properties in Town, including the Penner property. State law prevents a Town from
bidding at a tax sale unless no member of the public bids at least the sum of the tax
delinquencies and auction expenses including attorney's fees, in which case the Town
can bid its debt and pay only the costs of holding the auction. If no owner or
encumbrancer reimburses the Town for its bid plus interest within six months, the Town
acquires title and cancels its tax claims against the property. (Staff estimates the
minimum bid would fotal approximately $8,000-3$9,000, based upon a value of $3,240 in
back taxes and $5,000-$6,000 in auction and attorney’s fees). The alternative process
of foreclosure could result in town ownership of the property, but might be more
expensive.
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Although the Penner property is a wetland area, it includes a portion of a White Cedar
Swamp that has been an open space priority for decades. At the Town's request, a
Department of Environmental Protection (DEP) ecologist examined the swamp as part
of the Town'’s review of the adjacent Wild Rose Estates subdivision. The DEP’s
visitation confirmed the swamp’s significance as a unique and fragile habitat, which
supports a state-listed endangered species. Of additional importance, the swamp
provides a unique opportunity for research. Town ownership of the Penner property
would help to preserve this important habitat.

The Planning and Zoning Commission and the Open Space Preservation Committee
have confirmed their support for the Town's preservation of this property. Their letters
of support are attached.

Financial Impact

If no one places a minimum bid and the Town elects to acquire the Penner property
through the tax sale process, the Town would need to pay the associated auction and
attorney’s fees (approximately $5,000-$6,000). The Town would also need to forgo the
collection of back taxes ($3,240) owed by the present owner. If approved, the
acquisition costs would be funded from the Town’s Open Space Acquisition Fund.

Recommendation

Unless the public hearing raises any additional issues that we have not considered, or if
the Town Council wishes to further discuss and review this matter, staff recommends
that the Council approve the proposed open space acquisition of the Penner property in
the event we are able to obtain the parcel.

If the Town Council supports this recommendation, the following motion is in order:

Move, effective February 14, 2011, to authorize the Town to bid fo purchase the Penner
property located between White Oak Drive, Jonathan Lane and Fieldstone Drive, at the
tax sale scheduled for April 13, 2011 or as it may be rescheduled, in an amount not to
exceed the fotal fax delinquencies plus auction expenses and attorney's fees, and after
the redemption period expires, to acquire it as open space and cancel its tax claims
against the properly as provided by law.

Attachments

1) Map depicting the subject Penner property and adjacent preserved open space
areas

2} Planning and Zoning Commission re: 8-24 Referral, Penner Property

3) Open Space Preservation Committee re: Town Acquisition of the Penner Property
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PLANNING AND ZONING COMMISSION
TOWN OF MANSFIELD

AUDREY P. BECK BUILDING
FOUR SOUTH EAGLEVILLE ROAD
MANSFIELD, CONNECTICUT 06268
(360) 429-3330

To: Town Council

From: Planning and Zoning Commission
Date: Wednesday, February 09, 2011
Re: 8-24 Referral; Penner Property

Ata meeting held on 2/07/11, the Mansfield Planning and Zoning Commission adopted the following
motion: '

“That the Planning and Zoning Commission notify the Town Council that the proposed acquisition of the
Penner Property would promote Mansfield’s Plan of Conservation and Development and would help
protect the ecological health and character of an Atlantic White Cedar Swamp of statewide importance.”
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OPEN SPACE PRESERVATION COMMITTEE

January 20, 2011
To: Town Councii
Re: Town Acquisition of the Penner Property

At their December 21, 2010, meeting, the Committee reviewed the status of the Penner
property and renewed their long-time support for the Town’s preservation of this property.

COMMENTS:

This 3.9-acre parcel is south of Fieldstone Drive and contains a portion of the main grove of
Atlantic white cedar trees in the White Cedar Swamp. Since the 1990°s, the Town bas gradually
protected this swamp, which is of state-wide significance. The Town now owns most of the
white-cedar portion of the swarnp. This was achieved through open space dedications in abutting
subdivisions and by purchase of a parcel in 1992. The Penner property is an io-holding between
several two Town-owned parcels. The part of north side abuts a conservation easerment on
private property. The commitiee reviewed Town acquisition of this property with reference to
the following items:

Town Plan’s Open Space Acquisition Priority Criteria:

» Town protection would “conserve, preserve or protect a notable wildlife habitat and plant
commuiity.” ' ‘

¢ The white cedar swamp is one of the locations listed i the Connecticut DEP Natural
Diversity Data Base, which tracks rare species in the state.

o The white cedar swamp is cited in Appendix J of the Town Plan as part of the Kidder-
Sawmill Brook streambelts. It is described as “a significant white cedar swamp between
Maple Road and Mansfield City Road that is on State DEP prioxity hist.”

Additional benefits of the Town’s purchase of this parcel:
Town ownership of the property would eliminate an in-helding and improve protection of the

main grove of cedars.

RECOMMENDATION:
The Committee supports Town acquisition of this property for the reasons stated above.
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Town of Mansfield
Agenda lfem Summary

To: Town Council

From:  Matt Hart, Town i\ﬂanager%fﬁ/ﬂZ

CcC: Maria Capriola, Assistant to Town Manager; Robert Miller, Director of Health
Date: February 14, 2011

Re: UConn Landfill, Long-ferm Monitoring Program

Subject Matter/Background
Attached please find information regarding the UConn Landfill. The Council is not
required to take any action on this item.

Attachments

1) R. Miller re: UConn Landfill Long Term Monitoring Plan, Report dated January 2011
2} Excerpts from Long-Term Monitoring Plan January 2011
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Eastern Highlands Health District

4 South Eagleville Road ¢+ Mansfield CT 06268 ¢« Tel: (860) 429-3325 ¢ Fax: (860} 429-3321 » Web: www EHHD.org

Memo

Tor Matt Hari, Mansfield Town Manager

From: Robert Miller, Director of H%%W
Bate: 2/1/2011

Re: UConn Landfil Long Term Monitoring Plan, Report dated January 2011

Per your request, | have reviewed the above referenced report  The results reported do not suggest an
imminent or immediate risk fo public health. No material changes in the monitoring program were
identified. The results are generally consistent with the historic body of data available for this project.
This office will continue to monitor this situation. No action is recommended at this time.

Breventing Illness & Promoting Wellness for Communities In Eastern Connecticut
Andover « dshford « Bolton « Chaplin » Columbia « Coventry « Mansfield « Scotland » Tolland « Willington
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LONG-TERM MONITORING PLAN
FALL 2010 SEMI-ANNUAL SAMPLING ROUND #13
UCONN LANDFILL

for

University of Conpecticut
Storrs, Conpecticut

File No. 91221-665
January 2011



Haley & Aldrich, ne.

100 Corporate Place

Suite 103

Rocky Hill. CT 06067-1803

Tel: 860.282.9400

Fax: 860.721.0612
Haley Aldrich.com

HALE‘&'&& 17 January 2011

RICH Comnecticut Department of Environmental Protection

Bureau of Water Protection and Land Reuse

79 Eim Street

Hartford, Connecticut 06106-5127

Attention: Mark R. Lewis

Subject: Long Term Monitoring Plan
Fall 2010 Semi-Annual Sampling Round #13
UConn Landfill

Storrs, Connecticut
Ladies and Gentlemen:

The following certification is being submitted to the Department of Environmental Protection in accordance
with the terms as delineated in the Consent Order No. SRD-101 issued 26 June 1998 for the document
specified below:

8 Y.ong Term Monitoring Plan
Fall 2016 Semi~Annual Sampling Round #13
UConn Landfill
Storrs, Connecticut

I have personally examined and am familiar with the information submitted in this document and all
attachments and cextify that based on reasonable investigation, including my inquiry of those individuals
responsible for obtaining the information, the submitted information is true, acourate and complete to the best

- of my knowledge and belief, and I understand that any false statement made in this document or its
attachments raay be punishable as a criminal offense.

Agreed and accepted as stated above:

IR Rt )
74//{%/ Ar M o

Richard P. Standish, P. G., LEP Richard A. Miller
Senior Vice President Director,
Haley & Aldrich, Inc. Office of Environmental Policy

University of Connecticut

C: Barry Feldman, UConn

GAPROTECTS\S1 22 NCERTLTRS0.doc
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L INTRODUCTION

This Long Term Monitoring Plan (LTMP) was prepared pursuant to the Consent Order # SRD-101
between the State of Connecticut and the University of Connecticut (UConn) regarding the solid waste
disposal area on North Eagleville Road (Landfill and Former Chemical Pits) and the former disposal
gite in the vicinity of Parking Lot F (F Lot). An Interim Monitoring Program (IMP) was performed in
order to monitor shallow ground water, surface water and bedrock groundwater quality in nearby
domestic water supply wells until the LTMP required pursuaat to paragraph B.4.¢ of the Consent Order
was implemented. In September 2005, the University transitioned from the IMP to the LTMP, As part
of this process, samples were collected from both the IMP and L'TMP locations for three sampling
quarters. These quarters, referred to as “iransition rounds” were conducted in September and
December 2005 and May 2006. Beginning with the October and November 2006 monitoring quarter,
samples were only collected from the L'TMP locations.

The objectives of the LTMP are:

n To assess the effectiveness of the rerediation
& - To monitor groundwater and surface water quality and trends, and
" To act ag sentinel wells to protect human health and the environment.

Groundwater, surface water and soil gas samples are being obtained to verify that the new remediation
systems are working as planned. The Plan is also designed to protect human health and the
environment by evaluating -the concentrations of contaminants in groundwater and surface water over
time. If increasing concentrations are observed, UConn and the Connecticut Department of
Environmental Protection (CTDEP) will reassess the remediation system design, expand the monitoring
program, and/or take additional measures to protect human health and the environment, if necessary.

The LTMP includes sampling of media at multiple locations as shown on Figure 1:

(1) six surface water locations;

(2) five shallow groundwater momtormg wells:

(3) five deep bedrock monitoring wells;

(4) six active domestic wells on Meadowood Road and Separatist Road; and
(5) four soil gas monitoring locations.

* Installation of the tandfill cap and leachate interceptor trenches (LITs) was completed in the spring of

2007. To date, significant changes to the groundwater quality have not been observed. Analytical
resuits continue to be evaluated and reported to the key parties and to the public.

~ This report documents the sampling round conducted in October and November 2010, also referred to

as Round #13. In a letier to the University dated. 16 April 2010, CTDEP approved a reduction in the
LTMP sampling frequency from quarterly to semi-anmually to be conducted in the spring and fall
seasons (Appendix A).

HALEY
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2. SCOPE OF PROGRAM

The following paragraphs describe the rationale for each sampling location for the Long Term
Monitoring Program based upon the -approved Comprehensive Hydrogeologic Investigation and
Remedial Action Plan, Addendum No. 2, dated July 2004,

21 Shallow Groundwater Monitoring Weﬂs'

Three shallow wells [B401(MW), B403(MW) & B404(MW)] were constructed in the overburden south,
southeast and north of the landfill respectively, and downgradient of the LITs in February and March
2007. These wells function to monitor shallow groundwater quality migrating out of the landfill area
and to agsess the effectiveness of the landfill cover and LITs.

Two previously existing shallow monitoring wells, MW-3 and MW-4, were reinstalled in August 2007
in the same general area in F Lot however; they were offset several feet from their original locations.
They function to monitor shallow groundwater quality downgradient of F Lot.

2.2 Deep Groundwater Monitoring Wells

Five bedrock (125 to 300 ft) groundwater monitoring wells are included in the LTMP. Three existing
wells, MW-105R, B201R(MW), and B302R(MW) are located sonth and west of the landfill and former
chemical pits. These wells were selected because they are sitnated in the direction of either suspected
historical or known bedrock groundwater flow. Since permanent packer systems for discrete fracture
interval sampling are installed in B20IR(MW) and MW-105R, two samples are collected from each
well. Two former residential water supply wells, located at 156 Hunting Lodge Road and 202 North
Eaglevilie Road, are included in the LTMP because of their locations and constriction depths. The
University has not received permission to access the well at 156 Hunting Lodge Road therefore; it

continues to be excluded from sampling events.
2.3 Surface Water Monitoring Locations

Six surface water-monitoring locations (SW-A through SW-F) are selected to assess surface water
quality migrating from the landfill, former chemical pits, and F Lot areas SW-A through SW-E are
strategically placed at the primary surface waters north (wetland and Cedar Swamp Brook drainage) and
south (western tributary of Eagleville Brook drainage) of the landfill and former chemical pits area.
SW-F is located downgradient of F Lot on an eastern tributary to Eagleville Brook.

2.4 Active Residential Water Supply Wells
Six active residential water supply wells are included in the LTMP:

38 Meadowood Road
41 Meadowood Road
65 Meadowood Road
202 Separatist Road
206 Separatist Road
211 Separatist Road

ALDRICH —~39-
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These residential wells are the closest active bedrock wells to the landfill and former chemical pits in
the direction of suspected historical and known groundwater migration pathways in the fractured
bedrock aquifer.

2.5  Soil Gas Monitoring Locations

Four soil gas-monitoring points B5S01(GW), B502(GW), B503(GW) and B504(GW) were installed in
the east, southeast, southwest and northwest quadrants of the landfill immediately outside the cap
perimeter to mounitor for potential gas migration away from the landfill. The monitoring points are 4-
in. diameter PVC wells extending to depths ranging between 7.5 and 9.5 ft bgs with a slotted screen
interval from the surface seal (approximately 2.5 ft bgs) to the depth of completion. The locations are
lateral to the leachate interceptor trenches (LITs) where the likelibood of soil gas migration is presumed
to be greatest.

2.6 Sampling Parameters
During the course of the Hydrogeologic Investigation, a comprehensive suite of analytical methods was

selected to determine the nature of the contamination in the Study Area. A wide range of methods were
used to ensure that any pofential contagninant identified during review of historical records or interviews

-with knowledgeable personnel would be detected if present. Multiple rounds of groundwater and

surface water sampling have shown that the contamination is confined to a few classes of compounds.
Monitoring a select number of analytical methods accomplishes the objectives of the L'TMP, that is, to
assess effectiveness of remediation, monitor groundwater'quality and trends and be protective of human
health and the environment. :

Groundwater and surface water samples werxe analyzed for the following parameters:

VOCs by EPA Method 524.2

Total metals by EPA. Method 200 Series

Total mercury by EPA Method 7470/E245.1

Other Inprganic Parameters
ammonia, nitrate and nitrite, total phosphorus, total dissolved solids, total suspended
solids, alkalinity, hardness, chloride, sulfate, chemical oxygen demand, total organic
carbon, biological oxygen demand and cyanide

Field Screening Data
turbidity, conductivity, dissolved oxygen, ORP, pH, and temperatare .

Soil gas monitoring points were analyzed for methane and carbon dioxide using a multiple gas detection
meier, ' .

2.7 Sampling Fréequency

As previously mentioned, to date, significant changes to the groundwater quality have not been
observed. This round represents the Fall 2010 sampling and we anficipate Spring sampling to occur in
or about April 201 1.

H.%EEY':@ :
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3. SAMPLING PROCEDURES

Sampling procedures and analytical methods for the groundwater monitoring wells and surface water
samples were conducted in accordance with the Comprehensive Hydrogeologic Investigation and
Remedial Action Plan, Addendum No. 2, dated July 2004.

Sampling procedures for the residential water supply wells were conducted in accordance with
procedures previously established by CTDEP and the DPH for the health consultation study completed
in 1999. Samples were collected from the water supply system prior to treatment after running the tap
for approximately eight minutes.

Samples from the residential water supply wells were analyzed using EPA drinking water methods as
noted on the enclosed Table 1. '

SUMMARY OF RESULTS

The analytical results from the October/November 2010 LTMP round #13 sampling are sunmmarized in
Table 1. VOC Concentration and Conductivity vs. Time Plots for selected bedrock wells [MWIOSR,
B201R(MW), and B302R(MW)] and selecited overburden wells [B401{(MW) and B403(MW}| are
included in Appendix B. A discussion of the results below is organized by general sample types and
locations. ' '

3.1 Shallow Groundwater Monitoring Wells

Samples from monitoring wells B401(MW), B403(MW) and B404(MW) were collected and submitted
to Phoenix Environmental Laboratories, Manchester, Conpecticut for analysis of VOCs, total metals,
and nutrients. Both LITs were in operation at the time of this sampling event.

VOCs 1,4-dichlorobenze, chlorobenzene, and toluene were detected in monitoring well B401(MW). A
trace concentration of chlorobenzene was detected in B403(MW). VOCs were not detected in the
sample collected from B404(MW). Concentrations of arsenic were above the surface water protection
criteria (SWPC) but below the groundwater protection criteria (GWPC) in samples collected from
B40I(MW) and B403(MW). All other metal concentrations were below protective criferia. With the
exception of the arsenic concentrations in B401(MW) and B403(MW), concentrations of selected
parameters and compounds appear consistent with previous sampling rounds.

VOCs were not detected in the samples collected . from MW-3 or MW-4 and metal concentrations at
both locations were below protective criteria.

3.2  Deep Bedrock Menpitoring Wells

Samples from these wells were collected and submitted to Phoenix Environmental Laboratories,
Manchester, Connecticut for analysis of VOCs, total metals, and putrients. VOCs were detected in
discrete samples collected from both fracture zones of MW-105R and B201R(MW). Concentrations of
1,2-dicbloroethane, benzene, chlorobenzene, tetrachlorobenzene, and trichlorobenzene exceeded the
GWPC in samples collected from the deeper fracture zone of MWI105R. Concentrations of 1,2-
dichloroethane and benzene exceeded the GWPC in upper fracture zone of B20IR(MW), and 1,2-
dichloroethane exceeded GWPC in the deeper fracture zone at B201R(MW). Monitoring wells 202-
NERD (unused domestic well at 202 N. Eagleville Road) and B302R-MW which range in depths from
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200 to 320 ft do not have a discrete sampling systems installed so, integrated samples were collected.
VOCs were not detected above laboratory detection limits in the sample collected from 202-NERD or
B302R-MW. Metal and nutrient parameters were within typxcal groundwater water ranges in all of the
bedrock well samples.

For quality control purposes, duplicate samples were collected from B302R-MW. Results were in
general agreement.

As mentioned, at the time of this sampling event, the LITs were in operation. However, groundwater
quality at MW 105R and B201R(MW) appeared to remain unaffected; analytical results were generally
consistent with previous sampling events.

3.3 Surface Water Samples

During this sampling event, surface water was only present and flowing at one (SW-A) of the six
monitoring locations. A sample was collected from SW-A and submitted to Phoenix Environmental
Laboratories, Manchester, Connecticut for analysis of VOCs, metals and nutrients. VOCs were not
detected. Metal and nutrient parameters were Wwithin typical surface water ranges and consistent with
previous sampling rounds for this location.

3.4 Actiive Residential Domestic Wells

All six active domestic wells were sampled as part of this quarterly event. Three of the six wells did not
contain VOCs above the method reporting limits. Trace concentrations of chloroform were detected in
the samples collected from 65 Meadowood Road, and 206 and 211 Separatist Road. Chloroform has
not been detected at 65 Meadowood Road in previous LTMP monitoring events however, the detection
of chloroform at 206 and 211 Separatist Road is consistent with findings from previous sampling
events. No other VOCs were detected above method reporting limits at these locations. In the sample
collected from 65 Meadowood Road; copper was detected. above surface water protection criteria;
however the concentration is below drinking water criteria and is consistent with copper concentrations
detected at this location in previous sampling rounds. Metal and mutrient concentrations at all locations
were within acceptable drinking water ranges. '

35 Soil Gas Monitoring

Landfill gas is the natural by-product of the decomposition of solid waste in landfills and is comprised
primarily of carbon dioxide and methane, A GEM2000 Landfill Gas Meter was used to sample and
analyze methane, carbon dioxide and oxygen comtent at soil gas monitoring locations B501(GW),
B302(GW}, B303(GW) and B504(GW). Oxygen concentrations ranged from 10.9% at BSOZ{GW) to
21.0% at B501(GW). Carbon dioxide readings ranged from 02% at B501(GW) to 7.8% at
B502(GW). Methane gas readings were 0% for all locations. These readings are generally consistent
with previous monitoring events.

3.6 Consent Order SRD-101 Progress Report

In December 2009, the University received approval from the CTDEP to discontinue quarterly progress
reports because design’and construction activities related to the landfill are complete. Pertinent updates
will now be included in this section of the LTMP reports. A copy of the approval letter is included in

Appendix A.
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ALDRICH a5



From Pecember 2009 through December 2010, the Leachafe Interceptor Trench systems collected the
following volumes of leachate which was putnped to the UConn Water Pollution Control Facility:

L] South Trench: 995,340 gallons or approximately 2,730 gallons per day
= North Trench: 9,181,810 gallons or approximately 25,150 gallons per day

Although the North Trench’s volumes are fairly consistent all year, the greatest volumes of leachate
from both systems are seen February through May. There have been no major changes to related
remediation systems since final construction. The 2010 Apnual Wetlands Monitoring Report #3 has
been submitted to the U.S. Army Corps of Engineers and to the CTDEP Inland Wetlands Resources

Division.
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TABLE1

SUMMARY OF GROUNDWATER ANALYTICAL RESULTS
LONG-TERM MONITORING PLAN

UCONN LANDFLLL

STORRS, CONNECTICUT

A

£

ND<0,5 ND<0.5 K
ND<0.5 ND<0.5 ND<G.5 ND<0.5 5.4 ND<0.5 NB<0.5
ND<0.8 ND<0.5 ND<0,5 ND<G.5 4.7 ND<0.5 NG<Q.5
ND<Q.5 ND<0.5 ND<D.5 N{<0.5 19 ND<0.5 NE<0.5
ND<0.5 ND<0.5 ND<0.5 ND<0.5 13 ND<0.5 ND<0.5 -
0.59 0.54 ND<G.5 ND<0.5 110 ND<0.5 ND=0.5
ND<3.5 ND<0.5 ND<0.5 ND<{0.5 k4] ND<0.3 ND<0.5
MND<G.5 MD<0.5 ND<0.5 ND<(.5 A7 ND<0.5 ND<0.5
ND<G.5 ND<0.5 ND<0.5 ND<0.5 ND<2.5 ND<0.5 ND<0.5
ND<0.5 ND<0.5 ND<0.5 ND<0.5 13 ND<0.5 ND<(.5
ND<0.5 ND<0.5 ND<0.5 ND<G.5 5.4 ND<0.5 ND<G.5
ND<0.5 ND<0.5 ND<0.5 ND<0.8 ND<2.5 ND<0.5 ND<G.5
ND<0.5 ND<0.5 ND<0.5 ND<Q.5 10 ND<0.5 ND<BS
0.52 ND<0.5 MD<0.5 ND<0.5 ND<2.5 ND<0.8 ND<0.5
~200.7760102 ND<0.01 ND=0.01 ND<0.01 - ND<(.01 ND<0.01 -
PO0THEHAT:. ND<0.004 ND<(.004 ND<0.004 .- NO<0.004 ND<0.004 -
1 0.13 0.129 ND<0.002 - 0.088 ND<0.002 -
1385 133 0.038 - 53.7 0.012 -
ND<0.01 ND<G.H HD<0.04 - ND<0.01 Ui ND<0.01 .
ND<0.061 ND<0.601 ND<Q.001 o ND<0.004 T ND<3,004 ~
N{2<0.01 ND<0.0% NB<0.01 - ND<0.01 ND<0.01 -
ND<0.001 ND<0.801 ND<0.001 - ND<0.004 ND<0.081 -
7.9 7.8 0.006 - 0.193 ND<0.002 --
NE<(.002 NE<(.002 ND<0.002 -- ND<0.002 ND<0.002 -
14,9 14.7 MD<0.04 - 6.1 ND<0.01 o
0.988 0.972 NG <0.001 -- 0.157 ND<G.001 -
ND<0.0002 MD<4,0002 ND<0.0002 9 ND<(.0002 NB<0.0082 --
0.002 0.002 ND<0.001 - ND<0.001 ND<0,004 .
26,8 25,4 ND<0.1 -- 1¢.4 0.4 .
ND<0.002 ND<0.002 ND<0.002 - ND<0.002 ND<0.002 ~
(.005 T] 0.006 [ 3.006 - 0.005 ND<(.002 —
HALEY & ALDRICH, ING
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TABLE |

SUMMARY OF GROUNDWATER ANALYTICAL RESULTS
LONG-TERM MONITORNG PLAN

UCONN LANDFILL

STORRS, CONNECTICUT

402 ND<20 157 ND<20 -
0.15 0.18 0.08 - 0.06 0.03 —
ND<4 M <4 ND<4 - 5.3 ND<4 -
21 37 MND<10 - ND<10 NO<1D -
20 20 NO<3 - 12 ND<3 -
368 383 ND=<0,1 - 459 hD<0.1 -
Hitrals-as.Miroge ND<0.05 hD<0.05 ND<0.05 - G.05 ND<D.05 -
Nilritaas Nitrogea, ND<i1.01 ND<0.01 ND<0.01 - ND<0.01 ND<0.04 -
0.08 0.11 ND<0,02 - ND<0.02 ND=<0.02 -
24 25 ND<3 - 17 ND<3 -
510 500 ND<10 hd 210 ND<10 -
7.4 7.3 ND<1 - 1.4 ND<i -
Tetal'Suspended:Sotids 16 16 ND<5 - NE<5 ND<5 -
Field:Screening.Daty
Torbidity: (NTOTo = 76 = " ~ ) = -
Conductivity {0Skem) 347 — - — 394 - -
Dissolved Oxygsn.{ppm 1.3 - - - 2.98 - -
: : - -108 - -- - -110 - -
693 - .- - 7.45 - -
Temperaiure (& 11.37 - - - 9.98 - -
_ Notes and Abbreviations:
1. Samples were submilted (o Phoenix Environmental Laboratories, inc., Manchester, ©T
2. RSR GA GPC:Conneclicyt Depariment of Environmenta! Protection (CTDEP) Remediation
Standard Regulalions (RSR) Groundwater Protection Griteria,
3. RSR SWPC: CTDEP RSR Surface Waier Prolection Crileria
4, RSR RVC: CTREP RSR Residenlial Volalilizalion Criteria (1996}, Preposed volatilization criledia .
has been removed from this table per CTDEP's directive issuad ¢ April 20180,
5. NE: RSR criteria not established
6. ND: compound not detecled
7. Blank spaces, "-" or "NA" indicate compound not analyzed .
8. uS/om: microgsiemens per cenlimeler.
9. ugfl: micrograms per liler, mg#: milligrams per liter
10. NTU: Nephelomelric Turbidity Unils.
11. Methods are EPA unless otherwise specified.
12. Organic qualifier codes: (J): eslimated resull; (U} aot detected above associated vaiue
13. inorganic gualifier cedes; (L) not detected above associated vaiue
14. Bold values exceed one or more of the RERs
HALEY & ALDRICH, INC
GAPRGJECTS\S1221\665\L TMP Rpt Rnd #13\Table'2016-1221-HARUConn LTMP Rad 13.xks 172442011
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TABLE | .

SUMMARY OF GROUNDWATER ANALYTICAL RESULTS
LONG-TERM MON{TORING PLAN

UGCONN LANDFILL

STORRS, CONNECTICUT

68~

1.1 ND<( 5
0.75 0.82 ND<0.5 ND<0.5 ND=0.5 ND<0.5 ND<(.5
ND<0.5 0.53 ND<D.E ND<0.5 ND<0.5 ND<0.5 ND<D.5
3.2 3 ND<0.5 ND<0.5 ND<0.5 ND<0.5 ND<Q.5
0.93 1.5 ND<.5 ND<0.5 ND<0.5 ND<(.5 NE<0,5
1,3 065 ND<0.5 ND=<{.5 ND«0.5 ND<0.5 ND<D.&
3.5 2.4 ND=0,5 ND<0.5 ND<0.5 ND<0.5 ND<0.5
5.4 4.2 ND<0,5 ND<{.5 ND<0.5 ND<0.5 ND<(.5
MD<0.5 ND<C.5 ND<0,5 ND<0.5 NO<0.5 ND<0.5 ND<0.5
3.7 4.8 ND<0.5 ND<0.5 ND<0.5 ND<(.5 ND<(.5
0.53 0.64 ND<0,5 NO<0,5 ND<0.5 ND<0.5 NO<0.5
ND<0.5 ND <5 _ ND<D.8 ND<0,5 ND<(.5 ND<Q.5 ND<0).5
2.5 2.4 N[2<0.5 ND<0.5 ND<0.5 ND<0.5 NO<0.5
ND<0.5 0.71 ND<3.5 ND<0.5 ND<(.5 ND<0.5 ND<0.5
ND<§.05 0.013 NG<0.01 - 0.036 ND<0.01 -
ND<0.004 ND<0.004 ND<0.004 - ND<0.004 ND<0.004 -
0.105 0.025 ND<0.0G2 o 0.002 ND<0.002 —
937 9.7 0.022 - 18.4 0.017 -~
ND<Q,01 ND<G.M ND<0.01 -- ND<0.01 ND<8.8 -
ND<0.001 ND<0.004 ND<G.001 - NE<0.004 ND<0.0M -
ND<0.01 ND<0.01 ND=<0.01 - ND<0.01 0.003 -
ND<0,001 ND<0.001 ND<0.001 - 0.014 MD=0.001 -
0.522 ND<0.002 ND<0.002 - 0.403 0.004 -
0.003 ND<0.002 ND<0.062 - ND=0.002 ND<0.082 -
9,97 3.44 ND<0.04 - 2.88 NE<0,01 -
0.206 NO<0.001 ND<0.001 - 0.004 N{<0.004 -
ND<(.8002 ND<0.0002 ND<0.0002 — ND<0.0002 ND<0.0002 -
ND<0.051 .001 ND<0.001 - 0.001 (.001 -
16.8 18.6 ND<0.1 - 5 ND<0.1 -
ND<0,002 0.005 ND<0.002 - ND<G.002 ND<(.002 -
ND<(.002 0.002 NEF<(.002 - 0.008 ND<0.002 --
HALEY & ALDRICH, INC
112472014
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TABLE1
SUMMARY OF GROUNDWATER ANALYTICAL RESULTS

LONG-TERM MONITORING PLAN
UCONM LANDFILL
STORRS, CONNECTICUT
ND<20
0.04 0,05 0.03 v 0.07 ND< -
ND<4 Ni<4 ND<4 - ND<4 ND<4 -
21 ND<t0 ND<10 -~ ND<10 ND<t0 -
14 12 ND<3 - 3.5 ND<3 -
275 38,3 ND<0.1 - 57.7 ND<0.4 o
ND<(.05 0.06 ND<.05 - 1.5 ND<0.05 -
ND<0.01 NE<0.01 ND<0.01 - ND<0.01 ND<0.01 —
0.04 ND<g.82 ND<0.02 -- ND<0.02 ND<0.02 —
22 32 ND<3 - 17 ND<3 -
330 120 ND<10 o 95 Np<i0 -
4.5 2.9 ND<1 - ND<4 ND<1 -
ND<5 ND<5 ND<§ -- ND<5 ND<5 --
FleldScre
Turbidity {NT 4.8 0.8 - - 46.4 — —
Conductiv 564 205 - - 163.0 5 -
1.27 2.56 - - 2.33 - -
177 g2 - .- 30 - -
7.57 8.97 -- - 8.34 - -
1370 13.25 — - 12.70 - -

Notes and Abbreviations:

1. Bamples were submilted to Phdenix Envirornmental Laboraleries, Inc., Manchester, CT

2. RSR GA GPC:Connecticut Bepariment of Environmental Protection (CTOEP) Remediation

Standard Regulalions (RSR) Groundwater Proteclion Criteria,

3. ASR SWPC: CTDEP RSR Surface Waler Protection Criteria

4, RSR RVC: CTDEP RSR Residential Voiatiization Criteria {1996). Proposed volatiization criteria
has been removed {rom this iable per CTDEP's direciive issurd 9 Apnt 20185,

5. NE: RSR criteria not established

8. N compound not detesied

7. Blank spaces, "-" or "NA" indicate compound net analyzed

8. uSfem: microsiemens per cenlimeter.

9. ugh: misrograms per liler, mg/i: milligrams per liter

10, NTU: Nephelometric Turbidity Units.

11. Melthods are EPA unless glherwise specified. .

12. Crganic qualifier codes: (J): estimated result; {U}: not detecled above associaled value

13. inorganic qualifier codes: (U): not detected above associated value

14. Bold values excesd one or mare of the RSRs

HALEY & ALDRICH, ING
GAPROJECTSYS1ZZ2 1665 TMP Rpt Rnd #131Table\2010-1221-HAI-UConn LTMP Rnd 13,455
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TABLE1

SUMMARY OF GROUNDWATER ANALYTICAL RESULTS
LONG-TERM MONITORING PLAN

UCOMN LANDFILL .

STORRS, CONNECTICUT

ND<{.5
ND<0.5 ND<(.5 ND<0.5 ND<0.5 ND<0,5 ND<(.5 ND<0.5
ND<3.5 ND<0.5 ND<0.5 ND<0.5 ND<0.5 ND<0.5 ND<0.5
ND<0.5 ND<0.5 ND<0.5 ND<0.5 ND<0.5 ND<0.5 ND<0.5
ND<0.5 MD<b.5 1.5 ND<{0.5 ND<0.5 ND<0.5 NB<0.5
ND<0.5 ND<0.5 0.54 ND<0.5 ND<0.5 ND<0.5 ND<0,5
ND<(.5 ND<0.5 ND<0.5 ND<0.5 ND<0.5 ND<(.5 ND<0.5
ND+<05 ND<0.8 2.8 1.2 ND<C.5 ND=<0.5 ND<0.5
ND<0.5 ND<0.5 ND<0.5 ND<C.5 NO<0.5 ND<0.5 ND<0,5
ND<g.8 ND<0.5 ND<0.5 ND<0.5 ND<0.5 ND<0.5 ND<0.5
ND<0.5 ND<0.5 ND<0.5 ND<0.5 ND<0.5 ND<0.5 NG<0,5
MD<0.5 ND<0.5 3.4 ND=0.5 ND«<0.5 ND<0.5 ND<0.5
ND<0.5 ND<0.5 ND<0.5 ND<0.5 NB<0.5 ND<0.5 ND<0.5
ND<0.5 ND<D.5 ND<0.5 ND<0.5 ND<0.5 ND<0.5 ND=<0.5
0.118 .01 ND<0.61 ND<0.01 ND<0.01 - NE<GH1
ND<8.004 ND<0.084 0.008 £.012 N[G<0.004 - ND<C.004
0.012 0.012 112 0.148 ND<0502 — 0.105
13,4 12.7 48.7 45.8 0.012 - 38.1
ND<0.01 ND<0.01 ND<G.81 UG ND<g81  TUJE ND<0O1 UM - ND<0.01
ND=<0.001 ND<0.001 ND<0.061 ND<0.001 #l3<0.601 - ND<0,004
ND<g.61 ND<0.01 ND<0,01 ND<0.01 Np<0,01 — ND<0.01
0.002 ND<0.081 NO<0.001 NE<0.001 ND<0.001 - ND<0.081
0.098 0.06 64.7 93.2 0.018 -- 3.46
ND<0.002 ND<0.002 ND<0.002 ND<0.002 ND<0.002 — ND<0.002
0.17 0,14 1.1 9,53 ND<0.01 - 6.32
0.002 ND<0.004 1.02 4.1 MD<0.001 - 3.4
ND<0.0802 NEr<0.0062 ND<0.0002 ND<G.6002 ND<0.0002 - ND<0.0002
ND<0.061 ND<0.001 NO<0.001 G.001 ND<0.001 - 0,003
201 19.8 17.7 22.8 Np<G.t - 10.5
0.01 0.008 ND<0.p02 ND<0.002 ND<0.002 - ND<0.062
0.011 G.011 ND<0.802 0.063 ND=<0.002 - 0.004 8]
HALEY & ALDRICH, INC
42412011
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TABLE}

SUMMARY OF GROUNDWATER ANALYTICAL RESULTS
LONG-TERM MOMITORING PLAN

UCONN LANDFILL

STORRS, CONNECTICUT

ND=20

0,08 0.02 11 1 0.06 - 0.83
Ni<d ND<4 5.2 11 ND<4 — ND<4
ND<10 MND<10 41 32 ND<t0 - ND<i0
NO<3 ND<3 5.4 32 ND<3 - 45
342 323 174 154 ND<0.1 - 124
.15 .15 0.05 . ND<0.05 ND<0,05 - 0.07
NiD<.01 ND<0.01 ND<001 ND<0.01 ND<0.01 - ND<(.04
NE=0.02 ND<0.02 NO<QO2 0.17 NG<0.02 - N<0.02
37 37 27 78 ND<3 - 32
140 108 300 370 NO<i0 - 240
ND<1 ND <t 5 1.8 ND<{ - 14
8 L 49 17 ND<5 - ND<5
Figld'Screening:Dat
Turbidis (N 2.0 - 54 [ - - 8.8
Conduciiyity: (uS/em 51 - [ 532 - — 380
2.98 -- 3.74 1.2 - - 8.18
16 - -123 -75 -~ - 28
9.59 - §.45 631 -~ - 618
Temperaiure:(> 040 - 16.73 17.23 - -- 13.55

Notas and Abbreviations;

1. Samples were submilted o Phoenix Environmental Laboratories, Inc., Manchester, CT

2. RSR GA GPC:Connecticut Depariment of Environmental Prolection (CTOEP) Remediation

Siandard Regutations (RSR) Groundwater Prolecthon Criteria.

3. RSR SWPC: CTREP RSR Surface Water Proleciion Criteria

4. RSR RYC: CTDEP RSR Residential Volatilization Criteda (1996), Proposed volaflization criteria
has been removed from this table per CTDEP's direclive issued & Aprit 2044,

5. NE: RSR criteria not established

6. ND: compound nol delected

7. Blank spages, "-" or "NA" indicale compound not analyzed

8. wSfemi: microgiemens per cenlimaler.

9. ugl: micrograms por liler, mgfi: milligrams per filer

10, NTU: Nephelometric Turbidity Units.

11. Methods are EPA unless otherwise specified.

2. Organic qualilier codes: (J): estimaled result; (U) not delecled sbove asscciated value

13. inorganic qualifier codes: (U): not delecled above associaled value

4. Bold values axceed one or more of the RERs

HALEY & ALDRICH, INC .
GAPRCJECTS\S 1221685\ TMP Rpt Rnd #13\Table\2010-1224-HA-UConn LTME Rad 13.xls

112412011
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TABLE T

SUMMARY OF GROUNDWATER ANALYTICAL RESULTS
LONG-TERM MONITORING PLAN

UCONN EANDFYLL

STORARS, CONNECTICUT

LT

Go—d LSN—

ND<Q.01 ND<0.01 ND<0.01 0.019 NO<0.41 ND<0.04
ND<0,004 ND<0.004 ND<0.004 - ND<0.004 ND<0.004 ND<0.004
.089 0.115 ND<0.002 -~ C.041 0.013 ND<0.002
87 43 0.017 - 242 38,1 16.4
Wp<0,01 ND<0.G1 NE<0.01 - NO<0.01 NO<GMH ND<0.01
ND<0.051 ND<0.801 ND<0.001 -~ ND<0.001 ND<0.001 ND<0.001
ND<0.01 ND<0.01 ND<0.0% - ND<(.3 ND<0.01 N{3<0,81
ND<0.001 0.002 ND<0.001 - MD<(),001 5.005 0.065
10.8 0.061 0.003 -~ 0,346 0074 0.074
ND<0.002 ND<0.(02 ND<0.002 - ND<0.002 ND<0.002 ND<0.062
24.3 B.78 ND<0.01 o 5.55 7.0% 2.81
3.78% 0.249 NO<04801 -- 0.076 0.423 0.058
ND<0,0002 ND<(.0602 NG=0.0002 - ND<0.8002 ND<0.0002 ND<C.0002
0.002 0.063 ND<0.001 - 0.062 ND<(0,604 ND<0.061
116 152 ND<0.1 -- 18.9 8 6.8
ND<0.002 ND<0.002 ND<0.002 - ND<(.002 NG<0 002 ND<(.002
0.0086 0.0068 ND<0.062 - 0.005 ND<0.002

ND<0.002 -

HALEY & ALDRICH, INC
GAPROJECTS\G1 221165 TMP Rpi Rnd #13\TableV2016-1221-HARConn LTMP Rad 13.xis

12412011



....-v-b_

TABLE ]

SUMMARY OF GROUNDWATER ANALYTICAL RESULTS
LONG-TERM MONITORING PLAN

UCONN LAMDFILL

STORRS, CONNECTICUT

SANBLE:D ;
SAMPLINGDATES
ND<20 ND<Z0 85 45 )

Q.85 0186 0.04 - 0.07 0.32 0.08 U
ND<4 ND<4 ND<4 o NO<4 ND<4 N{<4
23 NB<10 ND<1D - 19 ND<1D ND<10
300 310 ND<3 - 28 15 4.4
267 144 ND<B.1 -- 37.4 124 52.5
0.09 5.2 ND<0.05 - 0.06 ND< ND<
ND<0.01 ND<0.0% ND<(.01 - ND<(.81 ND<0.01 ND<0.01
ND<0.02 ND<0.02 ND<0.02 - ND<0.02 ND<0.02 ND<0.02
61 28 ND<3 w 52 22 14
740 660 ND<10 - 180 160 a7
2 1.8 ND<1 - 3.8 ND<1 ND<1
ND<5 ND<5 ND<5 - ND<5 ND<E ND<5
1.8 g7 - - 0.0 9.0 0.0
1290 1130 - - Fdd 24 141
15 1.25 — - 16.25 7.38 55
-23 141 - - 71 166 50
625 5.04 — - 7.52 550 7.33
1630 15.42 - - 7.83 11.42 13.39

Notes and Abbreviations:

1. Samples were submitted lo Phoenix Environmental Laboralories, Inc., Manchester, CT

2. RSR GA GPC:Connsclicut Depariment of Eavironmental Protection (CTDEP) Remedialion

Stendard Regulations (RSR) Groundwater Protection Criteria.

3. RSR BWPC: CTDEP RSR Surface Water Frotection Criteria

4. RSR RVC: CTDEP RSR Residential Volatilizalion Criteria (1998). Proposed volatilizalion critetia
has been removed from this 1able per CYDEP's directive issued ¢ April 2019,

5. NE: RSR criteria nof established

6. ND: compound not detected N

7. Blank spaces, "-" or "NA" indicale compound nat analyzed

8. uSlem: microsiemens per centimelar.

S. ug/l: ricrogrars per Her, mgfl: miligrams per lier

1%, NTU: Nephsiometric Turbidity Units.

1. Melhods are EPA unloss otherwise specilied.

12. Organic gualifier codes: (J); eslimated result; (U): not detecied above assoclated value

13. Inerganic qualifier codes: {U): not delected above associated value

14. Bold values exceed one or more of the RSRs

HALEY 8 ALDRICH, ING
GAPROJECTS\122 1685 TP Rpt Rnd #13\Table'2010-1221-HA%UGonn LTMP Rnd 13.ds

12412011
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TABLE!

SUMMARY OF GROUNDWATER ANALYTICAL RESULTS
LONG-TERM MONITORING PILAN

UCONN LANDFILL

STORRKRS, CONNECTICUT

ND<0.8
ND<0.5 ND<0.5 D<) 5 ND<0.5 WND<0.5
ND<G5 HD<0.5 ND<0.5 ND<0.5 ND<3 5
ND<0.5 ND<0.E N[<D.5 ND<).5 ND<G.5
ND<0.5 ND<0.5 ND<0.5 ND<0.5 NE<0.5
NO<0.5 ND<0.5 ND<0.5 ND<0.5 ND<0.5
NE<0.5 ND<0.5 ND<0.5 ND<0.5 ND<0.5
0,53 ND<0.5 0,74 1 ND<0.5
i ND<0.5 ND<0.5 ND<0.5 NU<.5 ND<Q.5
g_’; ND<0.5 ND<D.5 ND<0.5 D08 NDO5
1 ND<0.5 ND<G.5 ND<0.5 ND<G.5 ND<0.5
ND<0.5 : ND<(.5 ND<0.5 ND<0.5 ND<0.5
ND<0.5 ND<0.5 ND<0.5 ND<0.5 ND<0.5
TotahMetals:(mg!l -
Jurnif P ND<0.01 ND<0.01 - ND<D.01 N3<0.01 -
ND<0.004 ND<0.004 ND<0.004 ND=<0.004 -
Q.04 0.012 0,003 0.012 -
18.7 35.5 36.6 37.2 —
ND<0.01 ND<641 ND<0.01 ND<¢.01 P
ND<0.001 ND<0.001 ND<0.001 - ND<0,061 =
ND<0.01 ND<0.01 ND<0.01 ND<0,01 —
6,155 0025 4.0 0.024 -
0.033 G.06 ND<(.002 .02 U -
ND<D.002 ND<0,002 ND<0.002 ND<0,002 -
6,75 4,55 8.32 8.78 -~
' 0.004 ND<0.001 ND<0.001 0.005 -
ND<G.0002 NO<0,0002 ND<G.8002 ND<0,0002 =
2.001 0.001 ND<{.001 ND<E.004 --
22,1 8.4 10.3 . 13,1 -
ND<0,002 0.003 NDR<6 002 NE<0.002 -
0.008 Q.026 - D008 CG.008 —

HALEY & ALDRIGH, INC
GAPROJECTS\91 221665\ TMP Rpt Rnd #13\Tablet2010-1221-HAFUCon: LTMP Rad 13.ds a2
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SUMMARY OF GROUNDWATER ANALYTICAL RESULTS
LONG-TERM MONITORING PLAN

UCONN LANDFILL

STORRS, CONNECTICUT

0,05 0.08
ND<4 ND<d ND<4 N4 --
14 ND<10 ND<10 NE<10 o
27 43 26 . 41 -
74.5 124 117 128 -
2.3 2z 2.3 3.1 -
ND<D.01 ND<g 81 MND<0.01 WND<0.01 -
_é ND<0.02 ND<(.02 ND<0.02 0.03 -
o 23 16 20 20 -
| 150 210 ] 180 210 -
JEW, ND<1 Myt ND<1 ND<t -
S IEM25400: ND<5 ND<8 ND<B ND<5 ==
3.0 0.9 0.0 0.0 —
256 303 238 322 -
447 7.48 6.03 6.66 -
248 182 146 218 -
6.05 747 745 7.25 --
Tempa:alure [ 13.14 12.39 12.21 14.07 -

Motes and Abbreviatiens:

1. Sampies were submilied 1o Phoenix Eavironmental Laboralories, Inc., Manchester, CT

2, RS8R GA GPC:Cennecticut Depariment of Environmental Proleslion {CTDEP) Remedlauun

Slandard Regulations (RSR) Groundwater Prolection Crileria.

3. RSR SWPC: CTOEP RSR Surface Water Prolestion Crileria

4, RSR RVYC: CTDEP KSR Rasidential Voiatiizalion Cdleria (1986). Proposel volalilizalion ofitera
has been removed from this {able per CTDEP's direclive issued 9 April 2010.

&. NE: RSR criteria not esfablished

6, ND: compound not delecled

7. Blank spaces, " or "NA" indicate compound nol analyzed

8, uSicm: microsiemens per cenlimeler.

9, ug/l: micrograms per liter, mgfh milligrams per liter

10. HTU: Nephelometric Turbidity Unils,

11. Methods are EPA unless otherwise specified.

12. Organic qualifier codes: (J}: eslimaled resuli; (U} not delectled above associated value

13. norganic qualifier codas: (U): not delected above associated value

14. Bold valugs exceed one or more of the RSRs

HALEY & ALDRICH, INC

TS HAATAI AL AALEACU TEIR Ml Dad 3 TRk AL AP M A L ICnne | TP Rnd 13.xs 12412011
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Town of Mansfield
Agenda lfem Summary

To: Town Council
From: Matt Hart, Town Manager%//f’ H
CC: Maria Capriola, Assistant o Town Manager; Lon Hultgren, Director of Public

Works; Tim Veillette, Project Engineer; Cynthia van Zelm, Executive Director,
Mansfield Downtown Partnership

Date: February 14, 2011 _
Re: Town Easement — Storrs Road Improvements — Revision

Subject Matter/Background

The Council will recall that at the December 27, 2010 meeting, the members authonzed
an easement to the Town for improvements along the municipal building frontage on
Storrs Road. Since that time, we have learned that the Connecticut Department of
Transportation (ConnDOT) wants ali of the Storrs Road easements to be conveyed to
the State, not the Town. Accordingly, we have redrafted the documents to convey the
easement to the State. :

Financial Impact
The granting of this easement to ConnDOT will not have a financial impact on the Town.

Legal Review
The documents have been reviewed by our legal Counsel (Attorney Dennis Poitras)
who also has completed the required title searches.

Recommendation
Council's authorization to reauthorize the granting of this easement using the following
resolution is respectfully requested.

RESOLVED, that Matthew W. Harl, Town Manager, be, and hereby is authorized to
sign the easement entitled “EASEMENT (Storrs Center — Town of Mansfield),” which
easement will convey for highway purposes approximately 3,088 square feet of land
along the east side of Storrs Road in the vicinity of the Audrey F. Beck Building fo the
Connecticut Department of Transportation, together with a right fo install a
sedimentation control system and a right to grade.

Attachments
1) Revised Written Easement
2) Revised Easement Map (serial # 6)

T



EASEMENT (Storrs Center — Town of Mansfield to State DOT)

The Town of Mansfield, acting herein by its Town Manager, Matthew Hart, or his duly authorized
representative, at the request of the TOWN OF MANSFIELD (Grantor), acting pursuant to Connecticut
General Statutes Section 7-148 ¢(3), for consideration of One Dollar ($1} and other valuable
consideration, the receipt of which is hereby acknowledged, hereby grants to the State of Connecticut,
Department of Transportation {Grantee) for highway purposes, the right to construct, maintain, replace,
remove and rebuild driveways, walkways, stone walls, drainage pipes and structures, lighting, signal
supports and electrical conduit, grading, sedimentation control systems and related appurtenances on,
across, over and under the land on Storrs Road (State Route 195) and South Eagleville Road (State Route
275}, Mansfield, Connecticut and the right to enter the Grantor’s lands for the purpose of inspecting,
maintaining or removing same and the right, after consultation with the Grantor when practicable, to trim
and keep trim, cut and remove such trees or shrubbery as in the judgment of the Grantee are necessary to
maintain said facilities.

Said Fasement Area is located on the Grantor’s lands on the West side of Storrs Road (State Route 195)
and the North side of South Eagleville Road (State Route 275), Mansfield, Connecticut, comprising 9,088
square feet of land as more particularly described on the map entitled “TOWN OF MANSFIELD, MAP
SHOWING EASEMENT ACQUIRED FROM TOWN OF MANSFIELD TO THE STATE OF
CONNECTICUT DEPARTMENT OF TRANSPORTATION, Serial No. 6, Prepared by Jennifer Marks,
P.L.S., Land Surveyor — BL. Companies, SCALE 17 = 40°, Dated February, 2011” which map has been or
will be filed in the office of the Town Clerk of said Town of Mansfield, Connecticut.

