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REGULAR MEETING — MANSFIELD TOWN COUNCIL
December 8, 2014
DRAFT

Mayor Elizabeth Paterson called the regutar meeting of the Mansfield Town Council to order
at 7:30 p.m. in the Council Chamber of the Audrey P. Beck Building.

. ROLL CALL
Present: Kegler, Kochenburger, Marcellino, Moran, Paterson, Raymond, Ryan, Shapiro,
Wassmundt

. APPROVAL OF MINUTES
Ms. Raymond moved and Ms. Moran seconded to approve the minutes of the
November 24, 2014 regular meeting as corrected. The motion passed with all in favor
except Mr. Kochenburger and Mr. Shapiro who abstained. Ms. Moran moved and Mr.
Ryan seconded to approve the minutes of the November 24, 2014 special meeting as
presented. The motion passed with all in favor except Mr. Kochenburger, Mr. Shapiro
and Ms. Wassmundt who abstained.

il OPPORTUNITY FOR PUBLIC TO ADDRESS THE COUNCIE
Rebecca Shafer, Echo Road, requested that tax hills state the interest rates to be
charged and provided information on the yearly increase to interest rates charged for
delinquent accounts,
Margaret Ferron; Gurieyville Road and General Coordinator of the Playground
Committee, expressed her appreciation for the support of the majority of CouncHlors and
distinguished between the input of playground supporters and some of the public
comments at the November 24, 2014 Council meeting, noting that the tone and conient
of some of the public input was disgraceful and disrespectful. Ms. Ferron stated that the
requirement that the playground be accessible via public transportation is non-negotiable
and outlined the efforts of the Commitiee {o raise the necessary funds.
Gary Bent, Mansfield Hollow Road speaking for himself and his wife, urged support of the
playground and asked the Council to embrace the vision.
Ric Hossack, Middle Turnpike, commented that there is a communication problem in the
Town and that misinformation is often disseminated from a variety of sources. Mr.
Hossack is in favor of the playground but objects o the amount to be spent,
Brian Coleman, Centre Street, noted that his review of information in the packet shows
that aimost all ordinance violations occurred in the neighborhoods around UConn which
undermines the argument for the extended rental certification zone. Mr. Coleman also
commented on the successful cooperation between the state police and UConn police.
Arthur Smith, Mulberry Road, thanked Council members for the Novemnber 24, 2014
decision on the playground. Mr. Smith asked if a criminal investigation is going on and
does it involve the Town. Spedcifically he asked if Town property has been seized or if
Town documents have been requested in connection with the Board of Education
investigation.
Julia DebLapp, Lynwood Road resident and Fundraising Chair for the Playground
Committee, addressed some of the misconceptions stated during recent public
comments. The Committee is not asking the Town for money nor do they pian to ask the
Town for money. Ms. Delapp reviewed the sources of the majority of received funds
which include 361 unduplicated individual donations and 73 unduplicated business
donations. Although a few members of the public have spoken out against the project,
Ms. Delapp noted hundreds of residents have donated both time and money to the
project. She urged the Council to support their efforts to secure grants.
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V.

Vi.

REPORT OF THE TOWN MANAGER

in addition o his written comments the Town Manager offered the following comments:
¢ The Personnet Commitiee is meeting next week to discuss heaith insurance

claims. The Town's insurance consultants will be in attendance to discuss the
issue. All Council members are invited.

In response to a request from a Councilor, the Town Manager suggested the
order of the subjects to be discussed in exécutive session be reversed.

Staff wilt explore the feasibility of including interest rate information on tax bills.

The Community Center has been operating in the black {not including the debt
service) for a number of years.

Question concerning the travel expenses at the Board of Education and whether
or not there Is a criminal investigation wili be referred to the Board of Education
and their attorney.

]

@

REPORTS AND COMMENTS OF COUNCIL MEMBERS

Ms. Moran expressed her pleasure at seeing so many members of the Playground
Comrrittee in aitendance, as il is often difficult to get the public to become active In local
issues. She has been impressed with the work of the Committee and agrees with the’
need and location as expressed by the Commitiee,

Mr. Ryan commented that his objection to supporting the STEAP grant for the playground
at the last meeting was due to concerns as to whether the Town would own or be able to
lease the land that would be necessary. Mr. Ryan stated that he is a supporter of the
playground and would like to see it built,

Ms. Wassmundt agreed with Mr. Ryan comments and commented thati the
documentation necessary to make a decision was incomplete.

OLD BUSINESS

1. Storrs Center Update
The Town Manager noted that the bids for the lght pylons and performance pavilion
are due on January 8, 2015 and that the ordinances for Storrs Center are being
reviewed by the Town Attorney and will be brought o the Council for consideration
in the near future.

2. Community/Campus Relations

» UCONN Campus Master Plan
UConn Master Planner and Chief Architect Laura Cruickshank , Director of
Planning Beverly Woeod and Deputy Chief of Staff Mike Kirk provided an update
to the University's Draft Campus Master Plan which was described as a
comprehensive vision for the next twenty years. The draft plan identifies the
proposed campus development, the issues which still need to be resolved, and
the next steps. The presenters will be meeting with Town committees to discuss

. the draft. Ms. Wood urged the public to visit the website

{(www.masterplan.uconn.edu).
Ms. Raymond left the meeting at 319 p.m.

s Fall Semester Enforcement Activities
Hans Reinhart, UConn Deputy Chief of Police, Sgt. Rich Cournoyer of the State
Police, Michael Ninteau, Director of Building and Housing, Fran Raiola, Fire
Marshall and Emergency Management Director, Dave Dagon, Mansfield Fire
Chief, Curt Hirsch, Zoning Enforcement Officer, Ashley Hudd-Trotter, Program
Coordinator for Off Campus Student Services, and Linda Painter, Director of
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Planning and Development described the collaborative enforcement and
educational efforts undertaken by their departments.

Mr. Ninteau will provide information about the locations of recent housing
conversions from single family to rental units.

VI, NEW BUSINESS
3. Grant Applications to Regional Performance Incentive Program
Mr. Marcellino moved and Ms. Moran moved to approve the following resolution:
Whereas, Section 4-124s as amended by Section 251 and 253 of Public Act 13-247
passed by the Connecticut General Assembly provides statewide incentive grants to
regional planning organizations for projects that involve shared services; and

Whereas, the Capitol Region Council of Governments is acting as a convener and
facilitator of service sharing projects around the CRCOG region; and

Whereas, on November 12, 2014 the Policy Board of CRCOG passed a resolution
authorizing development and submittal of an application package to the State Office of
Policy and Management for funding under the Regional Performance Incentive Grant
Program, on behalf of the Council's member municipalities, and municipalities of other
regions, which are participating in Council initiatives; and

Whereas, the Chief Elected Officials and municipal staff of the Capitol Region have
developed a list of service sharing project proposals that will be inciuded in this
application package, to the benefit of individual municipalities and the region as a
whole; and

Whereas the Town of Mansfield has expressed an interest in taking part in the project
proposal(s) entitled:

1.Economic Development Grant for the Towns of Bolton, Coventry, Mansfield and
Tolland

2.Regional Service Management (CRM) System

Now, Therefore Be it Resolved that the Mansfield Town Council does hereby endorse
the above referenced Regional Performance Incentive Program project proposal and
authorizes the Town Manager fo sign all necessary agreements and take all
necessary actions to allow for the town’'s participation in this program.

The motion passed unanimously.

4. Master Municipal Agreement for Right of Way Projects
Mr. Shapiro moved and Mr, Ryan seconded fo approve the following resolution:
RESOLVED, that Matthew W. Hart, Town Manager, is hereby authorized to sign the
Agreement entitted Master Municipal Agreement for Rights of Way Projects.

5. Proposed Fiscal Year 2014/15 Salary Budget Transfers
Mr. Ryan, Chair of the Finance Commitiee, moved effective December 8, 2014 to
approve the Salary Transfers for Fiscal Year 2014/15, as presented by the Director of
Finance in her correspondence dated December 4, 2014.
Motion passed unanimously.

6. Cancellation of December 22, 2014 Town Council Meeting
Mr. Ryan moved and Mr. Shapiro seconded, effective December 8, 2014, to cancel
the December 22, 2014 regutar meeting of the Mansfield Town Council.
Motion passed unanimously,

Vili. QUARTERLY REPORTS
No comments offered.
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IX. REPORTS OF COUNCIL COMMITTEES
Mr. Ryan, Chair of the Finance Commiiiee reported that Jeff Ziplow of Blum and
Shapiro reporied on his review of financial controls and is developing a control matrix.
Mr. Ziplow has not yet begun to look at the aliocation of Finance Department resources.

X, DEPARTMENTAL AND COMMITTEE REPORTS
Mr. Kochenburger suggested that instead of a separate posting, a link to the
departmental and committee reporis he provided fo Council members. Mr.
Kochenburger also applauded the proposed changes 1o the furning lane at the Rte. 1856
and Rte. 275 intersection. ,
X1, PETITIONS, REQUESTS AND COMMUNICATONS
7. G. Bent {(11/29/14)
8. H. Bunnell {11/21/14)
9. M. Legassey {11/24/14)
10. R. Moynthan (11/03/14) ‘
11. Connecticut Council of Smail Towns re: Connecticut’s Town Meeting 2015
12. Tolland County Chamber of Commerce re: Membership

Xl EUTURE AGENDA
No items suggesied.

Mr. Shapiro moved and Ms. Moran seconded (o reverse the order of the executive
sessions. Strategy and Negotiations with Respect {o Pending Claims or Litigation will
be first and the Sale and Purchase of Real Property will be second. The motion passed
unanimously. ' ,
Mr. Shapiro moved that the Town Council move into executive session and inciude the
Town Attorney, Town Manager and Director of Planning and Development in the
discussion regarding Strategy and Negotiations with Respect to Pending Claims or
" Litigation and the Town Attorney, Town Manager, Director of Planning and

Development, and the Sustainability and Natural Resources Coordinator in the
discussion regarding Sale or Purchase of Real Property.
Mr. Shapiro recused himself from discussion of the Sale or Purchase of Real Property
as he has a professional relationship with one of the attorneys.
Seconded by Ms. Moran the motion passed unanimously.

XN, EXECUTIVE SESSION :
Strategy and Negotiations with Respect 1o Pending Claims or Litigation, in accordance
with CGS §1-200(6) (B)
Present: Kegler, Kochenburger, Marcellino, Moran, Paterson, Ryan, Wassmundt
Also included: Attorney Kevin Deneen, Town Manager Matt Hart, Director of Planning
and Development Linda Painter

Sale or Purchase of Real Property, in accordance with CGS§1-200-(6} (D)

Present: Kegler, Kochenburger, Marcellino, Moran, Paterson, Ryan, Wassmundt
Also included: Town Attorney Kevin Deneen, Town Manager Matt Hart, Director of
Planning and Development Linda Painier and Sustainability and Natural Resources
Coordinator Jennifer Kaufman

XIV. ADJOURNMENT
Mr. Ryan moved and Mr. Kegler seconded to adjourn the meeting at 11:25 p.m.
The motion passed unanimously.

Eiizabeth C. Paterson, Mayor Mary Stanton, Mansfield Town Clerk
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COMMITTEE ON COMMITTEES

November 14, 2014
Room C

1. CALL TO ORDER

The meeting was called to order by Peter Kochenburger, Chair of the Committee, at 8:20 a.m.
Present: Steve Kegler, Peter Kochenburger |

- 2. APPROVAL OF THE MINUTES

Mr. Kegler moved and Mr. Kochenburger seconded o approve the minutes of the October 10, 2014
meeting as presented. Motion passed unanimously.

3. OPPORTUNITY FOR PUBLIC COMMENTS
No members of the public were in attendance.
4. HUMAN SERVICES COMMITTEES UPDATE

“The Town Clerk reported the Chair of the Human Service Advisory Committee has no problem with the
addition or merger of the responsibilities of the Advisory Committee on Persons with Disabilities. A draft
proposal for changes to the HAS charge will be presented at the next meeting.

5. VACANCY/APPOINTMENTS/RESIGNATIONS
The following recommendations to the Councit were approved:

The appointment of Jennifer Mary Hoskins {representing the Commission on Aging) to the Human
Service Advisory Committee

The appointment of Martina Wharton to the Commission on Aging for a term ending 9/1/2018
The reappointment of Lisa Dahn o the Mansfield Advocates for Children

The appointment of Shawn Santasiere (representing the Sustainability Committee) to Connecticut Water
Company

Commitiee members discussed the membership numbers of the Four Corners Water and Sewer
Committee. The Chair agreed to communicate with relevant parties fo ascertain whether to decrease the
membership to nine or to leave it at eleven with the thought that there may be additional interest serving
now that the water and sewer projects have been approved.



6. APPROVAL OF MEETING DATE

By consensus the Commitiee agreed {0 the meeting dates as presented by the Town Clerk.

7. ARJOURNMENT

Mr. Kochenburger moved and Mr. Kegler seconded to adjourn the meeting at 8:35 a.m. Motion passed
unanimously.

Respectfully submitted,

Mary Stanton, Town Clerk




Town of Mansfield

Ttem #3

Agenda Hem Summary

To: Town Council /
From:  Matt Hart, Town Manager Wﬁ/f
CcC: Four Corners Sewer and Water Advisory Committee; Maria Capriola,

~ Assistant Town Manager; John Carrington, Director of Public Works;
Linda Painter, Director of Planning and Development; Derek Dilaj,
Assistant Town Engineer
Date: January 12, 2015

Re: Community Water and Wastewater Issues — DEEP Notice of Tentative
Determination for CWC/UCONN Diversion Permit Application

Subject Matter/Background '

The Connecticut Department of Energy and Environmental Protection (DEEP)
has issued a Notice of Tentative Determination (NTD) regarding the diversion
application that the Connecticut Water Company (CWC) and the University of
Connecticut (UCONN) jointly filed seeking approval for the delivery of water from
the CWC fo UConn and the Town of Mansfield.

The NTD reflects a finding by DEEP that the proposed diversion: 1) is necessary;
2) will not significantly affect long-range water resources management; and 3)
will not impair proper management and use of the water resources of the State.

In connection with the NTD, DEEP has issued a draft permit to the CWC and
UCONN (the "permittees”). The draft permit lists a number of standard
conditions as well as those that are more project-specific.

The NTD was issued on December 16, 2014 and any comments on the draft
permit or petitions for a public hearing must be submitted to DEEP by January
15, 2015.

At its meeting on January 6, 2015, the Town’s Four Corners Sewer and Water
Advisory Committee discussed the NTD and the draft permit. Some memberg
were concerned that the comment period, especially during the holiday period,
did not provide the Town or others with sufficient time to comment on the draft.
The Town had not officially referred the draft permit to any of its commissions or
advisory committees for review and a Four Corners commitiee member
suggested that the commitiee ask the Council to seek an extension on the

- comment period. As a Four Corners committee member, | expressed my
concerns about this approach for reasons | will outline below. By a 3-1-3 vote,
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the Four Corners committee passed a motion to “advise the Town Council fo
seek an extension of the 30-day comment period from the Connecticut
Department of Energy and Environmental Protection on the Notice of Tentative
Determination to Approve an Application for Diversion of Water Penmit and Intent
to Waive Public Hearing” (see attached draft minutes). | was one of the
members who abstained in this vote.

Discussion :
Staff had planned fo bring the draft permit to the Council for this meeting and had
not anticipated a need to refer the draft to other Town agencies for review or to
seek an extension on the comment period. The reason for this is the draft permit
is consistent with both the environmental impact evaluation (EIE) that UCONN
conducted for the water supply project and the Water Supply Definitive
Agreement that the Town negotiated with the CWC. .Both of those documents,
as well as the letter of intent (LOI) that formed the basis of the water supply
agreement, were exhaustively reviewed by our municipal commissions and
advisory commitiees. The draft permit is what we would have anticipated and
contains no surprises.

| have spoken with the staff members at DEEP who have indicated they are
mandated to conduct a 30-day review period by Section 22a-371(f) of the
Connecticut General Statutes. DEEP staff does not have any recent experience
with.a request for an extension to the comment or petition for public hearing
period, and such a request is not provided for by statute. While | did not request
a legal opinion from DEEP staff, they indicated that they would likely need
“‘extenuating circumstances” to consider such a request.

Town staff and | have closely reviewed the conditions of the draft permit. As
stated above, most of the 26 conditions are standard provisions. Examples
include the conditions concerning Maintenance of Structures (no. 5), Reporting of
Violations {no. 8) and Contractor Notification (no. 11).

A handful of the conditions on the draft permit are specific to the CWC/UCONN
application. In particular, no. 15 specifies the obligations of the permittees fo
release water from the Shenipsit Reservoir to maintain streamflow in the
Hockanum River and no. 16 requires the permittees to monitor and record the
daily discharge into the Hockanum. Nos. 24 and 25 require the permittees to
mitigate impacts to Wood Turtles and the Southern Bog Lemming, two species of
particular concern in the pipeline corridor. And, no. 26 provides the conditions for
new service connections and more intensive use of an existing service
connection along the pipeline route. Importantly, these connections are limited to
tand uses of an intensity allowed under the plan of conservation and
development (PoCD) that was in effect at the time the state issued its notice that
the EIE to support the project was sufficient. The state issued this EIE notice of
sufficiency on September 16, 2013,




As stated, in staff's opinion the draft permit is consistent with the EIE and the
Town's water supply agreement with the CWC. Council will recall that we
referred the draft EIE as well as the LOI and the water supply definitive
agreement between the Town and the CWC to the Planning and Zoning
Commission/inland Wetlands Agency, the Conservation Commission and various
Town advisory committees for review and comment. The comments we received
e ATOmM these municipal agencies were extremely helpful,_and were incorporated in

the University’s project EIE and helped to shape the negotiation and the content
of the 1.0l and the subsequent definitive agreement between the Town and the
CWC. (The Town Council and others may access the ElE materials and the
Town/CWC water supply agreement under the Document Library section of the
Four Corners project website at http://www.mansfieldct. gov/FourCorners.)

Council will also recall that one of the overriding concerns throughout the Town’s
review process was how fo best regulate land uses or development that could
occur along the pipeline route. The Town/CWC water supply agreement has
provisions that govern this issue. Arguably, condition 26 of the draft permit
provides even greater protection and control by limiting service conneclions fo
land uses consistent with the PoCD in effect at the time (September 2013) the
state determined the LIE was sufficient.

Recommendation

The conditions in the draft permit are clear. Because the Town has already
engaged in a comprehensive review process with its commissions and advisory
committees in order to comment on the EIE and to prepare the water supply
agreement with the CWC, and because DEEP’s draft permit is consistent with
the EIE and the Town/CWC agreement, | do not believe that the Town as a
municipal organization needs additional time to review the draft permit.
Furthermore, it is unclear how DEEP staff would respond to a request for an
extension o the 30-day comment or request for public hearing period.

However, | certainly respect the opinions of the various Four Corners advisory
commiitee members. If the Town Council decides fo seek an extension fo the
comment period, staff wili promptly make that request to DEEP.

Once the Town Coungil is ready to act, | recommend that it submit any official
comments on the draft permit to DEEP. Section 8.1(b} of the Town/CWC water
supply agreement (see attached excerpt) provides that the “Parties agree to
cooperate and use Reasonable Efforts to secure Licenses and Permits or other
Government Approvals...” Assuming that the Council ultimately reaches the
same determination articulated by staff, | would suggest that the Council
authorize the Mayor to issue a letter to DEEP stating that the Town finds the draft
permit to be consistent with the EIE and its water supply agreement with the
CWC and has no objections to the issuance of the permit.



if the Town Council concurs with this recommendation, the following motion is in
order:

Move, effective January 12, 2015, to authorize the Mayor to issue a letter to the

Connecticut Department of Energy and Environmental Protection stating that the

Town of Manstield finds the draft diversion permit {no. DIV-201404187) to the
e ONECHCUE Water Company and the University of Connecticut for the

interconnection and diversion of water from the Connecticut Water Company
public water system in Tolland fo the University of Connecticut and the Town of
Mansfield fo be consistent with the environmental impact evaluation conducted
for this project and the water supply definitive agreement between the Town of
Mansfield and the Connecticut Water Company, and has no obfections lo the
issuance of the permit.

To assist the Town Council with its discussion of this i.tem, I will invite
representatives from the CWC, UConn and the Four Corners advisory committee
to Monday's meeting.

Attachments .

1) DEEP Notice of Tentative Determination to Approve an Application for
Diversion of Water Permit and Intent to Waive Public Hearing

2) CWC Fact Sheet: University of Connecticut and Town of Mansfield Notice of
Tentative Determination

3) Draft Four Corners Sewer and Water Advisory Committee Minutes,
01/06/2015

4) DEEP Draft Diversion Permit

5) Excerpt from Town/CWC Water Supply Agreement

B8) CGS §22a-371(f)
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WATER SUPPLY DEFINITIVE AGREEMENT

THIS AGREEMENT, is made and entered into as of the m@ﬁf day of Caawag 2014, by and
between the TOWN OF MANSFIELD, CONNECTICUT, a municipal corpo%ation organized
and existing under the laws of the State of Connecticut (“Town™), and CONNECTICUT
WATER COMPANY, a Connecticut corporation having its principal offices at Clinton,

e CODMECtiCATE (fogether with ifs_successors and assigns, “SCWC?). S

RECITALS

WHERFEAS, the University of Connecticut, a non-profit state mstitution of higher education,
organized under the laws of the State of Connecticut (“State™), with principal administrative
offices at Storrs, Connecticut (together with its successors and assigns, “UConn™), operates and
mainiains a system of wafter distribution infrastructure located in Storrs, Connecticut, that
provides potable water to the Town pursuant to that certain Sewer and Water Service Agreement
dated as of January 27, 1989 by and between the Town and UConn; and

WHEREAS, the Town owns and operates certain- other water distribution infrastructure that
provides potable water to certain municipal and other users; and

WHEREAS, pursuant to the Connecticut Environmental Policy Act, C.G.S. §§ 22a-1 ef seq., and
regulations promulgated thereunder (collectively “CEPA”™), UConn completed an environmental
impact evaluation and record of decision for potential sources of water supply; and

WHEREAS, consistent with the provisions of Section 92 of Public Act 11-57, UConn consulted
with the Town throughout the development of the referenced environmental impact evaluation
and record of decision, and the record of decision endorsed CWC as the proposed water utility
supplier as detailed therein; and

WHEREAS, the Connecticut Office of Policy and Management has reviewed the referenced
environmental impact evaluation, record of decision and related documentation, and determined
that UConn satisfied the requirements of CEPA and rendered its approval of the record of
decision; and

WHEREAS, UConn has expressed a desire to transfer the responsibility for serving off-campus
customer to CWC; and

WHEREAS, the Town desires o receive water supply and utility service from CWC, thereby
also securing a supplemental supply of potable water for proposed locally-approved future needs,
including but not limited to the Four Comers area; and

WHEREAS, CWC, a public service company subject to the jurisdiction of the Public Utilities
Regulatory Authority with public water supply infrastructure extending into Tolland,
Connecticut, desires to provide water supply service to the Town as set forth in this Agreement;
and

UiLegal\Agreement-MansfieldCWC-final.docx 11 )



“Existing Infrastructure” shall mean the Town Infrastructure and UConn Off Campus
Infrastructure as defined herein.

“Fire Protection Charges” shall mean the PURA approved charges authorized to recover
the costs of infrastructure such as increased sizes of water mains, increased pump capacity, and
increased storage capacity necessary for the utility to supply the volume and pressure of water

“Freedom Qf Enformation'Act” or “FOIA” shall mean the Freedom of Information Act as
set forth in C.G.8. §§1-200 ef seq. and amendments thereto.

“Fully Depreciated™ shall mean the time at which pipes owned by the Town and the
University at the time of the agreement have reached the age of 60 years at which time the asset
is deemed to have a salvage value of zero and would be transferred to CWC ownership.

“Governmental Approval” means any authorization, consent, approval, license,
franchise, lease, ruling, permit, tariff, rate, certification, exemption, filing or registration by or
with any Governmental Authority having jurisdiction on matters covered by this Agreement
(including, but not limited to, zoning variances, special exceptions and non-conforming uses).

“Governmental Authority” means any federal, state, departmental or municipal
govemnment or any political subdivision thereof, and any other entity exercising executive,
legislative, judicial, regulatory or administrative functions of or pertaining to government, and
any other governmental entity but excluding in all cases UCona.

“Law” or “Laws” shall mean federal, state, local, foreign or other laws, regulations,
orders, injunctions, building and other codes, ordinances, permits, licenses, judgments, decrees
of federal, state, local, foreign or other authorities, and all orders, writs, decrees and consents of
any Govemmental Authority, or any court or similar Person established by any such
governmental or political subdivision or agency thereof but excluding in all cases UConn. An
illustrative, but not exclusive, summary of principal Laws applicable to this Agreement is
attached as Exhibit E attached hereto and hereby incorporated into this Agreement.

“Licenses and Permits™ shall mean any license, permit, registration, certificate, order,
approval, franchise, variance and similar right issued by or obtained from any Governmental
Authority or any third party that is required in comnection with the operation of a Party’s water
supply system, the Capital Improvements or the Supply System Improvements.

“Meter” -shall mean a water volume measuring device, meeting design, type and
specification per industry standards and PURA regulations, that is used for the purpose of
measuring water volumes as provided in this Agreement.

“New Customer Rate” shall mean the rate charged by CWC to New Customers which
shall be equal to the water commodity charge and basic service charge as approved by PURA. for
similarly defined categories of CWC customers.

UMLegal\Agreement-MansfieldCWC-final.docx 19




satisfactory to protect both CWC and the Town adequately against any and all loss, damage or
liability arising cut of or in connection with the transactions contemplated by this Agreement and
the operation and maintenance of the System. Such insurance policies shall contain such terms,
shall be in such form, shall be with such insurers, and shall be for such periods as may be
reasonably satisfactory to CWC and the Town, including the following specific provisions: 1)
Comprehensive General Liability including Premises and Operations, Contractual Liability,
Products and Completed Operations on an occurrence basis with a combined limit of at least

$1,000,000, and, 11} Umbrella Liability with a limit of $5,000,000 over primary limits for

Empioyer Liability, General Liability and Automobile Liability. A certificate of insurance
reflecting the coverage required herein and naming the Town as an addifional insured shall be
provided to the Town to confirm the coverage, maintenance and extension of insurance required
by this Agreement including a thirty (30) day prior notice of cancellation provision.

7.2  Indemnification. CWC shall indemnify, defend and hold the Town, its
frustees, officers, employees and agents harmless from and against all liabilities, damages,
losses, penalties, claims, demands, suits and proceedings of any nature whatsoever for personal
injury (including death) or property damage of third parties that may arise out of or are in any
manner connected with the performance of this Agreement by CWC. CWC’s indemmity
obligations hereunder shall not be limited by any coverage exclusions or other provisions in any
insurance policy maintained by CWC which is intended to respond to such events. This
indemnification obligation shall include, but 1s not limited to, ali claims against the Town by an
employee or former employee of the CWC or any subcontractor and CWC expressly waives all
immunity and lmitation on liability under any Industrial Insurance Act, other workers’®
compensation act, disability benefit act, or other employee benefit act of any jurisdiction which
would otherwise be applicable in the case of such a claim. The provisions of this Section 7.2
shall survive termination of this Agreement.

7.3 Informal Resolution of Disputes. The Parties agree that if a dispute arises between the
Parties relating to the rights, duties, or obligations arising out of this Agreement, then the Parties
shall first meet informally in a good faith effort to negotiate a resolution of the dispute. If the
Parties do not resolve a dispute in the informal process described herein, then either Party may
propose, and the other Party shall agree, to undertake good faith efforts to settle the dispute by
the then current non-administered Mediation Rules of the American Arbitration Association.

