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REGULAR MEETING — MANSFIELD TOWN COUNCIL.
November 10, 2014
DRAFT

Mayor Elizabeth Paterson called the regular meeting of the Mansfield Town Council to order
at 7:30 p.m. in the Council Chamber of the Audrey P. Beck Building.

.  ROLL CALL ‘
Present: Kegler, Kochenburger, Marcellino, Moran, Paterson, Raymond, Ryan, Shapiro,
Wassmundt

. APPROVAL OF MINUTES : "
Mr. Ryan moved and Mr. Shapiro seconded to approve the minutes of the October 27,
2014 special meeting as presented. The motion passed unanimously. Ms. Moran
moved-and Mr. Shapiro seconded to approve the minutes of the October 27, 2014
meeting as presented. The motion passed unanimously.

i1, OPPORTUNITY FOR PUBLIC TO ADDRESS THE COUNCIL
Julia Delapp, parent, Lynwood Road resident and volunteer on the Playground -
Committee, described the proposed community playground project as a place for
families to come together. Ms. Delapp thanked the Council for their support to date
and asked for continued support. - : )
Brian Coleman, Cenfre Street, expressed his concern with students voting on the sewer
referendum and suggested referenda votes be held on a separate day. Mr. Coleman
stated that he did not receive a CodeRed message regarding the electionand = -
expressed dismay that so few residents have signed up fo receive CodeRed messages.
Chad Rittenhouse, Little Lane resident and volunteer on the Playground Committee,
thanked the Council for the Veterans Day commemoration prior to the meeting, and
urged Council support for the proposed community playground. '
Sheila Amdur, Separatist Road, stated she is delighted by the idea of an accessible
playground and thanked the Council for their leadership on the Four Corners Sewer
Project.

IV. REPORT OF THE TOWN MANAGER
Assistant Town Manager Maria Capriola reviewed the announcements in the Town
Manager's Report.

V. REPORTS AND COMMENTS OF COUNCIL MEMBERS
Ms. Moran requested an update on the next steps in the sewer project. _
Mr. Ryan noted the passing of longtime Mansfield Middle School Social Studies teacher
Bob Sampson. ' '
Mayor Paterson reported on the wonderful Veterans Day event held at the Community
Center earlier today. She thanked the volunteers and staff for their work noting that it is
great to see people showing up to honor veterans from the community.

VI. OLD BUSINESS
No new items of business.

VII. NEW BUSINESS . -
1. Mansfield Advocates for Children. Playground Committee Update :
Parks and Recreation Director Curt Vincente and landscape architect Brian Kent of
Kent and Frost Architects presented information on Mansfield Advocates for
Children’s plan for a community playground located near the Community Center.

2. Application to Intertown Capital Equipment Purchase Incentive (ICE) Program, Catch
Basin Cleaner
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Mr. Shapiro moved and Mr. Marcellino seconded, effective November 10, 2014, to
endorse the Town’s participation in the Intertown Capital Equipment Purchase
Incentive (ICE) Program provided in Connecticut General Statutes §4-66m. Such
proposal is attached to and made a part of this record.

Motion passed unanimously.

3. Financial Statements dated September 30, 2014
Chair of the Finance Committee Mr. Ryan moved, effective November 10, 2014; to
accept the Financial Statements dated September 30, 2014.
Mr. Ryan noted the Finance Committee met and approved the financial statements.
The Committee discussed the substantial increase in health claims and will be
looking at possible actuarial explanations and solutions.

4. Town Council Meeting Schedule
Ms. Moran moved and Mr. Ryan seconded, effective November 10, 2014 to adopt
the Town Council Meeting Schedule for 2015, as presented by the Town Clerk.
Motion passed unanimously.

5. Ethics Code Provisions Applicability to Mansfield Board of Education Employees
Ms. Moran moved and Ms. Raymond seconded effective November 10, 2014 to
refer the Ethics Board memorandum dated October 22, 2014 to the Personnel
Committee for review, discussion and recommendations.

The motion passed with all in favor except Ms. Wassmundt who was opposed.

VIIl. REPORTS OF COUNCH. COMMITTEES
Mr. Ryan, Chair of the Finance Commiitee, reported the Committee received a progress
report from Blum Shapiro regarding their review of financial controls. Additional
information will be available following the December Finance Committee meeting.

IX. DEPARTMENTAL AND COMMITTEE REPORTS
No comments offered.

X. PETITIONS, REQUESTS AND COMMUNICATONS
6. B. Coleman (10/27/14)
7. R. Moynihan (11/3/14)
8. A. Smith {10/27/14)
9. M. Hart re: University of Connecticut STEM Residence Hall
10.State of Connecticut Department of Correction re: Bergin Correctional Institution
11.Commercially Licensed Co-operative Kitchen, Inc.
12 Mansfield Minute — November 2014
13.5enior Sparks -- November 2014

Xt FUTURE AGENDA
Ms. Moran reiterated her request for a workshop on the next steps in the sewer project.

XL ADJOURNMENT
Mr. Shapiro moved and Ms. Moran seconded to adjourn the meeting at 8:55 p.m.

Elizabeth C. Paterson, Mayor Mary Stanton, Town Clerk
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Intertown Capital Equiptient Purchasing Incentive {ICE) Program
(Connecticot Fenéral Statutes Section 4-66m) '

The Intértown Capital Fguipment Piirchase Incentive {ICE) Program provides grants to two or roore
municipalities fo jomtiy acquire, by purchase of Yease, ”equlpment or vehicles necessary to the performance or
detivery of a required gavermmental furction.”

The putpose of this subisission ¢ fof 4 PRE-APPROVAL ' FINAL APPROVAL AND DISTRIBUTION
: Must inciude Certified Resglution and copy. of
Interemunitigal Agreeinent.

Complete and return omor before Derenyber.t, 2044 o: . Office of Folicy ond Munogement
- ' ' ’ : . fitergoverimental Policy Division .
450 Capitol Avenug, MS 540RG
' Hartford, CT 06106-1379
ATT: WE Progrom

Rleose attoch udp’:troha] shaetsg)xnéressam dedtify piagcdi Hipd tomnion e::qch ohtochment,

Applicant: Provide the name and address of the munieipality taking the lead role:

| Lead miuntcipality: | : List other. Pari:crpat:ng Towns here:
Town COVERTRY . . |'vansfield
Address | 1712 Main Steeat ' | 45buth E‘agle\nlle Road
Address | Coventyy, CT 06238 | Mansfleld, C7 06268

Address | T

Contact | John Elsess: | Matthew W. Hart
e-mail | HarthaW@mansfieldct.org
Phone ' - 260-429-3336
Fax 86‘0»‘742-8911 _ N -8"60»429:8863
i any of the pamcmatmg mmrcrpalme& is designated as a "dis’tressed/targeted S
investment/public :nvestment mun:cxpahty‘ ' list the municipality and its desighation.
| Town o N | ' Designation

Provide a Brief Desciptive Title for the Proposed Acguisition:

Catich Basin _'Cieaﬂ.ér -

i Provsde E descnp‘aon of the raqued gouernmental funetion or semce” of the equupment




EqUmeem/Vahthe | Purposé ) j -“-_fqﬁ'a? racr:ju ‘liﬁ

%ch Basih Cleaner Clean Catch Basins | $764,164

ih

A*:tach a wrltten sdles of lease agre_emeni; that prowdes the. cbst of the ltem bemg deguired

i fid gty additional costs associated with the acquisition (shipping, instaliation; etc),

{ @pproximate date of delivery and terms of thé sale/lease. i ieased itmust be g cfmpftaf!eas&
| where ot leost ope of the municipolities u!timcrf»eiy owns the equipment or vehfde, o

f Attach B copy of the inter-municipal agreement which will be utilized to for the purposeaf
Sharmg the use of the squipment of vehicle(s) acquired under the provisions of this program.
] N@TE that this is not required for the purpose of pre-apprivel.

afnabifity: Explain how the cost of maintenance and repair, and ultlmately
‘ equ_ mentfvehlcle replacement cost will be provided for at the end of itg agefal e

I Thetwo 1o s will share the cost of maintenance and repzir, Atthe endof the Cfesner 5
uséfu! Iife, the two towiis hope to split gosts on a new Catch Bagin {Jesner,

g ach a cmpy ofa mumelpai Resolut:on of Endorsement frorm pach, part:dpatmg
iicipality.

3 NOTE that this js not requ:red for the purpré af pre—approvaf

Cert!ffcatmn by CEOQ of l.ead Mumc:pa!u Yo ldo hereby certify thar i mfbrmctmn coafamed herem s

Ime gnd wecurate to the best of my knowledge. o
- Dite:

.*"?********************%#:ﬁk****por OFN Usa On;y**ﬁa*s&&#*#**a:x*ti*«k***-&***xm*m***w**%;*w- i

Equ;pment Kos‘i

_XFagrodl %)

| GrantAmour, ‘ . (5250,000 maximurn)




Town of Mansfield
Agenda [tem Summary

To: Town Councii _

From: Matt Hart, Town Manager%ﬁ/ﬁ/

ccC: Maria Capriola, Assistant Town Manager; Linda Painter, Director of
Planning

Date: November 24, 2014

Re: Community/Campus Relations, UCONN Campus Master Plan

Subject Matter/Background

UCONN has informed me that the draft Master Plan documents are now
available for review and comment. The master plan website has been activated
and the draft documents have been posted. The website is located at
www.masterplan.uconn.edu, and the documents are uploaded to the
“documents” tab under Storrs campus. The website also has a location for
people fo register their comments and ask questions. UCONN staif will be
monitoring the website and summarizing the incoming comments.

UCONN now plans to present the draft Master Plan {o its Board of Trustees in
early February 2015. With respect to the Town’s review of the draft, UCONN
staff will make a presentation to the Town Council at the Council’s regular
meeting on December 8, 2014. At Monday's meeting, | suggest that you refer
the draft to various municipal commissions and advisory commiitees in order to
prepare a comprehensive set of comments from the Town by your January 26,
2015 meeting. (Given the schedule, | will send out the information to the
commitiees in advance of Monday’s meeting.)

| also wish to report that due to comments expressed by Linda Painter and me,
as well as members of the Town Council and the general public, the University’s
planning team is actively considering additional sites for the location of the
proposed hockey facility.

- Recommendation

| suggest that you refer the draft UCONN Master Plan to the Planning and Zoning
Commission, the Conservation Commission, the Economic Development
Commission, the Agriculiure Commitiee, the Open Space Preservation

" Committee, the Sustainability Advisory Committee and the Traffic Authority, for
review and comment with a deadline of reporting back to the Town Council for its
January 26, 2015 meeting.
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If the Town Council concurs with this recommendation, the following motion is in
order: ‘

Move, to refer the draft UCONN Master Plan to the Planning and Zoning
Commission, the Conservation Commission, the Economic Development
Commission, the Agriculiure Committee, the Open Space Preservation
Committee, the Sustainability Advisory Committee and the Traffic Authority, for
review and comment with a deadline of reporiing back to the Town Council for its
January 26, 2015 meeting.

Attachment
1)} M. Kirk re UCONN Campus Master Plan




Office of the President
Mishael Kirk
Draputy Chied oF St

URIVERSITY OF CONRNECTICUT

November 20, 2014

Mr. Matt Hart

Ms., Linda Painter
Town of Mansfield

4 South Eagleville Road
Mansfield, CT 06268

RE: LETTER OF TRANSMITTAL: DRAFT Campus Master Plan Review
Dear Matt and Lindd:
The University has operned & review period for the Draft Campus Master Plan which will run through

January 27, 2015, and we have activated a dedicated website for people fo access the doeuments. They
can be found at: www.masterplan neonn.edu

We are currently working on the Draft. Executive Summary of the Campus Master Plan, and hope to havs
it uploaded to the websife fater this week or early next week, The Draft Executive Sunuiiary will contain
multiple site options for the following proposed projects:

A Student Recreation Center
New Residential Development
A Hockey Arcna

Science Pacilifies

R S

The multiple site options for these projects will remain open for discussion throughout the review period,
and we would request that all Town Boards and Committees are made aware of the options that are
presented in the Executive Summary as they are still being actively considered for these projects.

We understand that the Town Council will refer these documents fo the approptiate committees for
teview. We would like to have Universily representatives at meetings where the Draft Master Plan is
discussed. When you have determined the schedule of meetings, please let us know we will make
arrangeiments to have someotie there, As always, if you have questions feéel free to contact me or Beverly
Wood in University Planning to discuss this review and the master plan documents.

The University will review the comments from the University community and the Town Council, amend
the Draft documents if necessary and prepare a briefing for the Board of Trustees at their February

meeting.

incerely,

Michael Kir

352 MANSFIELD ROAD, UNIT 1045
STORRS, CT 062681048

PHoRE BED 4RE.23ET

rag 800 ABE 2827

fn gl Ghportundy Enployer
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Town of Mansfield
Agenda ltem Summary

To: Town Council
From: Mait Hart, Town Manager%////
CC: Maria Capriola, Assistant Town Manager; Linda Painter, Director of

Planning and Development; Cherie Trahan, Director of Finance
Date: November 24, 2014
Re: impact Analysis of Next Generation Connecticut Initiative

Subject Matter/Background

As discussed at the October 27, 2014 meeting, attached please find a proposed
Agreement between the Town of Mansfield and UCONN conceming the Impact
Analysis of Next Generation Connecticut Initiative (NextGenCT Impact Analysis).
The agreement concerns the execution of the project and the funding
arrangement.

| have also attached for your reference the response to the request for proposals
(RFP) from Econsult Solutions, Inc., the preferred consultant to conduct the
planned impact analysis. Town and UCONN staff interviewed the three
consultants who responded to the RFP and identified Econsult as the preferred
consultant based on the firm’s qualifications, approach to the project, pricing and
references. '

As you will recall, the purpose of the impact study is to assess the economic
benefits of NextGenCT, as well as the anticipated impacts to municipal services
and quality of life. The impact analysis will provide an important planning and
budgeting tool for the Town, and a resource to demonstrate the imporiance of
maintaining intergovernmental revenue from the state to Mansfield.

The scope of the assignment includes eight tasks, beginning with a historical
review of the UCONN 200 and 21% Century initiatives and concluding with
various client, stakeholder and public presentations. The timeline for the
engagement is approximately five months.

Financial Impact

The budget for the project totals $96,640, with the Town expected to fund 25
percent or $24,160 of the cost and the University funding 75 percent or $72,480
of the expense. Under the proposed agreement, the University's share is capped
at $75,000. | recommend that the Town use a portion of the unanticipated
additional state revenue for FY 2014/15 to fund the Town's share of the project
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cost, unless we are able to realize other savings in the operating or capital
budgets-to cover this expense.

Legal Review

The Town Attorney has reviewed and approved the form of the proposed
agreement. UCONN’s General Counsel's Office and the Assistant Attorney
General have also reviewed the agreement and found it acceptable.

Recommendation -
In order to commence this important project, | recommend that the Town Council
authorize me to execute the proposed Agreement with UCONN.

If the Town Council supports this recommendation, the following motions would
be in order:

Move, effective November 24, 2014, to authorize the Town Manager to execute
the proposed Agreement between the Town of Mansfield and the University of
Connecticut concerning the Impact Analysis of Next Generation Connecticut
Initiative.

Move, effective November 24, 2014, to increase the FY2014/15 General Fund
Transfer fo Capital/CNR by $25,000, fo fund the Town’s share of the Impact
Analysis of Next Generation Connecticut Initiative.

Move, effective November 24, 2014, fo amend the Capital Non-recurring Fund
and the Capital Improvement Program Fund budgets fo establish the Impact
Analysis of Next Generation Connecticut Initiative for $100,000, fo be funded by
$25,000 from the Town and $75,000 from the University of Connecticut.

Attachments :

1) Proposed Agreement between the Town of Mansfield and the University of
Connecticut

2) Econsult Response to RFP: Impact Analysis of NextGenCT

10~




AGREEMENT
Town of Mansfield
and
University of Connecticuf

THIS AGREEMENT (this “Agreement™) is made and entered into as of the ___ day of
, 2014, by and between the TOWN OF MANSFIELD, a municipal
corporation (“Mansﬁe]d”) and THE UNIVERSITY OF CONNECTICUT, a constituent unit of
the state system of public higher education (“UConn™). Mansfield and UCONN are each
sometirnes referred to herein individuaily as a “Party” and collectively as the “Parties.”

RECITALS

WHEREAS, Mansfield and UConn mutually wish to ensure the or derly preparation and
completion of the Impact Analysis of the Next Generation Connecticut Initiafive (hereinafter
referred to as the “Project™); and

WHEREAS, the Parties_have agreed upon a scope of services for the Project, which is
attached hereto as Exhibit A and incorporated herein; and

WHEREAS, Maﬁsﬁeld will coordinate the execution of the Project in accordance with

its Purchasing Ordinance and other applicable procedures, and in full collaboration with
UCONN; and

WHERFEAS, Mansfield will retain a consultant to coniplete the Project; and
WHEREAS, UConn intends to make a financial contribution to the Project in exchange
for its participation in the Project and its rights to use the data and economic and fiscal impact

models produced by the Project; and

WHEREAS, the Parties wish to memorialize in this Agreement their respective
contributions to the Project.

NOW THEREFORE, for the promises and considerations set forth herein, Mansfield
and UConn do hereby agree as follows:

. 1. Purpose; Term, Amendment and Termination.

(a)  The purpose of this Agreement is to set forth the obligations of the Parties
hereto.

(b} - The term of this Agreement shall commence on the date upon which th1s
Agreement is approved as to form by the Office of the Attorney General.
Usless extended by mutual agreement of the Parties, the Pdrties” obligations
under Paragraphs 2 and 3 of this Agreement shall terminate upon completion
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of the Proiect, which date is anticipated to be not later than June 30, 2015, in
accordance with the proposed Project schedule set forth in Exhibit B.

(c)  The termination date may be amended by mutual written assent of the Parties
and approval as to form by the Office of the Attorney General.

2. Mansfield Aprees To:

(a)  Select, in accordance with applicable public bidding requirements, and retain,
a consultant to complete the Project;

(b)  Process all payments to the retained consultant in a timely manner consistent
with the Town’s financial policies and procedures. As Mansfield is invoiced
by the consultant, Mansfield will bill UCONN for its proportionate share of
Project costs;

(¢} Coordinate with and assist the consultant in accordance with the scope of
services and schedule outlined in the Project; '

{d)  Contribute a sum equivalent to twenty-five percent (25%) (estimated at
$21,500-25,000) of the cost of the Project;

()  Administer any applicable federal or state grant funding in compliance with
appropriate federal or state regulations.

3. UConn Agrees To:

(a)  Coordinate with and assist the consultant in accordance with the scope of
services and schedule outlined in the Project;

(b)  Contribute a sum equivalent to seventy-five percent (75%) (estimated at
$64,500-75,000) of the cost of the Project;

()  Pay any invoice issued by Mansfield within sixty (60) days of receipt.

4. Maximum Value. The maximum amount payable by UConn pursuant to this
Agreement is seventy-five thousand dotlars ($75,000).

5. Delays. The Parties” respective obligations hereunder (other than the payment of
money) are subject to reasonable delays for force majeure. The Parties also
acknowledge that the proposed Project schedule set forth in Exhibit B, attached hereto,
consists of target dates only and is dependent upon, without limitation, the efforts and
contributions (monetary and otherwise) of the Parties.

6. Default. If at any time either Party shall.default in the performance or observance of
any of the terms, covenants, conditions or agreements of this Agreement, and such
default shall not be cured within thirty (30) days after delivery of notice thereof from
any non-defaulting Party to the defaulting Paity (or if such default is capable of cure but
not reasonably capable of cure within such thirty (30) day period, if the defaulting Party
fails to commence a cure within such thirty (30) day period and diligently and
contirtuously prosecute such cure to completion within a reasonable time period), then
the non-defaulting Party shall be entitled to (i) submit such matter to mediation as
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10.

IL

provided in Paragraph 9, (ii) terminate this Agreement upon written notice to the other
Party, or (jii) pursue such other remedy as may be available at law or in equity;
vrovided, however, that if such default involves an emergency (i.e., the possibility of
risk of injury to person or property), or performance of such obligation is necessary to
prevent or relieve an emergency, then the notice required to be given hereunder need
only be such reasonable notice, if any, as is warranted by the nature of the specific
condition involved. Notwithstanding anything to the contrary contained herein, each
Party hereby waives consequential damages, punitive damages, treble or other multiple
damages, and damages for lost opportunity or lost profits for claims, disputes, or other
matters arising out of or relating to this Agreement.

Compliance with Laws. To the extent applicable to this Agreement, Mansfield
acknowledges and agrees that it shall comply with and be subject to the laws, rules,
regulations and executive orders set forth in Exhibit C attached hereto, which Exhibit C
is incorporated herein by reference and made an integral part of this Agreement.

Cooperative Effort. The Parties agree to work cooperatively fo accomplish the
objectives described in this Agreement.

Mediation. Any claim, dispute or other matter in question arising out of or related to
this Agreement shall be subject to non-binding mediation as a condition precedent to
seeking other recourse. Mansfield and UConn shall endeavor to resolve claims, disputes
and other matters in question between them by mediation which, unless the Parties
mutually agree otherwise, shall take place in the Town of Mansfield, Connecticut and
shall be administered by 4 mutually agreeable mediator in accordance with the
Commercial Mediation Procedures of the Arerican Arbitration Association ("fAAA”) in
effect on the date of this Agreement; provided, that such mediation is not required to be
conducted under the auspices of the AAA unless required by either Party. A request for
mediation shall be made in writing, delivered to the other Party to the Agreement. The
submission of any claim, dispute or other matter to mediation shall not constitute a
waiver of any rights of either Party under applicable law. '

Governing Law. This Agreement shall be governed by, and construed and enforced in
accordance with, the laws of the State of Connecticut, without regard fo its principles of
contlicts of laws.

Entire Agreement. This Agreement, together with the exhibits hereto, constitutes the
entire agreement and understanding between the Parties relating to the subject matter
hereof and supersedes all prior discussions and agreements, oral or written, express ot
implied, relating to the subject matter hereof. Any amendments to this Agreement must
be in writing and executed by authorized representatives of the Parties and approved as
to form by the Office of the Attorney General. The performance by any Party of its
obligations under this Agreement shall not operate in any way as a waiver of non-
compliance or breach by the other Party.
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12. Execution. This Agreement may be executed in one or more counterparts each of
which shall constitute an original but which together shall constitute one and the same
instrument. Delivery of an executed counterpart of a signature page to this Agreement
by telecopier, facsimile, portable document format (“PDF) or other electronic means
shall be as effective as delivery of a manually executed counterpart of this Agreement.
The signature of any Party on this Agreement by telecopier, facsimile, PDF or other
electronic means is to be considered as an original signature, and the document
transmitted is to be considered to have the same binding effect as an original signature
on an original document. At the request of any Party, any telecopier, facsimile or other
electronic signature will be re-executed in original form by the Party which executed the

telecopier, facsimile, PDF or other electronic signature. No Party may raise the use of a

telecopier, facsimile machine, PDF or other electronic mearns, or the fact that any

signature was transmitted through the use of a telecopier, facsimile machine, PDF or
other electroric means, as a defense to the enforcement of this Agreement.

13. Assignment. This Agreement may not be assigned by either Party without the prior
written consent of the other, which consent shall not be unreasonably withheld.

Approval of the Office of Attorney General. This Agreement shall not be binding on
either Party unless and until approved as to form by the Office of the Attorney General.

14.

15. Notices. All notices and other comimunications shall be deemed to have been duly given
and received, whether ot not actually received, on (a) the date of receipt if delivered
personally, (b) two (2) calendar days after the date of posting if transmitted by certified
mail, return receipt requested, or (¢) one (1) business day after pick-up if transmitted by
nationally recognized overnight courier service, whichever shall first occur, in each case
fo the address of the Paity set forth below. A notice or other communication not given
as herein provided shall be deemed given if and when such notice or communication and
any specified copies are actually received in writing by the Party and all other persons to
whom they are required to be given. Any Party hereto may change its address for
purposes hereof by notice given to the other Party in accordance with the provisions of

this Paragraph 15.
If ro Mansfield:

Town of Mansfield

. Town Mansger’s Office ,
Audrey P. Beck Municipal Building
4 South Eagleville Road
Mansfield, Connecticut 06268

Ifto UConn:

University of Connecticut
Office of the Executive Vice President for
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Administration & Chief Financial Officer
352 Mansfield Road, Unit 2048
Storrs, CT 06269-2048

With a copy to:

University of Coninecticut
Office of the General Counsel
343 Mansfield Road, Unit 1177
Storrs, CT 06269-1177

[remainder of page intentionally left blank; signature page follows]
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[Signature Page to Agreement}

IN WITNESS WHEREQF, the Parties have executed this Agreement as of the date first
above written.

THE TOWN OF MANSFIELD

By:

Matthew W. Hart
Town Manager

D_atta:

THE UNIVERSITY OF CONNECTICUT

By:

Interim Vice President for Administration
and Chief Financial Officer

Date:

APPROVED AS TO FORM:

Date:

Associate/Assistant Attorney General
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EXHIBIT A
SCOPE OF SERVICES

WORK PLAN

The RFP articulates eight requested tasks, and this section of our response expresses our plan-for
accomplishing these tasks. Please also refer to the “Budget and Timeline™ section for more information
on the fee and time alfocated to each task.

TASK 1 - IMPACTS OF THE UCONN 2000 ANID UCONN 218T CENTURY INITIATIVES

Task Leader: Lee Huang, Econsult Solutions
Task Participants: Econsult Solutions (Miles, Mullin), FHI, Ninigret Partners, Stapleton & Associates

As a prelude to understanding potential revenue, service, and cost drivers for NextGenCT, it will be
useful to explore those same impacts- for two recent initiatives, UCONN 2000 and UCONN 21 Century.
This first task therefore involves understanding and articulating the ecoriomic gains and service burdens
generated by the UCONN 2000 and UCONN 21* Century initiatives, and will entail the following sub-
tasks:

a. Developing a data and information request list for ali items needed to estimate economic benefits
and municipal costs related to the initiatives.

b. Working with the Town and UCONN (through email correspondence, follow-up phone calls, and
key person interviews) to obtain all available data points and information in order to generate
reasonable proxies in the absence of direct information.

¢. Constructing an economic impact model to translate the direct economic footprint represented by
the initiatives into the total expendilure, employment, and labor income supported by them,
accounting for typical indirect and induced imnpacts as calculated through IMPLAN, an industry
standard input-output modeling software program.

d. Constructing a fiscal impact model to translate the total expenditure, employment, and labor
income impact of the initiatives into the total Jocal tax revenue generation produced by it,
including income taxes, business taxes, and property taxes.

e. Constructing a service impact model to identify municipal expenditure categories affected by the
initiatives and to generate marginal cost estimates associated with the initiatives,

f.  Generating a write-up that suminarizes the economic, fiscal, and service impacts of the initiatives
and that comments on the extent to which they were net positive or net negative for the Town.

TASK 2 ~ ECONOMIC BENEFITS FROM NEXTGENCT

Task Leader: Lee Huang, Econsult Solutions
Task Participants: Econsult Solutions (Miles, Muil!in)
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Increased activity levels from NextGenCT will generate various commercial benefits to the Town. This
task involves expressing the potential positive economic and fiscal impacts of the NextGenCT initiative
on the Town, and will entail the following stib-tasks:

a. Describing NextGenCT in terns of the net new ecoriamic activity it will represent within the
Town.

b. Translating this composition and scale of net new economic activity into a commensurate amount
of net new expenditures that will take place within the Town.

¢. Using the economic impact model mentioned in Task 1 to model the total economic impact of
these net new expenditures, in terms of the total expenditure, employment, and labor income
supported by them.

d. Using the fiscal impact model mentioned in Task | to generate an estimate of the local tax
revenue impacts from these net new expenditures.

e. Generating economic and fiscal impact estimates at the regional and state levels.

f. Generating a write-up that summarizes the economic and fiscal impacts of NextGenCT and that
comments on how these amounts relate to current economic and fiscal levels within the Town.

TASK 3 ~ INTERGOVERNMENTAL REVENUE IMPACTS

Task Leader: Lee Huang, Econsult Solutions
Task Participants: Econsult Solutions (Miles, Mullin), Ninigret Partners

Increased activity levels from NextGenCT will also have an effect on the Town’s various
intergovernmental revenue streams. This task involves projecting the impact of Next(;enC T in these
revenue categories, and will entail the following sub-tasks:

a.  Deconstructing current payments in lieu of taxes (PILOTS), school funding formulas, and other
state aid sources so that the component drivers and inputs (e.g. enrollment, new capital
investment) used to generate revenue amounts can be better understood.

b. Combining these revenue calculation medels with new assumptions about activity levels
associated with NextGenCT to arrive af estimates of its intergovernmental revenue impacts, and
- of how sensitive those estimates are to different assumptions and inputs.

c. Generaling a write-up that summarizes these revenue nnpacts and that comments on how they
relate to currerit reverniue levels:

TASK 4 —SERVICE, INFRASTRUCTURE IMPACTS

Task Leader: Lee Huang, Econsult Solutions
Task Patticipants: Econsult Solutions (Miles, Mullin), FHI, Stapleton & Associates

o1 §—




Increased activity levels from NextGenCT may also impose new service and infrastructure burdens upon
the Town. This fask involves determining these potential incremental service and infrastructure burdens,
and will entail the following sub-tasks:

Deconstructing the Town’s current operating expenditure budget so that the component drivers
and inputs {e.g. population, activity levels) that drive expenditure [evels can be better understood.

Exploring particular expenditure categories of interest due to their relatively variable nature (e.g.
correlated with population and activity levels), such as public safety, education, infrastructure,

and human services.

Using these expenditure calculation models to determine per capita costs as well as different tiers
of marginal costs (e.g. some expenditures will relate linearly to inputs upto a point, after which
some significant one-time expenditure increase may be triggered). This sub-task will require
some interviews with Town employees to understand how close existing employees, departments,
and infrastructure are presently operating at full capacity.

Connecting components of NextGenCT to various expenditure categories in order to understand
what NextGenCT witl mean in terms of net new service angd infrastructure needs. To the extent
that increased activity levels necessitate additional infrastructure investment, this sub-task may
entail some limited peer review level involvement by a civil engineer, and this possibility has
been accounted for in decisions regarding team composition and project fee.

Using these marginal cost estimates and information on NextGenCT fo generate an estimate of
the service and infrastructure impacts associated with NextGenCT, and to determine how
sensitive these impacts are to different assumptions and mputs.

Generating a write-up that summarizes these service and infrastructure impacts and that
cotainents on how these impacts compare to the projected revenue gains from NextGenCT.

TASK S - PARTNERSHIP, SHARED SERVICE OPPORTUNITIES

Task Leader: Lee Huang, Econsult Solutions

Task Participants: Econsult Solutions (Spalding), Stapleton & Associates

This task involves a high-level exploration of current partnership areas, shared service arrangements of
potential partnership areas, and shared service arrangements that can be entered into vpon the arrival of
NextGenCT, and will entail the following sub-tasks:

a.

Inventorying existing partnership areas, shared service arrangements, and creating a classification
frainework to describe where there is collaboration and why.

Raising potential partnership areas and shared service arrangements that could be explored upon
the arrival of NextGenCT, such as public safety, infrastructure, community development, and

evaluating their feasibility and attractiveness within the aforementioned classification framework.

Connecting this exploration of new activity associated with NextGenCT to broader planning and
economic development efforts (e.g. UCONN Technology Park, Mansfield Downtown

.....19......



This task involves convening four presentations to the Town and UCONN, other key stakeholders, and
the general public, and will entail the following sub-tasks:

a.

‘b,

Determining the overall aims and general dates of each of the four presentations.
Preparing agendas, content, and handouts for each presentation.

Working with the Town and UCONN to make administrative, comimunicative, and information
preparations for each presentation.

Attending and leading each presentation.

Debriefing (internally as well as with the Town and UCONN) each presentation to draw out
lessons learned and to adjust future plans and efforts.

Following up with presentation. attendees to thank them for their attendance and participation, to
provide any follow-up information, and to update them on next steps.

While finalization of meeting dates and attendees has yet to be finalized, the list below represents a
preliminary strategy for public presentation and engagemeént:

March 9 and 10, 20135 — In concert with the completion and submission of an initial draft report,
the Econsult Solutions team will make a fivsi public presentation on March 9 at the regularly
scheduled semi-monthty Town Council meeting. The purpose of this presentation will be
introduce the subject matter and related issues, present initial findings, and create venues for
receiving feedback. The next day, the Econsult Solutions team will meet with representatives of
the Town and UCONN on March 10 during the regularly scheduled monthly Town/UCONN
meeting, The purpose of this presentation will be to review preliminary findings, seek initial
feedback, and debrief from the public presentation. '

May 11 and 12, 2015 — In advance of the.completion and submission of the final report, the
Econsult Solutions team will make a second public presentation on May 11 at the regularly
scheduled semi-monthly Town Council meeting. The purpose of this presentation will be to
restate the feedback from the first public presentation, describe how the resulting adjustments
contributed to final findings, and express the effects of these findings to Town/UCONN relations
moving forward. The next day, the Econsult Solutions team will have a working meeting with
representatives of the Town and UCONN on May 12 to transition efforts from analysis and
findings to implications and next steps.
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EXHIBIT €

1. Claims Against the State. Mansfield agrees that the sole and exclusive means for the
presentation of any claim against the State of Connecticut or UConn arising from or in
conniection with this Agreement shall be in accordance with Chapter 53 of the Connecticut
General Statutes (Claims Against the State) and Mansfield further agrees not to initiate any legal
proceedings in any state or federal court in addition to, or in lieu of, said Chapter 53 proceedings.

2. State Executive Orders. This Agreement is subject to the provisions of Executive Order
No. Three of Governor Thomas J. Meskill, promulgated June 16, 1971, concerning labor
employment practices, Executive Order No. Seventeen of Governor Thomas J. Meskill,
promulgated February 15, 1973, concerning the listing of employment openings and Executive
Oxder No. Sixteen of Governor John G. Rowland promulgated August 4, 1999, concerning
violence in the workplace, all of which are incorporated into and are made a part of this
Agreement as if they had been fully set forth init. At Mansfield’s request, UConn shall provide
a copy of these orders to Mansfield. This Agreement may also be subject to Executive Order
No. 7C of Governor M. Jodi Rell, promulgated July 13, 2006, concerning contracting reforms
and Executive Order No. 14 of Governor M. Jodi Rell, promulgated April 17, 2006, concemming
procurement of cleaning products and services, in accordance with their respective terms and
conditions.

3. Sovereign Immunity. The Patties acknowledge and agree that riothing in this Agreement
shall be construed as a waiver by the State of Connecticut or UConn of any rights or defenses of
sovereign immunity, which it may have had, now has, or will have with respect to all matters
arising out of this Agreement.

4. Statutory Authority. Connecticut General Statutes §§ 4a-52a, 10a-104, 10a-108, 10a-
109d (a)(5) and/or 10a-151b, provide UConn with authority to enter into contracts in the pursuit
of its mission.

5. Inconsistency. The Parties agree that should any provision of this Exhibit C conflict with
a provision of the Agreement, the provision of this Exhibit C shal] prevail.

6. Insurance. Mansfield agrees that while performing all services specified in this
Agreement, its contractors will carry sufficient insurance (liability and/or other) as applicable
according to the nature of the service to be performed so as to “save harmless™ the State of
Connecticut from any insurable cause whatsoever. [frequested, certificates of such insurance
will be filed with University prior to the performance of such services.
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July 18, 2014
Mr. Matthew W, Hart
Town Manager
Town of Mansfield
4 South Eagleville Road
Mansfield, CT 06268

Dear Mr. Hart:

Cn behalf of Econsult Solutions, Inc., Fitzgerald & Halliday, Inc. (FHI), Ninigret Partners, and Ken
Stapleion & Associates (collectively, the Econsult Solutions team), | am pleased 1o submit this

response to the Town of Mansfield’'s Request for Proposals (RFP) to conduct an Impact Analysis
of the University of Connecticut’'s (UCONN) Next Generation Connecticut Initiative (NextGenCT).

We have assembled a best-in-class team that looks forward to working with you to express the
potential revenue, cost, service, and partnership impacts of NextGenCT on the Town, and to best
prepare the Town to address those impacts in concert with UCONN and other key stakeholders.
We appreciated the opportunity o interview with you and other representatives of the Town and
UCONN last month, and have enjoyed putting this RFP response together to think through the
important issues that you have raised.

i have enclosed all necessary items in this response for your review. Please advise if you have

any questions or requests. |look forward to further correspondence with you and 1 thank you in
advance for your consideration.

Best regards,

Lee Huang
Senior Vice President and Principal
Econsult Solutions, nc.

wom  Econsull Solutions | 1435 Walnut Streel, Ste. 300 | Philadelphio, PA 19102 | -215-717-2777 | econsulisolutions.com
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1.0 WORK PLAN

The RFP articulates eight requested tasks, and this section of our response expresses our plan
for accomplishing these tasks. Please also refer to the "Budget and Timeline” section for more
‘information on the fee and time allocated to each task,

TASK T~ IMPACTS OF THE UCONN 2000 AND UCONN 21ST CENTURY INITIATIVES

Task Leader: Lee Huang, Econsult Solutions
Task Participanis: Econsult Seolutions (Miles, Mullin), FHI, Ninigret Partners, Stapleton &
Associates

As a prelude to understanding potential revenue, service, and cost drivers for NextGenCT, it will
be useful to explore those same impacts for two recent initiatives, UCONN 2000 and UCONN
21* Century. This first task therefore involves understanding and articulating the economic
gains and service burdens generated by the UCONN 2000 and UCONN 21% Century initiatives,
and will entail the following sub-tasks:

a. Developing a data and information request list for all items needed to estimate economic
benefits and municipal costs related fo the initiatives.

b. Working with the Town and UCONN (through email correspondence, follow-up phone
calls, and key person interviews) to obtain all available data points and information in
order to generate reasonable proxies in the absence of direct information.

¢c. Constructing an economic impact model to translate the direct economic footprint
represented by the initiatives into the total expenditure, employment, and labor income
supported by them, accounting for typical indirect and induced impacts as calculated
through IMPLAN, an industry standard input-output modeling software program.

d. Consfructing a fiscal impact model to translate the total expenditure, employment, and
labor income impact of the initiatives into the total local tax revenue generation produced
by i, including income taxes, business taxes, and property taxes.

e. Constructing a service impact model to identify municipal expenditure categories
affected by the initiatives and to generate marginal cost estimates associated with the
initiatives.

f.  Generating a write-up that summarizes the economic, fiscal, and service impacts of the
initiatives and that comments on the extent to which they were net positive or net
negative for the Town.

sl Econsult Solutions | 1435 Wolnut Street, 810, 308 | Fhiladelphio, PA 19102 | 215717-2777 | econsullsolustions.com
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TASK 2 — ECONOMIC BENEFITS FROM NEXTGENCTY

Task Leader: Lee Huang, Econsuli Solutions
Task Participants: Econsult Solufions (Miles, Mullin)

Increased activity levels from NextGenCT will generate various commercial benefits fo the
Town. This task involves expressing the potential positive economic and fiscal impacts of the
NextGenCT initiative on the Town, and will entail the following sub-tasks:

a. Describing NexiGenCT in terms of the net new economic activity it wiill represent within
the Town.

b. Transiating this composition and scale of net new economic activity into a
commensurate amount of net new expenditures that will take place within the Town.

c. Using the economic impact mode! mentioned in Task 1 to model the total economic
impact of these net new expenditures, in terms of the total expenditure, employment,
and labor income supported by them.

d. Using the fiscal impact model mentioned in Task 1 to generate an estimate of the local
tax revenue impacts from these net new expenditures.

e. Generating economic and fiscal impact estimates at the regional and state levels.

f.  Generating a write-up that summarizes the economic and fiscal impacts of NextGenCT
-and that comments on how these amounts relate to current economic and fiscal levels
within the Town.

TASK 3 — INTERGOVERNMENTAL REVENUE IMPACTS

Task Leader: Lee Huang, Econsult Solutions
Task Participants: Econsult Sofutions {Miles, Mutlin}, Ninigret Partners

Increased activity levels from NextGenCT will also have an effect on the Town's various
intergovernmental revenue streams. This task involves projecting the impact of NextGenCT in
these revenue categories, and will entail the following sub-tasks:

a. Deconstructing current payments in lieu of taxes (PILOTSs), schoot funding formulas, and |
other state aid sources so that the component drivers and inputs {e.g. enrollment, new
capital investment) used to generate revenue amounts can be better understood.

b. Combining these revenue calculation models with new assumptions about activity fevels
associated with NextGenCT to arrive at estimates of its intergovernmental revenue
impacts, and of how sensitive those estimates are to different assumptions and inputs.

c. Generating a write-up that summarizes these revenue impacts and that comments on
how they refate 1o current revenue levels.

Econsult Solutions | 1435 Wainut Street, Ste, 300 | Philodelphio, PA 19102 | 215-717-2777 |} ecensulisolutions.com
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TASK 4 ~ SERVICE, INFRASTRUCTURE IMPACTS

Task Leader. Lee Huang, Econsuit Solutions
Task Participants: Econsult Solutions (Miles, Mullin), FHI, Stapleton & Associates

Increased activity levels from NextGenCT may also impose new service and infrastructure
burdens upon the Town. This task involves determining these potential incremental service and
infrastructure burdens, and will entail the following sub-tasks:

a. Deconstructing the Town's current operating expenditure budget so that the component
drivers and inputs (e.g. papulation, activity levels) that drive expenditure levels can be
better understood. : :

b. Exploring particular expenditure categories of interest due to their relatively variable
nature (e.g. correlated with population and activity levels), such as public safety,
education, infrastructure, and human services. '

- ©. Using these expenditure calculation models to determine per capita costs as well as
different tiers of marginal costs (e.g. some expenditures will relate linearly to inpuis up to
a point, after which some significant one-time expenditure increase may be triggered).
This sub-task will require some interviews with Town employees to understand how
close existing employees, departments, and infrastructure are presently operating at full
capacity.

d. Connecting components of NextGenCT to various expenditure categories in order to
undersiand what NextGenCT will mean in terms of net new service and infrastructure
needs. To the extent that increased activity levels necessitate additional infrastructure
investment, this sub-task may entail some limited peer review level involvement by a civil
engineer, and this possibility has been accounted for in decisions regarding team
composition and project fee.

e. Using these marginal cost estimates and information on NextGenCT to generate an
estimate of the service and infrastructure impacts associated with NextGenCT, and to
determine how sensitive these impacts are to different assumptions and inputs.

f. Generating a write-up that summarizes these service and infrastructure impacts and that
corniments on how these impacts compare to the projected revenue gains from
NextGenCT. ‘

TASK 5 ~ PARTNERSHIP, SHARED SERVICE OPPORTUNITIES

Task Leader: Lee Huang, Econsult Solutions
Task Participants: Econsult Solutions (Spalding), Stapleton & Associates

This task inveolves a high-level exploration of current partnership areas, shared service

arrangements of potential partnership areas, and shared service arrangements that can be
entered into upon the arrival of NextGenCT, and will entail the following sub-tasks:

;";i Econsult Solutions | 1435 wolnut Street, Sle. 300 | Philcdelphia, PA 19102 | 2087172777 | econsullsoiutions.com
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a. inventorying existing partnership areas, shared service arrangements, and creating a
ciassification framework to describe where there is collaboration and why.

b. Raising potential partnership areas and shared service arrangements that could be
explored upon the arrival of NextGenCT, such as public safety, infrastructure,
community development, and evaluating their feasibility and attractiveness within the
aforementioned classification framework.

c. Connecting this exploration of new activity associated with NextGenCT to broader
planning and economic development efforts (e.g. UCONN Technology Park, Mansfield
Downtown Partnership) in order to maximize the mutual gain to the Town and UCONN
from collaborative work. '

d. Generating a write-up that highlights areas where collaborafion makes sense and that
dascribe current and potential opportunities that fit those areas.

TASK & — BUDGET MODELS
Task Leader: Lee Huang, Econsult Solutions
Task Pardicipants; Econsult Solutions (Reed)

This task involves producing working revenue and expenditure models that can be used by the
Town ongeing to generate scenarios and estimates to inform planning and budgeting efforts,
and will entail the following sub-tasks:

a. Synthesizing the revenue and expenditure modeling work from previous tasks into a
single unified model framework for informing ptanning and budgeting efforts. This sub-

i Econsult Solutions | 1435 Wolnut Sheed, 818,300 | Philadeiphic, PA 19102 | 215717-2777 | econsulisolutions.com
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task will benefit from the inclusion of some benchmarking work from other localities to
further solidify assumptions and correlations.

b. Constructing a user-friendly spreadsheet that includes all relevant inputs and outputs
that can be manipulated by lay users within the Town for planning and budgeting
puUrposes,

c. Generating a write-up that describes the budget model's purpose and structure and that.
details its step-by-step use by lay users.

TASK 7 — DRAFT, FINAL REPORTS

Task Leader: Lee Huang, Econsult Solutions
Task Participants: Econsult Solutions (Miles, Mullin, Reed, Spalding), FHI Ninigret Partners,
Stapleton & Associates

This task involves consolidating all task work into a single report that can serve as both an
internal reference guide and external communications tool, and will entail the following sub-
tasks:

a. Developing an initial
report outline {o be
approved by the Town
and UCONN.

b. Developing a full draft
report for review by
the Town and
{UJCONN.,

¢. Developing a full final
report, including an
executive summary,
for submission to the
Town and UCONN.,

TASK 8 —~ CLIENT/STAKEHOLDER/PUBLIC PRESENTATIONS

Task Leader; Lee Huang, Econsult Solutions
Task Participants: Econsult Solutions (Miles, Mullin, Reed, Spalding), FHI, Ninigret Partners,
Stapleton & Associates

‘This task involves convening four presentations to the Town and UCONN, other key
stakeholders, and the general public, and will entail the following sub-tasks:

ol Econsult Solufions i1435 wolnut Street, S1e, 300 | Philcdeiphic, PA Y9102 | 215-717-2777 1 ecorsulisolufions.com
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Determining the overall aims and general dates of each of the four presentations.
Preparing agendas, cdﬂtent, and handouts for each presentation.

Working with the Town and UCONN to make administrative, communicative, and
information preparations for each presentation.

Attending and leading each presentation.

Debriefing (internally as well as with the Town and LUCONN) each presentation to draw
out lessons learned and fo adjust future plans and efforts.

Following up with presentation attendees to thank them for their attendance and
participation, to provide any follow-up information, and to update them on next steps.

While finalization of meeting dates and atfendees has yet o be finalized, the list below
represents a preliminary strategy for public presentation and engagement:

L]

R
e
L]

November 10 and 11, 2014 — In concert with the completion and submission of an intial
draft report, the Econsult Solutions team will make a first public presentation on
November 10 at the regularly scheduled semi-monthly Town Council meeting. The
purpose of this presentation will be introduce the subject matter and related issues,
present initial findings, and create venues for receiving feedback. The next day, the
Econsult Solutions team will meet with representatives of the Town and UCONN on
November 11 during the regularly scheduled monthly Town/UCONN meeting. The
purpose of this presentation will be to review preliminary findings, seek initial feedback,
and debrief from the public presentation.

January 12 and 13, 2015 — in advance of the completion and submission of the final
report, the Econsult Solutions team wili make a second public presentation on January
12 at the regularly scheduled semi-monthly Town Council meeting. The purpose of this
presentation wilt be to restate the feedback from the first public presentation, describe
how the resulting adjustments contributed to final findings, and express the effects of
these findings to Town/UCONN relations moving forward. The next day, the Econsult
Solutions team will have a working meeting with representatives of the Town and
UCONN on January 13 to fransition efforts from analysis and findings to implications and
next steps.

EconsuitSoluﬁons | 1435 Walnut Street, Sle. 300 | Philgdelphio, PA 19102 | 215-717-2777 | econsultsclutions.com
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2.0 BUDGET AND TIMELINE

We propose a professional fee not to exceed $94,640. This amount is inclusive of all customary
reimbursable expenditures, such as data purchase, reprographics, and travel, which are
estimated 10 represent less than 5 percent of the fee amount. See the budget summary below
for more information.

Per the guidance in the RFP, we attend to complete all tasks by no later than the end of January
2015, assuming a late August 2014 start date. We have slotted in 2 number of intermediate
points at which deliverables will be submitted. See the timeline summary below and a detfailed
timeline in the appendix for more information.

Table 1 — Budget Summary

oo Ecorsult Solutions | 1435 Wainut Street, S1e, 300 | Philodelphia, PA 12102 | 215717-2777 | econsylisolutions.com
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3.0 TEAM COMPOSHION

After careful review of the scope of the assignment as described in the RFF, we have
assembled a best-in-class feam that marshals a diversity of necessary perspectives and
relevant experiences. Together, the Econsult Solutions team represents a significant amount of
expertise working in the State of Connecticut, advising on issues related to UCONN's

“intersection with local neighborhioods, exploring the relationship between anchor institutions and
the communities that host them, and engaging a range of stakeholders into the process of
identifying issues and reaching solutions. Individual members of the Econsult Solutions team
have in-depth experience working fogether o produce analyses and solutions on these matlers,
and have been brought together for this RFP response to bring this expertise and experience
together in order to assist the needs of the Town.

The organizational chart below describes the way in which the Econsult Solutions team is
constructed to address the tasks requested in the RFP. See the appendix for full resumes for
all key professional staff who have been assigned fo this effort. Naote that in response to scope
changes between the RFP and the Town’s Request for Qualifications, Dorgan Architecture and
Planning, which was part of the Econsult Solutions team’s RFQ response, is no tonger part of
the Econsult Solutions feam.