Together with a right to enter portions of the Grantor’s remaining land for the purpose of instailing a
sedimentation control system and grading, all as shown on said map. Said rights of entry to automatically
terminate upon completion of work unless sooner released by the Grantee.

The Grantor agrees, except with the written permission of the Grantee, that (i) no building, structure, or
other improvement or obstruction shall be located upon, there shall be no excavation, filling, flooding or
grading of, and there shall be no planting of trees or shrubbery upon the Easement Area or outside of the
Easement Area within five (5) feet from any facilities or appurtenances installed to provide services to
any structures erected on the Grantor’s premises, and (if) nothing shall be attached, temporarily or
permanently, to any property of the Grantee installed by virtue of this Easement. The Grantee may,
without liability to the Grantee and at the expense of the Grantor, remove and dispose of any of the
aforesaid made or installed in violation of the above and restore said land to its prior condition. In the
event of the damage to or destruction of any said facilities of the Grantee by the Grantor or agents or
employees thereof, all costs of repair or replacement shall be borne by the Grantor.

The Grantee further agrees, by the acceptance of this Easement, that as long as and to the extent that the
facilities and appurtenances located on said land pursuant to this Easement are used as roadways,
driveways, walkways or parking areas, the Grantee will repair, replace and maintain such facilities at its
own expense (except as otherwise provided herein) and in connection with any repair, replacement or
maintenance of said facilities, the Grantee shall promptly restore the premises to substantially the same
condition as existed prior to such repair, replacement or maintenance, provided, however, that such
restoration shall not include any structures, other improvements or plantings made by the Grantor contrary
to the provisions of this Easement.

The words “Grantor” and “Grantee” shall include lessees, heirs, executors, administrators, successors and
assigns where the context so requires or permits.

—4 8




TOHAVE AND TO HOLD the premises unto it, the said Grantee, its successors and assighs, forever to
their own proper use. '

IN WITNESS WHEREOF, the Town of Mansfield, acting through its duly authorized Town Manager or
his duly authorized designee, has caused his hand o be hereunto set and her seal to be hereunto affixed,

being hereunto duly authorized on this _ day of , in the vear of two thousand and ten.
Signed, Sealed and Delivered GRANTOR
In the presence of: TOWN OF MANSFIELD
BY:

Its Town Manager (Matthew Hart)

Or his Designee
STATE OF CONNECTICUT )

' , )

COUNTY OF TOLLAND )
ON this day of , 2010, before me, the undersigned officer, personally appeared

Matthew Hart, known to me to be the person whose name is subscribed to the above instrument, who
subscribed and swore to the same before me on this date and acknowledged that he executed the same for
the purposes therein contained.

IN WITHNESS WHEREOF, I have hereunto set my hand.

Commissioner of the Superior Court
Notary Public
My Commission Expires:
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Ttem #5

Town of Mansfield
Agenda ltem Summary
To: Town Council
From: Matt Hari, Town Manage%zﬁu /f
CC: Maria Capriola, Assistant to Town Manager; Lon Hultgren, Director of Public
Works; Virginia Walton, Recycling Coordinator
Date: February 14, 2011

Re: Presentation: Sustainability Committee

Subject Matter/Background _

Lynn Stoddard, Chair of the Sustainability Committee, along with Virginia Walton and
Lon Hultgren, will be reporting on the activities the Commmittee has undertaken since its
formation in July 2009, The Town Council will be briefed on the priorities that the
Sustainability Committee has identified.

As a courtesy to the advisory committee members, | suggest that the Council move this
item up in the order of business for Monday night's meeting.

Attachments
1} L. Stoddard re: Town of Mansfield Sustainability Committee Progress Report
2) Short-term Goals for the Mansfield Sustainability Committee, 11-4-09 Draft
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TOWN OF MANSFIELD
DEPARTMENT OF PUBLIC WORKS

Lon R. Hultgren, P.E., Director AUDREY P. BECK BULLDING

FOUR SOUTH EAGLEVILLE ROAD
MANSFIELD, CONNECTICUT (06268-2599
{860) 429-3331 TELEPHONE

(8607 429-6863 FACSIMILE

_ MEMO
To: Matt Hart, Town Manager

From: Lynn Stoddard, Chair of Sustainability Committee
Re: Town of Manshield Sustainability Commmittee Progress Report
Date: February 1, 2011

I. Background

Over the past several years, the Town of Mansfield has taken several steps toward promoting
more environmental and economic sustainability throughout its government and community. In
the development of its recent strategic plan, the Town identified sustainability as a priority.
Recognizing that thoughtful planning for the future is vital, the Town formed a Sustainability
Committee in June 2009 to:

1. Guide the Council in the adoption of sustainability principles;

2. Track the implementation of any adopted principles;

3. Collaborate with town boards and committees to advance sustainability principles and
help develop policies; and

4. Gather data and input from other organizations to aid in the development of programs and
initiatives that will further the Town’s sustainability goals.

I1. Sustainability Committee Infrastructure Development, 2009-2010

The Town’s Sustainability Committee first met July 22, 2009. Since then, the group has
concentrated on examining the Town’s sustainability efforts, assembling materials, and
developing relationships inside and outside the Town of Mansfield.

Specific achievements include identifying collaborative groups and reviewing sustainability
initiatives, and developing a process for setting priorities.

A. Committee Membership

The committee comprises Town staff as well as volunteers who represent environmental
protection, economic vitality, or social justice: .

Name
Stoddard, Lynn Chair, Resident
Hart, Matt Mansfield Town Manager
Hultgren, Lon Mansfield Director of Public Works
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Matthews, Holly Town of Mansfield Board of Education

Miller, Rich UConn Director of Environmental Policy
Lennon, Bill Resident ‘
Sherman, Julia Region 19 School District
B Stafford, Lisa Resident
Loxsom, Fred Town of Mansfield Planning & Zoning Commission
Britton, Dan Mansfield Energy Education Team

Walton, Virginia Mansfield Recycling Coordinator

B. Identifving community committees/departments and initiatives

The following groups are likely collaborators on sustainability initiatives:

Public Works — Transportation Advisory Committee, Energy Education Team, Solid
Waste Advisory Committee

Parks and Recreation — Open Space Preservation Committee, Agriculture Committee,
Parks Advisory Committee

Planning & Zoning — Planning and Zoning Commission, Inland Wetlands
Comimnission, Conservation Commission

Economic Development — Downtown Partnership, Four Corners Sewer and Water
Advisory Committee

Education — Town of Mansfield Board of Education and Region 19

The following initiatives were identified as potentially benefitting from input of the
Sustainability Committee:

¢ Proposed agriculture regulation changes

¢ Elementary school building project

* Remediation of the Eagleville Brook

» Four Corners development and associated water supply & conservation planning

e Storrs Downtown intermodal center

» Safe Routes to School Program.

C. Setting Prorities

Commitiee discussions have been on the concepts and tasks outlined in Section I. Sustainability
touches every aspect of our lives.- As the committee consolidates the information from
Mansfield and other communities, we are mindful of the overall concept of sustainability, and of
its dual people- vs. earth-centric focus.

The committee has attempted to address immediate concerns, such as the school building project,
that could benefit from the input of the Sustainability Committee, and take advantage of grant
funding and programs in tandem with the process of developing priorities. Before establishing
meaningful priorities, baseline data needs to be developed and trends analyzed. Section 1I12.
describes progress in data collection during 2009-2010. As data is assembled, a process is being
set up to prioritize actions, through cost, potential to reduce greenhouse gases, and refurn on
investment/time. '

III. 2009-2010 Progress Toward Mandate
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Over the past year and a4 half, the Sustainability Committee has progressed in each of the four
major tasks defined in Section I as follows:

1. Guiding the Council in the adoption of sustainability principles

The committee is working on:

o Organizing steps from Mansfield’s strategic plan using Asheville, NC’s sustainability
plan and investigating the approach of other small university towns, such as Amherst,
MA and Hanover, NH,
s Defining its role in municipal building projects by offering sustainable considerations at
the conceptual stage.
The committee also:

. Prepared a matrix for the Board of Education and Town Council on key sustainability
siting considerations in the decision to build new or renovate Mansfield schools.
Committee members presented the sustainability siting considerations matrix to the Town
Council on October 25, 2010,

s Directed the Board of Education to the Institute for Sustainable Energy as a resource to
assist in creating high performance schools.

2. Tracking the implementation of any adopted principles

Committee members:
» Supervised work-study interns in the 2007-2010 assembly and analyszs of municipal
electricity, heating and fuel use data,

» Are developing guidelines to establish data-driven priorities as part of a climate action
plan

3. Collaborating with boards and committees to advance sustainability principles and help
develop policies

The committee:

¢ Supported the Mansfield Energy Education Team’s $500 Energy Challenge to reduce
residential electrical energy use,

» Applied for the both 2009 & 2010 EPA Climate Showcase Communities grant,

» Incorporated the Clean Energy Team (now, the Energy Education Team) as a
subcommittee,

« (Collaborated with the Mansfield Energy Education Team in creating the “Come Hang
Out with Us” event to encourage residents to hang laundry outside to dry. The event was
held at the Mansfield Community Center and Farmers Market in October 2010.

» Instructed school staff and the community-at-large in vehicle idling as part of the EPA
Clean School Bus US4 grant by attending the “Know Your Town Fair” and open houses,

¢ Promoted no-idle school zones as part of the Clean School Bus USA grant, by visiting
PTO & staff meetings, and by submitting articles to school newsletters and websites,

o Collaborated with Clean Air — Cool Planet in using the Small Town Carbon Calculator,

o Inputting data into the EnergyStar Benchmarking program,
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Developing guidance for the selection of sustainable sites that will be apphcable to the
long-term Mansfield school building project.

Attended a Four Comers Committee meeting to better understand the project and discuss
sustainability issues related to Four Comners development.

4. Gathering data and input from other organizations to aid in the development of programs
and initiatives that will further the Town's sustainability goals.

Committee members:

L ]

Attended a Municipal Summit on Climate Action sponsored by the Governor’s Steering
Committee on Climate Change,

Were invited to the green roof dedication on Gant Plaza,

Toured the LEED silver-certified UConn Burton Shenkman Family Football Complex,
Reviewed an outline of public works sustainability practices advocated by the -
American Public Works Association,

Reviewed the report from the International City/County Management Association
(ICMA) sustainability conference,

. Recommended that Mansfield be one of fourteen Connecticut municipalities to

participate in a “Neighbor to Neighbor Energy Challenge” DOE grant, which will assist -
Mansfield residences and businesses in achieving energy efficiency,

Reviewed the Siemens Building Technologies benchmarking of the four schools using
2006 Data.

2009-2010 briefings to the committee included:

L]

The proposed Mansfield school renovations by Superintendent Fred Baruzzi,

A review of the maintenance department’s green initiatives for the past five years for all
public buildings by Bill Hammon, Mansfield’s Director of Maintenance,

A review of the Open Space Preservation Committee’s role in creating a sustainable
community,

The Windham region’s economic development plan by Executive Director, Mark
Paquette of the Windham Region Council of Government,

The progress of UConn’s biofuel project by UConn Engineering Professor, Richard
Pamnas.

IV. Leoking Forward

On November 4, 2009, the Sustainability Committee drafted short-and long-term objectives
(Attachment A.) This draft, in conjunction with Mansfield 2020—A Unified Vision, lessons
learned from our research of the past year and a half, the analysis of Town of Mansfield’s 2007-
2010 energy use data, mput from Town constituencies, and the committee’s onginal charter has
been used to develop five broad categories of priorities: (1) staffing, (2) gathering data/informed
planning, (3) raising public awareness and educating residents, (4) engaging and participating in
Town projects and issues and (5) economic sustainability.

1. Staffing

i



The Sustainability Committee recognizes that the Town needs dedicated professional assistance
to move to the next level of action that will make the Town of Mansfield a leader in
sustainability. This could be a shared position with UConn, a grant funded position or a result of
reorganizing existing staff. '

2. Data Gathering/Informed Planning

Data 1s being gathered and recorded in the Small Town Carbon Calculator and the EnergyStar
Benchmarking tool. The use of these and other formats will assist the Committee in setting goals,
objectives and climate action plans. These goals and objectives can be used to inform the Town’s
Capital Improvement Program.

3. Public Awareness and Education ,

In order to inform a broader residential audience on all aspects of sustainability, a sustainability
‘section on the Town’s website is being created. Members recognize that social media and special
public relations efforts will be necessary to begin shifting the culture. The Committee will also
continue to participate in live outreach events and other means of public awareness and
education.

4. Engaging in Town Projects and Issues

It 15 vital that the Committee is responsive to opportunities that arise in the course of Town
business. Water supply, alternative transportation, strategic planning, Storrs Center, Four
Corners, the school project, planning and zoning regulation changes, land care and recycling
were some of the issues that the Committee identified. The Committee will continue to engage
with and advise other town committees and staff on the opportunities to make these projects
more sustainable and encourage a more holistic approach to town planning and development.

5. Economic Sustainability

The Sustainability Committee recognizes the need to promote an understanding of sustainability
that includes the “triple” bottom line - ecology, social equity and economics. Sustainable Town
wide strategies will build on the unique attributes of the community, and the Committee will
work with the Storrs Center and Four Corners development to foster understanding of this triple
bottom line.
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11-4-09 Draft
Short-term Goals for the Mansfield Sustainability Committee

A. Education, Promotion and Coordination
1. Inventory of other community efforts
2. Briefing on cumrent Town of Mansfield efforts
3. Organize, prioritize and begin implementation of the 2020 strategic plan
action items, and begin to identify resources needed to implement
recommendations
B. Energy Conservation/Renewable Energy
1. Energy Efficiency and Conservation Block Grant (EECB) - town hall
energy management system ‘
- 2. Energy Efficiency and Conservation Block competitive Grant and other
Dept of Energy grant programs
3. Town carbon footprint calculations (STOCC)
‘ 4. $500 Energy Challenge, 20% by 2010 and other clean energy team efforts
C. Community and Economic Development
1. Briefing on Storrs Center and Four Corners projects
2. Review status of regional economic development program
3. Begin Town wide economic development planning
D. Transportation
1. Briefing of Fare Free program and local bus services
2. Review Town’s bikeway/walkway planning efforts
3. Help coordinate intermodal transportation at Storrs Center
~ E. Land Use and Agriculture
1. Briefing on open space programs
2. Briefing on Town sustainable zoning and building practices
3. Briefing on sustainable agricultural and land care practices
F. Water Conservation
1. Briefing on Town/UConn water studies and plang
2. Town’'s water conservation study (UConn system)

Long-term Goals for the Mansfield Sustainability Committee
A. Education, Promotion and Coordination
1. Organize, prioritize and continue implementation of the 2020 strategic
plan action items and identification of resources needed to implement
B. Energy Conservation/Renewable Energy
1. Continue applying for DOE grant money
2. Use Town carbon calculations for future program evaluations and decision
making, including a comprehensive infrastructure and equipment
replacement plan. Set benchmarks for reduction in greenhouse gas
eInissions.
C. Community and Economic Development
1. Participate and help guide municipal and regional community and
economic development
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2. Develop incentives to promote sustainable practices for business and
residents
D. Transportation
1. Review and re-establish the aligniment of regional transportation services
2. Participate with region and UConn to prepare comprehensive public
transportation program
3. Oversee intermodal efforts town-wide
E. Land Use and Agriculture
1. Oversee sustainable land use practices
2. Develop incentives to promote sustainable agriculture, including small-
scale farming
F. Water Conservation
. Implementation of Town water conservation measures
2. Coordination with UConn water conservation efforts
3. Participate in state water utility coordinating committee process to develop
water management plan for region

.....58_




Item #6

Town of Mansfield
Agenda ltem Summary

To: Town Council
From: Matt Hart, Town Managewfﬁ%f
CC: Maria Capriola, Assistant to Town Manager; Kevin Grunwald, Director of

Human Services
Date: February 14, 2011 _
Re: Grant Application ~Wheelchair Accessible Van for Elderly/Disabled

Subject Matter/Background

The Town of Mansfield has the opportunity to submit a grant application to the
Connecticut Department of Transportation (ConnDOT) to purchase a wheelchair-
accessible van for elderly/disabled transportation. Purchase of this vehicle would
enable us to enhance the transportation services, paricularly the volunteer driver
program, that the Town currently provides to this group of residents. The application
must be approved by the Board of the Windham Council of Governments, which is
responsible for prioritizing muttiple applications from the region and encouraging
regional coordination of services. '

Financial Impact

The Section 5310 grant from the Federal Transit Administration pays 80 percent for the
cost of a vehicle, not to exceed $40,000. Staff estimates that the Town's 20 percent
malch for the grant would total approximately $10,000, which we would fund via the
capital budget. Staff wili develop a more accurate estimate for the match as well as
anticipated maintenance, fuel and insurance costs for the vehicle if the Council decides
to authorize the application.

Recommendation
Staff recommends that the Town Council authorize the Town Manager to submit the
grant application. (If the grant is awarded, staff would seek a separate approval action
from the Council to authorize the purchase of the vehicle.) The purchase of a
wheeichair accessible van would enhance the transportation services currently offered
by the Town to seniors and people with disabilities, by providing transportation fo
medical appointments outside of the Dial-A-Ride region for residents who use a
wheelchair. it would also enable us to become more efficient in bringing groups of
residents to specific locations or events.
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If the Town Council concurs with this recommendation, the following motion is in order:

Move, effective February 14, 201 1, to authorize the Town Manager, Matthew W. Hart, to
submit a grant application fo the State Department of Tranisportation to purchase a
wheelchair-accessible van for elderly/disabled transportation.

Attachments
1) WINCOG re: Federal Transit Administration Section 5310
2) General Information Concerning the Section 5310 Program
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WINDHAM REGION
COUNCIL OF GOVERNMENTS

Chaplin  Columbla  Coventry Hampton  Lebanon  Mansfield Scotlind Willington  Windham

.November 15, 2010

TO: Jeff Beadle, Windham Region Community Council
Patricia M. Hamill, St. Joseph’s Living Center
Jean-Ann Kenny, Mansfield Wellness Center
Bill Kennedy, Town of Mansfield
Barbara Lavoie, Juniper Hill Village
Dennis Plante, Tyi County ARC, Inc.
Leigh Wadja, Coventry Human Services / Rides Coordinator
Robyn Dupuis, Access Agency, Inc.
Donna LaFontaine, Lebanon Commission on Aging

FROM: Mark N. Paqueite, Executive Director
SUBJECT:  Federal Transit Administration Section 5310

The Department of Transportation has again requested that the regional planning organizations
solicit, eollect, review, and prioritize applications for Federal Section 5310 funding for the
purchase of wheelchair-accessible vehicles for elderly/disabled transportation. Each grant will
fund 80% of the vehicle cost, subject to a grant limit of $40,000. Private nonprofit
organizations and certain local public bodies are the only eligible recipients of these funds.

Your organization was identified as a previous recipient and/or interested paity.

Enclosed please find a single page flyer notifying you, as a potential applicant, of the
availability of the program and how the application can be accessed on-line. Also enclosed is a
copy of the letter to me from ConnDOT explaining suggested selection criteria to be used in
prioritizing applications. The application form must be filled out in its entirety.

Applications are due to ConnDOT and WINCOG by Friday, March 25, 2011, as noted in the
letter and on the application form. ‘

Although applications are due by March 25, 2011, as noted in Appendix B of the application:
“A public notice must be placed in a major newspaper with the greatest appropriate readership
in the proposed service area on two occasions. one week apart. A minimum of fifteen days’
response time must be provided. The second public notice must be published prior to March 10,
2011 in order to allow for the fifteen day response time. Any public notice that appears after
this date will not be accepted for the grant application. In order for an application to be
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considered, both copies of the public notice and a copy of the tear sheet(s) (paid invoice from
the newspaper) must be attached to the application.”

WINCOG would also like to erriphasize the following:

Appendix A: Frequently Asked Questions for the Locally Coordinated Puoblic Transit
Human Services Transportation Plan;

Appendix B: Public Notice process date and timeframe;

Appendix C: Sample Letter of Notification to Private Transit and Paratransit Operators;

Appendix D: Definition of Coordinated Transportation; and

Appendix E: A Description of Estimating Costs of Coordinating Transportation Services

Appendix . Sample of Quarterly Reporting and Maintenance Reporting

Appendix G: Criteria use to Evaluate Applications ‘

Appendix H: Options Available for Procurement of Vehicles.

ce: letters only to:
Windham Region Chief Elected Officials & Town Managers — FYT
Joan Wessell, ECT. AAA
Rose Kurcinik, WRTD
Isael Gongzalez, Salvation Army
Claire Lary, DMR Eastern Region
Geri McCaw, Lebanon Agent on Aging
Tara Martin, Willington Senior Services
Roxanne St. Jean, Chaplin Senior Center
Cynthia Dainton, Mansfield Senior Center
WRTD Paratransit Advisory Committee members

JN\wincog\S5310-11

: £
o A
WINCOG. 700 Main Streer. Willimantic, CT 06226, Phope: (860) 456-2221. Fax: {860) 456-5659. E-mail: wincog@wincog.ozg
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2011 Federal Transit Administration (FTA)
Section 5310 Vehicle Grant Program
to Provide Transportation Services
for Elderly Persons and Persons with Disabilities

The application for the 201! Section 5310 program is now available on the
Connecticut Department of Transportation (CTDOT) website. To download the
application, go to www.ct.gov/dot, click on Public Transportation Resources,
Human Services Transportation Programs, Vehicle Grant Program to Serve Older
Adults and People With Disabilities (Federal Section 5310), FY2011 Section
5310 Apphication.

This competitive prograni is open to private nonprofit organizations and eligible
iocal public bodies. Applicants must submit a signed Certification for Private
Non-Profit Oyganizations and Eligible Public Bodies (Page 4 of the 2011 Section
5310 application).

There 1s an average of 35 vehicles awarded annually under program in the State of
Connecticut. ‘

The Federal Transit Administration (FTA) will pay 80% of the cost of a
wheelchair accessible vehicle, not to exceed $40,000. The remaining vehicle cost
must be funded by the awarded recipient.

Applicants must adhere to the updated Automobile Liability Insurance
Requirements on Page 11.

Applicants must publish a public notice in a major newspaper on two occasions,
one weel apart. For the 2011 grant programs, this must be completed (published)
by Thursday, March 10, 2011 to allow fifteen (15) days response time.

Applications must be submitted to both the Department of Transportation and the
regional planmng organizations no later than 4:00PM on Friday, March 25, 2011.
CTDOT and the regional planming organizations will not review late applications.
Applicants will be notified of grant approval/denial in writing by Friday, June 10,
2011,

For questions on the Section 5310 program, please contact the CTDOT program

- manager, Ellen Lawrence, at (860}594-2912.
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General Information Concerning the Section 5310 Program

*Additional information may be obtained by calling (860) 594-2912*

= Applicants must read the information listed below. Applications will be
reviewed and prioritized for funding by the Regional Planning Organizations
and the Department of Transportation.

* The Section 5310 grant for Federal Fiscal Year 2011 will be awarded as
follows: The Federal Transit Administration (FTA) will pay 80% of the cost of
a vehicle, but the total FTA grant amount ghall not exceed $40,000. The
remaining balance of the vehicle cost must be funded by the awarded recipient.
For example: A $50,000 vehicle will be funded $40,000 by FTA and $10,000
funded by the recipient.

» If State funds become available, the State may fund sewme or all of the non-
federal share, but only to the extent that the total State and Federal share
combined together shall not exceed $40,000 per vehicle.

= In order to be eligible for replacement, a vehicle must have reached the end of
its useful life or the vehicle must have excessive maintenance costs that are
documented and submitted with the application. Please do not submit
maintenance documentation if the vehicle being replaced has reached the end
of its useful life. Useful life is defined as 5 years of age or 125,000 miles for a
bus and 4 years of age or 100,000 miles for a van.

* A vebicle being submitted for replacement must have reached the end of its
useful life prior to sabmittal of this application. '

* Applicanis must be private nonprofit organizations or eligible local public
bodies. As defined by the Federal Transit Administration (FTA), an eligible
public body is one approved by the State to coordinate services for elderly
persons and persons with disabilities; or which certifies te the Governor that no
ponprofit organizations or associations are readily available in an area to
provide the service. The certification form for local public bodies has been
included in this package and must be completed and submitted with the
apphlication.

* Al private nonprofit organizations that submit an application must be
registered with the Secretary of the State’s office.

*  Applications must be filled out in duplicate, with one copy forwarded to your
local Regional Planning Organization (RPO) and the other submitted fo the
Connecticut Department of Transportation (ConnpDOT). Completed
applications received by the due date will be reviewed and prioritized by both
ConnDOT and your local RPO. Applicants will receive notice of grant
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approval/denial prior to June 10, 2011.

Grants are awarded on a competitive basis. The average number of grants
awarded over the past five years is 30 per year, statewide. :

Criteria for evaluating the applications can be found in Appendix G.

It your organization is awarded a vehicle grani:

All recipients of Section 5310 funding must purchase wheelchair accessible
vehicles in accordance with procedures established by ConnDOT and FTA.

Insurance requirements are listed on page 11 and must be adhered to by each
applicant applying for Section 5310 funding.

All recipients of Section 5310 will be required to submit Quarterly Operating
Reports and Quarterly Maintenance Reports. Please refer to Appendix F.

The State will not provide payments vntil a fully executed agreement is in place,
the grantee receives the vehicle(s) and forwards the following completed
documents to ConnDOT:

+ The Invoice Summary and Processing (ISP) form,

» A proof of vehicle acceptance form,

» A copy of the Cerfificate of Origin{s),

« The completed CON-32 Certificate of Insurance Form,

» The Post-Delivery Federal Motor Vehicle Safety Standards (FKMVSS)

Certification Reguirement,
e The Post-Delivery Purchaser’s Requirements Certification, and
+ The Interim Bus Testing Program forms.

Be aware that no payments can be issued between June 20 and July 31 of any
calendar year.

Applicants should have sufficient financial resources to cover the total cost of
the vehicle in the event the vehicle arrives and must be paid for prior to receipt
of grant funds.

- For any vehicle pufchased with Section 5310 funding, ConnDOT must be listed

as first lien holder on the motor vehicle registration.

Vehicle titles will be retained by ConnDOT until the useful life of the vehicle has
lapsed or the vehicle is fransferred from the recipient agency.

Vehicles must be registered in accordance with the rules and regulations of the
Connecticut Department of Motor Vehicles.
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=  From the time of grant award, it takes approximately 15-18 months for physical
delivery of vehicles.
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Item #7

Town of Mansfield
Agenda ltem Summary

To: Town Council

From: Matt Hart, Town Manager it

CC: Maria Capriola, Assistant to Town Manager; Cherie Trahan, Director of
Finance

Date: February 14, 2011

Re: Hunting Lodge Bikeway/Salt Shed Authorization

Subject Matter/Background

In order to fulfill the final legal requirement for the bonding of the Hunting Lodge Road
Bikeway and salt shed projects, the Council must reapprove the resolutions previously
approved by the Town Council at its August 24, 2009 meeting and approved by the
voters of the Town at the referendum held on November 3, 2009.

Financial Impact

There will be no change in the financial impact from what was originally reported to the
Council on August 24, 2009. At that time, the Council was informed that the financial
impact of this proposal would consist of the cost to issue and pay back the bonds.
Some additional costs to maintain the Hunting L.odge Road bikeway/walkway will be
incurred. Considerable savings in storing deicing materials in the salt shed will be
realized.

Legal Review
The Town'’s bond counsel has reviewed the proposal in detail, and has prepared the
resolutions listed below for adoption by the Town Council.

Recommendation
Staff respectfully requests that the Council approve the following resolutions in order to
finalize the legal requirements for the bonding of these projects.

if the Town Council supports this recommendation, the following resoiutions are in
order:

RESOLVED, in accordance with Sections 406 and 407 of the Town Charter, the Town
Council hereby reapproves the resolution entitled "Resolution Appropriating $105,250
For Construction Of The Hunting Lodge Road Bikeway/Walkway, And Authorizing The
Issue Of Bonds, Notes And Temporary Notes In The Same Amount To Finance The
Appropriation” as originally adopted by the Town Council at meeting held August 24,
2009 and approved by the voters of the Town at referendum held November 3, 2009.
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RESOLVED, in accordance with Sections 406 and 407 of the Town Charter, the Town
Council hereby reapproves the resolutions entitled “Resolution Appropriating $263,130
For Construction Of A Salt Shed To Be Localed At The Mansfield Public Works
Department Complex, And Authorizing The Issue Of Bonds, Notes And Temporary
Notes In The Same Amount To Finance The Appropriation” as originally adopted by the
Town Council at meeting held August 24, 2009 and approved by the voters of the Town
at referendum held November 3, 20089.

Attachments
1) Resolutions passed by the Town Council on August 24, 2009
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(2) RESOLUTION APPROPRIATING $105,250 FOR CONSTRUCTION OF THE
HUNTING LODGE ROAD BIKEWAY/WALKWAY AND AUTHORIZING THE ISSUE
OF BONDS, NOTES AND TEMPORARY NOTES IN THE SAME AMOUNT TO -
FINANCE THE APPROPRIATION.

RESOLVED,

(a) That the Town of Mansfield appropriate ONE HUNDRED FIVE THOUSAND
TWO HUNDRED FIFTY DOLLARS ($105,250) for costs related to the construction of
the Hunting Lodge Road Bikeway/Walkway. The project is conternplated to be
completed substantially in accordance with the plans entitled "Hunting Lodge Road
Pedestrian/Bikeway” prepared by the Town of Mansfield Depariment of Public Works
daied revised Octlober, 2008. The appropriation may be spent for construction and
-inspection of construction costs, malerials, construction management costs, permits,
legal fees, net temporary interest and other financing costs, and other expenses related
to the project. The Town Councll is authorized to determine the scope and particulars
of the project and may reduce or modify the scope of the project; and the entire
appropriation may be spent on the project as so reduced or modified.

{b) That the Town issue ifs bonds or notes, in an amount not o exceed ONE
HUNDRED FIVE THOUSAND TWO HUNDRED FIFTY DOLLARS ($105,250) to
finance the appropriation for the project. The bonds or notes shall be issued pursuant
to Section 7-369 of the General Statutes of Connecticut, Revision of 1958, as amended,
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and any other enabling acts. The bonds or notes shall be general obligations of the
Town secured by the irevocable pledge of the full faith and credit of the Town.

(¢) That the Town issue and renew temporary notes from time fo time in
anticipation of the receipt of the proceeds from the sale of the bonds or notes for the
project. The amount of the notes outstanding at any time shall not exceed ONE
HUNDRED FIVE THOUSAND TWO HUNDRED FIFTY DOLLARS ($105,250). The
notes shall be issued pursuant to Section 7-378'of the General Statutes of Connecticut,
Revision of 1858, as amended. The notes shall be general obligations of the Town and
shall be secured by the irrevocable pledge of the full faith and credit of the Town. The
Town shall comply with the' provisions of Section 7-378a of the General Statutes with
respect to any notes that do not mature within the time permitied by said Section 7-378.

[See Resolution Paragraphs (d) through (g) below]

{3} RESOLUTION APPROPRIATING $263,130 FOR CONSTRUCTION OF A SALT
STORAGE SHED TO BE LOCATED AT THE MANSFIELD PUBLIC WORKS
DEPARTMENT COMPLEX AND AUTHORIZING THE ISSUE OF BONDS, NOTES
AND TEMPORARY NOTES IN THE SAME AMOUNT TO FINANCE THE
APPROPRIATION.

RESOLVED,

(@) That the Town of Mansfield appropriate TWO HUNDRED SIXTY-THREE
THOUSAND ONE HUNDRED THIRTY DOLLARS ({$263,130) for costs related to the
construction of a salt storage shed to be located at the Mansfield Public Works
Department complex, 230 Clover Mill Road in Mansfield. The project is contemplated to
be for a salt storage area capable of storing approximately 2,000 tons of deicing
materials and sand/aggregate mixtures. The appropriation may be spent for design,
construction of concrete floors, walls, electrical, lighting, doors and other appurtenances
as well as site work consisting of demolition, excavation, grading, forming, paving,
drainage, retaining walls, knee walls, foundations, footings and sealing as well as
inspection of construction costs, materials testing, construction management costs,
permits, legal fees, net temporary interest and other financing costs, and other
expenses related to the project. The Town Council is authorized to determine the scope
and particutars of the project and may reduce or modify the scope of the project; and
the entire appropriation may be spent on the project as so reduced ot modified.

(b) That the Town issue its bonds or noles, in an amotint not {o exceed TWO
HUNDRED SiXTY-THREE THOUSAND ONE HUNDRED THIRTY DOLLARS
($263,130) to finance the appropriation for the project. The bonds or hotes shall be
issued pursuant to Section 7-369 of the General Statutes of Connecticut, Revisijon of
1958, as amended, and any other enabling acts. The bonds or notes shali be genera)
obligations of the Town secured by the irrevocable pledge of the full faith and credit of
the Town.

(c) That the Town issue and renew temporary notes from time o time in
anticipation of the receipt of the proceeds from the sale of the bonds or notes for the
project. The amount of the notes outstanding at any time shall not exceed TWO
HUNDRED SIXTY-THREE THOUSAND ONE HUNDRED THIRTY DOLLARS
{$263,130). The notes shall be issued pursuant to Section 7-378 of the General
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Statutes of Connecticut, Revision of 1958, as amended. The notes shall be general
obligations of the Town and shall be secured by the irrevocable pledge of the full faith

- and credit of the Town. The Town shall comply with the provisions of Section 7-378a of
the General Statuies with respect to any notes that do not mature within the time
permitied by said Secﬁon 7-378.

[See Resolution Paragraphs (d) through (g) below]

(NOTE: Paragraphs (d} through (g) befow are incorporated info all of the abova
resolutions)

{d) The Town Manager, the Director of Finance and the Treasurer, or any two of
them, shall sign any bonds, notes or temporary notes by their manual or facsimile
signatures. The law firm of Day Pitney LLP is designated as bond counsel fo approve
the legality of the bonds, notes or temporary notes. The Town Manager, the Direclor of
Finance and the Treasurer, or any two of them, are authorized to determine the amount,
date, interest rates, maturities, redemption provisions, form and other details of the
bonds, notes or temporary notes; fo designate one or more banks or trust companies to
be cerlifying bank, registrar, transfer agent and paying agent for the bonds, notes or
temporary notes to provide for the keeping of a record of the bonds, notes or temporary
notes; to designate a financial advisor to the Town in connection with the sale of the
bonds, notes or femporary notes; to sell the bonds; notes or temporary notes at public
or private sale; fo deliver the bonds, notes or temporary notes; and to perform all other
acts which are necessary or appropriate 1o issue the bonds, notes or temporary notes.

(e) That the Town hereby declares iis official intent under Federal Income Tax
Regulation Section 1.150-2 and, if applicable, pursuant to Section 54A(d) of the Internal
Revenue Code of 1986, as amended that project costs may be paid from temporary
advances of available funds and that the Town reasonably expects to reimburse any
such advances from the proceeds of borrowings In an aggregate principal amount not in
excess of the amount of borrowing authorized above for the project. The Town
Manager, the Director of Finance and the Treasurer, or any two of them, are authorized
to amend such declaration of official intent as they deem necessary or advisable and to
bind the Town pursuant fo such representations and covenants as they deem !
necessary of advisable in order to maintain the continued exemption from federal
income taxation of interest on the bonds, notes or femporary notes authorized by this
resolution, if issued on a tax-exempt basis, including covenants fo pay rebates of
investment earnings to the United States in future years.

{f) That the Town Manager, the Director of Finance and the Treasurer, or any
two of them, are authorized to make representations and enter into written agreements
for the benefit of holders of the bonds, notes or temporary notes authorized by this
resolution to provide secondary market disclosure information, which agreements may
include such terms as they deem advisable or appropriate in order to comply with
applicable laws or rules pertaining to the sale or purchase of such bonds, notes or
femporary notes.

(g) That the Town Manager, the Director of Finance, the Treasurer and other
propet officers and officials of the Town are authorized to take all other action which is
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necessary or desirable fo complete the project and to issue bonds or hotes and
temporary notes and obtain grants, if available, to finance the aforesaid appropriation.
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Ttem #8

Town of Mansfield
Agenda ltem Summary
To: Town Council '
From: = Matt Hart, Town Managerf%u/%
CC: Maria Capriola, Assistant to Town Manager; Kevin Grunwald, Director of

Human Services; Mary Stanton, Town Clerk; Cynthia Dainton, Senior
Services Coordinator

Date: February 14, 2011
Re: Amendment to Fee Waiver Ordinance — Senior Center Program Fees

Subject Matter/Background

At the January 10, 2011 Council meeting, the Council requesied that staff review the
amendments necessary fo add Senior Center program fees as a fee that may be
waived under the Town's Fee Waiver Ordinance, as well as any projected costs.

Financial Impact

The American Community Survey shows four percent of Mansfield residents age 65 and
older have income that is af the poverty level. During the last calendar year, 219
individuals participated in classes at the Senior Center where a fee was charged. Ifwe
conservatively estimate that 10 percent of those participants would qualify for a fee
waiver, an estimated 22 individuals would qualify for either a 50 percent or a 90 percent
waiver,

Program revenues for calendar year 2010 at the Senior Center were approximately
$33,552. Using staff's projections for 2010, participants qualifying for a fee waiver
would account for 10 percent of the revenues earned, or $3,355.20. If we assumed an
average waiver of 70 percent (equalizing the 90 and 50 percent waivers) on this
amount, we estimate the loss in program revenue to the Senior Center would be
$2348 .64,

Recommendation

After reviewing the data, staff believes the financial impact to the Town would be
minimal in light of the benefits to our residents. In keeping with our normal procedure
for the amendment of Town ordinances, staff recommends the Council hold a public
hearing to solicit comment regarding the proposed addition of Senior Center program
fees to the Fee Waiver Ordinance.
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If the Town Council supports this recommendation, the following motion would be in
order:

Move, effective February 14, 2011, to schedule a public hearing for 7:30 p.m. at the
Town Council’s regular meeting on February 28, 2011, to solicit public comment
regarding the proposed amendment to the Fee Waivers Ordinance, which amendment
would add senior center fees as a fee that may be waived pursuant to the provisions of
the ordinance.

Attachments ‘
1) Proposed amendment {o Fee Waivers Ordinance
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[Adopted 2-10-1997, effective 3-8-1997 o
Editor's Note: This ordinance also superseded former Article Iil, feesia
1-28-1991, effective 2-26-1991

This article shall be known and may be cited as the Town of Mansfield Fee Waivers
Ordinance.”

It is the Town's intention to encourage participation and to provide services to all
residents of the Town regardless of their financial status.

jAmended 10-14-2003, effective 11-10-2003]

subsection shall apply 1o all of the services subject to this article and s set forth in
: ), with the exception of the after-school program listed in § 1 A
App!lcable fees not reimbursed by a third party will be reduced by 90% for resndents of
the Town of Mansfieid who present sufficient evidence that they are enrolled in the
Medicaid (Title XIX) program, or that their current adjusted gross family or household
income does not exceed 130% of the federally determined leve! of poverty. Fifty percent
of fees will be waived for residents whose current adjusted gross family or household
income does not exceed 185% of the federally determined level of poverty.
Unreimbursed medical expenses exceeding 3% of adjusted gross income will be
deducted in determining gross income for the purpose of this program. The eligibility
criteria set forth in this subsection may be changed by resolution of the Town Coungcil.

3.

For the ambulance fees listed in § below only, applicants who qualify for a fee
reduction of 90% per the immediately preceding subsection of this article shall instead
receive a fee reduction of 100%. The fee reduction rates set forth in this subsection may
be changed by resolution of the Town Council.

Requests must be made on a Town of Mansfield application form.

The information on the application may be verified by Town officials at any time durm
the year.
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alvers need fo be reinstituted on a yearly basis unless circumstances warrant a more

frequent review. Any changes in family size or household income must be reported.

The information provided will be treated confidentially and will be used only for eligibifity
determinations and verification of data.

The following services are subject fo this article:

A. Recreation programs (excluding bus trips and more than two summer camp sessions
per child).

B. Planning and zoning fees.

C. Inland wetland fees.

D. Zoning Board of Appeals fees.

E. {Reserved)

Editor's Note: Former Subsection E, Subsurface sewage disposal and water supply
wells, was repealed 8-8-2005, effective 9-3-2005.

F. (Reserved)

Editor's Note: Former Subsection F, Junk car disposal, was repealed 8-8-2005, effective
9-3-2008.

G. Solid waste disposal.

H. Recycling fees.

. Ambulance fees.

J. Community Center memberships and programs.
[Added 10-14-2003, effective 11-10-2003]

K. Parks and Recre‘aﬁo_n after-school program.
[Added 12-8-2003, effective 1-3-2004]

L. Senior_Center Program Fees.
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Jtem #9

Town of Mansfield
Agenda lfem Summary

To: Town Council

From:  Matthew Hart, Town Manager /%(év/f

CC: Maria Capriola, Assistant to Town Manager

Date:  February 14, 2011

Re: Successor Collective Bargaining Agreement with Local 2001, CSEA —

Professional & Technical Employees

Subject Matter/Backaround

Staff has negotiated a proposed successor collective bargaining agreement with our
professional & technical employees union, and the union members have ratified that
agreement. In accordance with our normal procedure, we are now presenting the
proposed agreement to the Town Council for its review and consideration.

Highlights of the proposed agreement are as follows:
» Town and Union reached a complete tentative agreement in January 2011
Union members ratified agreement ratification on February 1, 2011
Three year contract, July 1, 2010 — June 30, 2013
Split 1.5%/1.5% wage increase for Years 1 & 2; wage re-opener for Year 3
Health insurance plan design changes go into effect March 1, 2011; additional plan
changes necessitated by the recent federal health care Ieglslatlon
o Employee share of premium increases to 12% (POE) and 15% (PPO) on
March 1, 2011; 13% (POE) and 15% (PPQO) on July 1, 2011; and 14% (POE)
and 16% (PPO) on July 1, 2012
o Significant concession on office visit co-pay for the PPO plan — increasing
from $5/visit fo $20/Nisit
» Forfeiture system introduced for compensatory leave balances (similar to vacation
leave)
« Updated layoff language to introduce bumping outside of classification but within
classification “group”
Worker's compensation wage supplement reduced from 6 months to 4 months
Re-opener fo discuss pension options
Updated article on outside employment and conflict of interest
Updated non-discrimination clause
Broadened scope of definition for “family” and “partner” for the purposes of
bereavement leave

e 9 % @ @
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Financial Impact

The Professional/Technical employees union represents approximately 28 percent of
total Town salaries. By utilizing the split wage approach (1.5% on July 1 and 1.5% on
January 1 in Years 1 and 2) the Town will be able to realize some short-term savings.
The estimated cost of the wage increase in Year 1 will be $24,430 and in Year 2 will
total $25,163 (plus the new base from Year 1 as of June 30, 2011). Several factors,
including lower insurance premiums for life, long and short-term disability insurances,
new health insurance plan designs and increased employee cost shares of health
insurance premiums, have all served to lower benefit costs. Other factors, such as the
mandated increased contribution to MERS (pension), have contributed fo increased
costs. For more detailed estimates please refer o the attachment.

Recommendation .
Staff recommends that the Council authorize the Town Manager to execute the
proposed agreement.

If the Town Counci} supports this recommendation, the following motion is in order:

Move, effective February 14,2011 to authorize the Town Manager to execute the
proposed successor Collective Bargaining Agreement between the Town of Mansfield
and Local 2001, CSEA — Professional & Technical Employees, which agreement shall
enter info effect on July 1, 2010 and expire on June 30, 2013.

Attachments
1) Cost Estimates for Successor Collective Bargaining Agreement
2) Proposed Successor Collective Bargaining Agreement
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, Town of Mansfield
Professional & Technical Employees Union - Salary and Benefits Estimates

Health Ins,
{Town Y%
Fiscal Year Est. Salanes * FICA  Medicare MERS  Longevity Lifeins. 8TD LTD Share) Total Change
FY 2009/2010 1,622,580 100,600 23,527 121,884 19,356 6,845 11,752 15,275 414870 2,336,299 i
Year1-FY 2010/2011 1,647,010 102,415 23,882 156,466 18,356 6,359 10,853 11,333 395,995 2,373,388 1.6%
Year 2 - FY 2011/2012 1,696,420 105,178 24,098 161,180 19,356 4246 7,248 7568 397,348 2,423,122 2.1%
Year 3 - FY 2012/2013* 1696420 105178 24,696 161,160 19,356 4,246 7,248 7,568 416,279 2,442 052 0.8%
Years 1-3 of Contract - Total 5,038,850 312,471 73,078 478,786 58,068 14,850 25,349 26,468 1,209,623 7,238543 5

Assumptions/Notes:
*@ 2012/2013 numbers are place holders as there will be a wage re-opener,

state mandate, MERS increased appx. 2% for Year 1 of contract.
L.engevity includes applicable taxes, amounts may vary slightly based upon employee anniversary dates/rentention.
Town negotiated lower rates with insurance providers for life and disability insurances beginning with Year 1.
Beginning with Year 1 life insurance and long-term disabiity rates are guaranieed for three years, short-term disability rates for two years.
Health insurance in Year 1 reflects 2 different plan designs as plan design changes go intc effect 3/1/11.
Health.insurance in Years 2 and 3 assume 6% increase annually (based on historical trend data) & adjust for employee contribution changes.



COLLECTIVE BARGAINING AGREEMENT
BETWEEN
THE TOWN OF MANSFIELD
AND
LOCAL 2001, CSEA, SEIU

Professional and Technical Employees

July 1, 2010 — June 30, 2013
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COLLECTIVE BARGAINING AGREEMENT BETWEEN
THE TOWN OF MANSFIELD AND LOCAL 2001, CSEA, SEIU

Pream hle

This agreement is entered into this first day of July 2010 by and beiween the
Town of Mansfield, Connecticut (Town} and Local 2001, CSEA, SEIU (Union).

Article |
Recognition

Section 1: The Town recognizes the Union as the exclusive bargaining
representative with respect to wages, hours and other conditions of employment
for only those Town employees who regularly work twenty (20) hours or more per
week in the classifications of administrative assistant, administrative services
manager, aquatic director, assistant animal control officer, assistant fo the
assessor, assistant to collector of revenue, assistant town clerk, assistant fown
engineer, assessor, animal control officer, clerk of the works, collector of
revenue, finance clerk, housing inspector, library assistant, library associate,
member services coordinator, payroil administrator, project engineer, property
appraiser, public works specialist, receptionist, recreation coordinator, recreation
supervisor, recycling and refuse coordinator, senior center coordinator, social
worker (adult, senior, youth), youth services coordinator, zoning enforcement
officer.

Section 2: As used in this Agreement, these items are defined as follows.

a. "Fuli-time position" means a position with a normal work schedule of at
least thirty-five (35) hours per week or more on a year-round basis.

b. "Part-time position" means a position with a normal work schedule of
twenty (20) or more hours per week but less than thirty-five (35) hours per week
on a year-round basis,

C. "Employee” means a full-time, year-round employee employed in a regular
position who has completed a probationary period, as well as a part-time, year-
round employee employed in a regular position working twenty (20) or more
hours per week but less than thirty-five (35) hours per week who has completed
a probationary period.

d. "Temporary employee” means any employee appointed to a temporary

position established for a designated period of time not to exceed three months,
or temporarily appointed to fill a regular position.
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Articie 1l
Union Security
Secfion 1:
a. The Town agrees to deduct Union membership dues and initiation fees

uniformly assessed of its members by the Union from the pay of those
employees who voluntarily authorize such deductions in writing. The Town
further agrees to deduct from the pay of any employee who voluntarily authorizes
in writing such deductions a Political Action Organization Fund deduction up to
one dollar ($1.00) per pay period.

b. As a condition of continued employment, each employee shall either be a
Union member to the extent of paying monthly dues to Local 2001, CSEA, Inc.
uniformly required of all members, or pay to the Union an agency service fee.
The agency service fee shall be that proportion of Union dues which is expended
for the purposes of collective bargaining, contract administration and grievance
processing.

C. The Union shall establish and maintain such procedures as are required
by law for the determination, assessment and administration of agency service
fees. The Union shall make information concerning the agency service fee and
employee rights concerning the fee available to all employees.

Section 2:  The Union shall supply fo the Town written notice at least thirty (30)
days prior to the effective date of any change in the rates of fees and dues.

Section 3;: The deduction of Union fees and dues and political action
organization fund deductions for any month shall be made during the applicable
month and shall be remitted to the financial officer of the Union not later than the
third Thursday of the following month. The monthly dues remittance fo the Union
shall be accompanied by a list of names of employees from whom wage dues
deductions have been made.

Section 4: No dues or fees will be deducted when an employee is in an unpaid
leave status or is not receiving a paycheck from the Town.

Section 5: The Union shall indemnify and hold the Town harmless from any
and all demands, suits, complaints, claims, costs and liabilities including
reasonable atforney's fees and the cost of hearings caused by or arising out of
the administration or enforcement of this article.
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Addicle Il
Union Business

Section 1: A grievance committee comprised of the Union president/steward
and two members shall be allowed a reasonable amount (one hour per month or
fess) of paid working time to perform labor-management business, including but
not limited to the investigation and presentation of grievances, and
communicating with bargaining unit members and with the Union office. Not
withstanding the foregoing, the Union or the steward will be responsible to
reimburse the Town for any long distance calls made on a Town telephone.

Before engaging in such labor-management business on Town time, the steward
will, whenever possible, seek prior approval from management. The Town
agrees such approval will not be unreasonably withheld.

Section 2: When grievance, arbitration or labor board hearings {ake place
during normal working hours, employees whose attendance Iis reasonably
required by the Union or the Town will not lose any pay for attending said
hearings. Should the specific circumstances of the situation require more than
three employees, the Union shall request and obtain agreement from the Town,
which shall not be unreasonably withheld.

Section 3: Each employee will be provided with a copy of this agreement
within thirty (30) days after it becomes effective. New hires will be given a copy
at the time of hire. The Union president/steward shall be provided thirty (30}
minutes of paid working time to meet with the new employee. The Town shall
provide the Union president/steward with an updated roster annually or upon the
Union’s request. The roster will include the name of all employees in the
bargaining unit, their home address, positions, salary, current step, date of hire,
date of joining the bargaining group. Additionally, the Town will copy the steward
on the employment letter for all new hires that are bargaining unit members.

Section 4: Special leave of absence with pay will be granted under the
following conditions to authorized Union representatives for attendance at
conferences, institutes or seminars sponsored or endorsed by the Union.

a. Written request for such leave shall be submitted by the Union to the
department head at least ten (10) days prior to the first day of such requested
leave.

b. The department head may require that the employee furnish evidence of
attendance at a conference, institute or seminar.

C. No more than an aggregate total of three (3) personal days of leave from
scheduled duty shall be granted annually with pay under this section.
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d. The department head may deny a request for paid leave submitied under
this section, if, in hisfher opinion, the absence from duty of the employee during
the period requested leave would be detrimental to the best interests of the
department because of operating requirements.

e. Deleted

Section 5. The Town agrees to participate in quarterly labor-management
meetings upon the Union’s request. Union members wouid not be paid for time
-that extends beyond the end of the workday.