Nothing in this provision of the Agreement shall affect the participation or intervention rights of
the Town under Section 9 of this Agreement.

SECTION 8. WATER SUPPLY PERMITTING AND LICENSING

8.1  Repulatory Permits and Approvals.

(a) CWC shall be solely responsible, at iis sole cost, for securing all Licenses and
Permits or other Governmental Approvals, including modifications or renewals thereof,
necessary or appropriate to construct or operate infrastructure or equipment to supply and deliver
Potable Water or otherwise necessary for CWC to perform its obligations under this Agreement
including PURA approval of water rates as set forth in this Agreement.

UMLegal\Agreement-MansfieldCWC-final. docx
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(b) The Parties agree to cooperate and use Reasonable Efforts to secure Licenses and
Permits or other Governmental Approvals, including modifications and renewals thereof, as
necessary and appropriate and in conformance with applicable Law. Notwithstanding the
foregoing, the Town shall have no responsibility or liability regarding such activities of CWC.

N (o) CWC shall be solely responsible for legal, engineering, and consuiting and expert

witness costs, administrative fees and other expenses arising in connection with CWC efforts to
secure the Diversion Permif, Permits and Licenses or Governmental Approvals, including
modifications or renewals thereof, and all other state agency proceedings and court proceedings
related to the matters that are the subject of this Agreement or CWC’s efforts to perform its
obligations under this Agreement. The Town shall have no responmbﬂltles or cost obligations in
connection with such efforts, proceedings or matters.

SECTION 9. METERS, BILLING, RECORDS AND COMMUNITY COORDINATION
9.1 Water Meters.

(a) CWC shall own, instail, maintain, repair, replace and operate Meters serving
Customers, at its sole cost and expense.

(b) CWC metering procedures shall conform to the CWC Regulations,. Procedures
for reading Meters, conducting investigations of Meter accuracy or performance, Meter testing
and the resolution of Meter discrepancies shall be those set forth in applicable Law.

92  Billing

(a) CWC billing prbceduxes shall conform to the CWC Regulations, as approved by
PURA.

(b) The Customer as defined by CWC Regulations shall mean the Billed Customers
as specified by this Agreement.

9.3  Freedom of Information Act Requirements. Although CWC is not subject to the
Freedom of Information Act, it will use Reasonable Efforts to assist the Town in complying with
its obligations under the Freedom of Information Act, as applicable to information that may be
created or maintained under the terms of this Agreement. CWC is not a Public’ Agency as
defined by FOIA, and nothing in this agreement is intended to cause CWC to function as a
Public Agency. |

9.4 Water Systemn Advisory Committee CWC shall comimnit to the establishment of a Water
System Advisory Committee (“Advisory Committee”) to provide local input and ensure
communication and collaboration relating to the water system.

U\Legal\Agreement-MansfieldCWC-final.doex 14
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Notice of Tentative Determination to Approve an Application for
Diversion of Water Permit
‘Apnd Fotent to Waive Public Hearing
Applicant(s): The Connecticut Water Company, The University of Connecticut
Application No.: DIV- 201404187
City/Town: Ellington, Vernon, Tolland, Coventry, Mansfield

. The Commissioner of the Department of Energy and Environmental Protection (“DEEP”) hereby
gives notice that a tentative determination has been reached to approve the following application
fora permit to divert the waters of the state. The Commissioner also intends to waive the
requirernent for public hearing pursuant to Section 22a-371 provided that a hearing may be held
if the Commissioner determines that the public interest will best be served thereby, or shall hold
a hearing upon receipt of a petition as more thoroughly described below.

Application Number: DIV-201404187

Applicant’s Name .and Address: The Connecticut Water Company
93 West Main Street, Cheshire, CT 06413-0562

Contact Name and Phone No.: David Radka
860-669-8630

Applicant’s Name and Address: The University of Connecticut
31 LeDoyt Road, Unit 3055, Storrs, CT 06269-3055

Contact Name and Phone No.: Jason Cotte
860-486-9305

Type of Permit: Diversion of Water
Relevant statute(s)/Regulation: Section 22a-365 through 22a-378
Project Description: Interconnection and transfer of a maximum of 1.85 million

gallong per day of water from Connecticut Water Company
public water system in Tolland to the University of -
Connecticut and Town of Mansfield

Project Location: Along Route 195 from intersection with Anthony
Road/Baxter Street in Tolland through Mansfield Four
Corners to its intersection with Towers Point Road in
Mansfield
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Water(s): Shenipsit Reservoir, Hockanum River, Willimantic River

COMMISSIONER’S FINDINGS/REGULATORY CONDITIONS

The proposed activity includes the following: 1) transfer a maximum of 1.85 million gallons of
water per day from The Connecticut Water Company’s Northern Operations Western System to
the University of Connecticut’s public water system via a proposed regional 5.3 mile pipeline
along Route 195, and 2) installation of 2 0.5 mile potable water distribution main emanating
from the aforementioned regional pipeline westerly along Route 44 from Mansfield Comers to
the vicinity of the Jensen’s Mobile Home Park. The proposed activity will affect the Shenipsit
Reservoir, Hockanum River, and Willimantic River.

Pursuant to Section 22a-371 of the CGS, the Department has found that the application is
complete and has determined that the proposed diversion 1) is necessary, 2) will not significantly
affect long-range water resources management, and 3) will not impair proper management and
use of the water resources of the State. Accordingly, the Commissioner hereby publishes notice
of intent to walve the requirement for a public hearing, provided if the Commissioner receives a
petition requesting a hearing signed by 25 persons on or before the deadline for receipt of written
comments specified at the end of this notice, a hearing will be held. Notice of any hearing will be
published in a newspaper having general circulation in the area where the proposed diversion
will take place or have effect.

INFORMATION REQUESTS/PUBLIC COMMENT

This application has been assigned No. DIV-201404187; please use this number when
corresponding with DEEP regarding this application. Interested persons may obtain a copy of the
application from the applicant’s contact noted above. The application and supporting
documentation are available for inspection at DEEP, Bureau of Water Protection and Land
Reuse, 79 Elm Street, Hartford, CT from 8:30 am to 4:30 pm Monday through Friday by
contacting Carol Ladue of the Inland Water Resources Division at (860) 424-3828. Questions
may be directed to Doug Hoskins, of the Infand Water Resources Division at (860) 424-4192.

Before making a final decision on this application, the Commissioner shall consider written
comments on the application from interested persons. Written comments on the application
should be directed to Doug Hoskins, Bureau of Water Protection & Land Reuse, Inland Water
Resources Division, Department of Energy and Environmental Protection, 79 Elm Street,
Hartford, CT 06106-5127, or may be submitted via electronic mail to: Douglas. Hoskins@ct.gov
no later than thirty (30) days from the publication date of this notice.

PETTTIONS FOR HEARING -

Petitions shall be signed by at least twenty five persons and should include the application
number noted above and also 1dentify a contact person to receive notifications. Petitions may

also identify a person who is authorized to engage in discussions regarding the application and, if
resolution is reached, withdraw the petition. Original signed petitions may be scanned and sent
electronically to deep.adjudications@ct.gov or may be mailed or delivered to: DEEP Office of
Adjudications, 79 Elm Street, 3™ floor, Hartford, CT 06106-5127. All petitions must be received
within the cornment period noted above. If submitted electronically, original signed petitions
must also be mailed or delivered to the address above within ten days of electronic submittal. If a

IWRD Rev. 11/07/2013
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hearing is held, timely notice of such hearing will be pubh%hed in a newspaper of general
circulation.

. 2014 %é{ %‘{

Decembor .16
Publication Date Cheryl A. Chase, Director
Inland Water Resources Division
Bureau of Water Protection and Land Reuse

The Connecticut Department of Energy and Environmental Protection is an Affirmative Action
and Equal Opportunity Employer that is committed to complying with the Americans with
Disabilities Act. To request an accommodation contact us a’t (860) 418-5910 or
deep.accommodations@ct.gov

ITWERD Rev. 11/07/2013
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ertmit: DIV-201404187

e

Diversion

Universily of Connecticut and Town of Mansfield

),
R i « S T

nformaﬁcn, please visi the link on our websife

The Conneclicut Depariment of Energy and
Environmental Protection (DEEP) has issued a Notice of
Tentative Determination (NTD) regarding the Diversion
Application that Connecticut Water and the University
of Connecticut (UConn} jointly filed seeking approval

for the delivery of water from Connectficut Water to
UConn and the Town of Mansfield.

The Notice reftlects o finding by DEEP that the proposed
diversion 1) is necessary, 2) will not significantly affect long
-range water resources management, and 3) will net
impair proper management and use of the water
resources of the Siate.

The request was consistent with the earlier Environmental
Impact Evaluation, which concluded that the
Connecticut Water proposal was the most
environmentally sound and economical alternative as
well as being most consistent with the State Pian of
Conservation and Development.

Connecticuf Water (CWC) will consiruct a pipeline from
Tolland to Mansfield to provide additional supply for
UConn and the Mansfield area. The NTD includes a list of
conditions that would be reauired for the reguiated
activity under the permit,

Opportunities for Public Input

Before making a final decision on the application,
DEEP will consider written comments from interested
persons. Written comments should be directed to
Doug Hoskins, Bureau of Water Protection & Land
Reuse, Inland Water Resources Division, Dept. of
Energy and Environmental Protection; 79 Elm Street,
Hartford, CT 06106-5127, or may be submitted via
electronic mail to Douglas.Hoskins@ct.gov no later
than January 15th, 2015, and reference permit
number DIV-201404187.

The Commissioner intends to waive the requirement
for public hearing, but shall hold a hearing upon

receipt of a petition as more thoroughly described in
R\ the notice.

MNotice of Tentative Determination

Permit Provisions

The permit includes various condiions, as
typically required by DEEP, that call for
moriforing, reporting, aond best
monagerment practices to ensure the
proteciion of the environment. in addion,
this permit has specific provisions that
address growth along the pipeline and
maintain stream flow releases o the
Hockanum River to protect downstream
fishery habitats.

Specific Provisions Include:

s Maintaining current streamilow releases
until the Hockanum River is classified
pursuant to streamiflow regulalions.

e CWC will shiff o making more natural
“Class 3" type releases, or other DEEP
approved reledse.

+  Water service connectlions and uses
along pipeline limited to intensity
previously envisioned by local plans of
conservalion and development.

» Record-keeping and reporfing of daily
downsireamn releases and new service
connections.

»  Reporting on the implementation of
long range canservaiion pians including
leak detection and other measures.




The amount of waier supply requested in the application was based on estimates of UConn's and
Mansfield's projected needs through the 25 year term of the permit. Specifically, it would allow Connecticut
Water to provide as much as 1.18 million gallons per day (mgd} on average and a maximum of 1.85 mgd
for a peak day, although the Town and University anticipate using considerably less than that at the onset.

The water will come from the Shenipsit Lake Reservoir and Rockvilie Water Treatment Plant. The reservoir has
a capacity of 5 bition gallons, o registered diversion of 15 mgd and an approved safe yield of 10 mgd, far in
excess of the company's average daily withdrawdals.

Connecticut Water will
coniihue 1o meet the
area’s water supply needs
and fully comply with
current release reguirement
to the Hockanum River and
the State’s recently
enacted stream flow
regulations. Connecticut
Water has historically
maintained and protected
flows in the Hockanum
through downstream
relecses made from Lake
Shenipsit. These flows will
be mainfained and the
Hockanum protecied. We

FR
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WATER SUFPLY
AMD BEVELDFIMENRT AGREERENT

will ¢ilso maintain our DPH cnerril pernvenshts

approved recreation
program at Shenipsit Lake that allows for Connecticut Residents to participaie in fishing and hiking activities
in accordance with our approved permii.

Anyone with guestions on the Notice of Tentative Determinalion or the application should contact
David Radka at Conneclicut Water at 860-664-6059 or 860-669-8630, or Douglas Hoskins at DEEP at 860-424-4192.

You may also provide comments to DFEP or pefition for a hearing using the procedures outlined in
the Notice of Teniative Determination.

The Notice of Tentative Determination is available for viewing at
bt/ fwww.cl.gov/deep/cwp/view.Qsp A=25868.Q=557982




TOWN OF MANSFIELD = FOUR CORNERS WATER AND SEWER ADVISORY COMMITTEE
DRAFT Regular Meeting Minutes = January 6, 2015
Town Council Chambers

Members Present: Rawn (chair), M. Hart,l. Coite (representing T. Tussing), P. Ferrigno (arrived at 6:48 PM),
V. Raymond, M, Reich, W. Ryan ‘

Staff Present; Carrington, Dilaj
The meeting was called to order at 6:30 p.m. by Rawn,

Approval of Minutes

August 5, 2014 Minutes - Hart MOVED, Ryan seconded to approve the minutes as drafted. Motion passed
unanimously with the exception of Reich who abstained.

August 26, 2014 Minutes — Hart MOVED, Reich seconded to approve the minutes as drafted. Motion passed
unanimously with exception of Ferrigno who was not yet present.

November 6, 2014 Minutes ~ Ryan MOVED, Reich seconded to approve the minutes as drafted. Motion passed
unanimously with the exception of Caite who abstained.

Public Comment

« Pat Suprenant provided several questions about the Four Corners Sewer Project. She requested
information concerning the requirements for CEPA, darification on the award, process, and use of
STEAP grant funds, use of eminent domain to obtain easements, and clarification regarding a reference
to extending water and sewer to the Depot area if passenger rail service was restored at Mansfield
Depot.

Oid Business

a. Woater and Wastewater Infrastruciure Planning. Hart provided an update on the water project, noting
a Notice of Tentative Determination to Approve an Application for Diversion of Water Permit and intent
to Waive Public Hearing was published on December 16, 2014. Coite provided an overview of the permit
conditions. Discussion ensued about providing comments régarding the conditions of the permit. Mr.
Coite recused himself from discussion about providing comments about the permit conditions noting a
potential conflict of interest. Raymond and Reich expressed concern over the timing of the issuance of
the Notice and not providing the public with adequate time for comments due to the holidays.

Committee advise the Town Council to seek an extension of the 30 day comment period from the
Connecticut Department of Energy and Environmental Protection on the Notice of Tentative
Determination to Approve an Application for Diversion of Water Permit and Intent to Waive Public
Hearing. Raymond, Ryan, and Reich voted to approve the motion; Ken Rawn against; Ferrigno, Coite,
and Hart abstained.
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b. Committee WMembership. Hart reported the committee on committees may support a reduction in
membership from 11 to 9 due 1o these positions remaining vacant or lack of attendance. Discussion
ensued about which positions would be eliminated. The Downtown Partnership and one of the citizen
positions were recommenpded for removal. By consensus the Four Corners Water and Sewer Advisory
Committea request the commitiee on committees reduce the membership from 11 to 9.

New Business

a. Four Corners Sewer Project Workshop Session. Dilaj presented an updated action plan for future
milestones and tasks to the committee. The Staff presented as part of the action plan a review of the
current Water Poliution Control Authority (WPCA} ordinance for assessment and request the
membership continue thinking about means to amend the ordinance. Dilaj and Carrington provided a
summary of the next steps for the CEPA review. Coite provided insight concerning adequate timing
about comments and the public scoping meeting. Discussion regarding timing proceeded and timing for
providing comments if the CEPA Scoping Notice was published in February. A date for a public scoping
meeting was discussed but no date was selected.

b. Mansfield Tomorrow (Other). Reich discussed that the current draft of the Mansfield Tomorrow
document does not acknowledge the hard work that the Four Corners Committee has done over the
past & years or include reference to the commitiee continuing to work in an advisery role as the water
and sewer projects move into construction. Hart indicated it may have been due to the committee
being Ad-Hoc that it was omitted from the plan.

After discussion, Reich MOVED and Raymond seconded, for the Four Corners Sewer and Water Advisory
Committee request from the Planning and Zoning Commission acknowiedgement in the Mansfield

Tomorrow Plan and be identified in the Action Plans and Goals. Motion passed unanimousiy.

Correspondence and Meeting Reports |

No updates.

Future Meetings

The next scheduled meeting is February 3, 2015,

Adiournment

The meeting was adjourned at 815 p.m.

Respectfully submitted,

Derek M Dilaj, PE
Assistant Town Engineer
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PERMIT

Permittees:  The Connecticut Water Company
' 93 West Main Street, Cheshire, CT 06413-0562
Attn: David Radka

The University of Connecticut gf;«;@%%
31 LeDoyt Road, Unit 3055, Storrs, CT 06269- 305 -
Attn: Jason Coite
&
Permijt No:  DIV-201404187 - G,
@%mm%
Town: Ellington, Vernon, Tolland, Coventryg@\dansﬁeid _
| A,
Project: Interconnection and diversion of wateraf““@}}}c the/@nnecticut WategCompany
public water system in Tolland to the Univeisity of Connecticut and the Town of
Mansfield : '

Waters: Shenipsit Reservoir, Hock 1

Pursuant to Connecticut General Statutes Seoﬁon 22@ 68 the:
Environmental Protection (. (i‘pmmzss;oner”) hek }; grants a@% 'mit to The Connecticut Water
Company and The Uniy ; v:y?% or ‘&ﬁg Perm:tteeé”) to conduct regulated activities
associated with the infe onnecnoxg
pubhc water systert in ‘“”g%ggd to 5s(.¥

%‘;@’ﬁn’ecticut and Mansfield. The purpose of said
ipplies to the University of Connecticut and the

_ :
Specifi cally i permittees at%“?uthoﬁzed to: 1) transfer a maximum of 1.85 million gallons per day
of potable w%@ :;from The Co pany’s Northern Operations Western System to Mansfield and the

University of be@écﬁcut s public water system Connecticut Water via a pr0p0seci regional 5.3 mile
pipeline along Rou Q% 5 aﬁ% 2) installation of a 0.5 mile water distribution main emanating from
the aforementioned régional pipeline westerly along Route 44 from Mansfield Four Comers to the
vicinity of the Jensen’ svl&obﬂe Home Park. The location of the regional pipeline and the water
distribution main authorized by this permit are referred to as “the Site”.

The activities proposed will impact Shenipsit Lake (Reservoir), Hockanum River, and the
Willimantic River.

All activities shall be conducted in accordance with plans entitled: “Water Systems and Proposed
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DIV-201401487 / CT Water Co. & UCONN
Regional Interconnection
Tolland and Mansfield

Improvements / Tolland-Mansfield Regional Pipeline and Interconnection / Tolland, Coventry &
Mansfield, CT, " prepared by Milone & MacBroom, dated 12/6/2013, revised through 4/7/2014,
submitted as a part of the application.

This authorization constitutes the licenses and approvals requzred by Section 22a-368 of the
Connecticut General Statutes.

This authorization is Subject to and does not derogate any present or %\f@ rqproperty rights or other

rights or powers of the State of Connecticut, conveys no property rights in mal estate or material nor
any exclusive pr:vﬂeges and is further subject to any and all pub %ﬁ

d pr ivate rights and to any

CONDITIONS:

1.  Expiration. This permit shall expiré“‘effbn fé,

2. Construction Commigiicement and C(%nfﬁetmn. cOhstruction of any structures or
facilities authorlz/

ei’%é : § not comple‘ted within th%e years of issuance of this permit

B ,_;t is emg;t thlS permit shall expire three years after
57"‘ be authorized by the Commmssoner

activity author m@ﬁ”‘by this permit unless the permittees appiy for and recewes a
modification of'this permit in accordance with the provisions of section 22a-377(c)-2 of
the Regulations of Connecticut State Agencies. Except as authorized by subdivision (5)
of section 22a-377(b)-1(a) of the Regulations of Connecticut State Agencies, the
permittee may not make any de minimis alterations to any structure, facility, or activity
authorized by this permit without written permission from the Commissioner. A de
minimis alteration means an alteration which does not significantly increase the quantity
of water diverted or significantly change the capacity to divert water.

- -23-



DIV-201461487 / CT Water Co. & UCONN
Regional Interconnection
Tolland and Mansfield

Maintenance of Structures. All structures, facilities, or activities construcied,
maintained, or conducted pursuant hereto shall be consistent with the terms and
conditions of this permit, and any structure, facility or activity not specifically authorized
by this permit; or exempted pursuant to section 22a-377 of the General Statutes or section
22a-377(b)-1 of the Regulations of Connecticut State Agencies, or otherwise exempt
pursuantto other General Statutes, shall constitute a violation hereof which may result in
modification, revocation or suspension of this permit or in thegiy 'S%ltution of other legal
proceedings to enforce its terms and condxtxons F

or facilities authorized
tes and restore the

Unless the permittees maintain in optimal condition % ¢
by this permit, the permittees shall remove such stru,ctul‘es and fac it

affected waters to their condition prior to constmjgéﬁon%f such struc ﬁl:g;gor facilities.
Accuracy of Documentation. In issuingg =“i;j_ermit tl‘%%CommtSSloner hi%réﬂed on
information provided by the permittees. If suc nt;o dt“@% was false, mg;@mpleie or
misleading, this permit may be modified, suspenf% i ‘ﬁgjrevoked and the permittees may

be subject to any other remedies or penalties prov1d%é By law.
% : b

 of AdverseInipa¢t. In constructing or
t;% g.any actnév;f‘y authorized herein, or in
removing any such structure or facﬂltyéund B¢ 16m:9:hereof, the permitiees shall
employ best managesigit practices to cop 81 storm ﬁf‘er discharges, to prevent erosion
and sed1men1atm§ff arﬁ‘% therwise prev tpollution of wetlands and other waters of the
State. Best Mﬁ@a ement P%; tices includezbut are not limited, to practices identified in

the Connecf%ycut f‘,;{zdefmesg;r Soil Eroszon%ﬁ Sediment Control as rev;sed 2004
9 ol W

I %pt whxch occurs or is likely to occur as the direct resuit of the
constri _cm mamtené‘nce or conduct of structures, facilities, or activities authorized

herein. :M 55?;

Reporting of : _é.‘ atmns The permittees shall; no later than 48 hours after the permittees

Jdearnof a violation of this permit, report same in writing to the Commissioner. Such

report shall contain the following information:
a. the provision(s) of this permit that has been violated;

b. the date and time the violation(s) was first observed and by whom;
c. the cause of the violation(s), if known
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DIV-201401487 / CT Water Co. & UCONN
Regional Interconnection
- Tolland and Mansfield

10.

11.

12,

d. if the violation(s) has ceased, the duration of the violation(s) and the exact date(s)
and times(s) it was corrected;

e. if the violation(s) has not ceased, the anticipated date when it will be corrected;

f. steps taken and steps planned to prevent a reoccurrence of the vielation(s) and the
date(s) such steps were implemented or will be implemented;

g. the signatures of the permittee(s) and of the individual(s) responsible for actually
preparing such report, each of whom shall certify said report in accordance with
condition 12 of this permit. ;

I;{lls at the site which are
v&ab.
mactwe or which

elevation of the ﬁve—hundred (500} year flood gggpr%h}bxted Any othez
equipment stored at the site below said eleva; {on by the permlttees or the
contractor must be firmly anchored, restramed r
quantity of fuel stored below such clcvaﬁon féﬁe’ ﬁ:&%}\

\% s
%‘:& “W%%”

\’5@ n
Contractor Notification. The permlﬁees shal* giv& -
contractor(s) who w;L bewarrymg out k ef’ Ctivities 4 orlzed herein prior to the start of
construction and@ all ro V’-:s‘ezpi for suth copy, signed and dated by such
ilhe | i % 3 contractor Shshall conduct all operations at the Site in full
compliance Wit *‘aﬁm ermft‘éand to the extegﬁg@rowded by law, may be held liable for
any v:olatlon of thes am:y ‘”*v@né,gygns oﬁ%“this permit.

Cgrtlficatmn* i Do ;
ich 1s reqmred?f@g’be sub -,w;dﬁtc:a the Commlssxoner under this permit shall be 31gned
v e permlttees o?f%gesponsfbia corporate officer of the permitiees, a general partner of
thc ,,ea vittees, and by; %%;e individual or individuals responsibie for actually preparing

such é@m}l ent, each ¢f £ whom shall certify in writing as follows:
L )

“I have person; o;
document and '3 ﬁachments thereto and I certify that based on reasonable investigation
including my m%u:ry of the individuals responsible for obtaining the information, the
submitted information is true, accurate and complete to the best of my knowledge and
belief. Tunderstand that a false statement in the submitted information may be
punishable as a criminal offense in accordance with Section 22a-6 of the General
Statutes, pursuant to Section 53a-157b and in accordance with any other applicable
statute.”

2
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DIV-201401487 / CT Water Co. & UCONN
Regional Interconnection
Tolland and Mansfield

13.

14.

15.

Submission of Documents. Any document or notice required to be submitted to the
Commissioner under this permit shall, unless otherwise specified in writing by the
Commissioner, be directed to:

Director, Inland Water Resources Division
Department of Energy and Environmental Protection
79 Elm Street

Hartford, CT 06106-5127

The date of submission to the Commissioner of any docun::
shall be the date such document is recewed by the Cong;mssio

day. Any document or action which is mqu11‘6:(51@”.i X
performed by a date which falls on a Saturday,
or performed by the next busmesi day thereafter.

%%Eﬁ? “@ s

of Connecncut conveys no property’%g\ghfs‘«b usive pri ﬂ‘eges and is subject to all
public and private nghts and to all apphcabie . sta{;yao%(nd local law. In
constructing or mamta% UNE any structm;g;‘ i nducting any activity authorized

ees m‘a‘,;gz ot cause polhmon impaitment, or destruction of the air,

ral resatitces of this State. The issuance of this permit shall not create
that this p@@mrt should be ?’%ne%ed

2 ¥ ?%@

16

herein, the permiff

aR%l% #%e. In order to mitigate potential fisheries
&iﬂf om th authorized diversmn the permittees shall maintain the current
as%f@f 3.2: gaf--"‘!:auc feet per second (cfs), with the current spring freshet
nlable L{@%Attachment L of their application dated April 23, 2014.
5t egs shall’be made from the Shenipsit Lake (Reservoir) to the

i m River 1mm'1ate1y downstream of the reservoir. Within 10 years of the time
the Hoc *%ftaum River basin is classified pursuant to section 26-141b-5 of the Regulations

A

of Connec%wcﬁt,smtc%genmes the permﬂ:tees shall make stream flow releases from the

141b-6(a)(3) ofthe Regulations of Connecticut State Agencies. The permittees may
request an alternative site specific release compatible with the standards of section 26-
141b-6(f)(2) of the RCSA. In accordance with commitments made by the permittees in
the application, the permittees shall not reduce managed stream flow releases from
Shenipsit Lake (Reservoir) due to an inadequate water supply margin of safety for the
duration of this permit. The stream flow release requirements conditioned herein may be
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16.

17.

18,

20.

suspended or conditioned in accordance with the provisions of section 22a-378 of the
General Statutes or as otherwise authorized in writing by the Commissioner.

Stream Discharge Record Keeping and Reporting. The permittees shall monitor and
record the daily discharge to the Hockanum River immediately downstream of the
Shenipsit Lake (Reservoir). The permittees shall record the stage reading, the gate
opening, the date and time of the reading and the converted ﬂow value at the time of
measurement. The permittees shall also record the number of, h@‘ﬁ“r efapsed since their
discharge to the Hockanum River has fallen below the s;aec' 'éd tugger thresholds as
required in Condition #15. A copy of the daily dzschargagf( %“rgds shall be included in the
Annual Report to the Commissioner required by Condg,gfm #23 ¢ :i;jhls permit.