Table 3 — Organizational Chart

v Econsuit Solutions | 1435 Wolnut Streed, S1e. 300 | Philadelphic, PA 19102 | 2157172777 | econsuiischulions.com
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APPENDIX T — RESUMES

s lLee Huang, MGA - Principal in Charge

« Daniei Miles, PhD — Project Director

» Stephen P. Mullin, MA - Senior Economic Development Specialist
« Dianne E. Reed, PhD - Senior Advisor for Municipal Budgeting

» Steven Spalding — Research Park & Technology Commercialization Specialist
s Kenneth M. Livingston, AICP

» Jill Barrett

e Carol Gould, AICP

+« Michael L. Morehouse, PE

» Kevin Hively

s Kenneth Stapleton

e Econsuli Solutions | 1435 Walnut Street, Ste. 300 | Phicdelphic, PA 19102 | 215.717-2777 | econsulisoivtions.corn
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Lee Huang, MGA

Senior Vice President and Principal

Lee Huahg is Senior Vice President & Principal of Econsult Solutions, Inc. With an
undergraduate degree from the Wharton School and a master’s degree from the Fels
School of Government of the University of Pennsylvania, Lee provides an excellent
perspective for pubiic, private, and non-profit clients. Lee is a key member of the
Econsult consulting team, and has been responsible for leading projects examining
commercial corridors, affordable housing, neighborhood change, transportation
financing, MWBE procurement, real estate development, economic development, tax
policy, economic and fiscal impact, fransit-oriented development, financial modeling,
tax increment financing, waterfront development, discrimination in lending practices,
“higher edueation, workforce development, technology, historic preservation, and
recreational amenities. :

From 1995 to 2005, Lee was employed at The Enterprise Center, an entrepreneurial
center in West Philadelphia where he acquired extensive experience in day to day
management as well as strategic decision making. He most recently served as
Executive Vice President, where he was responsible for all programs and operations,
and helped manage fifty staff and interns and a $1.2 miflion budget. He was also ‘
Founder of The Enterprise Center's YES (Youth + Entrepreneurship = Success)
Frogram and Director of Cities Beyond, The Enterprise Center’s consulting
department.

In 2006, Lee earned his Masters of Public Administration at the University of
Pennsylvania's Fels Institute of Government, where he also received cerfificates in
Public Finance and in Economic Development and Growth. Lee received his Bachelor
of Science degree in Econemics in 1995 from the Wharton Schoot! of Business at the
University of Pennsylvania, with a dual concentration in Accounting and Management.

lLee lives with his wife Amy and their daughter Jada and son Aaron in West
Philadelphia, and is an active member and former elder of Woodland Presbyterian
Church. He currently serves on the board of The Spruce Hill Community Association,
and teaches a course at the Fels Institute of Government.
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Philadelphia, PA 19102

SOLUT!ONS 25-717-2777

economics | policy | strategy econsuitsolutions.com

Daniel Miles, PhD

Director

Daniei Miles, PhD, is a Director at Econsult Solutions, Inc (ESI). At ESI, Dr. Miles
leads economic analysis projects across a variety of sectors and industries.

Prior to joining £SI, Dr. Miles was a Senior Economist in the New York office of
Oxford Economics where he led a multinational team of economists based in New
York, Belfast and London. His projects included estimating the economic impacts of
laser fusion energy and the size and impacts of the Longevity Economy, analyzing the
public/private partnership {PPP) policies of several Asian countries and developing a
cigarette market and excise tax forecasting model of the Philippines, At Oxford
Economics Daniel also worked closely with the Thought Leadership team where he
was the lead economist on a wide range of projects, including estimating the
economic impacts of mobility, data analytics and transformations in the manufacturing
seclor.

From 2008 to 2011, Daniel was an Associate at Econsult Corporation. During his time
at the firm, Daniel contributed to a number of studies, including evaluating the
financial feasibility and economic impact of using tolls to finance transportation
infrastructure improvements, the preparation of an economic development plan for an
older industrial city, estimating the economic value of permanently preserved open
space, modeling the impact of changes in Philadelphia’s business tax system, and
estimating the economic impact of changes in stormwater billing methods of a major
LS city.

In 2011, Dr. Miles received his Ph.D. in Policy with a concentration in Economics from
the University of Maryland, Baltimore County (UMBC) where his dissertation was
focused in the area of land use economics. At UMBC, Daniel was supported bya
prestigious National Science Foundation (NSF) IGERT Fellowship through the Center
for Urban Environmental Research and Education (CUERE). Dr. Miles also received
his Masters in Public Policy in Environmentat Policy and a Certificate in Ecological
Economics from the University of Maryland School Of Public Policy. Daniel earned his
Bachelors in Political Science and Economics with honors from the University of
Scranton.
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Stephen P. Mullin, MA

President and Principadl

Stephen P. Mullin is President of Econsult Solutions, Inc., an economic consulting firm
based in Philadelphis. His consulting practice concentrates on state and local public
finance and policy analysis, tax policy analysis, economic and real estate development
and impact analyses, and business-government strategies.

Mr. Mullin served from 1993-2000 as Philadelphia’s Director of Commerce, chairing the
Mayor's Econormic Develepmant Cabinet and coordinating activities of the City's
development agencies and the Division of Aviation. He served on many governmental
boards and commissicns, inclisding the City Planning Commission and Philadelphia
Industrial and Commercial Development Corporations, the Convention and Visitors
Bureau, the Histeric Commission, the Port of Philadelphia and Camden and the Penn's
Landing Development Corporation. Mr. Mullin also served as Philadelphia’s Director of
Finance from 1952-93.

Mr. Mullin is active in Philadelphia corporate and civic activities. He currently serves as
an independent trustee of the Opiimurm Fund Trust Mutual Fund, a Direcior of
NASDAQ OMX Futures Exchange, and on the advisory boards of Haverford Trust
Company and the Arden Real Estate Fund 1. He co-Chairs the Urban Issues Forum for
ULl and is the Regional Director for the Harvard Alumni Association.  He also serves
on the boards of the Independence Visitor Center Corporation, the Community College
of Phifadelphia Foundation, the Library Company of Philadelphia and the Philadeiphia
History Museum. He also serves on the Preservation Alfiance Advocacy Committee,
the Editorial Board of the AlA’s journal Confext, the Philadelphia Sports Congress, and
the Philadelphia World Trade Center Advisory Council

Mr. Mullin is & 1973 cum faude graduate of Phillips Exeter Academy, a 1977 magna
‘cum laude in Economics graduate of Harvard University, and he earned an MA. in
Economics from the University of Pennsylvania in 1882. He has {aught economics and
public finance courses at Drexel University, Penn’s Fels School, Wharton and City
Planning Department, Bryn Mawr College, Widener University, Temple University,
Philadeiphia University and Peirce College. He has authored articles, delivered
nurnerous speeches, is frequently interviewed in print and television media, and
participates in many seminars and panels discussing local government policy,
economic and real estate development, environmental issues, education, and airport
impacts. He was voted one of Phifadelphia’s 101 most connected people in 2007.

Mr. Mullin is a member of the Unicn League and the Philadelphia Club, the
Athenaeum of Philadelphia and the Wissahickon Skating Club. Mr. Mullin lives with
his wife Janet in the Spring Garden district of Philadelphia.
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Dianne E. Reed, PhD

Senior Advisor

Dr. Dianne Reed is Senior Advisor at Econsult Sotutions. Dr. Reed is the Principal
and Practice Leader of reed|group LLC, a Public Sector Management Consulting
firm. The firm specializes in providing strategic planning, alliance exploration, and
business process analysis for government, K-12, and higher education institutions.
In addition, her background includes activity-based cosfing, business plan/start-up
implementation plan, outsourcing/alternatives analysis, policies and procedures
manuals, project management, responsibility-center budgeting, strategic
budgeting.

With over 25 years of experience in the public sector, Dr. Reed brings
considerable tested knowledge to the firm. She spent eight years as a senior
manager at KPMG, fifteen years as the executive director of three widely different
nonprofits—a policy research organization, an employers' association, and a
social service agency. For six years, she worked with the City of Philadelphia, with
more than three years as the Budget Director. Her educational exparience
includes serving as an assistant professor at Temple University, a Metion Fellow,
and executive assistant to a center director.

Her current affiliations include the Advisory Board of the Pennsylvania Budget and
Policy Center and the Safety and Engagement Committee of the School District of
Philadelphia.

Dr. Reed earned her Masters of Government Administration from the Fels Center
of Government, University of Pennsylvania and her Ph.D. from Stanford
University,
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Steven Spalding, MCRP

Senior Advisor

Mr. Steven Spalding is 2 Senjor Advisor for Econsuit Solutions, Inc. and Principal of
Point A Consuiting. His practice focuses on technology-based economic
development inifiatives designed to strengthen and promote the knowledge
economy assets of client communities. Spalding's forte is integrating assessment
of market opportunities with physical development strategies, to achieve place-
based solutions as catalysts for growing regional innovation eco-systems.

His 30 years of experience includes leadership roles with research parks and
technology incubators, as well as community-wide strategic planning initiatives.
Since founding Point A Consuliing in 2007 he has underiaken engagements related
to strategic plans for innovation and technology-based econemic development
across the country, in partnership with leading urban design, technology
commercialization and sirategy consultancies.

Mr. Spalding began his professional career Philadelphia, where at PIDC he helped
produce The City of Philadelphia: An Urban Strategy, a strategic plan to coordinate
the community's federally-funded investments. He also managed major federal
grani efforts and a military base closing initiative. Earlier, at the City Planning
Commission, he conducied studies on revitalization of older industrial areas that led
to policies 1o retain and attract companies in the inner city.

Frorn 1997 to 2007, Mr. Spalding was President & CEO of the Louisville Medical
Center Development Corporation {(EMCDC — now known as NUCLEUS). Spalding
oversaw initial development of a five city-block life science research park —
inciuding 180,000 square feet of laboratory, medical manufacturing and office
space, and a 50,000-square-foot incubator facility. He secured over $16 million in
gevernment and foundation grants tojumpstart the park and incubator initiatives.

Mr. Spalding also founded LMCDC's business accelerator — MetaCyte Business
Lab LLC — which provides hands-on management services to research faculty,
clinicians and entfrepreneurs seeking to build health science stari-up companies.

Mr. Spalding worked as staff director of the Louisville Chamber of Commerce for
two regionally-oriented “visioning plans” that put the community on a new economic
development pathway. Spalding also was deeply involved in the launch of the first
update to the County’s comprehensive land use plan in over 30 years, including an
in-depth examination of capital infrastructure planning and investment sirategies.
Spalding also served as Vice President at Louisville Central Area, Inc., where he
led the effort to establish & downtown Business Improvement District, and directed
economic forecasting studies for the 1992 Louisvile Downtown Master Flan,

He obtained a Masters in City Planning from the University of Pennsylvania, and a

B.A. from Antioch College. Spalding, who speaks conversational French, is a native
of Louisville, Kentucky.
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FITZGERALD & HALLIDAY, INC.

INNOVATIVE PLANNING, BETTER COMMUNITES

Kenneth M. Livingston AICP

Vice President

Mr. Livingston's expertise is focused in the area of multi-modal fransportation
planning, bicycle and pedestrian planning, and public involvement. Additionaliy
Ken specialized In incorporating innovative technelogical applications fo the
planning profession. His experence includes a wide variety of projects such as:
statewide and regional pedestrian and bicycle plans, safe routes to school efforts,
intermodal transportation centers, transit studies, comprehensive land use and
master plans, and large-scale corridor, Mr. Livingston is also on the board of Bike
Walk Connecticut, a statewide bicycle and pedestrian advocacy non-profit and the
West Hartford (CT) Bicycle Advisory Committee.

nd Forestry

Fitzgerald & Hailiday, Inc.
innovative Plunning — Better Communities
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FITZGERALD & HALLIDAY, INC.

INNOVATIVE PLANNING, BETTER COMMUNITIES

Jill Barrett

Principal Planner

Ms. Barrett has over 30 years of experience in community organizing, public open
space advocacy, public involvement program development, and project
management. The breadih of Ms, Barreit's experience includes: spearheading an
urban greening organization; ieading community efforts to preserve open space
through land acquisition, park planning and recreational development; managing
public education and participation activities for large-scale remediation projects;
developing public outreach programs for every mode of transporiation and
contributing to numerous urban improvement activities, including the development
of a corridor plan for her Harlford neighborhoed,

Fitzgerald & Halliday, Inc,
Innovative Planning — Better Communities
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CAROL GOULD, AICP

SENIOR PROJECT MANAGER | ASSOCIATE

OVERVIEW

Ms. Gould is key Senior Project Manager at Fitzgerald & Halliday Inc. (FHI).
Her 20 years’ experience at FHt has been focused in the area of community
planning including livable communities, transportation/land use connections,
zoning, public invelvement, parking, and access management. Ms. Gould
specializes in integrated planning for fand use in transportation corridor
studies. She has applied her planning and technical skills to a wide variety of
prejects throughout her career including numerous village/neighborhood
plans, corridor studies, smart growth planning projects, municipal plans of
development, access management studies, parking studies, downtown
planning studies, and community impact assessments for envirenmental
documentation, Ms. Gould has also provided expert testimony for
municipalities, citizen groups, and developers on the interpretation and
application of land use regulations vis-a-vis development proposals to local
planning and zoning commissions.

TRANSPORTATION AND LAND USE CONNECTIONS

Ms. Gould has been working on corridor and downtown/village center
studies for the past ten plus years with an integrated approach to planning
for land use in concert with the transportation system and vice versa. She has
managed numerous studies that resulted in detailed implementation
programs for both enhancements to the transportation system and managing
the future form and character of land development. Carol has developed a
variety of conternporary land use concept plans as well as parking and access
management plans for corridors, villages, and neighborhoods in Connecticut
including in Brookfield, Litchfield, Bolton, and Ridgefield. She has carried this
successful philosephy to projects in such states as New York, New lersey, and
Maryland.

LAND USE REGULATION

Carol has expertise in developing land use regulations to achieve planning
objectives such as design guidelines for town center development in 2014,
her model parking regulations in 2003, mode! access management
regulations in 2002, and model bicycle and pedestrian access regulations in
2000. She presented the first workshop of its kind on zoning for access
management to the 5th Annual Access Management Conference in 2002 and
subsequent TRB annual conference in 2004.

EDUCATION

« B.A Environmentat Studies, 1975
{minor in Urban Geography}

« Connecticut Zoning Enforcement
Offictal Certification, 1986

* MDSHA Indirect and Cumulative
Effects (NEPA-ICE} Training, 2007

+ Streets as Places Training, 2007

PROFESSIONAL AFFILIATIONS

= American Institute of Certified
Planners (AICP)

« American Planning Association
{APA)

* Connecticut Chapter of the
American Planning Association

s WTS member :

* Connecticut Association of Zoning
Enforcement officials

YEARS EXPERIENCE
& 20 Years with firm
e 32 Yearsinindustry

PUBLICATIONS/PRESENTATIONS OF
NOTE

® APA Zoning Practice; Zoning for
Complete Streets, 2013

+ Hybrid Form-Based Zoning:
Training Session conducted; The
tast Green Valley, 2011

® Zoning for Access Management;
National Access Management
Conference and TRB

Fitzgerald & Haltiday, inc. )
Innovative Planning — Better Communities
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FITZGERALD & HALLIDAY, INC.

INNOVATIVE PLANNING, BETTER COMMUNITIES

Michael Morehouse, PE

Senior Associate

?ranspmiahqnll?lann!ng,'. o
Land Useé Planning, -1 .0
Mr. Morehouse is a Senior Project Manager with 20 years of experience in - Trahsil-Orienfed .

multimodal transportation planning and engineering, with an emphasis on : Dglw;gt?i?mgp:t -
tfransportation master planning for towns and cities looking io achieve sustainable
oufcomes. Mr. Morehouse has managed multi-modal and mutti-disciplinary
transportation planning.studies of all types and sizes. Mike has extensive
experience dealing with complex technical issues while developing visionary and
consensus-based solutions to each project. He has a thorough understanding of
the relationships between land use and transportation, and is an advocate for
sustainable transportation systems. Mike has both technical proficiency and
broad-based planning and decision-making skilis to support the development of
reasonable and implementable solutions to transportation and cormmunity design
projects.

Fitzgerald & Halliday, Inc.
innovative Planning — Better Communities
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NINIGRET PARTNERS, LLC

Kevin Hively
Founder & President

Kevin Hively is the President and founder of Ninigret Partnars (NP). Ninigret
Partners is a business advisory & economic development consulting firm with
offices in Providence, Rl and Washington, DC. Mr. Hively has worked on
economic development issues throughout New England, Northeast and Midwest
including industrial district regeneration, innovation-based strategies around meds
& eds among others. He has been a featured lecturer on the issue with several
national groups and leading planning and design schools.

Additionally, Mr. Hively provides business advisory services to companies and
institutions. His clients have included manufacturing market leaders in medical
devices, flexible polymers, contract manufacturing, and energy production. in
addition he has extensive experience in the healthcare and financial services
industries. Recently, he also consulted with the federal Financial Crisis Inquiry
Commission on deal structure in the mortgage backed CDO marketplace.

Prior to forming Ninigret Partners he was a member of the Global Leadership
Management Team for Telesis, the strategy consuiting arm of Towers Perrin. At
Telesis he consulted on strategic issues for a number of the world's leading
corporations.

Prior to Telesis, Mr. Hively was Director of Policy for the Governor of Rhode
istand. He alsc served as Vice Chair of the R| State Planning Council. He also

worked for the Rhode Island Public Expenditure Council.

He is a graduate of Brown University,
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Ken Stapleton

& Associates - Miami Beach
Cincinnati
Cleveland

Ken Stapleton, MUP

President

With over 30 years of urban revitalization and economic development experience,
Ken most recently served as Senior Economic Development Advisor and Executive -
Director of the award-winning University Park Alliance for The University of Akron

~{UA}). Reporting directly to University President Luis M. Proenza, Ken was
responsible for the revitalization of the neighborhoods surrounding this
prominent urban university. He also provided strategic guidance for UA’s local
and regional economic development initiatives, and helped attract over 515
million in grants for UPA and UA initiatives.

Previously, Ken served as Senior Vice President of the Downtown Cleveland
Partnership (DCP} where he initiated and led their efforts to revitalize lower
Fuclid Avenue, Cleveland’s Main Street, resulting in over $400 million in real
estate investment in only six years. Ken’s other projects at DCP included
management of DCP’s advocacy efforts on over $1 billion in major infrastructure
orojects, and management of all safety initiatives.

Prior to his tenure in Cleveland, Ken worked as a redevelopment expertin several
South Florida cities, including work in Downtown Miami and South Beach. He s
also a recognized expert in urban safety programs. ‘

Ken is a 2004 University of Miami Fellow of the Knight Program in Community
Building, a full member of the Urban Land Institute, a member of International
Downtown Association and Florida Redevelopment Association, and a graduate
of Leadership Akron Class XX. He has served on the board of the Downtown
Akron Partnership, the 79" Street Corridor Steering Committee in Miami, and a
number of other urban revitalization non-profits.  He regularly makes
presentations at professional conferences.

Contact Information:

KenStapleton. Associatesiigmeil com
216-849-6494
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Item #4

Town of Mansfield'
Agenda ltem Summary

To: Town Council
From:  Matt Hart, Town Manager MWH

CC: Maria Capriola, Assistant Town Manager; John Carrington, Director of
Public Works

Date:  November 24, 2014

Re: Presentation: Department of Public Works

Subject Matter/Background _

At Monday’s meeting, Director of Public Works John Carrington will provide the
Town Councll with a briefing regarding the operations of the Department of
Public Works. In his presentation, John will highlight current services and
programs, as well as the critical issues and challenges faced by the department.

-4 G
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Town of Mansfieid
Agenda ltem Summary

To: Town Council
From: Matt Hart, Town Manager/%ﬁ/%?/
CccC: Maria Capriola, Assistant Town Manager; Sara Anderson, Parent

Education and Early Childhood Services Coordinator; Patricia
Schneider, Director of Human Services; Curt Vincente, Director of
Parks and Recreation

Date: November 24, 2014

Re: Personal Services Agreement between the Town of Mansfield and the
State of Connecticut for Community Playground Project

Subject Matter/Background

Attached please find a Personal Services Agreement (PSA) between the Town of
Mansfield and the State of Connecticut for the Community Playground Project,
necessary to secure the $100,000 in State Bond Commission funds approved for
this project.

The Mansfield Community Playground Committee, an ad hoc committee of
Mansfield Advocates for Children (MAC), has been raising funds for this project
since May 2012, though early stages of planning began in February 2011. The
playground design was completed by Leathers & Associates (Ithaca, NY) in
August 2012 using drawings and ideas directly from Mansfield children, parents,
and other concerned citizens. The fully fenced playground will be highly
accessible to children and caregivers of all abilities, including wheeichair
accessible elements (raised and ground level) and a poured-in-place rubberized
surfacing. Approximately 800 volunteers will be needed over a five-day period to
build this unigque playground from new recycled materials that will last for 25+
years.

The playground project is intended fo provide a place for children to engage in
healthy outdoor play, create a free and accessible space for families to gather
and build relationships, and offer an opportunity for community members to build
relationships by participating in a large-scale community building/service project.

State Representative Gregg Haddad is a longtime supporter of the playground
and worked tirelessly with his colleagues, State Representatives Linda Orange,
retiring State Senator Donald Williams and incoming State Senator Mae Flexer,
to secure the $100,000 in State Bond Commission funds for this project. In order
to receive this funding, the Town needs to execute the PSA with the State.
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Financial Impact

With the State bond funds, the Mansfield Community Playground Committee has
raised approximately $372,000 so far, including a $200,000 grant from the
Jeffrey P. Ossen Family Foundation and contributions from over 300 individuals
and 54 local businesses.

The total for building the base playground is estimated at $663,000, including
Phase 1 of the site work as reviewed with the Town Council at the previous
meeting. For the STEAP grant application (Item 6 on the agenda), we are also
seeking funding to complete Phase 2 of the site work as well as the restroom and
pavilion for a project total of $873,297.

Legal Review

The Town Aftorney has reviewed and approved the form of the proposed
Personal Services Agreement. The PSA is the State’s standard form used to
award bond commission funds.

Recommendation

Staff recommends that the Council authorize me as Town Manager to execute
the Personal Service Agreement and related grant documents in order to receive
the $100,000 in bond funds from the State.

If the Town Council supports this recommendation, the following resolution is in
order:

Resolved, that Matthew W. Hart, Town Manager of Mansfield, be and hereby is
authorized to execute on behalf of this municipal corporation a Personal Services
Agreement with the State of Connecficut for financial assistance to construct a
community playground (CPAP 2015-03).. In addition, that Matthew W. Harl,
Town Manager, is hereby authorized to enter info such agreements, contracts
and execute all documents necessary fo said grant with the State of Conneclicuf.

Attachments

1) Personal Service Agreement
2) Playground Drawing

3) Playground Budget Overview

_5 2_.




‘PERSONAL SERVICE AGREEMENT/GRANTS/CONTRACT STATE OF CONNECTICUT
Rev. 8-12-2013 : DEPT. OF ENERGY AND ENVIRONMENTAL PROTECTION
TOWN OF MANSFIELD  CPAP 2015-03

CHECK ONE
GRANT
1. THE STATE AGENCY AND THE CONTRACTOR AS LISTED BELOW HEREBY ENTER INTO AN O PERSONAL SERVICES AGREEMENT
AGREEMENT SUBJECT TO THE TERMS AND CONDITIONS STATED HEREIN AND/OR ATIACHED 7 CONTRAGT ) DR TFICATION NGO
HERETO AND SUBJECT TO THE PROVISIONS OF SECTION 4-98 OF THECONNECTICUT GENERAL b g :
STATUTES AS APPLICABLE. ORIGINAL
2 ACCEPTANCE OF THIS COMTRACT IMPLES CONFORMANCE WITH TERMS AND CONDITIONS
SET FORTH 1N THIS GRANT AGREEMENYT, {3 AMENDMENT 2.0
(3) CONTRACTOR NAME )
TOWN OF MANSFIELD | AR R ey Oves Blno
CONTRACTOR =
CONTRACTOR ADDRESS CONTRACTOR FEINISSN
TOWN HALL, 4 SOUTH EAGLEVILLE ROAD, MANSFIELD, CT 06268 06-6002032
(5) AGENCY NAME AND ADDRESS (6) AGENCY #
STATE DEPARTHNENT OF ENERGY AND ENVIRONMENTAL PROTECTION (DEEP)
AGENCY | GENTRAL SERVICES, CONSTITUENT AFFAIRS/LAND MANAGEMENT, 79 DEPA43153
ELM ST., HARTFORD, CT 06106
CONTRACT | () DATE (FROM) THROUGH (T0) (8) INDICATE
PERIOD Execution Execution + 5 YEARS OMASTER AGREEMENT O CONTRACT AWARD NO, ‘ NEITHER

{9) CONTRACTOR AGREES TO: {inciude special provisions - Altach addilional blank sheets if necessary.)

The Contractor agrees to do, conduct, perform or cause 1o be performed in g safistactory and proper manner as defermined
COMPLETE by.ihe Commissioner of the Department of Energy and environmental Protection, all work as described in Appendix A, which

DESCRIPTION | 4
OF SERVICE is attached hereto and made o port hereof.

Appendix A consists of 2 poges, numbered Al-A2.

Additional ferms and condilions governing this Contract are conigined on Pages Two through Four,

(10) PAYMENT TO BE MADE UNDER THE FOLLOWING SCHEDULE UPON RECEIPT OF PROPERLY EXECUTED AND APPROVED INVOICES.
COST AND The Commissioner will make payment of any and ol funds from ihis grant-in-did on a reimbursement basis subject o approval
scHepuLE oF | ©of requesis for payment, in his sole discretion. The Municipality is responsible to supply appropriate documentation io the
PAYMENTS Agency of cost relating to the project, in a manner more parficulaly described in Appendix B.

The maximum amount 1o be reimbursed 1o he Municibatii‘y under this Coniract is $ 100.00G.00.
(11} COMMITTED AMOUNT

$ 100,000.00
{(i2) (13) {14) (13) {18) (17 (18} {19} 29 {21} (22
AMOUNT DEPT. FUND SID. | pROGRAM PROJECT ACTMITY | BUDREF |AGENCY  |AGEncY | ACCOUNT
‘ CF1 CFz

$100,000.00 |DEP43153| 12052 | 43615 1 64004 DEPADG029200803 155005 2015 ) 55050

An individual entering into a Personal Service Agreement with the State of Connecticut is contracting under a "work-for-hire” arrangement. As
such, the individual is an independent contractor, and does not satisfy the characteristics of an employee under the common law rules for
determining the employerfemployee relationship of Internal Revenue Code section 3121(d){2). Individuals performing services as independent
contractors are not employees of the State of Conpecticut and are responsible themselves for payment of all State and local income taxes,
federal income taxes and Federal Insurance Contribution Act (FICA) taxes.

: . CGS Sec. 22a-6{a){2) as amended; CGS Sec. 4-8 as
ACCEPTANCES AND APPROVALS (23) STATUTORY AUTHORITY  amended; CGS Sec. 7-148(c) as amended; Public Act 2014-
28, Sec. ?{d}).
(24) CONTRACTOR {(OWNER OR AUTH. SIGNATURE) TITLE DATE
Matthew W. Hart, Town Manager
(25) AGENCY {(AUTHORIZED OFFICIAL) ) TITLE DATE
Robert J. Klee, Commissioner

(26) ATTORNEY GENERAL (APPROVED AS TO FORM) DATE

DISTRIBUTICN: CONTRACTOR AGENCY

FUNDS AVAILABLE DATE
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STANDARD TERMS AND CONDITIONS

{Rev, 6-12-13)
Execufive Orders. The Coniract is subject 1o the provisions of Executive Order No. Three of Governor Thomas J. Meskill, promulgcﬂed June 14, 1971, concerming
tabor emnployment practices, Executive Order No. Sevenieen of Governor Thomas J. Meskill, oromulgated Februory 15, 1978, concerning the listing of employment
openings and Execulive Order No. Sixteen of Governor John G. Rowland prorulgaled August 4, 1999, conceming violgnce in the workploce, off of which cre
incorporaled info and are made a port of the Contract as if ithey had been fully set forthin i, Al the Contracior's request, the Cleni Agency shall provide o copy
of these orders 1o the Confracior. The Conlract may olso be sublect 1o Execulive Order No. 7C of Goveror M. Jodi Rell, promulgated July 13, 2004, conceming
contracting reforms and Executive Order No. 14 of Govemaor M. Jodi Rell, promulgaied Apd 17, 2006, conceming precurement of cleaning producis and services,
in accordance with their respective ferms and condifions.

indemnification. .

(e} The Contractor shallindemnify, defend and held harmless the Staie ond its officers, representalives, agents, servonts, employees, successors and assigns from
and against any and alf {1) Claims orising, direcily or indirecily, in conneclion with the Conidract, including the acls of commission or omission {collectively, the
“Acts’t of the Contractor or Contractor Parlies; ond (2} fobiliies, domages, losses, costs and expenses, including but not limited 1o, alfomeys' and other
professionals' fees, arking. directly or indirectly. in connection with Cloims, Acts or the Confract. The Coniractor shall use counsel reasonably acceptoble o
the Stale in carrying out ifs obligations under this seclion. The Condractor's obligations under this section to indemnify, defend and hold harmiess ogainst
Claims includes Claims concerning confidentioity of any pari of or all of the Conlfracior's bid, proposal or any Records,-any inteliectuol property rights, olher
propriefary righis of any person or entity, copyrighted or uncopyrighted composifions, secret processes, patented or unpaiented inventions, orficles or
appliances furnished or used in the Performance of the Confract.

) The Contracior shat not be respensible for indemnltfying or holding the State harmless from any liability arising due to the negligence of the Staie or any ather
pearson or enfity acting under the direct conlrol of supervision of the Stole,

{c) The Coniroctor shali reimburse the Slate for ony and ol damages o the real or personal properdy of the State caused by the Acts of the Contracior or any
Confractor Parlies, The Siate shall give the Confrocior reasonable notice of any such Ciaims.

{d)  The Contractor's dufies under this section shall remain fully in effect and binding in accordonce with the terms ond condifions of the Contract, without being
lessened or compromised In any way, even where the Contractor is alleged or is found o have merely confibuied inpart lo the Acts giving rise 1o the Claims
and/or where the Stale is alleged or is found to have conidibuted o the Acis giving rise jo the Claims,

{e) The Contracior shall corry and mainicin af ol imes during the term of the Contract, and duwring the time that any provisions survive the ferm of the Controct,
sufficient generol liability insurance lo salisfy Hs obligations under this Contract. The Condractor shall nome the State as an additional insured on the policy
and shall provide a copy of the policy 1o ihe Ageacy pror to the effective dale of the Contract. The Confractor shall not begin Perforrmonce unti the delivery
ot the policy o the Agency. The Agency shall be entitled o recover under the insuronce policy even if a body of compelent jurisdiclion determines thot the
Agency or the State s contributoniy negligent.

{f}  Therights provided in this section for the benelit of the Slaje shal encompass the recovery of alomeys' and other professionols’ fees expendedin pursuing o
Claim agoinst ¢ third porty

(g} This section sholl suivive the Termination of the Contract and shall not be mited by reoson of any insurance coverage,

State Hobility, The $tate of Conneclicut sholl assume no licbility for payment for services under the terms of this agreement untit the contraciorn is nofified That this
agreernent has been accepied by the contracting agency ond, i appliceble, epproved by the Office of Policy and Management (OPM) or the Deporimeni of
Adminisirative Sesvices {(DAS) and by the Attorney General of the State of Connectlicul.

Refinifions: }
o, State, The State of Connecticut, including the Depariment of Energy ond Environmenial Protection and any office, department, boord, council, commission,
institution or other agency of the State.

b. Commissioner. The Commissioner of Energy and Ervironmental Protection or the Commissioner’s designaied agent.
c. Pories. The Department of Energy and Environmenia! Protection (DEEF of Agency) and the Contracior.

d. Conttactor Parlies. Contractor Porfies shall be defined os a Controclor's members, direciorns, officers, shoreholders. portners, monagers, orincipal officers,
representolives, agents, servants, consullants, employees or any one of them or ony other person of entity with whom the Conlractorisin privity of orcl or written
contract end the Contractor infends for such other person or entity fo Perdorm under the Confract in any capacity, To he extent that any Contraetor Pardy is to
parlicipate or Perform in any way, directly orindirechly in connection with the Contract, ony reference in the Contract to the "Conidrocior™ shalf alse be deemed
toinclude “Confracior Paries”, asif such reference had originally specifically inciuded "Contractor Parties” since # is the Parties” intent for the terms "Coniracior
Parties” to be vested with the same respective righls and obligafions as the terms "Contractor

e. Condract. This agreement, as of s Effeclive Dale, belween the Confractor and the Siate for any or ol goods o services as more particularly described in
Appendix A.

f. Execulion. This contract shall be fully executed when it has been signed by outhorized representatives of the parties, and ¥ it is for an amount exceeding three
thousand doliars {$3,000.00), by the cuthorized represeniative of The state Atlomey Generol's office. )

g. Exbiblls. Af aftachments, appendices or exbibils referred to in and alfached to this Contract are incorporated in this Contract by such reference and shall be
deemed to be G part of it as if they hod been fully set forth in il

h. Regords, For the purposes of this Coniract, records are defined as all working papers and such olher information and maiericls as may have been accumulated
by the Coniractorin performing the Contract, including but not imiled fo, documends, dato, plons, books, computelions, drawings, specifications, notes, reports,
records, estimates, surmnmaries and corre$pondence, kept or stored in ony form.

i, Confidential Informedion. shall mean any noeme, number or other information that may be used, alone or in conjunciion with any olher information, fo identify o
specific individuot Including, but not limited o, such individual's name, dole of birlh, mother's maiden name, molor vehicle operaior's icense number, Sociot
Securty nurnber, employee identificalion number, emplover or faxpoyer ideniification number, clien registrofion number, government passport number, health
insurance identification number, demand geposit account number, savings account number, credit card number, debit card number or unique blometic data

“such as fingerprint, voice print, refina or s image, or olher unique physical represeniafion. Without limifing the foregeing, Confidential iInformaotion shall also
include any information thot the Department classifies os "confideniial” or "resticted,” Confidential information shall not include information that may be lawfully
obioined from publicly available sources or from federal, state, or local governmeni records which are lawiuily made available o the general public,

I Confidenticl informaotion Breach. shall mean, generally, on instance where an unauthodzed person or entily accesses Confidenticl Information in any manner,
including bui not limited o the following occurrences: {1} any Confidentiol Information that s not encrypled or protecied is misplaced, lost, stolen or in any way
compromisad; {2) one or more third parfies have had acdess to of iaken control or possession of any Confidential Information thot is not encrypted or protecied
without prior wiitten cuthorization from the Siale: (3} the unauthorzed acoguisition of encrypled or projecied Confidentiol Information logether with the
confidentiol process or key that is capable of compromising The integrity of the Confidentiol Information; or {4] if there is a substantial risk of identity 1hef1 or fraud
e the client, the Controctor, the Department or Stale.

Distribution of Materials, The Contractor sholf obiain writien approval from the Compmissioner prior o the distiibution or publication of any malerials prepared under

the terms of this Contract. Such approval shall not be unreasonably withhetd.

Chenge in Principal Project Sfaff. Any changes in the principat project staff must be requested in wiiting ond approved in wiiting by the Comimnissioner ot the

Commissioner's sole discretion, In the event of any unapproved change in principal project sioff, the Commissioner may, in the Commissioner's sole discretion,

terminate this Contract.

Further Assurcrces. The Parlies shall provide such information, execute and deliver any inshruments and documenis and fake such other actions s moy be

necessory or reasonably requesied by the other Parly which are not inconsistent with the provisions of this Condract and which do not involve the vesting of dights

or assurnption of obligotions other thon those provided for in the Contract, in order 1o give full effect fo the Contract and 1o carry out the infeni of the Coniract.

Recording and Pocumentalion of Recelpds and Expenditures. Accounting procedures musl provide for accurate and limely recording of receipt of funds by source,

expenditures made from such funds, and of unexpended balonces. Controls must be established which ore adequote o ensure thot expendilures under this

Com:cc% are for o] Fowcbie purposes and that documen?ohon is recidily cvclic}ble 1o verify that suc%‘n chorges Gre c:c:c:urcde
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Assianobility. The Contfracior shait net assign any interest in ihis Coniract, and shall pot fransfer any inferest In the some fwhethet by assignmeni or novalion),
without the prior wiilien consent of the Cornmissioner thereto: provided, however, that claims for money due orf 1o become due the Contraclor from the
Commissioner under ihis Contract may be assigned jo o bank, frust company, of other financial instiution without such approval. Nofice of any such assignment
of fransfer shall be furmished promptly 1o the Comymissioner.

ihird Poriy Padiciogiion. The Confrocior may moke sub-awards, using either Hs own competlilive seleciion process or ihe values established in the stale's
competitive seleciion process as oullined in DAS Generol Letler 71, whichever is more restriciive, ‘o conduc! any of the lasksin ihe Scope of Work contained in
Appendix A, The Confractor shall advise the Commissioner of the proposed sub-awardee and the amount olicccted, af least iwo (2) weeks prior 1o the moking of
such awards, The Cormissionar reserves the Aght fo disapprove such awards if they appear o be inconsistent with the program aciivilies o be conducied under
ihis grand. As required by Sec. 46a-68-23 of the Connecticut Reguiciions of Siafe Agencies the Coniracior must make a good foith efforf, based upon the
availabiity of minority business enferprses in the labor rarkef areq, to award d regsonable proporiion of all subconiracts to such enlerprises. When minoiity business
enterprises are selecied, the Coniracior sholl provide DEEP with @ copy of the Affidavit for Cerfification of Subconiraclors as Minorly Business Enferprises {MBE)
aiong with o copy of the purchase order or contract engagng the Subcontractor, The Contractor shall be the sole point of contact concerning the management
of the Contract, including performance and paymend issues, The Coniracior is solely and complelety responsible for adherence by any subconiractor o alf the
applicoble provisions of the Cendract,

Procuremnent of Materials and Supplies. The Confraclormoy useils own procurement procedures which reflect applicable Stote and local law, rules and reguiations
provided that procurement of tangible persondl properly having @ useful fife of more than one year and an aeguisition cost of one thousand doliars 1$1,000.00) or
more per unil be approved by the Commissioner before coguisition,

State Audit fior granis.enly). The Coniractor recelving sederal funds musl comply with the federal Single Audit Act of 1984, P.L. 98-502 ond the Amendmenis of
1994, PL. 104-156. The Conlractor recelving state funds must comply with ihe Conneclicui Generol Stolules §§ 7-3%6a ond ihe Siole Single Audit Act, §8 4-23C
freough 4-236 inclusive, and regulations promulgated ihereunder. Ihe Conlractor agrees that of fiscal records perioining 1o the project shall be mainicined for a
perod of not less than three (3) years. For purposes of ihis poragroph, the word "Confracior” shall be read io meaon "nonstate endity,” os hol ferm is defined in
Conn. Gen. Stol. § 4-230. The Controcior shall provide for an annual inancial audit accepltable 1o the Department for any expendilure of slole-aworded funds
made by the Conkoctor. Such audit sholl include management letiars and audit recommendalions. Such records will be maode avoliable o the state and/or
federal audiiors upon request

Audit gnd Inspeciion of Pianis, Places of Business and Records.

{c1]  The Stole and ifs agents, including, bul not limited 10, the Connecticut Auditors of Public Accounts, Alfomey General and Staie's Allomey and theirrespective
agents, may, at recsonable hours, inspact and examine all of the paris of ihe Centractor’s ond Contractor parties' planis and places of business which, in
any way, ore relaied lo, or involved in, the performance of ihis Coniract.

(b} The Confracior sholl mainiain, ond stiall require eoch of the Contractor Parfies 1o mainiain, accurale ond complele Records, The Contracior sholl moke all
of s and the Contractor Parlies’ Records availoble al olf recsonable hours for audit and inspection by the Stale ond ils agenis.

{ct  The Sicte shall moke afl requests for ony cudii o inspeciion in wiiting and shall provide the Conlracior wilh ot leost twenty-four (24} hours' nofice prior o the
requested audih ond Inspection dale. if Ihe Siote suspects fraud of olher abuse. or in The event of an emergency, the Siate is nol obligaied to provide any
prior nolice.

{cf} Al audits and inspeciions shall be o {he Sicie's expense.

{e} The Contractor shall keep ond preserve of cause 1o be kept ond preserved oft of its ond Confroctor Parias' Records until three [3) yeaors ofter the latter of {j}
fino! payment under this Agreement, or (i} the expiration or earlier lerminatlion of Hhis Agreement, os ihe same may be modified for any regson. The Stale
may request an audit or inspection o any fime during this period. If ony Claim o audit is storted before the expiration of inis perlod, the Controctor shalf
refain of couse 1o be retained olf Records uniil oif Claims or audit findings have been resolved.

i The Contractor shall cooperaie fully with Ihe State and its agents in connechion wiih on cudi or inspeciion. Following any oudit of inspection, ihe Stote may
conduct and the Conlractor shall cooperaie with an exit conference.

(g} The Contractor sholl incorporcie this enfire Seciion verbatim into any contract of oiher agreement thoi if enters info with any Confracior Party.

Americans With Disebiliies Act. The Confractor sholl be and remainin complionce with the Americans with Disabilities Act of 1990 ["Act"}. 1o the exient applicable,
during the term of ihe Contraci. The DEEP may concet the Coniroct if the Contractor foils o comply with the Act.

Affirrnative Action ond Sexuat Harassment Policy, The Coniiactor agrees fo comply with 1he Depariments Affimalive Action and Sexual Horassment Policies
availabie on DEEP's web site. Hard copies of ihe policy stolemenis are availoble upon request at DEEP.

Casnpoian Contributions. For lf Siale contracts os defined in P.A, 07-1 having a volue in o colendar year of $50,000 of mere of © combingiion or series of such
agreements of confiacts having o value of $100,000 of more, the autherized signolory 1o 1his agreement expressly acknowladges receipt of the Slale Elections
Fnforcement Commission's nofice advising siole contracioss of siale campaign contibution and solicitation prohibliions, and willinform its pancipals of the contents
of fhe notice. See altached Notice fo Execufive Bronch Stafe Confraciors of Compeign Contrbution ond Solicitafion Limitations.

Soversign mmunity, The Porties ocknowledge and agree thai nothing in ihe Solicilafion or he Conlract shall be construed os a medification, compromise of
waiver by the Siate of any righls or defenses of ony immunities provided by Federct faw or he lows of the Stale of Conneclicui io the State or ony of its officers and
employees, which they rmay have had, new have or will have with respect to all matiers orising out of the Conlrect. To the exien thot this section conflicls wiih
any oiher section of This Coniract, his section shall govern.

Termingtion,

@) Noilwithstanding any provisions in this Coniracl, the Agency. through a duly suthorized employee, may Terminate the Contract whenever the Agency makes
a wiitten determination thai such Termination is in the best interesis of the Siote. The Agency shall notify the Contracior in wilting of Terminction pursuant 16
imis section, which nofice shall specily the effeciive date of Termination ond the extent to which the Contractor must complete ils Performance under the
Contract prior fo such daole.

(b}  Notwithsianding any provisions in this Coniraci, the Agency, ihrough o duly cuthorized employee, may. affer making ¢ wiillen delermination hoi the
Coniracior has breached e Contract, Terminaie the Condraci in accordanca with the provisions in the Breach section of ihis Contract.

{c} The Agency shallsend the notice of Terminalion via certified mail, relurn receip requesied. o the Contracior al the most current address which the Contracior
has furnished fo the Agency for purpeses of correspondence, or by hand delivery. Upon receiving the nofice from the Agency, the Contractor shall
immediotely discontinue ol services offecied in occordonce with he nofice, underioke ail commerciolly recsonabie efforts to mitigaie any losses of domages,
and deliver 1o she Agency all Records. The Records are deemed to be the properly of the Agency ond the Coniractor shall deliver ihem to the Agency no
Jeter than 1hirly [30) days ofler the Termination of the Conlract or fiflean (15) days ofter ihe Contracior receives a wiritten request from the Agency for the
Records. The Contracior sholl deliver those Records that exist in elecironic, magnetic o other irongible form in a non-proprietary format, such as, but not
#mited to, ASCH or .TXT.

(&} Upon receipi of a witlen notice of Termination fromn the Agency, the Contractor shall cecse operalions os the Agency direcis in the nolice, and foke ot
actions that are necessary or appropriote, or thot the Agency may reosonably direct, Tor the profection, and preservation of ihe Goods and any other
properly. Bxcept for any work which the Agency directs the Coniracior to Perform in the nofice prior o ihe effeciive dote of Termination, ond excepl as
othenwvise provided in the nofice, the Contractor shall femminate or conclude ail exsting subconiracls and purchase orders and shiall not enter into any furiher
sulzconiracis, purchase ordess of commiiments.

[e) The Agency shall, wiihin forly-five {45) days of Ihe effective dale of Termination, reimburse the Condractor forits Performance rendered and accepled by the
Agency in accordance with Exhibit A, in addition 1o all actual ond recsonable costs incurred offer Terminationin compleling those portions of ihe Ferformance
which the nofice required The Coniracior to complete. However, ihe Confracior is not eniified fo receive and the Agency Is not obiigated fo fender fo the
Confractor any payments for anficipated or lost profils. Upon request by the Agency, the Conlracior shall assign to the Agency, o ony replacement
contracior which the Agency designaies, off subcontracts, purchaose eorders and other commiiments, deliver fo the Agency ol Records and other information
peraining 1o iis Performance, and remove from siale premises, wheiher leased or owned, all of Contracior's property, equipment, wasie moferial and rubbish
retaled 1o its Pedormance, all as the Agency may request,

{fi  For brecch or vickation of ony of he provisions in the seclion concerning Represenictions ond Waosronties, the Agency may Terminole {he Contract in
accordance with its ferms and revoke any consents 1o assignments given os if the ossignments had never been requesied or consenied to, without liability fo
ihe Contracior or Conttacior Parlies or any third party.
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lgl  UponTermination of the Contract, ol righis and obligations shall be nulf and veld, so that no Parly shalt have aay further rghis or obligations To any other Parly,
except with respect to the sections which survive Termination. All representations, warranties, agreements and rghis of the parties under the Coniract sholl
survive such Termination to the exient not otherwise limited in the Contract and wilhout each one of them hoving fo be specifically menticned in the Contract.
(h} Termination of the Contract pursuant 1o this seclion shali not be deemed 1o be a breach of controci by the Agency.

Breach, i either Parly breaches the Contract in any respect, the non-breaching Porty shall provide written notice of the breach 1o the breaching Parly and afiord
the breaching Pary an opportunity 1o cure within ten (10) days from the date that the breoching Porly receives the notice. In the cose of o Confracior breach,
any othert fime perod which the Agency seis forth in the nofice shall frump the ten (10) days. The right fo cure period shatl be exfended if the non-breaching Party
is safisfied that the bredching Parly is making o gooed faith effort fo cure but the nalure of the breach is such that it cannot be cured within the right to cure period.
The notice may include an effective Contract Termination date if the breach Is not cured by the stated date ond, unless otherwise medified by Ihe nonrbreaching
Party in wiiting prior to the Termination dale; no furfher action shall be required of any Porty 1o effect the Termination as of the stated dofe. If the notice does not
set forth an effeciive Contract Terminafion date; then the non-breaching Party may Terminate the Contract by giving the breaching Party no less than twenty four
{24} hours' prior wrilten notice, If the Agency believes that the Contractor has not performed acecording io the Contract, the Agency may withhold payment in
whole or in part pending resolution of the Performance issue, provided that the Agency nofifies the Condractor in writing prior 1o the dale that the payment would
have been due.

Severabilty. If any termn or provision of the Confroct or Hs opplication fo any person, enfily or circumsionce shall, to any extent, be held to be invalid or
unenforceable, the remainder of the Conlract or the application of such terrm or provision shoti not be offected as fo persons, entities or circumstances other thon
those as fo whom or fo which it is held 1o be invalid or unenforceable. Each remaining ferm and provision of the Contract shali be vaiid end enforced o the fullest
extent possible by low, .
Cenfractor Guorantee. The Contractor shall, perform the Coniract in accordance with the spacifications and ferms and conditions of he Scope of Work, furnish
adeguate protection from damage for all work and 1o repair any domage of any kind, for which he or his workmen ore responsible, to the premises or equipment,
o his own work or 1o the work of other contractors; pay for all permits, licenses, and fees, ond to give all nolices and comply with oll lows, ordinances, rules and
regulations of the city and the State.

Forum gnd Choice of Law, The Parties deem the Conliact 1o have been made in the City of Haortford, Stote of Connacticut. Both parlies agree that s fair and
reasonable for the vaiidity and consiruction of the Conirect to be, and it shail be, governed by the laws and court decisions of the Stale of Conneclicut. without
giving effect 1o ils principles of conflicts of lows. To the exient that any immunities provided by Federal low of the laws of the State of Conneclicul do not boran
action against the Slale, and o the extent that these courts ore courts of competent jurisdiction, for the purpose of venue, the complaint shall be made retumaoble
io the Judicial Distact of Hariford only or shall be brought in the Unlied Slates Distict Court for the Distict of Conneclicut only, and shalt not be fransferred to any
other court, provided, however, thal nothing here constitfuies ¢ waiver or compromise of the sovereign immunily of ihe Slafe of Connecticul, The Contracior
waoives any ebjection which it may now have or will have to the laying of venue of any Claims in any forum and further irevocably submils o such jurisdiction in
any suil, aclion or proceeding.

Force Maleure. The Porties shol not be excused from thelr obligation to perform in cocordonce with the Conlract excent in the cose of Force Majeure events and
s otherwise provided for in the Condract. A Force Majeure event malerially offects the cost of the Goods or Services or the time schedule for performance and is
outside the control nor caused by the Pardies. In the case of any such excepiion, the nonperforming Parly shalt give immediale willen nolice to the olher,
explaining the couse and proboble duralion of any such nonperformance. '

Confidentiol Information of the Confractor. The Agency will offord due regard 1o o wrilten request from the Contractor for the prolection of the Controctor's
proprietary ond/or confidential information and The Agency will endecvor 1o keep said information confidential to the extent permitfed by law. However, of
moterials associated with a bid and/or this Contract are subject 1o the terms of the Connecticut Freedom of Information Act {"FOIA™} and all corresponding rules,
reguiations and inferpretations. in maoking such o written request, the Conlractor shall detineate with specificity which materials provided by the Conlractor to the
Agency, and in Agency's possession, are deerned proprietary or confidentiol in nature and not, therefore, subject to release fo third parties. Pardicular senlences,
porographs, poges or sections of ony docurnent or Record that the Contracior believes are exempt from disclosure under the FOIA must be specifically identified
as such, Additionally, the Contractor shali provide the Agency with a detalled explanation of its rotionaie sufficient o justify eoch claimed exemption consisient
with the FOIA. The rationale and explonalion shiall be stated in ferms of the prospective horm fo the competitive posifion of the Confracior that would result if the
ideniified materict were 1o be released and the reasons why the malerials are legally exermpi from release pursuant to the FOIA, Adgitionally, the Contractor shall
specifically ond cleorly maork afl claimed documeniation as "CONFDENTAL." However, nothing in this provision shalt impose upon the Agency or the State any
obligation to inifiote, prosecute or defend ony legat proceading or to seek a proteciive order or other similar relief, o prevent disclosure of any information deemed
confidential and/or proprietary by the Contractor that is sought pursuont 1o a FOIA request. The Contracior shall have the burden of establishing ihe availobiity of
any FOIA exempfion in any proceeding where i is on ssue. Nothing in this provision shal be deemead to impose upon the Agency or the Siate any liabiiiy for ihe
disclosure of any documenis or information in its possession which the Agency believes are required to be disclosed pursuant 1o the FOIA or other requirernents of
iaw.