Article IV
Management Rights

Section 1: Except where such rights, powers and authority are specifically
relinquished, abridged or limited by the provisions of this agreement, the Town
has and will continue fo retain whether exercised or not, all the rights,
responsibility and prerogatives of management of the affairs of the Town and
direction of the workforce, including, but not limited to, the following.

a.  To determine the care, maintenance and operation of equipment and
property used for and on behalf of the purposes of the Town,

b. To establish or continue policies, practices and procedures for the conduct
of Town business and, from time to time, o change or abolish such policies,
practices or procedures.

C. To discontinue processes or operations or to discontinue their
performance by employees.

d. To select and to determine the number and types of employees required
to perform the Town's operafions.

e. To employ, transfer, promote or demote employees, or to lay off, terminate
for just cause or otherwise relieve employees from duty for lack of work or other
legitimate reasons when it shall be in the best interests of the Town. The Town
may enter into contracts or sub-contracts to perform bargaining unit work when it
is in the Town's best interests to do so.

f. To prescribe and enforce reasonable rules and regulations for the
maintenance of discipline and for the performance of work in accordance with the
requirements of the Town, provided such rules and regulations are made known
in a reasonable manner to the employees affected by them and to the Union.

g. To create job descriptions and specifications and revise existing job
descriptions and specifications.
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h. To ensure that related duties connected with Town operations, whether
enumerated in job descriptions or not, shall be performed by employees.

Section 2: The above rights, responsibilities and prerogatives are inherent in
the Town of Mansfield and by virtue of statutory and charter provisions are not
subject to delegation in whole or in part.

Article V
Vacancies

Section 1: The Town encourages employees to develop skills, attain greater
knowledge of their work and make known their qualifications for prometion to
more responsible and difficulf positions within the bargaining unit. When the
Town Manager determines that an insufficient number of well-qualified
employees is available from within the classified service, outside applicants may
be considered in order to provide an adequate number of candidaies for
consideration. When the qualifications of two candidates are equal in the
judgment of the Town Manager, the applicant with the most seniority will be
awarded the position. No more than three well-qualified employees shall be
required in order for the position to be filled from within the classified service.

Section 2: When the Town determines a vacancy is to be filled, the Town
agrees to post a notice of the vacant position via email and on the employee
infranet. Job announcements shall be posted via hard copy at work locations in
which there is a bargaining unit member(s) without a Town provided email
account. The notice shall be posted for a period of not less than five (5) working
days.

Article V1
Probationary Period

Section 1: Every person appointed fo a regular position or promoted to a
higher or new classification shall be required to successfully complete a
probationary period which shall be of sufficient length to enable the depariment
head or Town Manager to observe the employee's ability to perform the principal
duties pertaining to the position. The probationary period shall begin immediately
upon appointment or promotion and shall continue for not less than six (6)
months or more than twelve (12) months. Any leave or period of worker's
compensation in excess of five (5) working days shall be excluded from the time
counted as probationary period.

Section 2: If after a minimum of six months has been completed, and the
supervisor, department head or Town Manager determines that the employee's
performance is satisfactory, the probationary period may be determined to be
ended. Such action shall be in writing to the employee with a copy to the Town
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Manager. Written notification must be given to the Town Manager prior to the
completion of twelve (12) months’ service, as stated in Section 1 above.

Section 3: At any time during the probationary period, the department head or
Town Manager, in his/her sole discretion, may ferminate an employee if the
working test indicates that such employee is unable or unwilling to perform the
duties of the position satisfactorily or that the individual's work habits and
dependability do not merit continuance in the position. Such action shalt be in
writing to the employee with a copy to the Town Manager. Successiul
completion of the probationary period must occur within twelve (12) months or
the employee shall be terminated.

An employee appointed through promotion who does not successfully complete
the probationary period shall be reinstated in a position in the class occupied by
the employee immediately prior to promotion if such a position is available. If
such position is not available, the individual will be offered an appointment to a
similar position for which s/he is qualified if there is a vacancy in such a position.
if neither a position in the same class nor a similar position is available, the
employee may displace the least senior employee in the class occupied
immediately prior to promotion, provided the displaced employee is less senior
than s/he. If none of these options resuits in the individual obtaining a position,
s/he shall be placed on a reappointment list.

If an employee who fails a promotional probation claims that the decision of the
department head was arbitrary, capricious or discriminatory, said employee may
process a grievance at Step Three of the grievance procedure but not beyond
Step Three.

Section 4: Probationary employees shall accrue the same benefils as reguiar
employees with the following exceptions:

a. Vacation days earned during the first six (6) months of employment cannot
be utilized until six (8) months of employment have been compleied.

b. New hires cannot utilize personal days until probalion has been
completed. This subsection shall not apply o existing Town employees that are
completing a probationary period as part of a new appointment.

C. Promotional opporiunities shall not be available to probationary
employees.
d. Insurance shall take effect after an initial waiting period as determined by

the Town's insurance carriers, normally the first day of the calendar month
following an employee’s date of hire.
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Article VII
Seniority and Layoff

Section 1;  Seniority shall be defined as an employee's length of continuous
full-time service with the Town from the first day of work since hisfher most
recent date of hire. At the time of inifial hire, probationary employees shall have
no seniority during the period of his/her probation, but at the expiration of such
period, they shall immediately accrue seniority from their date of hire.

Section 2: The term layoff means involuntary separation from employment
because of lack of work or funds, elimination of the position or other legitimate
reason. The term layoff shall not include demotion or cases where an employee
is promoted but does not successfully complete the probationary period for the
new classification.

Section 3: The Town, in its discretion, shall determine whether layoffs are
necessary.

a. Order of Layoff. When a position must be discontinued or abolished
because of a change in duties, reorganization, lack of work or lack of funds, if it is
determined that layoffs are necessary, employees will be laid off in the following
order within classification: temporary and seasonal employees; probationary
employees.

b. In the event of further reductions in force, empioyees will be laid off from
the affected classification in accordance with their seniority and their ability to
perform the remaining work available without further training. When two or more
employees have relatively equal experience, skill, ability and qualifications to do
the work without further fraining, the employee(s) with the least seniority will be
laid off first.

L If no bumping opportunity exists for the affected employee within
classification, he/she shall have the option to accept the layoff or to
bump the least senior employee in a position with a lower pay
grade in his/her job classification grouping, provided that he/she is
capable and qualified at the time of bumping to perform the job of
the least senior employee in the same job classification grouping
who will then be laid off. The determination and decision as to the
capability and qualifications of the employee to perform the job of
the least senior employee in the same job classification grouping
who is to be bumped shall be made in the sole discretion of the
Town Manager, but shall be subject to the grievance and arbitration
procedure in the event of a dispute. Classification groupings are as
follows:

"« Receptionists, Administrative Assistants
« Library Assistants, Library Associates
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e Finance Clerk, Assistant to Collector of Revenue

« Recreation Coordinator, Recreation Supervisor

« Social Workers (youth, adult, senior), Youth Services
Coordinator _

¢ Clerk of Works, Project Engineer, Assistant Town
Engineer

» Assistant to Assessor, Property Appraiser, Assessor

= Assistant fo Collector of Revenue, Revenue Collector

For example, an administrative assistant could bump a receptionist, but a
receptionist could not bump an administrative assistant. Another example is that
the assessor could bump a properly appraiser, but a property appraiser could no
bump an assessor. ' :

Section 4: A regular employee with a satisfactory employment record who is
laid off from employment in the Town shall be placed on an appropriate re-
employment list for the classification that s/he held at the time of lay-off. The
name of any employee on the re-employment list shall remain on such list for a
period of eighteen (18) months provided that such employee does not refuse a
reappointment to a comparable regular/non-temporary position and provided
such employee does not request removal of his/her name from the re-
employment list. For the purpose of this section, failure to respond to a written
offer of recall within seven (7) days of the date on which it is issued by the Town
Manager shall constitute a refusal of reappointment.

When an employee is fo be recalled in a classification, the first fo be offered
recall shall be the employee in that classification who has the greatest seniority.

Section 5: Seniority shail be broken only by the following:

discharge for cause;

retirement;

resignation;

failure to report for duty within seven (7) working days after notification of
recall (unless waived in accordance with preceding section);

e. layoff of more than eighteen (18) months.

oo oTw

Seniority accumulation shall be suspended, but not broken, during layoff or
approved leave of absence without pay for a period of more than five (5) working
days.

Section 6; The Town shall give notice in writing to the Union and any
employee selected for layoff no later than fourteen (14) calendar days prior fo the
layoff. The Union will be copied on the formal written communication given to the
affected employee(s).
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Aricle VIl
Job Classifications

Section 1: Each employee shall be provided with a copy of his/her current job
description upon request. It is understoed that an employee's work assignments
may include responsibilities or duties that are not listed as a part of the job
description, but which are related duties and responsibilities that could normally
or reasonably be expected to be required in accordance with the overall Job
description.

Section 2: Working out of Class

If, after a period of sixty (60) days, an employee reasonably believes that s/he is
being required to perform a maijority of the duties of a higher classification, (e.g. a
fibrary assistant performing the duties of a library associate) the following
procedure shall apply.

a. The employee may file a grievance at Step Two of the grievance
procedure. The grievance shall state the duties at issue and the title of the
higher classification. If the Town Manager agrees that the employee has been
performing the majority of the duties of a higher classification for a period in
excess of sixty (60) days, the Town Manager may order removal of the duties or
may order reclassification of the employee to the higher classification on a
temporary or ongoing basis effective retroactive to the date of the filing of the
grievance.

b. if the Town Manager denies the grievance on the grounds that the
employee is not performing a majority of the duties of a higher classification, the
Union may seek arbifration of the grievance in accordance with the arbitration
provisions of Article XXI. However, in any such arbitration, the arbitrators shall
be limited to making a determination of whether the employee is performing a
majority of the duties of a higher classification to such an extent as to warrant a
remedy. The remedy for such a finding shall be as follows.

(1)  The employee will receive back pay for the period of time that s/he was
performing such duties, but not prior to the date of the filing of the grievance.

(2) If the duties at issue are still being performed as of the date of the
arbitration award, the Town shall have the option to remove the duties or to
reclassify the employee on a temporary or ongoing basis.

Section 3: Change in Existing Positions

If the Town changes the duties of an existing position/itle, and the Union or the
Town believes that such changes are so substantial as to merit a change in the
pay range for that positionftitle, the following procedure shall apply.
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a. The Town Manager and/or his/her designee(s) shall meet with the Union
to discuss any questions or concerns regarding the changed job and to negotiate
the pay level. :

b.  In the event that the Town and Union disagree on the pay range to be
assigned to the changed job, the dispute shall be submitted {o interest arbitration
in accordance with Connecticut General Statues § 7-473c.

C. A change in an existing position pursuant to this section shall not be
subject to the posting requirements of this contract.

d. Pending the outcome of interest arbitration, the Town may pay the
employee at the lower of the pay ranges proposed by the Town. Any award,
however, shall be retroactive to the arbitrator's finding of the date of the change
in the existing position.

Every effort will be made by both parties to expedite the discussions,
negotiations and/or interest arbitration with respect to this section.

Section 4: Reclassification

When Sections 2 and 3 of this article do not apply, an employee may make a
written request for a review of the classification of his/her position at any time,
provided no such review had been made in the previous twelve months. The
reclassification request shall be handled according to the following procedure.

a. The request shall be made through the depariment head with a copy to
the Union President. The department head shall forward the request to the Town
Manager.

b. Upon compileting his/her investigation, the Town Manager may reclassify
the position effective on the date of his/her decision or may order removal of the
duties. A reclassified position, including a change in title, shall not be subject fo
the posting requirements of this contract.

c. If the employee’s request and information from the department disclose
that the employee is performing such duties as to require the creation of a new
job classification, the Town Manager may develop a job description and assign a
pay range for the new position or may order removal of the duties. The pay
range for the new job classification shall be negotiated with the Union.

For purposes of this section, the decision of the Town Manager and the Union
shall be final and shall not be subject to review under the grievance and
arbitration provisions of this Agreement.

Section 5: Creation of New Positions
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The following procedure shall apply whenever, during the terms of this
Agreement, the Town establishes a new position that the Town views as
appropriately placed within the bargaining .unit represented by the Union. This
procedure shall not apply to new job classifications that result from a
reclassification request conducted pursuant to Section 4 of this article.

a. A copy of the job description and a proposed pay range shall be submitted
to the Union.
b. Upon request, the Town Manager and his/her designees shall meet with

the Union to discuss any questions or concerns concerning the new position and
to negotiate the pay level. The Town must receive such request within two
weeks of its fransmittal of the job description and proposed pay range to the
Union.

C. In the event that the Town and the Union disagree on 'the. pay range to be
assigned to the new position, the dispute shall be submitfed to interest arbitration
in accordance with Connecticut General Statues § 7-473c.

d. Pending the outcome of interest arbitration, the Town may fill a position in
a new job fitle at the lower of the pay ranges proposed by the Town. Any award,
-however, shall be retroactive to the filling of the position.

Article 1X
Wages and Hours

Section 1: The normal workday for full-time regular employees shall be:
a. A total of thirty-five (35) hour work week for Town hall employees:

Monday-Wednesday 8:15am. to  4:30p.m. (one hour unpaid lunch)
Thursday 8:15a.m. to  6:30 p.m. (one hour unpaid lunch)
Friday : 8:00am. to 12:00 p.m.

The work schedule of employees may be adjusted or *flexed” to accommodate
staffing needs such as evening and weekend work. Work schedules of
employees may be adjusted at the employee’s request and upon the approval
and at the discretion of the department head. Employees flexing their work
schedules must do so in accordance with the parameters established in the flex
time policy established by management.

b. Thirty-five (35) hour workweek employees not working at Town Hall shall
have their work schedule prepared by the department head. Split shifts are
permissible only upon mutual consent of the employee and his/her department
head. ~

Q2




January, 2011 Complete TA

C. Where service fo the public is required on a basis other than the above
(seasonal, 24-hour, varied), work schedules shall be prepared by the relevant
depariment head with the approval of the Town Manager.

Section 3: Hours for part time employees must be regularly scheduled or may
be set on an as needed basis. If adjustments are required as determined by
management, at least five working days notice will be provided unless

Section 4: The Town Manager may authorize the inclusion of a ten-minute rest
period during each half of the daily schedule as time actually worked. The
department head will schedule specific times for rest periods and may combine
both into one twenty-minute period. On Thursdays, the Town Manager may
authorize the inclusion of an additional ten-minute break. On Fridays, the Town
Manager may authorize the inclusion of one ten-minute rest period.

Section 5: Longevity pay is provided in the pay plan to give financial
recognition for long and faithful full-time service to the Town.

a. Annual longevity payments shall be based on the following schedule,
effective July 1, 2010.

Annual Payment

6 years but less than 10 3575
10 years but less than 15 $650
16 years but less than 20 ' $750
20 years or more $900
b. Longevity pay shall be earned on the Sunday following the employee's

anniversary hiring date during the fiscal year and will be paid in the second
payroll of November of that fiscal year.

C. Longevily is to be determined on the basis of total years of continuous full-
time service in Town employment. Prior years of full-time service which have
been interrupted for just and reasonable cause may be added {o years of
continuous full-time service by the Town Manager. Only fuli-fime, permanent
employees are eligible for longevity pay.

Section 6: An empioyee may receive an increase in salary annually for
meritorious service consistent with the approved pay plan. Increments are not to
be considered automatic or based on length of service alone. Such increase
shall be given upon the recommendation of the employee's department head.
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Section 7: The entrance pay rate of a class shall normally be offered for
recruitment purposes and shall normally be paid upon appointment fo the class.
The Town Manager may approve initial compensation at a rate higher than the
minimum in the pay range for the class when the needs of the service make such
action necessary, provided that:

a. The qualifications of the applicant are outstanding in relation to those of
competing applicants; the qualifications of the applicant are subsfantially in
excess of the requirements of the class; and the applicant can not be hired at the
minimum rate; and/or

b. There is a shortage of qualified applicants available at the minimum rate of
the range.
C. The new employee will not be paid at a rate higher than that paid to

incumbent employees in the same job classification with comparable experience.

Section 8: When a reqgular employee is transferred or reclassified from a
position in one class o a position in another class at the same grade, s/he shal
continue to be paid at the same rate.

Section 9: When a regular employee is demoted fo a lower grade, the salary
shall be set at:

a. If the action is not for cause, the same rate as the employee earned prior
to the demotion provided said rate is within the range of the lower grade and the
employee may move only to the next higher step at the time of hisfher next
annual increment; and if the employee's rate prior to demotion is above the range
of the lower grade, the new rate shall be the maximum of the lower range.

b. If the action is for cause, the appropriate rate in the lower grade that is at
least two steps less than the empioyees existing salary as determined by the
Town Manager.

Section 10: When an employee is promoted to a class that is one (1) grade
higher than his/her current class, the beginning rate shall be at the lowest step in
the higher range that will provide an increase of approximately five (5) percent
over the rate received prior to promotion, provided the new range will permit such
an increase. If the pay range for the class does not allow for a five (5) percent
increase, the increase shall be the highest rate available in the pay rate for that
class.

When an employee is promoted to a class that is more than one (1) grade higher
than his/her current class, the beginning rate shall be at the lowest step in the
higher range that will provide an increase of approximately ten (10) percent over
the rate received prior to promotion, provided the new range will permit such an
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increase. If the pay range for the class does not allow for a ten (10) percent
increase, the increase shall be the highest rate available in the pay rate for that
class.

Section 11: Upon satisfactory completion of probation following initial
appointment or promotion, the salary of a regular employee may be advanced a
half step.

Section 12: At the completion of the first 52 weeks of service, the employee
may be advanced, upon recommendation of the department head and approval
of the Town Manager, to the next higher rate above the hiring rate in the
appropriaie salary range provided performance has been satisfactory.
Subsequent advancement within the range shall be dependent upon the
recommendation of the department head concerned and approval of the Town
Manager as follows:

a. An employee whose performance is considered to be satisfactory may
receive one step each 52 weeks until the base maximum is reached.

b. An employee whose performance is considered to be outstanding may |
receive one additional step each 52 weeks until the base maximum is reached.
No employee shall be'granted more than two step increases in any one year.

Section 13: Each employee covered by this Agreement shall be paid pursuant
to the salary schedules attached hereto and captioned in Appendices A & B.
Wage increases for the duration of this agreement are as follows:

General Wage Increases

FY 10/11 FY 11/12 FY 12/13
July 1 1.5% 1.5% Re-opener

Januaryli 1.5% 1.5% Re-opener

The parties agree to a re-opener for Year Three (FY 12/13) of this agreement
regarding a general wage increase only. .

b. Pay rates which have an effective date which is prior to the
implementation of this Agreement shall be applied refroactively to base wages
and overtime wages and only for employees who are employed as of the date of
implementation of this Agreement, except for retirees that retired after the
expiration of the preceding collective bargaining agreement bul prior to
negotiations for this bargaining agreement being completed.

_95_



January, 2011 Complete T4

C. Employees shall be paid on a bi-weekly basis. New hires as of July 1,
2010 will be required to utilize direct deposit, unless a hardship is demonstrated
and approved.

Article X
Overtime

Section 1: From time to time, the Town Manager may prescribe periods of
overtime work to meet operational needs. Complete records of overtime of non-
exempt employees shall be maintained by Finance. Overtime shall be
compensated only when properly authorized as prescribed by the Department
Head. The Town Manager shall maintain a list of Fair Labor Standards Act
{(FLSA) designations for all positions within the bargaining unit and include the list
under Appendix A of this agreement.

Section 2: Because exempt personnel have an obligation that goes beyond
fixed work schedules, these employees shall not be paid for overtime work
except under exceptional circumstances and with prior written approval of the
Town Manager.

a. Exempt personnel will accrue compensatory time after working forty (40)
hours in any one week. All paid leave shall be considered workdays for the
purpose of earning compensatory time.

b. Except for employees assigned to the Community Center, exempt
-~ employees will accrue compensatory time at the rate of time and a half for each
hour worked on a Sunday, holiday or vacation. Exempt employees assigned to
the Community Center shall earn compensatory time at the rate of time and a
half for each hour worked on the 7th consecutive day of work.

C. The compensatory time earned by an exempt employee can be taken with
the approval of his/her supervisor. Compensatory leave balances in excess of
one hundred and five (105) hours on May 1, 2012 shall be forfeited unless
carryover is approved by the Town Manager. Compensatory leave balances in
excess of seventy (70) hours on May 1%, 2013 shall be forfeited unless carryover
is approved by the Town Manager. Compensatory leave balances in excess of
thirty-five (35) hours on May 1%, 2014 and beyond shall be forfeited annually on
May 1% unless carryover is approved by the Town Manager.

Section 3: When a full-time non-exempt employee is required to work in
excess of the normal workweek, s/he will receive payment as follows:

a. Regular hourly rate up to forty (40) hours per week, and one and one-half
times the regular hourly rate for all hours worked over forty (40) hours per week.
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b. One and one-half the regular rate for all work on Sundays, except for
employees assigned to the Library and the Community Center. Employees
assigned to the Library and the Community Center shall be paid one and one-
half the regular rate for all work on the 7" consecutive day of work.

c. All paid leave shall be considered workdays for the purpose of computing
overtime.
d. When a full-time employee in a non-exempt position is officially ordered {o

report back to work for emergency service or to attend a Town mesting after
departing from his/her regularly scheduled shift, the employee shall be
compensated for all hours worked at the rates set forth in Article IX or two hours
pay at his/her regular rate, whichever is greater.

~ Section4: A regular non-exempt full-ime employee may request
compensatory leave at the appropriate overtime rate in fieu of payment
Compensatory leave shall be scheduled at a time mutually agreeable to the
employee and the department head and may accumulate within the fiscal year up
to a maximum of thirty-five (35) hours, but shall not be carried into the next fiscal .
year. Compensatory time earned and not faken within the fiscal year shall be
paid at the rate in which it was earned in the last pay period of the fiscal year.

Article Xl
Holidays

Section 1: The following holidays shall be observed as days off with regular
straight time pay.

New Year's Day Labor Day

Martin Luther King Day Columbus Day
President's Day Veterans Day

A Floating Holiday Thanksgiving Day

Good Friday . Friday after Thanksgiving
Memorial Day Christmas Day

independence Day

Section 2: In order to receive pay for an observed holiday, an employee must
be in a work or paid leave status on both the scheduled workdays immediately
preceding and following the holiday.

Section 3: Except for employees assigned to the Community Center, all work
performed by bargaining unit employees on the above-enumerated holidays shali
be paid for at a time and one-half rate of pay or compensatory time. Exempt
employees shall be eligible for compensatory time only. Such pay or
compensatory time shall be in addition to the holiday pay fo which those
employees are entitled. In lieu of this provision, Community Center staff whose
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regularly scheduled workdays include holidays will receive their regular pay for
working on the holiday and a day off scheduled by mutual agreement of the
employee and the employee’s supervisor in lieu of the holiday.

Section 4: Regular part-time employees whose normal work week is 20 hours
or more shall receive holiday pay in proportion to their normal work week.

Article XII
Sick Leave

Section 1: Subject to the provisions of this Article, an employee will be allowed
to use accrued sick leave for the following reasons:

a. Personal iliness, physical incapacity or non-compensable bodily injury or
disease.

b.. Enforced quarantine in accordance with public health regulations.

c. To meet medical or dental appointments when an'empioyee has made

reasonable effort to secure appointments outside his/her normal working hours,
provided the depariment head is notified at least one (1) day in advance of the
day on which the absence occurs.

d. lliness or physical incapacity in the employee's immediate family (defined
as parent, child, spouse requiring hisfher personal attention and resulting from
causes beyond his/her control not to exceed three (3) days in each fiscal year
except as otherwise stated in the Town's FMLA policy.

Section 2: Regular employees whose normal work week is thirty-five (35)
hours or more shall be eligible for sick leave with pay during and after histher
probationary period at a rate of 8.75 hours per month, not to exceed a maximum
accrual of 210 hours.

Employees working twenty (20) or more hours per week but fess than thirty-five
(35) hours per week shall accrue leave on a prorated basis based upon their FTE
status; the maximum- accrual will also be prorated based upon their FTE status.
Part-time employees who are scheduled to work less than twenty (20} hours per
week shall not be eligible for sick leave benefits.

Sick leave may be utilized in no less than one-hour increments.
No employee and/or his/her estate are entitled to receive payment for accrued

sick leave upon separation from service for any reason, including but not limited
to termination, retirement and death.
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Section 3: A department head may require proof of iliness for authorized sick
leave. In the judgment of the department head, proof of sick leave may include a
doctor's certificate or other proof of iliness from the employee's physician
indicating the nature and duration of the iliness. Proof of iliness will not normally
be needed for absences of less than three (3) days unless required by the
department head. For absences of three (3) days or more, proof of iliness will
normally be required. The Town may investigate any absence for which sick
leave is requested.

Section 4: On the first day of absence from work due fo illness, the employee's
supervisor must be notified no later than one (1) hour after the beginning of the
scheduled work assignment. In cases where a relief employee is required such
report must be made at least one (1) hour prior to the beginning of the scheduled
work assignment. If an employee is absent for more than one (1) day, the
employee shall notify the supervisor of hisfher expected date of return. Nothing
in this section shall preclude the payment of sick leave to an employee who
cannot comply with provisions of this section due to extenuating circumstances.

Section 5: Deleted (Old Section 5 RHS language no longer applicable).

Section 5 The Town shall provide short and long term disability insurance for
eligible employees as defined in Article I, Section 2. While an employee is on
disability leave, both the employee and the Town shall remain responsible for
paying their respective portions of the costs of group health insurance that the
employee is otherwise eligible to receive as defined in Article XVIL.

a. Short-term Disability. The short-term disability policy is intended to cover
most non-occupational ilinesses or injuries following an elimination period as
determined in the plan documents. The benefit following the elimination period
shall be 66 2/3 percent of weekly base pay to a maximum of $1,650 per week.
The Town shall supplement the benefit to 100 percent of weekly net pay. Short-
term absences are covered for up to eleven (11) weeks prior to commencement
of long-term benefits,

b. Long-term Disability. The long-term disability policy is intended to cover
most non-occupational dlinesses or injuries following an elimination period as
determined in the plan documents. The benefit following the elimination period
shall be 66 2/3 percent of weekly base pay to a maximum of $7,500 per month.
Employees may ulilize any form of accrued leave to supplement their long-term
disability benefit; employees may utilize earned leave to get as close as possible
to 100% of full net pay while on long-term disability leave. Employees receiving
long-term disability benefits will not be eligible to earn any form of accrued leave
during the long-term disability absence. The duration of coverage shall be
determined by the insurance carrier in accordance with the plan document.
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Article X
Other Leaves of Absence

Section 1:  For all leave other than holiday, sick, injury and bereavement leave,
a written request on forms prescribed by the Town Manager indicating the kind of
leave, duration, and dates of departure and return must be approved by the
Town Manager or designee prior to the taking of leave. In the case of sick, injury
or bereavement leave, the forms shall be completed and submitted for approval
immediately upon the employee's return to duty. Unless an absence is
substantiated by an approved leave form, an employee shall not be paid for any
absence from scheduled work hours.

Section 2: All employees covered by this agreement who have completed their
probationary period may request, and department heads may grant, up to a
maximum of three (3) personal leave days per year with pay. Personal leave
time will not be carried over from fiscal year to fiscal year and may not be taken
in less than one-hour intervals of their normal working day. Personal leave may
be used for:

a. Personal business which cannot be conducted outside normat working
- hours.
b. Other good and sufficient persenal reasons,

Section 3: In the event of a death in the immediate family, bargaining unit
employees will be entitled to three (3) days paid leave. Part-time employees'
days will be based on their actual hours worked. If the funeral of a member of
the immediate family takes place further than one-hundred {(100) miles from the
employee's residence, s/he shall be granted an additional day off with pay. All
days must be taken within one week of the funeral. Immediate family includes
only spouse, children, step-children, mother, father, brother, sister, mother-in-
law, father-in-law, brother-in-law, sister-in-law, son-in-law, daughter-in-law,
grandparents, grandparents-in-law, grandchildren, great grandparents, a person
for whom the employee or the employee's spouse is the legal guardian, any other
family member domiciled in the employee's household, and domestic partner
regardless of gender. Domestic pariner is defined as an individual in a
cohabitating relationship of mutual support, caring, and commitment that intends
to remain in such a relationship for the indefinite future.

Section 4: The Town Manager may grant a regular full-time employee leave of
absence without pay for travel or study for a period not to exceed one (1) year.
Such leave shall be granied only after consideration of the service record of the
employee and when it will not resulf in undue harm to the Town's interests. No
" leave without pay shall be granted except upon written request of the employee
and a signed statement by the employee promising to serve the Town for a
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minimum of one (1) year after return from such leave. Part-time employees are
not eligible for leave under this section.

Section 5: Court Appearance or Administrative Hearing: A regular employee
subpoenaed or directed by proper authority to appear as a witness for a federal,
state, county or municipal government, in a matier not related to official duty
(such as providing expert testimony), shall be granted leave with full pay for the
period hefshe is to appear. No leave shall be required for any appearance in
connection with official duty. -Regular part-time employees whose normal work
week is 20 hours or more shall receive pay pursuant to this section in proportion
to their normal work week.

An employee who is a principal in, or is subpoenaed in connection with private
litigation whether or not subpoenaed, must use vacation, personal leave or leave
without pay in order to appear in court.

Article XIV
Famiiy and Medical Leave

Section 1: An employee shall be eligible for leave in accordance with the
provisions of the federal Family and Medical Leave Act of 1993 as may be
amended from time to time and in accordance with the Town’s FMLA policy. An
employee shall be required fo use all paid leave concurrently with unpaid FMLA
leave, with the exception of five (5) vacation days. The Town shall utilize the
rolling method when calculating a 12 month FMLA period. Requests for and
inquiries concerning family and medical leave shall be submitted to the Town
Manager's office.

Arficle XV
Separation Leave

Section 1: An employee who retires under a normal or disability retirement
according to the provisions of the Connecticut Municipal Employees Retirement
System may utilize his/her vacation accrued at the time of retirement; subject fo
the maximum time allowed, as separation leave. While on separation leave, the
employee will not continue o accrue any form of paid leave, but will retain his/her
health insurance benefits as he/she would as an active employee.

Article XVI
Vacations
Section 1:
a.  Regular employees as defined in Aticle I, Section 2 whose normal work

week is twenly (20} hours or more are eligible to accrue vacation leave.
Employees defined in Article |, Section 2 working twenty (20) or more hours per
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week but less than thirty-five (35) hours per week shall accrue leave on a
prorated basis based upon their FTE status.

b. Vacation leave shall be accrued on a monthly basis as defined in the table
below:
Length of Continuous Vacation Leave Maximum Accrual
i Service Accrual on Nov. 1%
Six months - :
35 hour work week employees 5.84 hrs/mo = 5 days 35 hours = 5 days
1 year up to but not including 5°
years -

35 hour work week empioyees 5.84 hrs/mo = 10 days/yr | 140 hours = 20 days

5 years up to bui not including
10 years -
35 hour work week employees | 8.75 hrs/mo ~ 15 days/fyr | 175 hours = 25 days

10 years up to but not
including 25 years -
35 hour work week employees | 11.67 hrs/mo = 20 days/yr | 210 hours = 30 days

25 years and over -
35 hour work week employees | 14.59 hrs/imo = 25 days/yr | 245 hours = 35 days

i. Vacation leave earned in any month of service may be used in any
subsequent month.

if. Employees with approved leaves of absence of hinety (90)
calendar days or less shall continue to accrue vacation leave as defined in
16b.

ti. Employees with approved leaves of absence in excess of ninety
(90) calendar days shall cease to accrue vacation leave until they return to
duty.

C. To apply for vacation leave, employees shall submit a Request For Leave
form to their department head. Vacations shall be scheduled by each
department head in accordance with departmental requirements giving
preference to employee choice according to seniority. :

d. in order to assure the orderly performance and continuity of those
municipal services provided by the employees and their respective departments,
each employee wishing to schedule a vacation should request such leave as far
in advance as reasonably possible, but usually at least one (1) week in advance
of the requested vacation period. In order to better assure that their vacations
may be scheduled when they want them, employees should make their requests
as far in advance as possible.
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e. Eligible employees as defined in 16a may accumulate from year to year a
maximurm of ten (10) earned vacation days in addition fo histher yearly earned
vacation leave as defined in the table in 16b. Any employee with a balance of
vacation leave in excess of the maximum accrual amount on November 1% of
each year shall forfeit said excess accrual amount. Employees seeking to make
a vacation carryover request must do so in writing, have the request signed by
their depariment head and then forward the request o Human Resources no
later than Qctober 15" for review and consideration. Vacation carryovers will
only be granted for extenualing circumstances that prevented an employee from
being able to use their l[eave during the past year.

f. Vacation leave shall be determined by the length of continuous service.
For purposes of computing vacation leave, employees who leave the Town
service and are later restored shall be considered as new employees.

g. An employee who is transferred between departments shall retain all
accrued vacation credit.

h. An employee may take vacation leave beyond the amount earned only in
the most unusual cases. Requests for advanced vacation must be submitted by
the department head to the Town Manager in writing, and no advanced vacation
shali be approved without a written agreement signed by the employee ensuring
reimbursement to the Town if termination occurs before earning the vacation
credit taken.

i Observed holidays established by this agreement shall not be considered
in the computation of vacation credit or as part of vacation leave.

i An employee may take earned vacation leave during the year with proper
authorization except that no employee may take vacation leave of less than one
(1) hour. No additional salary shall be paid an employee in lieu of vacation
except in the most unusual cases and with the approval of the Town Manager.

k An employee who becomes ilf while on vacation leave may not charge
such iliness to sick leave unless the iliness exceeds three (3) vacation days and
the employee files a physician's certificate describing the nature and duration of
the iliness with his/her department head.

Article XV1i
Insurance Program

Section 1.  On behalf of eligible employees as defined in Article |, Section 2a

and 2b and their dependents, the Town will maintain group membership in
medical and life insurance programs as set forth below.
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a. Health Insurance. The Town will maintain group membership in a PPO
and POE/HMO plan. The details of the insurance plans are summarized in
Appendix C of this Agreement. Subject to any plan restrictions, the employee
may choose to participate in either of the two options.

b. Life Insurance. The Town shall provide a term life insurance for eligible
employees as defined in Article |, Section 2a and 2b. The life insurance policy
shall be in the amount of one and a half (1.5) times the employee’s base salary
and three (3) times the employee’s salary in the event of accidental death and
dismemberment. Changes in base salary will be reported to the insurance
carrier in the calendar month following the change in salary.

b. Dental insurance. Employees and their dependents may enroll in the
dental coverage offered through the Town. Employees will be responsible for the
full cost of these benefits and shall elect to pay for this coverage through payroli
deduction. Upon enrolliment, employees and their dependents must remain on
the plan for no less than two (2) years from the date of enrollment.

Section 2: The Town shall provide the following insurance for retiring
employees with the full cost to be borne by the employee: $10,000 term life
insurance and choice of the POE/HMO plan or the PPO pian if the retiree’s
primary residence is outside the state of Connecticut until the retiree reaches age
65 or becomes eligible for Medicare; for those age 65 and older or eligible for
Medicare/Medicaid, the retiree may elect to enroll in a Medicare supplemental
plan offered through the Town with the full cost to be borne by the retiree.

a. For retirees that elect to maintain the Town’s insurance, the Town agrees
to pay $210 per month toward the cost of insurance defined in 17.2 for each
employee who retires after July 1, 2010 (1) upon completing twenty-five (25)
years of aggregate service; or (2) upon attaining the age of fifty-five (65) years
provided such employee has had ten (10) years of continuous service or fifteen
(15) vears of aggregate service; or (3) upon receiving a disability retirement
under the Connecticut Municipal Employees Retirement System (CMERS).
Upon the death of a retiree, this payment is not transferable to the retiree’s
surviving spouse, heir, dependents, etc. Upon the death of a retiree, a surviving
spouse can continue fo purchase insurance through the Town with the full cost
borne by the surviving spouse. This payment does not apply to insurance
obtained by a retiree through a source other than the Town of Mansfield; retirees
participating in the retiree payment in lieu of health insurance program are
covered in Article XXVII, Section 5f of this agreement.

Section 3: The Town may elect to change carriers for any of the benefits
specified in this Article, provided the coverage is at least equivalent io the
coverage in effect immediately prior fo the change, and provided the cost to
employees and their dependents is not greater than it would be if no such
change had been made. The Town may also elect to implement a program of
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cost containment procedures (such as admission planning services, second
surgical opinions, hospital bill audits, etc.) provided the cost o employees and
their dependents who follow such procedures is not greater than it would be if no
such procedure had been implemented.

Section 4: The Town and the employees agree to share the cost of insurance
premiums for the coverages enumerated in Article XVII, Section 1, except for 1.b.

The employees are responsible for the percentage amounts listed below on a
yeatly basis with the payments to be made by payroll deduction from each check
in substantially equal payments. ' :

FY 10/11 OEY 412 FY 12113

POEMMO 10% 13% 14%
12% on 3M1/11

PPO 14% 15% 16%
15% on 3/1/11

For purposes of medical insurance, regular part-ime employees whose normal
workweek is 20 hours or more shall pay a percentage of the premium that is
proportional to their FTE status For example, an employee working twenty-five
{25) hours per week is a .71 FTE. [f that same employee selected single
coverage POE plan for FY 11/12, the Town would contribute as follows:

(87% of total premium for 1P POE coverage® .71) = employer contribution

Section 5: Payment in Lieu of Health Benefits

This program is designed for those employees who currently have dual health
insurance coverage or who have the ability to acquire health insurance from
another employer that does not participate in the Town of Mansfield health
insurance pool. The plan provides some reimbursement for employees who
terminate their coverage with the Town. The covered benefits are limited to
health benefits only and do not include dental insurance benefits.

a. To enroll in this program, employees must complete the “Waiver of
Insurance Agreement” and provide documentation of coverage from their spouse
or another source. Employees can enroll in the program in June of each year.
New employees can enroll at the time of employment or may enroll during the
June following the date of employment.

b. The annual payments in lieu of coverage are as follows:
Individual - $1,200
Two-person $2,400
Family $3,000
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c. Payments will be made in two instaliments during the fiscal year, in
January and in July. If an employee terminates or joins the program at any time
following the June enrollment period for that fiscal year, the payments will be
prorated on a monthly basis.

Participating employees may opt to have their payment contributed to their 457
deferred compensation account so long as the contribution is within the annual
allowable contribution limits for 457 accounts as designated by the IRS.

d. Payments are considered taxable in accordance with the RS Code.

e. Employees may re-enroll in the Town Group Health Insurance Plan under
the following circumstances: '

(1) The co\rerage that the employee had through another plan is terminated.
(Copy of plan documents required.)

(2) The employee and/or hisfher dependents become ineligible for coverage
under the other plan.

(3) The employee acquires a new dependent through marriage, birth or
adoption, and the dependent is not covered by the other plan.

(4)  The coverage that is provided by the other plan is substantially reduced or
the cost of that plan becomes prohibitive.

(6)  The employee has not been enrolled in the Town’s Health insurance Plan
for the past two years from his/her date of cancellation and now wishes to renew
coverage. )

(8) The employee is eligible to retire under Town's pension plan and qualifies
for the group health benefit. The employee must re-enroll one year prior to
refirement.

Employees re-enrolling may only enroll in the Town’s Health Insurance Program.
Employees must provide required documentation and notify the Town in writing
that they are requesting reinstatement. Provided that all information is received,
the Town will enroll the employee in the Group Health Insurance Plan effective
the first of the month preceding the notification.

f. Employees retiring after July 1, 2010 may also participate in the payment
in lieu of health benefits program for a benefit of $1,740 per year if the participant
is age 65 or older or Medicaid/Medicare eligible or for a benefit of $2,520 per
year if the participant is under age 65 and not Medicaid/Medicare eligible. The
requirements of sections 16.5(A), 16.5(C), 16.5(E)(1) — 16.5(E}5) and 16.5(F)
shall apply to this subsection.

-106~-




January, 2011 Complete TA

Article XVl
Flexible Benefit Pian

Section 1:  All regular employees defined in Article |, Section 2 are eligible to
parficipate in the Town's Flexible Benefits Plan, established in accordance with
federal and state regulations. Plan design and administration is at the sole
discretion of the Town. Employees may elect to participate in the medical and/or
dependent care flexible spendmg accounf programs.

Article XIX
Pensions

Section 1: Al members of the bargaining unit who are eligible shall be covered
by the Connecticut Municipal Employees Retirement System (MERS) Fund B at
the time of execution of this agreement, under its terms and conditions. The Town and
the Union agree to a re-opener to discuss pension options for eligible employees. The
parfies agree to begin discussions on this topic at the request of the Town. Should the
parties agree that it is in their mutual interest for employees to be enrolled in a pension
“plan other than MERS B an amendment shall be attached to this Agreement. This
article shall not be subject to the grievance arbitration provisions of the contract.
The only exception shall be the Town's failure to meet its obligation o enroll a
bargaining unit member who otherwise is eligible to be covered by MERS.

Article XX
Fducafion Assistance

Section 1: Regular full-time employees who wish to pursue formal courses of
study on their own time outside of normal working hours, which, in the opinion of
the Town Manager, will contribute to their ability and skill to perform as an
empioyee of the Town may apply to the Town Manager in writing for financial
assistance.

Section 2: Approved educational and training programs will be reimbursed at
100% of cost to a maximum of $1,200 per employee per year. The Town
Manager may waive this maximum when there are unexpended funds in the
tuition reimbursement account after approved applications have been
reimbursed.

Section 3: Reimbursable costs include tuifion, required course fees,
workbooks and text books. Cosis not eligible for reimbursement include
admission application, registration, service fees, special or activity fees,
_ transportation, meals, supplies and other related items.

Section 4: Reimbursement will be paid the employee when proof of a grade of
"C" (2.0 quality point average) or beiter in the course is provided, proof of
payment is provided, and the applicant is still a full-time regular employee of the
Town at the time the request for reimbursement is submitted.
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Article XX
Clothing

Section 1: The Town shall provide an initial issue of shirts to employees who
regularly work at the Mansfield Community Center, and shall replace shirts as
necessary.

Article XXI|
Disciplinary Procedure

Secfion 1: No employee covered by this agreement shall be discharged or
suspended or otherwise disciplined except for just cause.

Section 2: Other than in the case of probationary employees, any discipline or
discharge may be appealed through the grievance procedure of this agreement.

Section 3:. Written warnings shall remain a part of an employee's personnel
record for eighteen (18) months from the date of the warning. However, if
another written warning is received within the eighteen (18) month period, both
warnings shall remain on the record for a period of eighteen (18) months from the
date of the most recent warning. Other more severe disciplinary actions shalt
remain a permanent part of the employee's personnel record. Written warnings
will become null and void in keeping with the above, however, they will not be
literally destroyed by the Town until official permission is received from the State
Public Records Administrator.

Section 4: Former employees who have been dismissed or who resigned
while charges were pending will not be rehired by the Town.

Article XX
Grievance Procedure

Section 1: The following terms are agreed to mean as stated below.

a. "Grievant” is defined as any member of the bargaining unit and may
include a group of employees similarly affected by a grievance or the Union.
"Town" shall mean the Town, an agent of the Town or a committee of the Town,
at the Town's option.

b. "Days" are defined as working days (Monday through Friday) excluding
Saturdays, Sundays and holidays.

C. "Grievance" shall mean a claim that there has been a violation,
misinterpretation or misapplication of a specific provision of this agreement.

Section 2: The following time limits are established regarding grievances.'
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a. Since it is important that a grievance be processed as rapidly as possible,
the number of days indicated at each step shall be considered as a maximum,
The time limits specified may, however, be extended by written agreement of the
parties.

b. If an aggrieved person does not file a grievance in wriling with the
appropriate administrator within seven (7) days after the employee knew or
reasonably should have known of the event or condition giving rise to the
grievance, then the grievance shall be considered waived.

c. Failure at any step of this procedure to communicate a decision within the
specified time limits shall be deemed denial of the grievance and shall permit the
aggrieved person to proceed immediately to the next step. Failure at any step to
appeal within the specified time limits shall be deemed to be acceptance of the
last decision rendered.

d. Any time limits specified within this article may be extended by written
mutual agreement of the Union and the Town, provided that if the grievance is
not submitied to a higher step in the above procedures, it shall be deemed
settled on the basis of the Town's answer in the last step considered.

Section 3: Step One - Immediate Supervisor. The aggrieved employee who
wishes o pursue a grievance shall present the grievance in writing within seven
(7) days after the employee knew or reasonably should have known of the event
or condition giving rise fo the grievance. The immediate supervisor, shall, within
five (b) days afier the receipt of the written grievance, render his/her decision and
the reasons therefore in writing to the grievant. A copy shall be sent to the Union
representative designated on the grievance form. In the case where the
immediate supervisor is a member of Local 760 Supervisor's Unit, the Step One
grievance shall be immediately moved to the Step Two level, without prejudice.
The direct supervisor of the employee shall be simultaneously provided with a
copy of the grievance. The department head will hear the grievance and render
a decision.

Section 4: Step Two - Department Head. If the grievant is not satisfied with
the disposition of his/her grievance at Step One, he/she may, within five (5) days
after receipt of the decision at Step One, file the grievance with his/her
department head. The department head may, within five (5) days after receipt of
the grievance, meet with the grievant, wiinesses, and representatives of the
Union for the purpose of resolving the grievance, and render his/her decision and
“the reasons for it in writing to the gnevant and to the Union representative
designated on the grievance form.

Section 5:  Step Three - Town Manager. If the grievant is not satisfied with the
disposition of hisfher grievance at Step Two, s/he may, within five (5) days of
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receipt of the decision at Step Two, refer the grievance to the Town Manager.
The Town Manager may, within ten (10) days after receipt of the grievance, meet
with the grievant, withesses and representatives of the Union for the purpose of
resolving the grievance. Within ten (10) days after such meeting, the Town
Manager will render his/her decision on the grievance in writing.

Section 6: Step Four - Arbitration. Within fifteen (15) days after receipt of the
Town Manager's decision, the Union may submit the grievance fo arbitration by
so notifying the Town Manager and the American Dispute Resolution Center in
writing. Arbitration shall proceed in accordance with the rules of the American
Dispute Resolution Center.

a. The arbitrator shall hear and decide only one grievance in each case. The
arbitrator shall have no power in any matter to make an award which amends,
adds to, subtracts from, or eliminates any provision of this agreement. S/he shall
be bound by, and must comply with, all terms of this agreement.

b. The arbitrator shall, within thirty {30) days after the hearing, render hisfher
decision in writing to the parties in interest, setting forth his/her findings of fact,
reasoning and conclusions. Such decisions shall be binding on all parties.

C. The costs of the arbitrator's fee shall be borne equally by both parties. His
understood that each pariy is responsible for its own costs for legal counsel,
expert witnesses and other expenses.

d. No employee may proceed to Step Four on his/her own; only the Union
may submit a grievance to arbitration.

Article XXIV
Outside Employment

Section 1: An employee may engage in additional employment unless the
additional employment could interfere with the proper and effective performance
of the duties of his/her position, result in a conflict of interest as defined by the
Town'’s ethics ordinance which may be amended by the Town Council from time
to time, or if it is reasonable to anticipate that such employment may subject the
Town to public criticism or embarrassment in the opinion of the Town Manager.
Upon notification in writing by the Town Manager, such outside employment shall
be terminated if it is disadvantageous fo the Town.

a. Outside employment includes but is not limited to a self-owned/operated
business, intemet based business, or other type of business employment.

b, Any employee who engages in ouiside employment shall not perform

duties for his/her outside employer during work hours for the Town. Outside
employment shall not interfere with an employee’s Town related job duties and
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work hours. Any employee who engages in employment outside of his/her
regular working hours shall be subject fo perform his/her assigned Town duties
first.

C. The Town shall in no respect be liable nor grant sick leave in case of an
injury to an employee while s/he is engaged in outside employment or any
occupational iliness attributed thereto.

Article XXV
) Non-Discrimination

All provisions of this Agreement shall be applied equally to all employees in the
bargaining unit without discrimination because of race, color, creed, religion,
sex, age, national origin, marital status, sexual orientation, genetic makeup,
political affiliation, union membership, military service and veteran's status,
disability, except on the basis of bona fide occupational qualification or business
necessity, or any other protected class. Any employee who files a grievance
alleging breach of this provision may pursue that grievance through Step 3 —
Town Manager. However, in recognition of the employee’s allernate remedies
under state and federal law, no grievance alleging breach of this provision may
" be submitted fo arbitration under Article XX! (grievance procedure).

Article XXV
No Lockout--No Strike

Section 1: The Town agrees that it will not lock out the employees covered by
this agreement during its term.

Section 2: The Union and the employees expressly agree that there will be no
strikes, slowdowns, picketing during working hours, work stoppages, mass
absenteeism, mass feigned iliness or other similar forms of interference with the
operation of the Town.

Section 3: Any or all employees participating in such strike or other prohibited
activity described above in Section 2 shall be subject to disciplinary action by the
Town up to and including discharge.

Article XXVII
Workers' Compensation

The Town and the Union recognize the importance of assuring a safe work
environment. Employees have a responsibility to perform their duties so as to
minimize injuries to themselves and co-workers. Workers’ Compensation leave,
is granted to an employee with an accepted claim due to absence from duty
~ caused by an accident, injury, or occupational disease that occurred while the
employee was engaged in the performance of work-related duties. As part of the
Town's workers' compensation coverage, the Town is a member of a preferred
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provider network for health care services as they relate to workers’ compensation
injuries. The Town will also utilize the services of a managed care program
provided by the workers’ compensation insurance carrier.

a. Injuries arising out of an accident in the course of employment and while
engaged in the performance of one's duties shall be reported immediately by the
employee o his/her supervisor who shall make a full report to the Town's
workers’ compensation insurance carrier. In the event that emergency medical
freatment is needed, the employee may seek treatment at a hospiial or by calling
911. if non-emergency medical treatment is needed, the employee must seek
initial freatment at the Town approved occupational health facility and continued
treatment within the preferred provider network as determined by the managed
care program. |t is the responsibility of the employee to submit initial and
continued medical documentation related to their injury or illness to their
immediate supervisor as well as to the Town's insurance carrier.

b. Employees of the Town are covered by workers' compensation insurance
for occupational iliness or injury sustained on the job for the Town. All payments
while on workers’ compensation leave shall be made subject to the same rules
and regulations as workers' compensation insurance and shall not be payable if
the accident was due to intoxication, drug use, or willful misconduct on the part of
the employee. Lost time during regularly scheduled work hours due to workers
compensation leave will be handied in the following manner:

I In the case of workers’ compensation injuries causing absences of
three (3) or less work days, the Town shall pay the employee's full net
base pay for that fime, since payments are not made under workers'
compensation insurance for such accidents.

ii. For absences in excess of three (3) work days and up fo and
including sixty (80) work days, the Town shall provide for salary
continuation of the employee's full net base pay for that fime. The
employee will not need to use accrued sick leave during this specified
period for salary continuation.