%‘3“ e
i “h%‘ﬂaw meter td%n@asﬁ;xre the total
amount of water transferred each day from TgeﬁConnectmut Water Comp
supply system to The Umverszty of Conneg{ the z%telsectmn of Rout

continuously operate and maintam such meter in gog

&

meter malfunction or breakage, the permittees shail
72 hours. :

Meter Calibration. The permitiees ﬁ?allwb“l-
meter within two percent accuracy as sﬂigow

Lah
ﬁ%%”ﬂ > Q@Qst"’cahbration test. The
pemnf:tees shall mg@gt in.a record of th % {;;curacy and

a ibration test(s) along with

records availal o%éi;mssxonm or the Commissmner s designee immediately upon
request. ’"”; %&%@5’

Daily.T: ) ﬁshali maintain a daily record of the meter
= e
rea:d:fngs m talyolume of water in gal]ons transferred from The Connecticut

I:mltatz@gggf) Speczﬁe(fgs this perm;t A copy of the daily record of withdrawals shall be
mcludedﬁf’ e Annual“Report to the Commissioner required by Condition #23 of this
permit. ﬁ

Leak Detectiq}:ﬁ*’! Within five years of the issuance of this permit, and every five years
thereafter, the permittees shall complete a system wide comprehensive leak detection
survey of the water distribution system and repair any leaks found. The leak detection
survey shall follow standards and criteria contained within AWWA Manual M36 as may
be amended or revised. A copy of all actions taken pursuant to the leak detection survey,
including the number of miles of main surveved, survey techniques and methodology,
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leaks found and repairs made shall be included in the Annuval Report to the Commissioner
required by Condition #23 of this permit.

21. Long-range Water Conservation Plan. The permittees shall implement their Long-

| range Water Conservation Plans, as described in the permittees’ application, and in
accordance with the permittees® Water Supply Plan as approved pursuant to CGS Section
25-32d and any amendments or updates thereto. The permittees shall maintain a
summary of all actions taken each year pursuant to the Long-range »;:»,Waten Conservation
Plan and a descuption of the estimated or actual water sav' ach;eved A copy of this

e
Condition #23 of this permit. ;&%%% o,

%,
22. Record Keeping Requirements. Except as prQ\f%éfd ‘below, or as 6 he
writing by the commissioner, all informatio équzred under this permi
at the permittees” principal place of bus:ness y available on r%q

%%e readil }1

permlttef:s shall maintain a copy of this perm1t @mS te

W 'a%g%eports for a period of at least
) ated, whichever is later.

23.  Annual Reporting. The permittees .%éﬂlsﬂ‘ i
duration of this authorization, an Ann ] 5 for ik
o . R G e ;,“. .
Annual Report shall;gbeiz’ :t:ﬁed n acoé‘.? ddnice with CGor
shall contain 2 c fi ‘ﬂ%(%\f the followmg ul

%?nfthe daily transfer of water from The

4 g:r Companyiw%x er system to The University of Connecticut
. ijtgply systein as required by Condition #19 of this permi;

ﬁ\t io ;é?yé)n report as required by Condition #20 of this permit;
@ort fr yl each permittee of all the actions taken pursuant to the
%{a’ter @onservation Plan and Water Conservation Plan and

='°actua1 or estlmated water savings achieved, as required by

~ Denotation and explanation of any instances of violation of the authonzed
withdrawal limitation(s) or any other condition of this authorization.

24.  Wood Turtle Conservation. To limit the potential for impacts to Wood Turtles (a
Connecticut species of special concern) at locations as indicated on Figure 4-3 of
Attachment D-4 of the permittees’ application, project construction activities should be
restricted to the turtles’ dormant period of November 1 to April 1 at said focations. If

—28-




DIV-201401487 / CT Water Co. & UCONN
Regional Interconnection
Tolland and Mansfield

work must be done during the turtle’s active period of April 1 to November 1 at said
locations, the permittee shall adhere to the following precautionary measures:

e silt fencing shall be installed around the appropriate work area prior to
construction, _

e work crews shall be apprised of the species description and possible presence
prior to construction,

o work crews shall search the work area for wood turtles:
construction, <

e any wood turtles encountered during the work sgjlffﬂ* 2
area 1mmed:ateiy outsade of the fenced work 4iea and @”ﬁ- ted in the same

By

each_,_ day prior to

habitats including any wet meado%
e work conducted n these habltatséun

precautions shall be takefwhen the machme i
avoid turtles, =

%ar ?’m@m g and even Fhours shall occur with

s  work conducted during the" Ding
special care not to harm baskmg or ?0} o1 %ndwuzlﬁals and
% @ &
all silt fenm g.shall be removcdﬂaf ¥ work ik o

iphibian move:;hent betweeft uplands and wetlands is not

mmmg%}
and poss}y{;le p;g}csence of the Southem Bog Lemmmg, at locatzone as

catcd on Figur
ction. Refer %@?

Vice Connec{fiﬁns. New service connections along the distribution pipeline route
from Tollafidior moxi&?f’”intensive use of an existing service connection along said route,
from water sﬁp ligd pursuant to this permit shall be limited to only those proposed land
uses of an mtens% allowed under local plans of conservation and development as of the
date of the Connecticut Office of Policy and Managements’ notice of Environmenta)
Impact Evaluation sufficiency (September 16, 2013). Connections for users of greater
intensity will be allowed only if determination is made by State or local agencies, within
their applicable authorities, including but net limited to the Public Utility Regulatory
Authority pursuant to Section 16-10 Connecticut General Statutes, that such connection is
necessary to address a demonsirated environmental, public health, public safety,
economic, social, or general welfare concern. The permittees shall provide in the annual
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report as, required by Condition #23 of this permit, a list of the number and types of
customers connected to the pipeline during the prior year.

Issued by the Commissioner of Energy and Environmental Protection on:

rFN
Date _ Macky McClc@%‘fg
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Chapter 4461 - Water Resources

Sec. 22a-371. Request for additional information. Notice of completed application. Notice of hearing.
Waiver of hearing. (a) Within one hundred eighty days of receipt of an application for a permit, the
commissioner shall determine if there is any additional information that he deems necessary to carry
out the purposes of sections 22a-365 to 22a-378, inclusive. The applicant shall provide such
information to the commissioner upon request.

(b) If the applicant does not furnish the requested information, the cornmissioner shall publish notice
of his tentative determination on the application in accordance with section 22a-6h and shall hold or
waive a public hearing in accordance with the provisions of subsection (£) of this section.

(c) If the commissioner finds that an application is complete, he shall notify the applicant by certified
mail, return receipt requested. The commissioner shall also notify the applicant of the time, date and
location of any public hearing to be held on the application.

(d) Upon notifying the applicant in accordance with subsection (c) of this section that the application
is complete, the commissioner shall immediately provide notice of the application and a concise
description of the proposed diversion to the Governor, the Attorney General, the speaker of the House
of Representatives, the president pro tempore of the Senate, the Secretary of the Office of Policy and
Management, the Commissioners of Public Health and Economic and Community Development, the
chairperson of the Public Utilities Regulatory Authority, the chief executive officer and chairmen of
the conservation commission and wetlands agency of the municipality or municipalities in which the .
proposed diversion will take place or have effect, and any person who has requested notice of such
activifies.

(e) As used in this section, “municipality” means a city, town or borough of the state.

(f) The commissioner shall hold a public hearing before approving or denying an application, except
that, when the commissioner determines that the proposed diversion (1) is necessary, (2} will not
significantly affect long-range water resource management or the environment, and (3) will not imnpair
proper management and use of the water resources of the state, he may waive the requirement for a

- hearing after publishing notice of his tentative decision regarding the application and of his intent to
waive the requirement for a hearing in a newspaper having general circulation in the area where the
proposed diversion will take place or have effect; provided the commissioner shall hold a hearing
upon receipt, within thirty days after such notice is published or mailed, of a petition signed by at least
twenty-five persons. If a hearing is to be held, the commissioner, at the applicant’s expense, shall (A)
cause notice of the time, date and location of the commencement of the hearing, a concise description
of the proposed diversion, and the conumissioner’s tentative determination regarding the application to
be published not less than thirty days prior to the commencement of the hearing in a newspaper
having a general circulation in the area where the proposed diversion will take place or have effect,
and (B) provide the same notice to the officials listed in subsection (d)} of this section not less than
thirty days prior to the commencement of the hearing.

(P.A.82-402, 8.7, 16; P.A. 84-29, 5.1, 2; 84-546, S. 75, 173; P.A. 85-243,S. 1; P.A. 92-162, S. 10,
25;P.A. 93-381,5.9,39; 93-428, 5. 6,39; P.A. 95-94, 5. 1; 95-250, S. 1; 95-257, 5. 12, 21, 58; P.A.
96-211, 8. 1, 5, 6; P.A. 04-151, S. 4; P.A. 10-32, S, 163; P.A. 11-80,S. 70.)

History: P.A. 84-29 added Subsec. (g) authorizing the commissioner to waive the public hearing
requirement for intrabasin transfers; P.A. 84-546 made technical change in Subsec. (¢);, P.A. 85-243
amended Subsec. (g) to apply public hearing waiver to cases which do not involve water transfers
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Chapter 4461 - Water Resources

between regional rather than subregional drainage basins; P.A. 92-162 amended Subsec. (¢) to revise
some language for clarity and to delete requirement that hearings on applications under this section be
held within 120 days of notification by the commissioner of a complete application, amended Subsec.
(d) to modify the notice requirements for certain officials and to add conservation commissions,
wetlands agencies and interested persons as recipients of notice under this section, deleted former
Subsecs. (e) and (g), relettering Subsec. (f) accordingly and added new Subsec. (f) re notice and
hearing requirements for approval of permits under this section; P.A. 93-381 replaced comumissioner
of health services with commissioner of public health and addiction services, effective July 1, 1993;
P.A. 93-428 amended Subsec. (f) to specify that notice include commissioner’s tentative decision in
cases where he intends to waive hearing, effective July 1, 1993; P.A. 95-94 amended Subsec. (a) to
change from 30 to 120 the number of days the comurnissioner has to determine if additional
information is needed and to give the applicant the option of asking the application to be deemed
complete as is rather than submit more information and amended Subsec. (b) to require the
commissioner to publish notice and hold or waive a public hearing, eliminating the requirement that
he return the application; P.A. 95-250 and P.A. 96-211 replaced Commissioner and Department of
Economic Development with Commissioner and Department of Economic and Community
Development; P.A. 95-257 replaced Commissioner and Department of Public Health and Addiction
Services with Commissioner and Department of Public Health, effective July 1, 1995; P.A. 04-151
amended Subsec. (a) to change determination deadline from 120 days to 180 days and to remove
provision re requesting that application be deemed complete and amended Subsec. (f) to change
publication and notice requirements from 20 days to 30 days prior to commencement of hearing and
to remove provision re publication twice at intervals of not less than 2 days, effective May 21, 2004;
P.A. 10-32 made a technical change in Subsec. (d), effective May 10, 2010; P.A. 11-80 amended
Subsec. (d) by changing “Public Utilities Control Authority” to “Public Utilities Regulatory
Authority”, effective July 1, 2011.

Cited. 28 CA 674. Because commissioner did not give plaintiff an opportunity to remedy
application’s deficiencies or fo request that application be deemed complete as submitted and have
those deficiencies examined in the forum of a public hearing, notice of rejection was a final decision
in a contested case and meets requirements for appeal pursuant to Sec. 4-183, despite absence of a
public hearing. 71 CA 395.
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Item #4

Town of Mansfield
Agenda ltem Summary

To: Town Council .
From: Matt Hart, Town Manager (‘/ﬁ/ _

CC: Maria Capriola, Assistant Town Manager

Date: January 12, 2015

Re: . Amendment to Four Corners Sewer and Water Advisory Committee
Charge

Subject Matter/Background

For some time now, the Four Corners Sewer and Water Advisory Commitiee has
struggled fo achieve a quorum. The committee has eleven members, which is
greater than the norm for an advisory committee. Consequently, the committee
has requested a reduction in the number of members from eleven to nine, and
has specifically suggested that the Town Council eliminate the Mansfield
Downtown Parinership position as well as one of the citizen positions (see
attached committee breakdown).

| have recently reviewed this issue with the Committee on Committees, which’
was supportive. '

Recommendation

The Four Corners Sewer and Water Advisory Committee respectfully suggests
that the Town Council modify the charge to the committee to eliminate the
Mansfield Downtown Partnership position as well as one of the citizen positions,
thereby reducing the membership from 11 to nine members.

If the Council supports this request, | recommend that it approve the atfached
resolution by reference.

The following resolution is suggested:
Resolved, fo amend the resolution establishing the Four Corners Sewer and

Water Advisory Committee, initially approved on October 14, 2008 and most
recently amended on January 12, 2015.

Attachments
1) Proposed resolution dated January 12, 2015
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FOUR CORNERS SEWER AND WATER ADVISORY COMMITTEE
Approved October 14, 2008
Amended November 23, 2009
Modified October 13, 2009 by RESOLUTION TO CLAIFY THE ISSUE CHARGE TO
THE ADVISORY COMMITTEE FOR THE FOUR CORNERS SEWER PLANNING
PROJECT
Amended January 11, 2010
Amended January 12, 2015

RESOLUTION TO ESTABLISH AND ISSUE CHARGE TO AN ADVISORY
COMMITTEE FOR THE FOUR CORNERS SEWER PLANNING PROJECT

WHEREAS, the Town has recently completed a Facilities Plan indicating the feasibility
of sewering the area surrounding the Route 195/Route 44 “Four Corners” and defining
the extent of said sewer service area;

WHEREAS, planning for this project is continuing and will likely result in a bond
referendum within the next year to approve funds for the design and construction of
sewers;

WHEREAS, the Town Council has recently recelved a community based strategic plan,
which among other goals endorses the principle of sustainability with respect to planning
and economic development;

WHEREAS, the input of property owners, other interested parties and the Mansfield
community is necessary for the development of a project that meets the Town’s
sustainability goals,

WHEREAS, an advisory committee for the Four Comers Sewer Planning project can be
appointed and set to work while the Town Council is considering appropriate changes to
its advisory committees and commissions, and may be ¢ombined with or replaced by a
permanent committee or commission at some point in the future as determined by the
Council;

WHEREAS, an advisory committee would assist the Town in planning for the sewering
project, most importantly between the present time and the bond referendum, when and if

such a referendum is scheduled; and

WHEREAS, the Town Council desires to establish an Advisory Committee to assist with
this sewer planning project:

UiTown Cou ncil\FourCemersAdvisoryCommittce~Ame;1_d§h&rgcu 12Jani3.doex




NOW, THEREFORE BE I'T RESOLVED THAT:

A nine-member Four Corners Sewer Study Advisory Committee is established for the
term of the Four Corners sewer project {or until it is replaced by a permanent committee
or comrnission by the Council) and is authorized to perform the following charge:

1. Advise the Town Council, the Water Pollution Control Authority, the Planning and
Zoning Commission and staff in its sewer and water planning efforts for the Four
Comess by reviewing plans, proposals, studies and analyses;

2. Assist the Town staff in creating and reviewing economic development scenarios and
preliminary fiscal impact analyses for the Four Corners area;

3. Communicate with the Mansfield Downtown Partnership so that the proposed Storss
Center development and any Four Comers development are coordinated;

4. Coordinate with the Town Council’s Finance Committee on any recommendation for
the Town’s {inancial participation in the sewer project;

5. Assist with information sharing and public input for the project amongst sewer
service area property owners, other interested parties, and the Mansfield community.

6. Assist the staff and Planning and Zoning Commission in the review and expected
adoption of a Four Corners special design district (in an advisory role as the PZC is
statutorily charged with this activity).

RESOLUTION TO APPOINT MEMBERS OF THE FOUR CORNERS SEWER
STUDY ADVISORY COMMITTEE -

WHEREAS, the Town Council desires to appoint a Four Comers Sewer Study Advisory
Committee to assist with the planning for sewers in the Four Corners area:

NOW, THEREFORE, BE IT RESOLVED TO:
Appoint a Four Comers Sewer Study Advisory Committee with the following members:

1. Two members of the Town Council

2. One representative from the Planning and Zoning Commission

3. The Town Manager

4. One representative from the University of Connecticut

MWMWMMMMM
Four Five citizens (preferably at least one from the Mansfield business community
and one with water expertise) (Amended 1/11/2010 increasing citizen members by
two) (Amended 1/12/2015 eliminating MDP representative and one citizen

member)

UiTown Council\FourComersAdvisoryCommiﬂee«Am@a%Cjargeml 2Janl5.docx



RESOLUTION TO CLARIFY THE CHARGES TO THE FOUR CORINERS SEWER
ADVISORY COMMITTEE ESTABLISHED OCTOBER 14, 2008

BE IT RESOLVED THAT:.

1.

2.

The Four Comers Sewer Advisory Committee shall be renamed the Four Corners
Sewer and Water Advisory Committee

The Committee will continue to perform the duties as outlined in the Comm;ttee
charges date October 14, 2008

The Committee will continue to disseminate information to Mansfield Residents
through public informational meetings, workshops. Town web sites and other modes
as deemed timely and appropriate.

The Committee may assist the staff and will participate in discussions concerning
sewer, water and economic development 1ssues that have a direct impact on the Four
Cormners area. :

The Committee will disserninate information of its discussions in a timely and
appropriate manner (i.e. minutes, workshops, memos, town web site) to all Town
Boards and Commissions with an interest or statutory responsibility to items
discussed.

AND FURTHER:

That this resolution shall be appended to the Resolution establishing the Four Corners
Sewer Advisory Committee and shall replace the Resolution to Clarify the Issue Charge
to the Advisory Committee for the Four Comers Sewer Planning project dated October
13, 2009.

That a proposed plan of action of Committee activities dated October 28, 2009 shall be
appended to this Resolution.

Un\Town Council\FourCornersAdvisoryComm ittee-Amend(éhg:geml 2Janl5.decx




em #5

Town of Mansfield
Agenda ltem Summary

To: Town Council
From:  Matt Hart, Town Manager /%A/%/
CC: Maria Capriola, Assistant Town Manager, John Carrington, Director of

Public Works; Cynthia van Zelm, Mansfield Downtown Partnership
Date: January 12, 2015
Re: ' Fee Schedule for Nash-Zimmer Transportation Center Commuter Club

Subiject Matter/Background :

The Nash Zimmer Transportation Center includes “Commuter Club facilities
consisting of showers and lockers for the benefit of cyclists and other commuters.
The locker facilities also include secure, locked bicycle cages. Details of the
“‘Commuter Club” have been developed and staff is ready to implement the
program.

Two membership types will be available:
s Individual Membership with Bike Locker Storage (Option A)

»  Access to bike locker storage during NZTC's normal business hours

= Access to shower and personal locker facilities during NZTC’s
normal business hours

= Access to basic bike repair tools that may be used on site during
NZTC’s normal business hours

»  Membership is for one person only who must be age 14 or oider

» Individual Membership without Bike Locker Storage (Option B)
= Access to shower and personal locker facilities during NZTC's
normal business hours
* Access to basic bike repair tools that may be used onsite during
NZTC’s normal business hours
=  Membership is for one person only who must be age 14 or older

Financial Impact

Staitf is proposing a modest set of fees for residents and non-residents wanting to
access the showering and locker facilities (see attached). Section C303(B) of the
Town Charter reads in part that the Council wilt *.. _adopt regulations for the
operation of departments, agencies and offices...and the charges, if any, fo be
made for services rendered by the Town.” Therefore, staff believes that the
Town Council is responsible for reviewing the aftached proposed fee structure,
and ultimately the adoption of fees for the Commuter Club.

3 T



Commuter Club members will be able to make payments online or by check.
The Revenue Division of Finance has been consulted to ensure that selected
payment methods minimize risk to the Town (such as theft or fraud).

Recommendation
If the Council supports the proposed fee schedule, the following motion is in
order:

Move, effective January 12, 2014, to adopt the proposed fee schedule for the
Nash Zimmer Transportation Center Commuter Club.

Attachments
1) Proposed Commuter Club Fee Structure

._.38_.




TOWN OF MANSFIELD

NASH ZIMMER TRANSPORTATION CENTER (NZTC)
23 ROYCE CIRCLE

MANSFIELD, CT 06268-2599

(860) 429-3312

PROPOSED
COMMUTER CLUB MEMBERSHIP FEES

I. Membesship Types
o Individual Membership with Bike Locker Storage (Option A)
" Access to bike locker storage Sam-midnight
= Access to shower and personal locker faciliies during NZTC’s normal business hours

= Access to basic bike repair tools that may be used on site duting NZ'TC’s normal
business hours '

Membership 1s for one person only who must be age 14 or oldex

Resident Rates: Non-Resident Rates:
0 1 year ($180) 0 1 year ($207)
0 3 months ($45) 0 3 months ($52)

s Individual Membership without Bike Locker Storage (Option B)
w  Access to showet and personal locker facilities during NZTC’s normal business hours

= Access to basic bike repair tools that may be used on site during NZTC’s normal
business hours

@  Membership is for one person only who must be age 14 or older

Resident: ‘ Non-Resident:
1 1 year ($120) 0 1 year ($138)
0 3 months ($30) 1 3 months ($35)

II. Enrollment Fee

e New membership or for returning members that have had a lapse in membesship
® $5 fee

ITI. Lost, Stolen, ot Damaged Membetship Cards
¢ To replace a lost, stolen, or damaged membership card
w  $5 per card that needs to be replaced

IV. Insufficient Funds, Returned Checks & Online Payments
® Fees chatged for member providing a personal account for payment that lacks sufficient
funds to cover the amount of payment owed
® %13 for insufficient funds for returned checks
= $15 for insufficient funds for online payments
e Payments made online will be charged a convenience fee to cover the cost of the actual
charges recetved by the Town from its online payment vendor; current charges are 2.95% of
the total cost of the transaction or §1.95 per transaction, whicheves is the greater amount.
o Note: Category IV charges may be adjusted from time-to-time by the Finance Department as

needed to cover the cost of the actual charges received by the Town from the member’s
financial mstitution(s).

V. Special Promotions and Discounts

e From titne to tire, management may have the discretion to issue special promotions and
discounts to encourage use of the Coﬁ&gg{zr Club and NZTC facilities.
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Item #6

Town of Mansfield
Agenda ltem Summary

To: Town Council
From: Matt Hart, Town Manager /WM

CC: Maria Capriola, Assistant Town Manager; John Carrington, Director of
Public Works

Date: January 12, 2015

Re: Classification — Public Works Operations Manager

Subject Matter/Background

For reasons stated in the attached documentation, staff is seeking Council's
approval to create the classification of Public Works Operations Manager.
Traditionally, the Personnel Committee reviews and the Council as a whole
approves pay grades for new non-union classifications.

The Public Works Superintendent position is currently vacant following the recent
retirement of the incumbent in the position, who admirably served the Town for
ten years. Over the years the scope and duties of the position have considerably
changed, as you will see in the atiached proposed job description. The
classification has not been reviewed since the last organization-wide
classification and compensation study was conducted in 2005, Prior to the
appointment of a new Public Works Superintendent, we have evaluated the
position and workload needs of the Operations Division and are proposing a new
classification of Public Works Operations Manager; staff believes the new
classification more accurately reflects the duties of the position.

The position oversees an operating budget of approximately $1,428,130, a solid
waste enterprise fund of approximately $1,143,100, and a staff of 21 FTE. The
Operations Division is responsible for maintaining 108 miles of road, 29 athletic
fields and grounds at over a dozen municipal and board of education facilities, a
fleet of over 70 vehicles, and operating a municipal transfer station and
residential refusefrecycling collection program.

At its December 15, 2014 meeting, the Personnel Committee reviewed and
endorsed staff's recommendation to create the classification of Public Works
Operations Manager and {o set the pay grade for the position at grade 22 (40
hour work week), salary range of $77,799/yr-$101,080/yr of the town
administrators pay plan.

...4_’].....



Financial Impact

The difference between the top step of grade 20 (existing classification) and
grade 22 (proposed classification) is $9,292, or $11,116 when payroll taxes and
pension costs are factored in. The person we have hired for the position will not
be brought in at the maximum of the proposed salary range. We do not
anticipate an impact on this year’s operating budget.

Recommendation

Staff and the Personnel Committee recommend that the Public Works
Operations Manager position be classified as grade 22 (40 hour work week) of
the town administrators {non-union) pay plan.

If the Council as a whole supports this récommendation, the following motion is
in order: '

Move, effective January 12, 2014, to create the classification of Public Works
Operations Manager and fo set the pay grade for the position at grade 22 (40
hour work week) of the fown administrators pay pfan, with a current salary range
of $77,799-$101,080/yr.

Attachments

"1} Memo to Personnel Committee dated December 15, 2014
2) Classification Analysis

3) Salary Survey

4) Proposed Job Description
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Town of Mansfield
Agenda ltem Summary

To: Personnel Committes

From: Matt Hart, Town Manager; Maria Capriola, Assistant Town Manager
Date: December 15, 2014

Re: Public Works Operaiions Manager (proposed classification)

Backaground
The Public Works Superintendent position is currently vacant following the recent retirement of the

incumbent in the position who admirably served the Town for ten years. Over the years the scope
- and duties of the position considerably changed as you will see in the aftached proposed job
description. The classification has not been reviewed since the last organization-wide classification
and compensation study was conducted in 2005. Prior to the appointment of a new Public Works
Superintendent, we have evaluated the position and workload needs of the Operations Division.
John Carrington assisted with the review of the job description and determining the workload needs of
the Operations Division. :

Class Description .

Attached please find the proposed job description for the Public Works Operations Manager
position. This would be a new “classification,” one that we believe more accurately reflects the
scope and responsibilities of the position and identifies the qualifications that the employee must
possess. Some of the noted changes to the posiiion include: serving as the Town’s Tree
Warden; overseeing all functions of the solid waste operation; staffing advisory commitiees;
managing projects; serving as the point-6f-contact for the department in the Director's absence.

" The position oversees an operating budget of approximately $1,428,130, a solid waste
enterprise fund of approximately $1,143,100, and a staff of 21 FTE. The Operations Division is
responsible for maintaining 108 miles of road, 29 athletic fields and grounds at over a dozen
municipal and board of education facilities, maintains a fleet of over 70 vehicles, and operates a
municipal transfer station and residential refuse collection program.

Pay Grade

To determine where the Public Works Operations Manager position should be assigned within
the town's classification and pay plan, Springsted’s Class Evaluation System Manual was used.
The manual consists of a point factor systemn, which the rater uses to evaluate a position
according to nine job factors. The rater then combines the individual job factor scores fo
produce an overall position score. Nexi, the rater compares the position against several
“benchmark” positions within the classification plan as well as exfernal salary data to determine
the pay grade for the new position.

Internal Comparison

The Public Works Superintendent position is currently classified at grade 20 of the non-union
employees pay plan. During the Springsied review the position had 472 points assigned to it.
Resulis of the current review recommend total points for the position at 507 points. The scores
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and pay grades of various infernal benchmark positions within the classification plan are as
follows:

Position Grade | Points
Accounting Manager-Treasurer NU 21 440
Town Clerk NU 22 | 460
Fire Marshal/Emergency Mgmt.

Director NU 23 | 504.5

Public Works Operations Manager | NU 22 | 507

Assistant Director Parks and
Recreation NU 22 545

External Comparison

A salary survey seeking comparable positions around the state was conducted. Salary data
gathered from other communities was adjusted to reflect a 40 hour work week, budgeted at 52.1
weeks per year. The adjusted average annual range for similarly surveyed positions is $74,011-
$104,203 and the adjusted median annual range for the position is $76,848-$106,266. At grade
20 of the non-union employees pay plan, the annual salary range for the Public Works
Superintendent position is $70,491-$91,788, considerably less than both the median and
average salaries of similar positions. At grade 22 (40 hour week), the Public Works Operations
Manager position annual salary range would be $77,799-$101,080; the minimum salary would
be slightly higher than the benchmarked average and median, while the maximum salary point
would be slightly less than the benchmarked average and median.