Pratection of State Confidential lnformeation. .

o, Contractor and Contractor Parties, ot their own expense, hove o duly fo gnd shad protect from o Corfidential iInformation Breach ony and ol Confidential
Information which they come o possess of control, wherever and howaver stored or maintained, in & commercially recsonable manner in accordance wihh
current indusiry stondards.

b, Each Cenhoctor or Confrocior Posty shall develop, implernent and maintain ¢ comprehensive data - security program for the protection of Confidentiol
Information. The safeguards contained in such progrom shall be consistent with and comply with the sofeguards for protection of Confidenticl informadtion,
and information of a similar character, as set forth in oll applicable federal and siate law ond writlen policy of the Department or Stale conceming the
confidenticlity of Confidential Information. Such dota-security program shall include, but not be limited to, the following:

1} Asecurity policy for employees reloted 1o the storage, access and fransporiation of dota containing Confidential Information;

2] Reasonabile resticiions on aceess {o records containing Confidential Information, inciuding access fo ony locked siorage where such records are kept;
31 A process for reviewing policies and secusity rmeasures at least annually;

4] Credling secure access controls to Confidential Information, including but not limited fc posswords; and

5} Encrypling of Confidenticl Information that is stored on lapiops, porfoble devices or being fronsmitied electronicotly,

c. The Contractor and Contractor Partles sholl nolify the Bepariment and the Connecticut Office of the Attorney General os soon o5 practical, but no ialer than
iwenly-four {24) hours, affer they become aware of or suspect that any Confidentiol Information which Conitractor or Contractor Pariies have come io possess
or control has been subject 1o a Confidential information Breach. I a Confidential iInformation Breach has occurred, the Contracior sholl, within three (3}
business days after the nolification, present a credit mordtoring ond prolection plon to the Commissioner of Administrative Services, the Department and the
Conneclicut Office of the Altorney Genergl, for review ond approval, Such credit monioring or protection plan shalt be made avaiiable by the Conlractor ot
its own cost and expense 1o all individuals offected by the Confideniial Informalion Breach. Such credit monitonng or proeciion plan shallinclude. but is not
kmited to reimbursermnent for the cost of plocing and lifting one (1} secuiity freeze per credit file pursuant to Connecticut General Statutes § 36a-7010. Such
credit monitodng or protection plans sholt be cpproved by the Stale in accordance with this Section and shall cover ¢ lengih of ime commensurcte with the
ckcumsiances of the Confidential Information Breach. The Confroctors' costs and expenses for the credit monitoring and profection plan shall not be
recoverable from the Depariment, any Stale of Conneclicut entity or any offecied individuals.

d. e Conboctor shall incorporate the requirements of this Section in oll subcontracis requiring each Contractor Party 1o soteguard Confidentiot information in
the same manner as provided for in this Section,

e. Nothing in this Sechion shall supersede in any manner Conteactor's of Contractor Party's obligations pursuant to HIPAA or the previsions of this Contract
concerning the obligations of the Coniractor os a Business Associate of the Depariment.

Enfirety of Confract. The Condraci is the eniire agreement between the Pardies with respect fo is subjec! matter, ond supersedes all prior agreements, proposals,
offers, counteroffers ond understandings of the Parlies, whether witten or orol. The Coniract has been entered into after full invesligation, neither Porty relying
upon any staternent or represeniation by the other unless such sicterment or representalion is spacifically embodied in the Controct.

Interpretation. The Contract conlains numercus references to stalutes ond regulofions. For purposes of interpreiction, conflict resolution and otherwise, the content
of those siotules and regulations sholl govem over the content of the reference in the Conkract fo those sialutes ond reguictions.
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APPENDIX A
SCOPE OF WORK

Project: The Town of Mansfield will complete construction of o community playground on iand adjacent to the Mansfield
Community Center, iocated on South Eaglevile Road. Tne Center is also adjacent to the Town Hall,

Purpose: The project referenced above [hereinafter ihe “Project”) shall be underdaken by the Town of Mansfield [ihe
“Municipaliiy” or “Coniractor”) for construction of o community playground adjacent to the Mansfield Community
Center, which is within the territorial fimits of the Town of Mansfieid.

pescripfion: Following the Execution of this Contract, the Contractor shalf complete his Project as outiined in this Scope of
Work. The responsibifiies of the Municipality shall include: :

.

& Site work to include clearing /grubbing, excavation and prep work; recycling of earfhen materials, grading,

drainage, Ulifies, and appropriate disposal of any foxic materials.

The purchase and instaliation of playground equipment/materials. Equipment purchase includes siafions that

make up the piayscape itself, add-on accessories or o separate age-appropriate. play areals) with

eqguipment. :

% The purchase and placement/installation of a profective safety surface under and around the playscape.

4 The installation/development of accessible pathways to the playscape and/or transition areas/stations.

% The purchase/installation of park amenities, benches, frash cans, fencing, ighting and shade structures
associated with the playscape struciure. '

<+ Landscaping of the disturbed area. Funds may not be used to purchase any plani/vegetation that is on
the State of Connecticut invasive plant fist.

&  Associaied work for ihis project shall include required surveying, design, bid package development,

advertising, engineering, archifectural and landscape services.

v,
o

1. Design. The Contractor agrees that the location, design materials and work schedule relaoted fo inis Project shali be
completed with the full knowledge and approval of the local property-managing department and the facility manager.
that the design, installation and construction shall comply with all State of Connecticut buitding codes, the intent of the
Americans with Disabiliies Act (handicapped aecessibility} and be of a nature that wil rinimize maintenance and ensure
pubiic safety.

2. Permits. The Contractor is responsibie for developing and obtaining alt applicable permils prior to construction. Such
permits may include but not be limited fo Food Management Cerfification CGS 25-68[b)-th), Stream Channel
Encroachment, Inland Wetlands & Watercourses CGS 22a-36, Water Diversion, Dam Safety, Stormwater Construction
Discharge Permit, Coastat Consistency Certification, Tidal Struciure & Dredging, Army Corp of Engineers 407 and 404, The
Execution of this Contract in no way consiituies the approval by the Agency or any ofher Siate Departments of any permit
needed by the Coniracior o complete the Project as ouilined above. The Fxacuiion of this Coniract affords the Contfractor
no preferential treatment when seeking approval of any such permits. '

3. Ownership. The Coniractor represents that scid Contractor is or will become the grantee before the expiration of this
Coniract of land acquired under this agreement in fee simple, permanent easement or ight-of-way of be the record owner
of the iand and building upon which the Project described above is located. Ownership or interest in the tand shall be free
from any lien or claim that would prevent such land from being relained and uiilized for the use or uses oullined above.
Being the recorded owner, the Contractor agrees to maintain the Project area after development/improvement properly
and efficiently and fo provide ossurance of such operafion and mainienance as may be required by the Commissioner for
o period not to exceed the life expectancy, ten yeaors, or till iotal destruction or degradation by an act of nature whichever
comes first,

4. Acknowledagment. The Contractor shall provide credit fo a gront from the State of Connecticut administered ihrough the
Department of Energy and Environmenial Proteciion for its contribution to the Project by erecting a sign siating such fact.
The Contractor shall erect a permanent plague or sign acknowledging that said Project is o public recreational facility ond
that scid Project received a grant from the State of Connecticut administered through ihe Depariment of Energy and
Environmental Protection.

5. Accessibility 1o the Public. Suid Project is a public area and as such, it shail be open to the public, Thepublic, for purposes
of this Contract shail be defined as any resident of any municipality, state, country or naiion.
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Fees. Should a parking/patron fee be levied on palrons 1o use this facility, the Contracior agrees not fo charge a fee to
ronresidents of the Municipality an amount that exceeds twice that charged fo residents of the Muricipdlity.. Where there
is no charge to residents but a fee is charged to nonresidents, nonresident fees cannet exceed those charged af
comparable State or locai facilifies. Reservation, membership or annual permit systems avaiioble 1o residenis must also be
avaidble o nonresidents and the period of avdilability must be the same for both residents and nonresidents,

Submission of Materials. For the purposes of this Contract, all correspondence, summaries, repaorts, produc:’rs and extension
requests shall be submitted to:

Department of Energy and Enwvironmental Proteciion
Constifuent Affairs/Land Management

79 Eim Street

Hartford, CT 06106-5127

Amendmenis. Formal written amendment of the Coniract is required to revise the terms and conditions of this Contract,
inciuding but not imited to:

the maximum Coniract payment,

the total unit cost of service,

the Contract's Scope of Work,

due dates for reports,

compietion of objectives or services, and

any other Contract revisions determined material by DEEP.

~eaouva

Any proposed changes o the Contract must be requested in wiiling by the Contractor 1o the Commissioner and
cpproved at the Commissioner's sole discretion. [fitis anficipated that the Project cannot be completed as scheduled, o
no-cost extension must be requested in wiiting by the Coniractor no lafer than 60 days prior to the expiration date of the
Contract. Scid exiension request shall include a description of what work has been completed to date, shall document
the reason for the extension request, and shall include a revised work schedule and Project completion date.

Fnal Report. The Contractor agrees o submit o final report to the Commissicner within 30 days affer the expiration date of
this Contract. Said repori shall include, but not be limited fo, photos of the Project areq, coples of applicable permiis or
cerfificates, certification that all elements of the Project scope as defined have been completed.

t Subconfracting Award Procedures. The Contractor agrees that when awarding service condracts for an amount fess thon
$10,000, it shailf follow established municipal contract awarding procedures.  The Contractor aiso agrees that competitive
open bidding is required when awarding contracts in excess of $10,000. The award shall be made fo the responsible bidder
whose bid is responsive 1o the invitation and is most advantageous to the Municipality, price and other relevant factors
considerad. The Contractor must provide prior wiitten justification jo the Commissioner prior 1o the acceptance of a no-
bid confract or the award of o contract to other than the lowest bidder and such confract awards are subject fo the
approval of the Commissioner. .

. Safety and Accident Prevention. Contractor and dll Contracting Parties must comply with all apelicable federdl, siate,
and local laws governing safety, healih, and sanitation. The Contractor is responsible-for assuring that oll safeguards, safety
devices, and protective equipment are provided, The Coniractor will foke all other reasonable actions necessary to protect
the life and health of employees on the job and the safely of the public, and to protect property in connection with the
performance of work on the Project.
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APPENDIX B

SCHEDULE OF PAYMENTS

The maximum amount payable under this Coniract is One Hundred Thousand {$100,000.00) dollars.

Paymenis by the Commissioner to the Confractor shall aliow for use of gront funds to meet allowable financial obligotions
incurred in conjunction with ihis Project. Funds shall be disbursed on a reimbursement basis, confingent upon receipt by
DEEP of detailed invoices with any required supportive documentation. All payments to the Contractor are subject fo
review and approval by the Comnissioner, at his sole discrefion.

If no reimbursement request is subriited wiihin a six-month period, the Contractor is required o submit a project status
report. Said reports shall be required every six months during the time the Coniract is in effect. Such status reports shaill
include a brief descrpiion indicaling the work completed fo date and the anficipated Project completion date if
different from the current confroctual expiration dote.

The total sum of all payments shall not exceed the maximum confract amount noted above. Should the totcl Project cosis

be less than the amount of payments made, any rermaining funds must be refunded by the Conlractor to the Depariment
of Energy and Environmenial Protection within 120 days of the Contract expiration date.
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IONNECTICUT $STATE ELECTIONS EXFORCEMENT COMMIISSION
tew. LI11

[his notice is provided under the authority of Connecticot General Statutes §9-612(g)(2), as amended by P.A. 10-1, and is for
he purpose of informing state contraciors and prospective state contractors of the following law (italicized words are defined on
he reverse side of this page).

CANPAIGN CONTRIBUTION AND SOLICITATION LIMITATIONS

No state contractor, prospective state contractor, privncipal of a stafe contractor or principal of a prospective state confracior, with regard
‘0 & stade contract or state conract solicitaiion with or from a state agency in the executive branch or a quasi-public agency or a holder, or
arincipal of a holder of a valid prequalification certificate, shall make a confribution to (i} an exploratory comnittee or candidate comumittee
sstablished by a candidate for nomination or election to the office of Govemnor, Lieutenant Governor, Attorney General, State Compiroller,
Secretary of the State or State Treasurer, (i) a political committee authorized to make contributions or expenditures to or for the benefit of
such candidates, or (ii1) 2 party commutiee (whach melades town comuuttees).

[n addition, no holder or principal of a holder of a valid prequalification certificate, shall make a contfbution to () an exploratdry
onunittee or candidate conumittee established by a candidate for nomination or election to the office of State senator or State
epresentative, (i) a polifical conumittee aunthosized to make contributions or expeaditures to or for the benefit of such candidates. or (1) a
eIty comlmtrea

On and after January I, 2011, no state contractor, prospective stafe contractor, principal of a state contractor or principal of a prospective
state contractor, with regard to a state confract or state contract solicitation with or from a state agency in the executive branch ora
masi-public agency or a holder, or principal of a holder of a valid prequalification cerdificate, shall knewingly soficif contributions from
Jie state contractor's or prospective state contractor's employees os from a subconfracior or principals of the subcontractor on behalf of (i)
wm exploratory commitiee or candidate committee established by a candidate for nomination or election to the office of Govemor,
Lisutenant Governor. Attorney General, State Comnptrotler, Secretary of the State or State Treasurer, (1i) a political comumittee authorized fo
nake contributions or expenditures o or for the benefit of such candidates, or (iii) a party conunittee.

DUTY TO INFORM

State contractors and prospective statﬁ contractors are reguared to nform their principals of thc above prohibitions, as apphcable and the

aossible penalties and other consequences of any violation thereof
- PENALTIES FOR VIOLATIONS

Contribufions or solicitations of contributions made in violation of the above prohibitions may result in the following civil and criminal
senalties:

Civil penalties—Uyp to $2,000 or twice the amount of the prohibited contribution, whichever is greater, against a principal or a contractor.
Arry state contractor or prospective state contractor which fails to make reasonable efforts to comply with the provisions requiring notice to
s principals of these prohibitions and the possible consequences of their viclations may also be subject to civil penalties of up to $2,000 or
twace the amount of the prohibited contributions made by their principals.

Criminal penalties—Any knowing and willfisl violatien of the prolubition is 2 Class D felony, which may subject the violator to
aprisomment of not more than 5 vears, or not more than $5,000 m fines, or botl

CONTRACT CO\TSEQUE\TCES

in the case of a state confractor, contributions wade or solicited in violation of the above prohibitions may resulting the contract being
voided.

fy the case of a prospective state contractor, contributions made or solicited in violation of the above prohibitions shall result in the contiact
leseribed in the state contract solicitation not being awarded to the prospective state contractor, unless the State Elections Euforcement
Zommission determines that mitigating circumstances exist concerning such violation.

The State shall not award any other state contract to anyone found in violation of the above prohibifions for a period of one year afler the
slection for which such contribution is made or solicited, unless the State Flections Fnforcement Conumission deterniines that mitigating
sircumistances exist concexning such violation.

Additional information may be found on the website of the State Elections Enforcement Commission, www.cl.gov/seec, Click on the Hnk
‘o “Lobbyist/Contractor Limitations,”
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CONNECTICUT STATE ELECTIONS ENFORCEMENT COXIMISSION
Rev, 111

“Stats confractor” means a persors, business entity or nonprofit orgasization that enters into a state conttach, Such person. business enfity or nouprofit
organizaton shall be deemed to be a state contractor untit December hirty-first of the year in which such contract ferminates, “State contractor” does not
inclnde a munkeipality or any other political subdivision of the state. ineluding any entities or associarions duly created by the municipality or political
subdivision exclusively amongst themselves to further any prrpose authorized by statute or charter, or au employes in the executive or legisiative branch of
stafe govermment of a quasi-public agency. whether i the classified or vuclassified service snd fll or past-time. and only in such person's capacity as a state
or quasi-public ageney employee,

“Praspective state contractor” means a person. business entity or nonprofit areanization that (i) submits a response o 4 state confvact solicitation by the sate.
a state agency or 4 quasi-public agency. or a proposal in response to o request Tor proposals by the state. a stte agensy o1 a guasi-public ageney, vati] the
contract has been entered into. ox (if3 holds a valid prequslification certificate issued by the Commissioner of Administrative Services vnder seation 4a-100,
“Progpective state contractor™ does not include & munivipality or any other palitiesl subdivision of the stare, including any entities or associntions duly
created by the nuaicipality or political subdivision exclusively amongst themselves to further azy purpose avthorized by statute or charter. or an employes
in fhe execontive or legislative branch of siate sovemment or a quasi-public agency, whether in the classified or unclassified servicz and fdl or part-time. and
only in such pessou'’s capacity a5 a state or quasi-public ageney emploves.

“Principal of & state coutractor or prospective state contractor” means () any individual whe is a2 member of the board of digeciors of. or has an ownership
interest of five per cent or mare in. a state condacior of prospective state contractor. which it a business entity, except for an individual who is 2 mewber of
the boavd of directors of a nonprofit organization, {ii} an individual whe is employed by a state contractor or prospective siafe conractor. which iy a busimess
entity, as president, ireasmrer or exceutive vice president. (iif) an individual whe is the chief exeeutive officer of a state contiacion or prospective state
contractor. vwhich is not a business entity. or i n state contractor or prospective state conteacior has no such officer. then the officer who duly passesses
comparable powers and dutiss, (iv) an officer or an employec of any state contractor or prospective state contractor wha has managerial or discretdonary
responsibilities with respect to @ state contract, {¥) the spouse ov a dependent child who is eighteen years of age or older of an individual described in this
subparagraph. or (vi} a political comuittee established or controlled by an individual deseribed in this subparagraph or the business entity or noaprofit
erganization that is the state contractor or prospective state contractor, ‘

“State contract” means an agreement or confract with the state or any state ageney or any quasi-public agency, lef through a procurement process or
otherwise, having a value of fifry thousand dollars or more, or o combinazion or series of such agreements or contracts having 2 value of one hundred
thousand dollars or mere in a calendar vear. for (3} the rendifion of services. (1) the fiunishing of any goods, material. supplies. equipment or any ifems of
any kind, () the constimetion. alteration or repair of any public building or public work, (iv) the acquisition. sale or fease of any Tand or building, (v} a
licensing arrangement, or (vi} 2 grapt. loan or loan guarantee, *State contract”™ does not include any agresment or contract with fhe state, any state agency or
any quasi-public agency that is exclusively federally funded, an sducation foan. a loan to an individual for other than comunercial purposes of any agreement
ar confract between the state or any state agency and the Upited States Department of the Navy or the United States Depanment of Defense.

“State contract solicitation™ means a request by a state agency or quasi-public agency, in whatever form issued, including, but not lnited fo. an nvitation fo
bid. request for proposals, request for information or request for quotes, inviting bids, quotes er other types of submittals. through a competitive procurement
process or apother process authorized by law waiving competitive procursmient,

“Managerial or discretionary responsibilities with respect to a state contract” means having divect, extensive and substantive responsibilities with respeet fo
ihe negotiation of the state coutract and not peripheral, clerical or ministerial responsibilities.

“Dependent child” means a chitd residing in an individual's housekold who way legally be claimed as a dependent on the federal income tax of such
individual.

~Solicit” means (A) requesting that a contribution be made, (B) partivipating in any find-raising activities for a candidete commitiee. exploratory
committee, political committee or party committee, including. but not Jimited to, forwarding tickets to potential contributors. receiving contributions for
franemission to any such committee or bundling contsbutions. (C) serving as chairperson, treasurer or deputy treasures of any such commities. or (D)
establishing a political committee for the sole purpose of soliviting or receiving contributions for any committee. Solizit does not include: (i) making a
contsibution that is otherwise permitted by Chapter 155 of the Comneciicut General Statutes: (i) informing sny person of a position taken by a candidate for
public office or a public official, {ii} notifving the person of any activities of, or contact information for, any candidate for public office; ot () $EVILE A% A
member i any party commirtee or as an officer of such commytes that is not otherwise prohibited in this section.

“Subconiractor” means any person, business enfity or nonprofit organizetion that contracts to prrform part or all of the obligations of a state contractor’s
state contract. Such person, business entity or aonprofit organization shall be deemed 10 be a subcontractor until December thurty fivst of the year in which
the subcontract terminates. “Sabcontractor” does not include (3) & numicipality or 2oy other political subdivision of the state. including any emtities or
associztions duly created by the musicipality or political subdivision exclusively amongst themselves to fusther any purpose authorized by statute or charter.
or (i) an employee in the executive or legislative branch of state govemment or a quasi-public agency. whether in the elassified or unclassified service and
full or pari-time, and only in such person's capacity as a state or quast-public agency employee.

Principal of a subcontractor” means (i) any individual who is 2 member of the board of directors of, o has an ownership interest of five per cent or more i
a subcontiactor. which is 4 business entity, except for an individual whe is & member of the board of directors of a nonprofir organdzation. {ii} an individual
whe is emploved by a subsontractor. which is a business entity. as president, weasuter or execetive vice president. {1if) an individual who is the clief

executive officer of o subcontractor, whick is not a business sntity. or if  subeoptracior has no such officer. then the officer who duly possesses comparable
powers and duties. (iv) an officer or an emplovee of any swbcontractor who has managerial or discrefionary responsibilities with respact to & subcontract
with a state contractor, {v) the spouse or a dependent child who is eighteen years of age or older of an individual deseribed & this subparagraph. or (vi) &

political committes established or conteolled by an individual described in {lxs subparagraph or the business entity or nonprofir organization that is the
subcontractos,
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Town of Mansfield
Playground Project
Budget Overview

Estimated gstimated : Grant
Expenditures Revenues Variance Funding Source Estimate

STEAP Grant {521,540); Playground

......89.....

Playground S 404,837 S 404,837 S - Committee {$384,337) S -21,540
Phase | - Site Prep 258,005 258,005 - STEAP Grant 258,005
Sub-total 662,842 662,842 - ' 279,545
Phase Il - Site Prep 90,455 90,455 - STEAP Grant 50,455
Opticnal Amenities: ,
Bathroom 70,000 70,000 - STEAP Grant 70,000
Pavilion 50,000 50,000 - STEAP Grant 50,000
- Total $ 873,297 873,297 $ - 490,000
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Hem #6

Town of Mansfield
Agenda ltem Summary

To: Town Council
From:  Matt Hart, Town Manage%fvﬁ/
cC: Maria Capriola, Assistant Town Manager; Sara Anderson, Parent

Education and Early Childhood Services Coordinator; Patricia
Schneider, Director of Human Services; Curt Vincente, Director of
Parks and Recreation

Date: November 24, 2014

Re: Small Town Economic Assistance Program (STEAP) Application for
- Community Playground Project

Subject Matter/Background

Attached please find an application to the FY 2015 Small Town Economtc
Assistance Program (STEAP) seeking $500,000 for the Community Playground
Project. Applications for the FY 2015 round are due to the Office of Policy and
Management (OPM) on November 28, 2014 and the state will announce grant
awards on or before January 30, 2015.

Staff has also submitted a proposed STEAP application for the Four Corners
Sanitary Sewer project (see agenda item 7). According to OPM, the Town will
need to prioritize these two appilcatlons and | will ask the Town Council for
its direction is this regard.

The Mansfield Community Playground Commitiee, an ad hoc committee of
Mansfield Advocates for Children (MAC), has been raising funds for this project
since May 2012, though early stages of planning began in February 2011. The
playground design was completed by Leathers & Associates (lthaca, NY) in
August 2012 using drawings and ideas directly from Mansfield children, parents
and other interested citizens. The fully fenced playground will be highly
accessible to children and caregivers of all abilities, including wheelchair
accessible elements (raised and ground level) and a rubberized surface.
Approximately 800 volunteers will be needed over a five-day period to build this .
unigue playground from new recycled materials that will have a lifecycle of 25
years. This project is infended to achieve three important goals. [t will provide a
place for children to engage in healthy outdoor play, a free and accessibie space
for families to gather and build relationships, and an opportunity for community
members to build relationships by participating in a large-scale community
building/service project.
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In October 2014, a detailed landscape design, including cost estimates, was
completed by the landscape architectural firm, Kent + FFrost. Cost estimates for
Phase 1 of the plan fotal approximately $258,000 fo create construction
documents and to construct adequate parking and access for the proposed
playground site. Phase 2 of the site plan is designed to accommodate a picnic
pavilion, restrooms, splash pad, accessible walking path, and additional parking.

The Mansfield Community Playground Steering Committee is recommending that
the Town Council authorize staff to submit a grant proposal for $500,000, the
maximum possible amount, o complete the construction of the playground,
Phases 1 and 2 of the site work as well as two of the three desired elements in
Phase 2 - a restroom building and a picnic pavilion. (The grant application does
not include funding for the third element, which is the splash pad).

Financial impact

The grant would help to defray the cost of the playground project site costs and
other desired elements that would need to be funded through fundraising efforts.
The individual application limit for a STEAP grant is $500,000. The Mansfield
Community Playground Committee has raised approximately $372,000 so far,
including a $200,000 grant from the Jeffrey P. Ossen Family Foundation,
$100,000 from the State Bond Commission and contributions from over 300
individuals and 54 local businesses.

The established budget for designing and constructing the playground equipment
is $404 000, but this does not include the extensive site work needed. Site costs
for Phases 1 and 2 total $348,460. The additional $120,000 requested in this
grant application would cover the cost of two of the three desired elements in
Phase 2 - a restroom building and a picnic pavilion. All of these components
combined provide a project total of $873,297.

Recommendation

Staff recommends the Town Council authorize the submittal of the proposed
application to STEAP seeking $500,000 in support of the Community Playground
Project.

if the Town Council supports this recommendation, the following resolution is in
order:

RESOLUTION AUTHORIZING THE SUBMITTAL OF THE FY 2015 STEAP
GRANT APPLICATION FOR THE COMMUNITY PLAYGROUND PROJECT:

RESOLVED, That the Town Council of the Town of Mansfield,
Connecticut, authorizes Town Manager Mafthew W. Hart fo submit a FY
2015 STEAP grant application in the amount of $500,000 fo the
Connecticut Office of Policy and Management for the Community
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Playground Project, and, if awarded, fo enter info an agreement with the
State of Connecticut to receive such funds on a reimbursement basis.

Attachments
1) Excerpts from Grant Application — Community Playground Project
2) Playground Budget Overview
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TOWN OF MANSFIELD

Attachment to Application for 2014 Small Town Economic Assistance
Program (STEAP)

Mansfield Community Playground and Recreational Area

Provide a description of the project which includes the purpose of the project. Please be clear as to
whether the funds you are requesting are for design, planning, site acquisition or construction. Please be
as comprehensive as possible in the description of this project.

Mansfield Advocates for Children (MAC); an early childhoo orative of parents and professionals

rrent playgrounds i

2011, planning began for a community playground to b f catedinéar the proposediStorrs Center.

und and Récreational Area is to provide an outdoor

and near the Storrs Center de

built playground, accessi actessible restroom, and necessary

n to théfiew Mansfield downtown area and

. Funding is being requested for the project from the Small
he amount of $490,000. -

How will completion of the projeci mpdct and benefit the community? Please include any projected

economic impact and job creation or retention estimates.

Construction of the Mansfield Community Playground and Recreational Area will provide the community
with a highly accessible outdoor space for children and adults to engage in healthy activity. It will also
provide a space for families and individuals to meet, gather, and build relationships. In addition to
providing a physical space, the community building process planned for the construction of the
playground will provide a large scale community service project where volunteers will build relationships
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that will strengthen our community for years to come. The Mansfield Community Playground will also
be the only playground in town accessible by public transportation. The picnic pavilion and restroom

~ will make the area more attractive for large group gatherings, and the walking path will provide patrons
with the opportunity to enjoy the natural open space.

The American Planning Association® has summarized the economic benefits parks provide communities.
The research indicates that parks increase real property values, increase municipal revenues through

increased sales and property tax revenues, and help communities attract and retain retirees, knowledge
workers, and homebuyers.

What, if any, planning or design work has begun or been comp on the project?

012. Since that time, the Mansfield
o rally support and financing for this

citizens, and was completed by Leathers
Community Playground Steering Commit
highly accessible and environmentally cons

‘chitecture graduate student in April 2012 to
hat time, possible placement of a picnic pavilion, .

{possibly to be built in the fu
the recreational area.

tnic pavilion, walking path, and appropriate parking and access for

is the proposed project consistent with the State Conservation and Development Policies Plan?

Yes.

1 American Planning Association, “How Cities Use Parks for Economic Development.”
www.planning.org/citvoarks/briefingpapers/economicdevelopment.htm (November 18, 2014).
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Is the proposed project consistent with your local Conservation & Development (C&D) Plan?

Yes. The proposed playground is consistent with Policy Goal 4, Objective d, which encourages retention
and appropriate expansion of high quality educational, recreational and other governmental facilities,
programs and services.

Last date local C&D Plan adopted?

The Mansfield Plan of Conservation and Development was adopted on January 17, 2006 with an
effective date of April 15, 2006.

Will the project require the conversion of lands currently in qgi ural use to non-agricultural use? Does

4

hat Gresgreater than 25 acres in area?

i,

the project area contain prime or important agricultural s
No.

Does this project impact state owned property? If yé
explanation.

on t_eoi, additional design work may need |
isiptior to finalizing the lease.

the project and the nearest hood not separated by a road, which will be approximately 550 feet
away. An apartment complex ackoss the street from the property is approximately 275 feet away. No
utilities currently exist on the site. Security lighting will be connected to the existing utilities adjacent to
the property. The property is located near Moss Sanctuary, an existing open space, and will be
approximately 800 feet away from the trailhead, making it convenient for park patrons to enjoy both

areas.

Creating the Mansfield Community Playground and Recrea"'tional Area will impact the way residents
connect with their community. The area will provide a free space for children and adults to engage in

1 American Planning Association, “How Cities Use Parks for Economic Development.”
www.planning.org/cityparks/briefingpapers/economicdevelopment.htm (November 18, 2014).
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healthy outdoor activity, provide a space that is accessible by publictransportation for residents of all
ages to meet and gather, and provide the community with a large scale service/building project where
residents will work side by side, building relationships and connections that will last for years to come.

Is this project a phase of a larger pfan?
Yes.
What phase are you applying for?

1&2

How many phases are there in total? Please explain.

There are three phases. No phases have yet been complet; st phase of this project is to build
1o build a picnic pavilion,
splash pad. The splash pad
ot a priority at this tim

walking path, restroom and additional parking. fd phase is to buil

has not yet been designed or funded, however, and

Project Funding — Please complete the following table d s. Under uses

.please indicate estimated costs includin ot limited to

2ssional services, acquisition,
construction, renovation, confingency, et

Anticipated
Prospective | date funds
Amount will be
, secured
STEAP funds from.this.applica
Local/Town Fuf ici :
Private Fund$:Grants : 993,000 | $203,000
Private Funds#Business & Individ $80,297 | $75,297 April 2015
Contributions
Federal Funds: NON 0
Other State Funds: BondiC ly 2014 | $100,000 | O $100,000 January 2015

STEAP Fund Use {Project Budg:" TOTAL | Expended

to date
Professional Services: Construction Documents 528,562
Contingency $42,843
Construction: Playground 521,540 ]
Construction: Restroom $70,000 ]
Construction: Picnic Pavilion ' 550,000
Construction: Site work {parking, access, lighting, | $277,055
efc.)
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Please detail amounts and types of funds, if any, which have been expended to date for this project.

Funds paid to playground design firm, Leathers & Associates: $17,967
Funds paid for UConn student concept plan: 51200

Funds paid to landscape architectural firm, Kent + Frost, for detail concept plan and cost estimates:
512,000

if this is o part of a multi-phase project, has any work already begun?

No,

Should this project be awarded a STEAP grant, how soon after
funded project work begin? .

Atract is ful_ly executed would STEAP
30 days, dependent on approvals {see Proposed Proje

Is there any other relevant information you feel my

The playground included in this project was directly i inspit , i idéas:from Mansfield’s
children, gathered by dGSIgners from Leat

layground project. There have
alslng events In addition to this local

tainable éommunity, and this project is directly aligned with that
lace rubber surfacing, making it easily accessible for children and

Mansfield strives
commitment. 1t will

Members of the Mansfiefd Community Playground Steering Committee have been aware that significant
site work would need to occur to place the playground near the Mansfield Community Center and the
Storrs Downtown development, but actual projected costs were not known until site design was
completed in late October 2014. Receiving this grant would make it possible to realize a dream that has
existed in the minds of young children in Mansfield for nearly four years. '
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Will this project move forward if the requested STEAP funds are not awarded or are awarded only in
part?

This project will not move forward without STEAP funds. Fundraising specifically for the playground is
nearly complete, and is anticipated to be complete by spring 2015. The pla round cannot move
forward, however, without appropriate parking and access. A grant of$979/845%Would make it possible
to obtain construction documents and construct the minimal amount of parkmg and access necessary to
build the playground, but the remaining elements of the recreational area would most likely not be
completed in the foreseeable future.

Projected budget for partial funding

STEAP Fund Use (Project Budget)

Professional Services: Construction Documents

Contingency

Construction: Playground

Construction: Site work (parking, access, lighting,
etc.)

TOTAL

No.
If other applications for diffi jects: i of STEAP grants have already been submitted,
please list below, in priority orde _ j 1 being top priority):

1. Man

2. ‘

finalized with UConn officials in January 2015, followed closely
erty. If the state wetlands application is approved in a timely

n March 2015. The first phase of parking and the playground will
be complete in April 2015-, and the remaining parking and site elements will be completed by
September 2015.

2. list of necessary local, state, and federal permits and approvals required for the pro;ect with
status of each: _
a) Approval of local Planning and Zoning for a property use adjustment — will move forward
when UConn officials approve the site design.
b} Approval of State Wetlands Application - will move forward when UConn officials
approve the site design.

-]



The following materials are attached

1. Site location map

2. Property boundary map
3. Project/concept plans

4. Project cost estimates supporting the request for funding
5. Town resolution in support of application for this grant

] e
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Town of Mansfieild
Playground Project
Budget Overview

Playground
Phase | - Site Prep

Sub-total
Fhase i - Site Prep
Optional Amenities:

Bathroom

Pavilion

Totai

S

$

Estimated Estimated Grant
Expenditures Revenues Variance Funding Source Estimate
7 STEAP Grant ($21,540); Playground
404,837 404,837 S - Committee {5384,837) 21,540
258,005 258,005 - STEAP Grant 258,005
662,842 662,842 - 279,545
80,455 90,455 - STEAP Grant 50,455
76,000 70,000 - STEAP Grant 76,000
50,000 50,000 - STEAP Grant 50,000
873,287 § $73,297 S - 490,000
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Town of Mansfield
Agenda ltem Summary

To: Town Council
- From:  Maft Hari, Town Managerw@ﬁ/ :
CC: ' Maria Capriola, Assistant Town Manager; John Carrington, Director of

Public Works; Derek Dilaj, Town Engineer
Date: November 24, 2014

Re: Small Town Economic Assistance Program (STEAP) Application for
Four Corners Sanitary Sewer Project

Subject Matter/Background

Attached please find an application to the FY 2015 Small Town Economic
Assistance Program (STEAP) seeking $500,000 for the Four Corners Sanitary
Sewer Project. Applications for the FY 2015 round are due to the Office of Policy
and Management (OPM) on November 28, 2014 and the state will announce
grant awards on or before January 30, 2015.

The Four Corners Sanitary Sewer Project encompasses an approximately 500-
acre area near the intersection of Route 44 and Route 195. The project is
expected to serve sixty-one (61) properties and to include approximately 21,700
linear feet of sewer piping (which includes the collection system, a trunk sewer
and a force main to the University of Connecticut’'s wastewater treatment plant),
and two submersible pump stations.

Bond funding for the Four Corners project was approved af referendum on
November 4, 2014. As a means to mitigate some of the anticipated debt service
or sewer assessments, staff is recommending that the Town submit a STEAP
application to OPM for the maximum award of $500,000.

Financial Impact

Staff has prepared the grant application using existing information provided by
our engineering consultant Weston & Sampson Engineers, at no additional cost
‘to the Town. The grant application requests the maximum award amount of
$500,000 to offset costs of the $9 million project. If received, the Council could
apply this grant to relieve some of the debt service or sewer assessments.

Recommendation

The Town of Mansfield has successfully applied for STEAP grant fund:ng in FY
2010 and FY 2012 for the Town Square and Village Street projects. In order to
take advantage of this grant round, staff recommends the Town Council

77~
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authorize the submittal of the proposed application to STEAP seeking $500,000
in support of the Four Corners Sanitary Sewer Project.

I the Town Council supports this recommendation, the following resolution is in
order;

RESOLUTION AUTHORIZING THE SUBMITTAL OF THE FY 2015 STEAP
GRANT APPLICATION FOR THE FOUR CORNERS SANITARY SEWER
PROJECT: '

RESOLVED, That the Town Councif of the Town of Mansfield,
Connecticut, authorizes Town Manager Matthew W. Hart to submit a FY
2015 STEAP grant application in the amount of $500,000 to the
Connecticut Office of Policy and Management for the Four Corners
Sanitary Sewer Project, and, if awarded, fo enfer into an agreement with
the State of Connecticut to receive such funds on a reimbursement basis.

Attachments
1) Small Town Economic Grant Program Information
2) Excerpts from Grant Application

-7 8§
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Governor Dannel P. Malloy
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Small Town Economic Assistance Program (STEAP)

Program Description

The Small Town Economic Assistance Program (CGS Section 4-66g) funds economic development,
community conservation and quality of life projects for localities that are ineligible to receive Urban Action
(CEGS Section 4-66¢) bonds. This program |s administered by the Office of Policy and Management.

Like Urban Action, STEAP funds are issued by the State Bond Commission and can only be used for capital
projects. Programmatic expenditures or recurring budget expenditures are not eligibie for STEAP or any
ather state band program. However, some projects, while generally capital in nature, should not be funded
with State bond money for various public policy reasens including but not limited to administrative
improvements. Projects eligible for STEAP funds include:

1) economic development projects such as (a) constructing or rehabilitating commercial, industrial, or
mixed-use structures and {b) constructing, reconstructing, or repairing roads, sccess ways, and other site
improvements;

2) recreation and solid waste disposal projects;

3) social service-refated projects, including day care centers, elderly centers, domestic violence and
emergency homeless shelters, muiti purpose human resource centers, and food distribution faciiities;

4} housing projects;
Sj pijot historic presarvation and redevelopment programs that leverage private funds; and

6) other kinds of development prajects involving economic and community development, transportation,
environmental protection, public safety, children and families and social service programs,
Eligibility

Localities may receive up to $500,000 per year if (1) they are not designated as a distressed munigipality or
a public investment community, and (2) the State Plan of Conservation and Development does not show
them as having a regional center.

Public Act 05-194 aliows an Urban Act Town that is not designated as a regienal center under the State Plan
of Conservation and Development to opt out of the Urban Action program and become a STEAP town for a
period of four years. In order to effect this change, the Office of Policy and Management must receive a
letter requesting the change from Urban Act to STEAP as well as proof that the legisiative body has
approved such a change. Minutes from the legislative session as well as a resolution are acceptable
methods of verification of the approval.

See list of current STEAP eligible localities.

NEWI STEAP FISCAL YEAR 2015 ANNOUNCEMENT

Governor Matloy is pleased to announce to all eligible Smali Town Economic Assistance Program (STEAP)
municipalities that the Office of Policy and Management {OPM) is now accepting applications for funding
under this program for fiscal year 2015, We made 2 great deal of progress over the past three and a half
years, but there is more wark to be done. Our historic small towns are what make Connecticut Still
Revolutionary and preserving their historical Integrity and beauty is vital to our economy and quality of
life. As we continue to recover from hard economic fimes and begin to prepare our towns for another New
England winter, preference this year will be given to projects that promote economic development,
emergency preparedness and/or infrastructure repair.

priority will be given to proposed projects which: generate economic development; create or retain jobs;
improve quality of life for residents; can begin in the immediate future; and have secured necessary
additional funds for the project. Please note: only capital projects will be considered. For more
information on what is considered a capital project please refer to the introductory text on the application.

2015 STEAP APPLICATION: Applications may be submitted anytime between now and
November 28, 2014 for consideration this fiscal year. Applications must be submitted electronically at.
opr.steapapblications@ct.goyv. Decisions on awards will be announced on or before January 30, 2015,
While towns are encouraged to oniy submit priority projects, if multiple projects are submitted, an
application must be completed for eact'a_"agroject. Please be sure to list the projects in order of priority in the

httpfwww ct.goviopmicwpliview.asp?Q=382970
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space provided on the application. Please review the application carefully as it has been revised. Cld
varsions of the application cannot be accepted.

FY 2015 STEAP wili operate on a rolling basis with periodic announcements occurring up to the January 30,
2015 deadline. Due to the high volume of applications and limited amount of available funding, towns are
encouraged to apply early. Upon receipt, OPM will review the applications with the appropriate state
agencies to determine proposed project eligibility and readiness and consistency with the State Plan of
Conservation and Development,

Application (Filiable PDF Format)_ / Application (Fillable Word Format)

Please note: Applications will not save automatically. Once you have complated your application,
save it to your computer and then email i€ to the address provided in the application.

STEAP GRANT AWARDS!:

Click to view #ist of FY2014 awards, FY2013 awards, FY2012 awards, FY2011 awards, ali STEAP Awards
FY2005 - FY2014. :

Important Note to Award Recipients:

Please do not proceed with any anticipated STEAP-funded project work until you are fully aware of
any contractual terms required by the administering agency.

Statutory Authority
C.G.S. 4-66g as amended by PA 09-2, Section 1, of the September Special Session.

Eligible Towns

A e g g g s e e
Bethany Bathel Bethlchem Bolton

Boazh Branford Bridgewater Brookfield

Burlingtan Canuan Canton Cheshite

Chusster Clinton Colebrook Columbia

Corawall Coventry Cromwetl Darien

Deep River DPurbom Eastlowd East Granby

East Haddam Eagt Lyme Easton Ellington

Busex Farmington Fairfeld Franklin

Glastenbury Guoshen Granby Greenwich

Guilford Haddam Hartland Harwinton

Hebron Kent Kiilingworth Lebanon

Ledlyard Lisbon Litchiield ’ Lyme

Madison Mansfield Marlborough Middicbury

Middlefield Milford Mantae Montwilic

Monis New Canaun New Fairficld New Hartford

New Milford Newington HNewtown Norfali

North Braaford MNorth Haven HNuorth Stenington Ofd Lyme

Otd Saybrook Orange Oxford Pomfret

Preston Prospect Redding Ridgefield

Rocky Hill Roxbury Satem Salishury

Scottand Sharon Sherman Simsbury

Somers Sounthbury Southinglon South Windsor

Stonington Sufiicld - Totland Tmmbult

Union . Waltingford Warrest Washington

Waterford Watertown Westbrook Weston

Westport Witlington Wikon Windsor Locks i
Woadbridge Woodbury Woodstack '

STEAP Towns Pursuant to Public Act 05-194 Changes

The following towns have opted into the STEAP program,

;Tmm E.ffoctive Date Town Effective Date ‘
Ashford OHIRR012 Portiand 08/2012014 }
Heacon Falls 09/03/2014 Putnoem 10/0612014 |
Breoklyn ©02M1912013 Seymour 08/¢9/2014
Cantecbury 02/1912013 Sprague 0211912013
Chaplia 02/1912013 Stafford 08/2512014 ;
Colchester 02/15/2043 Steding 0271512013 |
fEa.sz Hampion 021942043 Thomaston 09/16/2014 ‘
Griswold 02/15/2013 Thompson 10/08/2014
Voluntowa 0940942014
izwixfom UNGI013 Wethersfield 021E6/2013
ENnn'h Canaan 09/30/2611 Windsor Locka 06072011
Prainfisld 08/26/2014 ke 1040612014

hitpifhrww ot goviopmfowplview asp?(=382670
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Small Town Economic Assistance Program (STEAP) Guidelines and Application
Please read this information before completing the application.

The Small Town Economic Assistance Program (C.G.S. Section 4-66g) funds economic development, community
conservation and quality of life projects for localities that are ineligible to receive Urban Action {CGS Section 4- ~66c)
bonds. This program is managed by the Ofﬁce of Policy and Management and grants are administered by appropriate
state agencies.

STEAP funds are issued by the State Bond Commission and can enly be used for capital projects. A project is considered
te be a capital project if it is new construction, expansion, renovation or replacement for an existing facility or facilities.
Project costs can include the cost of land, engineering, architectural planning, and contract services needed to complete
the project. Projects eligible for STEAP funds include:

=  Economic devéiopment projects such as (a) constructing or rehabilitating commercial, industrial, or mixed-use
structures and (b} constructing, reconstructing, or repairing roads, access ways, and other site improvements;

» Recreation and solid waste disposal projects;

¢ Social service-related projects, including day care centers, elderly centers, domestic violence and emergency
homeless shelters, multi-purpose human resource centers, and food distribution facilities;

s Housing projects;

¢  Pilot historic preservation and redevelopment programs that leverage private funds; and

e Other kinds of development projects involving economic and community development, transportation,
environmental protection, public safety, children and families and social service programs.

Expenditures that cannot be funded by STEAP Grant funds:

e Programmatic expenditures or recurring budget expenditures are pot eligible for STEAP or any other state bond
program. However, some projects, while generally capital in nature, should not be funded with State bond money
for various public policy reasons including but not limited to administrative improvements.

o The following expenditures are not eligible for reimbursement in construction, acquisition or development
projects: ceremonial or entertainment expenses; publicity; bonus payments; reserves; charges in excess of the
lowest responsible bid where competitive bidding is required unless prior approva! is obtained; deficits or
overdrafts; interest charged; any judgment for damages arising from the project; fines and pena!tles municipal
salaries or employee expenses.

e Project components not allowable for STEAP fund payment: Furniture, fixtures and equipment (FF&E). FF&E
includes movable furniture, fixtures or other equipment that have no permanent connection to the structure of a
building or utilities. Examples of FF&E include desks, chairs, computers, electronic equipment, tables, bookcases
ahd partitions.

* Goods and/or services purchased and/or provided before the contract start date, or after the contract end date
will not be funded without advance written approval of the administering agency.

e STEAP funds cannot be used to represent the required “match” portion for another state grant. -

For the purposes of this application and any subsequent award, “Authorized Signatory” refers to the municipality’s Chief
Executive (Town Manager, Mayor, First Selectman, etc.) — the individual who is legally authorized to app!y for the grant
and who has the authority to enter into any subsequent agreements. -

THIS APPLICATION, 1TS RECEIPT, AND/OR ANY SUBSEQUENT ANNOUNCEMENT OR NOTIFICATION OF AN AWARD
ASSOCIATED WITH THIS APPLICATION, DOES NOT CONSTITUTE A CONTRACT. A CONTRACT EXISTS ONLY WHEN ALL
REQUIRED CONTRACTUAL DOCUMENTS ARE SUBMITTED AND APPROVED BY THE ADMINISTERING STATE AGENCY, AND
THE TOWN IS NOTIFIED THAT THE CONTRACT IS FULLY EXECUTED.

Semall Town Economic Assistance Program Application
— 8 ?2— Revised 08/12/14




APPLICATION FORFY 2015 STEAP GRANT FUNDING

Please complete one application for each proposed project and also indicate the priority order
of all projects submitted. If applications for more than one project are submitted at different
times, please reprioritize previously submitted projects with each new application. Complete
submittal instructions are outlined on the last page of this application.

Applicant Town: Town of Mansfield Tax ID (FEIN) No.:
Authorized Signatory Full Legal Name: Matthew W. Hart

Authorized Signatory Title:  Town Manager

Authorized Signatory Email: Hartmw@MansfieldCT.org

Authorized Signatory Phone Number: 860-429-3336 Extension: N/A
Town Office Street Address / PO Box: 4 South Eagleville Road ‘ Town Office Zip Code: 06268
Proposed Project Street Address: See Below Zip Code: 06268

If available, GIS coordinates: Longitude: 72 490 37.26 W Latitude: 4149 37.26 N

if no project address is available, please provide streef intersection detail.
Storrs Road (CT Route 195) and Middle Turnpike Road (CT Route 44)
Requested amount of STEAP Funding ($500,000 max): $ 500,000

Project Name!  Four Corners Sanitary Sewer Project
Name, phone and email address of person preparing this application

John C. Carrington, 860-429-3332, CarringtonJC@Mansfieldct.org
ldentify town officials and professionals that may be contacted with questions regarding this application:

Derek M. Dilaj, 860-429-3334, DilajDM@MansfieldCT.org
Name, phone and email address

Cherie A. Trahan, 860-429-3345, TrananCA@MansfieldCT.org
Name, phone and email address

Chris B. Wester, 860-513-1473, westerc@wseinc.com

Name, phdne and email address -

Small Town Economic Assistance Program Appiication
Revised 08/12/2m4
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1.) Provide a description of the proposed project which includes the purpose of the project. Please be clear as
- to whether the funds you are requesting are for design, planning, site acquisition and/or construction. Please
be as comprehensive as possible in the description of this project. If necessary, attach response in a
separate document. (*Note: only capital projects will be considered: new construction, expansion,
renovation, or replacement project for an existing facility or facilities. Project costs can include the cost of
land, engineering, architectural planning, and coniract services needed to complete the project. For a
description of expenditures that cannot be funded with STEAP funds, see pg. 1).