For absences in excess of sixty (60) work days, the employee may elect to
utilize earned sick leave as salary continuation to get as close as possible
to the employee's full net base pay for that time.

fil. When an employee returns to duty, but needs continued medical
care as determined by their treating medical provider in the managed care
program, the employee may attend said medical appoiniments during
regularly scheduled work hours with full pay.

C. Health insurance will continue as long as the employee is receiving

workers’ compensation, as required by law. The Town shall pay its share of the
premium for the employee’s health insurance; the employee is responsible for his
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or her cost share of their health insurance premium. Failure by the employee to
pay the employee share of the cost of health insurance shall result in a disruption
of health benefits subject to the rights of the employee fo continue such coverage
pursuant fo COBRA.

d. An employee who, based on the medical opinion of hisfher medical
provider in the managed care program, is able o retumn to work in a modified
capacity shall be provided with modified duty work related to their job functions if,
in the Town’s discretion, such modified duty work is available. Employees will be
provided with modified duty work for so long as it is available up to six months,
Any employee who is unable to fully resume the essential functions of histher
position within a reasonable period of time not to exceed one year from the date
of injury or occupational illness shall be terminated from employment with the
Town unless the condition is deemed disabling under the American with
Disabilities Act (ADA), the Town and employee have engaged in the ADA
interactive process, and a reasonable accommodation has been determined and
granted by the Town,

Article XXIil
Complete Agreement

It s understood and agreed that this agreement contains the complete
agreement of the parties, and that it may be amended or altered only by mutual
agreement in writing signed by the parties. The Town and the Union agree that
each had a full opportunity to raise issues, and that all matters to be opportunity
to raise issues, and that all matters to be included in this agreement have been
presented, discussed and incorporated herein or rejected. Accordingly, it is
agreed that for the life of this agreement each party voluntarily and unqualifiedly
waives the right and each agrees that the other shall not be obligated to bargain
collectively with respect to any subject or matter, whether or not referred to in this
agreement.

Article XXIX
Severability Clause

In the event any sentence or provision of this Agreement is determined to be void
and unenforceable by an authority of competent legal jurisdiction, that sentence
or provision shall be severed from this Agreement, and the remainder of the
Agreement shall continue in full force and effect.
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Article XXX
Supervisor's Unit

The Supervisor's Agreement is covered by the terms of this agreement.
Exceptions are illustrated in ADDENDUM.

Article XXXl
Duration

This agreement shall be effective on signing and shall remain in full force and
effect through and including June 30, 2013. ‘

IN WITNESS WHEREOF, the parties hereto have caused their duly authorized
representatives to execute this agreement on the date and year above written.

TOWN OF MANSFIELD LOCAL 2001, CSEA, SEIU

Matthew W. Hart, Town Manager Susan Nelson, Counsel

Theresa Leon-Guerrero, Union President

DATE:
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ADDENDUM

LOCAL. 2001, CSEA, SEIU
SUPERVISORS

This agreement sets forth the terms and conditions of employment for the
bargaining unit of supervisors of the Town of Mansfield (the “Town”}, represented
by Local 2001, CSEA, SEIU (the “Union”). For ease of reference, this agreement
incorporates certain provisions of the collective bargaining agreement between
the non-supervisory bargaining unit in which the supervisoty positions were
formerly placed. The reference to the collective bargaining agreement shall in no
way be construed to imply that the two bargaining units are covered by the same
contract or are otherwise combined. Subject to this understanding, the Town and
the Union agree that the terms and conditions of employment for the supervisor’s
unit shall be the same as those set forth in the collective bargaining agreement
between the Town and the Union for the non-supervisory employees, with the
following exceptions:

Article |
Recognition

Section 1:  The Town recognizes the Union as the exclusive bargaining
representative with respect to wages, hours and other conditions of employment
for supervisors who work twenty (20) hours or more per week in the positions of
administrative services manager, aquatic director, assistant town engineer,
assessor, collector of revenue, , recreation supervisor, senior center coordinator
and youth services coordinator.

Article Il
Union Business

Section 2: When a grievance, arbitration or tabor board hearing takes place
during normal working hours, the Town shall release from duty without loss of
pay, a maximum of two (2} employees from the bargaining unit. In the event that
all the Local 2001 officers are in the non-supervisory bargaining unit, the Town
shall also release from duty without loss of pay one (1) such officer from that unit
when the grievance, arbitration, or labor board proceeding fakes place at the
Town offices. Should the specific circumstances of the situation require more
than three (3) employees, the Union shall request and obtain agreement from the
Town, which shall not be unreasonably withheld.

Articie XXIH
Grievance Procedure

Section 1: The following terms are agreed {o mean as stated below:

a. “Grievant” is defined as any member of the bargaining unit and méy
include a group of employees similarly affecied by a grievance or the Union.

-115-



January, 2011 Complete TA

“Town” shall mean the Town, an agent of the Town or a committee of the Town,
at the Town'’s option.

b. “Days” are defined as work-ing days (Monday through Friday) excluding
Saturdays, Sundays and holidays.

c. “Grievance” shall mean a claim that there has been a violation,
misinterpretation or misapplication of a specific provision of this agreement.

Section 2. The following time limits are established regarding a grievance:

a. Since it is important that a grievance be processed as rapidly as possible,
the number of days indicated at each step shall be considered as a maximum.
The time limits specified may, however, be extended by written agreement of the
parties.

b. If an aggrieved person does not file a grievance in writing with the
appropriate administrator within seven (7) days after the employee knew or
reasonably should have known of the event or condition giving rise to the
grievance, then the grievance shall be considered waived.

C. Failure at any step of this procedure to communicate a decision within the
specified time limits shall be deemed denial of the grievance and shall permit the
aggrieved person fo proceed immediately to the next step. Failure at any step to
appeal within the specified time limits shall be deemed to be acceptance of the
last decision rendered.

d. Any time limits specified within this article may be extended by written
mutual agreement of the Union and the Town, provided that if the grievance is
not submitted to a higher step in the above procedures, it shail be deemed
settled on the basis of the Town’s answer in the last step considered.

Section 3: Step One - Department Head. The aggrieved employee who
wishes to pursue a grievance shall present the grievance in writing within seven
(7) days after the employee knew or reasonably should have known of the event
or condition giving rise to the grievance. The department head shall, within five
(5) days after the receipt of the written grievance, render his/her decision and the
reason therefore in writing to the Grievant. A copy shall be sent to the Union
representative designated in the grievance form.

Section 4: Step Two - Town Manager. If the Grievant is not satisfied with the
disposition of his/her grievance at Step One, s/he may, within five (5) days of
receipt of the decision at Step One, refer the grievance to the Town Manager.
The Town Manager may, within ten (10) days after the receipt of the grievance,
meet with the Grievant, witnesses and representatives of the Union for the
purpose of resolving the grievance. Within ten (10) days after such meeting, the
Town Manager will render his/her decision on the grievance in writing.

Section 5: Step Three — Arbitration. Within fifteen (15) days after receipt of

the Town Manager's decision, the Union may submit the grievance to arbitration
by so notifying the Town Manager and the American Arbitration Association in
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writing. The arbifration shall proceed in accordance with the rules of the
American Arbitration Association.

a. The arbitrator shall hear and decide only one grievance in each case. The
arbitrator shall have no power in any matter to make an award, which amends,
adds to, subtracts from, or eliminates any provision of this agreement. S/he shall
be bound by, and must comply with, all terms of this agreement.

b. The arbitrator shall, within thirty (30) days after the hearing, render his/her
decision in writing to the parties in interest, setting forth his/her findings of fact,
reasoning and conclusions. Such decisions shall be binding on all parties.

c. The costs of the arbitrator's fee shall be borne equally by both parties. it
is understood that each party is responsible for its own costs for legal counsel,
expert withesses and other expenses.

d. No employee may proceed to Step Three on his/her own; ohly the Union
may submit a grievance o arbitration. '

Arficle XXV
Non-Discrimination

All provisions of this Agreement apply equally to all employees without
discrimination on the basis of race, color, creed, religion, sex, age national origin,
marital status, sexual orientation or disability. Any employee who files a
grievance alleging breach of this provision may pursue that grievance through
Step Three - Town Manager. However, in recognition of the employee's
alternate remedies under state and federal law, no grievance alleging breach of
this provision may be submitted fo arbitration under Article XXt (Grievance
Procedure). ‘

Article XXXI
Duration

This agreement shall be effective on signing and shall remain in full force and
effect through and including June 30, 2013,

IN WITNESS WHEREOF, the parties hereto have caused their duly authorized
representatives to execute this agreement on the date and year above writlen.

TOWN OF MANSFIELD LOCAL 2001, CSEA, SEIU
Matthew W. Hart, Town Manager Susan Nelson, Attorney
Date ' Theresa Leon-Guerrero, Union President
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APPENDIX A
Position, FLSA Status & Salary Ranges

Salary Ranges

Salary Ranges

FY 1011 FY 11712
7112010 11112011 71112011 1112012

lagsification Grade|FLSA| Min. Max. Min. Max. Min. Max. Min, Max.
ssf. Animal Control Officer (pT) 10 NE | $30,383| $38 422( $30,840] $39,006] $31,297] $38,591) $31,772] 340,194
brary Assistant 10 NE 1 $30,383| $38,422] $30,840| $39,006} $31,297| $39,591] $31,772] $40,194
eceptionist 12 NE | $33,305] 342,058] $33,800] $42,697] $34,311| $43,336] $34,823] $43,894
dministrative Assistant 13 NE | $34,951| $44,195] $35,480| $44,853] $36,010( $45,529| $36,558] $46,205
brary Associate 13 NE | $34,851| $44,195] $35,480| $44,853] $36,010] $45,529] $36,558( $46,205
ssistant to the Assessor 14 NE | $36,577| $46,022{ 537,125 $46,716] $37,673] $47,411] $38,239] 348,123
inance Clerk 14 NE | 336,577 $46,022] $37 125| $46,716] $37.673[ $47,411] $38,239( 348,123
ssistant to Collector of Revenue 15 NE | $38,4221 $48,452{ $39,006| $49,183] $39,581] $49,914| $40,154| $50,663
ssistant Town Clerk 15 NE | $38,422] $48,452] $38,006| $49 1831 $30,591] $49,914] $40,184| $50,663
ecycling and Refuse Coordinator 15 NE | $38,422| $48,452] $39,006] $49 183} $39,501] $49,914| $40,194| $50,663
nimal Contro! Officer 17 NE | $42,058] $53,202] $42,697] $54,006] $43,336] $54 810| $43,984] $56,632
ayrolt Administrator 17 NE | $42,058] $53,202] $42,697| $54,0061 $43,336] $54,810] $43,994| $55,632
ublic Works Specialist 17 NE | $42,058] $53,202] $42,697| $54,006] $43,336] $54,810] $43,984] $55,632
dministrative Services Manager 18 NE | $44.195] $55,742{ $44,853] $56,582F $45,629] $57 423] $46,205| $58,281
roperty Appraiser 18 NE [ $44,105] $55,7421 344,853 $56,582] $45,520] $57 423 $46,205( $58,281
fember Services Coordinator 18 E ]344,195; $55,742 $44,853) $56,582] $45,529] $57,423] $46,205] $58,281
lousing Inspector 19 NE | $46,0221 $58,482] $46,716] $59,359] $47,.411] 360,254} $48,123] $61,150
lecreation Coordinator 19 E | 3460221 $58,482| $46,716] $59,3598] $47,4111 $60,254] $48,123] $61,150
wquatic Director 20 E | $48,452} $61,369| $49,183] $62,282] $49,914| $63,214] $50,663] $64,164]
Herk of the Works 20 E 1348452} $61,369] $49,183] $62,282] $49,814] $63,214] $50,663] $64,164
lecreation Supervisor 20 E | $48,4521 561,369} $40,1831 $62,282] $49,914] $63,214] $50,663| $64,164
senior Center Coordinator’ 20 E | $48.4521 $81,369] $49,183] $62,282] $49,014] $63,2141 $50,663| $64,164
social Worker (Sr., Adult, Youth) 20 E |$48,452| $61,369] $49,183] $62,282] $49,814] 363,214} $50,663| $64,164
‘oning Enforcement Officer 22 NE | $53,202] $67,398] $54,006| $68,403] $54,810] $69,426] $55,632| $70,467
‘roject Engineer 23 E ]355,742] $70,632] $56,582] $71,681] $57,423] $72,769] $58,281| $73,866
oltector of Revenue 24 E |358,482] $74,048] $59,359| $75,1831 $60,254] $76,206} 361,150 $77,447
fouth Services Coordinator 25 E 1961,360] $77,538] $62,282| $78,707] $63,214) $79,855] $64,164| $81,101
{own Assessor 26 E |9$64,256] $81,265] $65,224; $82,489] $66,210{ $83,731] $67,197| $84,092
\ssistant Town Engineer 26 E | 964,256] $81,265} $65,224} $82,489] $66,210] $83,731] $67,197| $84,992

‘Please notfe that FLSA designations are determined by State and Federal law, and are subject fo change_
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APPENDIX B (WAGE STEP DETAIL)
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** BUEBRLLST.REP ** Printed 12172010

T760 Town-CSEA Union
Grade: 003%

Hrs/Yeaxr: 1,827.00
Hrs/Day: 7.00
Days/Periocd: 10.00

1760 Town-¢SEA Union
Grade: 002

Hrs/Yeaxr: 1,B27.,00
Hrs/Day: 7.00
Days/Period; 10,00

1760 Town-CSEA Union
Grade: 003

His/Year: 1,827.00
Hre/Day: 7.00
Days/Period: 10.00

TIEN  Town-CSEA Union
Grade: 004

Hrs/Year: 1,827.00
Hra/Day: 7.060
Days/Period: 10.00

T760 Town-CSEA Union
Grade: 005

Hra/Year: 1,827.00
Hra/Day: 7.00
Days/Period: 10.00

Step
Step
Step
Step
Step
step

Step
Step
Step
Step
Step
Step

Step
Step
Btep
Srep
Step
Step

Step
Step
Step
Step
Step
Step

Step
Step
Step
Step
Step
Step

Town of Mansfield
Grade & Step Listing
Effective 7/1/10

1: 20,517.00
2. 21,376.00
3: 22,362.00
4:  23,23%.00
5:  24,445.00
6: 25,5231.00

21,376.00
22,362.00
23,23%.00
24,445.00
25,523.00
26,583,00

Gy U W N

22,362.00
23,239.00
24, 445.00
25,523,040
26,583.00
27,843 .00

LB I PO S

1: 23,239.00
2:  24,445.00
3:  25,523.00
4: 26,583.80
5, 27,843.00
6: 28,104,00

1: 24,445.00
Z: 25,523_00
3: 26,583.00
4: 27,842.00
5: 29,1i04.00
6: 30,383.00

11:38:51 by ADICHARME Page 1

Period Daily Hourly
786.10 78.61 11.2300
819.00 B1.90 11.7000
856.80 85.68 12.2400
830.40 89.04 12.7200
936.60 93.65 13.3B00
977.90 97.79 13.9700
819.00 81.90 11.7000
B5E.80 85.68 12,2400
890.40 BS. 04 12.7200
836,60 93.66 13.3800
977.90 97.7% 13.9700

1,018.50 101.85 14.5500
854 .80 BS .68 1% 2400
890.40 85.04 12.7200
936.60 93 .66 12.3800
977.90 97.79 13.9700

1,015.50 101.85 14,5500

1,068.80 106.68 15.2400
BS0.40 89.04 12.7200
936.60 93.68 13.3800
977.90 97.79 13.9700

1,01B.58 101.85 14.5500

1,066.80 106.68 15.2400

1,115.10 111.51 15.9300
936.60 93.66 13.3800
977.90 97.79 13,9700

1,018.50 101,85 14,5500

1,066.88 106.68 15,2400

1,115.10 111.51 15,9300

1,164.10 116.41 15.6300
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T760 Town-CSEA Union
Grade: 008

Hrs/Year: 1,827.00
Brs/Day: 7.00
Days/Period: 10.4G0

TI60  Town-CSEA Union
Grade: 007

Hrs/Year: 1,827.00
Hrs/Day - 7.00
Days/Period: 10.00

2760 Town-~CSEA Union
Grade: Q08

Hrs/Year: 1,827.00
Hrs/Pay: 7.00
Days/Pexiod: 10.00

TT760 Town-CSEA Union
Grade: 009

Hrs/Year: 1,827,00
Brs/Day: 7.00
pays/Period: 18.00

T760  Town-OSEA Union
Grade: D10

Hrs/Year: 1,827.00
Hrs/Day: 7.00
pays/Period: 10.00

Step
Step
Step
Step
Step
Btep

Step
Step
Step
Step
Step
Step

Step
Step
Step
Btep
Step
Step

Step
Step
Step
Step
Step
Step

Step
Step
Step
Step
Step
Step

Town of Mansfield
Grade & Step Listing
Effective 7/1/10

1. 25,523.00 977.90 97.79
2: 26,585.00 1,018,850 101.85
3: 27,843.00 1,066.80 106.68
4: 29,104.00  1,115.10 111.5%
S: 30,383.00 1,3164.10 C116.41
6: 31,881.00  1,221.50 122.15
1: 26,3583.00 1,0%8.50 101.85
2: 27,843.00 1,066.80 10668
3:  29,104.00 1,115.10 111,51
41 30,383.06 1,164.10 116,41
5; 31,881.00 1,221.50 122.15
6: 33,306.00  1,276.10 127.61
i 27,843.00 1,066.80 106.68
2Z:  29,104.00  1,115,10 111.51
3: 30,383.00 1,164.10 116,41
4: 31,881.00 1,22%1.50 122,315
5: 33,306.00 1,276.10 127.61
§: 34,951.08 1,335,310 133,53
1:  29,104.00  1,115.10 111,51
Ze 30,383.00 1,164.19 116 .41
3: 31,B881.00  1,221.50 122.15
4: 33,306.00 1,276.10 127.61
5: 34,95:1.00 1,333.10 133,91
6: 36,577.00 1,401.40 140,14
1: 30,383.00 1,164.10 116 .41
2:  31,882.00 1,221.50 122.15
3: 33,306.00 1,276.10 127.61
4: 34,951.00 1,339.10 133,91
5: 36,577.00 1,401.40 14014
6: 3B,422.00 1,472.10 147,21

11:38:51 by ADUCHARME Page 2
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13.9700
14,5500
15.2400
15.9300
16.6300
17,4500

14.5500
15,2400
15,2300
16.6300
17.4500
18,2300

15.2400
15.8300
i6.6300
17.4500
18.2300
39.1300

15,9360
16.6300
17.4500

18.2300

19.1300
20.0200

16.6300
i7.4500
18,2300
1%.1300
20.0200
23.0300




*% BUGRDLST.REP ** Printed 12172010

T769 Town-CSEA Union
Grade: 011

Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Pericd: ip.cH

T760 Town~CSEA Union
Grade: 012

Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Period: 16.090

T7T60 Town-CGSEA Union
Grade: 013

Hrs/Year: 1,827.00
Hras/Day: 7.00
Days/Period: 10,00

T760 Town~CSEA Union
Grade: 014

Hras/Year: 1,827.00
Hys/Day: 7.00
Days/Period: 10.00

T760 Town-CSEA Unicon
Grade: 015

Hrs/Year: 1,827.00
Hrs/Day: 7.00
Pays/Period: 10.00

Scep
Step
Step
Step
Step
Step

Step
Step
Step
Step
Step
Step

Step
Step
Step
Step
Step
Step

Step
Step
Step
Step
Step
step

Step
Step
step
Step
Step
Step

Town of Mansfield
Grade & Step Listing
Effective 7/1/10

Aot b W b B

[ T P I 8 W)

31,881.00
33,306.00
34,9%1.00
36,577.00
38,422.00
40,084.00

33,306.00
34,551.00
36,577.00
a8,422.00
40,084.00
42,058.00

34,951, 00
36,577.00
38,422.00
40,084.00
42,058, 00
44,195, 00

36,597.00
38,422.00
40, 084.00
42,058.00
£4,195.00
46,022.00

38,422, 00
40,084.00
42,058,060
44,195.00
46,022.00
48,452.00

1,221.50
1,276.10
1,339.10
1,401.40
1,472.10
1,535.80

1,276.10
1,335.10
1,401.46
1,472.10
1,535.80
1,611.40

1,339,140
1,401.40
1,472.10
1,535.80
1,611.4¢
1,693.30

1,401 .40
1,472.10
1,535.80
1,612.40
1,693.30
1,763.30

1,472.10
1,535,806
1,611.40
%,693.30
1,763.30
1,856.40

11:38:51 by ADUCHARME Page 3

SEmmimetes s ommome

Daily Hourly
122,15 17.4500
127.61 18.2300
133.821 1%.1300
140.14 20.0200
147.21 21.{4300
153.58 21. %400
127,61 18.2300
133. %1 19,3300
140.14 20.0z200
147.21 21.0300
153 .58 21.9%400
161,14 23.0200
133.91 19,1340
140,14 20.0200
147 .21 21.0300
153 .58 213409
16%.14 23,0200
169.33 24.1908
14G.14 20.0200
147,22 21.0300
153.58 21.58400
161.14 23.0200
169.33 24.1900
176.33 25_19%00
147.21 21.0300
153.68 21,9400
163,14 23.0200
16%.33 24.1300
176.33 25,1500
185,64 265200
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** BUGRDLET.RER ** Printed 12172010 11:38:51% by ADUCHARME FPage 4

Town of Mansfield
Grade & Step Listing
Rifective 7/1/10

Anmual Periocd Daily Hourly

ST M T mTHTsmInmn R AR o e el

T760 Town-CSER Union
Grade: 016 Step 1: 40,084.00 1,535.80 153 .58 21,.9400
Hres/Yeaxr: i,827.00 Step 2: 42,058.00 1L,611.40 181.14 23.0200
Hrs/Day: F.00 Srep 3: 44,185,000  1,693.30 169,33 24.1900
Days/Pericd: 10.00 Step 4: 45,022.00 1,763.30 i76.33 25,1300
Step S: 48,452.00  1,856.40 185,64 24,5200
Step €: 50,882.00  1,949.50 194,95 27.8500

1760 Town~CSEA inion
Grade: 017 Step L: 42,058.00 1,611.40 161.14 23,0200
Hrs/Year: 1,827.00 Step 2: 44,195.00¢  1,693.30 169.33 24.1900
Hrxs/Day, 7.00 Step 3: 46,022.00 1,763.30 i76.33 25.1300
Days/Pexiod: 10.00 Step 4: 48,452.00  1,856.40 i85 64 26.5200
Step B: 5§,882.60 1,349%.50 194.8% 27.8500
Step 6: £3,202.00 2,038.40 203.84 29.1200

TTE0  Town-CSEA Union
Grade: 018 Step 1: 44,1985.00  1,683.30 169,33 24.1900
Hre/Year: 1,827.00 Step 2: 46,022.00 1,763.30 176.33 25,1900
Hrae/Day: 7.00 Step 3: 48,452.00  1,856.40 185.64 26.5200
pays/Period: 10.090 Step 4: 50,882.00  1,34%.50 194,95 27.8508
Step 5: 53,202.00 2,038.40 203.84 29,1200
Step 6: B55,742.00  2,135.70 213 .57 30,5100
TT60  Town-CSEA Union .
dgrade: 019 Step 1: 45,022.00 1,763.30 176.33 25.1900
Hrs/fY¥ear: 1,827.00 Step 2: 48,452.00  1,B56.40 185,64 26.5200
Hrs/Day: 7.00 Step 3: 50,882.00 1,949.50 134,98 27.8500
Days/Period: 10.00 Step 4: 53,202.00 2,03B.40 203 .84 29.1200
Step 5: 55,742.00 2,135.7¢ 213.57 30.5100
Step 6: 58,482.00  2,240.70 224 .07 32.0100

T760 Town-CBEA Union
Grade: 020 Btep i: 48,452.00 1,856.40 185.64 26.5200
Hrs/Year: 1,B27.060 Step 2:¢ 50,882.00 1,949.50 194.95 27.8500
Hra/Day: 7.00 Step 3: 53,202.00 2,03B.40 203.84 29,1200
Days/Period: 10.00 Step 4: 55,742.00  2,135.70 213.57 30.5100
Step 5: B5B8,482.00  2,240.70 224.07 32, 0100
Step 6: §1,369%.00  2,351.30 235 .13 33.5360
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T760 Town-CSEA Union
Grade: 021

Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Pericd: 10.00

1760 Town-CSER Union
Grade: 022

Hrs/Year: 1,827.00
Krs/Day: 1.00
Days/Period: 10.00

T760 Town~CSEA Union
Grade: 023

Hxs/Yeaxr: 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00

T760 Town-CSEA Union
Grade: 024

Hrs/Year: 1,827.00
Hrs,/Day: 7.00
Days/Period: 10.00

T760 Town-CSEA Union
Grade: 025

Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Pericd: 10.00

Step
Step
Step
Step
Step
Step

step 1

step
Step
sStep
Step
Step

Step
Step
Step
Step
Step
Step

Step
Step
Step
Step
Step
Step

Step
Step
Step
Step
Step
Step

Town of Mansfield
Grade & Step Listing
Bffective 7/1/10

1: 50,8B2.00
2: 53,202,900
3:  55,742.00
4: 58,482.00
S: §1,368.00
6: 64,256.00

1: 53,202.00
2; 55,742.00
3:  58,482.00
4: £1,369.00
5: 64,256.00
§: 67,398.00

i: 55,742,00
2: 58,482.00
3: 61,36%.00
4: 54,256.00
5. §7,398.00
6

70,632.00 -

i: 58,482.00
2:  §%,369.00
3: 64,256.00
4: 67,398.00
5: 70,832.00
§: 74,048.00

51,365.00
64,256.00
67,398.00
70,632.00
74,048.00
717,538.00

LA N U I

1,949.50
2,038.40
2,135.70
‘2,240,970
2,351.30
2,461.90

2,038.40
2,136.78
2,240.70
2,351.30
2,481.90
2,582.30

2,135,786
2,240.70
2,351.30
2,461.80
2,582.30
2,706.20

. 2,246.70
2,351.30
2,461.9%0
2,582.30
2,706.20
2,837.10

2,351.30
2,461.90
2,582.30
2,706.20
2,837.10
2,970.80

203.84
213,57
224,07
235.13
246.19
258.23

213.57
224.09
235.13
246.19
258.23
270.62

224.07
235,13
246.19
258.23
270.62
283.71

235,33
246,49
256.23
270.62
283.7%
297.08
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27.8500
29.1200
34,5100
32.0100
33.5200
35.1700

29.1200
10.5100
32,6100
33.5%00
35,1700
36.85%00

30.5100
3z.0100
33.8800
35.1700
36.8900
3865600

32.0100
33.5800
35.417006
36.8900
3g.6600
40,5300

33.5%00
35.1700
36.8300
38.6600
40.5300
42.4400




%% BUGRDLET.REP #% Printed 12172010

T760 Town-CSEA Tnion
Grade: 025

Hrs{Year: 1,827.00
Hrs/Day: 7.00
Days/Pericd: 10.00

T760 Town-CSEA Union

Grade: 026
Hrg/Year: 1,827.00
Hrs/Day: 7.00

Days/Periocd: 10.00

T760 Town-CSEA Union
Grade: 027

Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00

1760 Town-CSEA Union
Grade: 028

Hrs/Year: 1,827.00
Hrs/Day: 7.60
Days/Period: 18.00

T760 Town-CSEA Union
Grade: CG29

Hrs /Year: 1,827.00
Hrs/Day: 7.00
Pays/Period: 16.00

step
Step
Step
Step
Step
Step

suep
Step
Step
Step
Step
Step

Step
Step
Step
Step
Step
Step

Step
Step
Step
Step
Step
Step

Step
step
Step
Step
Step
Step

Town of Mansfield
Grade & Step Listing
Effective 771710

246.19
258.23
270.62
283.71
297.08
311.36

258.23
270,62
283.71
237.08
311.36
326.13

270.62
283.71
287.08
311.3%

326.13

342,923

283.71
2%7.08
311.36
326.13
342.93
359.5%2

Annval Pericd
emmemmmsws  SnowesmE SEEsREEEEE

1 61,36%.00 2,351,300
2: B4,256.00  2,461.90
3: 67,398B.00 2,582.30
4: 70,632.00 2,706.20
5: 74,048.060 2,837.10
6: 77,538.00 2,970.88
i: 64,256.00 2,481.90
2: 67,398.00 2,582.30
3: 70,632.00 2,706.20
4: 74,D48.00  2,837.10
5: 77,538.00 2,970.80
6: B81,265.00 3,113.60
1: 67,398.00 2,582.30
2 70,632.00 2,706,20
3: 74,048.00  32,837.10
4y 77,838.00 2,970.8C
5: 81,265.00 3,113.60
5: B5,120.00 3,261.30
1: T0,632.00 2,706.20
2: 74,048.00 2,B37.10
3: 77,538.00 2,970,80
4: 81,265.00 3,113.60
5: £85,120.00 3,261.30
6: B9,505.00 3,429.30
ir 74,04B.00 2,837.10
2: T77,538,00 2,9370.80
3: 81,265.00 3,113.60
4: 85,120.80  3,261.30
5: 89,505,00. 3,429.30
: 93,853.00 3,595.9%0

-~125-
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33.53%00
35,1700
36.8900
38,6600
40.5300
42,4400

35.170%
36.8300
3B_6600
40,5300
42.4400
44.4800

36.83400
38.68600
40.5300
42,4400
44.4800
46.5900

38.6600
40.5300
42.4400
44 .4800
46.59006
48.9300

40.5300
42,4400
44.4800
46.5300
48,9300
51.3700
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Town of Mansfield
Grade & Step Listing
Effective 7/1/10

T760 Town-CSER Union

Grade: 030 Step 1: 77,538.00 2,970.80 297.08 42.4400
Hrs/Year: 1,827.00 Skep 2: 8%,265.00 3,113.80 311.36 44.4800
Hrs/Day: 7.00 Step 3: 85,120.00  3,261.30 326,13 46.5900
Days/Period: 10.00 Step 4: 89,505.00  3,429.30 342.93 48.9900
Step 5: 93,853.00 3,595.30 35%.5% 51.3760
Step 6: 98,366.00 3,768.80 376.88 53.8400
T769  Town-CSESL Union
Grade: 031 Step 1: 81,265.60  32,113.60 311.36 44 4800
Hrs/Year: 1,827,00 Step 2: 85,120.00  3,261.30 326.13 46.5500
Hrs/Day: 7.00 Step 3: B3,505.00  3,428.30 342.93 48.9900
Days/Period: 18,00 Step 4: 93,853.00 3,595,980 359.59 51.3760
Step 3: 98,366.00 3,768.80 374,88 53.8400
Step 6: 103,335.00  3,952.20 395,92 56.5600
T760 Town-CSEA Union
Grade: 032 Step 1: 85,120.00  3,261.30 326.13 45.5900
Hrs/Year: 1,827.00 Step 2: 8%,505.00  3,429.30 342,93 48.9900
Hrs/Day: 7.00 Step 3: 93,B353.00 3,595.9Q 359 .59 51.3700
Days/Pexiod: 10.08 Step 4: 98,366,.00 3,758.80 176.88 53 .8400
Step 5: 103,335.00  3,959.20 395.52 BE.5600
Step &: 108,524.00  4,158.00 415,80 59.4000
T76¢ Town~CSEA Union
Grade: 033 Step 1: 42,031.00  1,610.40 161.04 20.1300 -
Hrs/Year: 2,088.00 Step 2: 44,140.00  1,69%.20 169.12 21.1400
Hrs/Day: 8.00 Step 3: 46,040.00  1,764.00 176.40 22,0500
Days/Period: 16.00 . Step 4: 48,421,060 1,855.20 185.52 23.1500
Step §: 50,759.00 1,944.80 194.48 24.3100
Step 6: 53,223,00 2,039.20 203.92 25.4800
760 Town-CSEA Union
Grade: 034 Step 1: 32,933.00 1,261.80 126.18 21.0300
Hrs/Year: 1,566.00 Step 2: 34,358.00 1,3156.40 131.64 21.3400
Hrs/Day: .00

Days/reriod: 10.00

-126~-
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T760 Town-CSEA Union
Grade: 001

Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Period: 10,00

T75¢ Town-CSEA Union
Grade: 002

Hrs/Year: 1,827.00
Bxs/Day: 7.00
Days/Period: 10.00

TI60 Town-CSER Union
Grade: 003

Hrs/Year: 1,827.00
Hrs/Day: 7.00
Pays/Perlod: 10_00

T760 Town-CSEA Union
Grade: G04

Hrs/Year: 1,827.00
Hrs/Day: 7.00
Pays/Period: 10.00

T760 'Town-CSER Union
Grade: 085

Hrs/Year: 1,827.00
¥rs/Day: 7.00
Days/Period: 10.00,

Step
Step
Step
Steyp
Step
Step

Step
Step
Btep
Step
Step
Step

Step
Step
Btep
Step
Step
Step

Step
Step
Step
Step
Step
Step

step
Step
step
Step
Step
Step

Town of Manefield
Brade & Step Listing
Effective 1/1/11

1:  20,828.00
2 21,705_00
3:  22,691.00
4: 23,587.00
B: 24,811.00
6: 25,907.00

1: 2%,705.00
2% 22,69).00
3:  23,587.00

4: 24,811.00
5:  25,907.00
6: 26,985,00
1: 22,691.00
2: 23,587.00
3:  24,811.00
4:  25,307.00
B: 26,985.00
6: 128,264.00
i: 23,887.00
2:  24,811.00
3: 25,907.00
4:  26,985.00
5: 28,264.00
6: 29,543.00
1:  24,811.00
2: 25,907.00
3: 26,985.00
4: 28,264.00
5. 29,543.00
6 30,840.00

83L.60
B69. 40
903.7¢
950, 6¢
992.60
1,032.90

869.40
503,70
95060
$92.60

1,033.50

1,082,586

903,70
350,60
992,60
1,033.90
1,082,90
1,131.90

950.60
552,60
1,033.90
1,082.90
1,131.50
1,181.60
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83.16
BE .94
50.37
85.08
99.26
103.39

BE .94
9¢ .37
95.06
94.26
103,39
108,29

50,37
95.06
98.26
103.33
108,28
113.19

85.06
99.26
103.32
108.2%
113.19
118,16
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11.4000
11.B80Q
12.4200
12.9100
13.5800
14.1800

11.BB0O
12,4200
12.8100
13.5800
14.1800
14.7700

i2.4200
12.9100
i3.5800
14,1800
14,7700
15,4700

12.9100
13,5800
14,1800
14,7700
15.4700
16.1700

13.5800
14,1800
14.7700
15.4700
16,1700
16.8800
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T760 Town-CSEA Union
Grade: GOE

Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Pexicd: 18.00

T760 Town-CSER Union
Grade: Q07

Hra/Year: 1,827.00
Hrs/Day: 7F.00
Days/Pexriod: 10.00

TI68  Town-CSEA Union
- rade: 608

Brs/Yeaxr: 1,827.00
Hrs/Day: 7.00
pays/Period: 10.9¢C

T760 Town-CSEA Union
Grade: 009

Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00

T760 TPown-CSEA Union
Grade: 010

Hrs/Yeax: 1,827.00
Hrs/Day: 7.00
Days/Pexiod: 10,00

Step
Step
Step
Step
Step
Step

Step
Step
Step
Step
Step
Step

Step
Step
Step
Step
Step
Step

Step
Step
Step
Step
Step
Step

Btep
Step
Step
Step
Step
Step

Towa of Mansfield
Grade & Step Listing
Effective 1/1/13

1:  25,807.00 992,50
2; 26,985.00  1,033.90
3:; 28,264.00 1,082.90
4: 29,543.00 1,131,390
5: 30,840.00 1,1B1.80
§; 32,356.00  1,239.70

1: 26,985.00 1,033.20
2: 28,264.00 1,0B2.90
3 292,5432.00 1,13L.30
4;  30,840.00 1,.181.80
5: 32,356.00 1,232.70
3 33,800.00 1,295.00

1: 28,264.00 1,082.50
2: 29,543.00 1,131.90
3: 30,840.00  1,181.50
4: 32,356.00  1,239.70
5: 33,B00.00 1,295.00
§: 35,480.00  1,359,40

1: 29,543,00 1,131.90
2: 30,840.00 1,181.60
3: 32,356.00  1,239.70
4: 33,800.00 1,295.00
5, 35,480.00 1,359.40
6: 37,125.06¢  1,422.40
1: 30,840.00 1,181.60
2: 32,356.00 1,238.70
3: 33,800.00 1,295.00
4: 35,480.00  1,359.40
5. 37,125.00 1,422.40
§: 39,006.00 1,494.50

103.33
108.29
113,19
118.1%
i23.397

129.590

108.29
112.19
3118.16
123.37
129.50
135.2%4

1313.19
118.1¢
123.97
i2%.50
135.94
142,24

118.16
123.87
129,50
135.848
142,24
149.45%
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14.1800
14 .7700
15.4700
16.1700
16. 8800
17.7100

14,7700
15.4700
16.3700
16.8800
17.7100
18.5000

15.4700
16.1700
16.8800
17.7100
18.50C0
19.42Q00

16.1700
16,8800
17.7100
18.5000
15.4200
20,3200

16.8800
17.7100
18.5000
19.4200
20.3200
21.3500
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Town of Mansfield
Grade & Step Listing

Effective 1/1/11
Annual reriod Daily Hourly ;
T760 Town-CBEA Union
Grade: 011 Step 1: 32,356.00 1,239.70 123. 37 17.7100
Hrs/Yeax: 1,827.00 Step 2: 33,800.00 1,295.00 129,50 1B.5000
Hrs/Day: 7,00 Step 3: 35,480,900 1,358.40 135.54 19.4200C
Days/Period: 10,00 Step 4: 37,125.00 1,422.40 142.24 Z0.3200
Btep 5: 139,006.00 1,434.30 149,45 21,.3500
Step £: 40,587.00 1,558.30 155,89 27,2700
TT60 Town-CBER Union
Grade: 012 Step 1: 33,800.00 1,295.00 129.50 18,5600
Hrs/Year: 1,827.00 Step 2:  35,4B0.00 1,359.40 135.94 19.4200
Hrs/Day: 7.00 Step 3: 37,125.00 1,422,460 142,24 20.3200
Days/Period: 10.00 Step 4: 39,006,900 1,494.50 149.45 21,.3500
Step 5: 40,687.00 1,558,420 155.89 22.2700
Step 6: 42,637.00 1,635.90 163.5% 23.3700
1760 Town-CSEA Union
Grade: 013 gtep 1: 3%,480.00 1,35%.40 135.94 15.4200
Hre/Year: 1,827.00 step 2: 37,125.00 L, 422.40 142.24 20.3200
Hrs/Day: 7.00 Step 3: 39,008.00 1,494.50 148.45 21.350¢
Days/Period: 10.00 Step 4: A4C,687.80 1,558.00 155.89 22,2700
Step 5: 42,68%7.00 3,635,850 163.59 23.3700
Step 6: 44,853.00 1,718,500 171.85 24,5500
TI6¢  Town-CSEA Union
Grade: 034 Btep 1: 37,125.00 1,422.40 142,24 20.3200
Brs/Year: 1,827.00 Step 2: 39,006.00 1,494.50 149.4% 21.3560
Hra/Day: 7.00 step 3: 40,887.00 1,558,906 155, B9 22_.27900
Days/Period: 10.00 step 4: 42,697.00  1,635.90 162.59 23.3%00
Step 5: 44,853.00 1,718.50 1731.85 24,5500
Step 6: 46,716.00 1,789.90 178.%9 25.5700
TT60  Town-CSERA Unicn
Grade: DiB Step 1l: 39,006.060 1,494.50 149,45 21.3560
Hrs/Yeaxr: 1,827.00 Step 2:  40,687.00 1,558.20 155.889 22.2700
Hrs/Day: 7.00 Step 3: 42,697.060 1,635.90 263.59 23.370%
Dayvs/Period: 10.00 Step 4: 44,853,00 1,718.50 171.85 24,5500
Step 5: 46,716.00 1,'789.80 178.9%9 25.5700
Step 6: 49,183.00 1,BB4.40 188.44 26.9200
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Town of Mansfield
Grade & Step Ldisting
Effective 1/1/11

Annual reriod Daily Hourly

PIEQ Town-CSEA Union
Grade: Q16 Step 1: 40,687.60 1,558,590 155 .8¢% 22.2700
Hrs/Year: 1,827.860 Step 2: 42,897.00 1,635.90 163 .52 23.3700
Hre/Day: 7.00 Step 3: 44,853.00 1,718.50 171,85 24 5500
Days/Pexiod: 106.00 Step 4: 46,716.00 31,789.94 178.99 25.5700
Step $: 49,183.00 1,884.40 188.44 26.9200
Step 6: 51,649.00 1,978.90 197.8% 28.2700

T760 Town-CSEA Unien
Grade: 017 Step 1 42,697,.00 1,635.80 163.58% 23.3700
Hrg/Yeax: 1,827.00 Step 2: 44,853.00 1,718.50 171.85 24 5500
Hrs/Day: 7.00 Step 3: 46,716.00 1,789.90 178.9% 25.8700
Days/?eriod: 10.64 Btep 4: 43,183.00 1,884.40 188.44 26,9200
Step 5 51,649.00 1,978.90 197.89 28,2700
Btep & 54,006.00 2,069.20 206.92 29.5600

T760  Town-CSEA Union
Grade: 018 Step 1: 44,853.00 1,718.50 171 .85 24.5500
Hre/Year: 1,827.00 Step 2: 46,716.00 1,789.90 178.39 25.5700
Hrs/Day: .00 Step 3: 49,183.00 %,884.40 188.44 26,8200
Days/Period: 10.0¢ Step 4: 51,643.00 1,978.80 197.89 28.2700
Step 5: 54,006.00 2,069.20 206,92 29.5600
Step 6: B6,582.00 2,167.50 216.79 30,9700

TY60 Town-CSEA Union
Grade: €19 Btep i: 46,716.00 1,78%.90 178.99 25.5700
Hrs/Yeaxr: 1,827.00 - Btep 2: 49%,183.00 1,884.40 188.44 26.9200
Hrs/Day: 7.006 Step 3: 51,649%.00 1,978.90 197.89 28.2790
Days/Peried: 10,00 Step 4: 54,0606,00 2,062 20 206.82 25,5600
Step H: 56,582.00 2,187.80 216.79 30.9700
Step &: B59,359.00 2,274.30 227 .43 32,4900

T760 Town-CSEA Union
Grade: 020 : Step 1: 49,183.00 1,884.40 188.44 26,9200
Hrs/Year: 1,827.09 Step 2: 51,649.00 1,578.30 157.8% 28.2700
Hrs/Day: 7.09 Step 3: 54,006.00 2,069.20 206,92 29,5600
bays/Period: 10.00 Step 4: 56,582.00 2,167.590 216.79 30,9700
Step %: 59,35%.00 2,274.30 227.43 32.4900
Step 6: 62,282.00 2,386.30 238,63 34.0200
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T760 "Town-CSEA Union
Grade: 021

Hre/Year: 1,B27.00
Hrs/Day: 7.00

" pays/Period: 10.00

T760 Town-CSEA Union
Grade: 022

Bra/Year: 1,827.00
Hre/Day: 7.00
Days/Peziod: 14.00

TT60 Town-CSEA Union
Grade: 023

Hrs/Year: 1,827.00
Hrs/Day: 7.68
Days/Period: 10,08

T760 Town~-CSEA Unicn
Grade: 024 ’
Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/reriocd: 10.00

160  Town-CSEA Union
Grade: 025

Hrs/Year: 1,827.00
Hrs/Day: 7.08
Days/Period: 18.00

Town of Mansfield
Grade & Step Listing
Bffective i/1/1il

Annual, Pexiod Daily
step 1: 51,643.00 1,978,50 197.89
Btep 2: 54,006.00 2,08%,20 206,92
Step 3: 56,582.00 2,167.3%0 216.79
Step 4: 59,355%.00 2,274.30 227 .43
Step 5: 62,282.00 2,386.30 236.63
Step 6: 65,224.00 2,439.00 249,90
Step 1: 54,006.00 2,069.20 206.92
Skep 2: 56,582,400 2,187.5%0 216.79
Step 3: 55,355.00 2,274.30 227.43
Step 4: £2,282.00  2,386,30 238.63
Btep 5: 65,224.00 2,429,00 244 .80
Step 6: 68,403.00  2,620.80 262.08
Step 1: 56,582.00  2,167.80 216.79
Step 2: B5%,355.00 2,274.30 227 .43
Step 3: 62,282.00 2,386.30 238.63
Step 4: £5,224.00  2,489.00 249.50
Step 5: 68,403.00 2,620.80 262.08
Step 6: 71,691.00 2,748 .80 274,68
Step 1: 59,359.00 2,274.30 227 .43
Step 2: 62,282.00  2,386.30 238.63
Step 3: 65,224.00  2,499,00 249.90
Step 4: 68,403 .00 2,620.80 262.08
Step 5 71,6921.00 2,746,840 274.68
Step 6: 75,163.00 2,87%.80 287.98
Step 1: 62,282.00 2;386.30 238,63
Step 2: 6£5,224.00  2,499.00 24%.90
Step 3: 68,403.00  2,620.80 262,08
Step 4: 71,691.00 2,746.80. 274.68
Step 5: 7%,163.00 2,879.80 287.98
Step 6: 78,707.00 3,018.60 301.56

=131~
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28.2700
29.5600
30.9700
32.49300
34.0900
35.7000

29.5600
30.9700
32,4800
34.0500
35.7000
37.4400

30.5700
32.4800
34.0800
35,7000
3°7.4400
35.2400

32.4500
34,0300
35.7000
37,4400
39.2400
41.1400

34.0900
35.7000
37.4400
39.2400
41,1400
43.0800
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TT6G Town-CSEA Union
Grade: 028

Hrs/Year: 1,827.00
Hxs/Day: 7.00
Days/Period: 1¢.00

T760 Town-CSEA Union
Grade: 026

Hrs/Year: 1,829.00
Hrs/Day: 7.00
Days/Period: 10.00

T760 Town-CSEA Union
Grade: 027

Hrs/Year: i,827.00
Hes/Day: 7.00
Days/Period: 10.00

T760 Town-CSEA Union
Grade: Q28

Hrs/Yeaxr: 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00

T760 Town-CSEA Union
Grade: 029

Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00

Step
Btep
Step
Step
Step
step

Step
Step
Step
Step
Step
Step

sStep
Step
Step
Step
sten
Step

Step
Step
step
Btep
Btep
Step

Step
Step
Step
Step
Step
Step

Town of Mansfield
Grade & Step Listing
Effective 1/1/11

i: 62,282.00
2: €5,224.00
3: 58,403.00
4: 71,691.00
5. 75,183.00
&: 78,707.00

55,224.00
€B,403.00
71,691.00
75,163.00
78,707. 00
82,489.00

Gy R WP

1: 68,403.00
2:  T%,691.00
3: 75,163.00
4: 78,707.00
5: 82,489.00
§: 8E,399.00

i: 71,6%1.00
2:  75,163.00
3:  78,707.00
4: B82,489.00
5: B85,399.00
6: $0,838.00

1:  75,163.80

:  78,707.00
3: B2,489.00
4: 86,399.00
5: 90,B38.00
§: 9%,260.00

2,386.30
2,489.00
2,620.80
2,746.80
2,879.80
3,0%5.60

2,49%.00
2,620.80
2,746.80
2,879.80
3,015.60
3,160.50

2,620.80
2,746.80
2,879.80
3,015.60

©3,180.50

3,310.30

2,746.80
2,87%.80
3,015.60
3,1668.50
3,310.30
3,480.40

2,879.80
3,015.80
3,180.50
3,310.10
3,480.40
3,649.80

249.90
262.08
274.68
287,98
301.56
316.03

262.908
274.68
287.98
300.56
316.05
331.03

274,68
287.88
301,56
316.05
" 331.03
348. 04

287.88
301.58
316.05
331.03
348.04
364.88
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34.0500
15,7000
37.4400
39.2400
41,1400
43.08090

35.7000
37.4400
39.2400
41.3400
43,0800
45,1500

37.4400
39.2400
41.1400
43.0800
45 .1500
47.2300

39.2400
41.1400
43,0800
45,1500
47.2900
“49.7200

41,3400
43.0800
45,1500
47,2300
49.7200
52.1400
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TT60  Town-CSER
Grade: 030

Hrs/Year: 1,827.
Hrs/Day: 7.

Uniion

oo
00

Days/Pericd: 10.00

TTE0 Town-DSEL
Grades: 031

Hrs/Year: 1,827,
Hrs/Day: - 7.
Days/Period: 10.

760 Town-CSEA
Grade: 032

. Hrs/Year: 1,827.
Hrs/Day: 7.
Daye/Pexriod: 10.

T760 Town-CSEA
Grade: 033

Hrs/Year: 2,088.
Hrs/Day: 8.
Days/Period: 10,

760 Town-CSES
Grade: 034

Hrs/Year: 1,%66.
Hrs/Day: 6.
Days/Periocd: 10.

Union

e1¢]
Go
oo

Union

00
a0
GO

Union

00
o30}
aG

Union

00
o0
0o

step
Step
Step
Step
step
Step

Step
Step
Step
Step
Step
Step

Step
step
Step
Step
Step
Btep

Step

. Step

Step
Step
Step
Step

Step
Step

Town of Mansfield
Grade & Step Listing
Effective 1/1/1%

Annual Periocd Daily
:  78,707.00  3,015.60 301.56
2: B82,48%.00 3,160.50 316,05
3: B6,395.00 3,310.30 331.03
4: 50,838.00 3,480.40 348.04
:  B5,260,00 3,649.80 364 .58
6: ©09,B46.00  3,825,50 3B2.55
Lz 82,489.00 3,160.50 316,05
2:  86,399.00 3,319.30 331.03
3:r 9%0,838.00 3,480.40 348.04
4: 85,260.00 3,649,80 364.98
5: 99,846.00 3,825.50 382.5%
6: 104,888.00 4,018.70 401 .87
Ty BE,399.069 3,310.30 331.03 .
2: 50,838.00 3,480.40 348.04
3r 95,260.00 3,645.80 364.58
4: 99,846.00 3,825.50 382.55
5: 104,888,00 4,018,790 401.87
6: 110,150.00 4,220,30 422.03
l: 42,658.00 1,634,40 163 .44
2: 44,808.00 1,716.80 171.68
3: 46,729%.00 1,750.40 175.04
4:  49%,152,00 i,883.20 188,32
5: 51,511,00 1,%73.60 127.36
&: 54,017.00 2,069,60 206,96
1: 33,434.00 1,28L.00 1z8.1¢0
2: 34,875.90 1,336.20 133.62
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43
45

47.
45 .
52.
54.

45.
L2960
L7200

A7
4%

5%,
54.
57,

20.
2L.
22,
23,
24.
.B700

25

2i.
22.

LN
49,
B2.
54.
57.
£0.