Financial Impact

The difference between top step of grade 20 and grade 22 is $9,292, or $11,116 when payroll
taxes and pension costs are factored in. It is extremely unlikely that the person we hire for the
position would be brought in at the maximum of the salary range. Depending on a candidate’s
experience and qualifications, a more common hiring range is somewhere between minimum
and mid-salary range. We do not anticipate an impact on this year’s operating budget.

Recommendation

For the reasons siated in the above and the attached we are seeking the Personnel
Committee’s endorsement of the proposed Public Works Operations Manager classification.
The Public Works Operations Manager position would be set at grade 22 (40 hour work week) of
the nonunion scale. Traditionally, the Personnel Committee reviews and the Council has a whole
approves pay grades for new classifications.

If the Personnel Committee supports this recommendation, the following motion is in order:
Move, effective December 15, 2014, fo endorse creating the classification of Public Works
Operations Manager, sefting the pay grade for the position at grade 22 (40 hour work week),
salary range of $77,799/yr-$101,080/r, of the fown administrators pay plan and fo submit this
recommendation to the Town Council as a whole. '

Attachments:
1) Classification Analysis
2) Salary Survey
3) Draftjob description
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Town of Mansfield
Classification and Pay Plan
Pay Grade for Public Works Operations Manager

Title Grade| Skill | Training | Experience | Level | HR | Physical [Conditions| Independ ; Impact | Supervision | Total
Public Works Operations Manager
(Proposed) | 2 | 5 40 100 | 80 | 50 10 15 80 80 52 507
Accounting Manager ' 21 b 80 80 50 30 Q 0 80 80 19 440
Town Clerk 22 5 80 120 80 30 0 0 80 60 10 460
Superintendent of Public Works 20 5 40 100 80 30 10 0 &0 80 52 472
Fire Marshal/Emergency Mgmt Director 23 5 40 120 80 50 20 - 15 80 80 19.5  § 5045
Asglstant Director Pagks and Recteation 2 | 5 80 80 80 60 10 10 79 80- 75 | o545
(3] .
i
Recommendation:

Public Works Operations Manager, NU GR 22, Salary Rapge §77,799-8101,0680 (40 hour work week)

Note: Public Works Superintendent is a 40 hrf wk position; salary range agiusted o reflect 40 hrs/ wk
Updated December 12, 2074



Population Source: 2013 CT Department of Public Health

Adjusted Adjusted| Adjusted Adjusted
to 52.1 te 52.1 to 40 to 40
Week Weaek hr/wk hr/wk

_ Hrs Per Weeks/ Annual  Annual  Annuaf  Annual | Annual  Annual | Hourly Hourly
Town Population Title Week Yr Min Max Min Max Min Max Min Max
MANSFIELD 25,744 |Public Works Superintendent 40 52.1 $70,491 | 591,788 | $70,493 | $91,788 | $70,491 | 591,788 | $33.76 | $43.95
Avon 18,286  iDeputy Director of Pubic Works 37.5 52 $76,950 | $107,750| $77,246 | $108,164 | 582,396 | 5115,375 | $42.25 | $59.17
Berfin 20,550 iAssistant Highway Supervisor 35 52.2 $52,003 | $94,781 | $51,805 | $94,419 | $59,205 | $107,908 | $32.4% | $59.29
Bloomfield 20,673 Field Operations Manager 35 52 $67,258 | $103,813| $67,517 | $104,212) $77,162 | $119,100 | $42.40 | §65.44
Cheshire 25,150 iNo Position - -~ = e - -~ - - . - -
Coventry 12,411 jSuperintendent of Roads 40 52 - 580,500 = 580,810 - 580,810 - $38.85

Assistant Public Works Director {Roads & '
Enfield 44,748 Solid Waste only) 35 - 587,668 -~ $87,668 - $100,192 - $55.05
Farmington 25,613 |Mighway and Grounds Superintendent &0 52 $83,390 | $104,441 | $83,711 | 5104,843 | $83,711 | 5104,843 ] $40.25 | $50.41
. Pyhsical Operations Manager (Roads & Fleet
Glastonbury 34,768  lonly) 37.5 52.2 586,638 | $115,951| $86,307 | $116,515| 592,061 | $124,2821 $47.21 | $63.73
Assistant Director of Public Works (Roads & ' _
Groton 40,176  1Solid Waste only) 40 $76,535 ; $90,041 | 576,535 | $90,041 | 576,535 | $90,041 § $36.80 | $43.29
Manchester 58,211 No Position -- - -- -- -- - - - - --
.;L No Position (broken out into several
Saxivindsor 25,846  ispecialized managerial positions) -- s -- - - -~ - - -- -
' Public Warks Operations Manager {Roads,
Windsor 25,142  {Grounds, & Fleet only) 40 52.2 | $50,717 1$108,102| $50,523 | $107.689 | $50,523 | $107,6891 $24.29 | $51.77 -
Average 29,651 38.00 52.1 $70,498 $97,566 574,011 5$104,203 | $37.42 §53.10
Median "25,846 38.8 52.% §73,513  $94,781 $76,848 $106,266 | $38.52  $53.41
Mansfield Grade 22 (Town Clark, Asst. Parks & Rec Director) 568,074  $88,445 $77,798 §101,080{ $37.26 548.41

Notes:

Plainville data included, but not providecﬁ. Two positions: Superintendent of Roadways; Superintendent of Building & Grounds. Base salary does not include overtime - positions are
eligibie for and earn overtime.

Windsor utilizes broadband system; notéd that minimum is not in check with market.




TOWN OF MANSFIELD
POSITION DESCRIPTION

Class Title: Publiec-Works-Superintendent—Public Works Operations Manager

Group: Town Administrators

Pay Grade: Town Administrators Grade 28 22 (40 Hour)
FLSA: Exempt

Effective Date: Februare1--2005 January 12, 2013

General Description/Definition of Work

This position perfonns responsible professional and administrative work overseeing the activities of the
Public Works operations programs: road mainienance, grounds maintenance; [leet maintenance; and solid
waste operations. street-and-storm-drainase-mantenancerselid-waste-faciliies-and-equipment-maintenance
eﬁefaﬂew—pnm&—g@m%s—ﬂwﬂwbmm% : ated-worle-assequived.  Duties mclude: plaoning,
organizing. and directing all operations programs (roads, streets, {leef, solwd waste) and staff serving as the
Town's Tree Warden: managing capilal projects; supporting the work of Town commiltees, boards, and
commissions; -ard-supervise-sireetmaintonance,-storm drainasematntenanee—sehid-wastefaethitiesand
eguipment-matntenance-operationsreeordinatingworle-with-other- WW%W&% mamtammg
records and files; preparing reports. Work is performed under general supervision. and Supervision is

exercised over suberdimate all operations personnel. Position reports to the Director of Public Works/Towit
IZngineer,

Essential Job Functions/Tvpical Tasks

s Manages all Public Works operations programs (roads, grounds, fleet, solid waste). Coordinates,
assigns and oversens workload for Public Works operations programs,

»  Trains, motivates, schodules, and supervises subordinate personnel. Approves limesheets and paid
time off of assigned staff.

e Conducts performance evaluations of assigned staff and monitors employee performance. Issues
discipline o staff and conducts grievance meetings. Assists in preparing proposals and negotiating
union contracts and agreements. ,

¢ Develops, implements, and evaluates Public Works operations refated programs and services.

Oversees the installation of construction/infrastructure projects in the Town such as but not limited ©

roadway, drainage. bridge, and athletic field improvemenis.  Manages construction projects

performed by outside consultants. Manages capital projects for the Town such as but not limited to
infrastructure and fleet projects as assigned.

> Reviews plans, specilications. change orders and. submittals for construction projects to determine
compliance with Town road and h*amaﬂ standards.

# Plans and coordinates preparations for snow removal and ice control, including equipment and
material preparation; evaluates potential snow emergencies, including weather and road conditions;
calls in Town forces; supervises operations through clean-upsses Pty ree-Warden:

= Manages the Town's solid wasie operations at the Transfer Station and residential refuse and
tecycling collection, including multi-family.

«  Serves as Tree Warden. Responsible for enguring the conservation and maintenance of trees and

shrubs on Town land in accordance with state statutes which includes but is not fimited o properly

posting trees recommended for removal, conducting public hearings as needed, and determining
cause for emergency removal.

&

s Assists in coordinating department activities with govermment agencies. contractors and interest
groups; assisls i coordinating operations within the department.

s Assists in preparng departmental operating, personoel, and safety policies and procedures. Ensures
that departmental and lown-wide policies and procedures and federal, state. and local laws are
enforced. '

s Prepares, monitors, and analyzes operating budgets and performance measurements for all operations
programs. Administers adopied operating budgels and performance measurements for assigned
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Public Works Superintendent Operations Manager (cont’d.)

programs.
¢ Assists in the preparation, moniforing and administration of the Town’s capital improvement
program.

e Provides technical assistance and professional guidance to the Town Council and various Town
commissions and committees such as Solid Waste Advisory, Traffic Authority, Cemetery Committee,
Beautification Commitiee and others as assigned. Maintaing records and files for Town commitiees
as assigned. :

e Establishes and maintains filing and records management systems for operations programs,

e Responds to and resolves citizen customer service jssues.

e In absence of DPW Director/Town Engineer, serves as the Department’s lead contact dm ing
CIMErgency oper mlons

w%%ﬂﬁieyee-ﬁeﬁeﬁﬂaﬁee—e&#&laﬁﬁeﬂ-aﬂm &ﬁm-reqaes#s—aﬁd«mkeme@%m&eﬁéaﬁeﬁsj
MQ@MH%@&@WW@W@%—WMM%WLWW@MW

* .Performs related tasks as required.

Knowledge, Skills and Abilities:

»  Thorough knowledge of the practices of municipal street, deainway dramage, solid waste facilities and
collection, equipment, parks and grounds maintenance and related activities and services; thorough
knowledge of the equipment and tools needed for an efficient and effective street, drainage, solid waste
facilities and collection, equipment and parks and grounds maintenance programs.

»  Thorough knowledge of the occupational hazards of the work and necessary safety precautions; ability to
formulate safe operational policies and procedures.

s Ability to review and analyze plans and specifications for the construction of public facilities.

s Ability to maintain records and prepare technical reports.

® Absi;ty to Jlan fayout and duect the work of %uboxdmntes

» Ability to establish and maintain effective working relationships with Town official 5, associates,
contractors and the general public.

s Ability to communicate complete ideas effectively, orally and in writing,

Education and Experience:

U\Human Resources\Job Bescripticns\Noa-Union NEW DRAFT\ob dcscript}f ~ drafts\DPW Operations Manager - DRAFT.docx2




Public Works Superintendent Operations Manager (cont’d.)

college or university with an associate’s degree in engineering, landscape architecture, natural resources or
related field supplemented by considerable supervisory and public works operations {roads, grounds, fleet,
and solid waste) experience. Consideration will be given to equivalent sxperience, training, and education.

Physical Demands and Work Enviropment:

(The physical demands and worl environment characteristics described here are representative of those
that must be met by an employee to successfully perform the essenfial functions of this job. The list is not
all-inclusive and may be supplemented as necessary. Reasonable accommodations may be mads to
enable individuals with disabilities to perform the essential functions.)

@ This is light work requirning the exertion of up to 20 pounds of force occasionally, up to 10 pounds of
force frequently, and a negligible amount of force constantly to move objects.

o Work requires climbing, stooping, kneeling, crouching, reaching, standing, fingering, grasping, and
repetitive motions.

e Vocal communication is required for expressing or exchanging ideas by means of the spoken word.

= Hearing is required to perceive information at nonmal spoken word levels.

»  Visual acuity is requiréd for color perception, night vision, preparing and analyzing written or computer
data, visual mspection mvolving small defects and/or small parts, use of measuring devices, operation of
machmes, operation of motor vehicles or equipment, detenmining the accuracy and thoroughness of
work, and observing general surroundings and activities.

s Worker is subject to inside and outside environmental conditions, extreme cold, extreme heat, noise,
hazards, atrmospheric conditions, oils, and wearing a respirator.

s Worker may be exposed to bloodbome pathogens and may be required to wear specialized personal
protective equipment.

Special Reguirements:

Possession of an appropriate driver’s hicense valid in the State of Connecticut. Possession of a CDL A or B
licenge preferred.  Certification ag a tree wwrden at time of appointment preferred; cerlification must be
obtained and maintained within & months of appointment or at {ime of first avallable certification class,
whichever oecurs first. Certitication as a Transler Station Operator preferred.

The above description is illustrative of tasks and responsibilities. It is not meant to be all-inclusive of
every task or responsibility. The description does not constitute an employment agreement between the
Town of Mansfield ond the employee and is subject to change by the Town as the needs of the Town and
requirements of the job change.

Approved by: Date:
Matthew W. Hart, Assistant Town Manager

Unuman Resturces\Uob DescriptionsiNon-Union NEW DRAFTMg) Qescriptions - drafis\DPW Operations Manager - DRAFT.docx3
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To:
From:
cC:

Date:
Re:

Item #7

Town of Mansfield
Agenda ltem Summary
- Town Council

Matt Hart, Town Manager M 4//‘(

Maria Capriola, Assistant Town Manager, Linda Painter, Director of
Planning and Development; Jennifer Kaufman, Natural Resources and
Sustainability Coordinator

January 12, 2015

Mansfield Tomorrow Draft Plan of Conservation and Development

Subject Matter/Background

On Monday, December 15, 2014, the Mansfield Planning and Zoning
Commission (PZC) adopted the following motion fo refer the Mansfield Tomorrow
draft Plan of Conservation and Development to the Town Council for review and
comment:

“To submit copies of the December 2014 public hearing draft of the
Manstield Tomorrow Plan of Conservation and Development {o the
Mansfield Town Council and Capitol Region Council of
Governments Regional Planning Commission for review and
comment in accordance with the provisions of C.G.S. Sec. 8-23(g).
A public hearing shall be scheduled for Monday, March 2, 2015 at
7:00 p.m.! Comments will be taken that evening. Unless concluded
earlier, the Commission shall adjourn the hearing for the evening at
11:00 p.m. and continue it to another date for additional public
comment. if testimony is completed and the Commission determines
there is no cause to keep the hearing open, the hearing may be
closed at any time.

Copies of the draft plan shall also be transmitted to Town Attorney
and the following nearby communities: Ashford, Chaplin, Coventry,
Tolland, Willington and Windham. The following Town boards,
committees and commissions shall be provided with an electronic
copy of the document for their review and comment: Agriculture
Committee, Committee on the Needs of Persons with Disabilities,
Commission on Aging, Conservation Commission, Economic
Development Commission, Four Corners Sewer and Water Advisory

! Please note that the original transmittal memo to the Council noted a start time of 730 for the
public hearing; this was a typo. The correct hearing start time is 7:00 p.m.

=91~ .



Committee, Historic District Commission, Human Services Advisory
Committee, Mansfield Tomorrow Advisory Group, Mansfield Board
of Education, Open Space Preservation Committee, Parks Advisory
Committee, Recreation Advisory Commitiee, Region 19 Board of
Education, Sustainability Committee, Town University Relations
Advisory Committee, Transportation Advisory Committee and other
relevant advisory committees.”

in accordance with the Planning and Zoning Commission referral, copies of the
draft plan were submitted to the Town Council, Town Clerk, Town Attorney,
nearby communities and Capitol Region Council of Governments on December
22,2014, The plan was referred to advisory committees via email on December
22" with information on where to download the document and view hard copies,
as well as a deadline for submitting comments to the Planning and Zoning
Commission.

A series of community information meetings have been scheduled for January
and February to obtain community input on the draft plan; a schedule is attached
for your information. Residents can view and comment on the plan on-line and
review hard copies at the Town Clerk’s office, Senior Center, and Community
Center. Copies are also available to borrow from the Mansfield Public Library as
part of their circulation system.

Town Council Review : .

As part of its review, the Council may elect to hold a public hearing independent
of the public hearing held by the PZC. The Council may endorse or reject the
entire plan or a portion thereof and may submit comments and recommended
changes to the Commission. Any portion or recommendation of the plan that is
not endorsed by the Town Council may only be adopted by Commission by a
vote of not less than 2/3 of the members. |

Staff will schedule workshops with the Council to review the plan if desired. [f the
Council is interested in holding its own public hearing, it should be scheduled no
later than the first meeting in February to provide sufficient time for the Council to
complete its review and provide comments to the Planning and Zoning
Commission in advance of the March 2, 2014 public hearing.

As the draft plan integrates both iand use and strategic goals and strategies, staff
will recommend that the Planning and Zoning Commission refer any comments
received on topics that are the jurisdiction of the Town Council or Board of
Education for guidance on how they should be addressed. For example,
commentis related to financial goals, strategies and actions would be referred to
the Town Council and comments related to educational objectives would be
referred to the Board(s) of Education. Comments that are received by staff in
advance of the hearing will be referred fo the appropriate elected body for review.
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Attachments

1) December 22, 2014 Mansfield Tomorrow Draft POCD Transmittal Memo
2) Communily information Meeting Dates

3) Email transmittal to Advisory Committees
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Town of Mansfield

Department of Planning and Development

Date December 22, 2014
A Sman Toun ¢ HEGD DEC 22, 2014 -m Ec
¥From: Linda M. Painter, AICP, Director %
Copy: Planning and Zoamg Commission
' Matthew Hart, Town Manager
Subject: Mansfield Tomortow Plan of Conservation and Development: Referral of Public Hearing

Draft

On Monday, December 15, 2014, the Mansfield Planning and Zoning Commission adopted the following
motion to refer the Mansfield Tomorrow draft Plan of Conservation and Development to the Town
Council for review and comment:

“To submit coples of the December 2014 public hearing draft of the Mansfield Tomorrow
Plan of Conservation and Development to the Mansfield Town Council and Capitol Region
Coundil of Governments Regional Plannmng Commission for review and comrment in
accordance with the provisions of C.G.S. Sec. 8-23(g). A public hearing shall be scheduled
for Monday, March 2, 2015 at 7:30 p.m. Comments will be taken that evening. Unless
concluded earlier, the Commission shall adjourn the hearng for the evening at 11:00 p.m.
and continue it to another date certain for additional public comment. If testimony is
completed and the Commission determines there is no cause to keep the hearing open, the

hearing may be closed at any time.

Copies of the draft plan shall also be transmitted to Town Attorney and the following
adjoining communities: Ashford, Chaplin, Coventty, Tolland, Willington and Windham.
The following Town boards, committees and comunissions shall be provided with an
electronic copy of the document for their review and comment: Agriculture Committee,
Committee on the Needs of Persons with Disabilities, Commission on Aging, Conservation
Comimission, Economic Development Commission, Four Cotners Sewer and Water
Advisory Committee, Histotric Distrct Commission, Human Services Advisory Committee,
Mansfield Tomorrow Advisory Group, Mansfield Board of Education, Open Space
Preservation Committee, Parks Advisory Committee, Recreation Advisory Committee,
Region 19 Boaxrd of Education, Sustainability Committee, Town University Relations
Advisory Committee, Transportation Advisory Committee and other relevant advisory
committees.”
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| Mansfield Town Conncil
Mansfieid Tomorrow Plan of Conservation and Development: Referral of Public Hearing Draft
Page 2 :

A copy of the plan is hereby submitted to you with this memo.

In accordance with Section 8-23(g)(2), Connecticut General Statutes, the public hearing has been scheduled
for Monday, March 2, 2015 to provide the Town Council with at least 65 days to review and comment on
the draft plan. As part of your review, you may elect to hold a public hearing independent of the public
hearing held by the PZC. The Council may endorse or reject the entire plan ot a portion thereof and may
submit comments and recommended changes to the Commission. Any peottion ot recommendation of the
plan that is not endorsed by the Town Council may only be adopted by Commission by 2 vote of not less
than 2/3 of the members.

Next Steps

®  Town Council Review. Staff will wotk with the Town Managers office to schedule workshops to
discuss the draft plan. The Town Council also has the option of holding its own public hearing on
the plan prior to submitiing formal comments to the PZC

@ Community Input. Copies of the draft plan ate available for teview in the Town Clerk’s office,
Senior Center, and Community Center. Additionally, copies ate available to bortow from the
Mansfield Public Library as part of their circulation system. The attached flyer identifies a series of
community information meetings as well as an open house that ate scheduled for January and
February.

Please let me know if you have any quéstlons.
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Monday, March 2 2015
‘ ‘ e L 7:00 p.m.
-303 Map]_eRoad Tl L Council Chambers

- ‘ Audrev P. Beck Municipal Building
Thursday, February 5 20 1 5 : 4 South Eagleville Road
700pam. The hearing may be continued to another date and
Mansfield Middle SChOOI C?feten“ time if there are more people present than can be
(205 Sprmg Hlﬂ Road " . heard prior to 11:00 pn.

Please call Project Manager Jennifer Kaufman at (860) 429-3015 x6204 with any questions.

Mansfieid Tomorrow is a Town project funded by the 1.8, www. Ma nsfieldTomorraw.com
Department of Housing and Urban Development (HUD)

Office of Economic Resifience. ~56— ' & Mansfield Tomorrow




Linda M. Painter

From: Jennifer S. Kaufman
Sent: Monday, December 22, 2014 3:02 PM
To: Agriculture Committee; Conservation Comm; Economic Development Commission; Four

Corners Sewer and Water Advisory Committee; Open Space Comm; Parks Adv Comm;
Sustainability Committee; Recreation Adv Comm; Transportation Advisory Committee;
Rachel D. Leclerc; Bruce Silva; Patricia R. Schneider; Mary L. Stanton; Randall 5.
Walikonis; eric@apgar.net

Subject: Draft Mansfield Tomorrow Plan of Conservation and Development

Good Afternoon:

As you may have heard, on December 15" the Mansfield Planning and Zoning Commission voted to
refer the draft Plan of Conservation and Development to the Town Council and Capifol Region
Council of Governments for review and comment in accordance with Section 8-23(g) of Connecticut
General Statutes. The Commission also requested that copies of the draft plan be fransmitted to
several Town advisory committees/commissions/boards. You can download a pdf of the draft plan at
www mansfieldtomorrow.com. There are also several hard copies available at the Planning and
Zoning Department specifically for committee use. Feel free o sign out a copy of the plan.

In addition, hard copies of the plan can be viewed in the Office of the Town Clerk, Mansfield
Community Center and Mansfield Senior Center and additional copies are available for borrowing
through the Mansfield Public Library.

Your committee/commission/board is encouraged to review the plan and send questions and submit
comments to the Planning and Zoning Commission. A Public Hearing is scheduled for March 2,
2015 your commitiee may express comments at that time or submit comments in writing. [If you
would like your comments to be included in the Planning and Zoning packet, please submit your
comments no later than 4:00 pm on Monday, February 23" All written comments received will be
provided to the Mansfield Planning and Zoning Commission and Town Council.

Planning staff will be hosting several information sessions in January and February and an open
house on January 31, 2015, which commitiee members are encouraged fo attend:

Thursday, January 15, 2015

Community information Meeting

7:00 p.m.

Council Chambers | Audrey P. Beck Municipal Building

4 South Eagleville Road

(This meeting will be broadcast on Charter Cable Channel 13 and streamed live on-line at
www.mansfieldct.org)

Wednesday, January 21, 2015
Community Information Meeting
2:30 p.m.

Mansfield Senior Center

303 Maple Road
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Saturday, January 31, 2015

Open House

10 am - 12:30 pm

Buchanan Center Auditorium | Mansfield Public Library
54 Warrenville Road, Mansfield

Thursday, February 6, 2015
Community Information Meeting
7:00 p.m.

Cafeteria | Mansfield Middle School
205 Spring Hill Road

Monday, March 2, 2015

Public Hearing

7:00 p.m.*
_Council Chambers | Audrey P. Beck Municipal Building

4 South Eagleville Road

*The hearing may be continued to another date and time if there are more people present than can
be heard prior to 11:00 p.m. :

Happy holidays,

Jennifer 8. Kaufman

Natural Resources and Sustainability Coordinator
Infand Wetlands Agent

Town of Mansfield

10 South Ekagleville Road

Storrs-Mansfield, CT 06268

860-429-3015 x6204

860-429-9773 (Fax)
KaufmanJS@MansfieldCT .org
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Ttem #8

Town of Mansfield
Agenda ltem Summary
To: Town Council

From: Matt Hart, Town Manager /%é//f/

CC: Maria Capriola, Assistant Town Manager; Kevin Deneen, Town
Attorney

Date: January 12, 2015

Re: Agreement between Regional School District #19 Board of Education

and k£.0. Smith High School Teachers’ Association

Subiject Matter/Background

The Regional School District #19 Board of Education and the E.O. Smith High
School Teachers’ Association have agreed to the attached three (3) year
successor agreement. In accordance with Connecticut General Statutes (CGS)
10-153d(b), on December 29, 2014 the Regional 19 Board filed a copy of the
contract between the parties with the Town Clerk.

Town staff does not participate in labor relations involving Region 19 employees.
Pursuant fo Connecticut General Statutes section 10-153d(b) & (c), apparently
part of the "Teachers Negotiating Act” (TNA), it appears that the Town Council
(the "legislative body" as that term appears in the statute) may exercise one or
possibly more of the following four options within 30 days of the

aforementioned December 29, 2014 filing date:

1) Ratify/approve the contract;

2} Take no action within the thirty (30) day period, in which case the contract
will become effective;

3} Direct me as Town Manager fo request in writing no later than fifteen days
from said filing date that the Region 19 Board of Education call a district
meeting to "consider” the contract; or

4) Reject the confract, in which case it appears from a literal reading of
section 10-153d(b) and (c), that the matier could be referred o binding
arbitration.

The Town Attorney has reviewed this matter at my request, and has found no
case law on point. He has contacted the atiorney within the State Department of
Education responsible for implementing and overseeing the Teachers
Negotiating Act (TNA), and she has indicated that the department has not had to
deal with this issue during her tenure.

....59...



The statute governing negotiations beilween a board of education and its
teachers’ union is extremely unclear as it applies to regional school districts.

As 1o option 3, the statute provides that “any regional board of education shall
call a district meeting to consider such contract within such thirty-day period if the
chief executive officer of any member town so requests in writing within fifteen
days of the receipt of the signed copy of the contract.” The statute does not
detail what actions are to be taken by the regional board, other than o ‘consider
such contract’ which it has already approved. Our Town Attorney agrees with the
Department’s lawyer that "consider" does not include voting fo rescind the
Regional Board of Education's approval of the contract. The "district meeting”
appears to be for the purpose of discussing the contract prior to the Town
Council (our "legislative body") deciding whether to pursue option 4.

As to option 4, following discussions with the Department’s attorney, the statute
does not address what would happen if one or two of the three legislative bodies
voted to reject the contract. One logical application would be if the legislative
bodies representing a majority of the population of the district reject the contract,
the contract would then be referred to the arbitration process. This is analogous
to the process for approving the regional district’s budget under Section 10-561. It
could also be argued that all three legislative bodies would need to reject the
contract, or a single legislative body could reject the contract. There are
problems with both of these approaches. To allow one town to reject a contract
when the others approved, this would allow the smallest population town in a
multi-district regional school district to reject a confract on behalf of the majority
of residents of all the Towns. Requiring all towns to reject the contract in order fo
send it to arbitration would likewise give a ‘veto’ to each town over the others’ -
decision to reject a contract.