Please see atfachment.

2.) How will this project impact and benefit the community? Please include any projected economic impact and
job creation or retention estimates.

Please see attachment.

3.) What, if any, planning or design work has begun or been completed on this project?

Please see attachment.

Small Town Econon'ic Assistance Program Application
_84_ Revised 08/172414




4.) |s the proposed project consistent with the State Plan of Conservation and Development? (Plan detail is
available at; www.ct.gov/opm/cdplan.) YES or NO YES

5.) Is the proposed project consistent with your local Conservation & Development (C&D) Plan? YES or NO
YES

6.) Last date local C&D Plan Adopted: g4/15/2006 | (mm/ddfyyyy)

7.) Wili the project require the conversion of lands currently in agricultural use to non-agricultural use?
YES or NO See attached.

8.) Does the project area contain prime or important agricultural soils that are greater than 25 acres in area?
YES or NO See attached.

9.} Does this project impact state-owned property (i.e.: state facilities, state roads and/or bridges, state parks,
forests or ofher state-owned land.) If yes, please provide the location and a brief explanation.

Please see attachment. |

10.)  Describe the environmental and social impacts of the proposed project. For example, impacts related
to traffic, floodplains, natural resources/wetlands, endangered species, archeological resources, historical
structures, neighborhoods, utilities, parks, cemeteries elc. (If necessary, aifach response in g separale
document.)

Please see attachment.

Small Town Econornic Assistance Program Application
— 8 5 Revised 08/12/14



11.) s this project a phase of a larger plan? YES or NO YES

If YES, please complete a through e below.
If NO, skip to #12.

a.) What phase are you applying for? 1

b.) How many phases are there in total? 2

¢.) What state agency/agencies administers/administered the previous phase(s)?
Agency Name: N/A or nfa

d.) Who is/was the state agency contact person for this project?
Agency Contact Name: N/A | or nfa

e.) Attach additional information regarding the overarching, fong-term plan if applicable

Attachied: YES or NO See attachment.

Smali- Town Economic Assistance Program Application
- 8 6 - ' Revised 08712434
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Project Funding ~ Please indicate whether funds are secured or prospecfive

Please complete the following table detailing project funding sources. Examples of the other sources include:
- other state grants (please specify which), federal grants (please specify which), past STEAP awards used for

previous phases of the project (please specify fiscal year), etc. Under uses please indicate estimated cosis

including, but not limited to, professional services, acquisition, construction, renovation, contingency, etc.

Funding Sources

TOTAL

Sécured
Amount

Prospective
Amount

Anticipated
date funds
will be
secured

STEAP funds from this application if awarded:

500,000

Previous STEAP funds from year: 20

Previous STEAP funds from year: 20

Previcus STEAP funds from year: 20

t.ocal/Town funds:

2,500,000

2,560,000

Private funds (specify):

Federal funds(specify):

Other State funds: (Specify)

Other funds (Describe); SEWer Assessment

3,000,000

3,000,600

Other funds (Describe): L1UEEF

3,000,000

3,000,000

6/1/2015

Other funds (Describe):

to date

Professional Services:

Acquisition:

Construction;

Renovation:

500,000

Other (Describe):

Other (Describe):

Other (Describe):

Total Project Cost

13.)

Please see attachment.

.....87....

Please detail amounts and types of funds, if any that have been expended to date for this project.

Smalt Town Fconomic Assistance Program. Application
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14.) W this is not part of a multi-phase project, has any work already begun? If yes, please summarize.

Please see attachment.

15.) M this is a multi-phase project, please provide a brief summary of the work completed to date.

Please see attachment

16.)  Should this project be awarded a STEAP grant, how soon after our contract is fully executed, would
STEAP funded project work begin?

30 days / 80 days / 90 days/ 90+ days. Indicate answer here > g days

17.) s there any other relevant information you feel may be helpful, please include it below:

Please see attachment.

18.)  Will this project move forward if the requested STEAP funds are not awarded or are awarded only
in part? Please explain.

Please see attachment.

19.)  Was this project not selected in a previdus round of STEAP grants?

Please see attachment.

Small Town Economic Assistance Program Application
- 8 8 - Revised 08/12/14




20.) I other applications, for different projects, for this round of STEAP grants have already been
submitted, please list below, in priority order, each of your projects (1 being top priority, 4 being last

priority):
1.) 3)
2.) 4.)

Attach the following material:

1.

Site location map

Property boundary map

Two separate real estate appraisals, if land acquisition is proposed. *Nofe: STEAP funds cannot
exceed the appraised value established in the appraisals

Project plans / concept plans ' .

Proposed project schedule and duration of project (or project phase) to be funded by these STEAP
funds should they be awarded

Project cost estimates supporting the request for funding (if available)

List of necessary local, state, and federal permits and approvals required for the project; list the
status of each if applicable

Environmental site assessments (if applicable)

If applicable, any town resolution(s) in support of application for this grant

Small Town Econoimie Assistance Program Application
— 8 9 — Revised 08/12/14



This page must be read and signed by the Authorized Signatory of the municipality in order for the

municipality/project to be considered for STEAP funding.

My signature below, as Authorized Signatory of the Town of Town of Mansfield o,
indicates acceptance of the following and further certifies that: ‘

1.

10.

| understand that should this grant application be approved | will be required fo sign an assistance
agreement/contract with the assigned administering agency delineating the terms and conditions of this
grant;
I will comply with any grant terms and conditions required by the administering agency;
I understand that various permits may be required by the administering agency as required by either
the Connecticut General Statutes or Connecticut regulations;
| understand that funding associated with this grant application is one-time in nature and that there is no
obligation for additional funding from the Office of Policy and Management of the State of Connecticut;
I understand that if this project warrants a Connecticut Environmental Policy Act (CEPA) review
pursuant to Sections 22a-1 through 22a-1h of the Connecticut General Statutes that | will comply with
such an environmental assessment. Further, if a CEPA is required, | understand that there are costs
“associated with such a review and that the municipality is in a position to continue with the proposed
project despite this cost;
| understand that this application will be examined by the Intergovernmental Policy Division of the Office
of Palicy and Management for consistency with the State Plan of Conservation and Development and
that I may be contacted if additional information is required for that review;
I understand that projects which convert twenty-five or more acres of prime farmland to a
nonagricultural use will be reviewed by the Commissioner of Agriculture, in accordance with Section 22-
6 of the Connecticut General Statutes; and
I will supply the Office of Policy. and Management with all documentation supporting my authority to
enter into an assistance agreement, including but not limited to applicable certified minutes and by-laws
from the town denoting my authority to apply for the grant and the authority to enter into such an
agreement should a grant be awarded.
| understand that if this application leads to the award of a STEAP grant for this project, that no
payment will be made for project expenses incurred prior to the start date or after the end date (as set
forth in the fully executed contract), without advance written approval by the administering state
agency. :
I have read, in full, page 1 of this application package, entitled Small Town Economic Assistance
Program (STEAP) Guidelines and Application.

Matthew W. Hart
Authorized Signatory’s Name (Please Print)

Town Manager
Title

Signature

Date
Please submit your completed STEAP application and required documents electronically to:

opm.steapapplications@ct.gov

. Small Town Beonomic Assistance Prograie Application
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TOWN OF MANSFIELD

Attachment to Application for Fiscal Year 2015 Small Town Economic Assistance
Program (STEAP)

Four Corners Sanitary Sewer Project

1. Project j)escription '

Provide a description of the proposed project which includes the purpose of the project. Please be
clear as to whether the funds you ave requesting are for design, planning, site acquisition and/or
construction, Please be as comprehensive as possible in the description of this project, If necessary,
attach response in a separate document.

" The overall sewer project is proposed to encompass an approximately 500 acre area near the
intersection of Routes 44 and 195 in northern Mansfield known as “Four Comners” and is considered
to be the gateway to Mansfield. The project is contemplated to include, but is not limited to,
installation of approximately 21,700 linear feet of sewer piping (which includes the collection system,
a trunk sewer and a force main to the University of Connecticut’s wastewater treatment plant), two
submersible pump stations (Jensen’s and Willard’s), and related equipment and appurtenances. The
Jensen’s pumping station is the main station for the Four Corners Sewer Project. The Willard’s
pumping station is proposed to avoid disturbance of a floodplain and wetland area during
construction. This additional station reduces the potential for clean water entering the sanitary sewer
collection system.

This application would provide partial funding for construction of the Jensen’s wastewater pumping
station. This is the main wastewater pumping station for the Four Corners Sewer Project with a peak
capacity of 1,100,000 gallons per day allowing for the build-out of the Four Corners area in
accordance with the Town’s Plan of Conservation and Development. This station is required for the
sewer project to convey wastewater from the Four Corners area to the University of Connecticut
Water Pollution Control Facility for treatment. The pump station will be a submersible style, with a
diesel powered backup generator for emergency power, and prefabricated building to house the
generator and control systems. Design plans are provided in Attachment E.

Community Pevelopment

How will this project impact and benefit the community? Please include any projected economic
impact and job creation or retention estimates.

The purpose of the Four Corners Sanitary Sewer Project is to develop the Four Corners area into a
vibrant and economically successful a commercial gateway to the Town of Mansfield and
University of Connecticut. This area has been known as commercial crossroads since 1808, but
within the previous 50 years has seen progressive deterioration of many buildings and landscapes in
the area. The plan for this area, as documented in the Town of Mansfield Plan of Conservation and
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Development for over forty years, is for a mixed higher density use suitable for ecomomie
development.

The Four Corners area is unable to achieve this vision due inadequate supplies of water, which is

being addressed through a new water main being funded and constructed by a private water company,

and inadequate sanitary sewage disposal due to a high groundwater table and unsuitable soils for

long-term use of on-site septic disposal systems for commercial entities. The Four Corners Sewer

Project will complete the infrastructure necessary to achieve the vision of the Town of Mansfield Plan

of Conservation and Development and provide employment opportunities for the residents of
Connecticut and increase tax revenues for the Town of Mansfield.

A preliminary lot-by-lot analysis of potential development has been done estimating that, when water
and sewer systems are available, an estimated 187,000 square feet of developed or redeveloped
commercial building area, 90 new multi-family residential units, and 40 age restricted residential
units could be expected in the Four Comers area. This additional development is likely to add more
than $34,000,000 to the Town’s real estate property values (Grand List) over the next 10 to 15 years.
When discounting the cost of Town services these properties will use, the net tax revenue to the Town
is still estimated to be over $250,000 per year.

The construction of the sewer project, subsequent construction of the high density mixed use
facilities, and the tenanting of the commercial establishments will create over 30 temporary jobs and
over 470 permanent jobs including service, retail, and professional positions. These estimates do not
include secondary employment opportunities resulting from the additional growth resulting from
build-up of the Four Corners area. This project is necessary to allow for the revitalization of the Four
Corners Area into a vibrant and economically successful gateway to the Town of Mansfield and

University of Connecticut because the lack of public water supply and sanitary sewers has prevented
vibrant growth within the area.

. Work Completed to Date
What, if any, planning or design work has begun or been completed on this project?

At the urging of the Connecticut Department of Environmental Protection (CTDEP), now CTDEEP,
the Town of Mansfield conducted a Wastewater Facilities Plan (completed in 2008) to determine how
best to address the wastewater disposal problems within the Four Corners area. The Plan identified
public sewers as the most cost effective method of wastewater disposal. In 2009, the State of
Connecticut Legislature passed special legislation allowing the University to accept sewage from the
Town of Mansfield.

In 2009, the Town hired a consulting engineer (Weston & Sampson) to begin design of the Jensen’s
pumping station. Subsequently in 2014, the Town of Mansfield hired Weston & Sampson to complete
design of a collection system for the Four Comers area. The Town paid for this work from the -
Town’s General Fund. The collection system and pumping station design is at a 75 percent design
stage providing-the Town of Mansfield with cost estimates of the project in order to move forward

Town of Mansfield - FY2015 STEAP Grant
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with construction. The voters in the Town of Mansfield approved the issuance of $9,000,000 in
general obligation bonds for funding construction of the Four Corners Sanitary Sewer Project. The
following table outlines the status of various project activities to date:

Action Step Status Expected Completion Date

Four Corners Wastewater Facilities Plan Complete

Designation of water and sewer service area Complete

Special legislation to allow UCONN to accept | Complete
sewage

Referendum Authorizing $9,000,000 of general | Complete
obligation bonds

Design of sanitary sewer collection system Ongoing February 2015
Design of Jensen’s and Willard’s Sewer Ongoing February 2015
Pumping Station

Updated Municipal Plar of Conservation and | Finalizing Expected 2015
Bevelopment

Adoption of new zoning and design regulations Ongoing May 2015

for the water and sewer service area

Agricanltoral Lands

Will the project require the conversion of lands currently in agricultural use to non-agricultural use?
Does the project area contain prime or important agricultural soils that are greater than 25 acres in
area?

There are no active agricultural uses in the project area. According to the Connecticut Natural
Resources Conservation Service map of prime farmland sbiis, the project area does contain over 25
acres of prime or important agricultural soils. However, much of this area has already been
developed. Additionally, as shown on Attachment A, (the Planned Development Area map from the
Town’s Plan of Conservation and Development), the Four Cormers area is one of a few areas that the
town has designated for future growth, aliowing the rural character of the remainder of town to be
preserved.

Impacts to State Property

Does this project impact state-owned property (i.e.: state facilities, state roads and/or bridges, slate
parks, forests or other state-owned land.) If yes, please provide the location and a brief explanation.

The Four Corners sewer project will be located within the state roadways of Route 195 and Route 44
thus temporarily impacting them during construction. The current timeline of the project coincides
with construction of the UConn Technology Park and construction of the new water line. Timing of
these projects will allow for the temporary disruption to the state highways to be isolated to a more
narrow time window. Upon completion of the project, the various entities will need to repave portions
of these routes in order to restore them to the specifications of the Connecticut Department of
Transportation.

Town of Mansfield — FY2015 STEAP Grant
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19. Environmental and Social Impacts

Describe the environmental and social impacts of the proposed project. For example, impacts related
to traffic, floodplains, natural resources/wetlands, endangered species, archeological resources,
historical structures, neighborhoods, utilities, parks, cemeteries etc. (If necessary, attach response in
a separate document.)

e Traffic Impacts- The completion of the project is expected to improve traffic flow in the area as
properties redevelop. The new design regulations include the elimination of curb cuts, requirements
for vehicular connections between properties, and pedestrian walkways.

o  Wetlands — The service area contains approximately 200 acres of wetlands. No development is
proposed within the wetland areas, The Mansfield Inland Wetland Agency will be responsible for
approving any proposed work within 150 feet of the wetland boundaries. Wetlands near the sanitary
sewer collection system route were evaluated as part of the draft Environmental Impact Evaluation
for the University of Connecticut — Potential Sources of Water Supply extension prepared by Milone
and MacBroom in 2012. Excerpts from that analysis are included as Attachment B. The proposed
sanitary sewer collection system and Jensen’s Pumping Station is primarily located within developed
areas or within roadways minimizing the potential impact to wetlands. It is anticipated that two
wetland and/or stream crossings will occur which will be completed utilizing best management
practices to minimize temporary impacts.

= Endangered Species —~The area generally located south of Route 195 and west of Route 44 is
identified on the Department of Environmental Protection Natural Diversity Database map as
potentially having endangered species or critical biological resources. This area was evaluated as part
of the draft Eavironmental Impact Evaluation for the University of Connecticut — Potential Sources of
Water Supply extension prepared by Milone and MacBroom in 2012. Excerpts from that analysis are
included as Attachment B. The proposed sanitary sewer collection system and Jensen’s Pumping
Station is primarily located within developed areas or within roadways minimizing the potential
impact to endangered species. ‘

e  Archeological Resources — A portion of the project area is identified in Mansfield’s Plan of
Conservation and Development (POCD) of potentially having pre-historic site areas. The proposed
sanitary sewer collection system and Jensen’s Pumping Station is primarily located within developed
areas or within roadways minimizing the potential for disturbance of archeological resources,
however, in accordance with the POCD, any future development will be reviewed on a case by case

basis to protect identified significant resources from adverse impact.

o Historical Structures — The Four Comers area is the location of a historic village, however, few
historic structures remain, particularly along the northern and western extensions of Routes 195 and
44. The remaining historic homes along Route 195 South and Route 44 east are not included in the

portion of the service area zoned for business use,
o Utilities - Other than existing electric utilities, there are no other public utilities in the Four Corners
area.
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11. (e) Long-Term Plan

Attach additional information regarding the overarching, long-term plan if applicable

While the extension of sewer service to the Four Corners area is a stand-alone project, it is anticipated
that this service along with water being supplied by a private water company will result in the long-
term redevelopment of the area. As such, the Planning and Zoning Commission is in the process of

adopting new zoning and design regulations to ensure that new development p
gateway to the Town of Mansfield and the University of Connecticut.

13

Funds Expended to Date

'(}95 an a_“gtracti >

Please detail amounts and types of funds, if any that have been expended to date for this project.

Action Step, Funding Amount (3) Current Source
Four Corners Wastewater Facilities Plan 587,100 General Fund
Design of sanitary sewer collection system $125,000 General Fund
‘evelopment

Notes: Funds expended as of October 28, 2014

14. Work in Progress

If this is not part of a multi-phase project, has any work already begun? If yes, please summarize.

The Town of Mansfield has selected an engineering consultant to design the sanitary sewer collection
system and Jensen’s pumping station. The consultant has provided the Town with 75% design
documents along with an estimate for construction cost. This cost estimate was used to provide
language for the November 4, 2014 referendum.

17. Additional Information

Is there any other relevant information you feel may be helpful, please include it below:

The Four Corners Sanitary Sewer Project is an economic development project that is consistent with
the following principles and policies of the State Plan of Conservation and Development:

s Redevelop and Revitalize Regional Centers and Areas with Existing or Curzently Planned

Physical Infrastructure.

¢ FBxpand Housing Opportunities and Design Choices fo Accommodate a Variety of Household

Tvpes and Needs. The availability of sanitary sewer project will allow for high density mixed use
properties resulting in a wide range of housing options.

Fown of Mansfield — FY2015 STEAP Grant
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s Concentrate Development Around Transportation Nodes and Along Major Transportation

Corridors to Support the Viability of Transportation Options. The Four Corners area I8 a cross
roads of three Connecticut State Routes and is serviced by the Windham Region Transit District.

¢ Conserve and Restore the Natural Environment, Cultural and Historical Resources, and
Traditional Rural Lands. The Town of Mansfield is pursuing concentrated commercial growth to
limit sprawl! into rural portions of the Town.

e  Protect and Ensure the Inteority of Environmental Assets Critical to Public Health and Safety.

* Promote Integrated Planning Across all Levels of Government fo Address Issues on a Statewide.
Regional and Local Rasis

18. Will this project move forward if the requested STEAP funds are not awarded or are awarded
only in part? Please explain. :

+ The Town of Mansfield has secured Town General Obligation bonds in the amount of $9,000,000.
The Four Corners Sanitary Sewer Project will move forward without award of a STEAP grant,
however this will result in an additional burden on taxpayers within the community thus reducing the
economic development impact.

19. Was this project not selected in a previous round of STEAP grants?

In Fiscal Year 2012, the Town of Mansfield submitted a STEAP application for the completion of an
Environmental Impact Evaluation (EIE) and design of infrastructure in the Four Corners area.

Town of Mansfield — FY2015 STEAP Grant
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Attach the following materials:

1.

6.

Site location map

Please see Attachment C.

Property Boundary Map

Please see Attachment D.

Real estate appraisals (if land aequisition is proposed)

The town is intending to acquire easements for the sewer collection system.
Project Plans

Please see Attachment E.

Proposed pmjéct schedule

The following schedule assumes a CEPA review wilf proceed through the Public Scoping Session and
subsequent Post Scoping Session: EIE not required.

Project Phase Timeframe

CEPA Review December 2014-March 2015
Sewer Collection System Design March 2014-February 2015
Wastewater Pumping Station Design December 2009-February 2015
Environmental Permitting December 2014-April 2015
Construction Contract Bid/Award February 2015-June 2015

Construction June 201 5-October 2016

Project cost estimates supporting the request for funding (if available)
The cost estimates used to develop the project budget were based on information from cost estimates
provided by Weston & Sampson Engineers, Inc., as provided in Attachment F.

Town of Mansfield - FY2013 STEAP Grant
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7. List of necessary local, state and federal permits and approvals required for the project and the

status of each

Permit Name Status

Agency
Town of Mansfield Inland Wetlands Permit To be Submitted
State of Connecticut Department of Encroachment Permit To be Submitted
Transportation

State of Connecticut Department of Energy
and Environmental Protection

General Permit for Water To be Submitted
Resource Construction
Activities

State of Connecticut Department of Energy
and Environmental Protection

Inland Wetlands and To be Submitted
Watercourses Permit

United States Army Corp of Engineers

General Permit To be Submitted

8. Environmental site assessments {if applicable)

An environmental assessment is being completed for the areas of the collection system that will cross
* wetlands areas and the Jensen’s Pumping Station. This work is not yet complete.
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Town of Mansfield
Agenda ftem Summary

To: Town Council
From: Matt Hart, Town Manager /¥ A//é/
CC: Maria Capriola, Assistant Town Manager; David Dagon, Fire Chief;

Erica Sledge, Administrative Analyst
Date: November 24, 2014

Re: Depariment of Homeland Security (DHS), Assistance to Firefighters
Grant

Subject Matter/Background _

The U.S. Department of Homeland Security (DHS) will once again fund the
Assistance to Firefighters Grant (AFG) program for the 2014 Federal Fiscal Year.
The AFG program objective is to provide funding directly to fire departments and
nonaffiiated EMS organizations for the purpose of protecting the health and
safety of the public and fire service personnel from fire and all other hazards.
The grant application pericd opened on November 3, 2014 and closes on
December 5, 2014. The grant application is unable fo be printed until released
by DHS after the close of the application period.

Firefighting Equipment

The department is interested in submitting a grant application to replace fire
equipment, for which the grant provides funding. The department is seeking
funds in this category for replacement of fire hose and firefighting nozzles.

Financial Impact

The total cost for replacement of department fire hose is $87,840. If the
Mansfield Division of Fire and Emergency Services is awarded a grant under the
AFG program, the Town would need to contribute a monetary match of five
percent (5%) or $4,392 of the total amount of the award. Because the grant
would not come in until the next fiscal year, the division would plan to budget for
this expense in the FY 2015/16 capital budget.

Recommendation

Staff recommends that the Town Council authorize the Town Manager to execute
the proposed application on behalf of the Mansfield Division of FFire and
Emergency Services.
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if the Town Council concurs with this r@comméndation, the following motion is in
order:

Move, fo authorize Town Manager Matthew W. Hartf to execute the proposed
Fiscal Year 2014 Assistance to Firefighters Grant application, which purpose is to
support the provision of fire protection and emergency services within the Town
of Mansfield.

Attachments
1} Grant Program Summary
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US Department of Homeland Security
Funding Opportunity Announcement

FY 2014 ASSISTANCE TO FIREFIGHTERS GRANTS(AFG}
QOverview Information

Issued By _
US Department of Homeland Security (DHS), Federal Emergency Management Agency (FEMA), Grant
Programs Directorate (GPD)

Catalogue of Federal Domestic Assistance (CFDA) Number
97.044

CEDA Title
Assistance to Firefighters Grants

Funding Opportunity Announcement (FOA) Title
Fiscal Year (FY) 2014 Assistance to Firefighters Grants (AFG)

Authorizing Authority for Program
Section 33 of the Federal Fire Prevention and Control Act of 1974, Pub. L. No. 93.498, as amended (15
USC § 2229)

Appropriation Authoerity for Program _
Department of Homeland Security Appropriations Act, 2014 (Pub. L. No. 113-76)

Opportunity ID Number
DHS-14-GPD-044-000-99

Key Dates and Time ‘
Application Start Date: 11/3/2014 at 8:00 AM EST
Application Submission Deadline Date: 12/5/2014 at 5:00 PM EST
Anticipated Program Office Review Dates: 01/12/2015 — 01/16/2015

Anticipated Funding Selection Date: 03/2/2015
Anticipated Award Date: 03/9/2015

- Other Key Dates
Projected Award Start Date(s}: 03/9/2015
Projected Award End Date(s): 09/21/2015

Intergovernmental Review
Is an intergovernmental review required? [ Yes &I No

Pursuant to Executive Order 12372, an intergovemnmental review may be required by applicable State
law or regulation. Applicants must contact their State’s Single Point of Contact (SPOC) to find out about
and comply with the State’s process under Executive Order 12372. Name and addresses of the SPOCs
are maintained at the Office of Management and Budget’s home page at

htip./fwww, whitehouse.gov/omb/grants_spoc to ensure CUrrency.
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Full Funding Opportunity Announcement
Funding Opportunity Description

Program Overview and Priorities

AFG is a suite of competitive discretionary grants comprised of three interconnected
component programs—Operations and Safety, Vehicle Acquisition, and J oint/Regional—
for awarding direct financial assistance to fire departments, nonaffiliated EMS
organizations, and State Fire Training Academies (SFTAs).

(NOTXE: For the purpose of this document and the AFG Application, the terms
“Regional” and “Joint/Regional” are interchangeable.)

Criteria Development Panel (CDP)

FEMA. annually convenes the Criteria Developmen’c Panel (CDP), a panel of Subject
Matter Experts (SMEs) representing major fire service organizations, responsible for
recommending fair and consistent application criteria and program priorities to FEMA.

For additional details, see Appendix B, I. Criteria Development Panel {CDP).

Community Classification

FEMA has determined that due to the inherent differences among urban, suburban, and
rural communities, priority rankings of High B, Medium &, or Low & will be assigned
to eligible AFG Program activities within each conmunity, based on community type.

For additional details, please see Appendix B, VIII. Community Classifications.

Program Puarpose and Objective

+  The purpese of the AFG Programn is to enhance, through direct financial
assistance, the health and safety of the public and firefighting personnel and to
provide a continuum of support for emergency responders regarding fire, medical,
and all-hazard events.

+  The objective of the FY 2014 AFG Program is to award grants directly to fire
departments, nonaffiliated EMS organizations, and SFTAs for critically needed
resources to protect the public, train emergency personnel, foster interoperability,
and support community resilience.

- Eligible activities requested that have an immediate impact on the safety of
emergency responders, other personnel, or the public may receive additional
consideration during the application review process. For additional details, sce
Appendix B, II. AFG Programs and Eligible Activities.

«  FY 2014 AFG Programs play an important role in the implementation of the
National Preparedness System (NPS) by supporting the building, sustainment, and
delivery of core capabilities essential to achieving the National Preparedness Goal
(NPG) of a secure and resilient Nation. Delivering core capabilities requires the
combined effort of the whole community, rather than the exclusive effort of any
single organization or level of government.
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«  Examples of tangible outcomes from the FY 2014 AFG Programs’ allowable
costs include building, sustaining, and delivering the following core capabilities:

Public Information and Warning
Operational Coordination

Community Resilience

Long-Term Vulnerability Reduction
Environmental Response/Health and Safety
Infrastructure Systems

Mass Search and Rescue Opesations

0 C ¢ O 0 00

For additional details, please see “National Preparedness Goal, First Edition,
September 2011 at http://www.fema gov/pdf/prepared/npg.pdf.

Funding Information

Award Amounts, Important Dates, and Extensions
Available Funding for the FOA: $304,503,764’

Projected number of Awards: 2,700
Projected Award Start Date(s): 03/9/2015
Projected Award End Date(s): 09/21/2015

Period of Performance: 12 months from the date of award”

Applicants will be notified via email, through the AFG eGrants award management
system, of the offer of an award. Applicants must accept their grant awards no later than
30 days from the award date. The awardee shall notify FEMA, the awarding agency, of
its intent to accept and proceed with work under the grant or provide a written notice of
intent to decline. Funds will remain on hold (for 2 maximum of 90 days) until the grantee
accepts the award via the online AFG eGrants system. Declinations may be submitted via
the online AFG eGrants system or through official correspondence (e.g., written,
electronic signature, signed letter, or fax) to the Grant Programs Directorate, Federal
Emergency Management Agency, 800 K. Street NW, 9th Floor North Tower,
Washington, DC 20001, Fax 202-786-9938.

! Note that this figure differs fron the total amount appropriated under the Depariment of Homeland Security
Appropriations Act, 2014, Pub. L. No. 113-76. In the FY 2014 ARG FOA, percentages of “available grani funds”
refers to the total amount appropriated—3$340,000,000--by Pub. L. No. 113-76 to meet the statutory requirements
of § 33 of the Federal Fire Prevention and Control Act of 1974, Pub. L. No. 93-498, as amended (15 USC § 2229).
* AFG Grants are awarded on a rolling basis.
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Ttern #9

Town of Mansfieid
Agenda ltem Summary

To: Town Council

From:  Matt Hart, Town Manager /%ﬁ/ﬁ/

cC: Maria Capriola, Assistant Town Manager
Date: November 24, 2014

Re: - Registrar Compensation for 2015-2016 Terms

Subject Matter/Background

Currently the Town of Mansfield has two Registrars. Registrars are elected by
the public and serve for two-year terms. The upcoming terms for the Registrars
will begin January 1, 2015 and expire December 31, 2016. Mansfield also has
two Deputy Registrars whom are appointed by and serve at the will of the
Registrars. :

Registrars and Deputy Registrars work part-time and hours that fluctuate based
on the number of elections, primaries, referendums and related matters that are
conducted in any given year. The current hourly rate of pay for the Registrars is
$21.56 per hour. The Deputy Registrar current hourly rate of pay is $16.17 per

hour, or 75% of the hourly rate of pay of the Registrars.

Staff has collected the attached salary data from comparable municipalities.

A 2006 CCM study regarding registrar compensation consisted of 113
responses. Seventy-one percent of respondents (80 towns) utilized an annual
stipend as the means to compensate Registrars. Of the towns utilizing the
annual stipend method, many provide an additicnal stipend for each election,
primary and referendum worked. Forty-three percent of respondents (annual
stipend method) provided quantifiable data regarding election stipends and 49
percent of respondents (annual stipend method) provided quantifiable data
regarding primary and referendum stipends. In addition to the annual stipend,

- most communities providing stipends for elections, primaries and referendums
paid Registrars at a flat rate (i.e. $300 for election, $300 for primary, $300 for
referendum). Only a small number of respondents provide a stipend for
conducting a canvass. This study has not been updated since 2006.

At its November 17, 2014 meeting the Personnel Committee voted fo endorse a
3.5 percent increase to the hourly rate of pay for the Registrars and to
recommend fo the Council as a whole to change the Registrars compensation to
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$22.32 per hour and the Deputy Registrars compensation to $16.74 per hour for
the 2015-2016 term.

Legal Review

Former Town Attorney Daniel Lamont provided an opinion to former Town
Manager Martin Berliner that Registrars, as elected officials, cannot receive
raise(s) mid-term pursuant to the State Constitution, Article XIX. As a result, if
Mansfield’s Registrars are to receive a wage increase for the upcoming 2015-
2016 term, now would be an appropriate time to act.

Financial Impact
The estimated impact of the wage increase {including payroll taxes) for one year
is $1,619 or $3,238 during the two-year term. ‘

Recommendation
The Personnel Committee recommends the following motion:

Move, effective January 1, 2015, to change the Registrars compensation to
$22.32 per hour and the Deputy Registrars compensation fo $16.74 per hour.

Attachments
1) Compensation - Benchmarking & Historical Data
2) Legal Opinion dated January 21, 1986
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Registrar Compensation - Benchmarking Data

Avg. Hours
Worked
| Houtly or | IHourly | Stipend |Calendar Year
Town Population | Stipend Amt. Amt. 2013 Notes
- Average of two registrars
MANSFIELD 25,774 Houtly $21.56 - 734 time wotked in 2013
zeflected.
Avon 18,386] Stipend - $20,000.00 500
Coventry 12,411}  Salary $19.73 - 450
Manchester 58,211] Salary - $22,294.00 1000
_ Includes one election,
Newington 30,756] Stipend - $1,052.00 N/A Special election or
referendum paid at $1000
Norwich 40,347} Stipend - $23,908.00 21
Plainville 17820 Stipend | — | $0779.00 |10/20Brsa
week
] Do not track
R -- .
ocky Hill 19.915]  Salary $14,500.00 hours
So. Windsor 25,846  Salary - $611.11 832
Hourly $20.76 - 660
Tolland 14,915] Stipend - $10,063.88 ,
Windham 25,213} Stipend - $5,000.00 250
AVERAGE 26,382 - $2025  $11,912.00 530
MEDIAN 22,564 -- $20.25  $10,063.88 500
Notes:

Population estimates from DPH
Data completed 11/12/2014
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Mansfield Registrar Compensation - Historical Data

Registrar 1 |, Y Registrar 2., 1 Registrars Combined
Hily Avg, Hrs Avg. Hrs Hirs
Year Rate | Hrs/Wk Worked Annual Amt] Hrs/Wk Worked Annual Amt! Worked Annual Amt
2008 $20.02 19.5 1,016  $20,335.32 26.3 1,395 $27,922.30 2,410 $48,257.62
2009  $20.42 12.3 641  $13,094.33 22.0 1,144  $23,35042 1,785  $36,444.75
2010 $20.42 14.8 770 $15,723.40 263 1,370 $27,970.32 2,140  $43,693.72
2011 $21.14/ - 13.3 - 690  $14,581.32 24.8 1,289 $27.245.41 1,979 $41,826.73
2012 $21.14 19.4 1,010 $21,340.83 27.1 1,410  $29.802.15 2419  $51,142.98
2013 $21.56} 8.6 445 $9.594.20 19.7 1,023 $22,050.49 1,468  $31,644.69
2014 YTD  $21.56 7.5 393 $8,462.36 14.8 772 $16,633.54 1,164  §25,095.84
Average $20.89 14.7 762 §14,733.10 24.5 1,272 $24,996.38 2033  §42,16842
Median $21.14 14.0 730 $15,152.36 25.6 1,329 §$27,583.86] 2059  §42,760.23
Above/Below Comparable Stipend Average $2,821.10 $13,084.38
Above/Below Comparable Stipend Median $5,088.48 $17,519.98

Notes:

2014 YTD data was through October 22nd pay date.
Averages and median data does not include YTID 2014 data since it is not a full year's worth of data.
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DaMiEL K, LAMONT
ATTORMEY AT LAW
126 Sfoms Réod, P.O, Box 384
Willimonfic, Conneetinud 06226
Tetephone (203) 423-4591

‘ : : January 21, 1986

Mr. Martin H. Bexliner
Mansfield Town Manager
" 4 Sourh Eagleville Road

Storrs, CT 06268
‘ A MW r bttt
,  Re: Repgistrar's Request for Pay Increase

Dear Mertip: o

; .This is in reply to your Jetter of January 16, 1586. Article 1l ‘
i of the 'State Conetitution was amended. by Axticle XIX of the Amendments. 1
‘The relevant effect of the Amendment 1s to Teatiict the application D‘F N P
VR the .provision toelected officials. Thus, all’but the Registrars . L
' ‘-.f:hem:z&e_lves can receive raises ‘m_tbout violat:l:ng*‘tha Con&titution. Tl}ez
pen B, nrfox the’ﬁegistrars, be_cause they ;se‘rve tvzo yaar terms,

. i

R S ' Very truly yours,

Daniel XK. Lamont
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To :'

From:

cC;
Date:
Re:

Town of Mansfield
Agenda Hem Summary
Town Council
Matt Hart, Town Manager/%ﬁ,/{
Maria Capriola, Assistant Town Manager
November 24, 2014

Successor Collective Bargaining Agreement with Local 2001, CSEA,
SEIU Professional & Technical Employees

Subject Matter/Background

Staff has negotiated a proposed successor collective bargaining agreement
(CBA) with our Professional and Technical Employees Union, and the Union
members ratified that agreement on November 20, 2014. in accordance with our
normal procedure, we are now presenting the proposed agreement fo the Town
Council for its review and consideration.

Highlights of the proposed agreement are as follows:

o

The duration of the proposed agreement is three years (July 1, 2013 -

June 30, 20186).

Wages

o 1.75% general wage increase in Year 1 with a 1-time payment
equivalent to 0.25% of salary

o 2% general wage increase in Year 2

o 1.75% general wage increase in Year 3, with an additional 0.25%
awarded if state revenues remain flat or increase

Longevity ‘

o Increase of $50 per year for longevity benefit

Health Insurance

o Plan design changes to the POE plan as of 1/1/2015, or as soon as
practicable after ratification by the Council and Union

o Medicare becomes primary insurance for active employees age 65 and
older

o Should the Town nof have a plan that meets the “affordability” criteria
as defined in the Affordable Care Act, the Town and Union agree to a
re-opener to design a third plan that meets the affordability criteria

o Employee share of premium increases as follows:

> Year 2 (1/1/2015): PPO increases to 17%, POE Plan to 16%
» Year 3: POE Plan increases o 17%
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o Employees obtaining health insurance through the state exchange are
not eligible to participate in the payment in lieu of health insurance
program

o Retiree health insurance monthly confribution

> Increases by $15 per month to $225/month (parity with other
employee groups)
« Leave Benefits

o Cannot accrue sick leave, personal leave or floating holiday leave for

- any absence in excess of ninety days (this rule already applied to
vacation leave)

o Updated permissible uses of sick leave to reflect CT Sick Leave Law
requirements

o While on LTD can only use vacation leave to supplement the LTD
benefit (reduces Town’s premium expenses)

« Updated the anti-discrimination provisions to include reference to genetic
information, gender identity
o Extended grievance timelines for both parties

Financial Impact

The Professional and Technical Employees Union represents approximately
41 Town employees. Due to significant staffing transitions in FY 13/14 and
14/15', there is no estimated aggregate budget impact for Year 1 of the
contract. The total impact of all costs for Year 2 is an estimated increase of
$97,820% (3%) and in Year 3 an estimated increase of $136,316° (4%). The
cumulative percentage change from FY 12/13 (previous CBA) to the end of
Year 3 of the successor CBA is 7.3% or an average increase of 2.4% per
year.

Several factors will assist in reducing the impact of increases to employer
contributions for health insurance: implementing a new health insurance plan
design for the PPO and POE plans on 1/1/2015; increasing employee shares
of the health insurance premiums for Years 2 and 3 of the agreement;
requiring that Medicare become the primary insurance coverage for active
employees age 65 and older; and not allowing active employees who
participate in the state health insurance exchange to participate in the Town’s
payment in lieu of health insurance program.

There are sufficient funds in contingency, as well savings in salary and MERS
expenditures to cover the costs associated with the successor CBA. For
more detailed estimates please refer {o the attachment.

! Seven new employees appointed fo positions in this bargaining group primarily due to
refirements.

? pPrimarily due fo health insurance claims experience impacting the rates of the plans.

® Estimates being fully staffed after a 2 year transition period; health insurance claims experience .
will continue to impact the rates of the plans.
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Recommendation

The Council has three options. Option 1 is to vote to authorize the Town
Manager to execute the proposed successor collective bargaining agreement as
presented. Since the contract was negotiated in good faith, with guidance from
the Council, and has since been ratified by the Union, staff recommends Option
1. f the Town Council supports this recommendation, the following motion is in
order:

Move, effective November 24, 2014, to authorize the Town Manager fo
execute the proposed successor Collective Bargaining Agreement
between the Town of Mansfield and Local 2001, CSEA, SEIU —
Professional & Technical employees, which agreement shall enter into
effect on July 1, 2013 and expire on June 30, 2016.

If Council is dissatisfied with the proposed successor collective bargaining
agreement as presented, Option 2 would be to reject the agreement as
presented. If Council rejects the agreement, the matter shall be refurned to
management and the union for further bargaining. If the parties cannot reach a
new agreement, the parties will be referred to a mediator. If mediation fails to
help the parties reach an agreement, the parties will be subject to binding
arbitration.

Option 3 would be to take no action on the agreement, in which case the
agreement would become effective after a 30 day period.

Attachments ‘
1) Cost Estimates for Successor Collective Bargaining Agreement
2) Proposed Successor Collective Bargaining Agreement
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Town of Mansfield
Professional/Technical Union - Salary and Benefits Estimates - July 1, 2013 - June 30, 2016

Health Ins.
Est. Salaries One-Time STD LTD {Town %
Fiscal Year (Base) Payment Overdme FICA  Medicare MERS Longevity LifeIns.  Ins. Ins. Share) Total Change
FY 2012/2013 2,298,284 - 8,705 143,033 33451 271,994 25809 7446 12,553 13,951 393,670 3,208,897 EIW; m
Year 1 - FY 2013/2014 2,300,443 5,751 14,529 143,885 33,650 277,334 25,540 7453 12,565 13,964 372,380 3,207,503 0.0%
Year 2 - FY 2014/2015 2,306,161 - 20,380 144,246 33,735 278,720 22,768 8095 12,596 13,998 464,626 3,305,323  3.0%
Year 3 - FY 2015/2016 2,410,689 - 14,538 150,364 35,166 290,542 23279 8462 13,167 14,633 480,79% 3,441,639 4.0%

Years 1-3 of Contract - Total 7,017,293 5,751 49446 438494 102,551 846595  T1,587 24,010 38327 42,595 1,317,814 9,954,465 §;

I

As“g,umgtions[N otes:

Edfmated salaties includes all funds.

Estimated salaries inclades 1.75% GWI Year 1, 2% GWI Year 2, 2% GWI Year 3.

MERS increased 0.19% in Year 1.

Longevity includes applicable taxes, amounts may vary slightly based upon employee retention.

Life insurance premium rate increased 7/1/2014.

Health insurance includes payment in lieu of insurance benefit for employees opting out of coverage.

Heaith insurance employee share of premium increases mid year in Year 2 and in Year 3. Plan rates not yet finalized for new plans. Used 8% trend for Year 3.

FY 13/14 and FY 14/15 were significasit transition years due to retirements; appointed seven new prof/tech employees in last two years.
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COLLECTIVE BARGAINING AGREEMENT BETWEEN
THE TOWN OF MANSFIELD AND LOCAL 2001, CSEA, SEIU

Preamble

This agreement is entered into this first day of July 2848 2013 by and between
the Town of Mansfield, Connecticut (Town) and Local 2001, CSEA, SEIU
{Union).

Article |
Recognition

Section 1: The Town recognizes the Union as the exclusive bargaining
representative with respect fo wages, hours and other conditions of employment
for only those Town employees who regularly work twenty (20) hours or more per
week in the classifications of administrative assistant, administrative services
ranager specialist, aguatie-direstar, assistant animal control officer, assistant to
the assessor, assistapi-to-collecter-efrevenue, assistant town clerk, assistant
town engineer, assessor, animal control officer, clerk of the works, collector of
revenue, finance clerk, housing inspector, library assistant, library associate,
member services coordinator, payroll administrator, planning and community
development assistant, program coordinator {senior center), project engineer,
property appraiser, public works specialist, receptionist, recreation coordinator,
recreation supervisor (aquatics, health & fitness, recreation), recycling and refuse
coordinator, revenue specialist, senior center coerdinater supervisor, social
worker (adult, senior, youth), youth services coordinator, zoning enforcement
officer.

Section 2:  As used in this Agreement, these items are defined as follows.

a.  "Full-time position" means a position with a normal work schedule of at
least thirty-five (35) hours per week or more on a year-round basis.

b. "Part-time position” means a position with a normal work schedule of
twenty (20) or more hours per week but less than thirty-five (35) hours per week
on a year-round basis.

C. "Employee” means a full-time, year-round employee employed in a regular
position who has completed a probationary period, as well as a part-time, year-
round employee employed in a regular position working twenty (20) or more
hours per week but less than thirty-five (35) hours per week who has completed
a probationary period.

d. "Temporary'emp!oYee" means any employee appointed to a temporary

position established for a designated period of time not to exceed three months,
or temporarily appointed to fill a regular position.
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Article il
Union Security
Section 1:
a. The Town agrees to deduct Union membership dues and initiation fees

uniformly assessed of its members by the Union from the pay of those
employees who voluntarily authorize such deductions in writing. The Town
further agrees to deduct from the pay of any employee who voluntarily authorizes
in writing such deductions a Political Action Organization Fund deduction up to
one dollar ($1.00) per pay period.

b. As a condition of continued employment, each employee shall either be a
Union member fo the extent of paying monthly dues to Local 2001, CSEA, Inc.
uniformly required of all members, or pay to the Union an agency service fee.
The agency service fee shall be that proportion of Union dues which is expended
for the purposes of collective bargaining, contract administration and grievance
processing.

c. “The Union shall establish and maintain such procedures as are required
by law for the determination, assessment and administration of agency service
fees. The Union shall make information concerning the agency service fee and
employee rights concerning the fee available to all employees.

Section 2: The Union shall éupply to the Town written notice at least thirty (30}
days prior to the effective date of any change in the rates of fees and dues.

Section 3: The deduction of Union fees and dues and political action
organization fund deductions for any month shall be made during the applicable
month and shall be remitted to the financial officer of the Union not later than the
third Thursday of the following month. The monthly dues remittance to the Union
shall be accompanied by a list of names of employees from whom wage dues
deductions have been made. '

Section 4: No dues or fees will be deducted when an employee is in an unpaid
leave status or is not receiving a paycheck from the Town.

Section 5: The Union shall indemnify and hold the Town harmless from any
and all demands, suits, complaints, claims, costs and liabilitiés including
reasonable attorney's fees and the cost of hearings caused by or arising out of
the administration or enforcement of this article.
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Article
Union Business

Section 1: A grievance committee comprised of the Union president/steward
and two members shall be allowed a reasonable amount (one hour per month or
less) of paid working time to perform labor-management business, including but
not limited to the investigation and presentation of grievances, and
communicating with bargaining unit members and with the Union office. Not
withstanding the foregoing, the Union or the steward will be responsible fo
“reimburse the Town for any long distance calls made on a Town telephone.

Before engaging in such labor-management business on Town time, the steward
will, whenever possible, seek prior approval from management. The Town
agrees such approval will not be unreasonably withheld.

Section 2: When grievance, arbitration or labor board hearings take place
during normal working hours, employees whose attendance is reasonably
required by the Union or the Town will not lose any pay for attending said
hearings. Should the specific circumstances of the situation require more than
three employees, the Union shall request and obtain agreement from the Town,
which shall not be unreasonably withheld.

Section 3: Each employee will be provided with an electronic copy of this
agreement within thirty (30) days after it becomes effective. This agrasment will
be placed on the emplovee intranet. New hires will be given an slectronic copy at
the time of hire. The Union president/steward shall be provided thirty (30)
minutes of paid working time to meet with the new employee. The Town shall
provide the Union president/steward with an updated roster annually or upon the
Union’s request. The roster will include the name of all employees in the
bargaining unit, their home address, positions, salary, current step, date of hire,
date of joining the bargaining group. Additienallythe-Tewa-witbcopy-the-stoward
sa-omploymentletders-fer-all-pew-hires-that-gre-bargaining-uhit-membess: The
Town shall provide written notification to the union chapter president and
zssigned staff representative in each of the following instances:
a) Separation of a bargaining unit employee;
b} Hiring of 2 bargaining unit employee; -
¢) FPromotion of a bargaining unit employee;
d} Intention of the Town {o hire a temporary employee to perform hargaining
unit work as outlined in Article |, section 2d;
2) intention of the Town to contract out bargaining unit work as contemplated
in Article IV, Section le.

Section 4;: Special leave of absence with pay will be granted under the

following conditions to authorized Union representatives for attendance at
conferences, institutes or seminars sponsored or endorsed by the Union.
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a. Written request for such leave shall be submitted by the Union to the
department head at least ten (10) days prior to the first day of such requested
leave.

b. The department head may require that the employee fumiéh evidence of
attendance at a conference, institute or seminar.’

c. No more than an aggregate total of three {3) personal days of leave from
scheduled duty shall be granted annually with pay under this section.

d. The department head may deny a request for paid leave submitted under
this section, if, in his/her opinion, the absence from duty of the employee during
the periocd requested leave would be detrimental to the best interests of the
department because of operating requirements. '

Section 5. The Town agrees to participate in quarterly labor-management
meetings upon the Union’s request. Union members would not be paid for time
that extends beyond the end of the workday.

Article IV
Management Rights

Section 1: Except where such rights, powers and authority are specifically
“relinquished, abridged or limited by the provisions of this agreement, the Town
has and will continue to retain whether exercised or not, all the rights,
responsibilily and prerogatives of management of the affairs of the Town and
direction of the workforce, including, but not limited to, the following.

a. To determine the care, maintenance and operation of equipment and
property used for and on behalf of the purposes of the Town.

b. To establish or continue policies, practices and procedures for the conduct
of Town business and, from time to time, to change or abolish such policies,
practices or procedures.

C. To discontinue processes or operations or to discontinue their
performance by employees.

d. - To select and to determine the number and types of employees required
to perform the Town's operations.

e. To employ, transfer, promote or demote employees, or to lay off, terminate

for just cause or otherwise relieve employees from duty for lack of work or other
legitimate reasons when it shall be in the best interests of the Town. The Town
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may enter into contracts or sub-contracts to perform bargaining unit work when it
is in the Town's best interests to do so.

f. To prescribe and enforce reasonable rules and regulations for the
maintenance of discipline and for the performance of work in accordance with the
requirements of the Town, provided such rules and regulations are made known
in a reasonable manner to the employees affected by them and to the Union.

- g To create job descriptions and specifications and revise existing job
descriptions and specifications. '

h. To ensure that related duties connected with Town operations, whether
enumerated in job descriptions or nof, shall be performed by employees.

Section 2: The above rights, responsibilities and prerogatives are inherent in
the Town of Mansfield and by virtue of statutory and charter provisions are not
subject to delegation in whole or in part.

Article V
Vacancies

Section 1: The Town encourages employees to develop skills, attain greater
knowledge of their work and make known their qualifications for promotion to
more responsible and difficult positions within the bargaining unit. When the
Town Manager determines that an insufficient number of well-qualified
employees is available from within the classified service, outside applicants may
be considered in order to provide an adequate number of candidates for
consideration. When the qualifications of two candidates are equal in the
judgment of the Town Manager, the applicant with the most seniority will be
awarded the position. No more than three well-qualified employees shall be
required in order for the position to be filled from within the classified service.