L0800
L1500

2900
T200
1400
6500

1560

1400
B500
4100

2900
T200
1309
5500
4100
25090

4300
4600
3800
5400
700

3500
2700
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T760 Town~CSEA Union
Grade: 001

Hres/Yeaxr: 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00

T760 Town-CSEA Union
Grade: 002

Hrs/Year: 1,827.00
Hrs/Day: 7,00
Days/Periocd: 10.00

TI60 Town-{SER Undon
Grade: 003

Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Periocd: 10.00

Y60  Town-CS8EA Uniocn
Grade: 004

Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00

T760 ‘Town~CSER Union
Grade: 005%

Hrg/Year: 1,827.900
Hrg/Day: 7.00
Days/Pericd: 18.00

step
Step
Step
Step
Step
Step

Step
Step
Skep
Step
Step
Skep

Step
Btep
Step
Step
Btep
Step

Step
Step
Step
Step
Step
Step

Step
Step

Step

Step
Step
Step

Town of Mansfield
drade & Step Listing
Bffective 7/1i/11

Annnal Period

mmmRmIIRIS S T EERTITIRIImas
1: 21,138.00 803,50
2: 22,034.00 844,20
3: 23,038.00 882.70
4: 23,834.00 217.00
5: 25,176.00 964.60
6: 26,291.00 1,007.30
1: 22,034.00 $44 .20
2: 23,038.00 882,70
3: 23,834.00 917,60
4: 25,176.00 964 . &G
5: 26,2%1,00 1,807 30
6: 27,387.00 1,049.30
1:  23,038.00 BR2 .70
2: 23,934.00 917.00
2: 25,176.00 964,60
4: 26,291.00 1,007.30

5: 27,387.00 1,049.30
6: 28,684.00 1,089.00

1: 23,934.00 917,00
2: 25,176.00 964.60
3: 26,291.00  1,007.30
4: 27,387.00  1,069.30
5: 28,684.00  1,089.00
&: 29,981.00 1,148.70
1: 25,176.00 964.60
2: 26,251.00  1,007.30

3: 27,387.00 1,049.30
4: 28,684,00 1,099.00
5: 29,981.00  1,148.70
§: 31,297.00  1,199.10

84.42
88.27
9L.70
96.46
106,73
104.93

B88.27
91.7%0¢
96.46
10¢.73
104,923
108,50

831.70
86.46
106.73
184,33
109.90
114.87

56.46
100.73
le4.93
109.80
114.87
119,91
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11.5700
12.0600
12.8100
13,1000
13.7800
14,3900

12,0600
1z2.6100
13,1000
i3.7800
14.39060
14.9900

12.6200
i3.1o00
13.78040
14.3900
14.39900
ik .7000

13.1000
13.7800
14.3500
14, 5%00
15,7606
16.4100

13.7800
14.3900
14.9900
15.7000
16.4100
17,1300
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TT60 TFown-CSEAR Union
Grade: 006

Hys/Year: 1,827.00
Hrs/Day: 7.09
pays/Period: 10.00

TTER Town-CSEA Union
Grage: 007

Hrs/Year: 1,827.00
Hrs/Day: 7.60
Days/Period: 16.00

TT60 Town-CSEA Undon
Grade: 008

Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Pericd: 10.00

T760 Town-CSEA Union
Grade: 009

Hrs/Year: 3,827.00
Hrs/pay: 7,00
bPays/Period: 10.00

T760 Town-CSEA Union
Grade: QL0

Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Period: 16.00

Step
Step
step
Step
Step
Step

step
Step
Step
Step
Step
sStep

Step
Stew
Step
Step
Step
Step

Step
Step
Step
Step
Step
Step

step
Step
Step
Step
Step
Step

Tovn of Mansfield
Grade & Step Listing
Effective 7/1/11

EEE g e EE] MEIMEDRITREE  RRDX IO s et o T i TEGE T ST

annual rericd Daily Hourly
1: 26,291..00 1,007.30 100,73 14 .3900
2: 27,387.00 1,049.30 104.93 14.5900
3: 28,6B4.00 1,099_00 109,90 157008
4: 29,981.00 1,148.70 114 .87 16.4100
5: 31,297.90 1,199.10 119,91 17.1300
6: 32,84%.00 1,258.60 125.88 17,9800
1: 27,387.00  1,049.30 104 .93 14.92900
Z: 28,684.00 1,089.00 169.90 15,7000
3: 2%,581.00 1,148.70 114.87 16.4106
4; 31,297.00 1,199.1p 119.91 17.1300
5: 32,849,060 1,258.60 125.86 17.9600
6: 34,311,060 1,314._50 131,46 18.7800
1: 28,684.80 1,099,080 109.90 15.7000
2: 29,981.60 1,148.70 114 .87 16.4100
3: 31,497.00  1,199.10 119.91 17.1300
4: 32,849.00 1,258.60 125.86 17.9800
§; 34,311.00 1,334.60 131,46 1B.7800
6: 36,010.00 1,379.70 137.97 19.7100
1: 29,981.00 1,148.70 114 .87 16.4100
2: 31,287.00 1,18%.10 119.91 17.1300
3: 32,84%.00 1,258.60 125.86 17.9800
4: 34,311.00 1,314.60 131 .46 18,7800
S: 36,010.00 1,379.74 137.97 19.7100
6: 37,673.00 1,443.40 144.34 20.6200
1: 21,257.00 1,199.10 118.91 17.1300
2: 32,849.00 1,258.60 125,86 17.9800
3: 34,311.00 1,314.60 133,46 18,7800
&: 36,00.0.00 1,379.70 137.97 18.7100
5: 37,673.00 1,443.40 144 .34 20.6200
6: 39,591.00 1,516.90 151.69 21.67¢0
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Town of Manstield
Grade & Step Listing
Effective 7/1/11

oI e g e n wm B Y TR IR S R R

Annual Period Daily Hourly

T760 Town-CSEA Union
Grade: 011 Step 1: 32,849.00 1,258.60 125.86 17.9880
Hxs/Year: 1,827.00 Step 2: 34,311.00 1,314.60 131.46 18.7B%0
Hes /Day : 7.00 Step 3: 36,010.00 1,379.74¢ 137.97 19,7100
Days/Period: 10.80 Step 4: 37,673.00 1,443.40 144 .34 20.6200
Step 5: 139%,591.00 1,516.90 151 .69 21.6700
Step 6: 41.,290.00 1,582.00 158.20 22.6000

160 Town-CSEA Union’
Grade: 012 Step 1: 34,311.00 1,314 60 131.4¢6 18,7800
Hres/Year: 1,827.00 Step 2: 36,010.00 1,379.70 137.97 19,7100
Hrs/Day: 7.00 Step 3: . 37,673.00 1,443.40 144.34 20.6200
Days/?eriod: 10.00 Step 43 3%9,591.00 1,516.90 i51.859 21.670Q
Step 5: 41,29%0.00 1,582,900 i58.20 22.6000
Step 6: 43,336.00 1,660.40 166,04 23.7200

T760 Town~CSEA Union
Grade: 013 ) Step 1: 36,010.00 1,379.70 137.97 19.7100
Hrs/Year: 1,827.00 Step 2: 37,873.00 1,443.40 144 .34 20.6200
Hrxs/Day: 7.00 Step 3: 139,591.00 1,516.5%0 181.69 21.6700
Days/?eriod: 10.00 Step 4: 41,2%0.00 1,582.00 158,20 22,6000
: Step 5: 43,336.00 1,860,400 166.04 23.7200
Step 6: 45,529.00 1,744 40 174 .44 24.9200

T760 Town-CSEA Union
Grade: 014 Step 1: 37,873.00 1,443.40 144,34 20.6200
Hrs/Yeaz: 1,827.00 Step 2: 39,551.00 1,516,960 151.69 21.6700
Hrs/Day: 7.00 Step 3:  41,290,00 1,582.00 158.20 22.6000
Days/Periocd: 10.00 Step 4: 43,336.00 1,660.40 166.04 23,7206
Step 5: 45,529.00 1,744 .40 174.44 24,8200
Step 6: 47,411.00 1,8L6.50 181.65 25.9500

T760 Town-CSEA Union
Grade: 015 Step 1: 39,551.%0 1,51L6.90 151.638 21.6700
Hrs/Year:; 1,827.00 Step 2: 41,2%0.00 1,582.00 158.20 22.6000
Hrs/Day: 7.00 Step 3: 43,336.00 1,660.40 16E.04 23.7200
Days/?ericﬁ: 10.00 Sktep 4: 45,529%.00 1,744 .40 174.44 24 .9200
Step 5: 47,411.00 1,816.50¢ 181.65 25.9500
Step 6: 45,814.00 1,932 .40 191.24 27.3200
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Town of Mansfield
Grade & step Listing
Effective 7/1/11

Annual Period
RS T BT AR R SRS RIS ISR
T760 Town-CSEN Union
Grade: 0Ole Btep 1: 41,230.00 1,582.00
Hrs/Year: 1,827.00 Step 2: 43,336.00 i,660.40
Hrs/Day: 7.00 Step 3: 45,529.00 1,744.40
Days/Period: 10.00 Step 4: 47,411.00 1,816.50

Step 5: 49,%14.00 © 1,912.40
Step 6: 52,417.00 2,008.20

T760 Town-CSEA Union

Grade: 017 Step 1: 43,336.00  1,660.40
Hrs/Year: 1,827.00 Step 2: 45,529.00  1,744.40
Hrs/Day: 7.00 Step 3: 47,411.00 1,816.50
Days/Pericd: 10.00 Step 4: 45,914.00 1,912.40
Step 5: 52,417.06  2,008,30
Step 6: 54,810.00  2,100.00

T760  Town-CSEA Union

Grade: 018 Step 1: 45,529.00 1,744.40
Hrs /Year: 1,B827.00 Step 2: 47,411.0C 1,816,580
Hrs/Day: 7.00 Step 3: 49,914.00 1,512.40
Days/Period: 10.00 Step 4: 52,417.00 2,008.30
Step 5: 54,B10.00  2,180.00
Step &r 57,423.00 2,200.10
7760 Town-CSEA Tnion
Grade: 019 Step 1: 47,411.060 1,916.50
Hrs/Year: 1,827.00 Step 2: 4%,914.00 1,912.40
Hrs/Day: 7.00 Step 3: 52,417.00  2,008.30
Days/Pericd: 10.00 Step 4: 354,810.00 2,100.00

Step 5: 57,423.00 2,200.10
Skep 6: 65,252.00 2,308.60

T760 Town-CSEAR Union

Grade: 029 Brep 1: 495,%14.00 1,812.40
Hrs/Year: 1,827.00 Step 2: 52,417.00  2,008.30
Hrs/Day: 7.00 Step 3: 54,810.00 Z,100.00
Days/Period: 20.00 Stap 4: 57,423.00  2,200.10

Step 5: 60,254.00 2,308,606
Step €: 63,214.00 2,422.00

166.04
174.44
181 .65
191.24
200.83
210.00

174,44
iBL. 65
191.24
200.83
210.0¢
220.01

18L.65
191 .24
200.83
230.00
220.01
230.86

191.24
200.82
210.00
220.01
230G.88
242,20
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22.£000
23.7200
24,9200
25,8500
27.3200
28.6200

23,7200
24.92¢0
25.9500
27.3200
28,6900
30.0000

24,5200
25,8500
27.3200
28.69200
30.0000
3%.4300

25.3500
27,3200
28,6300
30.6000
31.4300
32.9800

27.3209
28,6300
30,0000
31.4300
32.5800
34.6000
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T760 Town-CS8EA Union
Grade: 021

Hrs/Year: 1,827.00
Hrg/Day: 7.00
Days/Period: 10.00

750 Town-CSEA Union
Grade: 022

Hrs/Year: 1,827.00
Hrs/pay: 7.00
Days/Period: 10,00

T760 Town~CSEA Union
Grade: 023

Hrg/Year: 1,827.00
Hxs/Day: 7.00
Days/Period: 10.00

T760 Town-CSER Union
Grade: 024

Hrs/Yeaxr: 1,827.00
KErs/Day: 7.00
Days/Period: 10.00

T760 Town-CSEA Union
Grade: 025

Hrs/Yeaxr: 1,B27.00
Hrs/Day: 7.00
Days/Period: 10.00

St.ep
Step
Step
Step
Skep
Step

Step
Step
Step
Step
Btep
Step

Step
Step
Srep
Step
Step
Step

Skep
Step
Step
Step
Step
Step

Step
Step
Step
Step
Step
Step

Town of Mansfield
Grade & Step Listing
Effestive 7/1/11

Annual Period

1: 52,417.00 2,008.30
2: 54,810,00 2,100.,00
3: 57,423.00 2,200,110
4: £0,254.00 2,308.60
5: 63,214.00 2,422.00
6: 66,210.00 2,536.80
1: 54,810.00 2,100.C0
2: 37,422.00 2,200.10
3: 60,254.00 2,308.60
4: 63,214.00 2,422.00
5: 66,210.00 2,536.80
6: 69,426.00 2,660.00
1: 57,423.00 2,200,130
2: 6G,254.00 2,308,860
3: 63,214.00 2,422.00
4: 66,210.00 2,536.80
5: 69,426.00 2,660.00
6: 12,78%.060 2,788.10
1: 80,254.00 2,30B8.60
2: B3,214.00 2,422.00
3; 66,210.00 2,536.80
4: E9,426.00 2,660.00
. 72,76%.00 2,788.10
6: 76,296.00 2,923.20
L: 63,214.00 2,422.00
2: 66,210.00 2,836.80
3: £9,426.00 2,660.00
4: 72,769.00 2,788.10
5. 76,296.00 2,923.20
6: 19,B%5.00 3,063.10

210.00
2320.01
230._86
242 .20
253.68
266.00

220.01
230,86
242,20
253.68
266,00
278.81

230.88
242 .20
253,68
266,00
278.81
292.32

242.20
253 .68
266,00
278.81
292,32
306.11
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28.6300
30.0000
31.4300
32.9800
34.8000
36.2400

30.0000
31.4300
32.%800
34,6000
36,2400
38,0000

31.4300
32.9800
34.6000
36.2400
38.0000
39.8300

32.5800
34.6000
36.2400
38,0000
‘39.8300
41,7600

34,6000
36,2400
38.0000
39.8300
41.7600
43.7300
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TF60  Town~CSEA Union
Gradea: 025

Hre/Year: 1,827.00
Hzs/Day: 7.00
Days/Period: 10.00

T760 Town~LSEA Union
Grade: 028

Hrs/Year: 1,827.00
Hrs/pay: 7.00
Days/Feriod: 10.00

T760 Town-CSEA Union
Grade: 027

Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Fericd: 10.00

1760  Town-CSEA Union
Grade: 028

Hrs/Yeaxr: 1,827.00
Hrs/Day: 7.00
Dayg/Period: 10.00

T760 Town-CSEA Union
Grade: 029

Hrs/Year: 1,829.00
Hrs/Day: 7.00
Days/Period: 10.00

Step
Step
Step
step
Step
Step

Step
step
Step
step
Step
Step

Step
Step
Step
Btep
Step
Step

Step
Step
Step
Step
Step
Step

Town of Mansfield
Grade & Step Listing
Effective 7/1/1%

Annual Period Daily
i:  63,214.00  2,422.00 242,20
2: 66,210.00 2,536.80 253,68
3: 69,426.00 2,660.00 266.00
4: 72,768.00 2,788.10 278. B,
S5: 76,296.00  2,923.20 292.32
6€: 79,BY5.00  3,061.10 306,11
i: 66,210.00 2,536.80 253,68
2: 69,426.00 2,660,00 266. 00
3: 72,769.00 2,788.10 278. 8L
4: 76,296.00 2,923.20 292.32
3: 79,89%.00 3,061.10 306.1%
6: 83,731.00  3,208.10 320. 831
1:  69,426.00  2,660.00 266.00
2: 712,769.00  2,788.10 278.81
3¢ 76,296.00  2,923.20 2932.32
4. 759,895.00 3,061, 10 306,112
B: B3,731.00 3,208.10 320.81
6: B7,696.00 3,360.60 336.00
1: 72,769.80  2,788.10 278,81,
2:  T76,296.00 2,923,208 292,32
3: 79,895,060  3,061.10 306.11
4y a3,731.00 3,208.18 320,87
5: 87,696.00  3,360.00 3136.00
6: 92,209.00 3,532,380 353,29
1: 76,296.00  2,923.20 292,32
2: 79,895.00  3,061.10 306,11
3: B83,731.00 3,208,10 320.81
4z B87,696.00 3,360.00 a36.00
5: 92,209.00  3,532,90 353,29
6: 96,685.00 3,704.40 370,44
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34,6000
36,2400
38.0000
39_E300
41,7600
43,7300

36,2400
38.0000

39.8300.

41.7600
43,7300
45,8300

38.0000
39,8300
41.7600
43,7300
45,8300
48,0000

39.8300
41.7600
43.7300
45.83200
45.0000
50.4700

41.7600
43.7300
45.8300
A4B.0G00
50.4700
- 52.9200
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T76¢ Town~CSEA Union
Grade: 030

Hrs/Year: 1,827.00
Hra/Day: 7.00
Days/Period: 10,00

760 Town-CSEA Union
Brade: 0331

Hxs/Year: 1,827.00
Hxs/Day: 7.00
Days/Pexriod: 10.00

T760 Town-CSEA Union
Grade: D32

Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00

TI60 Town-CSEA Undon
Grade: 033

Hra/Yeax: 2,0885,00
Hras/Day: 8.00
Days/Period;: 10,00

T760 Town-CSEA Union
Grade: 034

Hrs/Year: 1,566.00
Hrs/Day: §._00
Pays/Period: 10.00

Step
Step
Step
Step
Step
Step

Step
Step
Step
Step
Step
Step

Step
Step
Step
Step
Step
Step

Step
Step
Sten
Step
Step
Step

Step
Step

Town of Mansfield
Grade & Step Listing
Effective 7/1/11

T R PR

Annoual Period
1: 79,895.00° 3,061.10
2 83,731.00 3,20B.10
3: B7,686.00 3,350.00
4: 92,209.00 3,532.90
5: BE,8685.00 3,704.40
6: 101,344.00  3,882.50
1: 83,731.00  3,208,1i0
2: 87,6%6.00 3,360,900
3: 92,209.00 3,532.90
4: 9§,685.00 3,704.40
5: 101,344.00 3,882.50
6: 10&,459.00 4,078,950
t: B87,696.00 3,360.00
2: 92,209,090 3,832.90
3: B56,685.090 3,704.40
4: 101,244.08  3,882.%0
5. 106,45%9.00  4,078.90
§: 111,794.00  4,283.30
1: 43,305.00 1,659,20
2: 45,4%7.00 A,742.,40
3:  47,438.00 1,817.860
4: 49,882.00 1,511.20
5: 52,284.00 2,003.20
6: 54,83L.00 2,100.8C
1: 33,935.00 1,300.20
2y 3%,3%92.00 1,356.00

306,11
320,81
336.00
353.29
370.44

388,29

320.81
336.00
353.23
370.44
388.29
407.85

336.00
353.29
370.44
388.29
407.8%
428.33

185 .92
174.24
181.76
181.12
200,32
210,08

130.02
135,60
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43 .7300
45 .8300
48.0000
50,4700
52.9200
55.4700

45.8300
48.0000
50.4700
52.9200
55,4700
58.2700

48.0000
50.4700
52.9200
55,4700
58.270C
61,1300

20.7400
21.7800
22,7200
23.89%00
R5.0400
26.2600

21.8700
22,6000
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T76¢ Town-CSEA
Grade: 001

Hrs/Year: 1,827.
Hrs/Day: 7.
Days/Period: 10.

TT690 Town-CSEA
Grader 002

Hrs/Year: 1,827.
Hrs/Day: 7.
.00

Days/Period: 10

T760 Town-CSEA
Grade: Q03

Hrs/Yeaxr: 1,827.
.00

Hra/Day: 7

Days/Pericd: 10.

T760 Town-CSEA
Grade: Q04

Hrs/Yeaxr: 1,827.
Hrs/Day: 7.
Days/Period: 1i0.

TT60  Town-CSEA
Grade: 005

Hxs/Year: 1,827.
Hrs /Day: 7.
Days/Period: 10.

Undon
00

0o
00

Union

00
co

Union

]

Go

Union

00
09
oo

Union

od
o0
oo

Town of Mansfield
Grade & Step Listing

Step 1:
Step 2:
Step 3:
Step 4:
step 5:
Step 61

Step 1
Step 2
Step 3:
Step 4
Step 5
Step €

Step 1:
Step 2:
Step 3:
Step 4:
Step 5:
Step 63

Step 1:
step 2:
Step 3:
Step 4:
Step 5:
Btep &:

Step 1:
Step 2:
Step 3:
Step 4:
Step 5:
Step &:

Bffective 1/1/12

21,449.00
22,362.00
23,386.00
24,299,008
25,560.00
26,692.00

22,362.00
23,3B6,00
24,289.00
25,560.00
26,652.00
27,783.00

23,386,00
24,299, 00
25,560,00
26,692.00
27,78%.00
2%,122.00

24,295.00
25,860.00
26,692,00
27,78%.00
29,122.00
30,438.090

25,560,00
26,692, 00
27,789 .00
29,122, 00
30,438.00
31,772.00

reriod

e ]

821,80
856.890
896.00
931.00
979.30
1,022,700

856.80
89¢.00
93:,00
378.30
1,022.79
1,064,770

896.00
931.00
979.30
1,022.70
1,064.70
1,115, 80

931.00
879,30
1,022.70
1,064.70
1,315.80

©1,166.20

979,30
1,022.70
1,064.70
1,115.80
1,166.20
1,217.30

82.18
B5.68
89.60
53.10
§7.93
10Z2.27

B5.68
89.60
93.10
87.83
i02.27
106 .47

B5.60
93.10
97.93
102.27
106.47
151.68

83.190
87.93
102.27
106.47
111.58
116,62

97.23
102.27
106.47
111.58
116.62
121,73
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11.7400
12.2400
12.8000
13,3000
i3.99090
14.6100

12.2409
12.8B000
13.3000
13.8300
14,6100
15.2100

12.8008
13.2000
13.9200
14.6200
15.2100
15.59400

13.3000
13.8%00
14.6100
15,2100
15.9400
16.6600

13,3900
i4.6100
15,2100
15,9400
16.6600
17.39200
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T80 Town-CSEA Union
Grade: 006

Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Pexriod: 10.00

T760 TFTown-CSEA Union
Grade: 007

Hre/Yeax: 1,827.00
Hrs/Day: 7.00
Days/Pexicd: 10.00

160 Town-CSEA Union
Grade: QDS

Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00

T760 Town-CSER Union
Grade: 009

Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00

T760 Pown~CSEA Union
Grade: 010

Hrs/Year: 1,827.00
Hrs/Day: © 9.00
Days/Period: 10.00

Btep
SLep
Btep
Step
Step
Step

Step
Step
Step
Step
Step
Step

Step
Step
step
Step
Step
Step

Step
step
sStep
Step
Step
sStep

step
Step
Step
Step
step
Step

Town of Manzfield
Grade & Step Listing
Effective 1/1/12

26,692.00
27,789,00
25,122.00
40,438.00
31,772.00
33,343.00

oo WP

: 27,78%.00

30,438.00
31,772.00
33,343.00
34,823.00

A R

o

1:  29,122.00
2: 30,438.00
3:  31,772.00

s 33,343.00
S: 34,823,00
6: 36,558.00

1: 30,438.00
2:  31,772.00
3: 33,343.00
4: 34,823.G0

5: 36,558.00
§: 38,239.00

s 31,772.00
2: 33,343.00
3z 34,823.00
4: 36,558.00
5: 38,239.00
6: 40,194.00

29,122.00 .

1,022.
1,064.
1,135,
1,166,
1,217,
1,277.

1,064.
1,115,
1,166
1,217.
1,277.
.20

1,334

1,115

1,166,
1,217.
1,277,
1,334,
1,400,

1,166,
1,217,
1,277,
.20
1,400,
1,465,

1,334

1,217.
1,277.
1,334.
1,400,
1,465.
1,540,

70
70
80
20
20
50

T4
a0

.20

30
50

1

20
3D
50
20
70

2¢
30
50

7e
10

30
50
20
70
10
00
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#

Daily Hourly
102.27 14.5100
106.47 15.2100
111.58 15.9400
i16.62 16.6600
121.73 17.3900
127.75 18.2500
106,47 15,2100
111.58 15.9400
116,62 16.6600
121,73 17.3%00
127.7% 18.2500
133.42 1% . 9600
113,58 15,5400
116.62 16.6600
121.73 17.3800
127.78 18.2500
133 .42 13.0600
140,07 20.0100
116.62 16,6600
121.73 17.3%00
127.75 18.2500
133 .42 13,0800
14¢.07 20.0100
146,51 20.8300
121.73 17.3300
127.7% 18,2500
133.42 19.0800
140.07 20.0100
146.53 20.9300
154.00 22.0000
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T7e0  Town-CSEA Union
Grade: O1i

Hrs/Year: 1,827.00
Hra/Day: 7.00
Days/Period: 10.00

T750 Town-CSEA Union
Grade: 012

Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00

760  Town-CSEA Union
Grade: 013

Hrs/Year: 1,827.00
Hrs/Day: 7.006
Days/Pexriod: 10.00

760 Town-CSEA Unlon
Grade: QL4

Hes/fYear: 1,827.00
Hrs/Day: 7.00

Days/Periocd: 10.00

760 Town~CSER Union
Grade: 015

Hrs/Year: 1,827.00
Hrs /Day: 7.00
bays/Period: 10.00

Town Of Maﬁsfield
Grade & Step Listing

Step
Step
Step 3:
Step
Step
Step 6:

Etep 1:
Step 2:
Step 3:
SCep 4:
Step 5:
Step 6:

Step
Step
Step 3:
Step 4:
Step 5:
Step

Step 1:
Step 2:
Step 3:
Step 4:
St.ep

Step 6:

Btep 1:
Step 2:
Step 3:
Step 4:
Step 5:
Step 6:

Effective 1/1/12

anpual Period
e o T e o e e
33,343.00 1,2717.50
34,823.00 1,334.20
36,558,00 1,400.70
38,239.00 1,465.10
40,154.00  1,540.00¢
41,911.00 1,60%.80
34,823.00 1,334.20
36,558.00 1,400.70
38,232.00 1,465.10
40,194.00 1,540.00
41,911.00  1,605_B0
43,594,600 1,685.60
36,558.00 1,400.70
38,232.00 1,465,190
40, 1584.00 1,540.00
41,911,900 1,508.80
43,994 .00 1,685,690
46,205, 00 1,%70.30
38,238.00 1,465.10
40,154.00 1,B840.00
431,911.00 1,605,809
43,8%4 00 1,685.60
46,205.00 1,770.38
48,123.00 1,843,808
40,194, 00 1,540.00
41,911,900 1,605,800
43,994 00 1,685.60
46,205 60 1,770.30
48,123.90  1,443.80
50,563.00 1,9471.10

133 .42
146,07
146 .53
i54.00
160.58
168.5%

i40.07
146.51
154.00
160.58
168.56
177.03

146.51
154.00
160.58
168.56
177.03
iB84.38

154,00
160.58
168.586
177,03
184.38
124.11
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18,2500
198.0600
20.46100
20.9300
22.0000
22.8400

19.6600
20.0100
20.8360
22.0000
22.9400
24.0800

20.40100
20,9300
22.0000
22.9400
24. 0800
25.2200

20.9300
22.0008
2Z.9400
24.0800
25.2900
26.3400

22.0000
22.9400
24,0800
25.2900
26.3400
27.7300
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Town of Mansfield
Grade & Step Listing
Effective 1/1/12

T760 Town-QSEA Union

Grade: 016 step 1: 43,911.00 1,605.80 16C.58 22.9400
Hrs/Year: 1,827.00 Step 2: 43,994.00 1,685.60 168.56 24,0800
Hrs/Day: 7.00 Step 2: 46,205.00  1,770.30 177.03 25.2900
PRays/Pericd: 190.00 Step 4: 48,123.00 1,843.80 184.38 26.3400
Step 5: 50,663.0C 1,941,110 194.11 27.7300
Step 6: 53,202.00  2,038.40 203 .84 29,1200
T760 Town-CSEA Union
Grade: 017 Step 1: 43,994.00  1,685.80 168.56 24.0800
Hrs/Yeax: 1,827.00 Step 2: 46,205.00 1,776.30 177.03 25.2900
Hrg/Day: 7.00 Step 3: 48,123.00 1,843.80 184.38 26.3400
Days/Period: 10.00 8tep 4: 50,663.00  1,941.10 194 .11 27.7200
Step 5: 53,202.00  2,038.40 203.84 29.1200
step 6: 55,632.00 2,131.50 213.15 30.4500
T760 Town-CSEA Union .
Grade: 018 Step 1: 46,205.00  1,770.3C 177.03 25.2500
Hrs/Year: 1,827.00¢ Step 2: 48,123.00 1,843, 80 184,38 26.3400
Hrs/Day: 7.00 Step 2: 50,663.00  1,941.10 194.11 27.7300
Days/Period: 10.00 Step 4: 353,202.00 2,038.40 203.84 25.1200
Step 5: 55,632.00 2,131.50 213.15 20.4500
Step 6: 58,281.00 2,233.0D 223.30 31.9000
T760 Town-{C8EA Union
Grade: 019 Step 1: 48,123.00 1,843.80 184,38 26.3400
Hrs/Year:r 1,827.00 Step 2: 50,663.00 1,94%1.10 194.11 27.7300
Hrs/Day: 7.00 Skep 3: 53,202.00  2,038.40 203.84 29.1200
Days/Pexricd: 10.00 Step 4: 55,632.00 2,131.50 213.18 30.4500
8tep 5: 58,281.00 2,233.00 223.30 31.9000
Step 6: 61,150.00 2,342.%0 234.29 33.4700
T760 Town-CSEA Union
Grade: D20 Step 1: 50,683.00 1,9%41.10 194.11 27.7300
Hrs/Yeax: 1,827.00 Step 2: 53,202.00 2,038.40 203,84 29,1200
Hrs/Day: 7.00 Step 3: 55,632.00 2,131.50 213.15 30.4500
Days/Period: 10.00 Step 4: 58,281.00  2,233,00 223.30 31.9000
Step 5: 61,150.00 2,342.90 .  234.29 33.4700
Step 6: 64,164.00 2,458.40 245,84 35.1200
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T760 Town-CSEA Onion
Grade: 021

Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00

T760 Town-CSEA Union
Grade: 022

Hrs/Year: 1,827.00C
Hrs /Day: 7.00
Days/Period: 10.00

TTED  Town-C8ER Unicn
Grade:; 023

Hrs/Year: 1,827.¢0
Hres/Day: 7.00
Days/Period: 10.60

T760 Town-CSEhR Union

Grade: 024
Hrs/Year: ,827.00
Hrs/Day: 7.400

Days/Period: 10.00

T7ek Town~CSER Union
Grade: D25

Hrs/Yeaxr: 1,827.00
Hrs/pay: 7.00
Days/Period: 10.00

Town of Mansfield
Grade & Step Listing
Effective 3/1/12

e Y g s £

Annaal Period

Step i: 53,202.00 2,038.40
Step 2: 55,632.00 2,131.50
Step 3: 58,281.00  2,233.00
Step 4: 61,150.00  2,342.90
Step S: 64,164.00  2,458.40
Step €: 67,197.00 2,574.60
Step 1: 55,832.60 2,131.50
Step 2: 58,281.00  2,233.00
Step 3: 61,150.00  2,342.90
Step 4: 64,164.00  2,458.40
Step 5: 67,197,00 2,574.60
Step &: 70,467.00 2,69%.90
Step i: 58,281.00  2,233.00
Step 2: 61,150.00  2,342.50
Step 3: 64,164.00 2,458.40
Step 4: £7,197.00  2,574.60
Step 5: 70,467.00 2,69%.90
Step 6: 73,866.00 2,830.10
Step i: 61,150.060 2,342,830
Step 2: 64,164.00 2,458.40
Step 3: 67,187.00 2,574.60
Srep 4: 70,467.00 2,689.80
Step 5: 732,866.00 2,830.10
Step 6: 77,447.00  32,967.30
Step 1: 64,164.00 2,458.40
Step 2: £7,197.00 2,574.60
Step 3: 70,487.00 2,699,950
Step 4: 73,866.00° 2,830.10
Step S: 77,447.00  2,967.30
Step 6: 81,101.00 3,107.30

213.15
223.30
234.29
245.84
257 .46
. 269,99

223.30
234.29
24584
257.46
269.89
283,00

234.29
245.84
257.46
26%.99
283.01
296.73

245,84
257.4%
265.83
283.01
296,73
310.73
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23.1200
30.4500
31.39660
33.4700
as.1z00
36.7800

30.4500
31.9000
33.4700
35,1200
36.7800
38,5700

31.9000G
33.4700
35,1200
36,7800
38.5700
490.4300

33.4700
35,1200
36.7800
38.8700
40,4300
42.3900

35.1200
36.7800
38.8700
40.4300
42.3800
44 .3300
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Town of Mansfield
Grade & Step Listing
Effective 1/1/12
Anmual
T760  Town-CSEA Unicn
Gragde: 025 Step L: 64,164.00 2,458.40 245 .84 35.12¢0
Hrs/Year: 1,827,00 Step 2: £7,197.00 2,574.60 257.46 36.7800
Hxs/Bay: 7,00 Step 3: 70,467.00 2,899 .90 269 .99 318.8700
Days/Period: if.00 Step 4: 73,866.00 2,830.10 283,01 40.4300
’ Step 5: 77,447.00  2,967.30 296 .73 42,3800
Step 6: B81i,101.00 3,107.30 3i0.73 44..33900
T760 Town-CSEA Union 5”
Grade: 026 Step 1: 67,137.00 2,574.60 257,458 36.7800 i
HBrs/Yeax: 1,827.00 Btep 2: 70,467.00 2,6%5.90 2692.99 38.5700
Hrs/Day: 7.G0 Step 3: 73,866.00 2,830.20 283.02 40.4300
Daysf?eriod: 10.40 Btep 4: 77,447.00 2,967.30 296.73 42.3500
Step 5: 83%,101.00 3,107.30 310.73 44,3500
Step 6: 84,9%2.00 3,256.40 325 .64 46,5200
T76C Town-CSEA Union
Grade: 027 Step L: 70,467.00 2,69%.90 269.99 3B.5700
Hrs/Yeaxy: 1,827,900 Etep 2: 73,B66.00  2,830.10 283.01 40.4300
Hrg/Day: 7.00 Step 3: 77,447.00 2,867.30 296.73 42,3500
Days/Period: 10.00 Step 4: 83,101.00  3,107.30 310.73 44.3900
Step 5: B84,8%2.00 3,256.40 325.64 46 .5200
Step 6: B892,011.00 3,410.40 341.04 48.7200
TF60 Town-CSEAM Union .
Grade: 028 Step i: 73,B66.00 2,830.10 283.01 40.4300
Hrs/Year: 1,827.00 Step 2:  T7,447.00 2,967.30 296,73 42.3900
Hrs/Day: 7.00 Step 3: 81,101.00 3,197.30 319.73 44,3800
" bays/Pericd: 10.00 Step 4: 84,992.00 3,256.40 325.64 46.5200
Step 5: £9,011.00  3,420.40 341.04 48,7200
Step 6: 93,5387.00 3,586,110 358.61 51,2360
TYe0 Town-CSEA Union !
Grade: 029 Btep 1: 77,447.00 2,5%67.30 296,73 42,3800
Hrs/Year: 1,827.00 Step 2: BL,101.00 3,107.30 310,73 44 34900
Hrs/DaY: 7.00 Step 3: B84,982.00 3,256.40 325.64 455200
Days/PeriDd; 10.00 Srep 4: 89,011,006 3,410,490 341.04 48,7200
Step 5:  93,597.00 3,586.10 358.61 33,2300
Step 6: 98,128.00 3,759.70 375.87 £3.7100
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T760 Town-CSEA Union
Grade: 030

Hrs/Yesxr: 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00

T760 Town-CSEA Union
Grade: 031

Hrs/Year: 1,827.00
Hrs/Day: 7.00
Days/Periad: 10.00

T760 Town-CSEA Union
Grade: 032

Hrs/Yeax: 1,827.00
Hrs/Day: 7.00
Days/Period: 10.00

©760 Town-USEA Unicn
Grade: 033

Hrs/Year: 2,088,00
Hrs/pay: 8.00
Days/Period: 10.00

T76¢ Town-CSEA Union
Grade: 034

Hrs/Year: 1,566.00
Hzs/Day: .00
Days/Pexiod: 10,08

Step
Step
Step
Step
Step
Step

Step
Step
Step
Step
Step
Step

Step
Step
Step
Step
Step
Step

Step
Step
step
Step
Step
Step

Step
Step

Town of Mangfield
Grade & Step Listing
Effective 1/1/12
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44,3800
46,5200
48,7200
532300
B3.TL00
56.3000

46,5200
48.7200
51,2300
53.7100
56.3000
59.1400

48,7200
51,2300
53,7100
56.3000
59,1400
£2.1108

21.0500
22,1100
23.0600
24.2500
25 4200
26,6500

22.6000
22.9400

Annual Period Dally
i: 81,101.00  3,107.30 310.73
2: 84,992.00 3,256.40 325,64
3: 89,011,000  3,410.40 341,04
4: 93,537.00 3,586.10 358,61
5: 98,128,00 3,7%9.70 375.97
6: 102,860.00  3,941.00 294,10
1: B4,992,.00 3,256.40 325,64
2: 89,011.00 2,410.40 341,04
3: 93,597.00 3,586.10 358.61
4y 98,128.00 3,759.70 375.97
5: 102,860.00  3,941.00 394.10
6: 10B,049.00 4,139.80 413.98
1: 85,011.00 3,410.40 141.04
2: 93,587.00 3,586.10 358 .61
3: 98,128.00 3,75%.70 375,987
4: 102,860.00 3,942.00 394,10
5. 108,04%.00 4,13%.80 413 .98
6: 113,475.00  4,347.70 434,77
1: 43,952.00 1,684.00 168.40
2: 46,156.00 1,768.80 176.88
3: 48,149.00 1,844.80 184 .48
4: 50,634.00 1,940.00 194,00
5: E3,077.0D0 2,033.60 203,36
6: 55,845,000 2,132.00 213 .20
1: 34,452,00  1,320.00 132,00
2: 35,924.00 1,376.40 137,64
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TOWN OF MANSFIELD

APPENDIX C
N HEALTH INSURANCE PLAN DESIGN
. TropichwanoNvARCH L ol
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In-Network services subject to co-pays
Out-of-Network services subject to
deductible and coinsurance
$20PCP/§ 25 Specialist
§ 175 Outpat Hosp / § 350 Inpat Hosp co-pay
330 Emergency / 325 Urgent Care Facility
Deductible $406/3800/31,000
Cost share Maximum $1,600/53,206/$4,000
Out of Pocket Cost $2,000/$4,000/55,000

Lifetirn¢ Maximum In-Network -Uslimited

S ST :

MO EOR LG CNDIRGH M
T T T TR A
e S 0 SR i g

Qut-of-Network not availabte
$15PCP /3 15 Specialist

$ 100 Op Hsp / § 200 Inpat Hosp co-pay
$75 Emergency / 350 Urgent Care Facility

Lifetime Maximum In-Network -Unlimited

Covered according to age-based schedule:
320 co-pay
Por Federsl Repgulations Preventive will be covered at 108%
efferdive January 1, 2087
Birth to 1 year - 6 exams
i year through 5 years - 6 exams
6 years through 10 years - 1 exam every two years
11 years through 21 years - 1 exam every year

Covered according to age-based schedule:

815 co-pay
Per Fedoral Reguintions Preveniive will be covered at
100% effeetive Bumary 1, 2011

Birth to 1 vear - 6 exams
} year through 5 vears - 6 exams
6 years through 10 years - 1 exam every two years
11 years through 21 vears - | exam every year

Covered according to age-based schedule:
$20Co-pay
22 through 29 one exam every 5 years
30 through 39 one exam every 3 years
40 through 49 one exan every 2 years
S0and over  one exam per year

Covered according 1o age-based schedule:
315 Co-pay

22 through 29 one exam every 5 years

30 through 39 one exam every 3 years

40 through 49 one exam every 2 years

50 and over  one exam per vear

$20 Co-pay one exam every (wo years
( Frames & Lenses covered under vision rider )

$15 Co-pay one exam every two years
{ Frames & Lenses covered under vision rider )

$ 20 Co-pay

$ 15 Co-pay

$15 Co-pay
Routine anpual exam

$15 Co-pay

Routine anpual exam

$ 20 office visit co-pay PCP
3 25 office visit co-pay Specialist

$ 15 office visit co-pay PCP
$ 15 office visit co-pay Specialist

$ 20 office visit co-pay
Unlimited Visits
{ subject fo medical necessity }

3 15 office visit co-pay
Unlimited Visitg
( subject to medical necessity }

520 office visit co-pay
No copay for injections

$15 office visit co-pay
No copay for injections
maximum benefit - 60 visits in 2 years

~148~

maximum benefit - 60 visits in 2 years
Covered Covered
Covered Covered
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Covered

Covered

Covered

Covered

$ 20 office visit co-pay
Limited to 40 visits per calendar year

$ 15 office visit co-pay
Limited fo 40 visits per calendar year

3 50 co-pay
( waived if admitted)

$ 75 co-pay
{ waived if admitted )

$ 25 co-pay
Participating Facilities only

$ 50 co-pay
Participating Facilities only

Covered Land & Air Ambulance

Covered Land & Alr Ambulance

Note: All hospital admissions require pre-cert 3
350 per admission co-pay

Note: All hospital admissions require pre-cert $
200 per admission co-pay

Coversd

Covered

3 350 per admission co-pay

$ 200 per adiission co-pay

$ 350 per admission co-pay

§ 200 per admission co-pay

3 350 per admission co-pay
up to 60 days per calendar year

§ 200 per admission co-pay
up to 69 days per calendar year

3 350 per admission co-pay
up to 90 days per calendar year

$ 2060 per admission co-pay
up to 90 days per calendar year

% 350 per admission co-pay
up to 60 days per calendar year

% 200 per admission co-pay
up to 60 days per calendar year

$ 175 per admission co-pay

§ 100 per admission co-pay

(Limited to covered jtems only )
Prosthetics imited to § 1,000 annual max

Covered Covered
Covered Covered
Covered Covered

(Limited to covered items only )
Prosthetics limited to § 1,000 annval max

$10 Generic/ $ 20 Brand / § 30 Non listed Brand
1 co-pays mail - § 3,000 mayx add'l benefits subject to
ded & coin ( Oral contraceptives are covered )

$ 10 Generic / $ 20 Brand / $.30 Non listed Brand
1 co-pays mail - unlimited max
{ Oral contfraceptives are covered )

$5,000 Lifetime maximum
Phase L § § co-pay Phase 1 & Il 50%
( imited to covered services only )

$5,600 Lifetime maxirpum
Phase [ $ 5 co-pay Phase 1§ & 111 50%
{ limited to covered services only )

Per Federnl vegubations cligible dependents wit De covered
to age 26 effective January 12611

Per Federnl regolations eligible dependents witl be covered
6 age 26 effective January L, 2011

Note: For July 1, 2010 — February 28, 2011, the Plan Design in effect is the same as the
previous collective bargaining agreement dated July 1, 2006-June 30, 2010. Please
reference that document’s appendix for summary of benefits.
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TOWN OF MANSFIELD/MANSFIELD PUBLIC SCHOOLS
- SCHOOL BUILDING COMMITTEE
December 22, 2010
Audrey P. Beck Municipal Building
Councii Chambers

Present: Fred Baruzzi, Matt Hart, Mark LaPlaca, Anne Willenborg, Mark Boyer, Mary Feathers,
Shamim Patwa, Bill Ryan.

Staff: Bitl Hammon

Guest: Rick Lawrence of Lawrence Associates

1. Call to Order/Roll Call
Meeting called to order at 5:40p.m.

2. Minutes
Meeting minutes from March 31, 2010 were passed unanimousiy.

3. Opportunity for the public to address the Committee
No Comment

4. Charge from Council ‘

Mr. LaPlaca explained the Town Council has not made their final decision of what Option shouid be put on the
ballot for referendum. They have requested that the Committee reconvene to see if the cost of Option E, two
rew schools, can be reduced closer to the cost of Option D, the one new schoo! option. Town Council has
appointed Bill Ryan as a new member of the Commitiee and the Mansfield Board of Ed Chair appointed
Shamim Patwa fo the Commitiee. Town Council has appropriated $7,500 to have schematic floor plans drawn
for a second school. In order to do so, Mr. Lawrence will need to meet with Mr. Baruzzi and the Administrators
to determine where to reduce the square footage. Mr. Lawrence stated that in order to reduce square footage,
it will be more economical fo build a two story building rather than a singte story building. Once schematic
plans are drawn, then it will be defermined if the building, parking, ball fields, etc can be arranged at the
Goodwin site. If so, a water/well/septic analysis will need to be conducted at the Goodwin site. To clarify, the
two sites being considered for Option E are the Goodwin site with possibly purchasing land that adjoins it and
Southeast School site.

Mr. Hart reviewed the newest financial data provided by Mrs. Trahan on options A, D, and £ and the ‘effect of
each on projected mill rates over the next 20 years,

Ms. Katherine Pauthus, requested o have another opportunity for the public to address the Committee. She
spoke in favor of having a school at the North end of Town, at the Goodwin site. She also commented on the
need to find a way to put money put aside each year fo protect the longevity of our schools and to avoid a large
mill increase in the future. '

5. Adjournment
Next meeting will be held on Wednesday January 19, 2011 at 5:30 pm in the Council Chambers,

The meeting was adjourned at 6:40 p.m.

Respectiully submitted,
Alicia Ducharme
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TOWN/UNIVERSITY RELATIONS COMMITTEE
Tuesday, December 14, 2010
Audrey Beck Municipal Building
Council Chambers

Minutes

Present: P. Barry, M. Beal, M. Hart, J. Hintz, C. Richards, E. Paterson, J. Saddlemire,

Staff:

W. Simpson, R. Schurin, C. Paulhus, N. Silander -

M. Caprioia, G. Padick {Town); C. van Zelm (MDP); W. Wendt (UCONN)

1) Cali to Order
The meeting was called to order at 4:02p.m.

2)

3)

4)

5)

6)

November 9, 2010 Meeting Minutes
The minutes of November 9, 2010 were moved by Mr. Barry, seconded by Mr. Pauthus
and approved unanimously as presented.

Updates:

a)

b)

Police Services Study. Mr. Hart provided a recap and update on the Town’s police
services study which is currently underway. The consultants will share their initial
findings with the Police Services Study Steering Committee in January. The study is
targeted for completion in early spring.

Mansfield Communily Campus Partnership. Ms. Silander and Mr. Hintz provided an
update on recent meetings. Topics discussed have included mandatory {alcohol)
server training, party patrols, and party disbursement. MCCP has applied for a grant
that would encourage/address responsible party hosting.

Mansfield Downtown Parinership. Ms. van Zelm provided an update on the Storrs
Center project. Design is underway for the parking garage, intermodal center, and
village sireet. Phase 1A and 1B plans have been submitted to the Design
Commitiee, with the intention to forward them to the Planning Director in December
and for MDP to hold a public hearing in January. The proposed development
agreement between the Town, Storrs Center Alliance, and EDR is currently under
review by the Town Council. The Mayor provided a summary of the December 9™
public hearing and of the Storrs Center public participation process to date. Ms. van
Zelm concluded the update by providing an overview of next steps to the project.

Other

Mr. Saddlemire distributed a draft of the joint town/university Spring Weekend 2010
report. The Committee will review the draft and discuss it at a later date. Mr. Saddlemire
also provided a brief update on Committee on Community Quality of Life activities.

Opportunity for Public to Address the Committee
None. ,

Adjournment
The meeting adjourned at 4:45p.m.

Respectfully Submitted,
Maria E. Capriola, Assistant to Town Manager, Town of Mansfield
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TOWN OF MANSFIELD
Energy Education Team
Minutes of the Meeting

January 11, 2011

Present: Sally Milius (acting chair), Dennison Nagh, Pene Williams, Coleen Spurlock, Madeline Priest
(guest), Jenna Zelentz (guest), Jeff Crawford (guest), Virginia Walton (staff)

Milius called the meeting to order at 7:03 pm.
The minutes from the December 14, 2010 meeting were approved.

Walton reported that the sustainability committee finished developing their priorities. The priorities
fall under five broad categories: (1) staffing, (2) gathering data/informed planning, (3) faising.pubiic
awareness and educating residents, (4) engaging and participating in Town prejects and (5) economic
sustainability.

Priest reported that the official launch of the Neighbor to Neighbor website
(www.ctenergychallenge.com) has been moved to the end of March. An on-line database will be one
of the website’s features. The price for the Home Energy Solutions audit will most likely rise from $75
to $99 by the time the challenge begins. Six Home Energy Solutions contractors have committed to
promote the Neighbor to Neighbor Energy Challenge. Organizations that partner with the Town will

~ earn points toward a cash prize. Neighbor to Neighbor is in the process of selecting energy efficiency
contractors — any references from the committee would be appreciated. Committee members reported
which Mansfield organizations are interested in partnering in the challenge. Priest will meet with these
organizations and send an updated list of partners to the committee. Crawford and Zelentz went over
some of their campaign ideas targeted for businesses, churches and schools. Neighbor to Neighbor
organizers are looking to highlight households that have made energy improvements on the website. It
was suggested that some of the Mansfield Energy Challenge participants would be excellent candidates
for “testimonials”. Priest stated that on January 26, 2011, author Seth Leightman will be presenting a
“Green Lighting” program at Eastern Connecticut State University at 6 pm in the Science room 104.

Walton reported that four additional kilowatts should be added to the EO Smith photovoltaic system by
the end of the month. According to Dan Britton, Juniper Hill Village should receive their solar panels
in February. As of December, the Mansfield Library, Eagleville Fire Station, Storrs Fire Station and
Senior Center have small photovoltaic systems that are in operation.

The next meeting is scheduled for February 8, 2011.

The meeting was adjourned 8:40 pm.

Respectfully Submitted,

Virginia Walton
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MANSFIELD DOWNTOWN PARTNERSHIP
NOMINATING COMMITTEE

Windham Hospital
112 Mansfield Avenue, Willimantic
Thursday, May 8, 2010

3:00 PM
MINUTES

Present: Chair Philip Lodewick, Steve Bacon, Honey Birkenruth, Tom Callahan,
Matthew Hart, Steve Rhodes

Staff: - Cynthia van Zelm

1.  Call to Order

Chair Philip Lodewick called the meeting to order at 3:10 pm.
2. Approval of Minutes from January 5, 2010

The minutes from January 5, 2010 were approved.