As noted, the Town Attorney has found no case law to offer guidance on this
process. From his research, different regional school districts have treated the
process differently. For example, in 1998 the Town of Prospect, a member of
Region 16 sent the contract to a town meeting with the notice that “By state law,
the new contract goes into effect, unless rejected by the legislative body of either
Prospect or Beacon Falls.” (Emphasis added.) In 2009, Andover and Hebron
rejected a contract for teachers in Region 8 while Marlborough approved the
contract. In that case, the District treated the coniract as not rejected, since all
three towns did not reject the agreement.

Financial Impact
Please see the attached summary of the collective agreement, prepared by the
labor attorney for Region 19.

Legal Review
The Region 19 Board of Education has negotiated the agreement with the
assistance of its labor attorney.
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Attachments

1) Summary of Negotiated Successor Collective Bargaining Agreement between
the Region 19 Board of Education and the E. O. Smith High School Teachers’
Association

2) l.egal Notice

3) CGS §10-153d

4) Agreement Between Regional School District #19 Board of Education and
E.O. Smith High School Teachers’ Association
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REGIONAL SCHOOT, DISTRICT #19
Office of the Superintesident

1235 Storrs Road

Storrs, Connecticut 06268
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TG: M. Zambo, Ashford First Selectman
M. Hart, Mans{ield Town Manager
C. Mailhos, Willington First Se}‘ectsﬁx‘lan

FROM: Bruce W, Silva %\.«/
DATE: January 8, 2015

SUBJECT:  Summary for Regional School District #19 - E.O. Smith High School Teachers’
Assoc. Agreement ‘

Greetings ~

Attached please find a summary of the recent contract settlement with the B.0. Smijth High
School Teachers® Association.

This settlement, reached in mediation, compares favorably with the other 30 schdol district
settlements that piecedéd our negotiations and includes 4 provision moving all members of the
bBargainihg unit to a High Dediictible Healthcare Plan (HDHP) as of January 1, 2016.

Please do not hesitate to contact me if you have any questions regarding the settlement.

Thank you.

BWS/
c. Jim Mark, Chalrman

Enc. Summary of Negotiated Successor Collective Bargaining Agreemerit
CABE Teacher Settlement Data 2014-15
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21 Gak Street, Suite 601
Hartford, Connecticut 06106
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LABOR & EMPLOYMENT LAWYERS v Kemlaw.Cord

” SUMMARY OF NEGOTIATED
SUCCESSOR COLLECTIVE BARGAINING. AGREEMENT

Between the Region 19 Board of Education and the
E.Q. Smith Eigh School Teachers’ Association,

Fall 2014

1. Duyation - Artiele XV

3 years - July 1, 2015-June 30, 2018

2. Wazes (General Ware Increases and Step Tnereases) - Appendix A1, A-2. A-3;

July 1, 2015 - 3.15% total increase
o ' 1.00% general wage increase
o 2.15% step movement

July 1, 2016 - 3.15% total increase
‘ e 1.41% generdl wage increase
o 1.74% step movement

Tuly 1, 2017 - 3.15% total increase
s 1.46% general wage increase
s 1.69% step movement
Department Heads stipends and Supplemental Pay positions increasé by the following:
July 1,2015- 1.00%
July 1,2016- 1.41%
July 1, 2017 - 1.46%

3. Health Insurance - Arficle XII, Insurance Benefits.

PPO Plan

e July 1, 2015 = December 31, 2015 — plan design is unchanged
» Erployee premiuin contribution increases fiom 20% to 21%

e



HMO Plan

o July 1, 2015 — December31, 2015 — plan design is unchanged
e Employes Premium contribition increases from 15% to 16%

High Deductible Health Plan (HDHP) with Health Savings Account (HISA)

e Effective January 1, 2016, neither the PPO Plan nor the HMO Plap will be
offered and the only health insurance plan offered will be a HDHP with HSA
e Deductible ~ $2,000 single/$4,000 two pérson/family
» Board’s confribution to the deductible: :
o fatuary 1, 2016 — 55% - in one payment-in January
o Jamuary 1, 2017 —50% - in biennial payrients
o January 1,2018 ~ 50% - in bieninal payments
s Prescription Co-Pay after réaching dédiictible
o As of January 18, 2018, after meeting the annual deductible there
wilt be an Rx co-pay of $0 for generics; $15 for listed brand name
drugs and $30 for non-listed brand name drugs with an ansiual
maxtmum of $1,000 for single and $2,000 for two person/family
e Employee Premivm Contribution
' o January 1,2016 18%
o Jaguary 1, 2017 19%
o January 1, 2018 20%

‘ Misceﬂaneons:

¢ Article VI, Salarxies, K. & L

o Codify and include in the collective bargaining agreement the emstmg
memoranduin of agreement addressing the rate of pay for teachers who work on
District Mandated Progrars and Activities and District Optional Programs and
Activities.

s Article ILJ - Teaching Assignments — Gnline courses

. o Expansion of District’s ability to offer online courses in subject areas for credit
toward graduation.

= Axticle IX.C - General — Tuition Relmburscment

o Must be in subject areas deerned of value to improving the system efficiency and
needed expertise, in the discretion of the Superintendent. Preference is given to
tedchers pursuing a Masters Degree. Maxiruum total expenditure for the entire
bargaining unit is capped 4t $22,000 per vear which is indexed to change
proportionally with the cost per in-state credit at the University of Connecticut.
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Connecticut Association of Teacher Seftlerhent Daty

- Boards:of Education : 2014-2015
DATE " ‘ s BAT WITHOUT INCREMENT WITH INCREMENT
ey, DISTRI PROCESS :
- REPORIED " ,CT FRoc (¥/N)  2015-16 2016-17 2017-18 2018-19 2015-16 2016-17 2017-18 2018-19
| 8/28/14 NEW BRITAIN MED Y 2.00% 226%  2.96% 2.22%

05/03/14

(19/04/14

09/05/14

09/18/14

/2414

09/26/14

09/30/14

10/14/14

10/16/14

10/17/14

Yil: 1.90% at max &mid yr step; Yr 2: 20% GWI, no step; Yr 3: 1.85% at max &emid yx step; HDIMP w/HSA
will be the sole plan option with PCS at 16% inyx 1, 17% in yr 2 & 18% iy 3; Deduct of $2000/4000 RX copay
$10/25/40 after deduc; Cadillac tax language which triggess negotiations in the event the thresholds ate reached.

COLEBROOK NEG Y 0.00% 0.00% 3.48% 3.37%

GREENWHICH MED Y 2.99%  2.99%

Y 1: Step & $640 to all steps, Yi 2: Step & §850 to all steps; Medical benefits in effect on 6/30/15 contisue untl
12/31/15 then HDHP is sole plan opton; $2000/4000 deduct; RX after deduct is met $10/25/40; maik at 2X, PCS
12%, BOE funds HSA. at $1250/2500.

ROCKY HILY. NEG Y 136%  1.82% 3.00% 3.00%

Addition of family sick leave lanpuage (5) days pet year

Addition of 5 Days Patesnity LOA. from. available sick leave

All new hires effective 7/01/2015 will only have HD/HSA group medical Insurance. BOE funds 50% of the
decuctible $1,000 single $2,000 fainily.

BROOKFIELD MED ¥ 1.30%  1.30% 2.99%  2.96%
One-half step eachi year, 1.3% GWI evenly disttibuted; PCS for HDHP incE from 18% to 19% in yr 1 & 20% i yr 2.

SHARED SERVICES INEG Y 3.00% 2.99% 3.01%
HDHP is the base plan with buy up option for PPO plan effective in yr 2; HDHP deduct fner from $1500/3000 to
$2000/4000, BOE funds HSA at70% inyr 1, 60% in y£ 2 & 50% in y¢ 3.

DARIEN NEG Y 3.27% 3.13%
Salary schedule restmuctured; OAP plan elimitiated, HDHP only option, PCS for HDEP ircr froin 19% to 20% in yi 2

WATERFORD NEG Y 2.9%% 2.99% 2.99%%
Distiibution to be worked out by the parties; PCS for PPO plan iner from 18% to 19% inyrl, 20% in yr 2 & 21%
in ye 3; PCS for HDHP 14% in i 1, 15% in y& 2 & 16% in yx 3. Reopeties if plans thigger exdse tax; BOE will
implement wellness incentive programs..

SHARON NEG Y 2.99% 2.99% 2.99%.
Veas: 20 1.44% at foax, 1% below, Year 3-0.38% at max, 0% below; PCS for HDHP incr from 13% to 15% over 3
yrs, deduct ince to $2000/4000 in yr 2; reopenet if plass trigger excise tax.

GRANBY _ NEG Y 0.44%  1.57% 1.40% 3.25% 3.25% 3.18%

FAIRFIELD | MED Y 2.32%  2.18% 2.05% 3.00% 3.00% 3.00%
Reduction of steps - 2015-16: 22 to 21; 2016-17: 21 to 20; 2017-18: 20 fo 19. Kept PPO plan 25 main p]én witly
higher copays - 2015-16: 21%; 2016-17: 22%; 2017-18: 23%.2
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Connecticut Association of Teacher Settlement Data

. Boards of Education 2014-2015
DATE. e RAT WITHOUT INCREMENT WITH INCREMENT
e ‘ g ROCESS . o
~BEPORTED DISII_{IC’E ! (/N)  2015.16 2016-17 2017-18 2018419 2015-16 2916-17 2017-18 201819
L 0/20/14 REDDING MED Y 2.00% 200% 1.90% 2.96% 27% 2.55%

10/21/14

10/22/14

10/22/14

10/28/14

11/21/14

TPremiariy shave: for health insurance - Yr1 18.5%: Yr 2 19%; ¥x 3 19.5%

BOLTON MED Y 320% 127% 152% 320% 345% 3.15%
HDHP is the sole plan, deduct will incr Frora $2000/4000 to $2500/5000 eff 7/1/17, BOR coritsib to HSA. goks
from 75% to 50% in yr 1, PCS change from 17.5% to 15.5% in yr 1, 16.5% in yt 2 & 17.5% in y+ 3; if excise tax is
triggeted the pariies will open negotiations re distribution of payient of excise tax, plan offetings, coverage desigh &
PCS.

NEWINGTON NEG Y 1.40% 1.08% 112% 2.99%  2.99% 2.99%

NORWICH MED Y 2.99% 2.99% 2.99% 2.99%

Vi 2 step & 0.56% at max, Ye 3: step, 1% at max, 0.43% at other steps; PCS for PPO plan inct from 22% to 25% in
ye 1, 8 24% in yr 3, PCS for Cent Pref Comyp plant fer from 17% to 18% in y& 2 & 19% in yr 3; Added HIVER plin
option with PCS of 20%, Deduct'SZSOO}’SGGO w;th RX copays ‘of $10/25/40 after deductible, Board will fund HSA
at 50%; Cadillzc tax language which tdppers mid-tetm negotistions i the event the thresholds are reached,

REGION #9 NEG Y L50%  1.50% 2.00% 3.50% 317% 3.64%
Teachers at max step in 15-16 will receive an 2dditional 1% gwi in 15-16 (this translates fnto 2 2% gwi overall increase.
MA, +15 salary lane - gtandfathered to inchude only cuizent teachers in the lane

FPPO Prémiuin Share 17%, 18%,.19%

NEW MILFORD ARB 3.26% 320%  2.92% 3.07%
Salary, plan design by agreement prios to arbitration: V¥ 1: no'step, 3.2% GWL Y 2: step, 1.75% at max only; Y 3
step; 0:3% to. steps below mis, 1% at max. Replace PPO with HDHP/HSA. , Boasd funds 40% of $2000/4000
dednctible. By award: add Hurnana Vision Ridet (Assor); 21% PCS each yeat (Brd - Y 1, Assoc~Yrs 2 & 3);

from 3 to up to 6 (Brd).

WESTON 1.07% 1L07% 337%  315%
HDHP will be the sole plan with HRA. for non-qualifjing employees, PCS 14.5% in yr 1, 15% in yr 2, Deduct of
$2000/4000 HSA. funded 2t 50%, in 72 R¥ co-pay after deduct of §5/25/40.

LITCHFIELD CINTY MED N 2.99%  2.9%% 2.99%
Eliminate PPO; HDHP/HSA. will be only option (will introduce HRA language), keep at 20% PCS all three yeats
keep carrent 50% Boatd funding of §2000/ 4000 deductible. Mandat‘ofgy direct deposit for all new hiies as of

7/1/15. Increase faculty meetings from 90 to 105 minutes maxinium each. Increase parent-teacher conferences from
two to four per year. '

FAIRFIELD CNTY VN 125%  1.00% 1.00% 3.61% 317%  2.94%

Added 15 mir insthictional time to student day; PCS for PRPO plan inex: from 19.5% to 20% in yx 2; No language
re excise tax.
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Connécticut Association of Teacher Settlement Data

. Boards of Education 20142015 :
DATE ee RAT  WITHOUT INCREMENT WITH INCREMENT
PROCE - " .
REPORTED DTSTRICT OCESS (Y/N) 201516 201617 2017-18 2018-19 2016-16. 016-17 2017-18 2018-19

FATRETELD CNTY N 3.04%
Salary reopenetr, schedule tevised.

WINDHAM CNTY ™ 1.50% 1.75% 3.207%  3.04%  3.02%
Year Z: step & 1.75% =t max, 1.5% below; HDHP will be the core plan, Cadillae tax language which. triggers

mid-tern negotiations in the event the thresholds ate reached.

NEW LONDON CINTY N 2.50%  L00% 2.50%  2.82%
PCS for PPO itier from 20% to 20.5% in yr 1, 21% it y& 2, HDHP will bé osly option for new liires.

INEW HAVEN CNTY N ‘ . 3.01%  2.99%

Year 1: 1.75% at max, (:85% below max plus step; Year 2 1.75% at'max, 1.25% below max plus step; FIDER will
be the core plan with buy up for PPO plan; HMO plan eliminated; HDHP deduct $2000/4000, R copay $5/25/49
after deductible, BOF fimds HSA at 50%

FAIRFIELD CNTY N 341%  2.57%

Year 1: step plus 1% at max; Year 2: step plus 0.74% below max & 0.75% at max; PPO & EPO plans eliminated,
HDHP only plan option, PCS stays at 16%.

NEW HAVEN CNTY N 3.10%  3.10% 3.40%
Dsmibuttora to be worked out bethe Pames, BloeCate plan eliminated; HDHEP will be sole plan for emyp hired
on/after 7/1/15 & core plan in 15-17 for others, PPO plan eliminated eff 7/1/17; HDEP deduct $2000/4000, BOE-
fund HSA 2t 50%, PCS for HDHP 15.5% in yr 1, 16% inyr 2 & 16.5% in yi 3; I hired bef7/17/15 & stay in PPO:
BOE pays same total § amt towards premivm for PPO plan as it pays for HDHP premium ahd employee pays 62%
of the differénce betweei that amount & PPO total costin yr 1, and 70% of the diffetence in y£ 2; Tf imp‘o_sition of
excise tax tiggered in 17-18 year parties will commence mid-terro negs se distdbution of payment of éxcise tax,

plan offetings, coverage, design & PCS.

NEW LONDON CNTY N 291% 2.83% 2.76%

Year 1: step plus 1.25% at max, 0.25% below; Year 2: step phis 1.20% at miax, 0.5% below; Year 3: step plus 1.1% at

max, 0.45% below; PCS for PPO plan e from 19% to 19.5% i ye 1, 20.5% in yr 2 & 21.5% in 5 3; PCS for
BIDHP ince from 15% to 16.5% in 128 1, 17.5% ini g1 2 & 18:5% in yi 3; If exdise tax is ttiggﬂxe& paities will fe-open
negoiiations

LITCHFIELD ONTY N 3.00%  3.00% 3.00%
Distribution t6 be worked out by the parties.

NEW LONDON CNTY N 4.00%  4.00% 4.00% 4.00%

LITCHFIELD CNTY N 0.86%  0.80% 2.52% 2.50% 3.37%
Yeat 1t mid year step; Year 2: no step; Year 3: step arid $500 at max only; Year 1 2ll move to HDHP plan,
$1500/3000 deduct, Year 2 deduct incx to $2000/4000, Year 3: add post deductible drug copaymehts of $5/20/33,
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Connecticut Association of Teacher Settlement Data

REP OR’IED

. Boatds of Education 20142045 _
DATH DISTRICT PROCESS RAT WITHOUT INCREMENT WITH INCREMENT :
(/M) 2015316 201647 2017-18 201819 201516 2016-17 2017-18 201819

AVERAGE

MX fDl. maﬂ BOE funds FISA at 50%, PCS for HDHP: 17% in yz 1, 18% in vt 2 & 19% i 3t 3.
NEW HAVEN CNTY N 3.02% 2.95%
Rach year: 1.75% to max plus step; PCS for HDHP plan incr from 12% to 13% in yr 1 & 15% fn v 2, if meet targeted

wellhess scores PCS iner from 10% to 11% in yr 1 & 13% i ye 25 I ineligible for HIDHP tmay choose PPO witls PCS
inc froin 17% to 18% in vt 1 & 20% ¥n ye 2.

1.81% 151% 1.59% 3.09%  3.03% 3.01%
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Legal Notice
Town of Mansfield

Notzce is hereby given in accordance with Connecticut General Statutes §10-153d that a
copy of the Agreement between Regional School District #19 Board of Education and
E. O. Smith High School Teachers® Association, effective July 1, 2015 through June 30,
2018, was filed in the Town Clerk’s office, 4 South Eagleville Road, Mansfield and is
available for public inspection.

Dated at Mansfield, Connecticut this 29th day of December 2014.

Mary Stanton
Town Clerk Mansfield

—-H59-—



CHAPTER 166* TEACHERS AND SUPERINTENDENTS

Sec. 10-1533d. Meeting between board of education and fiscal authority required. Duty to
negotiate. Procedure if legislative body rejects contraet. (2) Within thirty days prior fo the date on
which the Jocal or regional board of education is to commence negotiations pursuant 1o this section, such
board of education shall meet and confer with the board of finance in each town or city having a board
of finance, with the board of selectmen in each town having no board of finance and otherwise with the
authority making appropriations therein. A meraber of such board of finance, such board of selectmen,
or such other authority making appropriations, shall be permifted to be present during negotiations
pursuant to this section and shall provide such fiscal information as may be requested by the board of
education. :

(b) The local or regional beard of education and the organization designated or elected as the
exclusive representative for the appropriate unit, through designated officials or thelr representatives,
shall have the duty to negotiate with respect to salaries, hours and other conditions of employment about
which either party wishes to negotiate. For purposes of this subsection and sections 10-153a, 10-153b
and 10-153¢ o 10-153g, inclusive, (1) "hours" shall notinclude the length of the student schoal year, the
scheduling of the student school year, the length of the student school day, the length and number of
parent-teacher conferences and the scheduling of the student school day, except for the length and the
schedoling of teacher lunch periods and teacher preparation periods and (2) "other conditions of
employment” shall not include the establishment or provisions of any retivement incentive plan
authorized by section 10-1833j. Such negotiations shall commence not less than two hundred ten days
prior to the budget submission date. Any local board of education shall file forthwith a sigaed copy of
any contract with the town clerl and with the Commissioner of Education. Any regional board of
education shall file forthwith a signed copy of any such contract with the town clexk in each member
town and with the Comunissioner of Education. Upon receipt of a signed copy of such contract the clerk
of such town shall give public notice of such filing. The terms of such contract shall be binding on the
legislative body of the local or regional school district, unless such body rejects such coniract ata
regular or special meeting called and convened for such purpose within thirty days of the filing of the
contiact. If a vote on such contract is patitioned for in accordance with the provisions of section 7-7, in
order to reject such confract, a minimum number of those persons eligible 10 vote equal to fifteen per
cent of the electors of such local or regional school district shall be required to participate in the voting
and a majority of those voting shall be required to reject. Any regional board of education shall call 2
district meeting to consider such contract within such thirty-day period if the chief executive officer of
any member town so requests In writing within fifteen days of the receipt of the signed copy of the
contract by the town clerk in such town. The body charged with making annual appropriations in any
schoo) district shall appropriate to the board of education whatever funds are required to implement the
texms of any contyact not rejected pursuant fo this section. All organizations seeking to represent
merabers of the teaching profession shall be accorded equal treatment with respect to access to teachers,
principals, members of the board of education, records, mail boxes and school facilities and, in the
absence of any recognition or certification as the exclusive representative as provided by section 10-
153b, participation in discussions with respect to salaries, howrs and other conditions of employment.

{¢) If the legislative body rejects the contract pursuant to the provisions of subsection (b) of this
section, the parties shall commence the arbitration process, in accordance with the provisions of
subsection {¢) of section 10-153f, on the fifth day next following the rejection which, for the purposes of
this procedure, shall serve as the equivalent of the one hundred thirty-fifth-day prior to the bodget
submission dafe, provided, if requested by either party, the parties shall mediate the contract dispute
prior to the initial arbitration hearing. The parties shall meet with a mediator mutually selected by therm,
provided such. parties shall informn the commissioner of the pame of such medjator. If the parties are
unable to mutually select a mediator, then the parties shall meet with the commissioner or the
cormissioner's agent or a mediator designated by said commissioner. Mediators shall be chosen from a
panel of mediators selected by the State Board of Education or from outside such panel if mutually

hittp://search.cga.state ct.us/dtgearch _pubﬂ_statz:ttes,asp?i:mdmgetdoc&DocIdﬂZOS‘&Inde}t?.. 11/18/2010
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CHAPTER. 166* TEACHERS AND SUPERINTENDENTS B

agreed by the parties. Such mediators shall recefve a per diem fee determined on the basis of the
prevaiting rate for such services, and the parties shall share equally in the cost of such mediafion. In any
civil or criminal case, any proceeding preliminary thezeto, or in day legislative or administrative
proceeding, a mediator shall not disciose any confidential corpmunication made o such mediator in the
couzse of mediation unless the party making sech communication waives such privilege. The parties
shall provide such information as the commissioner may require. The commissioner may recommend a
basis for settlernent but such recommendations shall not be binding upon the parties.

htip:/fsearch.cga.state.cl.us/disearch _pub_statutes asplomd=getdoc&Docld=209&Index=... 11/18/2010
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MASTER
AGREEVIENT
BETWEEN
REGIONAL SCHOUL DISTRICT #19 BOARD OF EDUCATION
| AND

£.0. SMITH HIGH SCHOOL TEACHERS’ ASSOCIATION

JULY 1, 2015 ~ JUNE 30, 2018
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~

PREAMBLE %

. Tk ,
THIS AGREEMENT IS MADE AND ENTERED INTO ON "I.‘}{E%j_ day oi’_@éﬁ;’_‘i\ﬂ\\tk‘@“ .
20]&_ by and belween the Regional School District No.19 Board of Education (hersinafier referred to
as the "Board") and the Edwin O. Smith High Schoel Teachers Association (hereinafter reférved to as
the "Association™) or by the same employee organization under any other namé it might subsequently
choose.

WI-{{EREAS, the Board and the Association recognize and declare that providing & quality education
for the children at the Edwin O. Smith High School is their primary mutual aiim and responsibility, and
the chaiacter of sueh education depends predominantly upon the quality and moralé of the prafessional
staff, and ‘

WHEREAS, both parties recognize the importance of responsible participation by the entire
Professional Staff and the Board of Fducation in the educational process and growth of the Regional
Distiiet, and to his end agree to maintain comumunication which will aid the district in reaching its
goals,

WHEREAS, the parties have reached certain understandings which they desire to confirm in this
Agreement. ‘

IT IS HEREBY AGREED AS FOLLOWS:

ARTICLE I, RECOGNITION

A. The Board hereby recognizes the Association as the exclusive iepresenlative for a bargaining.
“unit ncluding alt employees of the Board of Education in positions requiring a teaching or
special services cerlificate or a Durational Shortage Area Permit (DSAP) below the rank of vice
principal, exeluding ternporary substitutes and other employees excluded under the-provisions
of the Teacher Negotiation Act, Conn. Gen. Stat. 10-153a el seq. The Agsociation accepts such
recognition and agrees to represent all teachers equally.

B, - DSAPs

1. Employees holding @ DSAP shall be covered by_ all terms and conditions of the
Collective Bargaining Agreement, except as follows:

a. Leave Provisions, Article IV, Section G
b. Reduction in Force, Article I1l
2. A DSAP holder shall not acerue seniority or length of seryice for any purpose in the

15:0. Sriith school systern. Notwithstanding the foregoing, if a DSAP holder becomes
certified 4s a teacher and is retained by the Board as an employee after receving such
certification, then the individual shall be crediled with seniority and length of service
for all purposes under this Agreement, retroactive to the first date of hire by the Board.
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The Board shall have the right to non-renew and/on terminate the employment of a
DSAP holder, and the DSAP holder shall have not right to file and/or pursuc a
grievance under this Agreement with respect (o such action.

The Boward reserves the right for the Supsrintendent to place DSAR holders on the salary
schedule, grant aredit for prior teaching experience or “other” experience which, in the
Superintendent’s judgment, will contribute to the Regional District.

The terms "Stalf and “I'eacher™ when used hereinalter shall refer to all professional emiployees
represented by the Association.

The Board shall provide four complete and updated copies of Board Policies when available.
The Association shall place oné in cach faculty lounge and in the Library Media Center, and
shiall have one file copy.

The Board agrees to provide each teacher o complete text of this agreement and any successor
agreement. -

CARTICLE EY, TEACHING ASSIGNMENTS

Teaching 1 recognized by both parties as a profession. Assignments of all certified eniployees
shall be made within the following parameters:

i.

2.

Educational needs of studenis

Cestification and expertise of employec

Effective use of personne! to allow for progsaim flexibility and growth

Equitable distribution of tcaching assignments and other duties including, but not
Jimited to, the supervision oF study halls, corridors, cafeteria, and school grounds. [n
tlhie event the Board of Education implements a block schedule or some other aliermative
type of schedule, the parties agree o bargain over apy chavges in the terms and
condjtions of employment and/or any impact sesulting from such change.

The administration shall consider the impact of class sizes, class preparation varidnces
and the time of notification in allocating teaching and duty assignments. In the event a
change in assignment oceurs afler July 31 and requires dilferent preparations, the
teachers shall not normally be assigned to other duties for the first semcester,

The responsibility of assigning teaching stafl o class and duty assignments rests with
the bwlding principal. The priscipal shall consult with department heads and directors
whio, in turn, shall consult with the tedchers for whoni they have supervisory
responsibility. Whenever it 15 possible to combine teacher preferences with Items |
through 5 above, it shall be dore.
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7. The school administration shall inform stalf of their futwre teaching assignments at the
“earliest time possible. A tentative list of teaching assignments shall be given to the
teacher prior to the close of school of the pi-ecedi'hg year. If changes from the teptative
assigiments are made, the teacher shall be notified immediately to facilitate hecessary
planning.

The Board of Education wiil post a notice (o all teachers in the school system of vacancies and
dew positions. In addition, the Board may place advertisements concerning such vacancjes ox

névw positions outside the school system. In deciding which esndidate to select for a vataney or
- new position, the Board will consider factors including, but not limited to, qualifications,

training, experience, evaluations and seniority, Selection will be based on the best interest of

the school system and the students.

Thig notice shall inelude an email as fay in advance of filling each vacaney as pessible and in
no event fess than fifteen (15) days before the closing deadling for the positioni. The notice of
vacancy shall clearly state what qualifications for the position are needed, the procedure to be
followed by the applicants, dixd the deadline for applying for the position, Where a need o fill

-4 vacancy arises during the summer, the Association president and each staff mernber who

specifically requests notice in writing shall reeeive notification of the vacancy by email as far
in advance as possible.