Section 2: When the Town determines a vacancy is to be filled, the Town
agrees to post a notice of the vacant position via email and on the employee
intranet. Job announcements shall be posted via hard copy at work locations in
which there is a bargaining unit member(s) without a Town provided email
account. The notice shall be posted for a period of not less than five (5) working
days.

Article VI
Probationary Period

Section 1: Every person appointed to a regular position or promoted to a
higher or new classification shall be required to successfully complete a
probationary period which shall be of sufficient length to enable the department
head or Town Manager to observe the employee's ability to perform the principal
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duties pertaining to the position. The probationary period shail segin immediately
upon appointment or promotion and shall continue for not less than six (6)
months or more than twelve (12) months. Any leave or p ariod of worker's
compensation in excess of five (5) working days shall be excit ded from the time
counted as probationary period.

Section 2: If after a minimum of six months has been completed, and the
supervisor, department head or Town Manager determines f hat the employee's
performance is satisfactory, the probationary period may b . determined to be
ended. Such action shall be in writing to the employee with a copy to the Town
Manager. Written notification must be given to the Town N\ anager prior to the
completion of twelve (12) months’ service, as stated in Sectio 1 1 above.

Section 3: At any time during the probationary period, the department head or
Town Manager, in his/her sole discretion, may terminate an employee if the
working test indicates that such employee is unable or unw lling to petform the
duties of the position satisfactorily or that the individual s work habits and
dependability do not merit continuance in the position. Sur h action shall be in
writing to the employee with a copy to the Town Ms nager. Successiul
completion of the probationary period must occur within tv elve (12) months or
the employee shall be terminated. -

An employee appointed through promotion who does not ¢ uccessfully complete
the probationary period shall be reinstated in a position ir: * he class occupied by
the employee immediately prior to promotion if such a pc sition is available. If
such position is not available, the individual will be offerec’ an appointment fo a
similar position for which s/he is qualified if there is a vacatr «cy in such a position.
If neither a position in the same class nor a similar pos.ition is available, the
employee may displace the least senior employee ir- the class OCCUpied
immediately prior to promotion, provided the displaced ei nployee is less senior
than sfhe. If none of these options resuilts in the individu i obtaining a position,
s/he shall be placed on a reappointment list.

if an employee who fails a promotional probation claims :hat the decision of the
department head was arbifrary, capricious or discriminatc ry, said employee may
process a grievance at Step Three of the grievance prc;cedure but not beyond
Step Three.

Section 4: Probationary employees shall accrue the s ame benefits as regular
employees with the following exceptions:

a. . Vacation days earned during the first six (6) mont 1s of employment-cannot
be utilized until six (6) months of employment have beer. completed.
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b. New hires cannot ulilize personal days uniil probation has been
completed. This subsection shall hot apply to existing Town employees that are
completing a probationary period as part of a new appointment.

C. Promotional opportunities shall not be available to probationary
employees.
d. Insurance shall take effect after an initial waiting period as determined by

the Town's insurance carriers, normally the first day of the calendar month
following an employee’s date of hire.

Article VII
Seniority and Layoff

Section 1:  Seniority shall be defined as an employee's length of continuous
full-time service with the Town from the first day of work since his/her most
recent date of hire. At the time of initial hire, probationary employees shall have
no seniority during the period of his/her probation, but at the expiration of such
period, they shall immediately accrue seniority from their date of hire.

Section 2: The term layoff means involuntary separation from employment
because of lack of work or funds, elimination of the position or other legitimate
reason. The term layoff shall not include demotion or cases where an employee
is promoted but does not successfully complete the probationary period for the
new classification.

Section 3: The Town, in its discretion, shall determine whether layoffs are
necessary.

a. Order of Layoff. When a position must be discontinued or abolished
because of a change in duties, reorganization, lack of work or lack of funds, if itis
determined that layoffs are necessary, employees will be laid off in the following
order within classification: temporary and seasonal employees; probationary
employees.

b. In the event of further reductions in force, employees will be laid off from
the affected classification in accordance with their seniority and their ability to
perform the remaining work available without further training. When two or more
employees have relatively equal experience, skill, ability and qualifications fo do
the work without further fraining, the employee(s) with the least seniority will be
laid off first.

i. If no bumping opportunity exists for the affected employee within
classification, he/she shall have the option to accept the layoff or to
bump the least senior employee in a position with a lower pay
grade in his/her job classification grouping, provided that he/she is
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capable and qualified at the time of bumping fo perform the job of
the least senior employee in the same job classification grouping
who will then be laid off. The determination and decision as to the
capability and qualifications of the employee to perform the job of
the least senior employee in the same job classification grouping
who is fo be bumped shall be made in the sole discretion of the
Town Manager, but shall be subject to the grievance and arbitration
procedure in the event of a dispute. Classification groupings are as
follows:
» Receptionists, Administrative Assistants
o Library Assistants, Library Associates
e Finance Clerk, Ravenue Specialist
» Recreation Coordinator, Recreation Supervisor
» Social Workers (youth, adult, senior), Youth Services
Coordinator
e Clerk of Works, Project Engineer, Assistant Town
Engineer
e Assistant to Assessor, Property Appraiser, Assessor
o Revenus Specialist, Revenue Collector

For example, an administrative assistant could bump a receplionist, but a
receptionist could not bump an administrative assistant. Another example is that
the assessor could bump a properly appraiser, but a property appraiser could not
bump an assessor.

Section 4: A regular employee with a satisfactory employment record who is
laid off from employment in the Town shall be placed on an appropriate re-
employment list for the classification that s/he held at the time of lay-off. The
name of any employee on the re-employment list shall remain on such list for a
period of eighteen (18) months provided that such employee does not refuse a
reappointment to a comparable regular/non-temporary position and provided
such employee does not request removal of hisfher name from the re-
employment list. For the purpose of this section, failure to respond to a written
offer of recall within seven (7) days of the date on which it is issued by the Town
Manager shall constitute a refusal of reappointment.

When an employee is to be recalled in a classification, the first o be offered
recall shall be the employee in that classification who has the greatest seniority.

Section §:  Seniority shall be broken only by the following:

discharge for cause;

retirement,;

resignation;

failure to report for duty within seven (7) working days after notification of
recall (unfess waived in accordance with preceding section);

0o o
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e. layoff of more than eighteen (18) months.

Seniority accumulation shall be suspended, but not broken, during layoff or
approved leave of absence without pay for a period of more than five (5) working
days.

Section 6: The Town shall give notice in writing to. the Union and any
employee selected for layoff no later than fourteen (14) calendar days prior to the
layofi. The Union will be copied on the formal written communication given fo the
affected employee(s).

Article VI
Job Classifications

Section 1: FEach employee shall be provided with a copy of his/her current job
description upon request. It is understood that an employee's work assignments
may include responsibilities or duties that are not listed as a part of the job
description, but which are related duties and responsibilities that could normally
or reasonably be expected to be required in accordance with the overall Job
description.

‘Section 2: Working out of Class

If, after a period of sixty (60} days, an employee reasonably believes that s/he is
being required to perform a majority of the duties of a higher classification, (e.g. a
library assistant performing the duties of a library associate) the following
procedure shall apply. '

a. The employee may file a grievance at Step Two of the grievance
procedure. The grievance shall state the duties at issue and the title of the
higher classification. [If the Town Manager agrees that the employee has been
performing the majority of the duties of a higher classification for a period in
excess of sixty (60) days, the Town Manager may order removal of the duties or
may order reclassification of the employee fo the higher classification on a
ternporary or ongoing basis effective retroactive to the date of the filing of the
grievance.

b. It the Town Manager denies the grievance on the grounds that the
employee is not performing a majority of the duties of a higher classification, the
Union may seek arbitration of the grievance in accordance with the arbitration
provisions of Article XXI. However, in any such arbitration, the arbitrators shall
be limited to making a determination of whether the employee is performing a
roajority of the duties of a higher classification fo such an extent as to warrant a
remedy. The remedy for such a finding shall be as follows.

(1)  The employee will receive back pay for the period of time that s/he was
performing such duties, but not prior to the date of the filing of the grievance.
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(2) If the duties at issue are still being performed as of the date of the
arbitration award, the Town shall have the option to remove the duties or io
reclassify the employee on a temporary or ongoing basis.

Section 3: Change in Existing Positions

if tﬁe Town changes the duties of an existing position/title, and the Union or the
Town believes that such changes are so substantial as to merit a change in the
pay range for that position/title, the following procedure shall apply.

a. The Town Manager and/or histher designee(s) shall meet with the Union
to discuss any questions or concerns regarding the changed job and to negotiate
the pay level. ~

b. in the event that the Town and Union disagree on the pay range to be
assigned to the changed job, the dispute shall be submitted to interest arbitration
in accordance with Connecticut General Statues § 7-473c.

C. A change in an existing position pursuant to this section shall not be
subject to the posting requirements of this confract.

d. Pending the outcome of interest arbitration, the Town may pay the
employee at the lower of the pay ranges proposed by the Town. Any award,
however, shall be retroactive to the arbitrator’s finding of the date of the change
in the existing position.

Every effort will be made by both parties to expedite the discussions,
negotiations and/or interest arbitration with respect to this section.

Section 4: Reclassification

When Sections 2 and 3 of this article do not apply, an employee may make a
written request for a review of the classification of his/her position at any time,
provided no such review had been made in the previous twelve months. The
reclassification request shall be handled according to the following procedure.

a. The !’equest shall be made through the department head with a copy to
the Union President. The department head shall forward the request to the Town
Manager.

b. Upon completing his/her investigation, the Town Manager may reclassify
the position effective on the date of his/her decision or may order removal of the
duties. A reclassified position, including a change in title, shall not be subject to
the posting requirements of this contract.
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C. If the employee’s request and information from the department disclose
that the employee is performing such duties as to require the creation of a new
job classification, the Town Manager may develop a job description and assign a
pay range for the new position or may order removal of the duties. The pay
range for the new job classification shall be negotiated with the Union.

For purposes of this section, the decision of the Town Manager and the Union
shall be final and shall not be subject to review under the grievance and
arbitration provisions of this Agreement.

Section 5: Creation of New Positions

The following procedure shall apply whenever, during the terms of this
Agreement, the Town. establishes a new position that the Town views as
appropriately placed within the bargaining unit represented by the Union. This
procedure shall not apply to new job classifications that result from a
reclassification request conducted pursuant to Section 4 of this article.

a. A copy of the job description and a proposed pay range shall be submitted
to the Union. ‘
b. Upon request, the Town Manager and his/her desighees shall meet with

the Union to discuss any questions or concerns concerning the new position and
to negotiate the pay level. The Town must receive such request within two
weeks of its transmittal of the job description and proposed pay range to the
Union.

C. In the event that the Town and the Union disagree on the pay range to be
assigned to the new position, the dispute shall be submitted to interest arbitration
in accordance with Connecticut General Statues § 7-473c.

d. Pending the outcome of interest arbitration, the Town may fill a position in
a new job title at the lower of the pay ranges proposed by the Town. Any award,
however, shall be retroactive to the filling of the position.

Article IX
Wages and Hours

Section 1: The normal workday for full-time regular employees shall be:
a. A total of thirty-five {35) hour work week for Town hall employees:
Monday-Wednesday 8:15am. to  4:30 p.m. (one hour unpaid lunch)

Thursday 8:15am. to  6:30 p.m. (one hour unpaid lunch)
Friday 8:00am. 1o 12:00 p.m.
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The work schedule of employees may be adjusted o “flexed” to accommodate
staffing needs such as evening and weekend work.,  Work schedules of
employees may be adjusted at the employee’s reque st and upon the approval
and at the discretion of the department head. Em jloyees flexing their work
schedules must do so in accordance with the parame ers es’iabllshed in the flex
time policy established by management.

b. Thirty-five (35) hour workweek employees not v orking at Town Hall shall
have their work schedule prepared by the departmet head. Split shifis are
permissible only upon mutual consent of the employe 2 and his/her department
head.

c. Where service to the public is required on a bais other than the above
{(seasonal, 24-hour, varied), work schedules shall be prepared by the relevant
department head with the approval of the Town Manager.

Section 3: Hours for part time employees must be regy arly scheduled or may
be set on an as needed basis. [f adjustments are required as determined by
management, at least five working days notice will be provided unless
circumstances are such that twenty-four hour notice can only be given.

Section 4: The Town Manager may authorize the inclusion of ;1 ten-minute rest
period during each half of the daily schedule as time actuall’7 worked. The
department head will schedule specific times for rest periccs ard may combine
both into one twenty-minute period. On Thursdays, the Towr: Manager may
authorize the inclusion of an additional ten-minute break. On Fridays, the Town
Manager may authorize the inclusion of one ten-minute rest p=ricd.

Section 5: Longevity pay is provided in the pay plan ¢ give financial
recognition for long and faithful full-time service to the Town.

a. Annual fongevity payments shall be based on the following schedule:
Annual Payment Annual Payment
=Y 13/14 Fy 14415 & FY 15/16
6 years but less than 10 $575 $625
10 years but less than 15 : $650 $700
15 years but less than 20 $750 $800
20 years or more $900 $850
b. Longevity pay shall be earned on-the Sunday follov in-y the employee's

anniversary hiring date during the fiscal year and will be pzid in the second
payroll of November of that fiscal year. Should an employves separate from
service for any other reason than retirement in good standin ; vrior fo the second
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payroll in November, said employee shall not receive a longevity payment at
separation.

c. Longevity is to be determined on the basis of fotal years of continuous full-
time service in Town employment. Prior years of full-time service which have
been interrupted for just and reasonable cause may be added to years of
continuous full-time service by the Town Manager. Only fulltime, permanent
employees are eligible for longevity pay.

Section 6: An employee may receive an increase in salary annually for
meritorious service consistent with the approved pay plan. Increments are not to
be considered autormnatic or hased on length of service alone. Such increase
shall be given upon the recommendation of the employee's department head.

Section 7: The entrance pay rate of a class shall normally be offered for
recruitment purposes and shall normally be paid upon appointment to the class.
The Town Manager may approve initial compensation at a rate: higher than the
minimum in the pay range for the class when the needs of the service make such
action necessary, provided that: '

a. The qualifications of the applicant are outstanding in relation to those of
competing applicants; the qualifications of the applicant are substantially in
excess of the requirements of the class; and the applicant cannot be hired a’f the
minimum rate; and/or

b..  There is a shortage of qualified applicants available at the minimum rate of

the range.
o The new employee will not be paid at a rate higher than that paid to

incumbent employees in the same job classification with comparable experience.

Section 8: When a regular employee is transferred or reclassified from a
position in one class to a position in another class at the same grade, s/he shall
continue to be paid at the same rate.

Section 9: When a regular employee is demoted to a lower grade, the salary
shall be set at:

a. If the action is not for cause, the same rate as the employee earned prior
to the demotion provided said rate is within the range of the lower grade and the
employee may move only to the next higher step at the time of his/her next
annual increment; and if the employee's rate prior to demotion is above the range
of the lower grade, the new rate shall be the maximum of the lower range.
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b. If the action is for cause, the appropriate rate in the lower grade that is at
least two steps less than the employee's existing salary as determined by the
Town Manager.

Section 10: When an employee is promoted to a class that is one (1) grade
higher than his/her current class, the beginning rate shall be at the lowest step in
the higher range that will provide an increase of approximately five (5) percent
over the rate received prior to promotion, provided the new range will permit such
an increase. [f the pay range for the class does not allow for a five (b) percent
increase, the increase shall be the highest rate available in the pay rate for that
class.

When an employee is promoted to a class that is more than one (1) grade-higher
than his/her current class, the beginning rate shall be at the lowest step in the
higher range that will provide an increase of approximately ten (10) percent over
the rate received prior to promotion, provided the new range will permit such an
increase. If the pay range for the class does not allow for a ten (10) percent
increase, the increase shall be the highest rate available in the pay rate for that
class.

Section 11: Upon satisfactory completion of probation following iniial
appointment or promotion, the salary of a regular employee may be advanced a
half step.

Section 12: At the completion of the first 52 weeks of service, the employee
may be advanced, upon recommendation of the department head and approval
of the Town Manager, to the next higher rate above the hiring rate in the
appropriate salary range provided performance has been satisfactory.
Subsequent advancement within the range shaill be dependent upon the
recommendation of the department head concerned and approval of the Town
Manager as follows:

a. An employee whose performance is considered to be satisfactory may
receive one step each 52 weeks until the base maximum is reached.

b. An employee whose performance is considered to be outstanding may
receive one additional step each 52 weeks until the base maximum is reached.
No employee shall be granted more than two step increases in any one year.
Section 13: Each employee covered by this Agreement shall be paid pursuant
to the salary schedules attached hereto and captioned in Appendices A & B.
Wage increases for the duration of this agreement are as follows:

General Wage Increases

FY 46/41 13/14  EY 4442 14145 EBY 4243 15/16
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July 1 1.75% 2% - Re-opener
1.75% or 2%
{See 13a)
dandary-d 455 G-E5% Re-opener
May 1 time payroent --

equivalent to
0.25% of satary

a. u‘ﬁ;}!oyeca will receive a 1.75% general wage increase on July 1, 2015, In
the event that intergovernimental revenues. actually received by the Town from

Y
the state of Conneclicut for FY 15/16 remain neutral or increase f;um the amount
provided to the Town by the state of Connecticut for FY 12/13 {$18,266,530), Sm
Town will award an additional general wagse increase equiv aem" o 0.258% o
salary Tor July 1, 2015, for a total general wage incraase of 2% for the fiscal ywwz‘

Thepartiss-agreeto-are-opoper-forYear-Hwee(FX-12/13)-of-this-agreement
regarding-a-generabwage-inerease-onby

b. Pay rates which have an effective date which is prior to the
implementation of this Agreement shall be applied retroactively to base wages
and overtime wages and only for employees who are employed as of the date of
implementation of this Agreement, except for retirees that retired after the
expiration of the preceding collective bargaining agreement but prior to
negotiations for this bargaining agreement being completed.

C. Employees shall be paid on a bi-weekly basis. New hires as of July 1,
2010 will be required fo utilize direct deposit, unless a hardship is demonstrated
and approved.

Article X
Overtime

Section 1: From time fo time, the Town Manager may prescribe periods of
overtime work to meet operational needs. Complete records of overtime of non-
exempt employees shall be mainfained by Finance. Overtime shall be
compensated only when properly authorized as prescribed by the Department
Head. The Town Manager shall maintain a list of Fair Labor Standards Act
(FLSA) designations for all positions within the bargaining unit and include the list
under Appendix A of this agreement.

Sectlon 2: Because exempt personnel have an obligation that goes beyond
fixed work schedules, these employees shall not be paid for overtime work
except under exceptional circumstances and with prior written approval of the
Town Manager.
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a. Exempt personnel will accrue compensatory time after working forty (40)
hours in any one week. Paid leave shall be considered workdays for the purpose
of earning compensatory time.

b. Except for employees assigned to the Community Center, exempt
employees will accrue compensatory time at the rate of time and a half for each
hour worked on a Sunday, holiday or vacation. Exempt employees assigned to
the Community Center shall earn compensatory fime at the rate of time and a
half for each hour worked on the 7th consecutive day of work.

C. The compensatory time earned by an exempt employee can be taken with
the approval of his/her supervisor. GCempensatory-leave-balanees-in-oeess-6f
one-hundred-and-five- {105 - hours-en-Mav-1%-2012-shall-be-forfeited--unless
caryever-ls-approved-by-the-Town-Manager -Gcﬂﬂrsifm@oefew@p,a@avm BElaness-n
excese-of seventy-(Z0) houts-on-May-1™ 2013 -shallbe fordfeited-unless-aarryover
-éem-a@;::ma.tefdwégym%*swwwar—f lawager. Compensatory leave baiances in excess of
thirty-five (35) hours on May 1%, 2014 and beyond shall be forfeited annually on
May 1%t unless carryover is approved by the Town Manager.

Section 3: When a full-time non-exempt employee is required to work in
excess of the normal workweek, s/he will receive payment as follows:

a. Regular hourly rate up to forty (40) hours per week, and one and one-half
times the regular hourly rate for all hours worked over forty (40) hours per week.

b. One and one-half the regular rate for all work on Sundays, except for
employees assigned fo the Library and the Community Center. Employees
assigned to the Library and the Community Center shall be paid one and one-
half the regular rate for all work on the 7" consecutive day of work.

C. Paid leave shall be considered workdays for the purpose of computing

overtime.
d. When a full-time employee in a non-exempt position is officially ordered to

report back to work for emergency service or to attend a Town meeting after
departing from histher regularly scheduled shift, the employee shall be
compensated for all hours worked at the rates set forth in Article £X or two hours
pay at hisfher regular rate, whichever is greater.

Section4: A regular non-exernpt full-fime employee may request
compensatory leave at the appropriate overtime rate in lieu of payment
Compensatory leave shall be scheduled at a time mutually agreeable fo the
employee and the department head and may accumulate within the fiscal year up
fo a maximum of thirty-five (35) hours, but shall not be carried into the next fiscal
year. Compensatory time earned and not taken within the fiscal year shall be
paid at the rate in which it was earned in the last pay period of the fiscal year.
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Article XI
Holidays

Section 1: The following holidays shall be observed as days off with regular
straight time pay.

New Year's Day Labor Day

Martin Luther King Day Columbus Day
President's Day Veterans Day

A Floating Holiday Thanksgiving Day

Good Friday Friday after Thanksgiving
Memorial Day Christmas Day

Independence Day

Section 2: In order to receive pay for an observed holiday, an employee must
be in a work or paid leave status on both the scheduled workdays immediately
preceding and following the holiday. Empioyess with approved leaves of absence
in excess of ninety (90) continuous calendar days will not be eligihle o acorue
floating holiday leave until thay return to duty;, when an employes retums (© duly
floating holiday leave accruals will be pro-rated for the fiscal vear cased upon the
employee's returm to duty date.

Section 3: Except for employees assigned fo the Community Center, all work
performed by bargaining unit employees on the above-enumerated holidays shall
be paid for at a time and one-half rate of pay or compensatory time. Exempt
employees shall be eligible for compensatory time only. Such pay or
compensatory time shall be in addition to the holiday pay to which those
employees are entitied. In lieu of this provision, Community Center staff whose
regularly scheduled workdays include holidays will receive their regular pay for
working on the holiday and a day off scheduled by mutual agreement of the
employee and the employee’s supervisor in lieu of the holiday.

Section 4: Regular part-time employees whose normal work week is 20 hnours
or more shall receive holiday pay in proportion fo their normal work week.

Article XiI
- Sick Leave

Section 1: Subject to the provisions of this Article, an employee will be allowed
to use accrued sick leave for the following reasons:

a.  Personal illness, physical incapacity or non-compensable bodily injury or
disease.
b. Enforced quarantine in accordance with public health regulations.
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C: To meet medical or dental appointments when an  mployee has made
reasonable effort to secure appointments outside his/her n “mal working hours,
provided the depariment head is noftified at least one (1) ¢ v in advance of the
day on which the absence occurs.

d. llness or physical incapacity in the employee's imir :ciate family (defined
as parent, child, spouse requiring his/her personal attent »n and resulting from
causes beyond his/her control not to exceed #was-(3) five B} days in each fiseal
calendar year except as otherwise stated in the Town's FM _A policy.

e. Sexual assaull or family violence.
Section 2:
a. Regular employees whose normal work week is hirty-five (35) hours or

more shall be eligible for sick leave with pay during and & ter his/her probationary
period at a rate of 8.75 hours per month, not to excee: a maximum accrual of
210 hours. Employees working twenty (20) or more hou 5 per week but less than
thirty-five (35) hours per week shall accrue leave on a p. orated basis based upon
their FTE status; the maximum accrual will also be p:orated based upon their
FTE status. Part-time employees who are scheduled © work less than twenty
{20) hours per week shall not be eligible for sick leave henefits.

Sick leave may be utilized in no less than one-hour inc ements.

b. Employees with approved leaves of absence in excess of ninety (30}
continuous calendar days shall cease fo accrue sich leave until they return 1o
duty.

c. No employee and/or his/her estate are entit 2d to receive payment for
accrued sick leave upon separation from service for @ ny reason, including but not
limited fo termination, retirement and death.

Section 3: A department head may require proof of iliness for authorized sick
{eave. In the judgment of the department head, proof of sick leave may include a
doctor's ceriificate or other proof of illness frori the employee's physician
- indicating the nature and duration of the illness. Prof of illness will not normally
be needed for absences of less than three (3) fays unless required by the
department head. For absences of three (3) days or more, proof of iliness will
normally be required. The Town may investigate any absence for which sick
leave is requested. ' '

Section 4:  On the first day of absence from wort! due to iliness, the employee's

supervisor must be notified no later than one (1) nour after the beginning of the
scheduled work assignment. In cases where & i lief employee is required such
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report must be made at least one (1) hour prior to the beginning of the scheduled
work assignment. If an employee is absent for more than one (1) day, the
employee shall notify the supervisor of his/her expected date of return. Nothing
in this section shall preclude the payment of sick leave to an employee who
cannot comply with provisions of this section due to extenuating circumstances.

Section 5 The Town shall provide short and long term disability insurance for
eligible employees as defined in Article |, Section 2. While an employee is on
disability leave, both the employee and the Town shall remain responsible for
paying their respective portions of the costs of group health insurance that the
employee is otherwise eligible to receive as defined in Article XVII.

a. Short-term Disability. The short-term disability policy is intended to cover
most non-occupational illnesses or injuries following an elimination period as
determined in the plan documents. The benefit following the elimination period
- shall be 66 2/3 percent of weekly base pay to a maximum of $1,650 per week.
The Town shall supplement the benefit to 100 percent of weekly net pay. Short-
term absences are covered for up to eleven (11} weeks prior to commencement
of long-term benefits.

b. Long-term Disability. The long-term disability policy is intended {o cover
most non-occupational ilinesses or injuries following an elimination period as
determined in the plan documents. The benefit following the elimination period
shall be 66 2/3 percent of weekly base pay to a maximum of $7,500 per month.
Employees may only utilize vacation apy-form-of acerved leave to supplement
their long-term disability benefit; employees may utilize earned vacation leave to
get as close as possible to 100% of full net pay while on long-term disability
leave. Employees receiving long-term disability benefits will not be eligible fo
earn any form of accrued leave during the long-term disability absence. The
duration of coverage shall be determined by the insurance carrier in accordance
with the plan document.

Article X1l
QOther Leaves of Absence

Section 1:  For all leave other than holiday, sick, injury and bereavement leave,
a written request on forms prescribed by the Town Manager indicating the kind of
leave, duration, and dates of departure and return must be approved by the
Town Manager or designee prior o the taking of leave. In the case of sick, injury
or bereavement leave, the forms shall be completed and submitted for approval
immediately upon the employee's return to duty. Unless an absence is
substantiated by an approved leave form, an employee shall not be paid for any
absence from scheduled work hours.

Section 2:  All employees covered by this agséement who have completed their
probationary period may request, and depariment heads may grant, up to a
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maximum of three (3) personal leave days per year with pay. Personal leave time
will not be carried over from fiscal year to fiscal year and may not be taken in less
than one-hour intervals of their normal working day. Employees with approved
waves of absence in excess of ninaty (80) continuous calendar days will not be
gligible o acorue pesonal lsave untll they return 1o duty; when an emploves
returns to duty personal leave acoruals will be oro-rated for the fiscal vesr based
upon the emploves’s returmn fo duty date, Personal leave may be used for:

a. Personal business which cannot be conducted outside normal working
hours.
b. Other good and sufficient personal reasons.

Section 3:  In the event of a death in the immediate family, bargaining unit
employees will be entitled to three (3} days paid leave. Part-time employees’
days will be based on their actual hours worked. [f the funeral of a member of
the immediate family takes place further than one-hundred (100) miles from the
employee's residence, sthe shall be granted an additional day off with pay. All
days must be taken within one week of the funeral. Immediate family includes
only spouse, children, step-children, mother, father, brother, sister, mother-in-
law, father-in-law, brother-in-law, sister-in-law, son-in-law, daughter-in-law,
grandparents, grandparents-in-law, grandchildren, great grandparents, a person
for whom the employee or the employee's spouse is the legal guardian, any other
family member domiciled in the employee's household, and domestic partner
regardless of gender. Domestic partner is defined as an individual in a
cohabitating relationship of mutual support, caring, and commitment that intends
to remain in such a relationship for the indefinite future.

Section 4: The Town Manager may grant a regular full-time employee leave of
absence without pay for travel or study for a period not to exceed one (1) year.
Such leave shall be granted only after consideration of the service record of the
employee and when it will not result in undue harm to the Town's interests. No
leave without pay shall be granted except upon written request of the employee
and a signed statement by the employee promising to serve the Town for a

~ minimum of one (1) year after return from such leave. Pari-time employees are
not eligible for leave under this section.

Section 6: Court Appearance or Administrative Hearing: A regular employee
subpoenaed or directed by proper authority to appear as a witness for a federal,
state, county or municipal government, in a matter not related to official duty
(such as providing expert testimony), shall be granted leave with full pay for the
period he/she is to appear. No leave shall be required for any appearance in
connection with official duty. Regular part-time employees whose normal work
week is 20 hours or more shall receive pay pursuant to this section in proportion
to their normal work week.
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An employee who is a principal in, or is subpoenaed in connection with private
litigation whether or not subpoenaed, must use vacation, personal leave or leave
without pay in order {o appear in court.

Article XiV
Family and Medical Leave

Section 1: An employee shall be eligible for leave in accordance with the
provisions of the federal Family and Medical Leave Act of 1993 as may be
amended from time to time and in accordance with the Town's FMLA policy. An
employee shall be required to use all paid leave concurrently with unpaid FMLA
leave, with the exception of five (5) vacation days. The Town shall utilize the
rolling method when calculating a 12 month FMLA period. Requests for and
inquiries concerning family and medical leave shall be submitied to the Town
Manager’s office.

Article XV
Separation Leave

Section 1: An employee who retires under a normal or disability retirement
according to the provisions of the Connecticut Municipal Employees Refirement
System may utilize his/her vacation accrued at the time of retirement, subject fo
the maximum time allowed, as separation leave. While on separation leave, the
employee will not continue to accrue any form of paid leave, but will retain his/her
health insurance benefits as he/she would as an active employee.

Article XVi
Vacations
Section 1:
a. Regular employees as defined in Article |, Section 2 whose normal work

week is twenty (20) hours or more are eligible to accrue vacation leave.
Employees defined in Article |, Section 2 working twenty (20) or more hours per
week but less than thirty-five (35) hours per week shall accrue leave on a
prorated basis based upon their FTE status.

b. Vacation leave shall be accrued on a monthly basis as defined in the table
below:
Length of Continuocus Vacation l.eave Maximum Accrual
Service Accrual on Nov. 1%
Six months ~

35 hour work week employees 5.84 hrs/mo = 5 days 35 hours = 5 days

1 year up to but not including 5
years -

35 hour work week employees | 5.84 hrs/mo = 10 days/yr | 140 hours = 20 days
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5 years up to but not including
10 years - _
35 hour work week employees | 8.75 hrs/mo = 15 days/yr | 175 hours = 25 days

10 years up to but not
including 25 years -
35 hour work week employees | 11.67 hrs/mo = 20 days/yr | 210 hours = 30 days

25 years and over -
35 hour work week employees | 14.59 hrs/mo = 25 days/yr | 245 hours = 35 days

I Vacation leave earned in any month of service may be used in any
subsequent month.

i Employees with approved leaves of absence of ninety (80)
continuous calendar days or less shall conlinue to accrue vacation leave
as defined in 16b.

iH. Employees with approved leaves of absence in excess of ninety
(90) calendar days shall cease to accrue vacation leave until they return to
duty.

C. To apply for vacation leave, employees shall submit a Request For Leave
form to their department head. Vacations shall be scheduled by each
department head in accordance with departmental requirements giving
preference to employee choice according to seniority.

d. In order to assure the orderly performance and continuity of those
municipal services provided by the employees and their respective departments,
each employee wishing to schedule a vacation should request such leave as far
in advance as reasonably possible, but usually at least one (1) week in advance
of the requested vacation period. In order to better assure that their vacations
may be scheduled when they want them, employees should make their requests
as far in advance as possible.

e. Eligible employees as defined in 16a may accumulate from year to year a
maximum of ten (10) earned vacation days in addition to hisfher yearly earned
vacation leave as defined in the table in 16b. Any employee with a balance of
vacation leave in excess of the maximum accrual amount on November 1% of
each year shall forfeit said excess accrual amount. Employees seeking to make
‘a vacation carryover request must do so in writing, have the request signed by
their department head and then forward the request to Human Resources no
later than October 15™ for review and consideration. Vacation carryovers will
only be granted for extenuating circumstances that prevented an employee from
being able to use their leave during the past year.
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f. Vacation leave shall be determined by the length of continuous service.
For purposes of computing vacation leave, employees who leave the Town
service and are later restored shall be considered as new employees.

g. An employee who is transferred between departments shall retain all
accrued vacation credit.

h. An employee may take vacation leave beyond the amount earned only in
the most unusual cases. Requests for advanced vacation must be submitted by
the department head to the Town Manager in writing, and no advanced vacation
shall be approved without a written agreement signed by the employee ensuring
reimbursement to the Town if termination occurs before earning the vacation
credit taken.

i Observed holidays established by this agreement shali not be considered
in the computation of vacation credit or as part of vacation leave,

B An employee may take earned vacation leave during the year with proper
authorization except that no employee may take vacation leave of less than one
(1) hour. No additional salary shall be paid an employee in lieu of vacation
except in the most unusual cases and with the approval of the Town Manager.

K An employee who becomes ill while on vacation leave may not charge
such iliness to sick leave unless the illness exceeds three (3) vacation days and
the employee files a physician's certificate describing the nature and duration of
the iliness with his/her department head.

Article XVII
Insurance Program

Section 1. On behalf of eligible employees as defined in Arlicle I, Section 2a
and 2b and their dependents, the Town will maintain group membership in
medical and life insurance programs as set forth below.

a. Health Insurance. The Town will mainfain group membership in a PPO
and POE/HMO plan. The details of the insurance plans are summarized in
Appendix C of this Agreement. Subject to any plan restrictions, the emptoyee
may choose to participate in either of the two options unless the ampl oyes of
their dependeant is age 85 or older and Madicare oligible. I an active employes
of thelr dependent is aged 65 or clder and Wadicare sligible, Medicare will
become the primary insurance and the emplovee or thelr dependent witl be

aligible o choose o mf‘i’wma in the Medicare supplemental plans offe %’@{% oy

the Town, i an eclive w“x"m&}y& who is age 85 c:z" oider and Medicare :ﬁggisé fas
& dependant %fza iw not Maedicare eligible, the eligible dependent may patlicipate
in the PP ar POEA 5{’ } prlan.

~138~-



Draft Tentative Agreement (TA) — 11-5-14
Gireen font represents new language. sivikethroughy vresents deleted language.

i # the FPO or POEMMO plant offered by the Town are not
considered “affordable” options & . defined by the Affordable Cars
Act regulations, the Town end Union agres to 8 re-opener o
davelop and implement a e th inswrance plan that will be
considered "affordable” as defl ed by the Affordable Care Agl
regulations; this "affordable” dla will be offered in addilion o the
Town's PPO and POEMMO plan s,

b. Life Insurance. The Town shall provid : a term life insurance for eligible
employees as defined in Article I, Sectior. 22 and 2b. The life insurance policy
shall be in the amount of one and a half /1.£) times the employee's base salary
and three (3) times the employee’s salaiy ir the event of accidental death and
dismemberment. Changes in base salary will be reported to the insurance
carrier in the calendar month following the: chiange in salary.

b. Dental Insurance. Employees and iheir dependents may enroll in the
dental coverage offered through the Tow 1. Employees will be responsible for the
full cost of these benefits and shall elect to pay for this coverage through payroll
deduction. Upon enroliment, employees and their dependents must remain on
the plan for no less than two (2) years from the date of enrollment.

Section 2: The Town shall provide: the following insurance for retiring
employees with the full cost to be borne by the employee: $10,000 term life
insurance- and choice of the POE/HM) plan or the PPO plan if the retiree’s
primary residence is ouiside the state of Connecticut until the retiree reaches age
65 or becomes eligible for Medicare; for those age 65 and older or eligible for
- Medicare/Medicaid, the retiree may ele:ct to enroll in a Medicare supplemental
plan offered through the Town with the {ull cost to be borne by the retiree.

a. For retirees that elect to maintai » the Town’s insurance, the Town agrees
to pay 3240 $225 per month toward the cost of insurance defined in 17.2 for
each employee who retires after July 1, 2844 2613 (1) upon completing twenty-
five (25) years of aggregate service; or (2} upon attaining the age of fifty-five (55)
years provided such employee has ha | ten (10) years of continuous service or
fiffteen (15) years of aggregate senvice; or (3) upon receiving a disability
retirement under the Connecticut M.nicipal Employees Retirement System
(CMERS). Upon the death of a retire+, this payment is not transferable to the
retiree’s surviving spouse, heir, depencients, etc. Upon the death of a retiree, a
surviving spouse can continue to purchase insurance through the Town with the
full cost borne by the surviving spo ise. This payment does not apply to
insurance obtained by a retiree thrcugh a source other than the Town of
Manstield; retirees participating in the 1 atiree payment in lieu of health insurance
program are covered in Article XXVII, S ection 5f of this agreement.

Section 3: The Town may elect to change carriers for any of the benefits
specified in this Article, provided the coverage is at least equivalent to the
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coverage in effect immediately prior to the change, and provided the cost io
employees and their dependents is not greater than it would be if no. such
change had been made. The Town may also elect to implement a program of
cost containment procedures (such as admission planning services, second
surgical opinions, hospital bill audits, etc.) provided the cost to employees and
their dependents who follow such procedures is not greater than it would be if no
such procedure had been implemented.

Section 4: The Town and the employees agree to share the cost of insurance
premiums for the coverages enumerated in Article XVH, Section 1, except for 1.b.

The employees are responsible for the percentage amounts listed below on a
yearly basis with the payments to be made by payroll deduction from each check
in substantially equal payments.

Brqaid B ”% EY-atd
71413 5 7HME
POE/HMO 10%-14% 13%-16% 14%17%

32%-on-3HH4Y

PPO | 145%16% 48%17% A48T %
. 15%-on-3/4445
Madicare Supplemental - 17% 17%

Piari{s) (Co mr.buson for
active employees and thelr
eligible dependenis only)

For purposes of medical insurance, regular part-time employees whose normal
workweek is 20 hours or more shall pay a percentage of the premium that is
-proportional to their FTE status For example, an employee working twenty-five
(25) hours per week is a .71 FTE. If that same employee selected single
coverage POE plan for FY 11/12, the Town would contribute as follows:

(87% of total premium for 1P POE coverage™ .71) = employer contribution

| Section 5: Payment in Lieu of Health Benefits

This program is designed for those employees who currently have dual health
insurance coverage or who have the ability to acquire health insurance from
another employer that does not participate in the Town of Mansfield health
insurance pool. Emplovees purchasing health insurance through any siate-
health insurance exchange are not eligible to pariicipate in this program. The
plan provides some reimbursement for employees who terminate their coverage
with the Town. The covered benefits are limited to health benefits only and do
not include dental insurance benefits.
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a. To enroll in this program, employees must complete the “Waiver of
Insurance Agreement” and provide documentation of coverage from their spouse
or another source that is not 2 health insurance siate exchange. Employees can
enroll in the program in June of each year. New employees can enroll at the time
of employment or may enroll during the June following the date of employment.

b. The annual payments in lieu of coverage are as follows:
Individual $1,200
Two-person $2,400
Family $3,000
C. Payments will be made in two instaliments during the ﬂscal year, in

January and in July. If an employee terminates or joins the program at any time
following the June enrcliment period for that fiscal year, the payments will be
prorated on a monthly basis.

Participating employees may opt to have their payment contributed to their 457
deferred compensation account so long as the contribution is within the annual
allowable contribution limits for 457 accounts as designated by the IRS.

d. Payments are considered taxable in accordance with the IRS Code.

e. Employees may re-enroll in the Town Group Health Insurance Plan under
the following circumstances:

(1) The coverage that the employee had through another plan is terminated.
(Copy of plan documents required.) -

(2)  The employee and/or his/her dependents become ineligible for coverage
under the other plan.

(3) The employee acquires a new dependent through matrriage, birth or
adoption, and the dependent is not covered by the other plan.

(4y  The coverage that is provided by the other plan is substantially reduced or
the cost of that plan becomes prohibitive. ‘

(5)  The employee has not been enrolled in the Town's Health Insurance Plan’
for the past two years from histher date of cancellation and now wishes fo renew
coverage.

(6). The employée is eligible to retire under Town’s pension plan and qualifies
for the group health benefit. The employee must re-enroll one year prior to
retirement.

Employees re-enrolling may only enroll in the Town’s Health Insurance Program.
Employees must provide required documentation and notify the Town in writing
that they are requesting reinstatement. Provided that all information is received,
the Town will enroll the employee in the Group Health Insurance Plan effective
the first of the month preceding the notification.
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f. Employees retiring after July 1, 2010 but on or beforg Juns 30, 2014 may
also participate in the payment in lieu of health benefits program for a benefit of
$1,740 per year if the participant is age 65 or older or Medicaid/Medicare eligible
or for a benefit of $2,520 per year if the participant is under age 65 and not
Medicaid/Medicare eligible. Employees retiting on or after July 1, 2014 may also
paricipate in the pavment in lieu of health benefils program for a benefit of
51 ,?’é’iﬂi’} par year if the particloant is age 85 or older or Medicaid/Medicars sligible
or for a bensfit of §2,700 per year I the participant iz under age 88 and not
Med z‘“ascﬁ‘f@d oare f»%w ile.  The requirements of sections 16.5(A), 16.5(C),
16.5(E)}1) — 16.5(E)(5 ) and 16.5(F) shall apply to this subsection with the
sxoaption thel reliress opurch a*@g heaith insuranes through any siale hesalth
insurance exchange are eligivle o participate in this program.

Article XVII
Flexible Benefit Plan

Section 1:  All regular employees defined in Article 1, Section 2 are eligible to
participate in the Town's Flexible Benefits Plan, established in accordance with
federal and state regulations. Plan design and administration is at the sole
discretion of the Town. Employees may elect to participate in the medical and/or
dependent care flexible spending account programs.

Article XIX
Pensions

Section 1:  All members of the bargaining unit who are eligible shall be covered
by the Connecticut Municipal Employees Retirement System (MERS) Fund B at
the time of execution of this agreement, under its ferms and conditions. The
Town and the Union agree to a re-opener o discuss pension options for eligible
employees. The parties agree to begin discussions on this topic at the request of
the Town. Should the parties agree that it is in their mutual interest for
employees to be enrolled in a pension plan other than MERS B an amendment
shall be attached to this Agreement. This article shall not be subject to the
grievance arbitration provisions of the contract. The only exception shall be the
Town's failure to meet its obligation to enroll a bargaining unit member who
otherwise is eligible {o be covered by MERS.

Article XX
Education Assistance

Section 1:  Regular full-time employees who wish to pursue formal courses of
study on their own time outside of normal working hours, which, in the opinion of
the Town Manager, will contribute to their ability and skill fo perform as an
employee of the Town may apply fo the Town Manager in writing for financial
assistance.
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Secfion 2: Approved educational and training programs will be reimbursed at
100% of cost to a maximum of $1,200 per employee per fiscai year. The Town
Manager may waive this maximum when there are unexpended funds in the
tuition reimbursement account after approved applications have been
reimbursed.

Section 3: Reimbursable costs include tuition, required course fees,
workbooks and text books. Costs not eligible for reimbursement include
admission application, registration, service fees, special or activity fees,
transportation, meals, supplies and other related items.

Section 4: Reimbursement will be paid the employee when proof of a grade of
“C" (2.0 quality point average) or better in the course is provided, proof of
payment is provided, and the applicant is still a full-time regular employee of the
Town at the time the request for reimbursement is submitted.

Articte XXi
Clothing

Section 1: The Town shall provide an initial issue of shirts to employees who
regularly work at the Mansfield Community Center, and shall replace shirts as
necessary.

Article XXIi
Disciplinary Procedure

Section 1: No employee covered by this agreement shall be discharged or
suspended or otherwise disciplined except for just cause.

Section 2: Other than in the case of probationary employees, any discipline or
discharge may be appealed through the grievance procedure of this agreement.

Section 3: Written warnings shall remain a part of an employee's personnel
record for eighteen (18) months from the date of the warning. However, if
another written warning is received within the eighteen (18) month period, both
warnings shall remain on the record for a period of eighteen (18) months from the
date of the most recent warning. Other more severe disciplinary actions shall
remain a permanent part of the employee's personnel record. Written warnings
will become null and void in keeping with the above, however, they will not be
literally destroyed by the Town until official permission is received from the State
Public Records Administrator.

Section 4: Former employees who have been dismissed or who resigned
while charges were pending will not be rehired by the Town.

Articte X0
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Grievance Procedure
Section 1:  The following terms are agreed to mean as stated below.

a. "Grievant” is defined as any member of the bargaining unit and may
include a group of employees similarly affected by a grievance or the Union.
"Town" shall mean the Town, an agent of the Town or a committee of the Town,
at the Town's option.

b. "Days" are defined as working days (Monday through Friday) excluding
Saturdays, Sundays and holidays.

C. "Grievance" shall mean a claim that there has been a violation,
misinterpretation or misapplication of a specific provision of this agreement.

Section 2: The following time iimits are established regarding grievances.

a. Since it is important that a grievance be precessed as rapidly as possible,
the number of days indicated at each step shall be considered as a maximum.
The time limits specified may, however, be extended by written agreement of the
parties.

b. If an aggrieved person does not file a grievance in writing with the
appropriate administrator within seven-£74) ten (10} working days after the
employee knew or reasonably should have known of the event or condition giving
rise to the grievance, then the grievance shall be considered waived.

C. Failure at any step of this procedure fo communicate a decision within the
specified time limits shall be deemed denial of the grievance and shall permit the
aggrieved person to proceed immediately to the next step. Failure at any step to
appeal within the specified time limits shall be deemed to be acceptance of the
last decision rendered.

d. Any time limits specified within this article may be extended by written
mutual agreement of the Union and the Town, provided that if the grievance is
not submitted to a higher step in the above procedures, it shall be deemed
settled on the basis of the Town's answer in the last step considered.

Section 3: Step One - Immediate Supervisor. The aggrieved employee who
wishes to pursue a grievance shall present the grievance in writing within seven
¢4y ten {10} working days after the employee knew or reasonably should have
known of the event or condition giving rise to the grievance. The immediate
supervisor, shall, within five-{8} ten {10) working days after the receipt of the
written grievance, render his/her decision and the reasons therefore in writing to
the grievant. A copy shall be sent to the Union representative designated on the
grievance form. In the case where the immediate supervisor is a member of
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L.ocal 780 Supervisor's Unit, the Step Gne grievance shall be immedia{e!y moved
to the Step Two level, without prejudice. The direct supervisor of the employee
shall be simultaneously provided with a copy of the grievance. The department
head will hear the grievance and render a decision.

Section 4: Step Two - Department Hearl. If the grievant is not satisfied with
the disposition of his/her grievance at Ster One, he/she may, within five-{&) ten
(10) working days after receipt of the decisii:n at Step One, file the grievance with
his/her department head. The departimer t head may, within five-(8} fen (10
working days after receipt of the grievanc @, meet with the grievant, witnesses,
and representatives of the Union for the pL rpose of resolving the grievance, and
render his/her decision and the reasons foi it in writing to the grievant and to the
Union representative designated on the grie vance form.

Section 5: Step Three - Town Manager. if the grievant is not satisfied with the
disposition of hisfher grievance at Step Tvvo, sthe may, within five-(8} ten (13}
working days of receipt of the decision at Step Two, refer the grievance to the
Town Manager. The Town Manager may. within isn-(18} fifteen {15} working
days after receipt of the grievance, meet with the grlevant witnesses and
representatives of the Union for the purpos = of resolving the grievance. Within
ter-{10y fifteen (158) working days after such meeting, the Town Manager wiil
render his/her decision on the grievance in writing. -

Section 6: Step Four - Arbitration. Withir: fiffesn-{16)-thirty (30) working days
after receipt of the Town Manager's dec'sion, the Union may submit the
grievance to arbitration by so notifying the Town Manager and the American
Dispute Resolution Center in writing. Arbitr.ation shall proceed in accordance
with the rules of the American Dispute Resolut:on Center.

a. The arbitrator shall hear and decide only one grievance in each case. The
arbitrator shall have no power in any matter ic make an award which amends,
adds to, subtracts from, or eliminates any provis on of this agreement. S/he shall
be bound by, and must comply with, all terms of this agreement.

b. The arbitrator shall, within thirty (30) days .after the hearing, render hisfher
decision in writing to the parties in interest, setting forth his/her findings of fact,
reasoning and conclusions. Such decisions shall be binding on all parties.

C. The costs of the arbitrator's fee shall be borr e equally by both parties. Itis

understood that each party is responsible for its own costs for legal counsel,
experi witnesses and other expenses.

d. No employee may proceed to Step Four on his/her own; only the Union
may submit a grievance to arbitration. '

Article XXV
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Outside Empioyment

Section 1: An employee may engage in additional employment unless the
additional employment could interfere with the proper and effective performance
of the duties of his/her position, resulf in a conflict of interest as defined by the
Town’s ethics ordinance which may be amended by the Town Council from time
fo time, or if it is reasonable to anficipate that such employment may subject the
Town fo public criticism or embarrassment in the opinion of the Town Manager.
Upon notification in writing by the Town Manager, such outside employment shali
be terminated if it is disadvantageous to the Town.

a. Outside employment includes but is not limited to a self-owned/operated
business, internet based business, or other type of business employment.

b. Any employee who engages in outside employment shall not perform
duties for his/her ouiside employer during work hours for the Town. Outside
employment shall not interfere with an employee’s Town related job duties and
work hours. Any employee who engages in employment outside of hisfher
regular working hours shall be subject to perform his/her assigned Town duties
first.

c. The Town shall in no respect be liable nor grant sick leave in case of an
injury to an employee while s/he is engaged in outside employment or any
occupational illness atiribuled thereto.