3. Interviews with Candidates for University of Connecticut Student
Representative on Board of Directors

Steve Bacon said that he and Cynthia van Zelm had interviewed four candidates for the
student representative on the Board of Directors. They recommended that David
Lindsay and John Samela be interviewed by the full Nominating Committee which would
make a recommendation to the full Board. :

The Committee interviewed Mr. Lindsay and Mr. Samela. The Committee thought both
candidates would be excellent additions to the Board. The Committee recommended
that David Lindsay be appointed as the University of Connecticut student Board
represeniative. The Committee encouraged Ms. van Zelm to reach out to all three other
candidates o ascertain their interest in serving on a commitiee of the Board.

4, Adjourn
The meeting adjourned at 4:30 pm.

Minutes taken by Cynthia van Zelm

C:\Documents and Settings\chainesa\Local Settings\Temporary internet
Files\OLK60\WNomCommMinutes0506 10.doc
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MANSFIELD DOWNTOWN PARTNERSHIP
FINANCE AND ADMINISTRATION COMMITTEE

- THURSDAY, NOVEMBER 18, 2010
MINUTES

Present: Chair: Tom Callahan, Michael Allison, Mark Hammond, Matt Hart, Phil
Spak

Staff. Cynthia van Zelm

1. Cali to Order

Tom Callahan called the meeting to order at 3:10 pm.
2. Approval of Minutes from October 28, 2010
The minutes were approved by consensus.

Matt Hart moved to go into Executive Session pursuant to Connecticut General
Statutes sections 1-200 (8) (D), 1-200 (8) (E) and 1-210 (b} (5).

Mark Hammond seconded the motion.
The motion was approved unanimously. -

3. Executive Session pursuant to Connecticut General Statutes
sections 1-200 (8) (D), 1-200 (8) (E) and 1-210 (b) (5).

Present: Committee members Mr. Allison, Mr. Callahan, Mr. Hammond, Mr. Hart
and Mr. Spak.

Also Present: Ms. van Zelm

4, Budget Overview

Ms. van Zelm said she will be receiving estimates on budget from the
Partnership’s attorney and relocation consultant. She said the budget will include
health care costs for employees and their spouses.

Mr. Callahan asked that financials o November 30 be provided at the next

meeting.

C:\Documents and Settings\chainesa\Local Settmgs\Temporary Internet
Files\OLK 60\FinanceCommMinutes111810.doc
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5. Update on Four Corners Sewer and Water Advisory Committee

Phil Spak said the Four Corners Sewer and Water Advisory Committee met on
November 10. Mark Westa from the University of Connecticut Office of Planning
met with the Committee and talked about the University’s landscape plans. Mr.
Spak said the Committee is interested in signage at Four Corners as a gateway
fo the University. Mr. Westa said the University considers the gateway to be at
the top of the hill on Route 195. The group agreed that the Committee would
work with Mr. Westa on design at the Four Corners. Mr. Westa will come back to
the Committee in January.

The Committee discussed its prior meeting with the Partnership's Planning and
Design Committee on design guidelines. The Four Corners Comrmittee will likely
be developing a smalier set of design guidelines for Four Corners.

Mr. Spak said the Committee’s water consultant Environmental Partners will be
developing four alternatives for water supply.

Weston & Sampson has been hired for the sewer pump station work.

He said work is pending on grant requests for the water and sewer needs
including looking at USDA Rural Development and CT STEAP grants.

The Committee will next meet on December 7.

6. Meeting Dates in 2011 (attached)

The Committee agreed on the proposed meetings dates for 2011.
7. Adjourn |

Mr. Callahan made a motion to adjourn. Michael Allison seconded the motion.
The motion was approved unanimously. The meeting adjourned at 4:10 pm.

Minutes taken by Cynthia van Zelm

C:\Documents and Settingsichainesa\Local Settings\Temporary Internet
Files\OLK60\FinanceCommMinutes111810.doc
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Town of Mansfield Parking Steering Committee for Storrs Center
Tuesday, December 14, 2010
Mansfield Downtown Partnership Office
1244 Storrs Road (behind People’s United Bank in Storrs Commons)

6:00 PM

Minutfes

Members Present: Karla Fox (Chair), Martha Funderburk, Manny Haidous, Matthew Hart,
Meredith Lindsey, Mindy Perkins {on behalf of Paul Aho), Michael Taylor

Ex-Officio Members Present: Lon Hultgren, Howard Kaufman, Macon Toledano, and
Cynthia van Zelm

Guest: John Phiflips, West Hartford Director of Public Works and fofmer West Hartford
Municipal Parking Manager

1. Call to Order
Chair Karla Fox called the meeting to order at 6:05 pm.
2. Approval of Minutes of October 12, 2010

Martha Funderburk made a motion o approve the minutes of October 12, 2010.
Michael Taylor seconded the motion. The motion was approved unanimously.

3. Remarks from the Chair

Karla Fox noted that the Committee had a full agenda and was looking forward to
hearing from Mr. Phillips about West Harlford’s parking experiences.

4, Continued Discussion of issues for Storrs Center Parking including
enforcement and Storrs Center surrounding parking

Manny Haidous asked about the discussion around not charging for on-street
parking. Mr. Taylor said his concern was about unpaid parking on streets
contiguous to areas where the parking is not charged. His feeling is that the
inclination will be to park in free lots surrounding paid parking.

Ms. Fox indicated that this subject was part of an ongoing discussion with the
Committee.

Mr. Haidous asked if the parking would be enforced if it is "free.” Ms. Fox replied in
the affirmative and noted that it would be very important to have strong
enforcement.
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Ms. Fox said there had been some discussion at the last meeting about forming a
consortium of current property owners and the new property owners of Storrs
Center fo develop a plan for uniform enforcement throughout the entire downtown.

Lon Hultgren said he thought this would be a good way to start and suggested that
a cooperative be formed which could meet quarterly to evaluate how it was working.
Revenue from tickets could go into an enforcement “pot” and private and public
property owners would continue to do their own enforcement on their properties.

Howard Kaufman queried whether tickets could be given out on private property.
He expected this would need to be legal question. :

in response to a question from Mr. Taylor, Mr. Kaufman said he thought there would
be a mix of short and long-term parking on the street. He said shorter term meters,
if used, would make sense directly in front of stores. Mr. Taylor expected that
people would park in the garage for stays from 2 to 4 hours.

Mr. Haidous asked about pricing in the garage vs. on-street. Mr. Kaufman said that
parking professionals advise that the more competitive spots (those on-street)
shouid cost more than in the garage. The Commitiee has been discussing a mode
_where parking may be free on-street.

4, Discussion with John Phillips, West Hartford Director of Public Works and
former West Hartford Municipal Parking Manger

Ms. Fox introduced John Phillips, Town of West Hartford Director of Public Works,
-and noted that the Committee was looking at how West Hartford has dealt with a
mix of public and private parking venues and enforcement.

Mr. Phillips said that West Hartford has regulated parking in West Hartford Center
since the mid-1960s. Private lots north of Farmington Avenue had been managed
independently. He said the Town put in meters right away in its downtown. He said
in the late 1980s/early 1990s, the Town wanted to control some parking as they
were finding that on-street spots would fill up quickly.

The Town took over many of the private lots and made them one functioning
parking lot. The Town developed contracts with the property owners and
reimbursed the value of the [and to the property owner. The Town regulates and
controls the property by leasing it from the private property owner.

Mr. Phillips said there is a private garage that mirrors the Town’s parking rates.
Mr. Phillips said there is a private lot where the Town has the ability to ticket and

tow if a violation. This is a free lot. The private property owner must have a letter on
file with the Town to allow the Town Police Dept. to enforce this lot.
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Mr. Phillips has his own staff and constables that provide enforcement on Town lots,
garages, and on-street parking. '

Mr. Taylor asked if a private property owner monitors a private lot, will the Town still
provide enforcement? Mr. Phillips said that the Town will ticket and tow on the
Whole Foods lot adjacent fo Blue Back Square.

Howard Kaufman asked if a third-party operator could issue tickets. Lon Hultgren
said the key will be fo come to an agreement with all the landowners and that
consistency will be important.

Mr. Phillips said the Town's parking operation is 100 percent sustainable. They
have two full-time police officers, four enforcement officers, a maintenance person,
and a parking manager that provide parking services. All employees are paid from
the parking revenues. The Town has a total of 2,000 spaces and last year the
Town brought in $3 million in revenue. Mr. Phillips said that of the $3 million in
revenue, $700,000 is from fines. The $700,000 goes back into the General Fund.

Mr. Haidous asked how late enforcement is done? Mr. Phillips said it is done untit 8
pm en street Monday through Saturday. Sunday is free. Enforcement in the
garages is 24 hours a day, every day.

Macon Toledano asked how close other shopping areas are to West Hartford
Center and what type of parking do they have for their customers. Mr. Phillips said
there are about 5 shopping areas within a few miles of West Hartford Center
(including West Farms Mall) where parking is free. He said there is no paid parking
outside of West Hartford Center.

Mr. Phillips noted that paid parking only works well if there is an attractive
destination.

Mr. Taylor said there are many contiguous lots to the proposed Storrs Center. He
said his current leases require that he provide free parking. His concern is that
future free on-street parking will exacerbate his current enforcement issue.

Mr. Phillips said that he expects that free on-street parking will be used by
employees. Mr. Taylor said employee parking is strictly enforced in his lots with
fines if necessary. Fines start at $25 a day and escalate after that if an employee
parks in spots not designated for employees.

Mr. Phillips said that West Hartford has a $3/day parking program. Employers
distribute these passes to employees.

Mr. Kaufrman asked if employees have a favorable rate in the garage, would that
free up parking on-street?

Mr. Phillips said he feels that without meters, there will ‘need to be constant
enforcement efforts.
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Mr. Taylor requires the employees’ license number and make and model of their
cars. Mr. Taylor said he has never had a major problem with employee parking
enforcement.

Mr. Phillips said that Blue Back Square in West Harfford has a similar clause
regarding registering employee car information but it became unmanageable. He
said that is why the Town implemented the $3/day rate. Part of the problem is that
employees can turn over a lot.

Matt Hart asked Mr. Phillips for his advice on how to address the concerns of
private property owners. Mr. Phillips said that free parking could be offered but he
suggested that a gated system would need fo be implemented. The Town of
Middletown is using gates with tokens.

Mr. Phillips said he believes in the shared parking system where the garage spaces
are “shared” so that as office workers leave a spot, people parking for entertainment
take their spots.

Mr. Kaufman asked if West Hartford has done enforcement without meters. Mr.
Phillips said that the Town police have done enforcement in the nearby
neighborhoods where people will park fo use the downtown.

Mr. Phillips said the Town does have meters that are free for a certain period of time
or a small amount i.e., 25 cents for 15 minute parking.

Mr. Phillips said the Town’s goal is to be 85 percent full for on-street spots so that
people can find spots.

Mr. Phillips predicts demand will only increase in Storrs Center over time, and it will
be difficult to regulate without charging for parking.

Mr. Taylor asked if there were meters that would take money as small as a penny
so people would feel compelled to move because they would not want to keep
feeding the meter. Mr. Phillips said he did not know but was inclined to think “yes.”
There are some meters now that will take pictures of licenses and monitor by a
license if someone parks beyond his/her allotted time.

Mr. Phillips and Mr. Hultgren said that sensors can also be done in the pavement.
Some of these enforcement measures can start to get expensive. Mr. Haidous
asked about video enforcement and Mr. Phillips said it can be very expensive.

Mr. Phillips said that in West Hartford there are customer service ambassadors that
help people with parking and with enforcement. Mr. Taylor asked how many people
are undertaking enforcement in West Hartford. Mr. Phillips said they have four fulil-
time person parking monitors doing enforcement. The enforcement is done from 6
am to 2 am in various shifts.

Mr. Phillips said the threat of an $18 ticket for a parking \nolatson will help with
enforcement management.
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Ms. Fox and the Committee thanked Mr. Phillips for attending and providing
information that will be helipful to the Committee. - Mr. Phillips offered his assistance
in continuing to work with the Commitiee.

5. Update on Parking Elements of DRAFT Development Agreement between the
Town of Mansfield/Storrs Center Alliance and EDR

Mr. Hart went over some of the key elements in the DRAFT Development
Agreement. He said that Leyland will manage the parking system, and likely retain
a 3" party operator to do the day to day management. Leyland will be responsible
for any deficit with the parking. Mr. Hart said that any net operating income (NOI)
will go to Leyland to cover any operating deficit; after any deficit retired, 50 percent
will go to the Town and 50 percent fo Leyland until the parking reserve is fully
funded,; and after that 100 percent will go to Leyland for operating the garage.

EDR has agreed to a long-term lease for 425 spaces. Parking will be
nested/separated for the residents in the garage. The parking rate will be $60 a
month per space. The rate can increase every three years according to the CPI but
will not exceed 10 percent in any three year period. The term of the parking
arrangement shall be for 98 years.

Mr. Hart said that with respect to maintenance, the Town will establish a capital
reserve. Desman Associates and Walker Parking Consulfants have recommended
starting with $50,000 a year.

The parking garage is likely to have a useful life of 50 years. During the first 50
years, the Town will make all necessary capital improvements with the reserve and
additional Town funds as needed. The level of obligation will decrease beginning in
the 51° year with only liability limited to the amount in the reserve.

Mr. Hart said an additional deck in the garage is being proposed if the current grant
funding can cover the costs.

Mr. Haidous asked if after 50 years the Town could sell the garage to Leyland for
$1. Mr. Hart said if the garage’s useful life has expired, it can be transferred to the
developer for minimal consideration.

Mr. Taylor asked how much each space in the garage costs. Mr. Hultgren said
based on an estimated budget of $9.2 million, the cost per space is $15,000 to
$16,000.

Mr. Taylor asked if prevailing wage applies. Mr. Hultgren said prevailing wage Is
required on state and federally funded projects.

Mr. Haidous asked about the Steering Committee’s role with respect to the

development agreement and the Town Council deliberations. Mr. Hart said the

DRAFT agreement was not referred to the Steering Committee and was deliberately

silent on details that would come under the purview of the Steering Committee.
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6. Continued Discussion of Issues for Storrs Center Parking including
enforcement and Storrs Center surrounding parking

Mr. Kaufman said he was interested in the idea of ticketing for trespassing on
private lots. it does pave the way for a cooperative agreement with all the property
owners.

He noted that the other issues to be determined is meters vs. no meters, and what
rates would be for paid parking (in garage, lots, and on-street if metered). Whatis a
realistic meter charge to alleviate enforcement?

Mr. Taylor said if there are meters, there should be a continuum of fees and they
should be de minimis. He reiterated his support for mutual enforcement among the
current property owners and Leyland’s management.

Mr. Taylor asked if there are problem parkers, and their cars need to be towed, and
Leyland’s management team is non-responsive, can his employees perform the
same function at no cost o Leyland? Mr. Hultgren said the system wili need group
and individual owner enforcement. The whole team will need to agree on
standards.

7. Review of next meeting date

Ms. Fox suggested that the Committee continue to review the key issues of
enforcement and paid vs. non-paid parking. The Committee will meet on January
11.

Ms. van Zelm suggested that she and Mr. Hultgren put together a one page memo
on the remaining key items to discuss for the next meeting.

8. Public Comment

David Freudmann said the parking discussion has come a long way. He asked if a
$50,000 reserve is enough money for maintenance and capital improvements. Mr.
Kaufman said that Walker Parking Consuitants gave the Town an estimate of costs.
This was reviewed by Desman Parking and they concurred with Walker's estimates.
He noted that the Town is receiving professional advice on these costs.

Mr. Kaufman said that because of EDRs’ commitment to spaces, Walker and EDR
can also better estimate revenue from parking.

Mr. Hultgren said that the capital reserve is for major capital improvements.
Equipment repairs would come out of the regular parking operations budget.

Mr. Taylor noted that his tenants pay CAM (common area maintenance) which pays

for painting lines, snow plowing, etc. Major expenses such as repaving the lot
would be at his cost as the property owner.

— 2 —_
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9. Adjourn

The meeting adjourned at 7:45 pm.

Minutes taken by Cynthia van Zelm.
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Town of Mansfield Transportation Advisory Committee
Minutes of the Meeting on September 22, 2010

Present: Frantz (chair), Nash, Lindsey, Marcellino, Grunwald (Human Services), Bilokur (Senior Center),
Hultgren (staff), Veillette (staff) '

The meeting was called to order by Chair Frantz at 7:32 PM. The minutes of the May 20, 2010 meeting
were approved on a motion by Lindsey/Marcellino.

Hultgren updated members on the correspondence and meetings of interest inchuding that the Storrs
Center Parking Committee was still at work on a master [Parking plan, designers for the Storrs Center
parking garage were to be interviewed on September 30", proposals had been received for the design of
the intermodal aspects of Storrs Center and interviews would be conducted in mid-October, the Town-
UConn bike mapping project was still in progress and a new Engineering Student Intern was being hired
to continue this project, and finally some of the current Traffic Authority requests for Town action
regarding speeds and parking on Town roads.

The WRTD fare free program for this fiscal year (10-11) was briefly discussed noting that UConn had
agreed to split the farebox revenues with the Town to continue to prepaid fare program for the year.
Hultgren was waiting for updated ridership figures which he will email to committee members when they
are received.

Grunwald updated members on the Senior Transportation volunteer drivers program noting that
interviews for the program coordinator had just taken place and a job offer was imminent. Guidelines for
the program were also distributed. Discussion ensued.

The priority worksheet for future walkways and bikeways in Mansfield was discussed and reworked to
show committee member preferences. Staff will compile a new version of the worksheet and circulated it
to committee members (and others interested). It will be discussed at the next meeting.

The next meeting was set for Tuesday November 16" at 7:30 PM.

The meeting was adjourned at approximately 8:50 PM.

Respectfully submitted,

Lon Hultgren
Director of Public Works

cc: Town Clerk
Town Manager
Public Notices
Traffic Authority
file
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Item # 10
February 9, 2011

Dear Betsy,

it was wonderful to chat with you and catch up on all that is going on within the Town of
Mansfield. One particular subject that we discussed | would like to ask you to bring to
both Matt and the Town Council.

As you know Ed and | have had a long standing admiration for the Public Works
Department (Town Crew) that works under the guidance of Lon Huligren. | mentioned it
once before when | sat on the Council.

Betsy a few years have passed since | made my original statement and my feelings
have not changed.

Having once been active members of our fire department Ed and | still continue to listen
to the scanner on a daily basis. Even though we are getting older the desire to serve
the town never leaves us and we ponder the ways in which we could still serve. With
that in mind we spend many an hour (usually the wee hours, old habits die hard)
listening to the goings on within Mansfield.

With the advent of all the recent storms this winter we often find ourseives smiling and
chuckling at the camaraderie that we hear amongst the crew of men(and Linda) that
indicate that they are out there in the service of our town.

If | could think of a way to take what those men have and bottle it | would probably a
very rich woman. in reality | am richer for they have frequently started my day with their
great example which in turn puts me in the right frame of mind to face my job. | often
have my six year old grandson listen to them talking pointing out to him the great
example they set.

Betsy, I wish that everyone in this town could spend some time listening. They work as
a team, are constantly checking on the whereabouts of each other, are quick o respond
to each other's needs, discuss priorities and ensure that the Town’s needs are met to
the best of their abilities. Anyone that has any kind of complaint about these men have
clearly never listen to them work in fough times.

One of the most outstanding points of the way they work is their attitude. As we are all
very aware this has been an extremely tough winter, especially on this crew. Through it
all, at least on the air, they keep the best attitude of any group that we listen to. They're
not afraid to joke and keep things light at a time when they could turn their job into total
drudgery all the while treating each other with respect. ~
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Another important aspect of this crew is the skill in which they bring fo our Town. As
you know Ed had long provided similar skilis to the State of CT. One comment he made
to me the other day was that he'was glad to see our town did not lose the common
sense and skills that so many other places seem to have lost with the retirement of
those that remember when it used to snow. Even though they have many miles of roads
to maintain in our town you hear them seven days a week out there planning, working
and ensufing that they are ready for the next storm.

Now with all of this said | want to make sure that you know it is not just in the winter that
we see and hear evidence of this great team. (It's just not fwenty four hours a day like
when it snows). Spring, summer, fall or winter their work ethic is the same.

Ed and | are very pleased and happy to have such a wonderful crew (department)
serving our town. We would like to take a moment to recognize them and thank them
for all the hard work that they do. We hope that other residents of Mansfield truly
recognize how lucky we are and also take a moment to thank them.

Sincerely,

Alison W B
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Hem# 11
Matthew W. Hart

From: Betsy Paterson [betsy_paterson@hotmail.com]
Sent: Sunday, February 06, 2011 8:54 AM

To: Lon R. Hultgren; Matthew W. Hart

Subject: FW: Town Snow Removal

Follow Up Fiag: Follow up
Flag Status: Blue
Matt,

Please enclose a copy of this in the Council packet.

Lon,

Great job by your crew in keeping up with ali of this. I have heard praise from many and want to add
mine. This winter has been a challange and your people have met it head on, and as a result, made life

easier for the rest of us. Thanks to ali.

Betsy

Subject: FW: Town Snow Removal
Date: Sat, 5 Feb 2011 17:44:12 -0500
From: PatersonE@mansfieidct.org
To: betsy_paterson@hotmali.com

From: Charles Eaton [mailto:ceaton(5@charter.net]
Sent: Fri 2/4/2011 6:21 PM

To: Elizabeth Paterson

Subject: Town Snow Removal

Betsy,

T wanted to let you know that the Public Works employees have done an
excellent job in cleaning our streets, even with the record snow fall.

And T learned recently that they are doing this with less staff than in

the past. They deserve our praise and thanks. The number of hours
worked nights, days and weekends and the long duration of the storms
must have taken a toll on them. In spite of this, they have done a

great job considering the equipment we own in lower New England is not
equipped to address this amount of snow.

I also want to express my appreciation for the leadership from both Mark
and Lon. They are managing this crisis in a professional and thoughtful
manner.

Some in town may be upset that the roads are narrower or that they are
not cleared exactly when they wish, but with over 7 feet of snow and
more on the way 1 have total confidence in the Mansfield Public Works
Department. BRAVO!

Sincerely,
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Charlie Eaton
89 Lorraine drive
Storrs, CT 06268
860-428-7836

2/10/2011
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Item #12
Sara-Ann Bourque

From: Thomas Haggerty [thomas. m.haggerty @gmail.com]

Sent: Wednesday, February 09, 2011 11:58 PM
To: philip.austin@uconn.edu; Nicholls, Peter; Barry Feldman; Urban, Ralph; John Saddiemire; Hudd,

Robert; jimwalter@uconn.eduy; Town Mngr;, Town Council; PAUL.MCCARTHY @uconn.eduy;
Clausen, John,; susan.herbst@ucoenn.edu; Joan Woed; rachel.rubin@uconn.edu

Cc: Briody, Joseph; Herman, Rebecca; Higgins, Katrina; Fox, Karla; Freake, Hedley; Brown, Scoit;
susan.spiggle@ueconn.edu; Bramble, Pamela; Holsinger, Kent; Lowe, Charles; Corey Schmitt;
Adam Scianna; Coion Jr, Richard

Subiject: A Staternent of Pesition Regarding Spring Weekend
Attachments: Spring Weekend Legisiation Final.doc
President Austin,

Attached is the final draft of "A Statement of Position Regarding Spring Weekend" that was
passed by the Undergraduate Student Government Senate an hour ago. Although the Speaker of
the Senate and I have not officially signed the piece of legislation, I wanted to unofficially
present a copy to you, Chairmen McHugh, President-Designate Herbst, the membership of the
Task Force to De-Escalate Spring Weekend, and the Senate Executive Committee.

After months of open forums, committee meetings, and discussions with faculty, staff, students,
and community members, the Undergraduate Student Government is presenting 10 you our
official position on Spring Weekend.

The Undergraduate Student Government Executive Committee is hoping to meet with you in the
near future to discuss this piece of legislation. In addition, I want to thank the members of the
Task Force for the countless hours they poured into researching this issue and producing their
report. Regardless of differing opinions, I can say with confidence that we ali have the best
interests of the University at heart.

~ All the best,

Thomas M. Haggerty

President

University of Connecticut
Undergraduate Student Government
2110 Hillside Road, Room 219 Unit 3008
Storrs, CT 06269

(860) 486-3708
thomas.haggerty(@uconn.edu
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A STATEMENT OF POSITION REGARDING SPRING WEEKEND

WHEREAS, the Undergraduate Student Government recognizes Spring Weekend as a topic of concern to
the University of Connecticut and its surrounding community;

WHEREAS, the events of Spring Weekend can place and have placed the student body at risk;

WHEREAS, the events of Spring Weekend place a great strain on financial and human resources
including but not limited to emergency medical personnel, University Police, State Police, landowners,
administrators, Mansfield residents, staff members, and Resident Assistants;

WHEREAS, the Undergraduate Student Government acknowledges that those who are arrested on
Spring Weekend are predominantly non-University of Connecticut students, and, therefore, believes
that the participation of persons unaffiliated with the University of Connecticut on Spring Weekend is
unnecessary and detrimental;

WHEREAS, the Undergraduate Student Government acknowledges that the University of Connecticut
student popuiation also contributes to concerns associated with Spring Weekend;

WHEREAS, the Undergraduate Student Government understands that many students are passionate
about Spring Weekend and view it as a positive tradition and a source of university pride;

WHEREAS, the Undergraduate Student Government recognizes the need to balance enduring traditions
with the dynamic academic and social environment;

THEREFORE BE IT RESOLVED, the Undergraduate Student Government values the student body’s
thoughts and opinions and recognizes that our constituents have numerous and varied viewpoints
regarding Spring Weekend;

BE IT FURTHER RESOLVED, the Undergraduate Student Government believes that advocating for the
safety and well-being of the student body is our primary responsibility and it will work diligently to
ensure our constituents are protected during Spring Weekend and have access to resources that will
keep them safe;

BE IT FURTHER RESOLVED, the Undergraduate Student Government supports efforts to eliminate the
presence of those who instigate harmful behavior during Spring Weekend events;

BE IT FURTHER RESOLVED, the Undergraduate Student Government supports a ban on guests who are
not students at the University of Connecticut during Spring Weekend 2011 in order to encourage the
sense of pride students feel uniting with their fellow Huskies, unimpeded by the actions of outsiders;

BE IT FURTHER RESOLVED, the Undergraduate Student Government strongly believes that efforts to
curiail University-sponsored events located en-campus during Spring Weekend are counterproductive,
as such events provide a safe and controlied environment at which University of Connecticut students
are able to celebrate the culmination of their academic year;
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BE IT FURTHER RESOLVED, the Undergraduate Student Government holds its membership to the
highest of standards and expects those in our organization to conduct themselves in a manner that
embraces civility and propriety;

BE IT FURTHER RESOLVED, the Undergraduate Student Government urges all students to take a
proactive role in campus safety by acting in a mature and responsible manner;

BE IT FURTHER RESOLVED, the Undergraduate Student Government endorses the University Senate’s
motion to initiate 8 Metanoia on community civility in memaoriam of Jafar Karzoun, a fellow student who
died as a result of injuries sustained during the events of Spring Weekend;

BE IT FURTHER RESOLVED, the Undergraduate Student Government encourages the Trustee-
Administration-Faculty-Student Commitiee to expand the scope of the aforementioned Metanoia to
include education on the complexities of Spring Weekend; '

BE IT FURTHER RESOLVED, the Undergraduate Student Government will play an active role in the
development and implementation of the aforementioned Metanoia;

BE IT FINALLY RESOLVED, the Undergraduate Student Government commits to being a part of the
ongoing conversation with other members of the University community regarding Spring Weekend.
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TOWN OF MANSFIELD
MANSFIELD ADVISORY COMMITTEE ON PERSONS WITH DISABILITIES

AUDREY P. BECK BUILDING
FOUR SOUTH EAGLEVILLE ROAD
MANSFIELD, CT 66268-2599

Tel: (860) 429-3115

Fax: (B60) 429-7785

E-Mail: SocServi@mansfieldet.org

Item #13
Town of Mansfield

Town Council
4 South Eagleville Rd.
Storrs, CT 06268

Dear Council Members:

We are writing in regards to the proposed walkway on South Eagleville Rd. from Sycamore
Drive to Maple Rd. This project represents a significant advancement for seniors and residents
with disabilities by connecting the Glen Ridge retirement community to Wrights Way and the
Mansfield Senior Center, along with linking to the existing walkway to the Community Center,
the Town Hall complex, and ultimately the Storrs Downtown development.

We understand that the Town had hoped to fund the construction of this walkway through a
grant, but that the application was not funded. We would like to encourage the Council to seek
another source of funding to build this walkway as soon as possible. If an external source of
funding cannot be identified we suggest that this project be included in the Town’s proposed
fiscal year budget. While we understand that this is a costly project, we believe that it represents
a significant investment in the Town’s infrastructure that will go a long way towards improving
the quality of life for seniors and people with disabilities.

Please let us know how to best proceed in pursuing this issue. Thank you.
Sincerely,
(oo 0. TP
Wade Gibbs
Chair

cc. Transportation Advisory Committee
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To:  Town Council Item #14
From: Agriculture Committee

CC: Matt Hart, Town Manager; Jenifer Kaufman, Parks Coordinator

Date: February 9, 2011 '

Re:  Agriculture Committee Initiatives Report

Since its presentation to you on September 27, 2010, the Agriculture Comimittee has continued its efforts on
several key initiatives. :

Tax and Other Incentives to Improve Farm Viability in Mansfield

In March 2010, the Town Council requested that the Agriculture Committee review available municipal farm

. tax incentives for implementation in Mansfield. The committee established a subcommittee to review the three

optional municipal farm tax incentives:

»  CGS 12-81 Municipal option to abate up to 50% of property taxes on farm-related land, equipment and
buildings, for a dairy farm, fruit orchard, vegetable farm, nursery, and/or nontraditional farm, such as
hydroponic farming

o CGS 12-91(b) Municipal option to provide additional exemption of assessment on farm machinery up to
$100,000 assessed value.

e CGS 12-91¢) Municipal option to provide tax exemption of assessment on farm buildings up to $100,000 of
assessed valve.

To supplement their review, subcommittee members attended a workshop sponsored by the AGvocate Program

entitled “Tux Incentives to Protect Family Farms Without Breaking Your Budget.” After learning about the

experiences of other Towns it became clear that prior to making a recommendation to the Council, the
committee needed to hear from the farming community. In addition, other Towns have implemented farm tax
incentives as part of a broad range of initiatives to promote agricultural viability such as a municipal Right-to-

Farm Ordinance and zoning and other regulations that support farming. The committee will make a

recommendation after more data is collected from the farming community.

Outreach and Communication _

The committee is developing a survey to collect information on the types of farm businesses in Mansfield, how
-products are marketed, if tax incentives would assist the farm community, the possibility of implementing a
Right-to-Farm Ordinance, among other information that will help the committee better promote agricultural
viability. In addition, the Committee will be working on other ways to improve outreach to farmers, raising
awareness of agriculture in Town, and increasing communication with the Town Council, Town Departments,
and other Town committees.

Zoning regulations Related to Agriculture

The Committee is providing recommendations regarding zoning regulations related to agriculture. A sub-
committee has worked with Planning Director Greg Padick to focus its efforts on the management plan option
and the livestock option. The sub-committee will be reviewing is recommendations with members of the
agricultural community then will make a formal recommendation to the Planning and Zoning Commission.

Leasing of Town Owned Farmland
A sub-committee is reviewing the Town’s leasing policy for Town-owned farmland. A recommendation is
forthcoming.

Finally, it is with sadness that the Committee reports the recent loss of fellow member Bill Palmer. Bill, whose
family had been farming in Mansfield for over one hundred years, had been an active and passionate member of
the agriculture community. He will be missed.

The Committee thanks the Town Council for its continued support of Mansfield’s farm businesses and farming
families.
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TOWN OF MANSFIELD
INLAND WETLAND AGENCY

AUDREY P. BECK BUILDING
FOUR SOUTH EAGLEVILL ROAD
STORRS, CT 06268

(860) 429-3330

January 24, 2011

Mansfield Downtown Partnership, Inc.
Clo Cynthia van Zelm, Executive Director
1244 Storrs Road

P.O. Box 513

Storrs, CT 06268

Re:  Mansfield’s [WA approval
ITWA File #W1468

Dear Ms. van Zelm,

Ttermn #15
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At a meeting held on 1/19/11, the Mansfield Inland Wetland Agency adopted the following motion:

“that the Inland Wetlands Agency hereby modifies its 10/1/07 license granted to Storrs Center Alliance, LLC, by
accepting, as updated plans for Phases 1A and 1B of the Storrs Center project, a series of site plans dated 12/29/10
as prepared by BL Companies. These plans have been determined to be consistent with the Agency’s 10/1/07
approval. This modification approval is subject to the following conditions:

1. Except for a minor revision to Condition #1 (noted below), all of the conditions citied in the Agency’s 10/ 107
license approval shall remain in effect. Whereas the open space areas will now be deeded to the Town,
Condition #1 shall be revised to replace the word “construction” with “occupancy™. This condition is designed
to ensure a timely dedication and monumentation of the open space area.

2. Upon preparation, design plans for the garage/intermodal center and associated streets, drainage and other site
improvements shall be submitted to the Agency for review and a subsequent determination that the plans are
consistent with the 10/1/07 license approval. It is expected that the “hand dug retention™ area east of the

garage will be included in the garage plans.

3. All future Storrs Center Phases shall be submitted to the Agency for a determination that the plans are

consistent with Agency’s 10/1/07 license approval.

If you have any questions regarding this action, please call the Planning Office at 429-3330.

Very truly yours,

.rm /fii‘ n‘fo’é T
Katherme K olt éSec;re’cal'y
Mansfield Inland Wetland Agency

Ce: Mansfield Town Council
Storrs Center Alliance LLC.
Atiorney Thomas Cody
Attorney Lee Cole-Chu
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TOWN OF MANSFIELD Item #16

PLANNING AND ZONING COMMISSION

AUDREY P. BECK. BUILDING
FOUR SOUTH EAGLEVILL ROAD
STORRS, CT 06268

(860) 429-3330

January 24, 2011 (l,’:{?:‘ !/E; =N ‘LD"\ \\J//
Mansfield Downtown Partnership, Inc. AN

C/o Cynthia van Zelm, Executive Director

1244 Storrs Road

P.O. Box 513

Storrs, CT 06268

Re: Mansfield’s PZC approval
PZC file #1246-2

Dear Ms, van Zelm

At a meeting held on 1/19/11, the Mansfield Planning and Zoning Commission adopted the following motion:/
“that the PZC Chainman and Zoning Agent be authorized to approve the modification request of Storrs Center
Aliiance LLC for building and site improvements on Dog Lane as depicted on plans dated December 21, 2010 as
prepared by BL Companies and as described in other application submigsions, subject to the following conditions:
1. Al applicable conditions contained in the PZC’s 7/5/06 Special Permit approval, includihg but not limited to

conditions 2,5,6,7 and 8, shall remain in effect and be addressed in association with the issuance of a Zoning
Permit,

2. The site plan revisions cited in the Director of Planning’s 1/13/11 report shall be addressed on final plans
submitted for Zoning Permit approval.

3. Storefront signage and lighting improvements shall require subsequent PZC review and approval.

4. No work shall begin until  Zoning Permit is issued.

This approval authorizes the proposed automobile repairers use at the subject Dog Lane site and the use of an
existing Bishop Center parking area for the subject mixed use project.”

If you have any questions regarding this action, please call the Planning Office at 429-3330.

Very truiy yours

Bt 2

Katherine K Ho}t Secretary
Mansfield Planning & Zoning Commission

Ce: Mansfield Town Council
Storrs Center Alliance LLC.
Attorney Thomas Cody
Attorney Lee Cole-Chu
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Ttem #17

Eastr Highlands Health District

4 South Eagleville Road ¢ Mansfield CT 06268 * Tel: (860) 429-3325 + ¥ax: (860) 429-3321 » Web: www. EHHD. org

1 EHHD ACHIEVE
Initiative

Leadership Team

Ande Bicom, M.S,, R.D.
EHHD, Healtht Fducation
Frogram Coordinsior

Linda Drake, M.S.
UConn, Director of
Expanded Food and
Nutrition Education
Program

Linda Farmer, AICP
Tolland, Town Planner

i Chris Grulke, RN
: Tolland BOE, Nurse
Supervisor

Kevin Grunwald, MSW
i Manstield, Director of
Human Services

Kathieen Krider
Director, Mt. Hope
| Montessor Schoo!

| Elizabeth McCosh Lilie
Region 17 BOE Member

Robert Miller, MPH, R.S.
EHHD, Director of Healtfr

Gregory Padick
Manstield, Director of
Planning

i Wendy Rubin, CPRP
Coventry, Director of
Parks and Recreation

Bette Day Stern, M.A., CPRP
Mansfield, Recreation
Supervisor

i Jad VanHeest, PhD
UConm, Associate
Professor

Mary Withey, MSN, APRN
VNA East, Inc,
Coordinator of
Community Qulreach
Services

January 18, 2011

Rudy Favretti, Chairman

Mansfield Planning and Zoning Commission
4 South Eagleville Road

Mansfield, CT 06268

Dear Mr. Favretii;

On behalf of the Eastern Highlands Health District’s ACHIEVE (Action
Communities for Health, Innovation, and Environmenta! Change) leadership
team | would like to commend the Mansfield Planning and Zoning
Commission and the Town of Mansfield Planning office for taking the time to
review and update subdivision regulations. The focus of ACHIEVE is fo
promote and effect change in communities to encourage policies and
environments that provide opportunities for healthy eating and active living.

it is clear from the proposed Subdivision Regulations that the Mansfieid PZC

_has taken significant steps to encourage and enable active living in Mansfield.

Specifically, the EHHD ACHIEVE leadership team noted that revisions to the
following sections of the current regulations can have a positive impact on the
community’s health and reduce the incidence of chronic disease over time:

Section 6 includes requirements for sidewalks, bikeways, trails and/or
other improvements designed to encourage and enhance bicycle and
pedestrian use; A

Section 9 includes new provisions of pedesfrian improvements unless
waived by a % vote of the Commission; and

Sectlion 13.8 clarifies park and trail improvements that can be required.

These proposed changes are model practices that exemplify progressive
community planning, and contribute to the promotion of healthy behaviors.

Thank you for being a partner in community health.
Sincerely,
Ande Bloom, M.S,, R.D.

cc: Matthew Hart -
Greg Padick

Preventing Illness & Promoting Wellness for Communities In Eastern Connecticut
Andover = Ashford + Boiton » Chaplin « Columbia « Coventry - Mansfield » Scotland » Tolland » Willington
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TOWN OF MANSFIELD

pALY. [tem 18
OFFICE OF PLANNING AND DEVELOPMENT

GREGORY J. PADICK, DIRECTOR OF PLANNING

Memo to: Curt Hirsch, Mansfield Zoning Agent
From: Gregory Padick, Director of Plannin i
Date: February 9, 2011 :

Re: Zoning Permit Applicant, Storrs Center Phases 1A and 1B

Pursuant to the provisions of Article X, Section S of the Zoning Regulations, I have completed my review
of the 1/13/11 Zoning Permit application of Storrs Center Alliance LLC and Education Realty Trust, Inc.
and have determined that, subject to the attached conditions of approval, the Zoning Permit is in
compliance with all applicable Zoning requirements. Accordingly, you are authorized to issue a Zoning

Permit for the subject Storrs Center Phases 1A and 1B subject to incorporation of those conditions which
do not involve immediate map revigions.

In the process of making this compliance determination, 1 note the following findings: '

« The applicant’s submission includes a thirty-eight (38) page set of site and architectural plans with an
issue date of 1/13/11, as prepared by BL Companies and a comprehensive application packet dated
1/13/11 which contains a Statement of Use; Table of Land Uses; documentation of public water and
sewer service; statements of consistency with the PZC approved Preliminary Master Plan, Master
Parking Study, Master Traffic Study, Master Stormwater Drainage Study, the Storrs Center Design
Guidelines; and a Design Review Checklist and signed Design Certification. This information
appropriately meets the submission requirements of Article X, Section S.5.c.

» Pursuant to the provisions of Article X, Section S.6.b.(i1), the Mansfield Downtown Partnership has
conducted a public hearing and provided an appropriate opportunity for the submittal of public
comment. On 2/8/11, the Mansfield Downtown Partnership determined that the Zoning Permit
application for Phases 1A and 1B complies with the requirements of the Storrs Center Special Design
District regulations and the Storrs Center Design Guidelines. This action was taken after
consideration of public comments and a report from its Planning and Design Committee. The Director

. of Planning attended the Downtown Partnership Public Hearing.

s  On 1/19/11, the Inland Wetland Agency determined that the plans for Phases 1A and 1B were
consistent with its 10/1/07 License approval for the Storrs Center Project.

e On 1/19/11, the Planning and Zoning Commission conditionally approved a Special Permit
modification application for all proposed construction in the Planned Business-2 zone that remains
under the Commissions approval authority.

» For over three months various Mansfield staff members have met with applicant representatives to
help ensure compliance with all applicable regulatory requirements. Written staff reports have been
received from R. Miller, Director of Health; V. Walton, Recycling Coordinator; L. Hultgren, Director
of Public Works; K. Grunwald, Director of Human Services and I. Jackman, Deputy Chief/Fire
Marshal. Verbal feedback also has been received from G. Meitzler, Assistant Town Engineer/Inland
Wetlands Agent. Written commentis also have been received from R. Favretti, PZC Chairman and
resident D. Morse. Subject to conditions included in this Zoning Permit approval authorization, all
identified zoning issues will be addressed. .

» All approval criteria contained or referenced in Article X, Section 5.6.d, including Article V, Section

A.5 and Article X1, Section C.3. have been addressed or will be addressed by conditions included in
this Zoning Permit authorization.
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Article X, Section S.6.e. authorizes the Director of Planning to add conditions deemed necessary to ensure
compliance with all applicable regulatory requirements. The following conditions, except for those that

require iminediate map revisions, shall be incorporated into the Zoning Permit approval for Phases 1A
and 1B:

1. Pursvant to Asticle X, Section 5.6.g of the Zoning Regulations, any proposed revisions to the
submitted plans and associated application narratives and/or the proposed uses hereby granted Zoning
Permit approval shall be submitted to the Director of Planning for review and approval. Itis
recognized that plans for the parking garagefintermodal center, Village Street, Town Square, Storrs

Road, Dog Lane and other site improvements are not yet finalized and accordingly, plan revisions are
anticipated.

2. All conditions of approval cited in the Planning and Zoning Commission’s 7/5/06 Special Permit
approval, as modified on 1/19/11, shall be met. These conditions, which apply to the portion of the
project within the PB-2 zone, include required map revisions, additional submission requirements and
the posting of a $5,000 site development bond. To address Zoning Permit provisions, this $5,000

bond, with an associated bond agreement to be approved by the Director of Planning, shall cover all
site work in Phases 1A and 1B.

3. All conditions of approval cited in the 10/1/07 Inland Wetland Agency license approval, as revised on
1/19/11, shall be met. This includes a requirement that open space areas be deeded to the Town and
monumented prior to the issuance of occupancy permits.

4. Based on the Planning and Zoning Commmission required notations on the Preliminary Master Plan
mapping, Storrs Road and Dog Lane improvements shall be constructed in association with Phase 1A
- and the Village Street improvements, including a public access conhection to the Storrs Post Office
Road, shall be constructed in association with Phase 1B. Whereas these roadway/streetscape
improvements, as well as the parking garage/intermodal center, are now Town projects, this Zoning
Permit approval does not specifically tie completion of these Town projects to the initial issuance of
occupancy permits. However, no occupancy permits in either Phase 1A or 1B shall be issued until it

is demonstrated (to the satisfaction of the Director of Planning) that safe and appropnate vehicular and
pedestrian access has been provided.

5. No construction shall start in Phase 1A until it is confirmed (to the satisfaction of the Director of
Planning) that the Phase 1A and 1B improvements are acceptable to all federal and state agencies who

have granted permit approval for the entire Storrs Center project. No Building Permit can be issued
until a State Traffic Commission Certificate is issued.

6. With the exception of demolition work, no construction shall start in Phases 1A or 1B until title to
identified properties to be acquired in each phase are conveyed to the applicant and merged in a
manner that eliminates the need for subdivision approval.

7. No construction shall start in Phase 1A until the proposed ground lease with from the University of
Connecticut for the Bishop Center surface parking lot is executed and a notice of lease is filed on the
Land Records. To provide long term use rights, it is understood that the subject ground lease shall be

for a term of ninety-eight (98) years, including renewal options. Any redyction in this term must be
approved by the Director of Planning. '

8. To supplement applicant submissions regarding construction traffic, no construction shall begin until a
more specific construction traffic management plan is developed in association with the Town of
Mansfield, who is responsible for Storrs Road, Dog Lane, the Village Street and the parking
garage/intermodal center projects, and with the University of Connecticut who will be upgrading
sewer lines in the project area.- The coordinated construction traffic management plan shall be
approved by the Mansfield Traffic Authority.
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10.

11.

12

13.

14,

15.

16.

17.

18.

19.

The proposed Common Interest Ownership arrangement is acceptable for Phases 1A and 1B subject to
compliance with all applicable State requirements and incorporation of commitments made in the

Zoning Permit application. A copy of the executed Common Interest Ownership documents shall be
Filed in the Mansfield Planning Office.

Unless alternative parking arrangements are approved by the Director of Planming, no occupancy
permits shall be issued for Phase 1A buildings until the parking garage and associated access -
improvements are approved, constructed and operational. As an exception fo this condition, the
relocation of the Storrs Automotive use and other commercial uses existing in buildings that will be
demolished, may be issued occupancy permits provided approved surface parking is available in the
Bishop Center lot and safe vehicular and pedestrian access is provided to the subject relocated uses.

Prior to the construction of the “Temp Road” in Phase 1A, specific plans for addressing pa:rkiﬁg,
loading, vehicular and pedestrian traffic and landscaping for the areas adjacent to the Marketplace
retail building and the “Temp Road” shall be submitted to and approved by the Director of Planning.

. Prior to beginning any demolition work, specific plans for protecting the existing tree “to be saved”

adjacent to Storrs Road shall be submitted to the Director of Planning, approved and implemented.

As noted on Sheets SP-1A/1B, prior fo the issuance of occupancy permits for building TS-2 in Phase
1B, design plans for the Town Square and site restoration/site enhancement plans for the Phase 1C

area now occupied by the Marketplace retail building shall be submitted to the Director of Planning,
approved and implemented. '

In order to confirm the adequacy of parking for the final mix of commercial uses in building T'S-2, no
occupancy permits for commercial spaces in Phase 1B shall be issued until a more specific breakdown
of commercial uses is provided for this building. The Director of Planning needs to confirm that
adequate parking will be provided in accordance with the approved Master Parking Study.

All designs for commercial storefront areas, including signage, awnings, outdoor seating and other
features to enhance the streetscape, shall be submitted for approval by the Director of Planning.
Planning and Zoning Commission approval is required for the DL-1 building situated within the PB-2

zone. Individual commercial spaces may also need approval from the Fastern Highlands Health
District.

Pursuant to Article X1 Sections 4.4, no new foundation walls shall be constructed unti} certification

from a licensed land surveyor is received by the Zoning Agent confirming that foundation footings are
in approved locations.

Due to ongoing design work on the Village Street, Town Square and associated improvements, street
lighting, street trees, bus shelters, benches, trash receptacles, directional signage and other streetscape
improvements shall require subsequent review and approval by the Director of Planning. Itis
anticipated that final approvals of these elements of the Storrs Center Project can be issued in the
spring of 2011, 2/7/11 comments received from R. Favretti shall be considered in reviewing proposed

landscaping improvements and more attention shall be given to avoiding monocultures in the sireet
tree design.

Unless specifically authorized by the Director of Planning, all new utility lines shall be installed
underground.

All material that will be removed from the project area in association with demolition activities shall

be disposed of in an appropriate Jocation that has been approved for such disposal. All site demolition
contractors shall be advised of this requirement.
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20. To address regulatory approval criteria, and applicant commitments, the following revisions noted
below shall be incorporated onto the final site and architectural plans. All final plans shall be signed
and sealed by the responsible professionals.

A.

G.

Plan revisions identified in a 2/1/11 memorandum from A. Graves of B.L. Companies. These

revisions were agreed upon after meeting with the Downtown Partnership Planning and Design
Committee,

Revisions deemed necessary by the Mansfield Fire Marshal to address Section 4.10 of the Design
Guidelines regarding fire protection measures and site safety issues.

Revisions to the design of the parking, loading driveway and waste disposal site improvements
situated north of building DI-1/2 and east of building T'S-1. The Planning and Zoning
Commission has expressed concerns regarding vehicular and pedestrian safety in this area, the
Mansfield Solid Waste Advisory Committee has raised concerns regarding access to the dumpster
near building DL-1 and the Advisory Committee on the Needs of Persons with Disabilities has
suggested providing accessible parking spaces closer to building entrances. Additionally,
consideration should be given to specifically identifying ail reserved spaces. A final design for

this area shall be approved by the Director of Planning with assistance from other Mansfield Staff
members, ‘

Plan revisions required by the Planning and Zoning Commission in association with the Special
Permit approval granted for work in the PB-2 zone.

The plans shall incorporate electrical outlets appropriate for community event use in the Town
Square area and along other project roadways.

On Sheet 1.L-1, the tree to be saved at the corner of Storrs Road and Dog Lane needs to be
identified for specific protection during construction activities.

On Sheet DN-1, the accessible parking space detail needs to be revised to depict cross-hatching on
the right side as per Mansfield Zoning requirements.

Please let me know if you have any questions regarding this report and the listing of approval conditions.
if additional information is received regarding the subject conditions or it is determined that wording
revisions are necessary to clarify requirements, I will reconsider the conditions.

It also is noted that review comments have been received regarding residential floor plans and occupancy
of the project apartments. It is my finding that the proposed residential units comply with the permitted
use provisions of the Zoning Regulations. Furthermore, Education Realty Trust, Inc. has the right to
modify floor plans, without additional zoning approval, as long as all applicable building and fire code
requirements are met and as long as there is no change in permitted use classification. Floor plan

revisions are anticipated, particularly in association with residential marketing efforts deS1gned to serve
the general public.

Cce:

Storrs Center Alliance, 1LL.C

Education Realty Trust, Inc.

Mansfield Downtown Partnership Inc.

Mansfield Planning and Zoning Commzssxon

Mansfield Town Council

Barry Feldman, UConn Vice President and Chief Operating Officer
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Item #19
Top Ten Taxpayers
October 1, 2010 Grand List

The list percentages are calculated by dividing the individual property assessment by the
October 1, 2010 Net Grand List Totai of $974,016,941.