Teachers as professionals ate entrusted to exercise their best judgment and expend their best
efforts in pursding educational goals and objectives approved by the Board in the best interests
of the students. Further, it is recognized by both parties that teaching is a profession that
entails, in addition to conducting classes, other responsibilities including, but not limited to,

- planning for classes, producing and gathering teaching materials, reading and responding to

students' written work, conferring with individual students, evaluating and reporting on
students’ performance and communicating with parents counselors, administrators and other
Support services personnel. :

1. The normal teaching load for subject area teachers shall be five class sections per semester.
The normal teaching load for department heads shall be four class sections per semester.

2. ‘Two periods of the 32-period schedule may be assigned by the District for District
mitiatives ot other responsibilities as described in Article ILD. and the assigned number
of teacher preparations over the scheduling cycle will be a minimum of six {6).

In classes requiring additiopal meetings, such as laboritory or double periods, such additional
mettings shall be deducted from non-teaching duty assignments. Teachers may be assigned to
additlonai duty periods in lieu of teaching assignrments, if nece,%"uy

Teachers whose teaching assignments inchude four or miore entirely different préparations

(different subject areas, levels or grades) shall be assigned reasonable reductions in non-
teaching duties.

]




In extreme circumstances, teachers may be asked, in €ongullation with the department head, to
accept an everload. of an additional class section or additional duty. Teachers who aceept
additional class sections shall be assigned no exira duty periods. No reprisalyshal] be taken
againsl teachers who do ol agree to accept overloads,

Al ather professional staff members covered by Lhis agreement shall be assigned worldoads
and duties consistent with their speeific job descriptions,

The District may offer on line courses In subject areas for students who need (o earn credit Jost
due 1o excessive absences or if the District does not already offer the cotirse. In situations other
than what 1s previously deéscribed, teachers certibied in the content area can offer and/or
supérvise, by priotr imutual agreement between the District, the Association and the téacher, on-
hne course that can be eredited toward graduation. On line courses shall not eliminate any
teaching positions nor be the basis for any teacher layoffs.

Teschers will have a continuous duty-free lunch period each day of at least equal duration to
the students’ hueli period.

Teachers and other professional staff working at the Depot Campus School shall be assigned
workloads and duties consisient with their specific job descriptions. [t is understood that the
Depot Campus program is a non-traditional educational model,

Faculty members will only be placed at the Depot Carnpus on a voluptary basis. A Depot
Campus teacher who wishes to retumn to a position in the main biilding, may retun to the
department that they left, providing there is a vacancy for which they are qualified. This
provision shall not entitle the staff member to antomatically fili a main campus vacancy in a
“new” department or position requiring a different certification.

ARTICLE 11, REDUCTION IN FORCE

Recognizing that it may become necessary to eliminate professional staft positions in certain
circumstancds, thig provision is adopted o provide an orderly process for staffl reduction.

Procedure

b, For the purposes of this article, the term "teacher” shall include certified employees of
' the Board of FEducation who occupy a posilion requiring a teaching or intermediate
administrator certificals issued by (he State Department of Bducation below the rank of
Superintenident,

2. The Board of Education may, in the first instance, exercise s right and power 10 reduce
the number of teaching staff positions, without determining which teacher contracts will
be terminated, if any, or what other staffing changes will be made to effect the pupose
of position elimipation.
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Prior (6 cominencing achion 1o terminate a teachei's contract under this provision, the.
Board will give due consideration to its ability to effectuate staff reduction through
attrition. If'the position of a teacher who has atiained tenure is elimisated, such teachier
will have the right to be placed in an availabie vacant position or a pesition hield by a
pontenured teacher for which such tenured teacher is certified and qualified in the
judgment. of the Superintendent of Schools.

When the Board of Education votes to eliminate a position, the Superiniendent shall
determine whether the necessary reduction may be effected by the notirenewal or
termination of a non-termred teacher’s contract. Identification of a non-tenured teacher
for layoff shall be in the sole diseretion of the Superintendent, upon approval by the
Board. In the event that a reduction in force requires identification of a tenured
teacher’s contract for termination, such identification will be based upon the foliowing
criteria in the order listed:

a. Higher total years of service af the E.Q. Smjth Righ School

b. Evaluation of performance

c. The best interests of the school system

d. Higher total years of ¢ontinuous service as a teacher of administrator under a

certificate issued by a State Department of Education.
B. Degree status

f. Other relevant qualifications, abilitics or experience

Nothing herein shall require the promotion of the teacher to a position of higher rank, authority,
or compensation, notwithstanding the fact that the teacher whose contract 1s 10 be terminated
because of elimination of position may be qualified and/or certified for the promotional
position.

Recall Procedures

The name of any teacher whose contract of employment has been terminated because of
position elimipation shall be plaged upon the recall list and shall remain on such list for
a period of two (2) years. ‘ '
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2. Any offer of reemployment under the provisions of this policy shall be made by
notification in writing by registered mail sent to the teacher's last known address and to
the President of the Association. Any offer so made shall be accepted or rejected in
writing within ten (10) days of writtén notification. If thie dppointment is 1'eje‘ctcd, or
the teacher does not respond to the notice of appointment within ten (10) days of
mariing, the name of the teacher will be removed froin the recdll list

3. Offers of seemployment of teachers whose names appear on the recall Tist will be in the
inverse order of termination provided, owever, that noe teacher on the recall list wilt be
offered reemployment (o a teaching position unless he or she is certifiec! and qualified in

~ the judgsment of the Superintendent of Schools.

4. Any teacher who accepts an offer of reemployment under the provisions of this policy
will be placed upon the salary step riext suceeeding that which he or she oceupied al the
time of contract termination.

5. A recall list will be made available o the Association, and the Association will be
notitied as teachers ars recatied.

1t1s understood that a layoff is a termination of employment subject to administrative and/or
Judicial review in the manner set forth in Conn. Gen. State. 10-151 as amended, and in o other

cmannet. In the case of judicial review under those statutory provisions, the partics agreé. that

the provisions of this article can and should be submitted to the Court.

ARTICLE 1V, LEAVE PROVISIONS

Sick.Leave

Each teacher will receive a leave of absence for bona fide illness of up to filteen (15) school
days cach year. Unused sick leave may be accumulated up to a maximum of 136 days. All
tenchers who have accumulated more than 186 days prior to the effective date of this agreement
shall be allowed to majntain their accumulated sick days beyond the 186 day maximum
conlained heiein, Bach teacher will be notified of hisfher accunulated sick feave by QOclober Ist
of ¢ach school year. No sick leave will acowmulate while a tleacher is on a leave of absence
without pay. Sick leave payment for part-time teachers will be provafed baged upon their full-
time equivalent status. The Superintendent may réquire a doctor’s certificate in cases of
suspected sick leave abuse. Up to five (5) sick leave days sach year may be used for illness in
the immediate Tamily (as defined in paragraph ¢).

Any teacher who takes an vhpaid leave under the FMLA because of serious health condition
must substitute any accumulated paid sick leave for unpaid FMLA leave. Any used paid sick.
leave which dualifies as FMLA Jeave will count against the twelve (12) weeks of FMLA leave
to which the employee is entitled. il sick leave 1§ used for a medical condition which is not a
sérious health condition under the FMLA, that leave doés not count against the twelve (12)
weeks of FMLA fcave entitlement.
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- Any teacher who takes an unpaid leave under the FMLA in order to care for a spouse, child, or
pavent rnust substitute any accurnulated sick leave which would be granted for an iness in the
immediate family under this section. Any paid sick leave used for an ilinesg in the immediate
family which gqualifies as FMLA leave will count against the twelve (12) weeks of FMILA leave,
to which the employee is entitled.

Personal Leave

The Superinterident may grant up to three (3) days annually of leave of absence with pay for
personal business which cannot be ¢onducted outside of school hours anid whith necessitates an
absence beyond the teacher's contyol. Execept in emergencies, requests for such leave must be
made in writing and at least 48 houts iit advance to the Superintendent or his/her desi Bnee.
Reasons for personal leave may include:

1. Court appearance n response to a subpoena;
2. real estate closing;
3. \);Jedding of employee or member of the immediate family;
4, graduation of teacher or member of the immediate fanuly;
5. religious holy days (if 4 teacher exhausts all three personal leave days under this

subsettion, the Superintendent will grant one (1) additional leave day for one of the
other reasons listed in the subparagraph);

0. personal business of a sengitive natire.

Rereavenent Leave

The Stiperintendent will grant up to five (5) days annually of special Jeave with pay o enable a
teacher to attend a funeral as a result of the death in the irnmediate family. “Immediate family”
for the purpose of this article i defined as parent, grandparent, spouse, domestic partner,
sibling, child, or grandchild. In cases of suspected abuse, the Superintendent may request
verification of the date of death and the relationship of the deceased. Additional leave may be
granted by the Supérintendent in his sole discretion.

Childbearing Leave

Absences related to disability as a result of pregnancy, childbirth, and related condstions shali
be treated as any other physical disability. Such absences shall be with pay to the extent of
accrued sick leave. Leave without pay beyond any accrued sick leave shall be available for
such reasonable further peried of time as a fernale teacher is determined by a physician fo be
unable fo perform the duties of her job because of pregnancy or conditions attendant thereto,
such period normally not to exceed twelve (] 2) weeks. Any paid or unpaid lecwe under this
provision shall be counted against any FMLA leave.
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Teachers may continue to participate i Board proup health insurance plans al the level of
premium contribution required in the contract for the duration of any paid leave or FMLA
unpaid leave. The Board may recover, at the level of premium contribution required in the
confraci, premivms it paid for maintaining group health plan coverage during any peiiod of
uipaid FMLA leave if the teacher fails (o return to work after the emplayee’s FMLA leave
entitlement 1s expired, unless the reason the employee does not return to work is due to (1) the
conlinuation, recurrence, oronset of a serious health copdition that would entitle the teacher to
FMLA leave, or {2) other circumstances beyond the confrol of the emplovee. A leacher whose
FMLA leave has expired may contifine 1o participate in Board group health instrance plans

provided they pay all of the premium costs.

A teacher on childbearing Teave shall receive credit toward placement on the salary schedule
and toward accumulaled senionity for the period of the ¢hildbearing lcave.

Childrearing Leave

The Board of Education, in its discretion, niay grant leave of absence without pay for _
childréating purposes for a period of up lo the balance of the semester in which the child was
born or adopted and one additional full semester. Such leave shall be in addition to any period
of childbearing leave, but shall be counted against any FMLA leave, For the purposes of this
feave provision, July and August shall be considered as past of the first semester of the school
year,

- Teachers may continué to participate in Board group hiealth insurance plans at the level of

premium contribuition as required under this coptract only for the duration of FMILA leave,
When FMILA leave has expired, teachers may continue {o- participate in Board group licalth

msurance plans provided that they pay all of the premium costs.

A teacher on childrearing Jeave shall receive credit towards placement on the salary schedule
and toward acturnulated senigrity for the pedod of the childrearing leave.

1. The Board of Education, in its discretion, may grant lcave with pay foractivities

including participation in professional meetings, conferences and conventions, or
visiling other schools, when such activities are expected (o tesult in the improvement of
the quality of education in the E.O. Smith High School. Professional ddys for these.
purposes will be granted only upon approval of the s¢hool principal and Superintendent.
‘The Board will pay reasonable expénses approved in advance for conferences,
cofventions aiid professional meefings, depending on yearly budgeted funds.

2. The Board of Education, in its discretion, may grant extended unpaid leave of absence
to tenured teachers, fora semestey or a full year, to allow the tenured teacher to
participate int professional organizations, teaching exchanges, or teaching at other
schools, when such activities are expected to resuit in the improvement of the quality of
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education at the E.O. Smith High Schoot. Professional leave under this section for
teaching assigniments at other schools will only be granted when the assignment is of a
temnporary nature and is sot intended to result in regular employment. A tedcher on
approved professional leave under this provision i the contract shall receive credit
toward placement on the salary schedule and toward accumulated seniority for the
period of such leave. In addition, the tenured teachers may confinue o participate in
Board group health insurance plans during this professional leave if, and only if, the
teacher pays the full cost of the Inswance premiums.

3. Sabbatital Leave

1. The Board of Education in its sole diseretion may grant sabbatical leaves for study,
research, educational travel, examination of other schools' programs or curriculien,
curriculum developnient, scholarly writing, or other educationally or professionally
beneficial activity. Teachers will be eligible foran initial sabbatical leave at 1/2 pay for
either one semester or one full school year after seven (7) consecutive full school years
of active service, inchuding service rendered prior to the regional school district's
assumption of responsibility for programs at the Edwin O. Smith High School. A
second or subsequent sabbatical leave may be granted after each seven (7) year period
of continuous service at Edwin O. Smith High School. Teachers may continue to
participate in Board group health insurance plans with payment of the premim cost as
provided in Article XIIL

2. Requests for sabbatical ledve must be réceived by the Superintendent of the Regional
District in writing iri such form as ray be required, not later than February 1, if the
leave is to commence the following September, or June 1, if the leave is to conumence
the following February. These deadlines may be waived at the discretion of the
Superintendent/Board, when fellowships, grants, scholarships, otc. are awarded later in
the year which would make such deadlines uriréasonable.

3. A teacher en approved sabbatical leave shall receive credit toward placemient on the
salary schedule and foward accumulated seniority for the peviod of the sabbatical leave.

4, No bepefits shall be provided to personnel on sgbbatical leave beyond those stated in
Article 1V.G.

5. The granting of sabbatical leave shall be predicated upon available funding.
6. Teachers are obiigated to a minimum of one full year of service to the school district

following sabbatical leave. Failure to comply with this provision, except.in the case of
death of the teacher, shall obligate the teacher to refund salary received during the
period of the sabbatical. In extenuating circumstances, the Board may, i its diseretion,
consider releasing the téacher from his/her obligatioris under this provision.
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General Ledve

The Board of Education in ifs sole diseretion may consider requests for other leaves of abscnce
with or without pay. The Board's decision on a request submitted under this provision shall be
final, and not subject to the grievance arbitration provisions of this agreement. A teacher on
general feave without pay wiil have the option of participating i1 all group health and benefit
programs, provided that they pay all of the premiwnis. No other benefits shali acerue or be
available during general ledve. A teacher on such leave shall not recéive credit toward
placement on the salary schedule and shall not accrue seniority.

Any “eligible employee,” as defined under the Family and Medical Leave Act (FMLA), 29
U.S.C. 2601 el seq., is entitled to twelve (12) weeks vinpaid leave during a twelve-monthi

period. A twelve-month period is equivalent 16 one contract year, July 1 through June 30,

Teachers must comply with all potice provisions of the FMLA in order to qualify Tor such

leave.

Adqption Leave

Teacliers may use up o six (6) weeks of accumulated and continuous paid sick leave for the
adoption of a child where there has been no previous domicile and/or association with the child.
Teachers requesting such continuous paid leave shall submit written notice o the
Superintendent of the anticipated commencement date of such leave and the anticipated retum

date, ‘

Additional Paid Disability Leave

On thé rare oceasion when a teacher has éxhausted accumulated paid lcave ime and has an
extended period of disability which requires a continued absence, he/she oy his/her appointed
representative, shall be able to request additional paid leave from the Board. Said request or
denial shall not be subject fo the grievance procedure,

ARTICLE V, WORK BAY AND WORK YEAR

The salaries provided in Appendices A-1, A-2 and A-3 are based upon & teacher employment
year consisting of one hundred and eighty {180) full schooel sessions within the feaning of the
Comecticut General Statutes; and up to six {6) additional work days to be used in the discretion
of the Board of Education to provide additional instruction to students, in-service programs;
professional development, curriculum work, or other educational activities in the best interest

-of the school system. If the Board of Education determines in its discretion to increase the

work vear beyond thal describied dbove, for cach addilional work day the Board of Education
agrees 1o compensate teachers 4t the yate of a per diem, defined as 1/186th of (he annual
salaries provided in Appendices A-1, A-2 and A-3.
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Teachers employed beyond the contracted days (186) shall be paid atthe per diem rate of the
teacher's appropriate step on the salary schedule. (See Appendix B)

“Ag part of their professional resporisibility, teachers agree to accept assignments without

additional compensation which involve them with students activities of 4 temporaty nature.
Such activitics include, but are siot limited to chaperoning dances, feld trips and similar
activities and similar assignments which have not previously been considered compensatory
positions or duties. A list of activities wiil be posted by the principal or designee at the

- beginning of each school year. Teachers will select an area of participation or indicate what

extracurricular activity he or she wishes to participate in for that year. Whenever possible,
teacher preferences shall be considered; however, the Superintendent's decisiod on any
assignment shall be final.

The teacher work day will inciude all assignments made by the administration from fifteen
minutes before the opening of school to fifteen minutes following the close of school. In
addition, teachers are expected to be available for staff and othet administrativé meetings for a

total of not more than an additional 90 minutes per week. The administration will use its best
efforts to schedule such meetings at a time ¢ontiguous with the work day.

The work. year of employees who work beyond 186 days shall be established after the budget 1s
established for that confract year. The work day schedule shall be established with the approval
of the Superintendeént or designee, and be in writing. Teachers shall be assigned to additional
work days by the Superintendent or desighes within the limits established by the Board.

The Board of Education, in jts discretion, may lengthen the students' school day, students'
school year and teacher work year. The Board agrees fo negotiaté with the Association over

the impact of sucli increases.

ARTICLE VI, DEGREE DERINITIONS

The salary schedule listed in the appendices of this agreement shall be interpreted and applied
in aceordance with the following definitions:

L. Bachelor: A baccalaureate degree earned at an aceredited college or universily;
2, Master: A master's degree earnied at an aceredited college or university. The individual

must have met the course requirements for professional educators’ certificate,

3. Sixth Year: A certificate of advanced graduate study or a sixth year professiona]
diploma earned at an accredited college or univérsity. Alternatively, teachers shall be
placed on the sixth year salary schedule if they have completed thirty (30) hours of
courseéwork beyond the master's degree in a planned program approved by the
Superintendent of Schools.
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NOTE: In order to qualify for the sixth year schedule, all of the course work must have
been taken after the date the CGUIbLWle work for the first master's degree was
compleled.

4, Dociorate: A doctorate degree earned at an acoredited college or university. Credit for
saiary purposes is not refroactive.

Teachers musi give satisfactory evidence of any degree change to the Superintendent of
Schoels prior (o Septeimber 1, for movement, as of September, front orie degree scale to another,
Teachers who give such evidence after September §, and prior to Deceriber 31, will have a
satary change as of the first pay period in Februdry effective from the 92nd wo;k dayv for
teachers.

The Board reserves the right for the Supetintendent o place new teachers on the salary
schedule, grant credit for piior teaching experience, or “other™ experience which, in the
Superintendent's judgment, will contribute to the Regional District. For purposes of this
provision, a teacher who retires from the District and is rehired in any teaching capacity shall
be considered a “new” teacher.

ARTICLE VII, SALARIES

The Board agrees to provide for payroll deductions to the Northeast Family Federal Credit
Union, the Connecticut State Bmployees Credit Union, Inc. and any other institutions willing to
participate in such an artangement, both présently and in the Future, Bach teacher hired after
the signing of this Agreement shall utilize direct, electronic deposit to the financial institution
of of his/her chioice. Al current teachers may elect to usé direct deposit. The Region will make
eVery atleinpt 1o process payroll in a timely manner so that it is received by the particular
finangial institution on a consisfent day. However, the Region shall be held harmless in the
event that the financial institution Tails (0 eredit the employee’s account in a timely fashion:

The Board agrees to provide {ox payroll deductions for annuilics or other relitement programs
as necded.

Payroll Schedule

Three payroll options are available to each teacher. Option one will be automatic unfess option

two or three is requested in wrilinig by the teacher at the time of employment or by August 15,
whichever is later.

1. Teachers will be paid on a twelve month basis with 26 equal payments o be issued
every other Wednesday throughout the year,

2. Teachers will be paid on a ten month basis and issued 21 equal paymaents 1o be issued
every other Wednesday starting with the first September pay period.

-y



D.

3. Teachers will be paid on a twelve month basis with 21 equal payments to be issued
every other Wednesday beginning with the first September pay period, and the |
remaining salary to be issued in a. 22nd payment on the last school day of that school
year, ‘

It will be the teacher's responsibility to file the foims and agr cements necessary 10 provide for
any of the insuranee and benefits provided by the Boald and the Board will provide the
necessary forms as needed upon request.

Department Heads and Directors

All Department Head and Directors' positions are one year appointments. Teachers appointed
to such positions and cuties shall receive the following annual stipend:

2015 - 2016 - $6,1 14
2016 - 2017 - $6,200
2017 - 2018 - $6.291

Departrnent Head and Director positions may be establislied, eliminated or altered at the
discretion of the Reard of Education.

. Positions cusrently denoted as Department Head and Directors include: Physical Education

Department Head, English Depariment Head, Fine Arts Department Head, Math Department
Head, Science Department Head, Foreign Language Depaﬂmen’i Head, Vocational Agriculture
Director, Director of Vocational Education, Director of Library/Media, Dircctor of Guidance,
Social Stiedies Departrment Head.

Teachers who wish to be considered for appointment or reappointment to a position of
Department Head of Director must notify the Superintendent of their interest prior to April 1.
The Superintendent shall make annual recommendations to the Board for such appointments at
the May Board meeting.

Salaries for teachers are provided in Appendices A-1, A-2 and A-3, which is attachied heseto -
and made & part hercof. Increases in salaries take eftoct with the Iu st pay penod in July of each

year, or whenever the teacher officially starts work.

Teachers will be paid longevity based upon the following schedule for completed years of

-service at the Bdwin O. Smith High School:

At least 1S years but less than 200§ 750
At least 20 years but legs than 25 § 1,000
25 years or inore $1,250

Individuals hired on or after July 1, 1995 shall riot be eligible for the longevity stipend provided
in Section G.
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Long-tern substitute: teachers who are certified (teachers assigned to work af least forty (40)
consecutive school days or more) will be compensated by being placed on the appropriate
salary schedule degree lane, no higher than step 3, bof gt a minimum of siep 1.

Teachers will be issued individual annval, continuing dhd/or supplemental contracts on such
forms as the Board shall from time to time develop.

Any teacher who has National Board Cestification shall be com pensated at his/her appropriate
step plus $1,000 annuaily.

Teachers who are hired to work on District Mandated Progiams/Activities that are not otherwise
covered in this agreement shall be paid an hourdy rate based on their current salary.

Example: MS Degree-Step 8 = $60,707+186 contract days+7 houis/day = $46.63 per hour.

Teachers Who are hired to work on District Optional Programs/Activities that are not olherwise

“coveréd in this agreement will be paid an hourly rate based on the salary schedule ofa Step |

Master’s Degree teacher .

Bxample: MS Degree Step 1= $47704+186 contract days+7 hours/day = $36.64 per hour.

ARTICLE VI, SUPPLEMENTAL PAY POSITIONS

Extracuiricular salaiies and working conditions are provided in Appendices C-1,C-2and C-3,
which are attached hereto and made a patt héreof.

Administiation shall first consider the employment of qualified B, O, Smith High School
faculty members 1n supplemental pay positions. The superintendent shall choose the most
qualified available person for any given supplemental pay position. When petessary, the Board
midy employ persennel who are not members of he E. O, Smith High School teaching stal¥.
All persanact assigned o supplemental pay positions shall receive payment in accordance with
the supplemental pay position coriipensatian sehedules attached hereto as Appendices C-1, C:2
and C-3, and made a parl hereol.

Appointiments to supplemental pay posilions are for oné year only. Teachers wishing to be -
considéred for feappeintment shall so notify the superinténdent in writing by April 1.
Individuals not appointed 6+ reappointed fo these positions shall have no right to challenge
these decisions (including, but not limited, access to the prisvance procedurs).

ARTICLE IX, GENERAL

No written reprimand or suspension notice shall be placed in a teacher's peysonnel file unless
the feacher has been notified and has had an opportunity 1o ceview the material. The teacher
may submit a written notation regarding any material, and the same shall be atlached to the file
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copy of the material in question. If the teacher is asked to sign material placed in his or her file,
such signature shall be tinderstood 1o indicate his or her awareness only of the material, butin
no instance shall said signature be interpreled to mean agreement with the contént of the
material. All teachers' performance and evaluation records shall be treated as confidential
material consistent with state Jaw. Paychecks shall be placed in an envelope.

. No teacher will be denied an incrément or suspended without reasonable and just cause and
without receiving a statement of the reasons in writing, and an opportunity to meet with the
Superintendent or his/her designee in the presence of an Association representative.

C. The Board shali provide for the reimbursemerit of up to one-half the cost of courses approved
by the Supérintendent taken for professional development by the teacher in subject arcas
deemed of value to improving the system efficiency and needed expertise: in the discretion of

_the Superintendent, at any accredited college or university. Preference shall be given to those
teachers pursuing a Master’s Degree; however, reimbursement shall not exceed one-half of the
rate per ceedit at the Univessity of Connecticut when the course is taken. There shall be a
maximum of six courses per year (two courses per seinester), including summer session, for
each teacher and an annual budgetary expenditure cap of $22,000/year for the enfire bargaining
unit. The annual expenditure cap shall be indexed to change proportionally with the cost per
in-state credit at the University of Connecticut,

D. . The Board shall reimburse teachers for car mileage that is pre-authorized and pre-approved by
the Admininstration at the rate established by the Infernal Revenue Service as of January 1,
anmmally. When a teacher’s assignment necessitates a van icense to transport students, the
District shall reimburse the teacher the cost of the physical examination (including co-pays) -
that is vequired by the DMV to obtain or renew the license, to the extent such examination is
not covered by the health insurance deseribed in the Agreement.

ARTICLE X, GRIEVANCE PROCEDURE

A Introduction

The purpose of the grigvance piocedure is to secure, at the lowest possible Jevel, expeditious
“resolutions of disputes and problems. Accordingly, the Board and the Association agree that
during the term of this confract, all grievances as defined below shall be settled in accordance
with the provisions of this grievance procedure. However, nothing herein shall be construed to
prevent any individual employee from (§) informally discussing a gricvance with his or her
- immediate superior or (2) processing a grievance in his or her own behalf under this grievance
procedure, excluding arbitration. ‘

B. Definitions
1. A "grievance” shall ineap (a) a complaint by a teacher or group of teachers that there
has been a violation, misinteipretation, or misapplication of a specific and explheit

provision of this agreement; of (b) a complaint regarding conditions of empioyment
provided that grievances under this subparagraph are not subject to arbitration under
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this Article. Grievances based on the Preambie of this agreement shatl not be subjedt to
arbitration.

"Days" shall mean schoo! days, except during the summer break when days shall mean
business days, excluding Saiurdays, Sundays and holidays.

Time Limits

-Since it is important that grievances by processed as rapidly as possible, the number of

days indicated at each step shall be considered as a maximum, 80211 parties recognize
that time lbunits may have to be Hexible in the case of gricvances which extend into the
summer vacation period. The time limits specified may, therefore, be extended by
written agréement of the parties in interest.

Any grievance as défined albiove not presented for disposition through the grievance

procedure set forth heie and within twenty (20) days of the fime when the téacher knew

or reasonably should have known of the évent or occwrrence giving rise to the grievarice
shall be deemed waived and not thereafter considered a grievance under this agreement.