Article XXV

Non-Discrimination
Ali provssrons of this Agreement shall be applied equally fo all employees in the
bargaining unit without discrimination because of race, color, creed, religion,
sex, age, national origin, marital status, sexual orientation, genetic makeup,
gender identity, political affiliation, union membership, military service and
veteran's status, disabilily, except on the basis of bona fide occupational
qualification or business necessity, or any other protected class. Any employee
who files a grievance alleging breach of this provision may pursue that grievance
through Step 3 — Town Manager. However, in recognition of the employee’s
alternate remedies under state and federal law, no grievance alleging breach of
this provision may be submitted to arbitration under Article XXI (grievance
procedure).

The Town will not relaliale against @r@@;}sw@m who report alleged violations of

Article XXV or who patticipate In intemal or extemal invastigations relaled 1o

Fiicqed viclations of this Arficle. However, ws*g:; oyeas who knowingly make felse
reports under this Article will be S}E}h eot to disciphnary action,

Article XXVI
No Lockout--No Strike
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Section 1: The Town agrees that it will not lock out the emptoyees covered by
this agreement during its term,

Section 2:  The Union and the employees expressly agree that there will be no
strikes, slowdowns, picketing during working hours, work stoppages, mass
absenteeism, mass feigned illness or other similar forms of interference with the
operation of the Town.

Section 3:  Any or all employees participating in such strike or other prohibited
activity described above in Section 2 shall be subject to disciplinary action by the
Town up to and including discharge.

~ Article XXVII
Workers' Compensation

The Town and the Union recognize the importance of assuring a safe work
environment. Employees have a responsibility to perform their duties so as to
minimize injuries to themselves and co-workers. Workers’ Compensation leave,
is granted to an employee with an accepted claim due to absence from duty
caused by an accident, injury, or occupational disease that occurred while the
employee was engaged in the performance of work-related duties. As part of the
Town's workers' compensation coverage, the Town is a member of a preferred
provider network for health care services as they relate to workers’ compensation
injuries. The Town will also utilize the services of a managed care program
provided by the workers’ compensatlon insurance carrier.

a. Injuries arising out of an accident in the course of employment and while
engaged in the performance of one's duties shall be reported immediately by the
employee to his/her supervisor who shall make a full report to the Town's
workers’ compensation insurance carrier. In the event that emergency medical
treatment is needed, the employee may seek treatment at a hospital or by calling
911. If non-emergency medical treatment is needed, the employee must seek
“initial treatment at the Town approved occupational hea!th facility and continued
treatment within the preferred provider network as determined by the managed
care program. It is the responsibility of the employee to submit initial and
continued medical documentation related to their injury or illness to their
immediate supervisor as well as to the Town’s insurance carrier.

b. Employees of the Town are covered by workers' compensation insurance
for occupational illness or injury sustained on the job for the Town. All payments
while on workers’ compensation leave shall be made subject to the same rules
and regulations as workers' compensation insurance and shall not be payable if
the accident was due to intoxication, drug use, or willful miscondtct on the part of
the employee. Lost time during regularly scheduled work hours due to workers
compensation leave will be handled in the following manner:
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i. In the case of workers’ compensation injuries causing absences of
three (3) or less work days, the Town shall pay the employee's full net
base pay for that time, since payments are not made under workers'
compensation insurance for such accidents.

H. For absences in excess of three (3) work days and up to and
including sixty (60) work days, the Town shall provide for salary
continuation of the empioyee's full net base pay for that time. The
employee will not need to use accrued sick leave during this specified
period for salary continuation.

For absences in excess of sixty (60) work days, the employee may elect to
utilize earned sick leave as salary continuation to get as close as possible
to the employee's full net base pay for that time.

iii. When an employee returns to duty, but needs continued medical
care as determined by their treating medical provider in the managed care
program, the employee may attend said medical appointments during
regularly scheduled work hours with full pay.

C. Health insurance will continue as long as the employee is receiving
workers’ compensation, as required by law. The Town shall pay its share of the
premium for the employee’s health insurance; the employee is responsible for his
or her cost share of their health insurance premium. Failure by the employee to
pay the employee share of the cost of health insurance shall result in a disruption
of health benefits subject to the rights of the employee to continue such coverage
pursuant to COBRA.

d. An employee who, based on the medical opinion of his/her medical
provider in the managed care program, is able to return fo work in a modified
capacity shall be provided with modified duty work related to their job functions if,
in the Town’s discretion, such modified duty work is available. Employees will be
provided with modified duty work for so long as it is available up to six months.
Any employee who is unable to fully resume the essential functions of his/her
position within a reasonable period of time not to exceed one year from the date
of injury or occupational illness shall be terminated from employment with the
Town unless the condition is deemed disabling under the American with
Disabilities Act (ADA), the Town and employee have engaged in the ADA
interactive process, and a reasonable accommodation has been determined and
granted by the Town.

Article XX
Complete Agreement

it is understood and agreed that this agreement confains thée complete
agreement of the parties, and that it may be amended or altered only by mutual
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agreement in writing signed by the parties. The Town. and the Union agree that
each had a full opportunity to raise issues, and that all matters to be opportunity
o raise issues, and that all matters to be included in this agreement have been
presented, discussed and incorporated herein or rejected. Accordingly, it is
agreed that for the life of this agreement each party voluntarily and unqualifiedly
waives the right and each agrees that the other shall not be obligated to bargain
collectively with respect to any subject or matter, whether or not referred to in this
agreement.

Article XXIX
Severability Clause

in the event any sentence or provision of this Agreement is determined to be void
and unenforceable by an authority of competent legal jurisdiction, that sentence
or provision shall be severed from this Agreement, and the remainder of the
Agreement shall continue in full force and effect. '

Article XXX
Supervisor's Unit

The Supervisor's Agreement is covered by the terms of this agreement.
Exceptions are illustrated in ADDENDUM.

Article XXX1
Duration

This agreement shall be effective on signing and shall remain in full force and
effect through and including June 30, #8533 2016,

IN WITNESS WHEREOF, the parties hereto have caused their duly authorized
representatives to execute this agreement on the date and year above written.

TOWN OF MANSFIELD LLOCAL. 2001, CSEA, SEIU
Matthew W. Hart, Town Manager Susat-Nelzen-ounsel

David Glidden, Director of Collactive
Bargaining - S

Theresa Leon-Guerrero, Union President

DATE:
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ADDENDUM

LOCAL 2001, CSEA, SEIU
SUPERVISORS

This agreement sets forth the terms and conditions of employment for the
bargaining unit of supervisors of the Town of Mansfield {the "Town”), represented
by Local 2001, CSEA, SEIU (the “Union™). For ease of reference, this agreement
incorporates certain provisions of the collective bargaining agreement between
the non-supervisory bargaining unit in which the supervisory positions were
formerly placed. The reference to the coliective bargaining agreement shall in no
way be construed {o imply that the two bargaining units are covered by the same
contract or are otherwise combined. Subject to this understanding, the Town and
the Union agree that the terms and conditions of employment for the supervisor's
unit shall be the same as those set forth in the collective bargaining agreement
between the Town and the Union for the non-supervisory employees, with the
following exceptions:

Article 1
Recognition

Section 1.  The Town recognizes the Union as the exclusive bargaining
representative with respect to wages, hours and other conditions of employment
for supervisors who work twenty (20} hours or more per week in the positions of
amipisirative—semvises--manager, animal control  officer, aguatie-dirasier,
assistant town engineer, assessor, collector of revenue, member services
coardinator, recreation supervisor, senior cenler eceerdinator supervisor and
youth services coordinator.

Article I
Union Business

Section 2. When a grievance, arbitration or labor board hearing takes place
during normal working hours, the Town shall release from duty without loss of
pay, a maximum of two (2) employees from the bargaining unit. In the event that
all the Local 2001 officers are in the non-supervisory bargaining unit, the Town
shall also release from duiy without loss of pay one (1) such officer from that unit
when the grievance, arbitration, or iabor board proceeding takes place at the
- Town offices. Should the specific circumstances of the situation require more
than three (3) employees, the Union shall request and obtain agreement from the
Town, which shall not be unreasonably withheld.

Article YOI
Grievance Procedure

Section 1: The following terms are agreed to mean as stated below:
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a. ‘Grievant” is defined as any member of the barcaining unit and may
include a group of employees similarly affected by a gricvance or the Union.
“Town” shall mean the Town, an agent of the Town or a comnmittee of the Town,
at the Town’s option. :

b. ‘Days” are defined as working days (Monday throuth Friday) excluding
Saturdays, Sundays and holidays.

c. “Grievance” shall mean a claim that there has »een a violation,
misinterpretation or misapplication of a specific provision of this agreement.

Section 2: The following time limits are established regarding a grievance:

a. Since it is important that a grievance be processed as rapidly as possible,
the number of days indicated at each step shall be considered as a maximum.
The time limits specified may, however, be extended by written agreement of the
parties.

b. If an aggrieved person does not file a grievance in writing with the
appropriate administrator within seven-4¥} ten {10} working deys after the
employee knew or reasonably should have known of the event or condition giving
rise to the grievance, then the grievance shall be considered waived.

C. Failure at any step of this procedure to communicate a decision within the
specified time limits shall be deemed denial of the grievance and shal! permit the
aggrieved person to proceed immediately to the next step. Failure at ainy step o
appeal within the specified time limits shall be deemed {o be acceptance of the
last decision rendered.

d. Any time limits specified within this article may be extended by written
mutual agreement of the Union and the Town, provided that if the grievance is
not submitted fo a higher step in the above procedures, it shall be deemed
settled on the basis of the Town's answer in the last step considered.

Section 3: Step One - Department Head. The aggrieved employee who
wishes to pursue a grievance shall present the grievance in writing within « aven
4} ten (10) working days after the employee knew or reasonably should have
known of the event or condition giving rise to the grievance. The departiment
head shall, within five-(B) ten (10) working days after the receipt of the written
grievance, render his/her decision and the reason therefore in writing fo the
Grievant. A copy shall be sent to the Union representative designated in the
grievance form. -

Section 4: Step Two - Town Manager. if the Grievant is not satisfied with the
disposition of his/her grievance at Step One, s/he may, within five-(&) ten {11
working days of receipt of the decision at Step One, refer the grievance to the
Town Manager. The Town Manager may, within ten-{10) fifteen (15) working
days after the receipt of the grievance, meet with the Grievant, withesses and
representatives of the Union for the purpose of resolving the grievance. Within
ton- {4} fifteen (15) working days after such meeting, the Town Manager will
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render his/her decision on the grievance in writing.

Section 5: Step Three — Arbifration. Within fifeen-{18&} thirty (30} working
“days after receipt of the Town Manager's decision, the Union may submit the
grievance to arbitration by so notifying the Town Manager and the American
Arbitration Association in writing. The arbitration shall proceed in accordance
with the rules of the American Arbitration Association.

a. The arbitrator shall hear and decide only one grievance in each case. The
arbitrator shall have no power in any matter to make an award, which amends,
adds to, subtracts from, or eliminates any provision of this agreement. S/he shall
be bound by, and must comply with, all terms of this agreement.

b.  The arbitrator shail, within thirty (30) days after the hearing, render his/her
decision in writing to the parties in interest, setting forth his/her findings of fact,
reasoning and conclusions. Such decisions shall be binding on all parties.

C. The costs of the arbitrator’s fee shall be borne equally by both parties. |t
is understood that each party is responsible for its own costs for legal counsel,
expert witnhesses and other expenses.

d. No employee may proceed to Step Three on his/her own; only the Union
may submit a grievance to arbitration.

Article XXV
Non-Discrimination

Alb-provisions—of—this—-Agreement-apphp—ogualiy—ioall-employses ‘&;"tt“@m
discrmination-on-the-basis-ctrace,-color-sread religion, sey wagmwwrm@ma
marital-stotus,-sexual--ofdentctionor-disabiliby.-Any-—-emplovee--whe-dile lw w@z
grevanee-alleging-breash-of-this-previsien-may-pursue-that-grievanse-threugh
Step - ThregTown--Marager——However—ip--recoghitisn—et-the-ermployee’s
shernate-remedies-bnder-state-and federsi-law-no-grievanee-alleging-breach-of
this—previslen—may—be—svbmitted-to—arbiration—under-Aticle-d--(Grevansce
Hrocedure). All pm\a;Siom of this Agreement shall be applied equally to all
employees in the bargaining unit wi ithout discrimination because of race, color,
creed, religion, sex, age, national origin, marital status, sexual
orientalion, genetic  makeup, gender identity, political  affiliation, union
member hlp msluarv service and veteran’s status, disability, except on the basis

f bona fide occupational qualification or business necessity, or any other
pfoiec‘{ed class. Any employes who ﬁias & giievance alleging breach of this
pzovs ion may pursue that grievance through Siep 3 — Town Manager. However,
in recognition of the employee's alternate remedies under state and federal law,
no grigvance alleging breach of this provision may be submilted io arbitration
under Article XX (grievance procedure).

The fows“ will not retaliate c’gc‘/!ﬂo amplovees who report ai[eged violations of
Article XXV or who participate in internal or external investigations related to
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aflaged violalions of this Article. However, employees who knowingly make faise
reporis under this Article will be subject to discipiinary action.

Article XXXi
Duration

This agreement shall be effective on signing and shall remain in full force and
effect through and including June 30, 2842 2016. '

IN WITNESS WHEREOF, the parties hereto have caused their duly authorized
representatives to execute this agreement on the date and year above written.

TOWN OF MANSFIELD LOCAL 2001, CSEA, SEIU
Matthew W. Hart, Town Manager Susan-Melsen-Ceunsel

Davig Glidden, Director of Collective
Bargaining

Date Theresa Leon-Guerrero, Union President
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APPENDIX A
Position, FLSA Status & Salary Ranges

Salary Ranges

Salary Ranges

Salary Ranges

Notes:

(PTY reflecis part-time position; however salary ranges reflect full-time equivalent for purposes of this chart
Incumbent in Public Works Specialist position grandfathered at Grade 17
incumbent in Housing Inspector position grandfathered at Grade 20

FY 15/16 reflects a 2% eslimate. May be 1.75% dependent upon stale revenues pursuant fo Ardicle 8, Section 13,

~155~

FY 13/14 FY 14/15 FY 15/186

Classification Grade | FLSA | Min. Max. Min. Miax. Min. Max.
Asst. Animal Conirol Officer (PT) 10 NE $32,977 | $41,710 | $33,635 | $42 551 | $34,443 | $43,676
Library Assistant 10 NE $32,977 | $41,710 | $33,635 | $42,551 | $34,443 | $43,5676
Receptionist 12 NE $36,138 | $45,657 | $36,868 | 346,570 | 337,744 | 47684
Adminisirative Assistani 13 NE $37,947 | $47,059 | $38,714 | $48,927 | $39,633 | $50,105
Library Associale 13 NE $37,947 | $47.959 | $38,714 | $48,927 | $39633 | $50,105
Assistant to the Assessor 14 NE $30,682 | $49,950 | 340,468 | $50,955 | $41,430 | $52,177
Finance Clerk 14 NE $39,682 | $48,950 | 340,468 | $50,955 | 341,430 | $52.177
Administralive Sarvices Specialist 15 NE $41,710 | $52,563 | $42,551 | $53,622 | 343,576 $54 910
Assistant Town Clerk 15 NE A $41,710 | $52,563 | $42,551 | $53,622 1 $43,576 | $54,910
Planning & Community Development Asst. 15 NE $41,710 | $52,663 | $42,551 | $53,622 | $43,576 | $54,010
Recycling and Refuse Coordinator 15 NE $41,710 | $52,563 | $42. 551 | $53,622 1 $43 576 | $54 910
Frogram Coordinator {Senlor Cenier) 15 CNE $41,710 | $52,563 | $42,551 | $53,622 § $43,576 | 354,910
Assi-te-bollsstorof Ravenus Revenue
Specialist 15 NE $41,710 | $52,563 | $42,551 | $53,622 § 343,576 | $54,910
Public Works Specialist 16 NE $42.642 | $54,134 | 343,501 | $55,212 | 344,548 | 356,524
Animal Control Officer 17 NE $45 657 | $57,733 1 $46,570 | 358,884 | 347 684 | 360,284
Payroll Administrater 17 NE $45657 | $57,733 | $46,570 | $58,884 | $47.684 | $60,284
Property Appraiser . 18 NE $47,959 | 360,492 | $48,927 | $61,698 | 350,105 363,181
Housing Inspector 19 NE $40,050 | $63,470 | $50,055 | 364,731 | 851,177 | $66,281
Member Services Coordinator 4819 E $49,950 | $63,470 | $50,955 | $64,731 | 851,177 | 566,281

_Recreation Coordinator 19 E $49,950 | $63,470 | $50,955 | $64,731 | 351177 | ¢66 281

Aaatie-BDireciar 20 E

: Clerk of the Works 26 E $52,563 | 366,594 | $53,622 | 367,928 | $54.,910 | 369,645
Recreation Supervisor {Aguatics, Health & ‘
Filness, Recreation) 20 E 352,563 | 366,594 | 353622 | 367,928 | $54,910 | 369,545
Senior CenterG@@rdmat@rwSubervisor ' 20 E 352,563 | $66,584 | $53,622 | $67,928 | 354,910 | 369,545
Sockal Worker (Sr., Adulf, Youth) ' 20 E $52,563 | $66,584 | $53,622 | $67,928 | 354,910 | $69,545
Zoning Enforcement Officer 22 NE $57,733 | $73,135 | 358,884 | $74,596 | 360,284 | $76,388
Pfojec’z Engineer 23 E $50.492 | $76,661 | 361,698 | $78,196 | $563,181 | $80,072
Collector of Revenue 24 E $63,470 | $80,388 | $64,731 | $81,996 | 366,281 1 $83,961
Youth Services Coordinator 25 E $66,594 | 384,170 | $67,928 | $85,851 | $69,545 | $87,004
Assistant Town Engineer 28-25 E $66,504 ¢ $8B4 170 | 367,928 | $85,851 | $69,545 | $87.904
Town Assessor 26 E $62,755 | $88,208 | $71,143 | $89,980 | 372,846 1 $92,140
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Bargaining Unity T ~CEEA TOWN-Pyof/Clexrical Salaxy Base: H Uger Defined #3i .0¢
Schedule: T760 Pay Type: Szalaried User Defined #2 el
Grada: 10 Hours in Yeazr: 1,827.0¢ User Defined #3 .00
Effective Date: $l-Jul-2013 . : Days in Period: 10.0¢ User Defined #4 Ny
L1.73% COL2 per conbract Periods in Yeawm: 26,10 Usex Dafined #5 .06
Per Diem Days/Year: 26L.0¢ :
ST S AN T T R S ORI Em N A RN SR RRE AR SR RS R TOmRT Y O T T T R S Lt a o A e a t e eE e
Step Annual Period Daily Hourly PerDiem Tierd#
1 32,877.35 . 1,263.50 128.35 18.0500 126.35 1
2 34,621,468 1,526.50 132.65 18.550¢0 132.65 i '
3 36,138.06 1,384,60 . 138,46 1%.7800 138.46 1 m
& 37,946,739 1,453.90 145.38 . 20.7700 145,35 1
5 39,682 .44 1,520.40 152,04 Z2L.T7200 1582.04 1 ;
5 41,7L0.41 1,598,130 153.81 22,8300 159.81 1 2
SESmammnn e RS AR S R A RS N A R N L S TS TSR RN NSRS DR mIE R e e T e Y S ¥ e S e e e e “’Kj
Bangadning Unit: T ~CSEA TOWN-Prof/Clerical Salary Base: H Usey Defined #1 .60
Schedule: T760 : Pay Type: Salaried User Defined #2 00 d)
Grade: 12 ' Hours in Year: 1,827.00 User Definad #3 .00 =
Bffective Dater 01-Jul-2013 Days in Period: «10.60 User Defined #4 VGO
1.75% COLA per contract ‘Periods in Year: 28.10 Uger Defined #3 i) @a—-
‘Per Diem Days/Year: 261.00 o
oDEmsmkbdagnman o FEnENSEISSSSESEST ===a=rs-:xmm:.~.-—"*-"~-——-‘-—---“'--'—-—:::::::::::::‘.::::z:zu.‘:nmmzma:xzau::r.::x::::::::::::::============‘.=‘:’.: K
L Step Anmual Period Daily Hourly PexrDiem Ther#
TRWEY SEFSSSXSIZ2IS Fmmamnm = TomESSSooSsN SEHETEASEmES CHSRRBRBmMHES SRISSS
o 36,138.06 1,384.80 138.486 18,7809 138,46 1 @
“’I.’ 2 37,546,729 . L,483.90 145,38 20.7700 - 145.38 1
3 35,682 .44 1,520.40 152.04 - 21.7200Q 152.04 1
4 41.71¢.41 1,598,110 158,82 22.8300 159.81 1
5 43, 500,87 1,666.70 166.67 23,8100 ‘166,67 1
3 45,656.73 1.74%.30 174,93 24.9800 174.83 i
Bargaining Unit: T ~CSEA TOWN-Prof/Clerical Salary Base: H User Pefined #1 .00
Schedule: T760 . Pay Type: Balaried User Defiined #2 .00
Grade: 13 Hours in Year: 1,827.00 Ysexr Defined #3 08 i
Effective Date: 01-Jul~2013 Days in Period: 16.00 . User Defined #4 .00
1.75% COLA per contract Periocds in Yeaz: - 28.10 User Defined #5 N3]
Per Diewm Days/Year: 281.00 '
RS RES ST R E T T S S eSS S e ST R s MRS REERE RSSO mmm= :..—--——-—-—-"—=====:==:::::azxa_x:::x:‘.mxm::.xz::::===::::::::::::::;:zz:z:m:: !-.1
- Btap Anmuzl Periad Daily Hourly ParDiem Tierd .
i 37,.846.79 1,453.90 L45.38 28,7760 145.38 1 [e—
p 35,682.44 1,525.40 152.04 - 21.7200 152,04 1 ?J
3 41,710.43% 1,598.10 15%.82 22.8300 158.81 1
4 43,500.87 L,668.70 L66.67 23,8100 166,67 1 9
3 45,656,732 1,745.30 174.93 24,9560 174,93 1 Q}J
6 47,358,735 1,857.50 183.75 26,2508 183.75 1
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FES RPN TS ST E ¢+ + 5 - F p 8y T R G b Mo M NS T T N R N S N T T L R TR S SR AR S A IS I AR ERASEEES mERSARADATSSOSSERAESS
Bargaining Unit: 7T ~CSEA TOWN-Prof/Clerical . Salaxy Base: H User DPafined #1 .00
Schedule: T760 . Fay Type: Salaried User Dafined #2 Ry
Grade: 14 Hourg in Yeax: 1,827.00 Usex Defined #3 .Qa
Effective Data: Oi-Jul-2013 Days in Period: 16.0¢ User Defined #4 .90
1,75% COLB pexr CORErack Periods in Year: 26.18 User Defined #5 .00

Per Diem Days/Yeax:: 261.00

39,682.44 1,520.40 152.04 21,7200 i52.04 i

1

2 41, 710,41 L,588.10 159.981 272.8300 .- 153.8% 1

3 43,500.87 1,6866.70 166.67 23.810¢C 1

4 45,656.73 1,74%.30 o L74.83 Z4,8900 1

5 47 ,858.75 1,837.50 183.75 26.2500 1

& 48,950.18 1,813.80 191.38 27.3400 1
Bargaining Univ: 7T ~CSEA TOWN-Prof/Clexical Salaxy Bass: H : User Defined #1 ©L 08
Scehedule: T7890 Pay Type: Salaried User Defined #2 .00
. Grade: 13 . Heurs in Yeaxr: 1,827.00 ‘User Definad #3 .08
Bffective Date: 0L1~-Jul-2013 Pays in Peried: 10.00 Uger Defined #4 . .00
1.75% COLa per conbrack Pariods in Yearz: 26.10 Umex Defined #5 - .00

Per Diem Days/Yeaz: 281.00

i 431,719,412 1,598.10 159.81 22.8300 153,84 1
2 43,500.87 L.666.70 166.67 23,8100 i66.87 i
3 45,656.73 1,749,300 174.83 24.9900 174.383 1
4 47,858,758 1,B37.50 183.73% 26.2500 183.73 1
5 49,950.18 1,913.8¢ 123,38 27.3400 191.38 1
[ 52,562,779 2,013,989 201.3% - 28.7700 201.39% %
e T L R e e e HEAXEITTTIHER i A R A S N SRR A RN R RN S RN R ERT SRS
Bargaining Undk: T -CSEA TOWN-Prof/Clexical ’ Salary Bage: H User Defined ¥L 160
Schaedule: T760 Pay Type: $alaried User pafined %2 .09
Grade: L6 Hours in Year: -1,827.00 ' User Defined #3 G0
Effective Date; 01-Jul-2013 Pays in Period: 10.00 Usexr Defined #4 .09
1.75% COLA per contracth Periods in Yeax: 26.10 User Defined #5 - © .00
’ : Ber Diem Pays/Yeax: 261.00
:xx:m-«;z:::::::::===:=.waa—-’nan:mxmx:-_-:.====:;==::::::xzmmxmxmmw::::::
Houzly PerDiem Tierd
momoomEmIms S STMsspmamne SoTosmmmammamn Sondli
1 4%, 642.18 1,633.80 163.38 23,3400 163.38 1
2 44,761.50 1.735.G0 171.8¢ 24,5000 i71.350 i
3 47,008.71 1,801,190 180.11 25.7300 180.11% i
4 48,963.60 1,876,680 187.6¢ 26.800¢C 187,60 i
5 51,557.94 1,875,490 197.54 38,2200 197.54 1
8 54,134.01 2:074.10 207,43 28.630¢ 207 . 4% i
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:====:===z======:===============z:m:{=nxmumm&;mwawmm::======;==:==:======:-.==:===========:==:=-:.z=mmzzmmmaxm=.~:u==:::=:=:==============:=un
Bargaining Unit: T ~CSEA TOWN-Prof/Clerical Salary Base: H ' Usger Defined #1 .00
Schedule: T780 : Pay Type: Salaried . User Defined #2 G0
Grade: 17 Kouxs in Yeax: 1,827.0¢ User Defined #3 .00
Bffective Dabte: 0Ol-Jul-2012 pays in Period: 10.0¢ User Dafined #4 00
L.73% CQLA per contxact Periods in Year: 26,10 Usexr Defined #5 .00
Per Hiem Days/Year: 261.06 '
RS NSRS RN RSN T S I I N R N R I S R S S S S S S S SO S RS SRS R R R AT R RN RES P o Y T e o e Y L 1 e e et S ]
Step Annual Period Daily Hourly PerDiem Tiexd
SZmmnr ZSESESUASARE ARFESASNEEMES ZTMSSSooooosSs oSSLsDSNESIEDon SREzms SZx=zs S=omms
1 45, 686,73 1,749.3¢ 174.93 24.9500 174.53 1
2 47 ,958.75 1,837.5¢0 183,75 26.2500 183.75 i
3 49,950.18 1,3%3,8% 181,38 27.3400 18%.38 1
% 52,562,758 2,013,980 201,33 28.7700 201.38 i
5 55,211.54 2,115.4% 215.54 30.2200 211.54 i
[ 57,733.20 2,212,00 221.2¢0 3126000 221.20 1
====.—.=============::::::::::::-.-.::================='.s=amammmnamm&auawzmua::z::=x===:========:=======:=====z:znn-«:uzmmma.&.mammzmxn:s::::::::
Bargaining Umit: 7 ~-C8EA TOWN-Prof/Clerical Salary Base: H User Defined #1 .00
Sehedule:r T750 : Pay Type: Salaried - Uger Defined #2 .00
Grade: 18. Hours in Year: 1,827.00 User Defined #3 .20
Effective Date: GLl-Jul-20L3 ' Days in Periodi i6.¢00 User Defined #4 .00
’ 1.75%. COLA pex contract Periods in Yean: 26.10 User Defined #5 V30
Per Diem Days/Year: 281,00 '
B e e Y R e RN m N Em TR T e T e I N I S N s S S L N T I A I T S S S S S S S S S oSNl NN R Mo g aETR S s
Step Annaal rariod Daily Houxly ParDlem Tierf
mmmsmE SESs oo EE s L FRAE IRHFVLLLSSTST STSSSSSITZRTD SSSSTTESTSRS SSSS=R
1 47,958,735 1,837.50 183.75 26.2560 183,78 1
2 4%,850.18 1,813.80 181,38 27,3400 181.38 1.
3 52,562.79 2,013.90 20L.38 28.77G0 20L.38 1
4 55,2L1.54 2.%15.40 231.54 30.2200 211.54 1
5 57,.733.40 Z,21%,00 221.20 31.6000 221.20 1
g 60,491.87 Z,317.70 231.77 33,0300 231.77 1
e e A e PR e e S e DIESRSSEEaR e R R e
Bargaining Unit: T ~CSEA TOWN-Prof/Clerical . Salary Base: H Usexr Definped #1 ~ G0
~ Bechedule: T768 Pay Type: Salaried User Defiped #2 1]
Grade: 193 . Hours in Year: 1,827.00 Usex Defined #3 .80
Effective Dats: O01-Jul-2013 Days in Period: 10.00 User Defined #4 00
1.75% COLA per contract Periods in Yeax: 26.10 Usexr Definad #35 G0
- Pexr Diem Days/Yeax: 261.00
TS RN NN ST S S T e S R R e e e e S R N MR R RS SRR s SRS NN R, e L e Y e e e L
Step Annual Pericd - Daily Hourly PerDiem Tiery
TEIETR AAFRSSSCOASSSR SSNSTENSNRSSEES SToNooHORDERE IRTRSAREESNSES FESIZISEXmmnas Sxssss
1 49,850.18 1,813.80 '191.38 273400 181.38 1
2 52,862.79 2,813,350 201.3% 28.7700 20L.3% 1
3 33,211.54 2,418.40 211.84 30.2200 231,54 1
4 57,733.20 2,212.80 221.20 - 31,8000 221.20 1
5 60,491.597 2,317.70 23L.717 33,1360 231,717 i
& §3,469.58 2,431.80 L 243.18 34,7460 243.18 1
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I TN 2 o e oo e e e e IS T LT 4 DT N S M vnoar e e e Smo moomomomEsxr oS dEROARRRREE2TS P Tt P b b b e R e R == EOMRS X
Bargaining Unit: T ~0SEA TOWN-Prof/Clerical Salary Base: H Usex Defined #1 .00
Schedul=: T760 - Pay Type: Salarxied Ugex Dafined #2 .R0
Grade: 20 - - Hours in Year: 1,827.00 User Defined #3 el
Effective Date: (L-Jul-2013 : Pays in Period: 10,00 User Defined #4 .00
1.75% COLA per contraat Periods in Year: 26.190 Usex Defined #5 GO
: Per Diem Days/Yeaz: 261.00 -

Step Annual Daily Hourly PerDiem Tiexf
SESME ARSSHHASEINSS SIDNSSSSRSESSE ERISARBAMESE ZpmmmmmEnEeaE HIONORSSEEONNE SsSn=o
1 $2,.562.79 2,013,380 - 291,38 28.7760 . 201.3% 1
. 2 55,211.94 2,115,490 211.54 30,2200 21L.54 1
i 3 E7,7T33.20 2,232.00 221.2¢ 3L.60600 221.290 1
4 §0,481.97 2,31%.70 231.77 23,1100 231.77 1
3 63,469 .58 2,431.80 243,18 34,7400 243..8 1
[ 86,584.15 2.551.50 255,158 36.4500 255 .15 1
T NE NS SO S oS RAOaAmRES S N S eSO I I RS ERT REEmE RmE FR L 5 L T b ] B3 - o P e et
Bargaining Unit: T -CSEa TOWN-Pxof/Clerical Salary Base: H Usexr Defined #1 .00
Schedula: 760 . Fay Type: Salaried User Defined #2 N
Grade: 22 Hours in ¥eaxr: 1.827.00 User Defined #3 .60
Effective Data: 01l-Jul-2013 i Days in Feriod: 106.00 User Defined #4 Q0
1.75% COLA per conbtrack : Pexiods in Year: 26.10 User Defined #5 .00
1 Per Diem Days/Year: 26L.G0
w— e e e e T R T T N S I T T g I I R R A e e e T N T R R SN s TS S T R R R S R S T R T A R R R R R N R R N N N SN SRS S S S SR NSRS NS T NS ISR IS SR
o Step Annual pexiod
[dn] —=mom oREswmosmonoo e
i 1L 57,733,246 2,212.00
2 60,481.597 - 2,317.70
3 63,469,98 2,431,806
4 66,594.15 2,55%.50
5 §9,.754, 8% 2,672,860
§ 73,134.8% 2.,802.10
AR e ey M oM S s T SN NN e e S N S SN L RN S SR TSRS TSNS ETRERESERS T E e N R L RN R I N RN T R TS RN RS SRS SR ERR TSRS
Bargaining Umic: T -CSEA TOWN-Prof/Clerical . galany Base: H User Defined #1 | .00
Schedule: ¥760 - Pay Type: Salaried Usexr Defined #2 v
Grade: 23 Houra in Year: 1,827.00 Usex Defined #3 i
Effective Date: 0Ll-Jul-2013 ’ Days in Peried: Dafined #4 80
1.75% COLA per conbtract Periods in Year: Dafined #38 LG0
. Pexr Plem Pays/Year: .
Step Anmual Pexicd Daily Hourly
TEmED SSSIEnORSERSS SEASSSASISNS SISNSICESRSSSS SEmnoITommiEm mEmmEmEmTISS SoooREE
1 60,431.87 2,317.7¢ 23177 33.31%00 23L.77 i
2 §3,469.98 Z,431.80 243 .18 34,7400 z243.18 i
3 66,594.15 2,551.50 255.15% 36.4500 255.15 1
4 £9,754.88 2,672.60 267.2¢ 38,1800 Z67.26 3
3 73,134.81 2,802.10 280.21 - 40.0300 280.21 L
6 76,860,582 2,937.20 253.72 41.9600 283,72 1
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P E A A F T P A T P P LR P P P P L Y s e R e S
T ~CSEA TOWN-Prof/tlerical Salary Base: H User Defined #1 00
T760 Pay Tvpe: Salaried Uger Defined #2 00
24 Hours in Year: 1,827,00 User Defined #23 .00
0L-Jul-2GL3 Days in Period: 10.00 Yeer Defined #4 00
1.75% COLA per combract Periocds in Year: 26,10 User Defined #5 .80

: Per Diem Days/Year; 261.00

B 3 2 By T O A R T T S O P A T M ey i T e R i e R e R R R R S R N R R Y I R T R S S A R ST RSSO SRS RAEERNERESSS =
Seep Annual Period Dadily Houxly
EEELT RS HEEE S ERs R SR
1 §3,469.98 2,43L.80 243,18 34.7400
2 §6,594.15 2,551,550 255,18 36.4500
3 8%,754.86 2,872,680 267.26 38.180¢
4 73,1348 2,802.10 280.21 40.0300
5 76,660,582 2,837.20 283,72 41.960¢
53 80,388,400 3,0B0.00 308.00 44.0000
OO SRR G A S I A T R A S A SRR ARSI I RN RS SRR S IS S S S S TR RS ====s=ms Exoommzo=
Bargaining Unoit: T -CSEA TOWN-Puof/Clexrical Salary Base: Y
Sehedula: TTE0 . ’ Pay Type: Salariesd User Defined #2 . G0
Grade: 23 Hours in Yeax: 1,827.00 User Defined #3 .00
EBffective Date: 01-Jul-2013 pays in Period: 10,08 User Defined #4 .00
1.73% COLA per conktract Paricds in Yeax: 26,10 User Dafinaed #5 L 00
Per Diem Days/Year: 261.00
R N N RS T Y N R T T R T N R N R S R I R N R S NS R R S S S S S TS SRS R TR S SRR AR e SHRTRERSRERGM SRR TZmmESmE S ==
1 Step Annual Daily Hounly PerDiem Tierd
e, Mt ooomoEoSpiall SOUNNIEIDUASE CERRREAMEISE SSFFARRSSSNMIT SHRSSSXTXAIRR SRSoSR
oy 1 66,594,153 2,551.,50 255,15 36.4500 255.15 L
L= 2 §3,754.85 2,672.60 287,26 38.1800 267,26 i
I 3 73,134.81 2,802,310 280,21 40,0300 2806.21 i
4 76,660.82 2,937.20 283,72 41,5600 293.72 1
5 80,388.00 3,080.00 308.00 44,0000 308.00 1
g 84,189.89 3,274,980 322,49 46,0700 322.48 1
Bargalining Unit: T ~CSEA TOWN-Prof/Clerical Salary Base: H Usexr Defined #1 .00
. Schedule: TY60 Pay Type: Salaried User Pefined #2 .00
CGrade: 24 Hours in Year: 1,827.00 User Defined #3 .00
Effective Dater 01-Jul-2013 Days in Period: 10.00 Hzar Defined #4 .00
1.75% COLA pex contract Periods in Year: 26.10 Ugey Defined #5 .00
Par Diem Days/Yaax: 261.00
R SR TN S RS S SIS TN SSRGS SERER SR S RN N S R S E I S R S R Y T T NS S SRS T R R T AR AR NS R S R T S SN NI R g
Step 2onual Pariod Daily Houxrly Perbiem Tier#
kA 9,754, 86 2,872,860 267.26 38.1800 267.26 1
2 73,134,81 2,802.10 280.21 40.0300 280.21 1L
3 76,660,382 2,%37.20 283.72 41.96880 203,72 1
4 80,388.00 3,080.00 308.00 44,0000 308.00 1
5 84,169.89 J3,224.80 322 .48 46,0700 322.48 1
§ 88,207.56 3,373.60 337.9¢ 48.2800 337.9¢ 1
Selection Legend:
Bargaining Unit: '7T CSBEAS

Bffective Date:

FOF0LR2GLA
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Bargaining Undt: T ~-CSER TOWH-Pxof/Clerical Salary Bage: H User Defined #1 .00
) Schedule: 1760 Pay Type: Salaxied User Defined #2 00
Grade: L0 Hours in Year: 1,B827.00 Uper Defined #3 .00
Bffective Dabe: 01-Jul-~-2014 Days. in Pexriod: 10.00 User Defined #4 .00
COLA 2% per contrack Pericds in Year: 26,10 Usexr Defided i#5 .00
Pexr Diem Days/Year: 261.00
e L L e OERARTETSSSSSSST FEITE RS oS CENNNCORTHRENSRERERIIRR P L e
Step Annual Period Daily Houxly PerDiem Tlex#
SERAR BESSSSRSTART SCoSEomSESAI® EREERESSEETT AREIHESEERZRD mIvm S EAmmMand Tammmacs
i 33,6;5‘97 1.,288.70 128,87 18,4100 128,87 1
2 35,315.9% 1,353.10 135.30% 18.3360 135.31 1
3 36,868,846 1,4%2.60 141.26 20.L800 i41.26 1
4 38,714.13 1,483:30 148.33 21,1800 148,33 1
3 40,468.05 1,550,590 155,05 22,1580 155,05 1
5 42,556.83 1,63G.30 163.03 23.2900 163.02 1
S TAN SN AN S T S S S S S A NS AR T M A SN NS SN I S SN T SRR R R EEEsIAERERRISSISRS SmEmmREmTm SR mp eI e L e e
Bargaining Unit: 7T -CSEA TOWN-Prof/Clerical Salaxy Base: H Usexr Defined #1 .00
Schedule: 7760 Fay Type: Salaried User Defined #2 .00
Grade: 12 Hours in Year: 1,827.00 User Defiped #3 .00
Effectiva Date: 01i-Jul-2014 Days in Perilod: 10,00 Usex Defined #4 .00
COLA 2% per contrach Pexicds in Years 26.10 User Defined #5 .Q0
Pexr Diem Days/Year: 268%.00
NSO ooSSESSERERSERTRSSSSS=ax s e L Xt N N RN R S S RSN S S S S SRS RS RRESSEST SRRSO TR A SSES TSRS
Step Annual Pericd Daily Hourly PerDiem Tier#
i 36,868,868 1,412.60 141.2¢6 20,3800 141.26 1
2 38,714.1% i,483.30 148.33 21.184¢C 148.33 1
3 40,488.08 1,550.50 158.05 22,1500 155.05 I
4 42 ,580.83 1,636.30 163.03 23.2804. 163.03 1
5 44,377.83 1,700.30 170.03 24,2900 17G¢.03 ha
9 £6,570.23 1,784.30 178.43 25.4900 178.43 1
maEmEoaASRETISS e A A N RN S S R e N S RN RSN SRR ET SoSEnSXNITSSSOEEERED e e P S L ] Mo COoRmESEEErSNSES
Bargadning Unik: T -C8BA PoWN-Prof/Clexical Salary Base: H User Tefined #1 08
Schedule: T7640 Pay Type: Salaried User Defined #2 Q¢
Grade: 13 - Hours in Yeawxr: 1,827.00 User Refined #3 oG
Bffective Date; 0l-Jul-2014 Days in Perxiod: 10,00 User Defined #4 i
COLA 2% per contract Perieds in Ysar: 26,10 Usar Defimed #5 [y
Pex Diem Days/Year: 261.00
e R GE EE S S S S S ST S EN AN R A R S N N I R s M R S R e e N I R SN NS S S R S AW AR Soommmso T O ST S A RS e e T R S i e i TR IRl
Step Annual Period Daily Houxrly PerDiem Tierd
HEEERET SESSSNSNSDIE pammossiasomms DmmammmSmEREE WURETEDISNASSS SSSROIAISERE SSsm=EE
1 38,714.13 1,483.30 148.33 21.1800 143,33 %
2 40,468.05 L:550.50 155.05 22.1500 155.0% 1
3 42,550.83 ©%,630.30 163.463 23.2300 163.03 i
4 44,377 .83 L, 700,30 170,403 24.2800 170.03 1
& 46,370,23 1,784.30 178,43 25,4800 178,43 i
5 48,827.06 1,B74.80 187.46 26.7800 L8746 4
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Baxgaining Unit: T Salary Base: H User Defined #1

-¢91~-

Schedule: T780 Pay Type: Salaried Uaer Defined #2 .00
Grade: 14 Hours in Yeaxn: 1,827.00 User Defined #3 .00
Bffective Date: 0L-Jul-2024 Pays in Peried: 10.00 Usex Defined #4 L 90
COLa 2% pexr comtrack Pariods in Year: 26,10 User Defined 33 .00
Per Diem Days/Year: 26%1.00 -
g S S L T e e e e e b e
Step Annual Period Daily Hourly PaxDiem Tiexf
Exscol SDEEZERERAUST SSSIII_WMEIE SSEsRAasasms SESSOSNENREDNEE STSREOSRFERRN FSSSES
44;468.05 1,550.50 155.05 -R22.L500C 155.05 1
2 42,35Q0.83 1,6839.3¢ 163,03 23.2900 " 163,03 1
3 44,377 .83 L,700.3¢ 170,03 24.2800 170.03 i
4 46,570.23 1,784.3¢ 178.43 25,4300 178.43 1
5 48,827.08 L, 874.60 187.48 26.7800 187.46 1
3 54,5855.03 1,952,390 155.23 27,8900 185,23 1
E o e e R P S e E T S e mEmommm e L S e e e e S e b i Sxmmmsmmo—sas SrmmmES
Baxgaining Unit: T -CSEA TOWH-Prof/Clerical Salary Bame: H Usexr Defined #1 D00
Schedule: T760 Pay Type: Salaried User Defined #2 .00
Grade: 15 Hours in Year: 1,827.00 Usex Defined #3 Q0
Effective Date: 01-Jul-~-2014 Days in Period: 10.00 Uaer Defined #4 ]
COLA 2% pexr conbract Pericds in Year: 26.30 User Defined #5 .00
Pexr Diem Days/Year: 2€61.00
SRR SN AN NN RSN oS S S ST T RS NN s R AR R RN AR S A S T T S R N A S Y S O N T S R R R R S R R N Y R R R R R RN SR TR AR RS SRS A R T TR ESREE S R A Rm s mmm
Step Annual Eeriod Dally Hourly PerDiem "Tiexd
SSREs SSESTTSSTSSREIS SFSSSSSRTNA4N RRESEISSSEIS SURDRRDRIIE = SoRaoOBRRZsn ¥SEE9S
1 42,550,823 1,630.30 163,03 23.23900 163.03 i
2 44,377.83 1,760.30 170,463 24.2900 170,03 i
3 48,570,223 1,784.30 178.43 25.4900 178.43 1
1 48,927.06 1,874.60 187 .45 26,7800 187.46 1
5 50,855.03 1.852.3¢0 185,23 27.8300 195.23 1
& 53,622.45 2,084,550 208 .45 28.3500 205.45 i
e e e e L S R e e et = s S R SR BES = EESSESSARSRESREERHARSISREE R TRRRER
Bargaining Uait: T -CSEA TOWN-Prof/Clerical Balazxy Base: H Gsexr Defined #3 00
Schedule: TTE0 Pay Type: Salaried User Dafined #2 .00
Grade: 14 Hours in Year: 1,827.00 User Defined #3 00
ffective Dake: 0L-TJul-2014 Days in Pexiod: 10,00 User Defined #4 06
: COLA 2% per contrack periods in Yeaxr: 26.1D User Defined #5 00
Pexr Diem Days/Year: 261,00 .