974016941
PROPERTY - DESCRIPTION ASSESSMENT % OF TAXABLE
OWNER GRAND LIST
Connecticut Light & Power Public Utility $ 11,894,406 1.22%
ING US Students No '8 LLC Apartments 10,285,870 1.06%
Eastbrook F LL.C {et al) Eastbrook Mall 9,242,310 0.95%
ING US Students No 1 LLC Apartments | 8,371,580 0.86%
Celeron Square Associates LLC Apartments - 7,360,360 0.76%
Colonial BT LLC Apartments 6,342,280 0.65%
New‘Samaritan Corp. Nursing Home 5,368,370 O_SS%
Glen Ridge Cooperative, Inc. Housing Co-Op 5,306,770 0.54%
Carriage Polo Run LLC Apariments 4 885 240 0.50%
Hayes-Kaufman Mansfield Assoc. Shopping Plaza 4 655,000 0.48%
Total Top Ten Assessments $ 73722186 7.57%
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DECD

Ttem #20

State of Connecticut

Department of Economic and

Community Development

Office of Strategy and Policy

All Municipalities Notice 11-01

Distribution Date: February 1, 2011 Effective: Immediately

SUBJECT: AFFORDABLE HOUSING LAND USE APPEALS LIST

Under Chapter 126a of the Connecticut General Statutes (CGS), the department is required to annually
promulgate a list of municipalities which satisfy the criteria contained in this subsection 8-30g (k).
Attached is the 2010 Affordable Housing Land Use Appeals List that identifies exempt municipalities.

Exempt municipalities are municipalities in which at least ten per cent of all dwelling units in the
municipality are: (1) assisted housing; or (2) currently financed by Connecticut Housing Finance
Authority mortgages; or (3) subject to binding recorded deeds containing covenants or resfrictions which
require that such dwelling units be sold or rented at, or below, prices which will preserve the units ag
housing for which persons and families pay thirty per cent or less of income, where such income is less
than or equal to eighty per cent of the median income, or (4) mobile manufactured homes located in
mobile manufactured home parks or legally-approved accessory apartments, which homes or apartments
are subject to binding recorded deeds containing covenants or restrictions which require that such
dwelling units be sold or rented at, or below, prices which will preserve the units as housing for which,
for a period of not less than ten years, persons and families pay thirty per cent or less of income, where
such income is less than or equal to eighty per cent of the median income.

Changes in the number of units counted toward the ten per cent threshold are caused by several factors:
(1) the relocation of households using Section 8 or RAP certificates; (2) the expiration of deed restrictions
or refinancing of mortgages; (3) the demolition of buildings; or (4) the addition of units completed or
under construction during the 2009-10 program year.

The data for the list comes from a variety of different sources on the federal, state, and local level, Local
administrative review of and input on the street addresses of units and projects and information on deed-
restricted units are of particular importance to data accuracy. The response to the department for the list
varies widely from community to community. If you have any questions or wish to discuss this
information, please contact Jeri Fazzalaro, Planning Specialist at 860-270-8164.

Attachment

505 Hudson Street, Hartford, Connecticut 06106-7106
An Affirmative Action/ Bgual Opportunity Employer
An Equot-ciply @ity Lender



2010 Affordable Housing Appeals List

HF
Census Assisted Units | Mortgages | Restricted | Assisted
Housing Units Unifs
Units

1 | Ansonia 7,937 1,040 109 9 1,158 | 14.59%

2 | Bloomfield 8,195 698 299 0 8997 1 1217%

3 | Bridgeport 54,367 " 9,013 943 8 9,064 18.33%

4 | Bristol 26,125 2,508 1,034 0 3,542 | 13.56%

5 | Brooklyn 2,708 244 85 : 0 309 | 11.41%

6 | Danbury 28,519 . 2,526 297 223 3,046 | 10.68%

7 | Derby 5,668 562 61 0 6231 11.19%

8 | East Hartford 21,273 2,245 a07 0 3,152 | 14.82%

9 | East Windsor 4,356 604 L 14 714 ¢ 16.39%
10 | Enfield 17,043 1,536 5485 7 2,088 12.25%
11 | Groton 16,817 3,312 - 338 10 3,660 | 21.76%
12 | Hartford 50,644 17,428 1,431 | 0| ..18,858 ] 37.24%
13 | Killingly 6,908 658 248 0 9061 13.11%
14 | Manchester 24,256 2,603 916 38 3,557 7 14.66%
15 | Mansfield 5,481 576 80 0 656 | 11.97%
16 | Meriden 24,631 2,725 1,046 4 3,775 15.33%
17 | Middietown 19,697 3,679 813 .0 4,292 7 21.79%.
18 | New Britain 31,164 4,322 1,163 0 5485 | 17.60%
19 | New Haven 52,941 13,775 1,128 v 453 15,356 | 29.00%
20 { New London 11,560 1,980 452 42 2474 | 21.40%
21 | Norwalk ' 33,753 ' 3,114 236 | - 583 3,903 11.56%
22 | Norwich 16,600 2634 517 " 0 3,151 | 18.98%
23 | Plainfield 5,676 597 | 254 0 8511 14.99%
24 | Putnam 3,955 450 a8 0 548 | "13.86%
25 | Stamford 47,317 5,342 299 1,143 6,784 14.34%
26 | Torrington 16,147 1,375 6311 17 2,023 1 12.53%
27 | Vernon 12,867 1,875 371 0 2246 | 17.46%
28 | Waterbury 46,827 7,580 2,369 378 10,337} 22.07%
29 | West Haven 22,336 2,280 425 0 2705 12.11%
30 | Winchester 4,922 560 120 0 680 | 13.82%
31 { Windham 8,926 ‘ 2,150 438 ‘ 2,588

Total Exempt :
Municipalities 639,517 100,001 17,529

Source: DECD, OHDF
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TEEC

CHFA | Deed Total | Percent
Census | Assisted Units’ | Mortgages | Restricted | Assisted
Housing Unifs Units

: Units _
Andover 1,198 25 21 0 46 3.84%
Ashford 1,699 34 35 0 69| 4.06%
Avon 6,480 142 21 0 163 2.52%
Barkhamsted 1,436 3 12 0 15 1.04%
Beacon Falls 2,104 7 26 0 33 1.57%
Berlin 6,955 495 84 6 585 B.41%
Bethany 1,792 0 2 0 21 011%
Bethel 6,653 261 61 63 385 5.79%
Bethiehemn 1,368 24 -G 0 24 1.73%
Bolton 1,969 2 13 0 151 0.76%
Bozrah o917 4 14 0 18 1.96%
Branford 13,342 270 178 0 448 3.36%
Bridgéwater 778 0 s 2 0 2 0.26%
Brookfield 5,781 41 39 27 107 1.85%
Burlington 2,901 1. 30 123 0 531 1.83%
Canaan 610 0 9 1 10 1.64%
Canterbury 1,762 78 27 0 105 5.86%
Canton 3,616 230 52 323 314 | 8.68%
Chaplin . 897 11 25 0 261 2.90%
Cheshire 9,688 240 77| 17 334 3.48%
Chester 1,613 25 g 0 dqi 211%
Clinton - 5757 92 41 0 133 2.31%
Coichester 5,409 390 84 0 4741 B.76%
Colebrook 656 0 6 0 6| 091%
Columbia 1,088 28 39 0 67 3.37%
Cornwall - B73 18 0 0 181 2.06%
Covenfry 4,486 107 119 20 246 1 548%
Cromwell 5,365 217 213 0 4301 B8.01%
Darien 6,792 91 1 80 172 { 2.53%
Deep River 1,910 29 22 0 51 2.67%
Durham 2,349 34 " 0 45 1.92%
East Granby 1,903 73 33 0 106 5.57%
East Haddam 4,015 74 26 1 104 2.52%
East Hampton 4,412 75 71 25 171 3.88%
East Haven 11,698 544 298 0 842 | 7.20%
East Lyme 7,459 350 87 10 447 5.99%
Eastford 705 0 16 0 18| 2.27%
Easton 2,511 0 0 11 11 0.44%
Ellington 5,417 271 74 0 3451 8.37%
Essex 2,977 40 5 0 45 1.51%
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Governmentally

)

Percent

A

Census | Assisted Units | Mortgages | Restricted | Assisted
Housing : Units ~ Units
Units
Fairfield 21,029 422 32 11 565 2.69%
Farmington 9,854 574 120 152 846 8.59%
Franklin 711 0 16 0 16 2.25%
Glastonbury 12,614 626 130 0 756 5.99%
Goshen 1,482 2 6 0 g 0.54%
Granby 3,887 89 34 5 128 3.29%
Greenwich 24,511 1,185 2 B4 1,251 5.10%
Griswold 4,530 198 142 0 340 7.51%
Guilford 8,724 172 29 0 204 2.30%
Haddam 2,822 23 16 0 39 1.38%
Hamden 23,484 1,165 457 4 1,626 6.93%
Hampton 695 0 17 0 171 2.45%
Hartland 759 2 5 0 7 0.92%
Harwinton 2,022 24 21 0 45| 2.23%
Hebron 3,110V 62 28 0 g0} 2.89%
Kent 1,463 25 4 24 53 3.62%
Killingworth 2,283 0 5 5 101 0.44%
Lebanon 2,820 31 46 0 71 273%
l.edyard 5,486 39 161 4 204 3.72%
Lisbon 1,563 2 36 0 38 2.43%
Litchfield . 3,629 144 11 29 184 | 5.07%
Lyme 989 0 0 7 7 0.71%
Madison 7,386 92 5 29 126 1.71%
Marlborough 2,057 24 13 0 37 1.80%
Middlebury 2,494 | 79 9 8 96 3.85%
Middiefield 1,740 30 11 0 41 2.36%
Milford 21,962 1,101 219 107 1,427 6.50%
Monroe 6,601 36 19 1 56 0.85%
Montville 6,805 111 183 0 294 4.32%
Morris 1,181 20 0 0 20 1.69%
Naugatuck 12,341 762 318 0 1,081 8.76%
New Canaan 7,141 146 3 3 180 2.52%
New Fairfield 5,148 0 23 13 36 0.70%
New Hartford 2,369 12 39 15 66| 2.79%
New Milford 10,710 248 103 ] 351 3.28%
Newington 12,264 478 | 3g2 36 906 | 7.39%
Newtown 8,601 138 18 16 171 1.99%
Norfolk 871 28 3 0 31 3.56%
North Branford 5,246 69 59 0 128 2.44%
North Canaan 1,444 101 7 0 108 7.48%
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Town T Gvernmental!y 1 Percent
Census Assisted Units | Mortgages | Restricted | Assisted
Housing ‘ Units Units

: Units
North Haven 8,773 371 77 1 449 | 5.12%
North Stonington 2,062 2 16 0 18 0.88%
Old Lyme 4,570 60 4 3 67 147%
Oid Saybrook 5,357 51 14 1 66| 1.23%
Orange 4870 50 ] 0 59 1.21%
Oxford 3,420 as 10 0 48+  1.40%
Plainville 7,707 244 317 53 6141 7.97%
Piymouth 4,646 1684 143 0 3271 T7.04%
Pornfret 1,503 35 12 0 471 313%
Portiand 3,528 276 44 0 320 9.07%
Preston 1,901 43 32 0. 75 3.85%
Prospect 3,094 5 23 0 287 0.90%
Redding 3,086 0 0 0 0{ 0.00%
Ridgefield 8,877 179 7 -5 191 2.15%
Rocky . Hill 7,862 254 188 0 442 1 555%
Roxbury 1,018 19 1 0 20 1.96%
Salem 1,655 1 23 0 241 1.45%
Salisbury 2,410 16 "3 8 271 1.12%
Scotland 577 0 .9 0 9 1.56%
Seymour 6,356 285 76 0 361] 568%
Sharon 1,617 21 -4 0 25} 1.55%
Shelton 14707 | 267 86 82 | 4351 2.96%
Sherman 1,606 0 2 0 2 0.12%
Simsbury 8,739 251 65 0 316.] 3.62%
Somers 3,012 59 18 0 774§ 2.56%
South Windsor 9,071 474 249 0 723 ) 7.97%
Southbury 7,799 1 13 0 104 1.33%
Southington 15,557 640 292 51 983 ] 6.32%
Sprague 1,164 28 30 0 58| 4.98%
Stafford 4616 192 141 0 333 T.21%
Sterling 1,183 .2 22 0 241 2.M%
Stonington 8,501 314 51 0 35 4.25%
Stratford 20,596 878 261 33 11721 5.70%
Suffield 4,853 215 45 15 2751 567%
Thomaston 3,014 94 88 0 182} 6.04%
Thompson 3,710 160 49 0 208] 5.83%
Tolland 4,665 99 71 3 1731 3.71%
Trumbull 12,160 321 35 289 645 | 5.30%
Union 332 2 4 0 6] 1.81%
Voluntown 1,081 21 24 0 451 4.12%
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Census | Assisted Units | Mortgages | Restricted | Assisted
Housing . Units Units
Units

Wallingford 17,306 623 313 35 971
Warren 650 _ 1 2 0 3
Washington 1,764 14 0 23 37
Waterford 7,986 137 192 0 329
Watertown 8,208 229 140 0 369
West Hartford 25,332 1,254 319 277 1,651
Westbrook 3,460 145 12 24 - 182
Weston 3,632 H 1 0 0 1
Westport 10,065 218 2 13 233
Wethersfield 11,454 709 223 0 932
Willington 2,429 165 32 0 197
Wiilton 6,113 89 6 70 165
Windsor 10,900 354 383 0 737
Windsor Locks 5,101 275 187 0 462,
Wolcott 5,644 315 130 0 445
Woodbridge 3,188 36 5 o 41
Woodbury 3,869 62 18 0 80
Woodstock 3,044 28 38 0 66
Total Non-Exempt R =
Municipalities 746,461 23,513 9,179 1,929 34,620 i

Source: DECD, OHDF

[ 2000 Census y Total
Housing Units | Assisted Units’ | Mortgages | Restricted | Assisted

Units Units
Exempt 639,517 100,001 17,529 2,898 | 120,429
Non-Exernpt 746,461 23,513 9,179 1,929 34,620
Total 1,385,978 123,514 26,708 4,828 | 155,049

Source: DECD, OHDF
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Ttemn #21
Matthew W. Hart

From: Knierim, Paul [PKnierim@ctprobate . gov]

Sent: Tuesday, February 08, 2011 10:07 AM
To: Knierim, Paul
Subject: Probate Court Faciliies Report

Attachments: Facilities Report pdf
TO: Municipal Chief Elected Officials

Thanks in large part to the assistance of municipal leaders across the state, Connecticut's probate courts
successfully completed a watershed restructuring project at the beginning of this year. This memo is to
express, on behalf of the probate system, our sincere appreciation for your support throughout this

challenging process. We are very grateful for the ongoing partnership between the probate courts and the
cities and towns. '

I have enclosed for your information my report to the General Assembly on the condition of probate court
facilities. As | indicate in my report, improvements in our facilities statewide are one of the many positive
outcomes of court restructuring. All 32 of our new regional courts are operating from facilities that fully
comply with the statutory requirements, a remarkable feat considering the short timeframe and difficult
budget environment in which we were working. The credit for this success belongs to the many local
officials who assisted us.

Thank you, again, for your support. | hope that you will feel free to call on me if | can ever be of
assistance.

[

Paul J. Knierim

Probate Court Administrator
186 Newington Road

West Hartford, CT 06110
{8B0) 231-2442

CAttachment

This information may be confidential and/or privileged, If you received this in error, please inform the
sender and remove any record of this message. Note that messages o or from the CTPROBATE domain
may be subject to disclosure to persons other than the addressee under the Freedom of Informafion Act
or other law governing disclosure of public records.
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STATE OF CONNECTICUT

PAUL J. KNIERIM, JUDGE OFFICE OF THE 186 NEWINGTON ROAD
Probate Court Administrator PROBATE COURT ADMINISTRATOR . WEST HARTFORD, CT 08110
THOMAS E. GAFFEY TEL {B80) 231.2442
Chigf Counsel FAX {860) 231-1055

HELEN B, BENNET
Atlomey

DEBRA COHEN
Attornay

February 1, 2011

HAND DELIVERED

Senator Eric D. Coleman Representative Gerald M. Fox, il
Co-Chair, Judiciary Committee Co-Chair, Judiciary Committee
Legislative Office Building | egislative Office Building

Room 2501 Room 2502

Hartford, CT 06106 Hartford, CT 06106

Re: Report on Probate Court Facilities
Dear Senator Coleman and Representative Fox:

General Statutes § 45a-8 charges the Office of the Probate Court Administrator
{(“PCA") with the responsibility of enforcing the statutory facilities requirements
for probate courts and making an annual report to the Judiciary Commitiee as fo
any identified deficiencies. This year, | am enthused to report that significant
improvements in probate court facilities statewide are one of the many positive
outcomes of our just-completed restructuring. These improvemenis would not
have been possible but for the support and cooperation of the
municipalities that our courts serve.

Public Acts 09-114 and 09-01 {September 2009 Special Session) reduced the
number of probate courts from 117 to 54 as of January 5, 2011, As a
consequence, 94 previously separate courts were merged into 32 new regional
courts, while 22 existing districts were unchanged. Our facilities-related activities
in 2010 were accordingly focused on arranging for appropriate facilities for the 32
new courts. Nearly all of the 22 non-merging courts are already in full compliance
with the facilities requirements, and this office will work to resocive the few
remaining problems among those courts in 2011.

Redistriéting Process

Public Act 09-114 established a three-step process to consolidate probate courts
and determine the configuration of the new probate districts. To minimize the
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Senator Eric D. Coleman and Representative Gerald M. Fox, Il
Page 2
February 1, 2011

financial impact on municipalities, the act specified the availability of appropriate
facilities as a crucial factor in the determination of the new probate districts.
Because the issue was a central focus in all three steps of the redistricting
process, only 11 of the 32 new regional courts required substantially new or
expanded facilities. in all other cases, existing probate court facilities were
available to accommodate the needs of the merged courts, typically with only
minor modifications.

Propate Assembly Proposal

Recognizing that the incumbent probate judges were uniquely familiar with the
needs of court users in their communities, the restructuring legisiation invited the
Probate Assembly to initiate the redistricting process. Judges began by meeting
on a regional basis and soliciting input from the affected communities. Following
a series of meet;ngs of the statewide group, the assembly advanced a pian for 50
courts, the maximur number of districts permitted under Public Act 09-114.

Probate Court Redistricting Commission

The Probate Court Redistricting Commission then began the second step of the
redistricting process. Chaired by Representative Robert Godfrey, the bipartisan
commission sought further input by conducting a formal public hearing. Municipal
officials, legislators, probate judges, court users, attorneys and many others
offered information about the nature and volume of cases handled by the courts,
the suitability of existing court facilities for regional courts, the geographic
accessibility of potential court locations, and communities of interest among cities
and towns. Like the Probate Assembly, the Probate Court Redistricting
Commission sought to minimize the fiscal impact on municipalities by arranging
the new districts, wherever possible, around existing facilities. The commission’s
final repart included a plan for 50 probate districts in accordance with the
statutory mandate as well as a recommendation that the General Assembly
consider adding additional districts to resolve certain identified concerns related
to facilities and geographic accessibility.

Fublic Act 09-01 (September 2009 Special Session)
In the third and final phase of redistricting, the General Assembly adopted Public
Act 08-01 in September 2009. The act reflected the recommendations of the

Probate Court Redistnctmg Commission as to both the number and configuration
of districts, resuliing in a 54 court plan.
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Implementation of Court Consolidation

With less than 18 months between the passage of Public Act 08-01 and the
January 5, 2011 effective date of act, PCA immediately began planning an
implementation strategy for court consolidation. Key issues addressed in that
strategy were determining the locations for the new regional courts, secuying
appropriate facilities, upgrading computer systems and modernizing our records
management fechniques. :

Court Names and Locations

As a first step, this office communicated with all affected municipalities about the
passage of Public Acts 09-114 and 08-01 and the details of court consolidation.
We asked cities and towns to determine the names and locations of their regional
courts. Creativity flourished as judges, court staff and municipal officials chose
names that would evoke cultural and historical connections among the parinered
communities. In most cases, the decision where to locate the court was dictated
by the availability of appropriate space in a municipal building within the district.
In several regions, healthy competition prevailed as participating municipalities
vied to host the court. The decision process concluded successfully in all
locations. In accordance with General Statutes § 45a-2a, this office published a
new directory of courts and locations in December 2010. As in the past, most
probate couris continue to be located in city and town halis.

Facilities

Of the 32 new regional courts, five are now housed in space nof previously
occupied by a court. Six others are located at an existing court facility that was
modified or expanded to accommodate the regional court. Twenty-one existing
courts had adequate space to host a regiona! court with fittle or no modification.

PCA staff assisted with the design of all of the new or expanded facilities. Staff
from this office met with judges and court employees as well as municipal
officials to develop office layouts and specifications for electrical, telephone and
network needs. To minimize costs, many municipalities performed the
construction work with their own public works departments. Similarly, many

- municipalities contributed furniture, equipment and supplies to obviate new
purchases. Town staff also handled the work of moving furniture, equipment and
records to the new court locations.

Information that municipalities have shared with this office indicates that the
capital outlay for the renovations ranged from a few hundred dollars to a high of
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$40,000. While these figures are not insubstantial, they are relatively modest in
comparison to the cost of most public works projects. The completion of
renovations for these amounts reflects the sharing of responsibility for the work:
among the towns, couris and this office and the practical manner in which the
projects were undertaken.

All of the facilities serving the 32 new regional courts fully comply with the
requirements set forth in § 45a-8. The regional court facilities represent a marked
improvement over the conditions at many courts prior to court consolidation,

This office recognizes that court consolidation, which was designed to save
money for the probate system and hence the state, required many towns to
expend funds for facilities modifications during a difficult budget environment. We
expect, however, that this investment will be partially offset in future years.
Municipalities will enjoy modest savings from court consolidation because the
regional courts will eliminate certain duplicative expenses for office equipment
and supplies. In addition, our new digital records management system (described
below under “Records and Vaults”) will altogether eliminate the need for
municipalities to add costly fireproof vault space for records storage. The
relocation of many courts to regional locations has also freed up much needed
space within many city and town halls.

Computer Systems

While municipalities are required to wire court facilities to accommodate court
computers, PCA provides each court with all necessary computer equipment and
software. This office implemented significant upgrades to the computer systems
as part of the restructuring process. All courts are now connected fo a system-
wide network that supports our newly-implemented central financial structure.
The network greatly enhances our ability to provide support and software
modifications without the expense of traveling o courts. It also enables this office
to back up all data off site on a daily basis.

Records and Vaults '

Probate courts are the stewards of centuries of historical records, and the proper

mariagement of that material presented another major challenge of the court

consolidation initiative. We approached this topic with three principal goals in
mind: first, to preserve historical records; second, to improve public access o
those records, and third, fo avoid the expense of constructing new vault space,
which would have fallen on municipalities, for the new regional courts.
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This office worked with the State Library to develop a plan that addresses these
three objectives. Under this plan, all 54 courts have converted to a digital
document storage system that can be backed up to microfilm at significantly less
cost than prior systems. With this system, it is no longer necessary for courts to
retain paper records of closed files, and courts will therefore not require
expanded vault space. The savings directly benefit the towns. The updated
records plan also establishes the State Library as the central repository for all of
the state’s historical probate records. We are now in the process of moving our
oldest and most fragile records to the State Library.

Financial Arrangements among Municipalities

in response to input from municipal officials, this office sought legisiation last
vear {o provide greater flexibility in allocating probate court expenses among the
fowns in a region. Our proposal was adopted as Public Act 10-34, and § 45a-8
now permits municipalities to adopt any form of expense-sharing arrangement,
provided that all towns are in agreement. In the absence of an agreement,
expenses are divided in proportion to the grand lists of the participating towns.

Procedural Issues

it bears mention that some local officials expressed frustration with the lack of
specific statutory rules on how to resolve disagreements among the
municipalities within a regional probate district. For example, the question
occasionally arose as to whether a majority vote among municipal chief
executives would establish a binding decision or whether unanimity would be
required. Some questioned whether each municipality would have one vote,
regardless of their relative populations. Yet another concern is how to enforce the
obligation to contribute fowards the expense of a regional court when a fown
refuses to pay its share.

Fortunately, most of the many decisions required to implement consolidation
were achieved through consensus and are now behind us. The topic does

warrant monitoring, however, and this office will inform the Judiciary Committee if
the absence of statutory guidelines on these issues proves to be a problem.

Conclusion

The improvement of probate court facilities statewide is a clear and tangible
benefit of court consolidation. That the system was able to consolidate 94
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separate courts info 32 new regional courts that now operate from professional
facilities — all at the same time — is a testament to the partnership between the
probate courts and the cities and towns. It is also a reflection of the extraordinary
efforts over the past year of the judges and staff of the probate courts, municipal
officials and the staff of this office.

Thank you for your consideration of this report. We would be pleased to provide
any additional information that you may find helpful.

Singerely,

Al %
Paul J. Knierim
Probate Court Administrator

cc: The Honorable Chase T. Rogers, Chief Justice of the Supreme Court

The Honorable Barbara M. Quinn, Chief Court Administrator
Judges of the Courts of Probate
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CONNECTICUT .
CONFERENCE OF Ttem #22
MUNICIPALITIES

VOICE OF LOCAL 6O

January 26, 2011

TO: CCM-Member Mayors, First Selectmen & Town/City Managers
FROM: Jim Finley, CCM Executive Director and CEO %{F
RE: CCM-member dues for FY 2011-12

As I first communicated to you by email on December 17th, THERE WILL BE NO INCREASE IN YOUR
CCM DUES FOR NEXT FISCAL YEAR. FOR BUDGETARY PURPOSES, YOU CAN PLUG IT IN RIGHT
NOW -- A ZERO PERCENT INCREASE -- FOR THE THIRD STRAIGHT YEAR.

CCM understands the fiscal stress that continues to confront municipalities during these difficult economic times.
We know everyone is being called on to do more with less, including us. But remember, when times are tough,
towns and cities need CCM even more. CCM membership is one of the few things left to give you a guaranteed

return on investment.

Your continued support strengthens the most valuable collective resource in our state for Connecticut town and
city governments. CCM services — from our peerless advocacy and invaluable research and information
services, to free member training, energy saving, responsive risk management and much more -- ensure a

return on your investment that far and away exceeds your member dues. You have my word on that.

In this tough economy, it is even more important that every town and city stick together to advance the cominon
interests of municipal governments. As Benjamin Franklin said, “We must all hang together or surely we will all
hang separately.” Sure, towns can choose 10 be a “free rider” by not joining - because all municipalities get some
of the benefits of our advocacy —~ but if everyone did that, there would be no CCM and no municipal advocates

pressing State Government 365 days a year.

Thank you for your continued membership in CCM. Qur exclusive mission is to serve our member towns and

cities. Please contact me at (203) 498-3020 or jfinley @ccm-ct.org at any time with any questions or concerns.

CC: Council Chairmen
Board of Finance Chairmen
Finance Directors

900 Chapel 5t., 9" Fioor, New Haven, CT 06510 P, 203-498-3000 F.203-562-6314 www.ccm-ct.org
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MUNHGIPAL MANAGEMENT BULLETIN

GONNEGTICUT
S CONFERENCE OF
g MUNICIPALITIES

January 26, 2011, Number 11-03

EDUCATION FUNDING RECOMMENDATIONS SENT TO
STATE BOARD OF EDUCATION

The Ad Hoc Committee to Study ECS and Choice Funding completed its work this past Monday. The report
now goes to the State Board of Education for discussion and action. The “Core Values” and “Design
Principles” for a public education funding system adopted by the Committee are below.

Newspaper reports have failed to provide an accurate description of the Committee’s recommendations. These
recommendations were adopted as a package, and thus must be read together — not in isolation. They provide
the framework for a fupding system — they do not necessarily call for a new formula.

The recommendations that the State pay at least 50% of the cost of operating public schools, and that the
funding calculations for children enrolled in a public school outside their district be scaled to reflect actual
savings and costs, are designed to ensure a stable state funding base, and to respect the right to an adequate
public educational opportunity for all children.

CCM opposed the last phrase in Design Principle #6 as it was interpreted by some to mean that it would
mandate -- as does the present Minimum Budget Requirement (MBR) -- municipalities and their property
taxpayers to make up for inadequate state education funding with local property tax dollars.

Ad Hoc Committee to Study ECS and Choice Funding Core Values

}. Every student has a right to, and the state has an obligation to ensure that every student receives, a high-
quality education provided by highly qualified and effective educators, irrespective of his/her race, ethnicity,
wealth, zip code and individual needs, which means targeting a larger percentage of funding for students in
need.

2. Within limitations, parents should be able to enroll their student in any public school choice opportunity.

3. State public school funding decisions should primarily focus on individual students and their learning needs
while accounting for different fiscal capacities and other conditions of communities.

4. In addition to highly functioning traditional schools, inter- and infra-district public school choice is an
effective part of a strong, diverse statewide public school system that has the potential to improve student
outcomes, reduce racial and economic isolation, foster regionalism and contain system costs, including
transportation.

- more -

This bulletin has been sent to CCM-menb@¥lyors, first selectmen, and town/city managers.



5. Excluding federal funds, the State should pay for at least 50 percent of the cost of operating pubh'c
schools and state funds allocated for education should be spent on education locally.

6. The ECS formula and accompanying programs are not functioning effectively, thereby disadvantaging
many different types of communities.

whdkhEhASRRS

Design Principles for a Public Education Funding System

1. The system must be student based and transparent with both the need factors of students and the income,
the property wealth and property tax burden of the communities in which the students reside consistently
included as significant factors.

2. When children are enrolled in a public school outside of then‘ school district, the fundmg calculations for
those children must be scaled to reflect actual savings and costs.

3. While serving programmatic goals, school districts must have flexibility to deploy categorical and other
funding in ways that respond to student need and to develop incentives to economize.

- 4. Given that access to choice options is in the interest of the state, then the state must accept responsibility
for the additional associated costs and provide a greater portion of school funding statewide.

5. Any funding system must ensure that the state provides at least 50% of non-federal funding for
education statewide. Given that all children must receive an equal opportunity for a free public education,
the proportion of state funding must be related to the wealth and need of a community, but all communities
must receive a minimum amount of state funding regardless of wealth.

6. Variables in any funding formula, including the foundation amount, weights for student need, and share
ratios, should be based on a rigorous analysis that considers effective spending patterns and promising
student outcomes to determine the appropriate level of state aid, ensuring that students will be funded at
least at the level the formula dictates at whatever public school they attend.

7. The transition to any new system should be phased in to give the state, local districts and choice options

an opportunity to adjust.

#i##
For more information regarding this or other state-local issues, please contact Jim Finley, Executive
Director and CEO of CCM, at (203) 498-3000.
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' Ttem #24
Matthew W. Hart

From: CCM Public Policy and Advocacy [publicpolicy@CCM-CT.ORG]
Sent:  Wednesday, February 09, 2011 4:58 PM
Subject; CCM Hails Governor for Commitment to ECS Funding

Hm Finley, Executive Director and CEO of the Connecticut Conference of Municipalilies, this afternoon
{Wednesday, Feb 9) said, “The announcement by Governor Dannel P. Malloy that he will level fund the
Education Cost Sharing Grant is great news for towns and cities and school children across the state. The
Governor first made his commitment during the campaign and he has proven to be a man of his word.
 Maintaining ECS funding will require the State to appropriate 5270 million in new state funding to make
up for the loss of federal stimulus funding. Such action shows his commitment {o forging a strong
partnership with municipalities and hard-pressed local property taxpayers across the state”

-207~-
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Ttem #25 THE CONNECTICUT

Saturday, October 2, 2010

"Courtesy costs nothing." Anonymous

Some Simple Thoughts on Promoting Public Discourse

To be respected, one must respect

To be heard, one must listen

To be understood, one must strive to understand
To teach, one must be willing fo learn

Elements of a Good Apology

It is delivered as soon as possible, through appropriate means, i.e., via email, telephone cali,
personal note, in person, through a gift, etc. The seriousness of the breach determines the means:
forgetting to return a call is one thing; forgetting to attend a dinner in your honor another entirely.

i specﬁ' ically acknowledges the inconvenience or harm caused, and how this must have made the
person feel.

It is unequivocal; no ifs, ands or buts about it

It recalls no past grievances,

it includes a promise fo try and not let it happen again.

The Gift of Listening

Give undivided attention

Refrain from asking questions or directing the conversation

Mirror the speaker's emotions, i.e., smile if s/he smiles, or look concerned if s/he looks concerned
Re-state throughout to make sure we understand and to let the speaker know we are listening
Empathize

A special “Thank You” to Rosanne Thomas of Protocol Flﬁﬁ/z}om‘, Ine.
www.protocoladvisors.com

The Connecticut Forum ¢ 750 Main Street ¢ Hartford, CT 06103 + (860} 509-0809
Visit us at www.ctforum.org

-209-



HE CONNECTICUT

e
il

Saturday, October 2, 2010

"Men are respectable only as they respect.” 'Rﬂfpﬁ Waldo Emerson

"The final test of a gentleman is his respect for those who can be of no possible service to him.”

William Lyon ‘Pﬁefp:
“People with clenched fists cannot shake hands.” Indira Gandhi

“If you once forfeit the confidence of your fellow citizens, you can never regain their respect and esteem.
You may fool ali of the people some of the time; you can even fool scme of the people all of the time but
you can't fool all of the people all of the time.” Abraham Lincoln

"Democracy arose from men's thinking that if they are equal in any respect, they are absolutely equal.”
Aristoffe

"Humility leads to strength and not to weakness. It is the highest form of self-respect to admit mistakes
and to makes amends for them.” John (9ay) MC@

'Words like "freedom,” “justice,” "democracy™ are not common concepis; on the contrary, they are rare.
People are not born knowing what these are, It takes enormous, and above all, individual efforis to arrive at
the respect for other people that these words imply."  James Baldwin

“Without feelings of respect what is there to distinguish men from beasts?" Conﬁmim

"The test of good manners is to be patient with bad ones." Solomon 9%n Gabriol

"When another speaks, be attentive yourself and disturb not the audience. if any hesitate in his words, help
him not nor prompt him without desired. Interrupt him not, nor answer him 'till his speech be ended.”
Ciemys ?Umﬁi:yﬁm

"Treating everyone with respect is the first line of self-defense.” US Marfial Arty Associnfion
“Kind words are short and easy to speak, but their echoes are truly endless." Mother Teresn of Caleuttn
"Teaching civility is an obligation of the famity."” erpﬁen L Carter

"Let your conversation be without malice or envy, for 'tis a sign of a tractable and commendable nature,
and in all causes of passion, permit reason fo govern.” Cj'smﬁe ‘?Umﬁirggfan

The Connecticut Forum ¢ 750 Main Street ¢ Hartford, CT 06103 ¢ (860) 509-0909
Visit us at www.ctforum.org
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In the cities and towns of

s Connecticut on the
" Connecticut Republic
1799 gilian flag of peace Notice to the agent is notice to the principle
Notice to the principle is notice fo the agent
Connecticut Secretary of State
Susan Bysiewicz
30 Trinity Street ‘ . " Item #26
Hartford, CT 06115

December 15, 2010

Secretary of State Susan Bysiewicz,

Subject: Notice of lawful and peaceful assembly.
REGISTERED MAIL # RA 041 671 561 US with a certificate of mailing enclosed.

We, the peaceful men and women of good conduct and character on the soil within the boundaries of the
Connecticut Republic, have assembled our private civilian judicial district, pursuant to the Connty(s) Assembly
Settlement Constitution, on the Connecticut Republic. There is no longer an emergency on this district. The taw of
necessity and all other faws of war do not apply and we no longer require your military assistance to enforce your
statutory enforcement scheme.

As we have gathered as an assembly on a regular basis, elected officer holders and operate a competent court;
we hereby give netice to you Susan Bysiewicz as Secretary of State in the STATE OF CONNECTICUT and the
Attorney General Richard Blumenthal in the STATE OF CONNECTICUT. This notice is to be considered sufficient
notice to all cities/towns in STATE OF CONNECTICUT and we decree:

All cases of dispute shall be heard in our private civilian commeon law jurisdiction. Further, our decree in the
matters addressed by our court is the final word and judgment on the matter,

QJ AN Gf{ /- /f&/fﬁé

- ]exry/L Plisko - All Rights Reserved

So be it on, ﬂ{ig twentieth day of chgober"ZO 10.

Ce; Staie of Connecticut Aitmney General
U.5. Secretary of State

Homeland Security Administrator
JURAT
NEW HAVEN COUNTY )
STATE OF CONNECTICUT ; =

The abUVe named individuals, John Dagata and Jerry L. Plisko appeared before me, a Nota:y subsmbed, sworn o the touth of
this contractual, NOTICE OF LAWFUL AND ?EACEFUL ASSEMBLY.

Chris Ellen Salonlg
Notary Pubhe. -Connecticyt
< My Commission Explras

o UCTY 28, 2015

75

Under oath this _/_7 day of /)00 0.0n {0 22010, My commissionc

/ ’:‘f k] -
(Lleig k"/:séiiﬂf:,w
Notary = 7 L SEAL

Reply to - Notary Public: Cheis Salonia - 82 Smithfield Avenue, Meriden Connectictt near [06451]
Copy to - Assembly Foreperson: John Dagata - 108 Hilllurst shyenue ~ New Britain, Connecticut near f06053]
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The Business Council . Ttem #27

of Fairfield County

Strengthening Businesses. Strengthening Communities.

FOR IMMEDIATE RELEASE
Contact: Lisa Mercurio (203) 705-0683

'The Business Council
of Fairfield County Launches
Award for Healthy Workplaces

Stamford, Connecticut; January 28, 2011 - - The Business Council of Fairfield County will host
our third Healthy Workplace Employer Recognition Program on Friday, February 11 at the
Holiday Tnn, Downtown Stamford from 7:45-9:30am. |

Our 2011 Healthy Workplace Employer Recognition Program will applaud the efforts of 30 area
employers who understand the competitive advantage of a healthy workforce and who have
mmplemented cuiting edge programs to promote a healthy workplace and assist their employees

to live healthier lives.

From these programs we have learned that promoting health in the workplace doesn’t have to be
complicated or expensive, and that organizations ~ large and small - can make healthy foods
available, promote smoking cessation programs, walking programs and disseminate health

related information from a wide array of sources.

There are three categories of distinction, Platinum, Gold and Silver, awarded on the basis of

program cornponents and outcomes.

Those being recognized in the Platinum category include Anthem Blue Cross and Blue Shield,
Big Y Foods, Inc., Cartus, Deloitte, IBM, Town of Mansfield, CT; Nestlé Waters North
America; People's United Bank; Pitney Bowes Inc.; Sikorsky; Stamford Hospital; Tauck; and

Terex Corporation.

Those being recognized in the Gold category include Ability Beyond Disability; American
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Heart Association; AmeriCares; R.C. Bigelow; University of Hartford; Mediacom
Communications; Pawling Corporation; Purdue Pharma L.P.; Sacred Heart University and -

X1, America.

Those being recognized in the Silver category include Compass Furnished Apartments
Fairfield County Bank; 1-800-Flowers; Rockwood Service Corporation; Silver Hill Hospital; St.

Vincent's Medical Center and Telephonics Corporation.

“Health is a business issue. As costs related to health and health care escalate business has
responded in a variety of ways,” commented Tanya Court, Vice President, Public Policy, The
Business Council of Fairfield County. “By recognizing the efforts of employers to prornoté
healthy lifestyles, we hope to serve as a catalyst for other employers in both the private and

public sector to take action.”

Corporate Wellness Programs in the Region
Research demonstrates that employers realize increased productivity and reduced direct

healthcare costs when they offer health and wellness programs to their employees.

"So often employers develop and implement excellent wellness programs for their employees yet
the programs are underutilized due to limited communication and inconsistent reinforcement.
UnitedHealthcare is pleased to sponsor The Business Council's Healthy Workplace Employer
Recognition to acknowledge those employers who have recognized and communicated the value
of their wellness programs to employées,“ said John King, Vice President, Client Development,

UnitedHealthcare.

Registration begins at 7:45am and the program will start at 8:00 and conclude by 9:30am.
Registration is free for honored companies; $25 for members of The Business Council and $35
for non-members. To register, please contact The Business Council of Fairfield County at 203-
359-3220.
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By MIKE SAVINO { 76

Chronicie Staff Writer

MANSFIELD — The Storrs
Center Project took another
step Wednesday toward a spring
ground-breaking when the plan-
ning and zoning commission
agreed to modify a 2006 SPemai
permit.

Leyland Alliance LLC, which
created Storrs Center Alliance
LLC for this. project, requested
the modification so it could move
‘one of fhe building¢ due to a

Leyland Alliance is the mas-’

ter developer of the $220-mil-
lon mixed-use project featuring
commercial, retail and housing, A
spring ground-breaking is expect-
ed for the first phase of construc-
tion.

Wednesday’s approval, with an
8-1 vote, allows SCA to now
place a building nammed Dog Lane
1 adjacent to other buildings in
the first phase of construction.

Roswell Hall opposeci the vote,

but said during the  discussion:

comments for another time.
_Mansfield - Downtown
Partnership Executive Director

Cynthia van Zelm could not be -
reached for comment. Steven

Bacon, chairman of the pa,rtner—
shxps plafining and demgn com-
mittee, said the spring, ground—
breakmg is “leoking ve.ry, ve}:"y
likely at this point” -

Dog. Lane L,was ongmal—
ly plained to be 4 standaiom:

- building used as-d temporary site

durmg constructioﬂ for.. current

yermit

change in plans.

he would save h;s questions and

(Continued from Page I)
businesses rclocatmg to Sto:rs
Center.

Byt since the 2006 special per-
it -approval, plans havé changed
and businesses will now be able to

stay 1n their current locations until

phages 1A and 1B are completed.

- SCA attorney Thomas Cody .

said the building will now have
commercial use on the first floor,

with residential space on the other

three floors.

But much of the focus of Wed-
nesday’s discussion dealt with
floor plans for the apartments and
the sélection of Education Realty
Trust as the residential developer.

EDR Vice President Tom Tru-
biana was present at Wednesday’s
meeting and told the PZC the

company, which has a history -

of’ building student housing, is
seeking to build more “collegiate
housing” complexes,

Hé said the complexes would
atlract graduate students, research
workers and others assocjated
with local universities beyend
undergraduate students.

“The company sees that as a tre-
mendous opportunity,” he said. -

EDR’s involvement has been a
congern among some Tesidents,
~ but 7o one raised any opposition

Wednesday. _

PZC member Katherine Holt,
though, did make some recom-
mendations to-ficor plans she said
would cater more toward retired

~215~-

(PZC, i’age A

tenants, including shower- sta'ils,
more storage space and other
tweaks?” -

PZC Chainman Rudy Favretti,
meanwhile, said he was concerned
about four parking spots at the
building for the Daily Campus,
noting the parking lot has a road-
way behind it.

Project architects said they could

"look mto making the spaces load-

ing zones, which would limit the
ability to park in those spaces, -

The special permit change
also meant the inlends wetlands
agency, comprised of PZC mem-
bers, needed to modify wetlands
permits due to changes in water
management.

The wetlands  agency unani-
mously approved the change
Wednesday.

The Mansfield Downtown Part-

nership, a nonprofit organization

overseeing the project, will now
hold a public hearing Feb. ‘1 to
seek input on des1gns for the first
phase.

necticut’s Bishop Center, i§' te-

. .- quired under the. Storrs Center |

Special Design District guidelines

. for the project. .

After receiving input from resi-
dents, platis will be submitied to
Town Planning Directer Gregory
Padick who will determine wheth-
er they meét the special design
district guidelines.

The hearing, scheduled for 7
© pm. at the University of Con-
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“Editor:

< At-its TJan. 10 Ma.nsﬂeid Town Counmlf, ‘

meeting, members ; heard. an. apology from

BEducation Reality-Trust’s, better; known as

EDR; Executive . Vice .- President,  Chief
Investment Officer Tomn Trubiana for the
improper wording. of a prospectus filed with
the Security Exchange Commission.

The explanation was that a mistake was made
by the legal staff of EDR, and the prospectus
had been re-filed with the Security Exchange

Commission, so that it is compliant with. the’

agreement that was considered and approved
by the Mansfield Town Council.

In his remarks 1o the council, Trubiana alse
idicated that the apartments this company
will construct would be an atiractive place to
which he and his wife would like to-settle.

So, if he can be taken at his word, welcome
to Mansfleld, Mr & Mrs. Trubiana.

' Richard Pellegrine
Storrs

Editor;

Just read the notice for a public heanng Feb.
1 on zoning changes for the Storrs Downtown
Partnership.

“After listening tor everyone s concern about
University of Connecticut, students Tenting

“those spaces, now this, hearing -is actually
being held in-a UConn building (Bishop’

fLetters to the editor /2] |

Center). What about the town ball?

So what is it? A town downtown Cl"m of -
‘Mansfield project) or’a UConn.. (in- sheep’s

clothing) project.that the town will pay for

The businesses in that area afe just getting--
by during the swmmer months.already.

All T can say is “good luck Mansfield” it's
another project. like the commnunity center
—— great appearance and facility, expensive to
join and expensive to maintain.

Vive.
Oh, yea. More.iaxes. o )
- Dick Palmer
‘Willington

Editor: ,
Do 1 tunderstand this situation correctly?

Did the Mansfield town manager and mayor, -

maybe the couneil, He to the public when they

said the agreement with the developers of

Storrs Downtown provided for a seven-year
tax rebate to the devéloper as an. inducement?
1 think they did.

One.of the developers set the record s‘:ra1ght
last week and told everybody there was no tax
tebate. I thank him for that information. This
developer loated Mansfield $3 million and

e

Let’s see how ﬁus praject .is gomg to sur-

“what aypears 10 ‘ae a tax Tebate — and what""”
. citizens were told was a tax rebaté — is real‘{y

repayment of this Toan- Mansfield needs %d”

-spend $3.million in order for the Dovmtows‘ -
" Project to proceed. : 1' ’

From the limited' information prowded,"
calculate an interest rate of about 12 percept

- that Mansfield citizens are paying for fhist

Joan. The total cost 1s $4,457,000. That’s pretty
steep interest in today’s economy. Surely,

Mansfield could have gone to bond for this $3' -

million and paid a much lower interest rate. . °
Why not bond, if the town needed $3 smi-
lion? 1 guess it could be that to do so Wouid .
require, a referendum vote. Now, Mansfwic}
council members tell us that the majority of
people in Mansfield want this downtown., T
don't know how the counicil knows this smde )
there has never been a vote taken to show thati

people want the project. Why not do.the refer—
endum vote to bond for the monéy? ’

Why require iaxpayers to pay 12 percent
interest when you can bond and pay much
less? Is this mesp{msfvle’? Isit mcempetence’?
How about answering me? Do I understagd.
the situation correctly? It.scems to me that i
was lied to about the “tax abatement” and thai
my tax dollar is being spent-to pay excessx\;e,
mterest

Betty Wasmundi
Storrs -

s
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Ttem #30

2 fhe Chrcnscle W;Illmantlc Cenn Friday, January 21,20

By MiKE SAVINO
Chromcte Staff Wnter

for-a new plamung dn'ecter after current dn'ecto
Gragory Pad:ck axmmmced hls retuement before he

nat,lo_nwtde _S‘ea;‘qh_.,‘
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By NiiKE SAVINO
RS . Chranicté Staff: wm'

STORRS Lookmg Hfor ways'
Sprmg Weekend, the Umversﬂy of (

vohmtary, one-year, moratonum for 3
and non-sanctipned ac‘tmty this Apnl
The task force made a handful of :ec
tions in its final report issued’ Thursday EL
The group’s goal is to reduce the. §ize of crowds

and control activity during Spring. Weekend, typi-
cally the last weekend before the last Week of classes '
. boaxd of trustess’. stuident Jife

in the spring. S
Those recommendatlons also mclude )

UConn-sanctioned events and -banning ‘guests fro

the campus during Spring Weekend. - 7; 7%

 believe we must do everything we can top eliminate

UConn Spring Weekend report: .

today;. Weather pcnmtlmg

g and Jasper Howard, a,fo
; .who was kﬂied in October- 2009 were & “1ong-he1d.. v

*“The safety .of our students is paramomt, and I

Item #31

\Cing. secondwdcgr :
other charges. and. Was- cxPected o appea in court

Spring’ We:ekend actwﬂy mcliIdmg a report fo the . -
& committee.in 2009, .

I,TUConn footbal] player .

(UConn, Page 4)
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UConn should also ban- non-stuéents from
: d.lmng halls during this time period, .

0 “at Sprmg Weekend. The task force 'said these
. .guests “play -2 major-role’ in the volume of

"»féarnount of ethergency activity,

“'of the people they: arrest anmaally are’non-
:'i:smdents mciudmg 70 of the 84 arrests, or 83
of. gdngs.

also make up as nitch as'90° percent of patients

- ‘freated because they ‘are injured or danger—
ously ntoxicated.

He . the neazby off-Campits complexes to partici-
pate in Spring Weekend.
* It is clear: that those with no connection

... Weekend cause the vast majority of fhe prob-
-lems-the: event generates,” the task force said,
ddmg non-students: “represent a threat to the
ty of UConn students.”
lien possible, :cancel remaining naiver-
: ponscred events -associated with Spring
- -Weekend -and cancel other evening events on
_lwmg “on campus canno have guests' stay - campus during this period,: mcludmg thpsg at
' -cWem1ght L T - ; Jorgensen Center for the Performing Arts and

-~ The. report estimates: that between 6@003‘
-and 7,000 registered guests, as. well -as more -
. who. are-unregistered, are among the crowds -

ekend-crowds; as ‘well as to the

UConn police. say. 80 percent to, 90 percent.-

'd state police have also noted

UCoans Heaiﬂl Services said non:-students.."

e Aggresswely work to prsvent nop-students’
from successfuliy gaining access to'campusor

'_Zto the -university’ who travel here for Spring -

the Student Union.

. The task force said.even pesmve events

intended to- draw people away from parties

would make it more difficult-to ban non—stu- '

éents from gaining access to the campus
. " The task force also repeatediy stated there

" is no real evidence showing sanctioned events-
have kept students or non-students from. attend- :

ing partiss, Wlth ‘many. party - goers attendmg

~both types of activities.

R

e, h

R

i 2

. Propose a voluntary moratoritm on Spnng :

" "Weekend in 2011 in:light. of the deaths of
Karzoun anid Howard.

-“In-recognition .of these losses, we rccom-
mend that stidents be asked to. not participate

for their late classmates;” the task force said.

The task force noted Eas'tar'hzippéhs fo fall

-in any Spring Weekend activities out-of respect -

on-the same weekend Spring Weekend is tradi-

tionally: held, and encduraged students observ-
ing the holiday to go home if poss;ble
" In addition, the task force is asking that

-landlords hely control Spring Weekend prob-

lems and actively participate as well.

The report also states a ONE-year morato-’,
rivm would help “serve as the foundation” of .

de-escalating the size and scope of any future

" Spring Weekend activities.

. But.the task force also noted-that frying fo

‘simply cancel’ Spring Weekend could be - difr -

ficult because it is “a tradition that has grown -

and developed organically,” due both to stu-
dents and non~students ' .
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" Editor: !, Z . . ‘ Item #32

The Mansfield’s Town Couricil has appmved
. the Storrs Center project: The town will own,
maintain ‘and manage a parking garage, as.
well -as a complicated parking scheme that
- will extend to both on- and off-strect parking. -
The council was so eager to act it did not even
wait for a management p}an from.the Pa:kmg
Steering Comumittee ‘it forfned speo::lftcal}y
for “evaluation of the cost of opcrauonal and
enforcement systems Some might argue an
a.nalysrs of revenues and costs should preccde
signing off on a Sﬂ-year contract,

But that would be missing the point.