Failure by the grievant at any level to appeal a grievance to the next level within a

specified time limit shall be deemed to be acceptance of the decision rendered at that
level, and such decision shall thereafier be binding upon the teacher and Association
The Board recognizes the importance of responding promptly to grievances at éach
level. However, failure by the Board or its agents {o respond 1o a grievance within the
timie limits set forth at any step shall be deemed denial of the grievance, and éhall entitle
the grievant to proceed immediately to the next step. '

The writien statement of the grievance shall include a statement of facts, the confract
provision claimed violated or working condition giving rise to the comipliadint, and the
remedy réquested.

Informa} Procedure

If a teacher feels thal he or she may have a grievdnce, e or she may fifst discuss the matter
with the prin¢ipal or other appropriate administrator in an effort to resolve the problem
informally. The teacher shall have the right to request that a member of the Association be
present during such meeting. |

Formal Procedure

Level One - School Principal

If a teacher is not satisfied with the cutcome of the informal procedure, he or she must
submita written stateriient of his or her grievance to the piincigal or immediate superior
within the time [hmit set fortl in Paragraph C.2 above. The principal or immediate
superior shail, within five (5) days after receipt of the written grievance, render his or
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ber decision and the reasons therefor in writing to the teacher with a copy to the
Association.

Level Two - Superintendent of Schools

a. if a tcacher is not satisfied with the disposition of bis or her grievance at Level
One, he or she may, within five (5) days after the decision, or within ten (1f)
days after his or her formal presentation at Level One, submit his or her written
grievance to the Superintendent or his or her designees. No change shall be made
in the subject matter of the original giisvance, with the vnderstanding that
procedural issues may be raised at any level.

b. The Superintendent or his or her designee shall, within ten (10) days after receipt
of the grievance meet with the teacher for the purpose of resolving the
grievance, and hearing relevant téstimony. The Superintendent or his ox her
designee shall, within ten (10) days after such ineeting, render his or het decision
and the reasons therefor in writing to the teacher, with a copy to the Association,

Level Three - Board of Bducation

d. In the event that a grievance is not resolved at Level Two, the teacher may,
within five (5) days after the decision, or within fifteen (15) days after the
meeting with the Superintendent; submit the grievance to the Board of
Education. No change in the sabject matter of the original grievance shall be
riade, except that procedural issues may be raised at any level.

b, The Board of Education or its designated commiittee shall meet with the teacher
for the purpose of hearing the grievance not later than fifteen (15) days after

receipt of the grievance.

c. The Board shall, within fifleen (15) days after such meeting, render its decision
and the reasons thevefor in writing to the teacher, with a copy to the Association.

Level Four - Arbitration

2. In the event a grievante is not resolved at Level Three, the teacher may, within
five (3) days after the decision, request m writing to the President of the
Association that his or her grievanee be subiaitted to asbitation.

b. The Association may, within five (5) days after receipt of such réquest, submit
the giievance to arbittation by so notifying the Board of Education in writing,
and by filing a request for arbitrations under the Voluntary Labor Arbitration
Rule of the American Arbitration Association, which shali act as the
administrator of the proceedings and copduct thém in accordance with its
administrative procedures, practices and rules. In no event shall submission to
the American Arbitration Association be made later than ten (10} days following,
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G.

the decision of the Board of Education of expiration of the time limit for making
such deéision, whichever occurs fiist.

c. No employee may file for arbitration as an individual and only the Association
may file an appeal for arbitration hereunder,

d. The arbitrator shall have authority only to hear gricvances as defined i
Paragraph 3.5 (a) of this article. The arbifrator selected shall hear and decide
only one grievance in each case, [He or she shall be bound by and must comply
with-all other terms of this agreement. Fle or she shall not have the power to add
to, delete from, or modify in any way any of the provisions from this agreement.
The provisions of Article XI (Board Prerogatives), and any dispute concerning
the lengls of the work day or work year shall not be subject to arbitralion.

e The arbitrator shall render his or her findings of fact, reasoning and concludions
on the issues subiiitted, and the degision of the arbitrator shall be binding upon
the parties. The cost for the services of the arbitrator shall be borne equally by
the Board and the Association.

£ No disposition of any grievance at any level shall be contrary o the provisions
of this agreement or applicable Jaw.,

Rights of Teachers to Representation

Any grievant may be represented at any level of the procedure by another teacher of his
or her own choosing, When a teacher is not represented by the Association, the
Association will promptly be notified and have the right to be present anid to state its
views at all stages of the procedure. The Association agrees to represent all teachers
equally without regard to membership or parti“cipation in or association with, the
activities of the Assdgciation or any other employee organization.

The Association may, if it so desires, call upon the professional services of the
Connecticut Education Association for consultation and assistance at any stage of the
procedure. The Board may, if' it so-desires, also call upon professional assistance.

Miscellaneous

Al documents, communications, ang récords dealing with the processing of grigvances
shall be filed separately from the personnel files of the participants.

Forms for filing and processing grievances and other necessary documents shall be
prepared by the Assoclation and the Superintendent and méde available through the
Association so ag to facilitate the operation of grievance procedure.

No reprisals shall be (aken by either party or any member of the administration agaiinst
ajry participant in the grievance procedure by reason of such participation.
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4. Meetings shall be conducted at mutually agreed upon times and places which shdi}
afford reasonable opportunities for involved persons to attend.

5. If the grievance oceuis a8 the resuit of an action by other than the teacher's immediate

superior of affects a groug or class of teachers, thie grievance may be processed
immediafely at the level at which it occurs.

ARTICLE X1, BOARD PREROGATIVES

Except ag specifically abridged or modified by the language of this agreement, the Board has and will
continte to rétain, whether excrcised or not, the sole right, responsibility and prerogative to direct the
operation of the public schools in the Region in all its dspects, including but not limited to the
following: Lo employ, assign and transfer teachers, those powers specified in Sections 10-220, 10-221,
and 10-222 of the Connecticut Genéral Statutes; to create and eliminate positions; (o suspénd or to
dismiss the employees of the schools in the manner provided by statutes; to prepare and subinit
budgets to the regional district and in its sole discretion, to expend monies appropriated by the district;
to make such transfers of funds within the appropriated budget as it shall deem desirable; o establish
or continue policies, practices, and proceduires for the conduct of school business and from time to
time, to. change oi abolish such polities, practices and procedurés; to discontinué processes or
operations of discontimie their performance by employeés; to select and determine the number and
types of employees required to perform the school's operations; 1o establish contracts or subcontracts
for school operations; and to determine the care, maintenance and operation of equipment and property
used for and on behalf of the purposes of the school district.

ARTICLE XII, INSURANCE BENEFLLS

A. Bach full-time bargaining unit member and eligible dependents may enroll in either of the
following health insurance plans or their cquivalent, with the premium payments provided in
subparagraph B below. A full-time teacher, for purposes of this contract, shall mean a teacher
who teaches at Jeast thiee full-tiine cowrses. Full-ime, for baigaining unit members who are

“not in "teaching positions,” shall mean a bargaining unit member who works at least one-half of
the school day. For the purposes of this contract an eligible dependent child shall be defined in
- accordance with applicable law. Any teachernot covered by the insurance benefits unider this
agreement may elect {o purchase such insurance coverage by paying the full insurance
premiums, including the life insuiance premium.

The Board reserves the right (o change insurdance carriers, provided that benefits are equivalent
or better. The Board will meet and confer with the B.O. Smith High School Teacher

_Association regarding any contemplated changes. in order to effect the best possible
communication and planning.

A period of open énroliment shall be scheduled for health plan insurance selection priox to
January 1%t each year. Emiployees will be given the option to change plans at this time.
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Century Preferred Plan (PPPO) adminisiered by Anthem Blue Cross and Blue Shield of
Conngeticut as desaribed jn greafer detail in Appendix B.

Effective July 1, 2015 through December 31, 2015;

In-Network Services:

Gfice visit co-pay $25 per visit
Emergency Room visi 575 per visit

Fome and office maximum  unlimited
Mental Healtli Parity

by patient surgical/hospital  $300
Qutpatient surgery 5150
Urgent Care $30

Prescription Drugs = Genaric $10; Formulary $20; Non-Formutary $30
($3,000 maximuom per calendar year), including oral contraceptives, at one times
the co-pay foi mail order.)
Qut-of-Netwoik Services:
Deductible - $200/$400/5500
Coinsurance - $80% to $1000/$2000/$2500
Effective January 1, 2016, the PPO Plan shall no longer be available.
Anthem Blue Cross and Blue Shicld of Connecticut Health Maintenance. Qrganization
Plan, with ordl contraceptives, miental health parity, and same sex domestic parther
coverdpe, as well as other coverage deseribed 1n the plan booklet and in Appéndix E.
Effective July 1, 2015 through December 31, 2015:

In-Nelwork Services:

Primary care office visits $20 per visit

Specialist consultations | $20 per visit
Emgrgency Roor $75 per visit
Urgent Care £50
Outpatient surgery 5100

Prescription Drugs — Generic $190; Formulary $20; Non-Foutiulacy $30, at one times the
co-pay for mail order (unbmited maxbmum per calendar yedr)

Effective fanuary 1, 2016, the HMO Plan shall no longer be available.

Anthem Rlue Cross and Biue Shicld of Connecticut Dental Plan as deseribed in
Appendix E.
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Monthly premium payinents shall be allocated as follows:

1.

Anthem Blue Cross and Biue Shield Preferred Provider Organization (PPO):

Board Payment Teatcher Pavment

Effective July 1, 2015: 79% - 21%

Anthem Blue Cross dnd Blus Shield Health Maintenance Organization (HMO) Health
Plan:

Board Payment Teacher Payment
Effective July 1, 2015: 8§4% 16%

Effective January 1, 2016, the only insurance offering will be a Consumer Driven Health Plan
(CDHP) with a Health Savings Account (HSA) with annual deduetibles of $2,000 for single
coverage and $4,000 for two or more per;on family coverage.

In January 2016, the Board shall contribute to the employee’s HSA account an amount
equal to 55% of the deductible amount on the first payday of the month.

In Janyary 2017, the Board shall contiibute to the emsployee’s HSA account an, amount
equal to 50% of the deductible amount in equal amounts on a biapiual basis.

In Jamary 2018, the Board shail contribute to the employee’s HSA account an amount
equal to 50% of the deductible amount in equal arnounts on.a biannual basis.

The parties acknowledge that the Board's contribution toward the ’fumdmg of the HSA 1s
not 4n element of the anderlying plan, but rather relates to the manner in which the
deduetible shall be fupded for actively employed administrators. The Board shall have
no obligation to fund any portion of the plan for retirees or other individuals upon their
separation from employment. The Board will be responsible for choosing the bank for
opening the HSA and for any bank fees associated with opening the HSA account. The
Board will make provisions for a before tax direct deposit payroll deduction for
employees who choose to use this feature

As of January 1, 2018, after meeting the annual deductible, there shall be an Rx co-pay
of $0 for generic drugs, $15 for listed brand nhame drugs and $30 for non-listed brand
name drugs. The annpual maximum shali be $1,000 for single and $2, 000 for two-pierson
famnily coverage. :
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An HRA shall be made available for any employee who is precluded from pacticipating
in the HSA bécapse the individual receives Medicare and/or veterans’ benefits and the
annual maximum reimbursement by the Board of Education shall not exceed the
Board’s anvual deductible contritution for those. in {hs HSA.

i Consumer Driven Health Plan Premium Contribution:
Board Payment Teacher Payrmént
- Effective Janvary 1, 2016 82% 18%%
E.l%hui%‘% July 1, 2016 §1% 19%
Effective July 1, 2017 &80% 20%

The above identified pewun&wcs are applicable to all three uakgouw ol insurance coverage
(individual, employee plus dependent, and Family).

TheBoard will notify the Association of any premium increases on an annual basis by

September |,

All teachers shall be allowed to purchase additional life insurance through the Board's canfier,
al no cost to the Board of Education and upon carrier approval. :

The Board shall implement and maintain a Section 125 pretax salary deduction plan in
accordance with the dpplicable provigions of Section 125 of the Internal Revenue Code {and in
accardance with any amendments to said provisions) so long as said provisions allow for such a

_plan, Said plan will be designed to permit exclusion fiom taxable income of the teachers' share

of health insurance premiums, allowable medical expenses, and dependent care pursuant to JRS
regulations for those teachers who complete and sign the appropriate salaty deduction form as
provided by the' Board, The Board shall incur no obihigation to engage in any form of impact
bargaining in the event that a change of law recluces or climinates the tax exempt stalus of the
teacher insurance prémium contributions. Neither the Association nor any teacher covered by
this Agreement shall make any clainy or'demand, nor maintain any action against the Board, or
any ol its members or agents for taxes, penallies; interest, or other costs orloss arising from the
use of the safary deduction form, or from any chainge i law {hat iiay reduce or eliminate the
teacher tax benefits to be derived from this plan. Further, the parties agree that the health
misurance benefits and the administration of those benefits shall continue to be governed by the
collective baigaining agreement and the carrier's insurance plan.

The Board will provide a péneral liabifity insurance policy to indemnify crployees for emorg
and omissions in the coursé of their employment.

- The Board shall provide, without cost, for each full time Association member a term life

insurance policy equal o no less than either one (1) times salary or $50,000.
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The Board agrees to offer each teacher the option of participating in an Income Protection Plan
commeticing on day one hundred gighty (180) of continuous disability, consisting of & benefit
of 66 2/3% of the teathei’s salaty, $7,000 monthty maximum. The cost of participation shall
be borne by the individual teacher.

Retiring or retired teachers may elect to continue health insurance benefits provided by the

. Board of Education. Retired teachers will pay to the Board the cost of insurance on a monthly

basis, as per the group rate and according to state or federal laws.

All mernbers of the Association shall be eligible for the "tlexible benefits progiam™ until
January 1, 2016 when the Consamer Driven Health Plan with a Health Savings Account
becornes the sole plan offered by the Board.

The insurance plans described in this article shall be subject to and governed by the Century

- Prefeired Plan (PPO) administered by Anthem Blue Cross and Blue Shield of Connecticut and

the Health Maintenance Or.ganization (HMO) Plan administered by Anthein Blue Cross and
Blue Shield of Connecticat tntil January 1, 2016. Thereafler, the only insurance plan offered -
shall be a Consumer Driven Healthi Plan (CDHP) with a Health Savings Account (HSA)
administered by Anthem Blue Cross and Blue Shield of Conriecticut. Copies of the managed

"benefits plan desciiptions are available in the Superintendent’s office. The suramary plan

descriptions shall prevail in the event of any diserepancies betweéii those summary plan

descriptions and the benefits described in the Appendix.

ARTICLE X1IT, ASSOCIATION RIGHTS

“The Association tnay with prior approval use school facilities at reasonable times and without

cost upon reasonable prior notice to the school principal and may hold meetings at appropriate
times and places as long as such meetings do not interfere with any school responsibilities or
functions.

All teachers at E.O. Smith, as a condition of contimied employmeit, shall within (60) sixty
days of the commencement of the school year elect one of the following plans:

1. Pay in cashi to the Association thie menibership dues and assessments of the local
Association, the Connecticut Edueation Association, and the National Bducation,
Assgciatior.

2, Sign and deliver to the Board {through the Association) an assignment authorizing

payroll deduction for membership dues and 4ssessments of the ioca'l Association, the
Connecticut Bdncation Association, and the National Education Association, and such
authorization shall remain in effect fiom Year o year, unless revoked in writing for the
purpose of choosing one of the other options.

3. Pay to the Association, by either of the above methods, an agencey fee in lieu of

niembership dues notto exceed the cost of collective bargaining, contract
administration and grievance adjustment, The Associdtion will provide information
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regarding the catculation of the fee and a procedure for resolving fee disputes, in
accordaiice withi the law, The Association shall indemnify and hold the Board harmless
for any costs, claims, dernands, suits and liabilities including attorneys® fees arising out
of or relating 1o the provisions of this Article whether arising from legal, judicial,
administrative, settlement or other proceedings.

. Tlie President of the Association will be released from extra duty assigrments olitside the
-assigried teachirig periods and will use such release tirme 1o attend meetings with members of
the Administration and to perform ather representation Tunctions.

. The Board shall provide minutes of previous meetings and agendas of future meetings to the
president of the Association as soon as they are available.

2. The Board continues to honor agreeinents reached with the teaching staff of E.0. Smith School
who were employees of the State of Connecticut prior to the formation of Region #19, unless

-such agreements aré expressly modified, revised or amended herein.

ARTICLE XIV, TEAM MENTOR COMPENSATION

During the ygar(s) in which a mentor is assigned a mentee, he/she shall be paid a local stipend of
$500.00 per state grant or: per Board’s general account if the grant is withdrawn,

ARTICLE XV, DURATION

A This Agreement shall take effect July 1,'2015 and shall remain in full force and effect up to and
including June 30, 2018, '

B. If any provision of this contract is determined to be contrary to law, such provision shall be
severed from this agreement, and shall not be performed or enforced. However, such finding
will Have no effect on the remaining portion or portions of this agreement, and both partics
agree fo meet-and bargain such new language as is necessary to comply with Jegal restrictions.

C, This contract contains the full and complete agreement between the Board and the Association
on ajl bargainable issues, and neither party shall be required during the term hereof to negotiale
or bargain upon any issue, whether i is covered or not covered by this agreemerit. All prior
practices, agieements, and understandings are void and of no force and effect unless
specifically incorporated herein.

. This agreément shall not be altered, amended, or changed except in wriling, in a document
“signed by both the Assaciation and the Board, which amendment shall be appended to and
become a part of this agréement. However, itis recoginized that neither party has any
obligation to negotiate such an amendment or niedification during the life of this agreement.
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IN WITNESS WHEREOF, the parties bave executed this agreement this Zg day of
Peceaher 2014

REGIONAL SCHOOL DISTRICT NO. 19 E.O. SMITH HIGH SCHOOL
BOARD OF EDUCATION TEACHER ASSOCIATION
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Health Plan Suimary Documeritation to be inserted here when available:

T el e rg/;@ét/%ww{ ,\

BOSHSTA Date . Reégifnal #19 BoR
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APPENDLX A-1

SALARY SCHEDULE 2015-2016

Represents Step Increment and a General Wage Inerease of 1.00%

T T e T
Step
1 46,000 48,904 51,808 ,A 54711
2 47,961 50,867 53,769 56,673
3 49,856 52,760 55,663 58,568
4 51,750 54,654 57,559 60,463
5 _ 53,646 56,551 59,454 62,357
6 55,540 58,445 61,347 64,251
¥ 57,435 60,338 63,244 66,147
3 59,330 62234 65,138 68,042
9 61,224 64,129 67,032 69,935
10 63,119 66,024 68,927 71,832
11 65,0i5 67,918 70,822 73,726
12 66,909 69,813 72,717 75,622
13 68,796 71,700 74,606 77,508
14 75,330 78,236 81,139
15 82,384 85,287 88,192

.....1.00....




SALARY SCHEDULE 2016-2017

Represonts Step Increment plus L41% GWI

BS

G Yx

P

i | l:ﬁs

- Siep
1 46,649 49,594 © 52,538 55,482
2 48,637 51,584 54,528 57,472
3 50,559 53,504 56,448 | 59304
4 52480 | 55425 58,370 61315
5 54,403 57,348 60,292 63,237
6 56,323 59,269 | 62,212 65,157
7 58,244 61,189 64,136 67,080
g 60,167 63,112 66,056 69,001
9 62,087 | 65033 67,977 70,922
10 64,009 66,955 69,899 72,845
11 65,931 68,876 71,821 74765
12 67,853 70,798 73,742 76,688

- 13 69,766 | 72,711 75,658 78,601
14 76,392 79,339 82,283
5 83,545 86,490 89,436
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APPENDIX A-3

SALARY SCHEDULE 2017-2018

Reépresents Step Inercment plus 1.46% GWI

WS

BS Y. | PHD

Stfl;ia
i 47,330 50,318 53,306 56,292
y 49 347 52437 55.324 58311
3 51,297 54,285 57972 60,261
4 53,246 56,234 59,223 62210
5 55,197, 58,186 61,17_"2 64,160
6 57,145 60,134 63,121 66,108
7 59,095 62,083 65072 68,059
kS 61 045 64,033 67.021 70,008
9 62,994 65,9&3 68,969 71,957
10 64,943 67,932 70,920 73,909
5 66,894 | 69,882 72,869 75,857
12 68,844. 71,831 74,819 77,808
13 70,785 3,972 76,762 | 79,749
14 77,507 80,497 83,485
(s 84,765 87,753 90.741
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APPENDIX B
ADDED DAYS COMPENSATION

I, Teachers assigned to work beyond the scheduled 186 day school year shall be compensated at the
per diem rate of their step on the salary schedule,

2. Teachers shall be assigned to additional work days by the Superintendent within the imitations
established by the Board of Education.

3. Taculty may be assigned additional compensated work days at the discretion, of the Board.
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APPENDIX C-3

SUPPLEMENTAL PAY POSITIONS ~ EEFECTIVE 2015-2016

Teachers shall be appointed to coaching and advisory dutiés by the superintendent, upon
“recommendation of the school administrators and the director of athletics,
~ Appointments to coaching and supervisory duties shall be for one year.
The following stipends, based on the number of years experience in Region 19, shall be paid
-ahmially during 2015-2016 school year.
The Board of Education may establish new positions upon recommesdation of the
superintendent. : |
Application to the Board of Education for recognition of new stipend positions shall be in
accordance with Board of Education policy, “School Sponsored Clubs, Afhletic Teams, and
Activities.”

POSITION - YEAR 1-4 YVEAR5-8 YEAR 9+
Basehall, Varsity : 310915 - 4,399 4884
Baseball, Jupior Varsity 2,385 2,869 3,354
Raseball, Freshman - 1,753 2,239 2.724
Basketball Varsity, Boys 5,074 5,563 6,048
Bagketball Tunior Varsity Boys 3,184 3,667 . 4,153
Basketball, Freshroan Boys 2,449 2.934 3,423
Basketball, Varsity Girls 5,074 5,563 6,048
Basketball, Junior Varsity Girls 3,184 3,667 4,153
Raskethall, Freshman Girls 2,440 2,934 3,423
Cheerleading (winter) 3,184 3,667 4,153
Cheerleading (fall) 3,502 3,986 4 472
Crew, Varsity 3,915 4399 4,884
Crewr, Junior Varsity (2) 2,385 2,869 3,354
Crew, Novice 2,385 2,869 3,354
Cross Country, Boys' 2,906 3,392 3.875
Cross Country, Assistant Boys 2331 2,816 3,301
Cross Country, Girls 2,906 3,392 3,875
Cross Couniry, Assistant Girls 2,331 2,816 3,301
Diving (winter season) 3,396 3,880 4,367
Diving {fall season) 2,278 2,763 3,248
Feld Hockey, Varsity 3,187 3,672 4,159
Field Hockey, Junior Varsity (2) 2,170 2,655 3,141
Football Head 4,910 5,412 5,911
Football Assistant (5) 3,502 3,986 4472
Golf : 2,695 3,180 3,663
Golf, IV 1641, 2126 2612
fee Hockey 4,878 5,364 5,349
fce Hockey, Assistant 3,184 3,667 4,153
Indoor Track (3) 4,808 5,296 5,778
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POSITION

Soceer, Varsity Boys
Soccer, Junior Varsity Boys
Soccer, Freshman Boys
Soccer, Varsity Girls
Soceer; Junior Varsity Girls
Soccer, Freshman (irls
Softbali, Varsity

Softball, Juhior Varsity
Softball, Freshdan
Swimniing (winier season)
Swirming (fall season)
Tennis, Bovs

Tennis, Girls

Track, Boys

Track, Assistant Boys (2)
Track, Girls

Track, Assistant Girls (2)
Unified Sports, Basketball
Volleyball, Varsity Girls

Volleyball, Junior Varsity Girls

Volleyball, Freshinan Girls
Voileyball, Varsity Boys
Wrestlirig

Wrestling Assistant

YEAR 1-4

~1056—

3,604
2,172

1,616

3,604
2,172
1,616

3,915

2,385
1,753
4,308
3.330
3,046
3,046
3,835
2,331
3,835
2,331
1,270
3,604
2,172
1,616
3,604
4,878

3,184

YEAR 5-8

4,088
2,655
2,101
4,088
2,655
2,101
4,399
2.869
2,239
5,296
3,812
3,532
3,532
4,322
2,816
43722
2,816
1,756
4,088
2,655
2,072
4 088
5,364
3,667

YEAR 9+

4,575
3,141 .
2,589
4,575
3,141
2,589
4,884
3,354
2,724
5,778

4299
4,018
4018
4,807
3,301
4 807
3,301
2,241
4,575
3,141
2,589
4 575

- 5,849
4,153



SUPPLEMENTAL PAY POSITIONS - EFFECTIVE 20152016

POSITION

Academic Quiz Bowl
Ampesty [ree/Tibet (2}
Axt Chuly
Best Buddies (2}
RBook Club (2)
Chamber Musie
Class Advisors:
Freshmen (2)
Sophemore (2)
Junior (2)
Senior (2)
Dance Team
DECA
Drama Club Assistant
Drama Club Head
Drama Club Sets
Drum Line
Envircumental Club
Gay Straight Alliance (2)
- International Association (2)
[ntramurals
Jazz Band
Leo Club
Math Club (2)
Men's Choir
National Honor Society
Newspaper (Oricle)
Peer Natural Helper Advisors (2)
Seience Club
Scuba Diving Club
Ski Club
Student Council (2)
Students for International Sotialisin
Technology Student Assoc. (2)
United Theatre (2)
Vistu
Women's Choir
World Language Honor Society (2)
Yearbook (2)
Youth Symphony

YEAR 1-4

1,018
1,018
1,018
1,018
1,018
1,645

1,645
1,645
1,645
1,645
1,018
2,271
1,645
2271
1,018
1,018
1,018
1,018
1,018
2,271
1,645
1,018
1,018
1,645
1,645
1,645
1,018
1,018
1,018
1,645
1,018
1,018
1,018
1,018
1,018
1,645
1,018
2271
1,645
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YEAR 5-8

1487
1,487
| 487
1487
1,487
3115

2,115
2,115
2,115
2,115
1,487
2742
2115
2,742
1,487
1487
1,487
1,487 .
1,487
2,749
2115
1,487
] 487
2,115
2,115
2,115
1 487
1,487
1,487
2,115
1,487
1,487
1,487
1,487
1,487
2,115
1,487
2,742
2,115

YEAR 9+

1,960
1,960
1,860
1,960
1,960
2,586

2,586
2,586
2,586
2,586
1,960
3,210
2,586
3,210
1,960
1,960
1,960
1,960
1,960
3,210
2,586
1,960
1,960
2,586
2,586
2,586
1,960
1,960
1,960
2,586
2,586
1,960
1,960
1,960
1,960
2,586
1,960
3,210
2,586




otipend Positions

Professional Development Chairs (2) 1,018

Rand Director 4,585
Choral Director 4,585
Curiculum Coordinator 1,742
Qrchestrd Director 4.585
Sentor Project Directors (2) 1,921
Technology Coach (10) 1,433

The Association President and the Superintendent may mutually agree to revise the stipends provided
above during the term of the Agreement.

If the Association President and. the Superintendent do not agree upon proposed révisions, the status
quo shall continue and any dispute shall not be girievable.
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ATPENDIX C-3

SUPPLEMENTAL PAY POSITIONS ~ EFFECTIVE 2016-2017

Teachers shall be appointed to coaching and advisory duties by the superintendent, upon
recommeéndation of the school administrators and the director of athletics.
Appointments to coaching and supcwlsmy duties shall be for one year.
The following stipends, based on the nuniber of years experience in Region 19, shall be paid
annually during 2016-2017 school year.