43,500.87 1,668.70
2% 45,8658.73 1,.74%.30
3 47 ,940.48 1.836.80
4 49,850.18 1,813.80
5 52,581.08 2.014.60
6 585,211.84 2,115.40

166.67 23.8100
174.93 24,3200
183.468 26.2400
18L.38 27 .3400
201.46 28.7800
211.54 38.2200
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Baxgaining Unit: T -C8Ea TOoWM-Pxof/Clerical Salary Base: H Usey Defined #1 .00
fcheduler TT7ES . Fay Type: Salaried ~ User Defined H2 .00
Grade; 17 Hours in Year: 1,827.00 Uger Defined #3 .00
Effective Date: 01-Jdul-2014 . Days in Feziod: 10.00 Uger Deliined #4 .00
COLA 2% pexr contrsct Periods im Yean! 26.10 User Dsfined §53 .00
Per Diem Days/Year: 261.00
S N E TR O e R R A e S T N N SRR R R s e N SRR ARSI S RE RS H B T e L b e mmE
Step Annual Pexiod Daily Hourly rParDiem Tierf
DmpoT TSooOSmTRISSoR EppEmmasIIaT SSISSSSRSRRS ' mmmsmmmmmEma Z RAmAmERTSSNSTz SSISsR
i 4£6,570.23 1,784,340 178,43 25.4300 178,43 1
2 48,82%.08 1,874.60 187 .46 287300 187,46 1
3 50,955.03 1,952.39 1385.23 27,8900 155,23 -1
4 53,622.45 2,054,560 205.45 28,3500 205,45 i
5 38,308.14 2,157,406 215.74 30.8200 215.74 1
& 58,884.21 2,256.1% 225,581 32,2340 225,61 i

Bargaining Unit: T ~CSEA TOWH-Prof/Clerical Salary Base: H ) Dafined f#1 Ny
Sehadule:  TT6C Pay Type: Salaried Uner Defined #2 .00
Grade: 18 ' Houzs in Year: 1,827.00 . User Dafined #3 .00
Effective Date: 01l-Jul-2014 Days in Perxlod: 10.40 User Defined #4 .00
’ COLA 2% per contract . Periocds inm Year: 26.10 User Defined #5 .00
’ Per Diem Days/Year: 26L.00
Lep Aanual Daily - Hourly PerDiem Tiexd
————— o m s omEAr SNSNSSTSUDNST SSTSREEASREDNAT SIESmISmmItits SEHSEpaBImSIIn ZSIsSx
i 40,527.06 1,874.60 187,46 36,7860 187.46 1 .
2 5G,955.03 L,8952.30 195.23 27,8800 185.23 1
3 53,622.45 2,054.50 205.453 28.3500 205,45 1
4 56,308.14 2,157.40 215.74 30.82400 215.74 1
3 58,884.21 2,256,410 225,61 32,2360 225.81 1
3 §1,697.78 2:363.89 236.35% 33,7700 236.389 1
RN EESSSSSSISRSARRRANRARSETEESEREERS EroscOmmEES oSO oo R RO E RS SN RS RS T A S S R N e e G R R S N N SR RN L A RARER RN ERRRIR R ARIT RIS
Bargalning Unlt: 7T -CSEM TOWN-Brof/Clerical Salazry Base: H User Defined #1 .00
Schedule: TT50 i Pay Type: Salaried User Defined #2 09
@Grade; 19 ' Hours in Year: 1,887.00 Yser Defined #3 .00
Effective Date: 01-Jul-2014 Pays in Period; 10.00 User Defined 4 .00
COLA 2% pexr contrackt Periods in Year: 26.10 Uger Defined #3 .00
Per Diem Dayes/Year: =~ 261.00
e e T T - P P R R Lt P ] 'r'=t====-——-—-"‘”zmza:ﬂ.:::=======:======.~:uz-’-’:=:‘.‘.=:=:===:==========gns::=::=====::::::::a:z.:mmaz:mwmm
Step Anmual Pericd Daily Hourly PexPiem Tiexd
3 50,%55.03 1,.352.30 185.23 27,8500 195.23 L
2 53,622.45 Z,054.50 205,45 289.3500 205,45 1
3 56,308,14 2,157 .40 2315.74 30,8200 215.74 i
4 58,884.2% 2,256.10 T 22F.61 "32.2300 225,61 1
3 61,697.73% 2,353.?0 236,38 33.7700 236.3% i
a §4,730.82 2,480.10 248,01, 35.4300 248,01 i



-¥9i-

5645 ~-HRBARGSALARY .REP Printed 06-Nov-2014 at 16:42:04 Ly BENOITSL
’ Town of Mansfield
Bargalning Unit Salary Listing [TRAINING)

R R S S N N T N S T SO SN A AT S S T T o o o T S I I T S T S o T T o L Iy T O S S I D S T T ST S S S T e e e e e e e e R A e  E E mE L T S A N S S S G N T T I ST T o Sk s e e arm aam e maae S S
Bargadning Unit: T -CEER TOWN-Prof/Clexical salary Bage: H User Dafiped #1 00
sehedule:r TTED Pay Type: Salaried User Defined #2 ,08
Grade: 20 Houra in Yaar: 1,827.,00 Usexr Defined #3 .08
Rffective Date: 01-Jul-2014 bays ih Pexiod: 10.00 User Defined 4 . .00
) COLA 2% pexr contract . Perivds in Ysar: 26.10 User Defined #5 .00
- Per Diem Days/Year: 261,00
A R R R N S S S S R N SN R R R N R e T T e S R T S S T N S RN A N A N I A R S R A N R N R N I N N e I N T I R S NN S e N O RSN R S T
Step Aannual Period Daily Hourly PerPiem Tierf#
EESTE SNxISoSSRrESsS —_= RBE= MASYHE SESSTXNWNEINT NATIHIMEMMMNND ZNIIETDMEMANS =mRama
1 53,622 .45 2,054.50 205.45 28.3500 205,45 1
2 5§,308.14 2, LB7.40 215.74 30.8200 215,74 i
3 58,884,221 2,258.10 223.8% 32,2300 225,61 i
& 61,697.79 - 2,3683.90 236.38 33.77100 236.39 i3
5 64,730.61 2,480.%0 T 248.01 - 35.430¢ 248,01 L
6 57,827,588 2,602.80 260.2§% 37.1800 260.2% kA
EEE e e R e o e e S e - P e e e T e e o e L - e e T L Ty
Bargaining Undit: T ~CSEA TOWN-Prof/Clerical Salaxry Base: H User Defined #1 .00
Schedulea: TT60 - Pay Type: Salaried User Defined #2 .80
Grade: 22 . ' Hours in Year: 1,827.00 User Defined #3 .80
Effective Date: Dl-Jul-2014 - Days in Peried: 10,00 Usger Dafined #4 .00
COLA 2% per contract Periods in Yeawx: = 26,10 User Defined #5 ’ .00
Par Diem Days/Yeax: 261.00
RS TS T R AR S S S S S N N S N NN S M S AR AN RSN R ARG R RO AR TR SR MASE A SE ST O T R SR RERmEES EEE
‘Pariod Daily Hourly PerbDiam ‘Tler#
SSTEZEZ SRASISECSSCoSE FATRUSEESSESY ERNMENIASRARSESS HNURSSENNSMN MEmOoOrORSRAAT SoXans
I 58,884.21 2,255.10 225,64 3%.2308 225.61 i
2 63, 697.79 2;363.90 236.38 33.7700 236.39
3 54,7306.6% 2,480¢.10 248.01% 35.4300 248.01 i3
4 67,527.86 2,602.490 28G.26 37.1800 260.28 i
5 7i,143.38 2,725.80 272.58 38,9400 272.58 3
g 74,595,413 2,858.10 285.81 40.8300 285.8% i
e e e s e e T EECRSRESEERNSRERRE
Bargaining Unie: T ~-CSEA TOWN-Prof/Clexical Salary Base: H . Uzer Defined #1 ’ .00
Schedule: T760 Pay Type: Balaried User Defined #2 00
Grada: 23 Hours in Year: 1,.827,00 Uger Defined #3 -00
Effective Date: 0L-Jul-2014 . Days in Pericd: 10,00 Uzger Defined #4 .00
COLA 2% per contract . Pexiods in Year: 26.30 User Defined #5- .00
Per Diem Days/Year: 26%.00

1 6L, 687.79 2:383.9¢ 236.39 33,7760 236.38 a
2 64,730.61 2,480,130 248.0% 35.4300 248.01 1
3 §7,827.86 %.602.60 260.326 37.1800 260.26 RN
4 71,343.38 - 2,725.80 272.58 38.8400 272.58 1
5 74,596.41 2;858.10 Z285.8% 40.8300 285,81 1
& 78,185,860 2,896.00 289.60 42,8000 288.56¢C 1
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e 2T 4 AR TS I SN XTI AW 45 T o am e
Bargaining Unit: 7T -CSEA TOWN-Prof/Clexical
gehedule:; T760
Grade; 24

01-Tui-2014
COLA, 2% per conbTacht

Effactive Date:

Salaxy Base: H

Pay Type: Salaxied

gours in Year: 1,827.0¢

Days in Pexiod: 10.00

_ Periods imn Year: 26,10
Per Diem Daye/Year: 261,00

User Defined #1 .40
Usex Defiined #2 1]
User Defined #3 G0
User Defined #4 .00
User Defined i G0

1 64,730.61% 2,480,400 248.01 35,4300 248.01 i
2 67,827.86 2,802,680 280.286 37.1800 260,26 1
3 T71,143.38 2,725.,8¢ 272.58 38.2400 272,58 3
4 4,586, 41 2,858.1C 285,81 44,8300 285.81 ks
5 78,185,860 2,886.00 - 285%.80 42,8000 289.60 1
-6 BL,595.78 3.141.60 314.16 44 . 8800 314.16 1
AR EERSRRARRS SIS SIS SRS SRR EN x;:—-—-—===:zm$mmx:=——-———“*““wu“““"~~-—————“~MW:======:=:::x=::::::::z:za::====:=====z:am::=:==::=====:=
Bavgaining Unit: % ~-C8EA TOWN-Pref/Clerical Balary Base: H User Defined #1 G0
Schedule: T760 ray Type; Salaried User Defined #2 0
Grade: 28 - - Hours im Year: 1,827.00 User Defined #3 90
Effeciive Dake: 01-Jul-2014 Days in Pexiod: 10.60 User Defined #4 00
COLA 2% per contract Ferdods in ¥eaxw: 26.10 - Ugeyr Defined #5 06
! Per Diam Days/Year: 261.00
— PRSP RppeppepeprRpERpSPRSRRE R R E L LU E L LR D SIS St i e SRR S oSS RS R RS X H SRR R R RS RIS SS T AEmARRR RS
o gtep Anpual Hourly Perbiem Tlex#
[ 5 mEo=no SHESSSEISSESDS SERSIISSENINE RSNEXNRS ey S L ERommenmnE == mmo==n
i 1 £7.5827.86 37.1800 260.26 1
2 71,143.38 38.5400 372.58 1
3 74,598, 4% 40.8300 285.81 1
4 . 78,135.60 42.8000 299.60 i
g £1,895.76 44,8800 314.18 i
& 85,850.73 3,288.30 328,53 45,9500 328.83 1
Bargaining Uait: T ~CSEA TOWN-Prof/Clerical Salary Base: H User Deflned #1 .90
schedule: T760 Fay Type: Salaried User Defined #2 Nl
Grade: 26 Hours in Yeaxr: 1,827.00 User Defined #3 .80
HBEfective Date: 01-Jul-2014 Dayg in Pexiod: 1.0.00 User Defined #4 .00
. COLA 2% per conbxack E Peyxiods in Year: 26.10 User Defined #5 .60
Pexr Diem Days/Yeax: 261.00
R et ) ..«:mxmm:::==.—.:.—.:..—.aa,zzz::::::::m.—.:‘.:mz:::::::=====bx%m.’;:;:::::=:====r‘.‘.=:=:===:==:=::a:m::: ::: SCESMoepp RN KRN
Step Annual Period Dadily Hourly PerDiem Tierf
TEoSR SHEIRLURSIRISD SEmsSsScS MEmwEN SomSasSsSoMSR SSSTSSSSERNE RTSEIW|MZSoSSos ZaEsSas
4 71,343,238 2,725.80 272,58 318.9400 272.58 1
2 74,596.41 2,858,10 285.81 4£0.8300 285.81 1
3 78,195,860 %,%96.00 299.86¢ 42.8000 29%.80 L
4 81,995.7¢% 3,141.80 314,18 44.8800 314.18 1
3 85,850.73 3,289.3Q 328.393 46.9500 328,83 i
§ 89,978.75 3,447.50 344.75 43,2500 344,75 1
Selection Legend:
Baxgalining Umit: 'T cerA’

" Bffective Date: '07012014°



66548 -HRBARGSALARY . REFP Printed 13~Nov-2014 at 0%:43:07 by BENOITSL
Town of Mansfield

Bargaining Unit Salaxy Listing [TRATINING]

SF=mmans SoomEEoRDmooOXTEEERERD EESFRSRETS S SR EEESRSESRS G E T R S R S e S S ST S T S S R R S RN N RS S S S S SRS RRENORI SRR RS
Bargaiming Unit: T ~CSEA TOWH-Prof/Clexrical Salary Base: H Usex Defined #1 il
Schedule: T760 Pay Type: Salaxied User Defined #2 .00
. Grade: 10 Hours in Year: 1,834.00 User Defined #3 L0
Effective Date: 03i-Jul-2015 Days in Pexiod: 10.900C User Defined #4 i i
COLA 2% per conbtract Periods in Yeax: 26.20 User Defined #5 .00
. Per Diem Days/Yeax: 262.00
gtep Annual Period Daily Hourly PerDiem Tiex#
i 34,442.52 1,.3314.60 131.46 18.7800 133.46 i
2 36,166,48 1,.380.4¢0 138.04 1%.7200 138,04 1
3 37,743.72 1,440.69 144.08 20.5800 | 144,06 i
4 39,632.74 1,512.79 151,27 21,8100 151,27 1
5 41,430,086 1,581.3¢0 158,13 22,5900 " 158.13 1
6 43,575.84 L,663,20 166.32 23,760 166.32 1
- P ¥ T s T e R _e== == === SEEEmMNETER e ==T e S Rl e S L RIRRR=IEES
Bargaining Unit: T ~CYEA TOWN-Prof/Clerical Salary Base: H. Usexr Defined #1 .00
Schedule: T760 Pay Type: Salaried User Defined #2 ,00
Grade: 12 Hours in Yeaz: 1,834,00 User Defined #£3 .00
Effective Date: Q1l-Jul~2015 Daye in Period: 10.00- User Defined #4 .00
COLA 2% per contract Feriods in Year: 26,20 User Defined #5 Q0
Per Diem Days/Year: 262.00
; SN ERARNS AN RSN T RIS RIS TSN mEMaESERIT== Enm RN REENIIRRSS EREEENTESRIOURRFEHNESS =:==_.__...r.axm;.—.::::s:::::::::m:a::::;:::::::::::::::
— Step Annual Period Daily Hourly Pexrbiem Tierd
o ZEEmED EmmSsSS@amnnn SRESIRDTRoSE EonRREESRS == HEATZEE FERSREISRESS SEDLaX
o 37,743.72 1,440.60 144,06 20.5800 144,08 i
I 2 39,832.74 1,812.70 151,27 21.63100 151,27 i
3 41,430.06 1,581.3%0 158,13 22.5900 158.13 1
4 43,.575.84 1,663.20 166,33 23.7600 166.32 1
5 45,446 .52 %.734.60 173,46 24.7800 i73.48 1
[ 47,684.00 1,820,600 182.00 26,0000 182.00 1
Bargaining Undt: T -C8EA TOWN-Prof/Clerical Salary Base: H Uger Defined #1 .00
Schedule: T760 Pay Type: Salaried Usar Defined #2 .00
Grade: 13, Hours in Year: 1,834.00 User Defined #3 .00
Effective Date: 01l-Jul-20135 Pays in Period: 10.00 User Defined #4 .00
COLA 2% per conkract Periods in Year: 26.20 Usar Defined #5 .00
Per Diem Days/Year: 262.00
P T e ey pe e e E R g Y E e R e e e SEErnrpSmMENTTIERRIERRRRRRRRES D S TR ISR R RSNSOI MORT AR RIS =
Step Annual Pericd Paily Hourly PerDiem Tierf
SSEBMN FESRssSgDmas = RS mmomo Dmmisns EORTRFARSSEIS SSSRSSEIEERZ DDIERES
1 39,632.74 1,512,70 151,27 21,6100 151.27 1
2 41,430,086 1,581.30 358,13 22,5800 158,13 1
3 43,575.84 1,663.20 156.32 23.7600 166,32 1
-4 45,446,552 1,734.850 173.48 24.7800 - 173.46 1
5 47,684,00 1,820.00 182.00 26.0000 182.00 1
3 50,104,588 1,912.4¢0 181l.24 27.3200 151.24 L

Qgi'b'%ﬁd 235)
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P L e S e EmSEoTCCES R TS SRS R SN RS ERE NSRS SORA S S MR S SRS S S ISR RS E RS ==s=amE
Bargaining Unidt: T ~C5EA TOWN-Prof/Clezical Salary Base: H User Defined #1 06
Schedule: T760 - Pay Type: Salawied User Defined #2 .00
Grade; 14 Hours in Year: 1,834.00 Uger Defined #3 .00
fiffactive Date: (Ll-Jui-2635 Days in Period: 10.G0 Uzexr Defined #4 .00
CQLA 2% per contract Periods in Year: 26,20 User Defined #5 .00
Per Diem Days/Year: 262.060
mmm= TSP eneme SR T L L L EEEESE L ELE EEESEE et B LA S R G ki SESEEsRERTS SR RRE SR URASS =
Step Annual reried Daily Hourliy PerdDiem Tleni
mommn SooRAMoumRss SSSSOERRANSDS SDSSESSTSSNS ZIEIRISSSSo=E VURSSDTIDITTEE SRTRTT
1 41,430,086 L,581.3¢ 158.13 22,5900 158,13 1
43,575.84 1,6683.20¢ 166.32 23,7600 166,32 1
3 45,446,.52 L,734.60 173.46 24.7800 173.46 21
4 47,584.00 1,820.00 182.00 26.0000 i8z.00 1
5 50,104.88 1,912.40 181.24 27.3200 191,24 1
& 52,477.3¢ 1,991.50 198.15 28.4500 195.15 1
P E e e e e bt mmas e sE s e R RN e S T S TS S SRS S N TR T IR SR S S SRR S S I AR RS SRS SER SRR REm
Bargaining Unit: T -CSEA TOWN~Prof/Clexrical Salazy Base: H User Defined #1 .00
Schedule: T760 Pay Type: Salazied Usexr Defined #2 .06
Grade: 15 Hours in Yeazr: 1,834.00 User Defined #3 Qe
nEfective Date: O0L-Jul-2015 Days in Period: 19.090 Uger Defined #4 .06
COLA 2% per contract Periods in Year: 26.20 User Defined #35 .00
i : Per Diem Days/Yesr: 262.00
—t mmmmmomOESEnRENERRIRTSS MEmSSLSRRESES e PP R e e et ] NN S RN SN SO S ST SR I A T RN R RS S S SRS AR ORI SIS am s R mmm=
E} Step Anmmual Pericd Daily Hourly PerDiem Tiexd
EEESD SSoSSSToSnESEN RRSRSASSASEDR SESSERARSRET o EmSSmnEas SN HANSREISRSSS RESRERES
i 43,575.84 1,663.20 166.32 23,7600 166.32 %
: 2 45,446.52 1,734.60 173.46 24,7800 173.4% iy
3 47,684.00 1,820.¢0 182.00 26,000C 182.08 x
4  50,104.88 1,912.40 181.24 27.3200 181.24 1
5 52,177.30 1,8%1.350 ° 188.15 . 28.45Q00 189.13 1
54,509.96 2,085.80 208.58 28.5400 208,58 i
AN RSRSST = ToasmASEmEIoooESmSIXDoSSSEER S e e e e S T S MR M NSRS RR RS S SRS S SSEEITREN AEmSEDax RN E R R R T A R R e e e eI
Bargaining Undlt: T ~CSEA TOWN-Prof/Clexical Salaxy Base: K User Defined #1 .00
: Schedule; T760 Pay Type: Salaried Uger Defined #2 .00
‘ Grade: 16 Rours in Yeaxr: 1,834.00 User Defined #3 .00
Effective Date: {01-Jul-2013 Pays in Perdod: 1¢.00 User Lefined #4 06
COLA 2% per contract eeriocds in Yeax: 26.32¢ Uger Defined #5 o¢
: Per Diem Days/Year: 262.00
Step Annual Period Daily Hourly PerDiem Tiexd
44, 547.86 1,700.30 170.03 24.2500 170.03 1
2 46,748.66 1,784.30 178.43 25,4500 178.43 1
3 49,077 .84 1,873,240 187.32 28,7800 187.32 i
4 51,150.26 1,952.30 195.23 27,8900 185.23 i
3 53,846.24 2,085.20 205.52 29,3600 203,52 1
g 56,.523.88 2,157.40 215.74 30.8200 213.74 1
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Bargaining Unit: T ~CSEAR TOWN-Prof/Clerical Salaxy Base: H . Usexr Defined #1 00
Schedule: T760 Pay Type: Salaried User Defined #2 00
Grade: 17 Hours in Year: 1,834.00 User Defined #3 Qo
Effective Date: 01-Jul-20153 Days in Period: 10.00 User Defined #4 .00
COLA 2% pex contract Perjeds in Year: 26.20 User Defined #5 .00
Per Piem Days/Year: 262.00 . '
== R S AR S S N F SR SRR RS E R R SSS NIRRT SRS S SRS N R R R R R SR TN N R N R S N R R R RS IR SR NN ORGSR N ER RN ER R
Step annual Period Daily Hourly Paxlbiem Tier#
RIS AN OSSSSRTE SSSASSSANSNSIDS SREDONATNSSS SESSDISTSNJITITDST SHESERNmSsSEm SROImsSs=
1 47,684.00 L1,820.00 182.00 26.0000 182.00 1
2 50,104.88- 1,812.40C 191.24 27.3200 191.24 1
3 52,177.39 L,991.580 189,13 28.4500 184,15 1
4 54,909.896 2,085.80 209.58 28,9400 205.58 1
‘5 57,860,.9¢ 2,200.80 220.08 31,4400 220.08 1
6 &0,283.58 2,300.90 230.08 32,8700 230.09 1
Bargaining Unit: ¥ ~CBEA TOWN-Prof/Clerical Salary Base: H User Defined #1 Q0
Schedule: TT&0 Pay Type: Salaried User Defined #2 .00
Grade: 18 Heuwrs 4o Year: 1,834.00 User Defined #3 00
Rffective Dater QL-Jul-2013 Days in Period: 10.00 User Defined #4 e
’ CoLA 2% per contract Periods in Year: 26.20 User Defined #35 .00
Par Diem Days/Yesar: Z62.00
bt e - R L - S e e e e et S e R e e e S S Y
Stap Annual Pardod Paily Hourly FerDiem Tiexri
FRASS SRESFASSSSSRRD EmabmosEiamm SDoTooSoooans ATESINTTToOCT CSST[TITDERE OSRWENS
i 50,1L04.88 1,812.40 191.24 27.3200 191,24 i
2 B2,177.30 1,891.50 188.15 28.4500 189,15 1
3 54,508,556 2,085,80 308.58 28.9400 209.58 1
4 57,660.96 2,200.80 220.08 31.4400 220.08 1
5 80,283.58 2,300,980 230,08 32.8700 230.09 1
& §3,181.30. 2,411.50 241,15 34,4500 24L.15 i
Bargaining Unit: T . -CEEA TOWN-Prof/Clerical Salaxry Bage: H User Defined #1 L0
Schedule:; T760 Pay Type: Salaried User Defined #2 R
Grade: 18 Howrs in Year: 1,834.00 User Defined #3 00
Bffective Date: (l-Jul-2015 - Pays in Pexiod: 1¢.00 User Defihed #4 .Qo
COLA 2% per contract Pericds in Year: 26.20 User Defined #5 0g
] - Per Diem Days/Year: 262.00
R S R R R R A R R R Y S e R O S N AR R R R N S N R O N RS E N E RS TS S NRE T SR I e et e e e R N T R T R D R S e e e e e e D e e N S T MmN M e e o
Step Annual Pexiod Daily Hourly PexrDien Tier#
1 52,177.30 1,891.50 198,15 28.4500 199,15 1
2 54,909,956 2,085.80 209.58 25.2400 2098.88 1
3 57,660.98 2,200.80 220.08 3%.4400 220,08 1
4 60,283.58 2,300.9C 230,09 32.8700 230,08 1
5 §3,181.30 2,411,50 241.15 34.4500 241.15 1
[ 88,280.78 2,5298.80 283.88 36,1480 252.988 1




6648 -HRBARGSALARY . REF Printed 13~Nov-2014 at 09:43:07 by BENCITEL
: Town of Mansfield
Bargaining Unit Salary Ligting [TRAINING]

Bargaining Unit: T ~OSEA TOWN-Prof/Clerlcal = Salary Base: H User Defined #1 .00
Schedule: TT6C . Pay Type:r Salaried Usexr Defimed #2 200
Grade: 29 Hours ip Yeaz: 1,834.00 User Definad #3 L0
Effective Date: (Ll-Jul-2015 Days in Period: 10.00 Uger Defined #4 .00
COLA 2% per combract Periods in Year: 26.20 User Defined #3 G0
Per Diem Days/Yeasz: 262,00
Step Anmnual Pexiod Daily Houzly PerDiem Tierd
54,8098.86 2,085.8¢ 209.58 29,8400 20%.58 1
2 57,660.%6 2,200.80 220,08 3L.4400 22G.08 1
3 60,283.58 2,30C.580 230.0% 312.8708 236.08 1
4 §3,181.3¢ 2,411.50 241,15 34,4500 241.15 1
5 66,280.76 2,529,80¢ 252.88 36.1400 254,98 1
§ 69,545.28 2,654,40 265.44 37.2240 265,44 1
AR TS I s A N N SN SO NaEN S aR T S S E s EEm SRR mE o R ERR O S s S I I I e S T mmonmmsTs mESDooommmmoimman ot gt e e e e e
Bargaining Unit: T -8 TOWN-Prof/Clerical Salary Basze: H User Defined #1 .60
Schedule: T760 Pay Type: Salaried Ugex Defined #2 .00
Grade: 22 Hours in Year: 1,834.00 User Defined #3 209
Effective Date:r 01-Jul~2015 Days in Period: 10.60 Uger Defined #4 .00
COLA 2% per combtract ’ ) Periods in ¥Yeax: 26.20 User Defined #5 .09
j Per Diem Days/Year: 262.00
—t S EEISRSEESESS b+ R PSP AP E P L A R b frdn sk R e e EEE e R S E b A S e e R e R Y
o Step Annual Period Daily Hourly PerDiem Tierf#
(e TREar AERFATWUANRIAAT ATFTAISSFAAFS STSSSCRIESIRNE SHRSHRSSEIS SR SRESooRsAsNg Ssssmas
I 1 50,283.58 2,300.5¢ 230.09 32.8700 230.08 1
2 63,181.340 2,411.50 24L1.15 34,4500 241.15 1
3 66,280.7§ 2,528.80 252.98 38,1406 Z52.48 1
4 69,545,428 2,654.40 265.44 37.3200 265.44 3
5 72 ,846.48 " 2,780.40 278.04 38,7206 278.04 i
8 76,386.10 2,%15.50 281.55 41,6500 281.55 1
Bargaiping Unit: T ~CSER TOWN-Prof/Clerical ' ' Salary Base: ¥ User Defined #1 .00
Schedule: 760 : Pay Type: Salaried User Defined #2 : .00
 Grade: 23 Hours in Year: 1,834,00 User Defined #3 .09
Effective Date: (1-Juil-2015 . Days in Period: 190,00 User Defined #4 .00
COLA 2% per contract - Periods in Year: 26.20 User Defined #5 .00
Per Diem Days/Year: 262,00
HCT A% 25 58 2 00 S 2 O I R T T U T R 0 0 e 1 0 e S e A S e T 0 e I 0 TR B T D AT T 20 20 A T A0 0 0 000 0 2 e ]
Step Aanpual Peried Paily Hourly PerDiem Tiexd#
1 63,181.3¢C 2,411,590 241,15 34,4500 241,15 i
2 66,280.76 2.528.80 252,9% 36.1400 252.98 i
3 §9,545,28" 2,654.40 265.44 37.9200 265.44 i
4 T2,846.48 2,780,480 278.04 38,7200 278,04 1
z 76,388.10 2,%15.50 281.558 41.8500 2831.85 i
6 80,072.,44 3,056,290 - 305.62 . 43,6600 305.82 1
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Bargainicg Unit: T ~CSEa TOWN-Prof/Clerical Salaxy Basze: H User Defined #1 00
Schedule: T760 Pay Type: Salaried User Defined #2 Ay
Grade: 24 Hours in Year: 1,834.00 ' User Defiped #3 LGB0
Bffective Date: 01-Jul-2015 Days in Period: 10.00 Usexr Defined #4 .08
QOLA. 2% per contzact  Periods in Year: 26,20 . Uger Defined #5 .08
’ ) Per Diem Days/Yeaz: 262.0¢0 ) :
RS EARAEENRE RSN RESESsTT EmmEmms s R R AR R R AR R N R N N R R N S T S T N T O R S NN AR TR oo SRR TE S e S e e o T =
Step Annual, Period Daily Hourly . PerDiem Tiexs
66.280,76 2,528.80 252.28 36,1400 232,88 1
2 69,545.28 2,654,490 265,44 37.8200 285,44 L
3 72,846.48 2,786.490 278,04 38.7200 278,04 Ex
4 76,386.10C 2,8158.50 291.55 41,6500 281,58 3
5 80,072.44 3,056.20 305.62 43,8600 305.62 1
& 83,860.32 3,204.60 320.48 43.7800 320.46 1
Bargaining Uait: T ~CSEA TOWN-Prof/Clerical Salary Base:; H User Defined #1 . .00
Sghedule: T760 - Pay Type: Salaxied User Defined #2 .00
Grade: 25 Kours in Yeax: 1,834.00 User Defined #3 .00
Effective Date: 01-0ul-20153 : Pays in Period: . lg.00 User Defined #4 ¢
COLA 2% per comtract Periocds in Year: 26.26 User Defined #5 00
Per Diem Days/Year: 282,400
i Step Annual Period Daily Hourly Perbiem Tiexdt
s FUIEET SSESSSTRUASR oosRsSoosSEcss - - SHNU@DommT SO ST R awEHs R
~i i £%,545,.28 2,654,40 265,44 37.8200 265 .44 1
L= P2 72,846.48 2,780.40 278.04 3%.7200 278,04 1
i 3 76,386.10 2,915.50 291,55 41.6500 291.558 1
% 80,072.44 3,056.20 305.82 4£3.6800 345,862 i
5 83,960,582 3,204.60 320.48 45,7800 320.46 i
3 87,903,862 3,355.1¢0 335.51 47.8300 335.5% 1
B b A S T R R R R A N R A R N N S N S NN O R N T e M R S n eSS S s e e s e = e e e SN MNe s s o s s s e =
Bargaining Uait: 7T ~CSEAR TOWN-Prof/Clerical . Salary Bage: H Uger Defined #1 200
Schedule: T750 Pay Type: fSalaried Usexr Defined #2 .00
Grade: 26 Hours in Year: 1,834.00 User Defined #3 090
Bffective Date: 01-Jul-2015 Days in Period: 10.00 User Defined #4 OG
COLA 2% per contract Periods in Year: 26.20 User Defined #5 .00
Paer Diem Days/Year: 282.00
Step Annual Period Daily Hourly PerDiem Tier#
1 72,846.48 2,780.40 278.04 3%.9200 278.04 b
2 76,366.10 2,915.50 281.55 41.6500 291,38 3.
3 80,072, 44 3,056.20 305.82 43,6600 305,82 i
-4 83,960.52 3,204,860 320.486 45,7869 320.46 1
3 87,9803.62 3,385.10 335.51 47.9300 335.52 i
6 92,140.1¢6 3.516.80 351.68 56,2400 35%1.68 i

Bargalining Unit: 'T CSEA?
Effective Date: 07012015




APPENDIX C

TOWN OF MANSFIELD
HEALTH INSURANCE PLAN COMPARISCN

e
Cut-of-Network Services Available ~ Subject to Qui-of-Network NOT AVAILABLE
deductible and coinsurance
Co-Pays: §24 2% POP /520 Specialist Co-Pays: 535 20 PCF PCP / 315 Specialist
2175 Outpat Hosp / $350 Inpat Hosp co-pay 3160 Guipat Hosp / $200 Inpat Hosp co-pay
$50 Emergency / $25 Urgent Care Facility $75 Eraergency / 558 23 Urgent Care Facility
Out-of-Network Deductible: $400/8800/51,000 Beductible: Does not apply
Qut-of-Network Cost Share Maximum;: $1,600/$3,200/84,000 " Cost Share Maximum: Docs not apply
Out-of-Network "Out of Pocket" Cost: $2,000/54,060/85,000 Out of Pocket Cost: Does not apply
Lifetime Maximum In-Network & Qut-Qf-Network-Unlimited . Lifetime Maximum In-Networl -Unlmited
Covered according o age-based scheduie: Covered according 1o age-based schedule:
$0 co-pay %0 co-pay
Birth to 1 year - T exams _ Birth to 1 year - 7 exams
1 year through 5 years - 7 exams 1 year through 5 years - 7 exams
5 years through 11 years - 1 exam every year 5 years through 11 years - | exam every year
11 years through 22 years - 1 exam every year 11 years through 22 years - 1 exam every year
Covered according to age-based schedule: Covered according (o age-based sehedule:
$9 co-pay $6 co-pay
22 and over one exam per year ' . 22 and over one exam per year
30 co-pay 50 co-pay
{ Frames & Lenses covered under vision rider ) ( Frames & Lenses covered under vision rider )
50 Co-pay one exam every fwog years $0 Co-pay one exam every Ewo years
30 co-pay 30 co-pay
One Routine Exam Per Member per Calendar Year One Routine Exam Per Member per Calendar Year
3528 25 office visit co-pay PCP 515 24 office visit co-pay PCP
8820 25 office visit co-pay Specialist & 24 office visit co-pay Specialist
$524 23 office visit co-pay $515 28 office visit co-pay
50 combined visits pexr member per calendar year Unlimited Visits
( subject to medical necessity ) { subject o medical necessity )
$526 25 office visit co-pay $5E5 240 offide visit co-pay
No copay for injections No copay for injections
Unlifited injections maximum benefit - 60 visits in 2 years
Covered . ) Covered
Covered Covered
Covered Covered
Covered Covered
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$524 25 office visit co-pay ' 8L 30 office visit co-pay
Limited to 40 visits per calendar vear Limited (o 40 visits per calendar year
$50 co-pay $75 co-pay
{ waived if admitted ) { waived if admitted )
§25 co-pay 558 25 co-pay
Participating Facilities only Participating Facilities only
Covered Land & Air Ambulance Covered Land & Air Ambulance
33506 per admissien co-pay . 3200 per admission co-pay
Note: Alt hospital admissions require pre-cert Note: Al hospital admissions require pre-cert
Covered Covered
$350 per admission co-pay 3200 per admission co-pay
3350 per admission co-pay . 3200 per admission co-pay
5350 per admission co-pay . 3260 per admission co-pay
up o 60 days per calendar vear up to 60 days per caleadar vear
$350 per admission co-pay $2f}0'pcr admission co-pay
up to 120 days per calendar vear up to 90 days per catendar year
8350 per admission co-pay 5200 per admission co-pay
Unlimited days up to 60 days per calendar year
3175 per admission co-pay 3100 per admission co-pay
Covered 7 Covered
Covered ‘ Covered
Unlimited Max Unlimited Max
(Limited to covered items only ) {(Limited to covered items only )
Unlimited Max ' Unlimited Max
$10 Generic /320 Brand / $30 Non listed Brand $14 15 Generic / $20 30 Brand / $38 40 Non listed Brand
1 co-pays mail - § 3,000 max add'l benefits subject to + 2 co-pays maii - unlimited max
ded & coin ( Oral contraceptives are covered ) ( Oral contraceptives are covered ) '

- A lifetime maximum of 4 cycles for ovalation nduction up o age 40.

| « A lifetime maximum of 3 cycles for intrautering insemination up to age 40.
+ Alifetime maximum of 2 cycles combines for in-vitro fertilization, GIFT, ZIFT, and Low Tubal Ovum Transfer up o age 40.
* Services related to male infertitity,

i + All related prescription drugs. ,

{- All covered and medically necessary medical office visits, surgical procedures, associated laboratory testing & procedures,

+ All covered services will be paid at the bcncﬁ_{ level subject to policy guidelines.

To 26 years of age To 26 years of age

Note: For plan designs in effect for 7/1/2013-12/31/2014, please refer to the Health
o i’ ; = b

insurance Appendix for the 2010-2013 collective bargaining agreement between the

parties.
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Item#11

Town of Mansfieid
Agenda ltem Summary

To: Town Council

From:  Toni Moran, Personnel Commitiee Chair
CC: Matt Hart, Town Manager

Date:  November 24, 2014

Re: Town Manager's FY 2014/15 Compensation

Subject Matter/Background

As you-know, the Town Council has completed the Town Manager's performance
review for the previous year (July 1, 2013 — June 30, 2014). | have attached the
Summary Statement prepared by the Personnel Committee, which the Town
Council has shared with the Town Manager in executive session.

As the Town Council has discussed in executive session, we are considering
awarding the Town Manager a general wage increase of two-percent retroactive
to July 1, 2014, The two-percent increase is consistent with what was awarded
to nonunion personnel for this fiscal year.

In addition, the Town Manager has asked the Town Council for funding to allow
him to attend the Senior Executive Institute (SEI) sponsored by the International
City Management Association (ICMA) and the University of Virginia (UVA). The
SEl is designed specifically for senior local government managers, and the
seven-day curriculum is prepared and taught by faculty at UVA’s Weldon Cooper

Center for Public Service. The 2015 session is scheduled to run from May 30 —
June 6, 2015. The program accepts 20 local government executives per year as
well as 15 members of ICMA’s “Next-Gen” leadership class. Preference is given
to [CMA credentialed managers and the Town Manager has carried that
designation since 2007. The Town Manager is also a past president of the
Connecticut Town and City Management Association (CTCMA) and has been an
active member of [CMA for several years.

Firnancial Impact

If the wage increase is approved, the Town Manager's annual salary would
increase from $140,481 to $143,291. Similar to other nonunion employees, the
Town Manager is currently paying a cost share of 17-percent for his health
insurance.
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The impact of the wage adjustment on benefits is detailed in the chart below:

Impact of Adjustment to Town Manager Compensation FY 14-15
Life STD LTD
Salary | FICA | Medicare | MERS Ins. Ins. Ins. Total

Current $140,481 | §8,710 $2,037 | $16,830 $607 $767 §$853 | $170,284
Proposed | $143.291 | $8.884 $2.078 | $17.166 §671 $7383 $870 | $173.742
Difference $2,810 | $174 $41 $337 $o4 $15 $17 $3,457

Notes:
2% (Geeneral wage increase applied retroactively to July 1, 2014.
Rate increase to life insurance premium for the Town as a whole for 'Y 14-15 due to claims experience.

Tuition for the SEI is approximately $3,700 and trave! and lodging expenses are
projected at $1,500 for a total cost of $5,200. The Town Manager would only
plan to attend the session if funds are available in the Town’s operating budget.

Recommendation

Based on the performance review recently conducted for the Town Manager, |
recommend that the Town Council authorize a two-percent general wage
increase to the Town Manager's salary retroactive to July 1, 2014. | would also
recommend that the Town Council endorse the Town Manager’s application to
the SE! and approve an expenditure not to exceed $5,200 to cover the cost of his
pariicipation in the program. '

If the Council concurs with these recormnmendations, the following motions are in
order:

Move, to increase the Town Manager’s annual salary by two-percent fo an
annual salary of $143,291, retroactive to July 1, 2014.

Move, to endorse the Town Manager's application to ICMA’s Senior Executive
Institute and to approve an expenditure not to exceed $5,200 fo cover the cost of
his participation in the program.

Attachments
1) Town Manager's 2014 Evaluation, Summary Statement
2) SEl Leadership Institute
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Town Manager’s Bvaluation, 2014
Summary Statement

This year, the Council has 4 new members, and the Manager’s Evaluation reflects these changes.
Some of the difference in outcome is probably the result of an individual’s grading philosophy;
others reflect significant differences of opinion on the appropriate role of a manager and the
directions this town has taken under the current leadership.

The great majority of responses rate Matt Hart as an outstanding manager, both in actual
achievements, style and personality. They have provided detailed comments on achievements in
the past year and future goals. Among these achievements are a balanced budget with no tax
increase in a year with another unpredictable amount of state revenue, increased public
communication, reorganized and more efficient departments, improved public safety, particularly
as it relates to off campus student activities, leadership beyond the town, conservation and open
space protection and regional relationships.

Once again, we went into budget season getting very mixed messages from the state regarding
the amount of funding we would expect. The Council appreciated the conservative approach to
expected funding, and the budget that allowed both some progress, some internal reorganization,
and vet did not result in a tax increase. The town’s labor policies continue to Le conservative,
while building shared responsibility for health care coverage. The Mansfield Minute and the
town’s extensive web presence have made real progress in expanding communi ation with town
residents. The ongoing reorganization in Human Services, Planning and Development and
Public Works will provide better and more direct services to the public. The Manager’s
cooperation with resident state troopers, UConn police and the State Police have led to a
significant reduction in off- -campus student parties, and a reduced danger to all concerned. Matt
has also led the town through a major shift in regional government, as he participated in the
shutting down of WINCOG and our transition to membership in CRCOG. We have retained a
new town attorney, and it is clear that without current leadership, we would not have been able to
attract the quality of applicants we did, leading to the retention of one of the state’s most highly
qualified and recognized municipal attorneys.

He is extremely well organized, responsive to Council requests for information, courteous to
everyone, calm in the face of hostile comment, successful at recruiting and using highly qualified
professionals, and effective in coalitions with neighboring towns, the state and the university.

On the other hand, there is a much smaller group who find the Manager’s work satisfactory at
best. For example, this group believes that the Manager’s efforts are focused on the interests of
the University community at the expense of the town. They have a concern about the quality of
infrastructure maintenance, especially town roads, including some building problems. They are
concerned that the Manager does not exert sufficient supervision over staff, citing problems with
the finance department. They believe that this reveals poor business practices in general in the
town, in particular a lack of written policies, practices and agreements. They also believe that
the Manager is insufficiently responsive to questions and complaints raised in public comment at
Council meetings. They would like to see more immediate responses to factual questions, and -
corrections of incorrect or incomplete information provided by town staff. One suggestion is for
a press conference format, in which the Manager would respond directly to questions from the
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public. They would like to see more complete analysis of the cost of various programs and
departments. They are critical of the conduct of the Mansfield Tomorrow outreach, and in
particular want more attention paid to the idea of Mansfield as a rural community. They believe
that the Manager should know more about the state of current businesses in Mansfield,
particularly the reasons for business closures.

Nonetheless, the final evaluation grade clearly indicates a strong support for the manager, with a
great majority of respondents rating him as Outstanding, one as Satisfactory and two as needing
improvernent.

The Personnel Committee recormmends this evaluation of the Town Manager to the Council
unanimously. ‘
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SEI Leadership Institute

This seven-day leadership program is offered in conjunction with the Senior
Executive Institute of the University of Virginia and is held at the Darden School in
Charlottesville annually in late spring.

Sponsored by ICMA University

and University of Virginia, this special
Senior Executive Institute {SEI) “super
session” is a unigue opportunity for you
to experience the core of the two-week
SEl program packed into one week. You
will spend valuable class

and networking time with members of
the “next gen” Leadership [CMA

class and with other senior executives
and assistants. The core of the program
is the study of leadership and the
leaders role in high performance

o SR

ICMA-SEI Class of 2014

organizations. . . .
Registration Information
Lirnited to 20 senior executives, the institute offers Dates: May 30-June 6, 2015
seven days of intensive, interactive learning _ ' .
alongside 15 members of the "next-gen” Leadership FGE:_ $3,§?8.4—0, mcl.udes all program
[CMA Class. The curriculum, designed by the faculty costs, tuition, materfals, spe"c;al events,
at UVA's Weldon Cooper Center for Public Service and most meals. It does not mc.lude travel
and Felicia Logan, ICMA's Director of Leadership or lodging; Team rates are available,
Development, is varied. contact Felicia Littky (flittky@icma.org)
for details.
Overview

ICMA University in conjunction with the faculty and ~ APplications now being accepted!

staff of the Senior Executive Institute (SEl} at ‘

University of Virginia is pleased to offer a unique

seven-day SEI program for senior local governiment managers and participants in Leadership ICMA.
The class will be held at the University of Virginia's (UVA) renowned Colgate Darden School of
Business in Charlottesville, VA. Participants will stay within walking distance, at the nearby Residence
Inn by Marriott.
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This program continues to receive rave reviews from both the young professionals and the senior
managers. “The most significant and life changing leadership development program [ have ever been
part of” is how many described the 7-day program. We hope you will consider making this unique
leadership development opportunity part of your professional development.

SElis designed specifically for senior local government managers, and is held at the University of
Virginia’s {UVA) renowned Colgate Darden School of Business. The curriculum, designed by the
faculty at UVA's Weldon Cooper Center for Public Service, is varied, and the faculty well-grounded in
the needs and concerns of the top local government executive. As a participant in the program, you
will have ample opportunity to hone skills and test strategies that can help you build a high
performance organization. If you have made the commitment to your career in local government, you
should consider attending ICMA SEI Leadership Institute. You'll take away these important benefits:

= Extensive peer-level and “next gen” communication. Increase networking and mentoring
opportunities as a result of participating in SEI events.

« Expanded knowledge. Gain in-depth insights into every aspect of local government ieadership and
management.

= Professional recognition. Peers, staff, and local government leaders all value the SEI certification
designation.

- Registration. We are now accepting applications for the 2015 ICMA SEI Leadership Institute. The fee
for this seven-day program is $3,698.40. Team rates are available; contact Felicia Littky at
flittky@icma.org

Register by January 3 to receive $100 discount! The fee includes all program costs, tuition, materials,
special events, and most meals. It does not include travel or lodging.

Dates: May 30-June 6, 2015

SEl receipt and cancellation: Receipts will be mailed within two weeks of acceptance into program.
Confirmations of acceptance will be e-mailed within six weeks. If you are accepted, the $750 depositis
non-refundable. You will receive an invoice from UVA in the spring for the balance-due ($2948.40).
To cancel your registration, please notify [CMA in writing before by February 27, 2015. After February
27,2015, cancellations will not be accepted and the entire amount ($3698.40} will be non-refundable.

Lodging: The University of Virginia will contact you with room block information closer to time.
Eligibility Requirements

A total of 20 top managers and assistants will be selected for this institute along with 15 Leadership
ICMA Class members. One goal of this program is to experience executive leadership in a
multigenerational learning community sponsored by ICMA University and University of Virginia.
Credentialed managers will be given preference.

Contact: If you have questions, please e-mail flittky@icma.org
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" Committee on Committee

November 14, 2014

At the November 14, 2014 meeting of the Committee on Committees, the following
recommendations were approved:

The appointment of Jennifer Mary Hoskins (representing the Commission on Aging) to
the Human Service Advisory Committee

The appointment of Martina Wharton to the Commission on Ag'ing for a term ending
9/1/2018

The reappointment of Lisa Dahn to the Mansfield Advocates for Children for a term
ending 10/14/2016

The appointment of Shawn Santasiere (representing the Sustainability Committee) fo
Connecticut Water Company Advisory Commitiee.
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Mary L. Stanton

From: Jonathan Sgro <jonsgro@gmail.com> on behalf of Jonathan Sgro <jon@sgro.com>
Sent: Thursday, November 20, 2014 12:05 PM
To: Town Clerk
Subject: community playground
Item #1172

Please forward to Town Council...

Town Council,

1 won't be able to attend the meeting on the 24™, but I want to throw in my support for the Community Playground.
It is exactly what we need adjacent to the Community Center and across from the Stores Downtown.

The town doesn’t have a playground that is available for day use except for the Library and Bicentennial, and both of
those are ofld and smaill. :

This new proposed playground looks awesome and it will be a great spot for families to come together.

Please do whatever is necessary to make this playground a reality.

Thank you,

Jonathan Sgro
57 Browns Rd
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MEMORANDUM OF AGREEMENT
between
University of Connecticut
and
Town of Mansfield

THIS AGREEMENT (hereinafter “Agreement™) is made and entered into as of the B #
day of )5&@&5 2014, by and between THE UNIVERSITY OF CONNECTICUT, a
constituent unit of the state system of public higher education (“UConn™), and the TOWN OF
MANSFIELD, a municipal corporation (“Mansfield”). UConn and Mansfield are each
sometimes referred to herein individually as a “Party” and collectively as the “Parties.”

WHEREAS, UConn’s School of Fine Arts currently administers the Community School
of the Arts (hereinafter referred to as “CSA™), a fine arts program offering non-credit classes in

musical and visual arts to students of all ages, from infants to seniors, on grounds located within
the Town of Mansfield; and ‘

WHEREAS, Mansfield cuwrently administers its Parks and Recreation Department to
provide a variety of leisure opportunities to residents of the Town of Mansfield and the
surrounding communities; and

WHEREAS, Mansfield and UConn mutually wish to _transition the administration of
CSA from UConn to a program administered solely by Mansfield over the course of several
years, the exact length of which is to be determined during the transition period; and

WHEREAS, the Parties have agreed that such transition will occur only 1f UConn and
Manstfield can mutvally develop CSA into a financially-sustainable program administered by
Mansfield at the end of a transition period of several years, the exact length of which will be
determined mutually by the Parties as this Agreement progresses; and

WHEREAS, the Parties wish to memorialize in this Agreement their respective
confributions to the transition plan.

NOW THEREFORE, for the promises and considerations set forth herein, UConn and
Mansfield do hereby agree as follows: ‘

1. Purpose:; Term and Termination.

(a)  The purpose of this Agreement is to set forth the obligations of the Parties
hereto.

(b)  The term of this Agreement shall commence on the date upon which this

Agreement is approved as to form by the Office of the Attomney General and

June 17, 2014
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{c)

| fun through June 30, 2016. Thereafter, this Agreement shall be subject to

annual renewal as specified 1n Section 6 of this Agreement.

Either Party may terminate this Agreement at any time. However, any such

- termination shall not become effective until June 30 of the then current Fiscal

Year. The Parties agree that for purposes of this Agreement a fiscal year runs
from July 1 through June 30. Both Parties agree that in the event either Party
terminates this Agreement, each Party’s respective rights and responsibilities
do not cease until June 30 of the Fiscal Year in which the notice o terminate
was given.

2. UConn Aprees To:

From the date this Agreement commences through June 30, 2016, UConn agrees, at its
sole expense to:

(2)

(b)

(c)

(@

(e)

)

(g)
(h)

®

Continue 1o provide the current space at UConn’s campus in Stomrs,
Connecticut to operate CSA classes and programs, or equivalent space as
mutually agreed to by the Parties; '

Continue to maintain the facilities used by CSA on UConn’s campus,

" including structural maintenance, provision of all utilities, insurance and

inclement weather measures;

Continue to provide teachers and instructional staff for all CSA classes and
programs;

Order and pay for all supplies for CSA classes and programs;
Continue to market through direct mail seasonal program brochure and

include Mansfield Parks and Recreation Department logo and website link for
Cross promotion; .

Provide the payroll administration of all teachers for CSA classes and
programs;
Appoint an Academic Program Coordinator {o administer CSA;

Appoint the Academic Program Coordinator as a UConn employee and pay
the employee’s salary and associated benefits;

Provide office space to the Academic PrograLm Coordinator;

In conjunction with Mansfield, jointly supervise the Academic Program
Coordinator;

Junevl’?, 2014
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(k)
M

(m)

()

Cover all costs, including wages, of student 1abor associated with CSA;

In the event that class fees collected and reimbursed by Mansfieid as outlined
in Section 3(c) and 3(d) of this Agreement are not sufficient to cover the costs
of CSA classes and programs, absorb the burden of the financial loss to CSA;

Review this Agreement with Mansfield annually in accordance with Section 6
of this Agreement; and

At the conclusion of this or a future Agreement, provided that, to the
reasonable satisfaction of Mansfield, CSA has been successfully transitioned
info a financially-sustainable program capable of being administered solely by
Mansfield, release to Mansfield the full administration of CSA, pursuant to an
amendment to this agreement or another written agreement negotiated and
executed before said date of release.

3. Mansfield Agrees To:

From the date of commencement of this Agreement through June 30, 2016, Mansfield

agrees to:
(a)
(b)

@

(&)

H

Conduct all student registration for CSA classes and prograrms;

Include all CSA classes and programs in the seasonal activities brochure
published by Mansfield’s Parks and Recreation Department with website link
for cross promotion,

Collect all class fees from student participants;

Provide all fees collected from student participants to UConn as
reimbursement for the costs of teacher and administrator salaries and
operational costs for all CSA. classes and programs, Jess any expenses incurred
by Mansfield through publishing and registration of CSA classes and
programs;

In conjunction with UConn, jointly supervise the Academic Program
Coordmator;

Review this Agreement with UConn annually in accordance with Section 6 of
this Agreement; and

At the conclusion of this Agreement, provided that to the reasonable
satisfaction of Mansfield, CSA has been successfully transitioned into a
financially-sustainable program capable of being administered solely by
Mansfield, assume from UConn the full administration of CSA, pursuant to an

June 17, 2014
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amendment to this Agreement or ancther written agreement negotiated and
executed before said date of release. '

4. Both Parties Agree To:

From the date of commencement of this Agreement through June 30, 2016, the Parfies

agree to:

(2)

(b)

(©)
(@

Review this Agreement in April 2015 to determine the desired continuation
and terms of this Agreement for CSA for the 2015-2016 Fiscal Year,
including, but not limited to:

i. The source of funding for the Academic Program Coordinator salary and
fringe rate for the upcoming Fiscal Year;
ii. The administration of CSA teacher and support staff hiring and sa]anes;
iii. The delegation of administrative support for CSA;

. iv. The space in which CSA classes and programs will be conducted;

v. Future transition plans, needs and anticipated timelines; and

vi. - Any other issues that require discussion during the course of
admlmstermg CSA 1hrough its transnmn during the first year of this
Agreement.

Share equally in a 50%-50% split between UConn and Mansfield any profits
generated from CSA, less any expenses incurred by the parties; :

Sharé open accounting of CSA expenses and revenues;

In accordance with UConn’s current practice with regard to CSA, cancel any
scheduled CSA classes or programs with enrollment that is evidently below a
threshold sufficient to cover the costs of the teacher salaries and operational
costs.

5 CSA Academic Program Coordinator and Curricujum.

(2)

(b)

(©)

As stated in Section 2(g), UConn agrees to appoint the Academic Program
Coordinator as a UConn employee on a one-year contract and pay the
employee’s salary and associated benefits.

' Fo.r the Fall 2014 academic semester, the current CSA curriculum of classes

and programs will continue as now in place.

One of the main duties of the Academic Program Coordinator will be to
review and possibly revise the curriculum of CSA, with anticipated changes
commencing as early as the Spring 2015 academic semester. The curriculum

June 17, 2014

~186~—




6.

10.

11.

will be revised with the ultimate goal of transitioning CSA into a financially-
sustainable program administered by Mansfield.