‘The project, to be built on - University
of Connectic&t—owned land, is- not . abiout
Mansfield taxpayers. 1t is' about UConn’s
desire o have a (1) boutique downtown as a
recruitment tool, (2) more private apartments
(3) a parking garape néar cafmpus, {4) someone
(Mansfield) io-offload 30 acres of tnwanied
swaraplahd on, and -(5) gettmg the locals to
arTango it.

It worked. A gullible council believes
that what i3 good for UConn is good for’
Mansfield

Are.you concerned a town parking garage
will lose money? Don’t be: A consultant says it
will yield net income. (Definition: Consultant |
— Person(s) hired by the town manager to
validate council seniiments.) .

Isn’t it obvious that this public-private part--
" pership will, ike all others, (Windham Mills,
Fort Trumball Colt Armory), fail? Relax.
Fiscal impact analyses show profitability. But
the- FYAs ignore both upfiont and ongoing
outlays (32 million of town' funids to date), as

. well as predictable expendktutes for the ga:age
(operating costs, etc.).

- Stop quibbling. Frust your, councﬁ the Smart
Growth for Mansfield cheerleaders; UConn
‘and those consultants. Just doit. .

Mansfield’s balf century-long debacle 1s
about to begin. Immutable market rules trump _
misguided attempts at economic central plan-,

ning every nme, T’ha Storrs Center prOJect wﬂl
prove to be no exception,

David Freudmgnn
Mansfield

N
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Ttem #33

’ Ma ig Brennan

. Comumnith :oping o narrow . down
o potent:al ur_es for water m the next
- few Mojfiths .

' hie town ‘council and various land-use boards
" and Nesbitt said orie of the next steps is to seek
- mput ;ﬁ:o towh ficials and resxdents o

(MaAnsﬁeld, Paged) -
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Mansﬂeld’"’" ulls Fo

:i‘he Mansﬁeld Dspot area is

(Continued from Page 1)

The committee will also wait

as the consultant looks at “poten-

~ tal- issues” with the Mansfield |

Depot and Eagleville Lake. well

sites, including an environmental

study.

Efvironmental- Partners’ report
recommengded- both locations, in
part, because they are town-owned
sites, eliminating the need for the
towh to purchase land outright or
seek easements. -

Nbébitt said having to hegoti-
ate purchases or easermtents could
cost the town time and money.

close to-the Four Corners atea-and

any locations used to interconnect’
with water systems; further reduc-
ng costs if the town. opted for this

location.

But the town-cwned site in the .

Mansfield Depot area was once

- used for the freatment and dis-.

posal of wastewater and the town
would need o see if the ground-
water supply is even useable.
~The Eagleville Lake site, mean-
while, is close to the lake and

Environmental Pariners said the..
presence-of the lake would help
negate the impact-of groundwater .

tson '
* But: thﬂ sﬂc is furthez away from

the’ Four - Ccmers area and- any'
mterconnectmn sztes requlnng :

more. piping and increased costs.

The report stated . the Cedar -

Swamp aquer “has a limited
drainage: area;” ‘while 2 connec-

-tion with: Wmdham‘Water Works
could be. expensive due to. the
- distdnce from any mtercormec—

tion site,
Conniecticut  Water Works,
meanwhile, has offered to pay for

. any installation costs, but the Uni-
- versity of Connecticut anci_ Tolland

ALy ke

‘_rs report

would need to agree to any agree-

" ‘ments because water would flow '
: thz:ough their systems.

B Aﬁer an environmiental study,
. Nesbitt said the consultant would
also need to drill some test wells-

to make sure a proposed site can
produce enough groundwater.

_“Its a fluid situation at this
“point,” he said. :

The Four Corners planning area

includes 60 properties totaling
500 acres of land, with a need

for as much as 179,000 gallons -

per day over a “20-year planning
‘horizon,” the report said.
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7 Lucy B. Crosbie Kevin Crosb1e
§  President . Publisher

 Chanles C: Ryan |

W e @ﬁer these
threads, needles

Needles to Education Realty Trust (EDR) for-
including the dreaded words “student housing” on fed-
eral Securities and Exchange Commission paperwork '
regarding its intentions to build apartments as part.
of the Storrs Center Project. The housing component
has been a concern among project naysayers, many of
whom worry the center will devolve into a Carriage
House Apartments-like cauldron of debauchery EDR is
known for building student apartments at universities.
But, its officials have repeatedly said the University of
Connecticut project wouldn’t bé student housing, but
rather upscale apartments for UConn stafférs and pro-.
fessionals. The last thing project supporters and EDR
needed was a federal filing. mdlcatmg “student hous- -
ing” is the goal in Storrs. EDR officials clalm it was an-
honest mistake. Let’s hope that is the case.
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Two towns may collaborate for water source

By MiKE SAV!NO
] Ghronicle Staff Writer |

MANSFIELD/COVENTRY —~As Mansﬁeld
continues to look at possible water sources. for.
the Mazsfield Four Cornérs area, it couid logk
to Covently to help fund the project. -

During a- discussion Monday on-a con-
sultant’s teport on water sources for Four
Corners, Town Managet Matthew Hart told the
town councfi he has had prelzmmary contact
with Coventry.’

He also said he and Mansf}eld Public Works

Director Lon Huligren, who also serves as the

town engineer, plan 1o meet with Coventry
Town Manager John Elsesser and Coventry
Town: Engineer Todd Penney.

Maasfield has-been looking at petennai

water sources to support development at Four .. .

Corners, the area around the miersecmn of
routes 44 and 195,

. The -Four Corners advisory committee

received a teport earlier this month from
Environmental Partners examining various
petential groundwater sources, as. well as
possible agreements with Connecticut Water
Company or Windham Water Works.

Advisory Committee Chairman Gene Nes-
bitt toid the council Monday the report rec-
ommended a site alopg the Willimantic River
near Baglevilie Lake, where the town owns

property.

the Chromc!e Wllhmantrc, Conn, Tuesday, January 25 2011 3

Env:renmeutai Partners notad the Umverssty

-.of Connecticut also Has a well field along the
. aiver and-said there could be: corgerns about

how fmch water the mrer could suppiy
. But the report also noted the presence of
Eagleville Lake-could alleviate those concerns,
while Hultgren noted Mansfield’s location
would be down river, where the Willimantic
River has an increased wafer supply.

Hart, meanwhile, said ¢ location could: al—

- low for a regional effort with Coyentry, whzch )
-is also locking for additional water sources.

“Blsesser said Tuesday he contact-Mansfield

to taik about:the possibility because a-collab-
- orative effort is more likely to receive permit-
- ting than two, separate well fields a%ong The

same water souxce,

“Aquifers don’t really imow where town bor—
ders are,” he said.

-Elsesser- said Conmecticut Water Company,
which supplies water to some residents and
businesses in Sowth Coventry, - is -currensly

‘looking for additional sources because it has

to truck in water during the summer. |

He said.the two towns could undergo a proj-
sct together, with Cohnecticut Water Company
buying water, or Mansfield could do the proj-
ect on its own with, Coveniry’s endorsement.

Elgesser said Coventry does not need a
“huge amount” of water and would be looking
to supply water for summer demand and pos-

s1ble fire hydrants ‘along Route 31.
Hultgren said the Four Corners area, with 60

properties comprising 500. acres, would need

a gro}ected 170,000 gallons per day after full
build out, but also said the consultant TECOIn-
mended trying to-find a water supply surpass-
mg the basic aeed.

" Hart agreed, saying Mansfield, Coveniry

and UConn all need to see if the Eagleville
Lake area could meet the needs of 2l three
compmunities, :

.He said Mzmsfield and UConn, whsch is also

- Togking for additional water, do not need_fo
- partner on any water solution, but noted they
_have a lot of “mutual needs.”

Nesbitt said Environmenta} Partners, which

also looked at possible well fields in .the

Mansfield Depot and Cedar Swamp areas, will
now need to do an envuonmental study of the
Eaglevilie Lake atea.

. The consuliant said further tests need to look

athow a gravel pit and other uses of area prop-

erties has itnpacted the water quah‘ry, and the
fown-owned property also sifs in a 1{)0~year
flood plain. -

Hultgren and Nesbitt said the town is also
working on getting a consultant to find pos-
sible locations for a sewage pump station, but

that study will likely be quicker than the water

study. -
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Deadline commg for

By MIKE SAVINO l/ Zé
Chronicle Staff Writer

MANSFIELD ~— With Masonicare” s purchase
option for an assisted-living complex set to cXplIe at
the end of February, company executives said they
plan to determine in the next few weeks 1f the site
can get water.

If the developer can’t find a viable water option,
including a connection to the University of Con-
necticut’s system, the company could look for anoth-
er site in town, they said.

Masonicare executives met with the town council
Monday to provide an update on the company’s effort
to build an assisted-living compicx for semors on
Maple Road.

The couricil selected Masemcare a nonproﬁt
health-cate provider based in Wallingford, as its pre-
ferred developer for the project in July 2008.

The designation means the town will work to facil-

itate the project, but will not commit any funding to

the project or grant Masonicare any exemptions from
Tand-usé regulations or permits.

But seniors in town have raised concerns about the
project’s slow progress, which the company said is
due to a stagnant economy. - -

Joi-Paul Venoit, president of Masonmarc s Ashlar
Village complex in Wallingford, and David Gessart,
chairman of the complex’s board of directors, told
the council Monday the company is very mtemsted
in biilding a complex in Mansfield.

“We're actually very excited about the prospect Df :

ding atrythifig 1n Manisfield? Vehoit said. o« 7
He also shid Mdsonidiare targé:ted a ocatidh on

-231-

lasonicare

Maple Road because it would be close fo the

' Mansfield Center for Nursing and Rehabilitation and

the senior center. :
But he also said water is a “challenge” and testing

‘has found that drilling wells at the current projected

site is “not a viable option” at this time.

Masonicare’s option for the targeted site, which is' -
more than 40 acres, expires Feb. 28 and the devel-
oper hopes to meet with UConn next week to discuss
a connection 1o its system, Venoit said.

He added UConn bhas not cominitted any water to
the- pro;ect, but has desxgﬁated it as a site for foture

. service, so a connection is possible.

Veneit said Masonicare would need to Jook at other
sites if it could not find a viable water source before
its option expires, but reiterated the company’s intent
to build a facility in Mansfield.

“I'm happy to say the demand for a retirement
comnunity in Mansfield is good,” Venoit said.

. Company officials have said a complex could con-
tain betweéen 50 and 100 units, some of which would
be assisted living.

Town Manager Matthew Hart said an onfoing
study to find a water source for Four Comers, the
area around the intersection of routes 44 and 195,

- could also play a factor.

He said, the town’s ultimate decision for water,
which could mchude well fields, could also provide

- water for the complex.

But Hart also noted the study would not be done

- for‘at least a few more months and that option would ‘

force’ Masomcare to'push back its txmeltnt,
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Item #37

Editor: , i /A

Many years ago, when my work required
monitoring the state legislature, I watched
one political party hand over comtrol to its
opponents, - :

The evenis of that day made a deep impres-
sion on me. The transfer was totally peaceful,
in spite of the fact that individual politicians
had just suffered personal and political losses.

It taught me that conflict and accepting
its conseguences aré defiming qualities of
American democracy. 'We' have a two-party
system, in which one wins and one loses. We
have adversarial court systems where yon
either win or you lose, .

Good politicians try to meet the most tmpor-
tant needs of the most people, but some are
always left disappointed, if not enraged.

Learning to lose with grace is central to our
systern, Good politicians know that there will
always be another day, that sometimes the
other side has majority support, or might be
right. ‘

This central principle, that you don’t always
win, is sometimes lost in our uncivil politics.

Mansfield Town Council members, regard-
less of how they vote on partticular issues,
continue to maintain respectful working rela-
tionships, o

Not all citizens understand this. Last week,
after lengthy and difficult hearings, discus-

sions and a vote regarding the Storrs Center
prlolj'ept,‘ we recelved another vitriolic Jetter
cating - us and town employees “1j
© incompetents” - P s and
We need good people to step forward o
‘accept the responsibility of public service.
I_?gced w:th'slanders', attacks on their character
and sometlmes_ even veiled threats, reason-
a?lfh people hesitate to serve. The same is true
of the people who might choose to )
government. ' ok in
, .
‘ Its my belief that anger becomes danger-
ous when people fail to accept the rules of 5
!demogacy: the majority rules, sometimes you
0se, there’s always another electj
s1on works best, o persua
.Antonia C. Moran
Storrs
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Y MIKE SAVING.
C hrorlic!e S!aﬁ Wnter

' MANSFIELD

referendum, the school, building

a May rafcrendum

The . council has- been lookmg‘_,“‘ ‘
at, varipus options to upgrade the
' towns -existing” three élementa”” b

ty_schools -and . mlddle school
including building new. schools or
renovating all four buildings.:.

- “Alofig swith : bulldmg Iwo ! e}e-

mcntary schopls' capable of hold-.
mg.as’ mny a8 ;350 students ‘
eac;h, current optmns also mclude_ .
bmldmg ene: elementary school .1

renovahons to all] three emstmg

eiementary schools’ and. MMSi

or it could demde to walt ot the
project,

Bﬂt schooi eﬁlcials said Monday )

discus the, pro;ect, town offitials, - DE
meanwhﬂe, told the ‘council it _'
needed to make a demsmn by.the . -
end of Febtuiaty if it wants'to hold,-;'

I'I”ne courici could also opt for: - ‘
' Dlscusssons have talgeted the
- site for a school in the north énd of
town, butas:chmact R.wk Yawrence
* confirmed cohceriis Monday that
thé-fowns ‘property. aloie is! ot
‘big énough for a pew séhool.

School demsmn deadline looms
Yo7

Pl Wlth the |
deadline appmachmg for a May

th' “own could beneﬁt om

estimate&‘ cost *for” ’che projcc’s‘
down to roughly $55.98" mdhom g
with the towWIL respansﬂ)le for just -
_under $23 48 xmlhon aﬁer ‘_state-;

-235~-

4 land” he said of the Goodwin
© property;: although ‘¢ said pur-

'the - chasing the two properties. weuld
. provide adequate space,

+." ; Town Planning Director Gregory

o Paéick said he, estlmated the pur-

~. Town " Finance . Director Chene
: ;-‘.Trahan sald the modified- two—
* school project- would result in a
{id- tax impact ofas maisch as 1.7 snills
€ - ‘.'a.rmualiy, peaking - iv-.the - sécond
year of a 20-year bond: - 0.
o But‘she ‘also. notéd the Soun-
: c:l
L debt mcludmg ‘bonding recenﬂy

: approved by town, .meetings, -and -
- gther capltal }mprovement needs

..,ovet the las’i few: .years 4s. (state

- refexendum m May
- resident ‘approval by ¢ May-if it
“to the state before the fiscal year
- whuldreeda month fo prepare the
document ‘

i C_ouilc!lman and town oﬁlclals
~have ‘said- they hope to get the

tem #38

“It.does nat appear o be enough

ould neéd to ctmmdar othar

in town,.
SWelve put oﬂ’ our capztai needs

- Shé added the town’ would negad
warits ‘to _submit ‘an_application

ends ‘on ' June 30, . as the toWn

application in this fiscal year, as
reimbuisement rates - for grants
could change in the next budget.
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- to work,” said Sophla Walker, a sophomore from Rjdgefleld

item #390

off-camptis apartment cofnplexes, qudWa sald

" of UConn’s requests, especially since the event was not sancuoned

"of ‘¢laises'and was optimistic students will focus more on safety i
-dunng Sprmg Weeicend as the semester PIOETESSES. Ammar Cuidwa

By MIKE SAVINO
R Chromele Staff Writef iff :
STORRS o~ With . the Umvers1‘cy of Connectmut now lookmg
to unplement the steps in last veek’s Sprmg Weekend Task Force
repott,’ students on eampus seEmed to agree a moxatonum may be )
too tali a task, . .

- But: they eemed to agree the student body needs to, play a
rele in helping to ‘make Spring Weekend, and off—campus evcnts m
general safer...

“It seemns (the recommendatlens w111) Work if smdents want them }

Fotmer- Pres1dent Michael Hogan formed the Spring Weekend
Task Force in May after UCorin student Jafar Karzoun died duging
an alleged altercation in April with Edi Rapo, of East Hartford,
who'wag not 2 UConn student. :

He. eharged the task force with finding ways to reduce the size of ‘
crowds and control activity. during Spring Weekcnd, typically the -
last weekend before the last week of classes il the spring. .

The task force, comprised of UConn officials, facilty and stu«-
dents, as weli as fodal and state- oﬂ’m‘:als, 1ssued a report Jan 20
calling for a ‘voluntary one-yeat moratorium on the event. -

UConn spokesman said. the report is just a “first step;’ and
UConn admmlstrators will now begin | w0rkmg w;th Mansﬁe!d
officials and ofhier parties to implement the teommendai ‘

But Amunar Quidwa, a junior from Westb; ough, Ma
does not thipk it is realistic for the’ unwers;ty to expe :
crowds to just stop gathenng this year. el T

“T don’t think they can stop 18,000 people” 1 fmm gathermg at the,

Walker, agreed, saying “students wifl go off- eampus” regardless

by the umver31ty inthe first place :

“If it’s all on the students, we're the omes to control it " she sa1d
Walker also said Karzoun’s death will likely help bring a new
perspective, but others do not thmk s%uden‘{s are paymg enough
attention right now.

“I would say peeple are r:ot as eoncemed as they shouid be” smd
sophomore Emily Udal of W;lhngton .

‘But she also said students could be distracted by the first week -

© (Students, Page 4) ' Roxanne Pandolfi photos
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Students reect to call for Sprmg Weekend moratorium

(Contmued from Page 1)

" She also said “safety should be
g priority” and .students should.

come together. Other students
agreed somcthmg needs o be

‘done.”.

The task_‘ force said in its report
that. the deaths of Karzoun and
football player Jasper Howard
were a “long-held fear on the part

of the university,” and prompted.

the university to address large

gatherings, with a specific eye

towards Spring Weekend.

Rapo is facing second-degree
manslaughter and other charg-
es for allegedly killing Karzoun
and is scheduled to. appear in
Rockville Supemor Court again
Feb. 25,

Howard was stabbed in an alter-
cation with John Lemax III, 22,

of Bloomfield, after an on-cam- .

" pus dance spensered by a student
_ organization in October 2009,

Lomax pled no conmtest o

first-degree -manslaughter Jan. -
14 and was scheduled:to appear_.

in Rockville “Superior .- Court on
March 25 for sentencmg ’
“The. task force said in'its report

* 8pring Weekend has grown rapid--

ly since 1998, with crowds going
from an estimatéd 4,000 people
nightly 12 years ago to. between
16,000 .and I3, 000 mgiltly ‘this

.- past year.

But the task force also said
many of the attendees getting

artested or needing emergency

medical atterntion are not UCorn
stadents, and also said the campus

- has between 6,000 and 7,000 reg-

istered visitors that weekend.

The task force recommended

banning visitors that weekend,

and students agreed keepmg non-

students out of the event could

help .
“When people aren’t from
around here ... they’re not wor-

ied abowt -,getting in trouble,”
- said Biraj Godsay, a junior from
Nashds, - NH. Hespecifically.

noted non-students do not need to
fear repercussions from UConn.

" Walker said the move would -

be a “fair way” to address the
problem, but wondered how offi-
cials could keep non-students
who might be intent on attending

" Spring Weekend.
The Spring Weekend report,

also recommended urged working
landlords to control reaters, but
Quidwa said “at the -end of the

day”-the tenants are responsible

for the off-campus events.
Kirk also agreed students will

‘need to play a hand, as all mem-
bers of the university community

" *will need to work as a whole” to

address Spring Weekend,

“Tf U Conn) corld have (stopped
Spring Weekend), it would have a
long time ago,” he said.

*{JCorin hias fried o' spomsor on-

campus gvents in the past to keep -

stadents away from the off-cam-

pus-parties, but the task force said

to cancel' those- events because
they have been unsuccessiul.

Kirk also said UConn believes
all of the recommendations can
be accomplished, something the
task force intended when it issued
the final report.’

“l don’t think the task force
would have recommended them
if they didn’t think they were
doable)” XKirk said of the steps
outlined in the report.
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! profit orgamzahon overse

By MIKE SAVINO

. Chfomcie Staff Writer , |

. STORRS +— The: Mansﬁeid
- Dovntown Partnership, Inc.; will
host a public. hearmg Tuesday —
weather per:mﬁmg (] recexve

resident feedback oni ifs’ zomng.
apphcatlon for’ phases 1A and 1B”

of the' Storrs Centet project. ;

Thc pubhc hearing, will Sta.rt at
7 pm. in the Umversity of Con-
necticut’s Bishop Center, located
at 1 Bxshap Cifcle  behind the
Lester E. Shippee Res1dence Hali.

" The hcarmg is qumred as part of,
- the town's zoning regulations’ for
the Storrs Center Spectal Design

guidelines, zoting apphcatlons for

- the proposed §220:million. ‘mixed: -

use ‘project are ‘submiited to. the'

town planning director. - U
The director witl de:termme zf

the plans meet the design. guide-:

. lines, but the Partnership,

. project is required to- fu’
: public hearinig. :
-The guidelines are avallab
the Partnership’s web site o
_mansfieldct.org/mdp. . | v
Phases 1A and 1B of the pm_]ect?
would contain about: 250 rental
apartments and 69,000 squate feet
" of retail space combined.

—~239-

© view. apphcatmn roateridls, includ-

-traffic and’ stormwater, informas
" tion, at the planaing office in the

tion of routes’ 195 arid 2'75

" until Feb. 7, that she would ask the

the , application materials “at the |’

Item #40

Steven Bacon, chajrman of the

Partnership’s plannirig and design

comrhittee, said the public hearing

. will begin with presentations fiom

the, pro;ects architect and  engi-
neer, f@lioWed. y An of
for public comsny Crn R
. Mcml_:_rer's of,;the public:can also

ing project mapping. and paﬂcmg,

Audrey P. Beck Mummpa‘l Office
Building located ‘at the intersec-

Bacon sald he expects a sizel
able andience’ for Tuesday’s hear-
ing because it will be the first
t:une many, resxdents have seen the

sald, addmg ‘people can’ a!sb view

Paxﬁaersi:up 5 oﬁ':ce at’ 1244 Stors
Riad. : :

- He. also said the pubhc hear-
ing ‘will likely be the “last major
pubi;c step” gs the project moves
toward a spring ground breaking.

Bacon noted the project would
still need .approval for the zoning
penmts, followed by buﬂdmg per-
hits from the fown, |

Plaoning ’Ducctor Gregory Pa—‘
dick told the PZC during a special
mcctmg Jan. 19 that the applica-
tion “appears to be very comsis:
tent” with the guxdeimes, based on
hls prelumnary review.

B 46 i1 qu:te comfortable that the
applicant - understands the pro—
“cess,” he added. ,

- Downtown Partnership Exacutwe
Dlrector Cymthia van Zelm iold the
PZC, which does not et again

Parmerslup to kecp Ahie hearing
open - until commission members
haye the chance to coniment.
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Ttern #42

Pmposed Phase 14, thch 18 1ocated at the noﬁh
.‘east‘corner of Dog Lane and Storss : Road, Wlll
Parinershxp has rasdmdu}ed ifs: pubhc h Ahchade; apprpxunately 27,000 squate feet bf com—
plans for Phases lA and, i8 of Storrs Ce:nte:r . méreial space and 127 apartment units,
the - “hearing is now Prop()scd Phase 1B, which is? Yocated at the south-
the: B1shop Centcr, east - corner of I)og Lane: and Storrs Road, will
-‘mclude appromately 42; 000 squa:c fect of com—
d__160 apartments )

1 : ns:st of a presentanon

: ava'llable on the pa.rtnerslup s web site at
www.mansfieldct. org/mdp ‘
Apphcz_men materials,- mcludmg pm_]cct MApPIng
-aiid-traffi king ahd storinwater, draibage infor--
‘ it mation "gre- vailable : for Teview - -at’ the Mansfie}d
Sut):a:s; Cmterwil}_be a $220  illion I Meci—use + Planni at' 4 Souih Eaglewile, Road, the
own center and MEn seet corridor at the cross-
wads of the Tow. o:EM aI‘lsﬁeld anc’i met}nwersng{'
ofConnectnmt Lo '
7Tt w il Feative retail, restawant, and offme uscs' . Formo
with a vanety of res:dence types all within walk-- ect, visi
ing dlstauce of existing civic spaces, inchiding E.O.
Smith High School, the Mansfield Community
. Center and the Audxay P Beck anmpai Bmidmg .
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By MIKE SAVINO
Chyrontcie Staff Writer a'/ ;

'MANSFIELD — The town council. is,’

once again, full after recently appointing-a

new member .to replace- state Rep. Gregory

Haddad, D-Mansfiéid, who. resigned to serve
in Hartford. :

The commeil unanmaously appointed: I’aul'

Shapiro. to the council, filling a/vacancy left

when Haddad resigned Jan. 5 $o serve-as the -

representaﬁve for the 54th House District, a
seat he won in November. The term. for the
council seat expires Nov. 14

Because Haddad was a Democrat, the coun-

cil asked the Democratic town commities to .

" make a nomination, which Shapiro received.
Mansfield Democratic Town Comunittes

.Chairman Mark LaPlaca told the council via

- g-mail “the cbmﬂntiee Tecls (Shapu'o} wﬂi be.:
- a strong. mermber” of the couneil.:-

Shapiro was an assistant attemey general forA
© 29 years, including years in that role stationed
o regaxéhng the.future of the town’s schools and

at the University of Connecticut.":

" He is dlso chiairman of the board of directors
" of the New Samaritan Corp:, which owns and

operates the Mansfield Center fcr Nursmg and
Rehabxhtatzon

The. nonprofit orgamzanon, ‘t}asad in North -
-Haven, provides housing and services to the™-
- elderly, and also manages the Juniper-Hill and'-

Glenn Ridge senior housing complexss.

.. He is the former president-of Temple Brai =

Israel in Willimantic and Shapifo said he

-also used to be a classroom volunteer in the' :
Mansfields schools. . '
_ Shapiro. sa1d this is his first time servmg ona

Shaplro replaces Hadda—i‘ fon' town councn!

town boaté, but said- he beheves he “has-done

my share of volunteer wark with alb different .
-age: groups )

He also. sa1d he has “sxgmflcaﬂ‘c concerns”

the “kinds. of services that are provided and
should be ‘provided™ to seniors, which is Why
he wanted to serve-on the council. :

The counml named Councilman Antoma
Moranas ifs néw deputy mayor during its Jan.
10 meeting with 2 5-0 vote, althotgh the three
Republican members- voted for Councﬂman
Meredzth Lindsey.

" During that .meeting;, the council also
unanimousty agreed to appoint Moran to fill
Haddad’s seat on the Mansfield Downtown

“Partnership’s board of directors, with a term
'axpmng June 30, 2012.

Ep# Wy
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ABOVE: UmVers:ty of Connecticut Associate Vice Presrdent of Administration and. Opergtfons

Thomas Callahan, right,-answers a question from the audience during a public hearing on

Phases 1A and 1B of the Slorrs Center project Thursday nighit at the UConn Bishop Cenfer.
Other members of the Mansfield Dowritown Parinership, right to lefi, are Mansfield Deputy

Ma or Antonia Moran, Mayor Elizabeth ‘Betsy’ Paterson, and Town Manager Maithew Hart. o

LOW: Storrs resrdent David Morse speaks out agamst the project. '

- By MIKE SAVINO a/

Chronicle Staff Writer '

STORRS — A few dozen residents came out to

i see detailed zoning plans for the first round of con- ‘
struction for the Storrs Center project Thursday, buf
the Mansfield Downtown Partnershlp Inc. received

! little public input,

The Partership, the nonproﬁt organization over-
seeing the pm}act, was requzred to-hold the public
hearing as it seeks zoning permits for phases 1A
i and 1B of Storrs Center,

Tt will keep the hearing open for written cornment

- until 10 am. Toesday. '

Two of the thaee attendees who spoke during the
hearing said they were worried about water issues
and the potential strain it could place on local water
supply.

Resident David Morse said the Umvers&ty of
Connecticut was “outsourcing” its water problem
to the town and fellow resident Winky Gordon sa1d

“water is already an issue for cur area”
(Several, ‘Page 4)

—
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‘Several dezen

-(Contmned from Page 3]

Morsé was also critical of Education Realty

Trust’s plans for apartments, since the firm
prirarily builds housing for students, and stu-
dent housing is not “mixed-use housing.”

But Macon Toledano, vice president of plan-
ning and development for-Leyland Alliance,
said project officials have looked for the most-
efficient water plans as they created designs
for buildings.

Leyland Alliance is the master developer of
the $220-million mixed-use project featuring
residential, commercial and retail develop-
ment.

The two residents raised concerns the proj-
ect does not have to follow guidelines from
Leadership in Energy and Environmental

Pesign, an organization that provides a_cei-’

tification system for environmentally frzandiy
buildings,

But Toledano and other project officials said
LEED certification can be costly and they

1 SHALAE Y

attend Storrs Center hearing

have mstead, created plans “catered very spe
cifically for this project”

- No one in attendance objected fo build- -

ing designs, which Andrew Graves, build-
ing design and engineering director for BL
Companies, said maich a “mdmonal” New
England style., .

Phases 1A and 1B will be located at the
western end of a proposed strest, Village
Street, and the buildings will be near the park-
ing garage and town square.

“This'neighborhood was always intended o

_be the center of civic activity,” Toledano said, -
noting plans cal! for a number of businesses to

fill commercial space on the bottom floor of

the buildings. The buildings will also include’

rental apartments on the remaining floors and

the two phases would cohtain abowt 290 rental

apartments and 69,000 square feet of retail
space cotnbined.

Graves said plans call for “strong buildings”
around the town green, making the project

“look organic” and appear as if it occurred
over time,

Plans for Village Street, the parking garage
and town green are not included in phases 1A
and IB, but Toledano said those aspects are
also under design.

He said project officials wanted to make
sure all aspects fit together and zoning permits

“will Tikely beé coming in the near future, fol-

lowed by more public hearings.

The third attendes to speak Thursday offered
his support for the project, saying it would
help create jobs and could provide a boost to

_the local economy.

Peter Reiliey, president of the Greater
Hartford building and construction trades
council, also urged the Partnership to consider
a project labor agreement, which could require
the hiring of local workers.

“Connecticut needs to rebuild itself and it
needs to do so one community af a time,” he
said. s
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Storrs Center easements granted

" By MIKE SAVINO a}q
Chromc!e Staff Writer 7

. STORRS —"The town now has

thc right to do WOrk for the Storrs
Center project on some Universify

of Conneclicut-ownéd’ land after
trustees granted easements last

week,

imously approve& the’ easements,

as well ds some property transfers, .

-durihg. its meeting Jan. 26 ‘and

university -officials stated their .

support for the project. .
UConn actihg President Philip

Austin’ said the proposed. $220-

-million mixed-used project is

crmcally nnportan " for the um— )

Versxty

“He said a downtown arr;a would -
glve “university . ‘studefits, “some- .
thing (to do) othér than drink ina -

| bar or sit arourd and study”
Austin: and frustee board Chaig-
Hian Lawrence McHugh also cred-

UConn 's board of trustees unan- -

1ted Mansfzcld Mayor Ehzabeth
“Betsy” Paterson and- towu offi-

‘cials . with - he!pmg 10 move the .-
project forward, “You were really

‘our fronf on. working with the
* university on, this,” McHugh said |
to Paterson, Whom he also calied‘

a strong proponen

The trastees. dems;oh 'was a
neccssary step to, allow for con- |
‘struction  associated w:th ‘the

Storrs* Center_project, mc]udmg

the reconstmc’aon of Route 195
. and Dog Lane ‘ ,
~ The propemcs mvolved in, the.
decision are along the, two J:oads .

and include the sité of UConns

Publications Buﬂdmg, _w}uch w1!1

be demolished

According to mformatlon pro-
vided to trusiees, o major prop- .
erfies still meed to be'surveyed and 0
the two sides still need to. draft | -mq
easement ‘agre¢ments.. The' two

sites will be the eventual iocanons

- for the parking garage and inter- -
modal center, as well as the land -

needed: for Village Street, which

~249-

would" run thmugh the center and

) connectmg tranit pathways

- Mansfield Public’ Works Du'ec-

‘tor Lion Huitgren ‘said fown offi-
- cials hope sasements for the two

propemes will be ready for trust-
ees in the near’ future..

o Pro_]ect officials are hopmg 10
,‘-break ground for phases 1A and

1B in the spring and the Mans-

. field Downtown’ Partnershlp Inc.
-is currently seeking zoning per—

mits from the town.
The Downtown Pafsnershap, the

nonwproﬁt organization oversee-

ing the project, also announced
last wee‘z{ Select Physmal Therapy,
. , ed i ‘

7 Campus Cuts, Body
Tallonng by Tima,

‘Cosunos I’tahan Restaurant and
_Thsominia’ Cookies have also’ “sub-

mitted letters of intent.



~250-




-19%-

'Town of

" By MIKE smno
Chronicie Stalf Writer:

_ WSFIELD . "Thé Town of Mansfield " -
will join pivate ‘businesses Friday when The.
Business Council of Fairfield County Tecog-

nizes 30 healthy warkplaces

Employers of any size throughout New Eng— :

land, New York New Jersey, include mumici-

pal, state and federal agencies, were weicome - _ .
.5aid she was.“thrilled” 1o hear the town was
receiving, recogmﬁon adding' a healthy work- . -

to apply for recognition. . :
The business council said the award-is in-

tended to “recognize employers who have -
implemented cuiting edge programs or best -

practices o promote a healthy workplace.”
Maunsfield was one of 11 employers to fall in

the: council’s platinum category, which is for

“employers with well-established programs

the Chronic!e, Walllmannc, Conn Monday, Fehruary 7, 2&11 3

docmnented outcomes.”
Othiers 4 inthe platinum category. mciuda B1g
Y Faods Inc,, Anthem Blue Cross.dnd Blue

- Shield,: Sikorsky and Stamford Hospital. .

The couneil also has gold, silver and: honcr—
able'mention categories, and Mansfield is the
only government employer winning an award.

Mansfield Mayor Elizabeth “Betsy” Paterson

place can have “a lot.of different effects” -

“Onr; of thie ways it has shown up is in jnsur-

ance;” she.said, adding bhealtier employees
can reduce insurance.costs. ..

‘She said-the town has. been xmglezncntmg
programs to promai:e wellness and safety am-

ansfleid is a safe place to WOE‘k_

and can- demonstrate measu:abie success aﬂd

‘ong workers,

. Mansfield Town Manager Matthew Hart’and
_’i‘he Business-Council of Fairfield Country
spokesman Lisa Mercurio could not be reached )

- for comment this morning.

But business council Vice President of I’ublzc
Policy Tanya Cowrt-agreed with Paterson
- She said she hopes the award cerernony will

help encourage other employers to promOte

healthier §1festy1es
“By recognizing the efforts of emp}oyers-to
promote healthy lifestyles, we hope to. serve

as a catalyst-for other employers in bcth the -

private and public sector to take action. -~ -
The business council will recognize all :of

its award winners during a ceremony Friday

morning at the Holiday Inn in Stamford.. -

9P Wy
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Mansfield
is ready to
celebrate, T
wintertime

MANSFIELD — The Mansfwld
Downtown Partnership, the Mans-
field. Community Center and- the
Town of Mansfield invite -area
residents to celebrate the season
at the fifth anmual Winter Fun Day
on Saturday.

This event will be held from
11 am. to 2 p.m. outside of the
Mansfield Community Center: -

There will be a number of.fin
activities for all ages to enjoy,
including ice skating (weather per-
mitting/bring your own skates). -

Visitors can take a break fiom
skating' with a nide in a horse-
drawn ‘wagon, courtesy of Cadar‘

I Knoll Farms. .
" Or they can step inside the
,coxr'nnunity- center for storytell-
ing and crafts with the Mansficld
Public Library and the Mansf;,eld
Advocates for Children. :

Throughout the day, represénta-
tives from University of Connetti-
cut Dining Services will dem(m-
strate how to create art from ice.

Meanwhile, members of the
ToHand County Dive/Rescue Team
will have a display of their ice
rescue equipment and information
about winter safety. -

In keeping with.the commnumity
spirit-of the event, a donation drive
to benefit the Town of Mansfield
Human Services’ Food Pantry will
be held during Winter Fun Day. .

Visitors are asked to pléase
bring. a non-perishable food: jtem’
or a household necessity, such as
oothpaste, soap or paper goods; o
the community center,

.. Thé human services department
- réquests that donors ensure the
items. are unopened and have not
expired. For. a list of suggested
items, visit the Winter Fun Day
page on the towns web site at
www.mansficldct.gov. Questions
regarding donations should: be
directed to the human services
department at (860) 429-3315. |
This event is flee and open to
the public and will be held out- ¢
doors. The inglement weather date
_is Saturday, Feb 19.
Formore information, contactthe
Mansfield Downtown Parinership
at (860} 429-2740 or mdp@man—

— 2Bictorg
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Item #48

Pool water
drained by
‘accident g4

By MIKE SAVINO
Chronicle Staff Writer
" MANSFIELD — One of the
pools at the Mansfieid Community

Center was closed this morning

after it was almost completely

drained by what town officials are
calling an “unforfunate” mistake.

Mansfield Parks and Recreation
Director Curt Vingente said the
community genter’s pool was acci-
dentally drained as part of routine
maintenance Tuesday night.

He said stafférs routinely clean
the pool’s filters by “backwashing”
the pool, a process that reverses

| the putnps to drain a certain level
of water from the pool.

But the pumps werc left on
for too long Tuesday night and
employees found the 153,000-gal-
lon pool “pretty close to empty”
when they arrived early this morn-

. ing, he said.

The parks and recreation depart-

metit was working with a company
.in Uncasville to transport water to
‘the community center, possibly

from Windham Water Works.

Vincente said the town was opti-
“mistic #t would have the pool filled
by this evening, but the commu-
nity center would also need to heat

the water to a level safe for users.

He said he expects a price fag
of roughly $6,000 o have water
brought to the community center,
noting the town paid that amount
to have the pool refilled after it

“ was drained for routine mainte-
i nance over the summer.

Vincente said he hoped to have
the pool open to the public again
by Thursday, but that would depend
on how quickly the water could
arrive and how much it needed fo
be heated. '

He added the community center
has secured the pool area, while an
11,080-gallon pool, used mostly
for therapy classes dnd swim les-
sons, remained open today.

Anyone looking for an update
on the poolls status can call the
Mansfield Parks and Recreation
Department at (860) 429-3015.
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UConn Task Force Recommends "Voluntary Moratorium' On Spring Wee L
. o Item #50

courant.com/news/connecticut/hc-vconn-spring-weekend-plans-2011012(

Courant.com

UConn Task Force Recommends 'Voluntary Moratorium' On
Spring Weekend

Report Suggests Students Be Asked To Refrain From Activities This Year In
Recognition Of 2 Who Died

By KATHLEEN MEGAN, kathv.megan{@courant.com
The Hartford Courant
7:06 PM EST, January 20, 2011

A Unijversity of Connecticut task force has proposed a advertisement
"voluntary moratorium" on Spring Weekend 2011 in . ' - -
recognition of the deaths of Jasper Howard in 2009 and
Jafar Karzoun last year.

Karzoun was the student who died of injuries suffered
during spring weekend last year. Howard, a UConn
football player, was killed in October 2009 when he was
stabbed after a dance on campus. His death was
unrelated to Spring Weekend.

"In recognition of these losses," the report says, "we
recommend that students be asked not to participate in
any Spring Weekend activities out of respect for their
late classmates."

The report, which was prepared by top UConn administrators and others, also suggests that all students
be encouraged to return home for Spring Weekend this year if they can and makes several other
recommendations aimed at "de-escalating” the weekend and reducing the crowds on campus.

"The long term goal of the university 1s to continually de-escalate Spring Weekend — both on and off-
campus,” the report says. "A one-year moratorium this April will serve as the foundation of that effort."

Michael Kirk, a spokesman for UConn, said that between now and Spring Weekend — which would be
April 22-24 this year — the university will be working with students "in an effort to get them to buy in"
to the proposed voluntary moratorium.

"This is the beginning of the process not the end,” said Kirk. "The moratorium is intended to be the
foundation of de-escalating this event over time. It's not like flipping a switch. It will be a gradual
process. A moratorium, at very least, can be a first step.”

Kirk noted that because the notorious weekend's partying is not supported or organized by UConn, "the

- x259—
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UConn Task Force Recommends "Voluntary Moratorium' On Spn"ng Weekend - Courant.... Page 2 of 3

task force can't declare a moratorium. The smdents wiill have to take up that effort. ... Ultimately, the
students will decide."

Other recommendations from the task force include prohibiting guests on campus during the three-night
Spring Weekend and aggressively working to prevent non-students from gaining access to campus or
nearby off-campus areas.

The task force also suggests canceling remaining university-sponsored events associated with Spring
Weekend and canceling other events on campus during that period, including those at Jorgensen Center
for the Performing Arts and the Student Union.

Several students interviewed Thursday had doubts about whether the call for a voluntary moratorium
would worl.

"I think it's unrealistic," said Nina Hunter, a senior and president of a campus group called Idealists
United. "Spring Weekend is one of those events that has a mind of its own."

Like other students interviewed, Hunter said that if the university cancels other campus events on Spring
Weekend, then students — with nothing else to distract them — will be more likely to party.

John Kennedy, editor-in-chief of The Daily Campus, said that he personally does not enjoy Spring
Weekend, but, "I don't like the idea of people reaching in and telling us what we can and can't do."

Kennedy said some students will probably engage in the moratorium, especially those who were close to
Karzoun and Howard. "Others will be angered that the university is trying to reach into their private
lives and they won't honor it,” he said.

Thomas Haggerty, president of UConn's Undergraduate Student Government, said the group has been
surveying students for their opinions on Spring Weekend and holding forums to gather input. He said
the student government will meet Wednesday night to decide on what approach to take on Spring
Weekend.

The task force was established last year by then-UConn President Michael Hogan after Karzoun died.

The report notes that Spring Weekend was a relatively "sedate” event in the 1960s. By the 1990s, the
report said, it had become "vast, unwieldy, unipredictable and dangerous" and included increasingly
more "vandalism, medical emergencies, recklessness, drug and alcohol abuse, aggression and violence."
In recent years, the crowd has been estimated at 10,000 to 15,000.

Earlier this month, the lawyer for Karzoun's family nonﬁed the university of the family's intent to sue,
contending that UConn failed to protect him.

Donald L. Altschuler, the West Haven lawyer for Karzoun's parents, Basem and Loryann Karzoun, said
that his research has shown that there have been "problems all along" with the annual Spring Weekend
celebration and that the university "did not take appropriate measures to curb, curtail or end it."

Reached on Thursday afternoon, Altschuler said it remained to be seen whether the recommendations in
the task force report would be sufficent to de-escalate the weekend.

http:/fwww.courant.com/news/ connecticuﬂhc—ucogrggp{%ﬂag~Weekend—p1ans~20 110120,0,74... 2/10/2011
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Downtown New London Reaches for New Heights with Help
from NLC's America Downtown Program

by Dolores Palma, Doyle Hyere
and Denise Belser

Today, there Js a vibrancy
that is uniquely New Londan,
Conn., — thanks o a down-
town that is full of pride, a tich
maritime history, forward-look-
ing businesses, popular restau-
e, creative patleries, 2 bus-
ding nightlife and strong family
values. The city and focal non-
profit groups have taken many
sieps 1o help the community
realize its vision of downtown
New Londen as a more vibrant
and artractive phace-to five, work
and play,

Set in motion nine years
ago when the ciry frst ook
advantage of NLC's America
Downtown Progeas, the resuls-
ing Downtown Action Agenda
bis come to fruition, and along
with it the nerd o define the
noxe phase of action for move
ing downtown forwasd, accord-
ing 1o Mastin Berliner, New
London's recently retired city
reanager.

Last Dctober, New London's
Ciry Council generated 2 lot of
buzz when It announced that
NLC's downtown technical
assistance wxperts, HyenPalma,
would be remuning to the ciry
© update the 2001 Downtown
Action Agenda. News quickly
spread throughout the com-
munity, as the Officc of
Development 2nd  Planning
contacted members of various
downtown groups to schedule
site visits and meetings over a
four-day period. Alchough some
questioned why the Ciry Council
would ask the outside consulting
firm to retusn for 2 second time
in nine years, most agreed that
an cusside perspective would be
patamount 1o the success of the
city’s overall econemic develops
ment activities,

The NLC weam welcomed
the oppertanity 1o revisic New
London in Jate 2010 to assess
how well the coramunity had
implemented  jrs America
Downtewn Action Agan da since
it was complered 102001 and o
faunch the America Downtown
update service offered in pan-
nership with NLC. The oppor-
tunity to update 2 Downtown
Action Agenda has recently bren
snade available ro cities that have
previowsly participated in the
America Downtown Program
and would like 0 move dheir
downtown enbancement effors

Hygienic Arts is among the enhoncements in downtown New london, Conn.

on 10 3 new fevel. NLC haunched
Arnerica Downtown in 1992 as
part of a natiomal program to
provide direcr, hands-on help
1o community leaders who want
0 stary, refocus or energize chei
downrown enhgncement effores.

The America Downtown
Program adheres 10 a proven
and inchusive method of engag-
ing tesidenes, ciry officials, and
downtown business and prop-
erty owners in cides and towns
across the counury. Many New
London locals recalled this pro-
cess from zlmost 2 decade ago
and. came to the highly antici-
pated October town hall meet-
ings fully prepared ro aciculare
their hopes and sspirations for
thedt downown’s future.

New  London  residents
quickly listed the reasons why
the ciy's presenc architecture
and decp water harbors on the
Long Istand sound aze two of
the ciy's biggest assets to be
marketed to Investors and new
businesses. The recurring ques-
tiot was how to accomplish this
sk and which organization{s)
would have this responsibilivy,

While those participating in
the mectings agreed that down-
town MNew Londor: has seen vast
innprovements over the past ninc
years, some of the same issues
that were presens in 2001 were
also  discussed - remaining
vacant store fronts, the desire
for addirional foor taffic, inguf-
ficient streer parking for down-
town residents, Hmired public
ransportation 10 access down-
town induding che disconnect
berween locad colleges and the
downtown district and inconve-
niene eaffic flow for both resi-
dents and visitors,

Very lirde discussion tosk
phace about the landmazk Kelo
legal case and the birter taste

that ensued for many who pro-
sested against the city's deci-
sion @ forcibly relcate prop-
erty owners undey the state’s
eminent domain rules. lnstead,
high praisc was given to ¢ity
offichals and their private sector
partners for staying the course
and completing many highly vis-
ible initiasives recommended in
the eriginal America Downtown
Action Agends, including a
downrown park aleng the
Thames River, constuction
of more than 100 market-rate
downrown, housing units and
the yehabilimtion of more than
100 existing downtown housing
units, beautification programs
focusing on improvements to
the fagades of downsown’s his-
toric buildings, increased street
lighting, better street signage
and jmnproved relations with the
local police departmeny, espe-
ciafly duting SaifFest, the city's
iazpest enaritime festival,

According to former mayor
and current City Councilor Rob
Peto, “We have made a good
deal of progress and downtown
revitalization remains & top pri-
ority.”

Last June, the <ity complesed
2 highly enticipated project to
restore the historic Parede area
in front of dowarown's Union
Sution and adjacent to che
municipal public parking garage,
as an open plaza with public
am, a fountsin and community
gathesing areas offering views of
downtown and the waterfront.

"A key goal,” said Pero, “is
to chhance the expericnee of
visitors ta New Londom and
passengers on Amatrak, the bus
lines, Cross Sound Ferry and
Shorcline East Commuter Line.
These downtown enhancements
have brought in subsaantial new
revenue 1o the city since com-

Nesd
N

Help ‘With Your Downtown . Meet, oncton-oné
Afnérlca s Diwlesisown. consultaiis, HyeuPalma, -
ing 2011 Congressional City Conference in,
At o charge, HyettPakma will offer profess .
help city officials tackle their tough dowsirowin .
re informariofi, contast Denise Balser ar {202)

pletion of our initial America
Downtown Action Agenda,”

Apart from the Downtown
Acrion Agends, the city recendy
approved 4 $6 million bond issue
o further enbance downtown's
marine faciities and a $10 mil-
lion bond isue to improve
sidewalks and infrastruciure i
downtown and throughout New
London.

“The task of continuing the
vision for the city's downtown
is essential, bur ar times can also
be somewhat daunting given
its importance to the city as a
whole,” said Berliner, the former
city manages.

One of the great joys of
New London residents and visi-
tors alike is the organic culture
of downrown that has devel-
oped over the last decade. The
upspring of a growing restau-
rant, arts and culwral scene
along Bank Stect and Stars
Sureet — as pew businesses such
a5 Chaplin’s Restauranr, Pinc
A Unigue Boutigue, and the
Pravenance Center Gallery, join
long-time downtown anchors
such as Hygienic Ants {created
in the old Hygienic Restsuzant
building) and Dusch Tavern (ar
Eugene O'Neill baunt) — is
ROW 4 eStameRt 1o the hew,
blended vibrancy of downtown

MNew Loaden.

Impressive  strides  have
been made in implementing
Mew Londors 2001 America
Downtown Action  Agenda,
And, with New London's 201}
Downzown Action Agerda now
in place — intended to gaide the
downtown enhancement efforc
over the next five-years — the
communiry is motivated anew,

“Propelling downtows on 1o
even greaer levels of suceess will
be a challenge that requires col-
{aboration among cur residents,
business improvement organiza-
dons, and city hall” sald Pero,
"I have no doubt that we will
be more than able ro meer that
challengs.”

Dutails: For more informa-
ton on the America Downtown
Program, visit the America
Downtown webpage at www,
nic.orglenterpriseprograms/
ameticadowntown  of e-mail
Denise Belser ar belser@nle.org,

Dalores Palma and Deyle
Hyere are the founders  of
HyeriPalma Inc, a national con-
suedting firm specializing in the eco-
nowsic renaissance of downtonms
and older business dittricts. Denise
Belrer is the NLC program dirce-
sor for Armerica Downioum,

Green, from page 5

Government” will feature results of three recently complered
surveys of sustairability across ULS. cities, towns, and coun-
ties, Speakers include Ken Rosenfeld, director of NICs
Sustainability Program, Tad MeGalliard, director of sus-
aainability at the Internarional Ciy/County Managsment
Association and Jared Lang, propram manager, Green
Government Initiative, National Association of Counties.

The second workshop, "Building a Green Economy:
Strategies for Cities” will feature representatives from local
government, research, and business to discuss how public-
privase partnerships are being developed to move policies
ar the local, stawe and federal feved that will strengthen local
economies and create quality green jobs.

To leaxn more, view the on-line program of events, or regis-
tef to attend please visic: www.greenjobscenference.org,

Dretails: “To learn more about NLC's Center for Research
and Innovation's work on sustainability issues, contact Tammy
Zborel at zborel@nic.org. :
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