Annual Review. The Parties agree to review this Agreement and their obligations under
it in April 2015 and then annually thereafter during the month of April of each year this
Agreement is in effect. Annual renewals of this agreement will be entered into by May
1 of each subsequent year. In the event that either Party wishes to modify or amend this
Agreement, that Party must deliver to the other Party a written notice of the terms
proposed to be modified or amended by May 1 of each year. This Agreement may only
be modified or amended by the execution of a written instrument, signed by both Parties
and approved as to form by the Office of the Attorney General.

Delays. The Parties’ respective obligations hereunder (other than the payment of
money) are subject to reasonable delays for force majeure.

Defanlt. If at any time either Parly shall default in the performance or observance of
any of the terms, covenants, conditions or agreements of this Agreement and such
default shall not be cured within thirty (30) days after delivery of notice thereot from
any non-defaulting Party to the defaulting Party (or 1f such default is capable of cure but
not reasonably capable of cure within such thirty (30) day period, if the defaulting Party
fails to commence a cure within such thirty (30) day period and diligently and
continuously prosecute such cure to completion within a reasonable time period), then
the non-defaulting Party shall be entitled to (i) terminate this Agreement upon written
notice to the other Party, and/or (ii) pursue such other remedy as may be available at
law or in equity; provided, however, that if such default involves an emergency (i.e., the
possibility of risk of injury to person or property), or performance of such obligation is
necessary to prevent or relieve an emergency, then the notice required to be given
hereunder need only be such reasonable notice, if any, as is warranted by the nature of
the specific condition involved. Notwithstanding anything to the contrary contained
herein, each Party hereby waives consequential damages, punitive damages, treble or
other multiple damages, and damages for lost opportunity or lost profits for claims,
disputes, or other matters arising out of or relating fo this Agreement.

Compliance with Laws. To the extent applicable to this Agreement, Mansfield
acknowledges and agrees that it shall comply with and be subject to the laws, rules,
regulations and executive orders set forth in Exhibit A attached hereto, which Exhibit A
is incorporated herein by reference and made an integral part of this Agreement.

Cooperative Effort. The Parties agree to work cooperatively to accomplish the
objectives described in this Agreement.

Mediation. Any claim, dispute or other matter in question arising out of or related to
this Agreement shall be subject to mediation as a condition precedent to seeking other
recourse. Mansfield and UConn shall endeavor to resolve claims, disputes and other
matters in question between them by mediation which, unless the Parties mutually agree
otherwise, shall take place in the Town of Mansfield, Connecticut and shall be

June 17, 2014
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{2,

14.

15.

16.

administered by a2 mutually agreeable mediator in accordance with the Commercial
Mediation Procedures of the American Arbifration Association (“AAA”™} in effect on the
date of this Agreement; provided, that such mediation is not required to be conducted
under the auspices of the AAA unless required by either Party. A request for mediation
shall be made in writing, delivered to the other Party to the Agreement. The submission
of any claim, dispute or other matter to mediation shall not constitute a waiver of any
rights of either Party under applicable law.

Governing Law. This Agreement shall be governed by, and construed and enforced in

accordance with, the laws of the State of Connecticut, without regard to its principles of
conflicts of laws.

. Entire Agreement. This Agreement, together with the exhibits hereto, constitutes the

entire Agreement and understanding between the Parties relating to the subject matter
hereof and supersedes all prior discussions and agreements, oral or written, express of
implied, relating to the subject matter hereof. Any amendments to this Agreement must
be in writing and executed by authorized representatives of the Parties and approved by
the Office of the Attorney General. The performance by any Party of its obligations
under this Agreement shall not operate in any way as a waiver of non-compliance or
breach by the other Party.

Execution. This Agreement may be executed in one or more counterparts each of
which shall constitute an original but which together shall constitute one and the same
instrument. Delivery of an executed counterpart of a signature page to this Agreement
by telecopier, facsimile, portable document format (“PDE”) or other electronic means
shall be as effective as delivery of a manually executed counterpart of this Agreement.
The signature of any Party on this Agreement by, telecopier, facsimile, PDF or other
electronic means is to be considered as an original signature, and the document
transmitted is to be considered to have the same binding effect as an original signature
on an original document. At the request of any Party, any telecopier, facsimile or other
electronic signature will be re-executed in original form by the Party which executed the
telecopier, facsimile, PDF or other electronic signature. No Party may raise the use ofa
telecopier, facsimile machine, PDF or other electronic means, or the fact that any
signature was transmitted through the use of a telecopier, facsimile machine, PDF or
other electronic means, as a defense to the enforcement of this Agreement.

Benefit: Binding. This Agreement shall inure to the benefit of, and shall be binding
upon UConn, but may not be assigned by UConn; any such assignment shall be null and
void. This Agreement shall inure to the benefit of, and shall be binding upon Mansfield,
its successors and assigns, including, without liritation, any corporation or other
business organization with which Mansfield may merge or consolidate or to which it
may transfer substantially all of its assets or otherwise enter into an acquisition or
Teorganization transaction.

Approval of the Office of Attorney General. This Agreement shall not be binding on
either party unless and until approved as to form by the Office of the Attorney General.

June 17, 2014
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17. Notices. All notices and other communications shall be deemed to have been duly given
and received, whether or not actually received, on () the date of receipt if delivered
personally, (b) two (2) calendar days after the date of posting if transmitted by certified
mail, return receipt requested, or {(c) one (1) business day after pick-up if fransmitted by
nationally recognized overnight courier service, whichever shall first occur, in each case
to the address of the Party set forth below. A notice or other communication not given
as herein provided shall be deemed given if and when such notice or communication and
any specified copies are actually received in writing by the party and all other persons to
whom they are required to be given. Any Party hereto may change its address for
purposes hereof by notice given to the other Party in accordance with the provisions of
this Section 16,

If to Mansfield:

Town of Mansfield

Audrey P. Beck Municipal Building
4 South Eagleville Road

Mansfield, Connecticut 06268
Attention: Town Manager

If to UConn:
University of Connecticut
352 Mansfield Road, Unit 1086

Storrs, CT 06269-1086
Attention: Office of the Provost

[remainder of page intentionally left blank; signature page follows]

June 17, 2014
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[Signature Page 1o Memorandum of Understanding)
. f

N WITNESS WHERREOP, the Parties have execnted this AGREEMENT as of the date
Tirst above written.

THE TOWN OF MANSFIELD

mm%f

Mdi[ hew W, Hart
Tovwn Manager

Dage: 5?/02/20/%/

THE UNIVERSITY OF C O NNECTICUT

By: (M4 ‘QW

Vice Pravost for Academic Affairs

Date: ?7/59 /.99;(/

APPROVED ASTO FORM:

< % / s ,«35 Pate. S
‘T/“L““ 7

Kbsomaia/{msxsmm Attorey General

June 17, 2014
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EXHIBIT A

1. Claims Against the State. Mansfield agrees that the sole and exclusive means for the
presentation of any claim against the State of Connecticut or UConn arising from or in
connection with this Agreement shall be in accordance with Chapter 53 of the Connecticut
General Statites (Claims Against the State) and Mansfield further agrees not to initiate any legal
proceedings in any state or federal court in addition to, or in lieu of, said Chapter 53 proceedings.

2. State Executive Orders. This Agreement is subject to the provisions of Executive Order
No. Three of Governor Thomas J. Meskill, promulgated June 16, 1971, concerning labor
employment practices, Executive Order No. Seventecen of Governor Thomas J. Meskill,

promulgated February 15, 1973, concerning the listing of employment openings and Executive
Order No. Sixteen of Governor John G. Rowland promulgated August 4, 1999, conceming
violence in the workplace, all of which are incorporated info and are made a part of this
Agreement as if they had been fully set forth in it. At Mansfield’s request, UConn shall provide
a copy of these orders fo Mansfield. This Agreement may also be subject to Executive Order
No. 7C of Governor M. Jodi Rell, promulgated July 13, 2006, concerning contracting reforms
and Executive Order No. 14 of Governor M. Jodi Rell, promulgated Apnil 17, 2006, conceming
procurement of cleaning products and services, in accordance with their respective terms and
conditions.

4. Sovereign Imumunity. The Parties acknowledge and agree that nothing in this Agreement
shall be construed as a waiver by the State of Connecticut or UConn of any rights or defenses of
sovereign immunity, which it may have had, now has, or will have with respect to all maiters
avising out of this Agreement.

5. Statutory Authonty. Connecticut General Statutes 8§ 4a-52a, 10a-104, 10a-108, 10a-
109d (a)(5) and/or 10a-151b, provide UConn with authority to enter into coniracts in the pursuit
of its mission.

6. Insurance. Mansfield agrees that while performing all services specified in this
Agreement, its contractors will carry sufficient insurance {liabihity and/or other) as applicable
according to the nature of the service to be performed so as to “save harmless” the State of
Connecticut from any insurable cause whatsoever. If requested, certificates of such insurance
will be filed with University prior to the performance of such services.

June 17,2014
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TOWN OF MANSFIELD
~ Certified Resolution

I, Mary Stanton of the Town of Mansfield, a Connecticut municipality, do hereby
certify that the following is a true and correct copy of a resolution duly adopted at
a meeting of the Town Council of the Town of Mansfield duly held and convened
on October 10, 2006, at which meeting a duly constituted quorum of the Town
Council was present and acting throughout and that such resolution has nof been
modified, rescinded or revoked and is at present in full force and effect:

RESOLVED, This is to certify that pursuant to SectionC502 of the
Charter of the Town of Mansfield, Matthew W Hart, the Town
Manager of the Town of Mansfield, shall sign and make all
contracts and agreements in the name of the Corporation from this
day forward.

Va% 10, 3014

Datc;/
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MANSFIELD HISTORICAL SOCIETY

SLETTE

Vol. 50, No. 4 November 2014

PRESIDENT’S CORNER

The colors of autumn in Connecticut are in their full majesty this week. A
weekend walk through Mansfield Hollow let me appreciate the vista of the swift flowing
water of the Natchaug River with fall colors in abundance and the historic Kirby Mili as-
a backdrop. It is one of my favorite views in Mansfield and I was able to see the work
already done to once again allow water to provide hydroelectric power to a mill in
Mansfield. Old ideas can be updated with new technology to produce energy that is
better for the environment and that is certainly a good thing. The mill view made me
reflect on the fact that our town was certainly not a quiet corner when the many mills

were in operation on the rivers in fown as they produced a variety of goods to be shipped near and far.

At our annual meeting, Connecticut State Archeologist Brian Jones educated us on the earliest
inhabitants of Connecticut who arrived here as the Iee Age receded, long before the first European settlers came
here in The Great Migration period of the 1600’s. He also presented the most current scholarship in

" anthropology that determined Neanderthal Man lives on in our DNA; this shows that Neanderthal Man interbred
with modern humans. An average of 2% of our DNA is of Neanderthal origin.

I would like to thank outgoing Vice President John Meyers for his service over the last year and
Secretary Anne Bennett for her two terms on our board. Anne has agreed to serve as Vice President and John
Mevers will serve in the Past President position. Mary Feathers is moving from Member-At-Large to the
Secretary position, Anne Greineder to Treasurer and Keith Johnson as Assistant Treasurer. 1 welcome Jamie
Lang-Rodean as our newest board member, filling our open Member-At-Large position. Thanks to all our board
members who continue to serve and to all our great volunteers.

The Introduction to Genealogy Workshop on October 25" will likely have already occurred before you
receive this newsletter. Our next program will be on Thursday, November 13" at the Altnaveigh Inn where
Christopher Dobbs will present a program on the history of beer. The following night, genealogist Jennifer
Zinck will present a program on DNA and your family tres. I hope you will be able to attend our fall programs.

" (continued on next page.)

MARK YOUR CALENDAR

Thursday, November 13, 6:30 p.m.: NOVEMBER MEETING & DINNER PROGRAM

Christopher Dobbs, Director of the Connecticut River Museum in Essex, will present “A Glass of Beer History.”
This dinner program will be held at the Altnaveigh Inn across the street from the Mansfield Historical Society
Museum. Details and reservation forms are included in this newsletter.,

Friday, November 14, 7:00 p.m.: GENEALOGY PROGRAM
Jennifer Zinck will present “DNA and Your Family Tree.” The program will be held in the Buchanan Auditorium
at the Mansfield Public Library (Route 89 in Mansfield Center). ‘
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In this issue you will find the membership
renewal information. If you haven’t done so already,
please wuse the enclosed form to keep your
membership current. Check your mailing label — a
red dot indicates that your dues have not been paid.

: As the holidays approach, please remember
that the books published by MHS are always great
gifts for anyone who loves history. Qur most recent
publications are Gurleyville and Hanks Hill: Farms,
Factories and Families by Rudy J. Favretti and
Mansfield’s First Citizen Speaker: The Honorable
Shubael Conant, Esq. by Roberta K. Smith.

Should you have any suggestions for the
Historical Society and its museum, please contact
Ann Galonska or me via mail, phone (860-429-6575)
or e-mail (mansfield historical@snet.pet). 1 ook
forward to serving as the MHS president.

Keith Wilson, President

HISTORY OF BEER PROGRAM
IN A TAVERN SETTING

Our November meeting will be held on
Thursday, November 13, in the historic Isaac
Sargaent house (c. 1734), now the Altnaveigh Inn.
The present owners, Douglas and Gail Parks, have
planned a sumptuous autumn-themed meal for us,
with a nod to the past. The tavern-like atmosphere
will be enhanced with candlelight and a crackling
fireplace. It will be a perfect setting for a program on
the h1s’£ory of beer presented by Christopher Dobbs!

Beer has been a drink of choice
for nearly 6,000 years. It has brought
people together, built communities, and
been the demise for some. Through a
fascinating visual history of this
pervasive beverage, Christopher Dobbs
will take viewers on a joumey that
starts in the Fertile Crescent, ferments
in Europe and pours into America.

How did it all start? What shape did it take?
How did it lead to the American Revolution,
temperance movement and the microbrewery
craze? These are just some of the questions that will
be explored as we move from its beginnings as barley
wine to the famous 1516 Reinheitsgebot that set
purity standards, to a young Republic that made
money off of hops and became a nation of beer
drinkers. _

With an emphasis on America, Dobbs will
explore some of the other competing drinks that have
whetted the American mouth and share several
historic recipes.

Christopher Dobbs has 20 years of extensive
history museum experience. As Executive Director
of the Connecticut River Museum (CRM), he is
involved in fiscal management, fundraising, exhibit
development, public programs, and staff supervision.
Prior to working for CRM, Dobbs was the Executive
Director for nearly 10 years of the Noah Webster
House & West Hartford Historic Society. He is also
the former Associate Director of Education for
Mystic Seaport where among other responsibilities he
managed the museum’s youth programs, special
events, and theatrical programs. Dobbs has received a
number of awards for his exhibits and programs
including from the American Alliance of Museums,
the Connecticut League of History Organizations,
and the prestigious Wilbur Cross Award from the
Connecticut Humanities. Dobbs has been a hand-
selected Peer Adviser for the Connecticut
Department of Economic and Comumunity
Development since 2006. He holds a BA from
Indiana University and an MA in Museum Studies
from the Cooperstown Graduate Program.

We hope you will join us on November 13
for this entertaining dinner program. The cost ig $25
{gratuity included). The menu is detailed on the
reservation form. Seating is limited. Please send in
your reservation form as soon as possible. The
reservation deadline is November 8.

DNA AND YOUR FAMILY TREE

On Friday, November 14, 7:00 p.m.,
Jennifer Zinck will discuss the use of DNA
analysis in genealogy research. Have you
heard about DNA. testing but you're not sure
what it can do for you? Join us to leam about
the different types of DNA tests and how
they might help you to knock down tough
brick walls and connect branches
of your family tree.

This is the second of our genealogy programs
this fall. It follows on the heels of the Introduction to
Genealogy Workshop presented by Richard Roberts
and Keith Wilson on October 25. Zinck’s
presentation will be held in the Buchanan Auditorium
at the Mansfield Public Library. Admission is free.

Jennifer Zinck is a genealogist, speaker and
educator who specializes in the intersection of
traditional and genetic genealogy. She serves as
Secretary of  the Connecticut Professional
Genealogists Council and as a Trustee of the Godfrey
Library in Middletown, CT. Zinck is also a member
of the Association of Professional Genealogists, the

~194~




National Genealogical Society, and many other
professional organizations.

A SUCCESSFUL SUMMER AND A BUSY
FALL AT THE MUSEUM

We have just concluded another successful
season. at the museum. The museum opened on June
1% and during the summer months we welcomed
visitors from throughout Connecticut and New
England and from as far away as China. Once again I
want to thank Pam Roberts who coordipated the
volunteer hosts for the summer and all those who
hosted.

Although the museum closed on September
28, the library is open year round by appointment.
Please call or email if you want to access the
archives. The museum will open again next June and
you can look forward to a variety of new exhibits and
programs. '

At this time of the year, the attention shifts to
the collections. The summer exhibits are coming
down and we again are tackling the backlog of
cataloging and our storage issues. We are forfunate
to have a new student intern working at the museun
for the fall semester. Melissa Traub is senior at the
University of Connecticut majoring in history and
political science. Quin Harper, our faithful volunteer
from E.O. Smith High School, is also continuing to
work at the museum. With the help of these students,
we are making headway on cataloging work and the
reorganization of our storage areas. '

Some progress has also been made in
addressing accessibility issues in our buildings. Brad
Freeman of the Town’s Engineering Department has

completed an ADA assessment of both buildings and -

has made recommendations for improving
accessibility. Some of the recommended changes
will affect the outside appearance of the main
building and the sidewaiks. A report is now being
prepared to present to the Historic District
Commission. They must approve the project before
we can proceed further. Funding will be the next
hurdle.

Following the attempted break-in at the
museum in August, we have also had some work
done on the alarm system to enhance security. In
addition, new lighting will be installed on the rear of
both buildings. The broken windows have all been
repaired.

If you have been inside the new Price
Shopper supermarket, you may have noticed the
historic photographs on the walls in the Customer
Service area and upstairs in the café, Those images

came from our collection. We sold copies of some of
our historic photographs to the design firm that
created the décor for the store.

We will soon begin planning our exhibits for
next year. Please contact me if you would like to join
the Museum Committee. Extra hands and ideas are
always welcomed!

Ann Galonska, Museum Dirvector

We are deeply indebted to artist Scott Rhoades who
displayed a selection of his paintings at the museum
this summer. When he dismantled his exhibit, he
surprised us by donating his painting of the historic
Dan Storrs house in Mansfield Center. We are
pleased to add it to our collection, where it joins his
painting of the Hanks Silk Mill, a previous gift from
an anonymous donor.

LEARNING MORE ABOUT OUR QUILTS
AND THEIR MAKERS

Two noted quilt historians, Susan Reich and
Barbara Garrett, visited the museum this summer and
provideci us with additional information about the
quilts in our collection. They were able o date the
quilts more accurately based on the fabrics used and
their construction. With their help we added some
valuable information to our accession records.

The earliest quilt in our collection was made
by Polly Hanks Freeman (1786-1861) of Mansfield,
probably in the 1810s - 1820s. Not only do we know
who made the quﬂt but we also have a record of her

maenge  image.  Lhis s

exceptionally
rare.
Polly Hanks

martied Shubael
Freeman on Jan-
uary 14, 1810.
Her  brother-in-
law, George
Freeman, was a
budding artist
who later became
a noted minja-
turist. About 1814
he painted a pair
of watercolor por-
traits of Polly and
Shubael Freeman
with their chil-
dren. Those por-
traits are now in our collection, a gift from Clarice

Polly Hanks Freeman and her
daughier, Sarah
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Deming, a direct descendent. (You can read more
about the artist in Wilma Keyes’ bock, George
Freeman, Miniaturist, 1787-1868, published by the
Mansfield Historical Society in 1980.)

Polly Freeman’s variable star quilt has an
unusual asymmetrical design. It follows no known
pattern and was probably of Polly’s own invention. It
has five blocks 237 x 237, three blocks 167 x 16 and
one block 11 27 x 11", The front is composed of
three cotton fabrics — a larger floral sprig pattern, a
small pink and white geometric print and a plain
white fabric. The backing is homespun linen that
Polly probably wove from flax grown on their farm at
Spring Hill. The quilt is hand pieced and is quilted
with an overall clamshell pattern.

: Sue  Reich
noted that the
floral print
fabric is con-
siderably older

materials in the
quilt. She iden-
tified it as a
mid-eighteenth
century fabric
imported from
England. Such
printed fabrics
were often used
for  wedding
dresses during
that time period. Reich surmised that Polly Freeman
may have incorporated scraps from her mother’s
wedding gown in her quilt. FHer parents, Sarah
Webber and Silas Hanks, were married on October
20, 1762.

The quilt was given to the Historical Society
by Mabel Freeman Kirkpatrick, a great-great-
granddaughter of Shubael and Polly Hanks Freeman.

In doing research for our quilt exhibit, we
also learned qguite a bit about the maker of a beautiful
appligued coverlet given to the Historical Society by
William A. Hahn. This coverlet is composed of
sixteen 18” blocks and has a hand appliqued oak leaf
and reel pattern in apple green and red calico. The
appliqgued design is outline-quilted with very fine
stitches. It shows little sign of use and the colors are
as vibrant as when it was made.

The coverlet’s maker. was identified with a
small paper tag attached to it inscribed "Virginia
Habn - your great-great Aumt Lucrecia Clark".
Further research identified the maker as Lucretia
Ripley Clark Gager (1803-1895), who was bom in

Detail of Polly Freeman’s quilt

than the other -

Windham and later moved to Ohio. In 1824 she

married Jeremiah Clark, a native of Hampton,
Connecticut. The couple returned to Connecticut and
settled in Mansfield. ILand records show that they
owned property in Mansfield from 1826 until 1834.
At least one of their children, Maria Louisa, was born
in Mansfield. Following her husband’s death,
Lucretia and her four children moved to Ohio to be
near her parents. In 1838 she married Marvin Gager
and with him had two more children. She lived in
Ohio the rest of her life. The coverlet in our
collection was made prior to her remarriage, perhaps
while she wag still living in Mansfield.

Research on the Internet turned up an article
written by Lueretia Ripley Clark Gager in which she
gives fur-
ther details
of her life,
It was
published
in the
Urbana
Daily Citi-
zen on
February
14, 1888.

“T was
born  in
Windham,
CER Connecti-

Coverlet made by Lucretia Ripley Clark ~ cut on 25th
October,

1803, and lived there until 15 years of age. In 1818,

my - parents moved to Ohio. We came across the

mountain with an ox team, we were on the road 3 or

4 weeks. We stopped near Dayton that summer and

“in September removed to Darby Plains where my

father built a cabin about one mile south of
Woodstock. At age of 21 and on my birthday, I was
married to Jeremiah Clark and with him traveled
back to Connecticut, crossing the mountains in a
wagon. I lived there eleven years where my hushand
died in 1833, and in 1835 I came back to Ohio with
my four children, the eldest being nine years old and
the youngest three years. I came by steamboat and
canal as far as Columbus and then by wagon to Clark
County where my parents then lived. In 1838, I
married Marvin Gager and in 1845 we moved to
Woodstock where we have lived most of our lives.
Two of my six children have passed on, of the four
left, the youngest is 42 years. ] am now at the
advanced age of 84 years and enjoying good health.”

What a fortuitous discovery fto find
something written by the coverlet’s maker!
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MANSFIELD HISTORICAL SOCIETY MEMBERSHIP

Please check your address label. A RED DOT indicates that you have not paid your dues.

Name(s)

Address

Telephone Email

MEMBERSHIP LEVEL
Student ($10) Small Business ($75)
Individual ($20) Contributing  ($100)
Family ($30) Patron ($150)
Sustaining  ($50) Corporate ($250)
1 wish to make an additional contribution of to support the Historical Society.

PLEASE CONSIDER VOLUNTEERING! Check the volunteer opporiunities that interest you.

Host/Hostess Exhibit Preparation Collections
Educational Programs Genealogy Research Historical Research
Office Work ' Special Events Handyman

Please make chécks payable to The Mansfield Historical Society. Mail membership form and
check to: Mansfield Historical Society / P.O. Box 145/ Storrs, CT 06268,

E e e s T e L T e T T L s S et e et Ltk S

RESERVATION FOR PROGRAM & DINNER AT THE ALTNAVEIGH INN
Christopher Dobbs — “A Glass of Beer History”
Thursday, November 13, 2014, 6:30 p.m.

Please reserve places for dinner. Enclosed is a check made ouf fo “Mansfieid
Historical Society” in the amount of $ at $25.00 per person (gratuity included).
Send to Mansfield Hisforical Society, PO Box 145, Storrs Mansfield, CT 06263.

MENU: Please indicate your choices for the 1% course and dessert.
st course: Homemade popovers with sweet cream butter, maple syrup and powdered sugar

Choice of: Butternut squash soup OR Salad
Main course: Roasted chicken, baked stuffed potato and carrot soufflé
Dessert Choices: Warm Indian pudding OR Apple pie

A cash bar will be available; house wine is $5.00/glass.

Name(s):

Phone #: Emait;

RESERVATION DEADLINE is November 8, 2014
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Mansfield Historical Society
P. O. Box 145
Storrs, CT 06268-0145

Web site: www.mansfieldct-history.org
Email: mansfield historical@snet.net

APDRESS SERVICE REQUESTED

NON-PROFIT ORG
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PAID
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Matt Hart, Town Manager
Audrey Beck Municipal Building
4 S, Eagleville Road
Storrs, CT 06268

REMEMBER: November 13 — Dinner Program at Altnaveigh Inn  November 14 -~ Genealogy Program
PLEASE RENEW YOUR MEMBERSHIP!

MANSFIELD HISTORICA

ELECTED OFFICERS:

President: Keith Wilson
Past President: John Meyers
Vice President: Anne Bennett
Secretary: Mary Feathers
Treasurer: Anne Greineder

COMMITTEE CHAIRS:

Programs: Vacant

Membership: Marty Yutzey
Hospitality: Joan DeBella

Research & Publications: Carl Schaefer
Newsletter: Vacant

Publicity: Vacant

EX-OFFICIO MEMBERS:

Ann Galonska (Museum Director)
Roberta Smith (Town Historian)

prelilehiblnnt Pdulifhna DU R et

L SOCIETY EXECUTIVE COUNCIL
2014-2015

Assistant Treasurer: Keith Johnson
Member-at-Large: Sharry Goldman
Mermber-at-Large: David Landry
Member-at-Large: Pam Roberts
Member-at-Farge: Jamie Lang-Rodean

Education: Carolyn Stearns

Old Houses: Donna Clouette
Museum: Vacant

Collection Mangagement: Lisa Ferriere
Library: Dick Séhimmelpfeng
Genealogy: Richard Roberts

~198-




Ttem #15

Master Plan Presents 20-Year Vision for Storrs Campus

A comprehensive plan that will help shape the physical development of the
Storrs campus for the next 20 years will soon be available for public review.

UConn officials and the architeciural, design, and engineering firm Skidmore, Owings,
and Merrill have almost completed a comprehensive planning document that will
nelp shape the physical development of UConn's flagship campus for the neid

20 years,

The draft Master Plan 2014 is intended o help guide the construction and placement
of buiidings, utilities, iransportation, and other infrasiruciure components to stpport
the University's mission and academic plan,

“The plan wiil be an essential road map, as our faciiities and infrastructure grow
and evolve over decades,” President Susan Herbst says, “We must ensure that the
campus is built in & truly strategic way, with regard to our academic needs, housing,
sustainability, way-finding, and architecturat exceflence.”

Master Plan 2014 is expected to be adopted by the Board of Trustees in 2015 after
an environmental analysis is complete.

In the interim, the planners are helding inforrhational public presentations on the
nlan, including on campus and at a session that was held in Mansfield Town Hatt
on Thursday, Oct. 30. The draft will be posted onkne fater this fal

The plan includes the $1.5 billion i capital projects under Next Generation
Connecticut, as welt as high-level plans for other new construction, renovations,
and infrastructure changes and improvements, Existing plans for the UConn Tech
Park, Athletics, Residential Life, and landscaping are alt incorporated.

NextGen and other major projects are expected to add 3.5 million gross square feet
of space fo Conn’s campus, which currentty comarises 10 million gross square
feet, Since 1989, usable space on campus has nearly doubled, with 4.2 miflion gross
square feet heing added through the UConn 2000-and 21st Century UConn inftiatives.

Suiding principles of the master plan, derived from UConn's Academic Vision, include

putting vitality and creativity on display; enhancing the campus as an intelfectuat hub;

creafing a sustalnable foundation that anticipates change and growth; and uilizing the
campus to recruit and retain outstanding faculty and students.

“it's not just a detached, physical plan; it is infegrated with the

academic missior,” says UConn director of planning Beverly Wood.

"I's geared towards improving the student life experience, so thal

as we grow enrofiment, we have not only the faciities, but also the
" support services for students.”

That will be accomplished, in part, by an emphasis on science
facifities, especially under NextGen. One of three districts identified
in the plan as getting the bulk of new construction is the “Science
District,” which witl expand upon the current science area of
campus on North Eagleville Boad, according to Waod.

The proposed near-term plans include the new Engineering and
Seience Building near the Chemistry Building, & science building
on the former ¥ Lo, and a science building near the South Campus
residence halls on Whitnay Road. The “South Campus District” is
another area that will see a lot of new construction.

Construction wiil begin soon on a new learning community for
science, sechnology, engineering, and math (STEM} students, which
is expected To open on Alumai Drive in 2016,

Other new residence halis are in the works, including ong for Honors
Program students, and pians also include a new hockey rink, soccer
and baseball facilities, and a Horsebarm Hill fitness trail.

The third area where development will be heavy is the “Hiliside Road District,” from
Gitbert Road to Jorgensen, which Wood says could become “a new ‘Maln Streei.””

“Fairfield Way has & Main Street-effect because of the buildings on either side,”
she says. “But the Main Street along Hillside will be a student gathering space, a
downtown atmosphere on campus for the students.”

Proposed projects there include a new student recreation center, and a new student
health center. In the future there couid be impravements to, and an expansion of,
the Student Union, niew residerice halls in the area of West Campus and Connesticut
Commens, and a possible new Gampal Pavilion concourse fevel.

{ther propusals, such as pedestrian “woodland corridors” traversing campus in an
east-west direction, will enhance the overalt "fee” of campus, and also have a role

in sustainable design for storm water management.




3est-selling Author Wally Lamb Heads to the Big Screen

ien best-selling fiction writer Wally Lamb '72 {CLAS), 77 MA admits he

wer could have envisioned it: The house in which he spent roughly 16 vears
nning several of his celebrated novels is now part of a movie set for a
rthcoming feature-length film based on one of those books.

umb’s fourth book, the comic novella Wishin’ and Hopin' {HarperCaliing, 2008),
the first of his works fo be adapted for the big screen. Filmed in Connecticut
+ Rocky Hill-based Synthetic Cinema International, the movie—slated for
nited release across the country later this year—was shot in part just

inutes from the UConn Storrs campus, in a quiet, residential neighborhood in
iliimantic. There, inside the same unassuming, three-story home where the

aAly Lamb served as exectitive producer of 2 forthcoming feature-length film based on his novel Wishin®
o Hopiry, which was filmed locally in Willimantic, Jewett Eity, and Norwich. Lamb is looking forward

Cinema, whieh has traditionally developed horror maovies. Yet Lamb says it
didn’t take much convincing to get him on board with the project. Andrew
Gernhard, president of Synthetic, is one of Lamb’s former students from
Norwich Free Academy, a high school in Norwich, Conn., where Lamb iaught
for 25 years. Gerrhard approached lL.amb with the idea for the film.

Although the movie rights for several of his other novels had been soid

previously, none of those deals has vat led o the deveiopment of a feature-

fength film. "Suddenly, this project was a go,” Lamb says. “It's been a very

fast sort of turnaround, and ! have nothing but praise for this company, the

crew, and the ¢asting of both the major stars and the kids. It's really been
a peak experience for me."

Throtghout the 23 days of filming, interacting with the young
members of the cast was among the highlights for the former
high school teacher and university professor,

"I got along famously with the kids,” says Lamb, who spent time
between scenes entertaining the child actors with his skills as

a caricaturist. The movie, which wrapped up filming last month,
was shot in the Connecticut towns of Willimantic, Jewett City, and
Norwich—another source of excitement for Lamb, who was born
in Norwich and still lives in Connecticut.

“One of the delightful things for me about this experience was
the chance to bring the story back to home port,” says Lamb,
who had suggested to the film’s producers the idea of using the
house in Willimantic as one of the movie sets. The interior of the
house was subsequently transformed info the Funiceflo family
home, and the office in which Lamb wrote the novel Wishin’ and
Hopin’ became Mr. and Mrs. Funicello’s bedroom in the film.

“It was Kind of surreai,” says Lamb, though he believes the

late owner of the home, his friend and former landlady Bernice
“Bunny” Bennett, would have approved. "! knew she would have
gotien a kick out of using her house,” he says.

its theatrical release for the holiday season, In addition to lmited theatrical release in theaters across He hopes to have one of the movie’s premieres scheduled at a

nnecticut, New York City, and Los Angeles, * Wishin® and Hogin™ will air at 9 p.m. EST on Dec. 6 on the

‘efime channel.

onn alum had for many years rented space as a writing sanctuary,
s characters will now come 10 life on §ilm.

niong the stars cast are Molly Ringwald, Meat Loaf, and Annabella Sciorra.
imb himse! will also make & cameo appaarance in the movie, playing the
le of & school janitor.

stifl scratch my head sometirnes and say, ‘How did all of this happen?'”
b says. “1 have a pretty good imagination, but | couldn’t have

agined a ife Tor myself that has become this cool and this interesting
it this challenging.”

ot at Christmastime in 1964, Wishin’ and Hopin’ 1els the story of 10-year-old
4ix Funicello, a parochial school student growing up in the fictional town
Three Rivers, Conn. Lamb—who is more weli-known for his lengthy,
weerful, often heartrending novels—refers to Wishin' and Hopin' as his
omic-relief novel.”

wanted to try to remind myself that you can walk on the sunny side of the
reetl,” he says of writing the book, which followed The Hour I First Believed,
novel based on the 1599 Columbine massacre.

1e lighthearted, nostalgic story of young Felix is not only a departure in style
r Lamb, but also a marked shift for the production company Synthetic

ronprofit performing arts theater in Connecticut to help raise
funds benefiting charitable erganizations in the area.

Meanwhile, he continues 1o write, with work underway on a preguel {o
Wishin’ and Hopin’, titled Vote for Miss Rheingold and slated for release next .
year through the publisher eBook Extreme. Accerding to Lamb, this latest
work promises o offer a multimedia experience for the reader, incorporating
narration and seme documentary-style elements, as well 3$ some original
filming. Whether or not this will lead to another Lamb tamen appearance,

however, remaips o be seen.

860.487.9200 » uconnhealth.com .




UConn’s Value to Connecticut: $3.4 Billion a Year

The University of Connecticut generates about $3.4 biflion worth of economic activity of doflass within the local economy by businesses and households.
each year in the state, including more than 24,000 jobs and over $202 million in tax Among the findings:

revenue, according fo a report by Tripp Umbach, & leader i econemic impact analysis. UConn generates $1.5 billion in direct economic impact and $1.9 billion

The most comprehensive evaiuation to date of the economic value UCcnn provides in indirect impact;
ta Connecticut, the report, fecused on fiscal year 2013, measured everything from

) N e UGonn supporls about 24,235 jobs, both directly and indirectly, or one
research grants won {0 the charitable contributions of studenis, faculty, and staff.

out of every 90 jobs in Connecticut;
“This report provides an empirical foundation for concluding what’s long been clear

: . e ’ = UConr: generates around $202 million in state and local tax revenues;
anecdotally: UConn is essential fo the success of our siate,” said University President

Susan Herbst. “it also provides a basefine we can Use 10 measure our SuCCess as » Research at UConn is worth roughly §373 million to the Connecticut econoerny,
we embark on new initiatives like Next Generation ConnecticUt and the UConn « \olunteering, donations, and charity heaith care by the UConr community
Technrology Park.” is worth $54.2 million a year.

The study assessed both According to the report, UConn's Storrs camius is responsible for about

tiirect economic impact— $1.7 bitlion worth of economic activity every year. To view the report,

maney spent by the visit economicimpact.uconn.edu.

insi';tution itself—and
indirect impact, which
measures the re-spending

Seeae

g E 5235 UConn genarates $31.80C for

UConn-supporied jobs every state-funded dollar

’ 'Hesearchers atthe Umversrty of Connectscut have. fozmd d new way 1o identify pro’{e;n
' mutatlor&s in cancer celis 'fhe novel me’chod is bemg used o develﬂp parsonalized -
'-.,vaccmes to, treat pailents W|th ovarlan caﬂcer The resu!is appeared onime in zhe 22
_ ,September lssue Df the Jourﬁal of Expenmentaf Medxcrne | ‘: ' L

. b “Thas has the potermai to drama’ncal!y change how we treat cancer; says br. Pramcd

‘ :Srwastava dlreetor of the Camle aﬂc{ Ray Neag Comprehensme Cancer Center at -
- UConn Health, and one of the prmc;pa i estlgators Gﬂ the study. "Thig research wilf'

" Serve as the basis for the f rst ever gem}m fos-dlrf ver parsonallzed medicine clinical
L Trial in lmmuno‘iherapy of ovarlaa cancer and will begin at UConn Hea th this fail.”

‘;"‘UConﬂ bIG m‘orma'flcs englneer Ion Maﬁdolu assocnate prafessor of comprter sci ence .
& and engmeering, ce?laborated as the giher psmmpai nvesﬂgator for the stuéy, whmh
i has beea in develepment far the past fou% years., o

I.:Dr Angela %(ueek a gyﬂecologlca] oncologlst at UConn Health Wi ll rn the initial

) clmicaE study, The research team wilk sequence DA from the mors of 151020 -
- WOmEn with ovarsan cancer and use that lm‘ﬂrmainon fo miake & personafized vaccing
, "ior each woman - , :

Je?frey Seemann '

K "Thls research i is 2 gfeat example of how dwerse b scmlmes create synefgy under
S usﬂbrel 2 0f gennmlcs ¥ Seemann says "UCorm aims to cap!tallze on !51 .
.y synergles to make prog{ess in. many areas that tap mto the genomlcs re

i the persenahzed vaecmes pmve to be safe aﬂé feasuble they'lt desigr: a Phase H irf l‘
’ "_to test |ts clirical eﬁECtIVERfBSS by determmlng whetherthey prolong pailerzts’ Iwes '

Smce cancer ce!Fs erlgmate fram ihe b(}dy itself, the immung system doesn t
recognize thern as bad actors that must be destroyed. But cancer cells have tsny
".,dszezences or mxsiakes that eou!d gwe 'i‘nem away, if Unly the immune system
knew what o look for. e .

-_L%Conn researchers ha\re apphed for two paten’(s for the;r new techmque
Creatmg asafe, eﬁ‘ectlve cancer vaccme fs one of the major long‘term goais
of persona%xzed medlcme :

: .-“We wan‘i I break thei |mmune system S xgnarance " Snvas%ava says

i Thss type of col!aborahon amoﬂg researchers in caﬂcer brolagy, mmurzology,
andx computatmnal blomfnrrrsa%lcs i the engme drlv;ng UConn S personal;zed
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WES@ Use of W@a@@% Besources

As a public water supplier, it is our
responsibility to serve families and
communities. We do so by providing

a product that promotes the health

of families, provides for public safety
through ample water to fire hydrants, and
contributes to economic vitality by having
robust water systems for local needs.

in order to meet these obligations,

we must be good stewards of the
environment — protecting precious water resources, We are
fortunate to five in a part of the world that consistently receives
adequate rainfall, and we are committed to protecting the quality
of our water supplies and using water resources wisely.

The Water Revenue Adjustment (WRA) is a new tool that allows
us 1o develop effective water conservation programs to reduce
water usage by existing customers, and the amount of energy
used to treat and pump that water. The WRA removes the
financial disincentive for water utilities when customers use less
water, while still providing a benefit to customers for using less
water,

The Water Infrastructure and Conservation Adjustment (WICA)

is another great example of a tool that reduces wasted water.
Through a small surcharge on customer bills we are able 1o invest
$15 million each year on replacement of aging water pipes that
otherwise frequently lose water through unseen underground
water leaks or main breaks.

Our employees are aiso committed to the environment. A team of
our employees and their families volunteered their time to pitch in
and help the Farmington River Watershed Association during its
most recent Farmington River clean-up day, and other employees
have found ways to support their local communities.

Protecting and conserving water resources is something that
the Company and its employees are passionate about. We
are grateful that those who came before us protected the
water resources that contribute to the quality of life we enjoy in
Connecticut, and we are committed to preserving them for the
benefit of future generations. '

If you have any thoughts on how we can better serve you and
your community, please let us know. You can call a member of the
rmanagement team at your local Connecticut Water office, cali me
at 1-800-286-5700, or send an e-malil to info@ciwater.com.

Regards,

1umram v,

Eric W. Thomburg ~203~

, President and CEO

Partnership for Safe Water Award

Connecticut Water was recently honored for its
participation in a voluntary water quality program 1o
enhance the delivery of quality water 1o customers,
The Company was among a select group of utilities
across the country to receive the “15 Year Directors
Award of Recognition” from the Partnership for
Safe Water, a program developed by the U.S. EPA,
the American Water Works Association (AWWA)
and associated pariner organizations. The program
requires rigorous collection and analysis of data to
continually optimize the treatment and filtration of
drinking water.

Connecticut Water is one of only two water utilities in
Connecticut that has atiamed the 15 Year Directors
Award.

According to Craig Patla, Connecticut Water's Vice
President of Service Delivery, “Connecticut Water's
goal is to continually strive to oplimize operations

and improve the quality of water delivered to our
customers.” We are proud of our operations and wate
quality team for their ongoing efforis to improve our
freatment process.

Left to right: John Donahue, President AWWA,

Kristen Schaffer, Chief Operator at the MacKenzie Wate
Treatment Plant in Clinton; Dan Kean, Chief Operator at
the Stewart Water Treatment Plant in Naugatuck; and
Peter Grevaft, Director of USEFPA Office of Ground Wate
& Drinking Water



imoting Conservation with the WRA

Nater Revenue Adjustment (WRA) found on customers’ water bills is a tool to promote water and energy
arvation. It was part of a 2013 law that was supported by both environmentalists and water utilities

Jase it removes the financial disincentive for water companies to promote effective conservation,

1ing water usage has both short term and long term benefits, as it saves water resources and reduces
nergy needed to produce and deliver water to customers and communities.

high efficiency washing machines, dishwashers and more efficient toilets and plumbing fixtures
‘eadily available, there are more opportunities to drive water conservation. With the WRA
1aking tool, water companies can now partner to promote the reduction of water usage without
wdizing their operations or their ability to make needed capital investments to sustain the
‘ systems.

VRA allows a water company to recover in rates the revenues previously authorized by
ublic Utilities Regulatory Authority (PURA)—no more, no less. During the rate setting

:88, PURA determines what revenues are necessary for the water utility to cover their

, after scrutinizing their expenses and capital investments to ensure they are prudent

| benefit to customers. Customers’ rates are then set based on the expected water

2. As a result, with traditional ratemaking, the company's financial success relied on

ing the projected usage so there was no incentive to promote conservation. Now with the
. the company can still recover their approved expenses when water usage declines. If
stual usage should exceed the PURA forecasted amount, 8 WRA credit would be placed on
mers’ bills.

VRA provides customers the ability to control their bill. It does not penalize low volume water users, such as
rs, the same way a rate structure that relied on an increased fixed charge would. Customers who conserve will
: proportionally lower water bill than other customers who use more water. Over time, savings from reduced
iting costs and avoided costs to develop new sources or facilities when usage is lower, will benefit ratepayers.

the WHA, water utilities can align with customers fo drive water conservation. Connecticut Water is now fooking
ys to expand our efforts and promote conservation with our customers and communities. We are working with a
AHtant on a pilot program that will include additional outreach and education and feature many of the approaches
ater conservation initiatives suggested in prior public opinion leader surveys. We will share more details on the
and the results in future issues of In Your Community.

-A Surcharge Approved

ptember, PURA approved a WICA surcharge of 1.59 percent on customers’ bills, effective on October 1, 2014.

ipproved WICA surcharge covers 28 projects, that cost $12.7 million, which were completed and put into service

zen July 2013 and June 2014, These projects represent more than 10 miles of water main replacement across the
any. The projects increase system reliability, enhance water quality and promote conservation by reducing water lost
gh main breaks and leaks.

ally, WICA surcharges are submitted o PURA every 6 months for approval.

swver, you may recall that as part of our proposal last year that led to a temporary
percent reduction in customer’s bills last April, Connecticut Water also delayed 2
the January 2014 WICA surcharge application until July.

e typical residential customer of Connecticut Water, the 1.59 percent WICA
arge adds less than 80-cents a month, or less than 3-cents a day, to their water
hite improving system reliability, water quality, and, in some cases, the flow of
“{o hydrants.

hoto shows old pipe that has been replaced through the WICA program. Pipe,
»ads, bridges and other infrastructure, ages over time and the condition may
t that. While it still functions to deliver safe drinking water, it is not optimal as
1ent build-up in the pipe reduces the amount of water that can pass through, can
. fire flows, and the reliability of the pipe can be compromised.
\ allows us to address that.
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sonnecticut Water Active In Your Community

‘onnecticut Water employees are passionate about defivering life sustaining, high-quality water to famiiies and
ommunities. Many of our employees live in the communities we serve and are invelved as volunteers 1o support our
eighbors. As a company, we have been involved in numerous local activities Including Trails Day hiking, watershed clean
ps, water freatment plant tours, career fairs, food drives, and touch-a-fruck events.

his fall, Connecticut Water employees and their families volunteered their efforts to help the Farmington River Waiershed
\ssociation clean up areas along the banks of the Farmington River in Unionville.

Jso this fall, the Company’s employees held a blanket drive at our office in Clinton and at CWC work centers around the
tate. More than 60 blankets were collected and donated to local service agencies. Our running team, ‘Team Running
Vater' has participated in benefit road races, including the ‘Run for the Cove’ that supports The Cove Center tor Grieving
shitdren.

"ease feel free to contact your local Connecticut Water superintendent if there are events in your community where you
nink we might participate.

The CT Water team volunteered as part of the Farmington River Watershed CT Water employees collected new and gently

\ssociation’s effort o clean the river and promote general awareness and used blankets and donated them fo social service
ippreciation of the importance of this natural resource. CT Water's Charles agencies to help meet the needs of famifies hvmg
House and CT Sand and Stone wells are located along the Farmington River. in our service area.

Clinton Students Tour Water Treatment Plant

Slinton sixth grade students toured Connecticut Water's William Neal MacKenzie Water
freatment Plant. The students are studying the water cycle, water conservation, and
why water is essential for life. The tour provided opportunity for the students to see first-
yand the process that water goes through to become potable for delivery 10 customers.

Any school, municipal,

3 civic group that is
nterested in a tour

>f Connecticut Water
‘acilities, or would fike a
speaker to address their
Jroup, should contact Dan
Vieaney at 860-664-6016
>r dmeaney @ ctwater.com.
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eet David Connors
rector of Engineering

Dave Connors

is Connecticut

Water's Director of
Engineering. He joined
the Company at the
end of August, and is

a licensed professional
engineer with nearly 20
years of water supply
experience.

Most recently, Dave
served as the Director
of Supply Operations
Aguarion Water Company, leading a staff of 72 people
erating systems It 47 townsg in Connecticut. He has been
ey leader in project design and construction including the
sign and implementation of a water ireatment plant using
ssolved Alr Fiotation (DAF) technology.

At Connecticut Water, Dave will be respons;ble for

the engineering team that will oversee a significant -
number of projects in the Company’s $40 million

doilar annual capital budget. He's excited to be on the
ground floor of the design and construction of the DAF
treatment upgrade at our Rockville Water Treatrment
Plant in Vernon. (The need for the treaiment upgrade
was include in the last issue of In Your Communrty
that is available at www.ctwater.com > Stewardsh!p >
Community Newsletter.) :

Dave’s philosophy aligns with Connecticut Water”s

core values, which is to grow a team that supporis the
Company's operations so that we can deliver world-
class water and service to customers. Although new

to the teamn, Dave has already been impressed with

the number of talented people we have ohboard,

their technical backgrounds and how they apply their
knowledge to effectively solve probfems With. Dave’ s
experience and knowledge, we are confident hecan” .
lead our team to best meet the needs of our customers

Dave holds a degrée in Civil and Enwronmental _
Engineering from the University of Massachusetts. He
has also been active in professional water assoc:attons
including the Connecticut Section of the Amerlcan _
Water Works Assoclation and the Connect:cu’r Water
Works Association. e

Paul Lowry | plowr'y:@‘ctwét_er.cdm:i'

Northern Superintendent 800-428-3985, ext. 2809

Reed Reynolds rreynolds@ttwat_er.COm ,

Western Superintendent 800-428-3985, ext. 6241

Dan Lesnieski dlesnieski@ctwater.com

infrastructure Rehabilitation Manager  800-428-3985, ext. 2834
o
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	AGENDA

	APPROVAL OF MINUTES

	2.	Community/Campus Relations, UCONN Campus Master Plan (Item #1, 10-14-14 Agenda)

	3.	Impact Analysis of Next Generation Connecticut Initiative (Item #9, 10-27-14 Agenda)

	4.	Presentation: Department of Public Works

	5.	Personal Services Agreement between the Town of Mansfield and the State of Connecticut for Community Playground Project

	6.	Small Town Economic Assistance Program (STEAP) Application for Community Playground Project

	7.	Small Town Economic Assistance Program (STEAP) Application for Four Corners Sanitary Sewer Project

	8.	Department of Homeland Security (DHS), Assistance to Firefighters Grant

	9.	Registrar Compensation for 2015-2016 Term

	10.	Successor Collective Bargaining Agreement with Local 2001, CSEA, SEIU Professional & Technical Employees

	11.	Town Manager’s Compensation for 2014/2015

	12.	J. Sgro (11/20/14)

	13.	Community School of the Arts Memorandum of Agreement

	14.	Mansfield Historical Society Newsletter – November 2014

	15.	UConn Community Update – Fall 2014

	16.	Connecticut Water: In Your Community – October 2014