*The Board of Education may establish new positions upon recommcndation of the
supérinterident.
Application to the Board of Education for recognition of new stipend positions shall be in
accordance with Board of Education policy, “School Sponsored Clubs, Athletic Teams, and

Activities.”™
POSITION YEAR 1-4 YEAR5-8 YEAR 9+
Baseball, Varsity 3,970 4461 4,953
Baseball, Junior Varsity 2418 2910 3.402
Baseball, Freshman 1,778 2271 2,762
RBasketball Varsity, Boys 5,146 5642 5,133
Rasketball Junior Varsity Boys 3,228 3719 4,212
Baskethall, Freshman Boys _ 2,484 2875 3,471
Basketball, Varsify Girls 5,146 5642 6,133
Basketball, Jundor Varsity Girls 3,228 3719 4212
Basketball, Freshman Girls 2,484 2875 3,471
Cheerleading (winter) 3,228 3719 4,212
‘Cheerleading (fall) 3,551 4043 4,535
Crew, Varsity 3,970 4463 4.953
Crew, Junior Varsity (2) 2,418 1910 3,402
Crew, Novice ' 2,418 2910 3,402
Cross Country, Boys 2,947 3439 3,930
Cross Country, Assislant Boys 2,364 2856 3,347
Cross Country, Girls 2,947 " 3439 3,930
Cross Country, Assistant Girls 2,364 . 2856 3,347
Diving (winter season) 3,443 3935 4.429
Diving (fall season) 2,310 2802 3,294
Field Hockey, Varsity 3231 3774 4213
Field Hoekey, Junior Vaisity {2) ‘ 2,201 2693 3,185
Football Head 4,979 5488 5,994
Football Assistant (5) 3,551 4043 4,535
Goif 2,733 3225 3715
Golf, IV 1,664 2156 2,649
fce Hockey 4,947 5440 5,931
Ice Hockey, Assistant 3,228 3719 4,212
Indoor Track (3) 4.875 5371 5,860
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POSITION

Soccer, Varsity Boys

Soccer, Junjor Varsity Boys

soccer, Freshman Boys
soceer, Varsity Girls
Soccer, aior Varsity Girls
soceer, Freshman Girls
Softball, Varsity

Softhall, lunior Varsity
Soltball, Freshman
Swipming (winter scason)
Swimming (fall season)
Tenmnis, Boys

Tennis, Girls

Track, Boys

Track, Assistant Boys (2)
Track, Girls

Track, Assistant Girls (2)
Unified Sports, Basketball
Volleyball, Varsity Girls

Volleyball, Junior Varsity Girls
Volleyball, Freshrnan Girls -

Volleybali, Varsity Boys
Wrestling
Wrestling Assistant

YEAR L4
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3,654
2,202
1,639
3,654
2,202
1,639
3,970
2,418
1,778
4,875
3,377
3,089

3,089

3,889
2,364
3,889
2,364
1,287
3,654
2,202
1,639
3,654
4,947
3,208

YEAR 5-8

4146
7683
2130
4346
2693
2130
4461
2810
2271
5371
3865
3582
3582
43383
1856
4333
2856
1781
4146
2693
2101
4146
5440
3719

YEAR 9+

4,640
3,195
2,625
4,640
7185
2.625
4,953
5,402
2,762
5,860
1,359
4,074
4,074
4,874
3,347
4,874
3347
2273
4,640
3,185
2,625
4,640
5,93]
4212



SUPPLEMENTAL PAY POSITIONS - EFFECTIVE 2016-2017

POSITION

- Academic Quiz Bowl
Amnesty Free/Tibet (2)
Axt Club
Best Buddies (2)
Book. Club (2}
- Chamber Music
Class Advisors:
Freshmen (2)
Sophoniore (2)
Junior (2)
Senior (2)
Dance Teamn
DECA.
Drama Club Assistant
Drama Club Head
Diama Club Sets
Drum Line
Environmental Club
Gay Straight Alliance (2)
International Association (2)
Intramurals
Jazz Band
Leo Club
Math Club (2}
Men's Choir
National Honox Society
Newspaper (Oracle)
Peer Natural Helper Advisors (2)
Science Chib
Seuba Diving Club
Ski Club
Student Counncil (2)
Students for International Socialism
Technology Student Assoc. (2)
United Thieatre (2)
Virty
Women's Choir
World Language Honor Society (2)
Yearbook (2)
Youth Symphony

YEAR 1-4

1,032
1,032
1,032
1,032
1,032
1,668

1,668
1,668
1,668
1,668
1.032
2,304
1,668
2,304
1,032
1,032
1,032
1,032
1,032
2,304
1,668
1,032
1,032
1,663
1,668
1,668
1,032
1,032
1,032
1,668
1,032
1,032
1,032
1,032
1,032
1,668
1,032
2,304
1,668
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YEAR 5-8

1508
1508
1508
1508
1508
2145

2145
2145
2145
2145
1508
2781
2145
2781
1508
1508
1508
1508
2781
2145
1508
1508
2145
2145
2145
1508
1508
1508
2145
1508
1508
1508
1508
2145
1508
2781
1145
2145
2145

YEAR 9+

1,988
1,988
1,988
1,988
1,988
2627

2,622
2622,
2,622
2,622
1,988
3,255
2,622
3255
1,988
1,988
1,588
1,988
1,988
3,255
2,622
1,988
1,988
2,622
2,622
2,622
1,988
1,988
1,988
2,622
2,622
1,988
1,088
1,988
1,988
2,622
1,988
3,255
2,622




Stipend Positions

Professional Development Chairs (2) 1,032

Bind Direetor 4,650
Cheral Direcior 4,650
Currteulum Coordinator 1,767
Crehestra Divectoy 4,650
Senior Project Directors (2) 1,948
Technology Coach (10) 1,453

The Association President and the Superintendent may mutually agiee o revise the stipends provided
above during the term of the Agreément.

If the Association President and the Superintendent do not agree upon proposed revisions, the status
quo shall confinue and any dispute shall not be grievable.
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APPENDIX C-3

SUPPLEMENTAL PAY POSITIONS - EFERCTIVE 2017-2018

“Teachers shal} be appointed to coaching and advisory duties by the superintendent, upon
recommendation of the schoo! adminjstrators and the director ¢f atbletics.
Appointinents to coaching and supervisory duties shall be for one year.

“The following stipends, based on the number of years experience in Region 19, shall be paid
annually during 2017-20G18 school year.

The Board of Education may establish new positions upon recommendation of the
superintendent.

[

‘l“/‘ﬁ

Application to the Board of Education for recognition of new stipend positions shall be in
accordance with Board of Education policy, “School Sponsored Clubs, Athletic Teanis, and
Activities.”

- POSITION , YEAR 1-4 YEAR 3-8 YEAR S+
Baseball, Varsity 4028 4526 5,026
Baseball, Junior Varsity 2.454 2552 3,451
Baseball, Freshman _ 1,804 2304 2,303
Baskethall Varsity, Boys 5,221 5724 6,223
Basketball Junior Varsity Boys 3,276 3773 4,273
Basketball, Freshman Boys 2,520 3019 3,522
Baskeétball, Varsity Girls 5,221 5724 6,223
Basketball, Junior Varsity Girls 3,276 3773 4,273
Basketball, Freshman Girls 2,520 3019 3,522
Cheerleading (winter) 3,276 3773 4,273
Cheerleading (fall) 3,603 4102 4,602
Crew, Varsity 4028 4576 5,026
Crew, Junior Varsity (2) 2,454 2952 3,451
Crew, Novice 2,454 2952 3,451
Cross Country, Boys 2,990 3490 3,987
Cross Counlry, Assistant Boys ‘ 2,398 2897 3,396
Cross Couptry, Gigls 2,990 3490 3,987
Cross Country, Agsistant Girls 2,398 2897 3,396
Diving (winter season) 3,494 3993 4,493
Diving (fall season) 2,343 2843 3,342
Field Hockey, Varsity 3,279 3779 4,279
Field Hockey, Junior Varsity (2) 2,233 2732 3,232
Football Head 5,052 5568 6,081
Football Assistant {5} 3,603 4102 4,602
Golf 2773 3272 3769
Golf, IV 1,689 2188 2,687
Iee Hockey 5,019 5519 6018
Iee Hockey, Assistant 3,276 3773 4,273
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POSITION YEAR 1-4 YEAR 5-3 YEAR O+

Indoor Track: (3) 4,947 5450 5,945
Soccer, Varsity Boys 3,708 4307 4,708
Soceer; Junior Varsity Boys. 2,234 2732 3,232
Soccer, Freshman Boys 1,663 2162 2,663
Soceer, Varsity Gitls 3,708 4707 4708
soceer, Juplor Varsily Girls 2.234 2732 3232
Soccer, Freshiman Girlg 1,663 2162 2,663
Softeall, Varsity 4,028 4526 5,026
Softball, Junfor Varsity 2,454 2952 3,451
Softball, Freshriran : 1,804 2304 2,803
Swimming (winter season) 4,947 5450 5,945
Swimming (fall season) 3,426 3922 4,423
Tenvis, Boys 3,134 3634 4,134
Teams, Girls 3,134 3634 4,134
Track, Boys 3,946 4447 4,946
Track, Assistant Boys (2) 2,398 2897 3,396
Track, Girls B 3,946 4447 4,946
Track, Assistant Girls (2) 2,398 2857 3,396
Unified Sports, Basketball 1,306 1807 2,306
Volleybali, Varsity Girls 3,708 4207 4708
Volleyball, Junior Varsity Girls 2,234 2732 3,232
Volleyball, Freshman Gitls 1,663 2131 2,663
Volleybatl, Varsity Boys © 3,708 4207 4,708
Wrestling | 5,019 5519 6,018
Wrestling Assistant 3,276 3773 4,273
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SUPPLEMENTAL PAY POSITIONS — EFFECTIVE 20172018

POSITION

Academic Quiz Bowi
Arnnesty Free/Tibet (2)
Art Club ‘
Best Buddies (2)
Book Clab (2)
Chamber Music
Class Advisors:
Freslimen (2)
Sophomore {2)
Junior (2)
Senior (2)
Dance Team,
DECA
Drama Club Assistant
Drama Clib Head
Drama Club Sets -
Drum Line
Frnvironmental Club
Gay Straight Alljance (2)
International A ssociation (2)
Intramurals
Jazz Band
Leo Club
Math Club (2)
Men'’s Choir
National Honor Society
Newspaper (Oracle)
Peer Natural Helper Advisors (2)
Science Club
Scuba Diving Chub
Ski Club
Student Couneil (2)
Students for International Socialism
Tecknology Student Assoc. (2)
United Theatre (2)
Virta
Women's Choir
World Language Honor Sociéty (2)
Yearbook (2)
Youtlt Symphony

YEAR 1-4

1,048
1,048
1,048
1,048
1,048
1,693

1,693
1,693
1,693
1,693
11,048
2,337
1,693
2,337
1,048
1,048
1,048
1,048
1,048
2,337
1,693
1,048
1,048
1,693
1,693
1,693
1,048
1,048
1,648
1,693
1,048
1,048
1,048
1,048
1,048
1,693
1,048
2.337
1,693
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YEAR 3-8

1530
1530
1530
1530
1530
2176

2176
2176
27176
2176
1530
2821
2176
2821
1530
1530
1530
1530
2821
3176
1530
1530
2176
2176
2176
1530
1530
1530
2176
1530
1530
1530
1530
2176
1530
2821
2176
2176
1176

YEAR 9+

2,017
2,017
2,017
2,017
2,017
2,660

2,660
2,660
2,660
2,660
2,017
3,303
2,660
3,303
2,017
2,017
2,017
2,017
2,017
3,303
2,660
2,019
2,017
2,660
2,660
2,660
2,017
2,017
2,017
2,660
2,660
2.017
2,017
2,017
2,017
2,660
2,017
3,303
2,660




Stipend Positions

Professional Development Chairs (2) 1,043

Band Direcfor 4,718
Choral Direcfor 4718
Cursiculum Coordinator 1,793
Orchestra Divector 4,718
Senior Preject Direclors (2) 1,977
Technology Coach {10) 1,475

The: Association President and tlie Superintendent may mutually agree to revise the stipends provided
above during the term of the Agreement. '

If the Association President and the Superintendent do not gree upon proposed ievisions, the status
quo shall continue and any dispute shall not be grievable.
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APPENDIX B

SIDE AGREEMENT

CANARX SERVICES INC. PRESCRIPTION MAIL ORDER

The parties agree thatif the Town of Mansfied establishes a mail order prescription drug program with
CahalRX or another Canadian fism, such plan will be made available on a voluntary basis to the
bargaining unit members of the E.O. Smith High School Teachers’ Association. The tetms atxd
conditions of such mail order prescription drug program shall be deteiisiined by the Town of
Mansfield. If the Town of Mansfield climinates the Canadian prescription drug mail order program,
Regional School Distriet #19 Board of Education will not be obligated to either continue the Canadian
prescription drug program or to provide an alternative progran.

~116~




~Lil-

APPENDIX E - Summary Description of Medieal aﬁd Dental Beneﬁts

8 Teachers Pians PPO. & HMO

in-Network services subject to sopays
Out-of-Menwork services subjzctin
deductible and coinsurance

S25PCP /525 Specialist
3 73 Emergency Room/$ 30 Urgent Cars Facility
5130 Outpat Surg Fucility / § 300 Inpai Hosp
Deductible $200/5406/8506
Cosrshare Maximunm $800/81,600/52,000,
Out of Pocket Cost $1,060/52,008/82,500
Lifetime Maximuf Ti-Network - Untimited

Lifefime maximum out of network - Unlimited

In-INeIwoik senvices subject 0 co-pays
Qui-gi-Network not avaiiable

§ 20 PCP (3 20.3pecialist
5100 Op Hsp/§ 0 Inpat.Hosp co-pay
75 Emergency / 550 Urgent Care Facility

Lifetime Maximum ln-Network -Unlimited

Covered aceording to age-based schedule |
0 Copay
Birlhlo | year - §oxams
1 thvough 5 years - 6 exams
& through 10 years- 1 exam every two years

11 years theough 21 years - | exam every year

Coyered aceording @ age-b;sg‘.dj;sq;;mdule;
5( co-pay
Birth 1] year - § cxans
1 year theough 5 years - 6 cxams.
& years through 10.y2a75 - 1 exaim every two years
11 years through 2L years - | exam every vear

Not coverad out of INebwork

Cdvered according 1o age-based schiedule
56 Co-pay
22 througﬁ 29 oneexam every S calendar years:
30 through 39 oneexam every 3 calendar years
40 through 45 one.sxam every 2 calendar years,
S0 and over  one exam per calendar vear

Coverad accorting 1o 2ge-based schedale:
S0 Co-pay
22 through 29 one examoevery § years
30 duough 3% oneexam overy.3 vears
4 through 49 one-cxam evary 2 yeass.
S and bver 0% gXany per year

Nob toversd out ol Nethwork

8§25 Co-pay onc-exam every DWo years

{ Frames & Lenses covered under vision rider )

520 Co-payone exam every Dvo-years
{ Frames & Lenses sovered under vision rider}

Not covered tingl Network

5235 Co-pay

328 Co-pay




-8Li-

50.Co-pay

Routine annual exam

30 Co-pay
Routihe annual sxam

'S 25-office visit.co-pay
$25 office visit co-pay Specialist

520 office visit co-pay PCP
8 20 office visit co-pry Speciakist

5 0 co-pay
50 combined visits por mpmber-per calendar year

{ subject to medical necessity )

.5 20 office visiz co-pay
Unlisited Visits

{ subjest to medicaknecessity )

5 25 office visit co-pay
o copay for injectiofis

$20 office visit co-pay
Mo copay for njections

‘maximun: benefit - 80 visits in 3 years

Covered Covered
Cove—a-ed_ Covered
Covergd Covered
Covered Covered

525 per visiv

uniimited visits subject to.medical necessity

S 20 office visi co-pay

5 73 co-pay
{ waived if admiced )

$ 75 co-pay
(waived if admitted }

5.50.corpay
Paniisipating Tacilities oniy.

$ 50 co-pay
Participating Facilides only

Covered Land & Air Ambulance

Covered Lang & Alr Ambutance

Mote: all hospial admissions require pre-cert
$.300 per admission co-pay

Note: All hospital dmissions require pre-cert
$:0 per admission co-pay

Covered

Covered
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3 300 per admission eo-pay

$ ¢ per admission co-pay

5 300 per admission co-pay

56 per admission co-pay

$ 300 per admission co-pay

Covered up (o 60 days per calendar yoar

" 5§ per admission co-pay

up to §0.deys per calendar year

5300 per adimission co-pay
Covered up to 120 days

3-8 per admission co-pay

up to 120 days per calendar year

5300 per admission co-pay

Covered up 10.60 days

$ 0 per admission 2o-pay
up o 60 days per cafendar-year

3 130 per admission co-pay

S100 'p_er-admission tg-pay.

Coversd Covered
Covered Caoversd
Covered Covered

{ Limited to coversd items.ondy )

fimited w-covered lems only )

$ 10 Generie /5 20 Brand /8 30 Non listed Brand
1 co-pays mail - uniimited max

33,000 max thew roil to-out-of-network

3ie Ge-né‘rius 28 Brand /§ 50 Non isted Brand

1 co-pays mail - unlimited wmax

Uniimited Lifetime maximum

{ Limited 1o goversd servicss only )

35,000 Lifstime maximum
Phase [ $ 15 co-pay Phase 1] & JH 50%

{ Hmited tocoverad servicas.only )

Covered according io PPACA
Crild to Age 28

‘Coverad accerding to PPACA
Child to Age 28

Individual Deduciile $50 applies to Basic and Major Services Only
Preventive 100%/Basic Servicas 80%/Malor Services 50%
Recement Bridge/Sndges/Dentures covered @ 80% under Basic

individual Decuctible 350 a;r};t:‘iies o Basic and Major Senvices Onily
Praventive 100%/Basic Services §0%/Mejor Sarvices 50%
Recement Bridge/Bridges/Dentures covered @ 86% under Basic
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Annuat Maximum $1,000 and No Orthodontic Coverage

Apnual Maximum $1,000 and No Orthedontic Coverage
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Fuel Sheet Delail Page | of 2

Anthern s

Employer/Group: TOWN GF MANSFIELD (RS0 #19)
Firtn Qiviston: 002418151 - TOWN CF MANSFIELD
DENTAL FLEX

Beseriplion of Bepefity ) . You Pay:
Annual Deductible (ndividyaifaringiy) $50.00/Do¢s not Apply
An;iuel_h}i,*;xirﬁurn (per member per calénder year) ) T O $1.000.50
Lielime Qrihodantic Maxiimum (per membér} o B} ‘ Does ndt Apply ]

Dingnostic & Preventive Sepvives .

- Periodic evaivations ' - Spate maihtainers (o age 19
- Iiuiml fvalt;ailmu_n . - Xerays o Mo Change
- Cleanings, 2 per yedr - Emergengy Palliative realiment
- Flugride lreatments to age 19 ~Sealanls 16 age
Basic Sevvices ] . _
- Fi!li:ﬂgé : ‘ ' - Simpte and surgical extrbctions.
- Repairing and relining of dentures - Rgcement crown
- Endodontics inchiding but pot imited e 20%. after deductivle
(o root canal therapy - Ferndantics
- Dral surgery - Gengral anesthesta

Major Sepvicey o ]
- Repair‘Bridga B - inia’yﬁ
- Recamignt tridge - Oniays

-| - Progthodontics including but 50%, alter deductible
ol Jimited lo bridework, - Post gnd core
padiajand full dentures :
—“Cféwﬁs

Accessing Benefity:

Farticipniing Dentisis Beneftfs: When a membei receties care 1rom ane of gur participating Tentises, he or she simply
pitsents his o her ideitilicauon card showiing dentad coverage: The dentist billy us direeily for a1l covered Sgrvieés, For
destal_éare provided by 5 Pasticipating Dentisl, we will pay ihe Jesser of Deptigt’s usual charpe or maximam aifovable
amrount as defermined by Anthern BCIBS, The pirticinating Dentist will scctpt Anthem BCES's paymen( in Rl wid make
as additonsl charge t the membser, excépt os ofherwise specilied in the members eortiBicale of coverage.
Now-Eorticipating Dentists Bevelite: Anthem BCHS will pay: thée maximem alfowabls ssoant as determined by
Anthem BOBS. The membet is rogponsible o any diffefence betwion the amonnt paid by Anthent BCBS and he fod
chirged by the Dentist.

Dental claims-thould be subindifed 10 Anthem BOBS Dental, 1O Box $q47, North Haven T 06473.

Prinetple Limitations and Exclusions
Services received fram o denial o dedical dupariment mainained by s employer, o watunl bedefit assuciorion, lebar
wpian, rusiee or other siovitar person or group: Services for which the member e po Denttas' Churge oraehich are
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Fact Sheet Detail ' Page 2 of 2

servicas of d lype srdinaiily pevformed by a physicion, or charges which vould ngt have been made if insurance vwas nof
crailoble; Services with respiect 1 congénital alforsuadons; Services, troatment oy supplies Suriished by ol the
diFection of any gavernment, staie op politicod subdivision; Any iteins not specifically listed in thix P Lost ar stolen
dentivrs or denture duplication; Gold foil restorations; Temporary services ond applinnges; sich as erowreor tooth

preparations and temporary fillings, drdwns, lzi'ir_!g«s'(:mf dentures; Services ab detémined by thé company, that are
reiderad it o manmer contrary (o noymel denal practice: A comples Hst of exchusions appears i the Cerfificald of
Coverdge.

This is nol o legad policy or condrach, It ¥ only a genecal deseripiion of your benefils. If there gra discrepasicies heiween
the Ceiificate of Coverdge dnd this semmary, the Certificate of Coverage shall congrol.

November 30, 2011
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Item #9

Town of Mansfield
Agenda ltem Summary

To: Town Council

From:  Mait Hart, Town Manager%ﬂ/ﬂ

CC: Maria Capriola, Assistant Town Manager; Cherie Trahan, Director of
Finance

Date: = January 12, 2015

Re: Approval of 2015/16 Budget Review Calendar

Subject Matter/Background

Attached please find the proposed Budget Review Calendar for Y 2015/16, as
prepared by the Director of Finance and the Town Manager. The calendar
includes budget workshops as well as fwo public information sessions and a
public hearing.

Please note that we may need to adjust the calendar as needed depending on
workload, Council business and other factors.

Recommendation
Staff recommends that the Town Council adopt the schedule as presented.

if the Council concurs with this suggestion, the foilowing motion is in order:
Move, to adopt the Proposed Budget Review Calendar for fiscal j/ear 2015/16 as

presented by the Director of Finance and the Town Manager.

Attachments
1) Proposed 2015/16 Budget Review Calendar
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Proposed FY 2015/16 Budget Review Schedule

March 30 Monday
6:30pim —~ 9:30pm

Budget Presentation

8udgét Message
Budget in Brief

Guide fo the Budget
Revenue Summaries
Expenditure Summaries

Council Chambers
Beck Building

April 1 Wednesday
6:30pm — 9:30pm

Budget Review

General Government
Public Safety

Councit Chambers
Beck Building

April 2 Wednesday
7:00pm - 8:30pm

Public Information Session

Manager's Proposed Budget Review

Councii Chambers
Beck Building

April 7 Tuesday
6:30pm — 9:30pm

Budget Review

Public Works
Community Services
Community Development

Councit Chambers
Beck Building

April 8 Wednesday
6:30pm — 9:30pm

Budget Review

Board of Educaticn

Town Wide

Operating Transfers

Capital Improvement Program

Councill Chambers
Beck Building

April 13 Monday
7:30pm

Public Hearing on Budget at Regular Council

- Meeting ‘ '

Council Chambers
Beck Buiiding

April 22 Wednesday
6:30pm —~ 9:30pm

Budget Review

Town Aid Road Fund

Parks & Recreation Program Fund
Mansfield Discovery Depot

Other Opersating Fund

Debt Service Fund

Enterprise Funds

Council Chambers
Beck Building
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(Continued)

April 23 Thursday
6:30pm — 9:30pm

Budget Review

Internal Service Funds

Cemetery Fund/Long Term Investmenis
Eastern Mighlands Health District Fund
Mansfield Downtown Partnership Fund
Supplementary Data

Council Chambers
Beck Building

April 27 Mlonday
6:30pm — 7:30pm

Adoptior; of Budget {Prior to Regular Meeting)

Councit Chambers
Beck Buiding

April 29 Wednesday

Adoption of Budget (if needed)

Council Chambers

6:30pm - 9:30pm Beck Buiiding
May 4 Monday Region 19 Annual Meeting on Budget EO Smith
7:00pm Media Center

May 5 Tuesday

Region 19 Budget Referendum

Ashford, Mansfield,
Willington

May 6 Wednesday
7:00pm — 8:30pm

Public Information Session

Town Council Adopted Budget

Councit Chambers
Beck Building

May 12 Tuesday
7:00pm

Annual Town Meeting

Mansfield Middle
School Auditorium

if Petitioned Budget Referendum Councit Chambers
Beck Building
i Petitioned Special Town Council Meeting Councit Chambers

Beck Building
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ltem # 10

December 8, 2014

Dear Ladies and Gentlemen of the Town Council,

T am writing to express my disappointment with the Council’s recent vote against applying for a state grant to fund the
Community Playground Project. I support the Playground Project, fike many other Mansficld parents. [ apprecjate that
the epportunity to have my comments heard and I thank everyone in advance for their attention.

When our family decided to move to Mansfield, we did so in large part because no other town in the area appeared to
be as committed to the education, safety and development of children and families. We have lived here nearly four
years now, and our expectations in this regard have generally been met. Additionally, we have found that the people of
Mansfield tend to value diversity, respect and equality more than in other places. It would seem, then, that the
Playground might fit very well into our growing Town. The Playground is a project that embodies all of the ideals that
we value so much in Mansfield. Not only would it offer families a place to gather and enjoy our burgeoning town
center, but its aceessibility would ensure that it could be enjoyed by people of every level of ability. [ am saddened by
the recent suggestion that Town leadership might not be as committed to these ideals as my family, as well as our
friends and neighbors, had hoped.

Perhaps even more disconcerting, though, are the questions that last weelk’s vote raises about the Council’s
decision-making process. As you are all quite hopefully aware, Mansfield Advocates for Children, which has led the
Playground initiative, has not asked for a dollar of Town money to build the Playground. Rather, the group sought
permission last week to ask for the State’s money, and if the State decided to grant that money, the Town would not
have to pay it back. The Playground supporters merely wanted permission to ask a third party for funding, and I fail to
see how such a thing could be undesirable to anyone, of any political affiiation.

The Playground initiative is 2 true “grassroots™ campaign that draws its funding from private donations and fundraisers
like bake sales and road races. It is one thing to espouse the position that the Town should not have an expensive
playground, but it is altogether a different thing te take this position so far as to believe that, if grant writers and private
citizens want 10 provide the Town with a playground for free, then the Town should reject it. [t seems harmfully
myopic that the Town Council declined, last week, the possibility of obtaining something that could be enjoyed by so
many for litile or no cost to taxpayers. '

This decision suggests that certain Council members may consider their personal political ideals to be more important
than the prospective happiness of some of the town’s citizens (1o wit, children, parenis and disabled persons). I truly
hope that this suggestion is not indicative of the truth. As Mansfield Advocates for Children and private Playground
supporters move forward in the future 1o seek funding from other private and public sources, I hope and expect that the
Town’s leadership will be more suppeortive of the Project, and not let ego and political Zeal deprive citizens of the truly
“beneficial and unique place that the ?anground could be.

Agpain, I thank you for the opportunity to be heard.
Very sincerely,

Gk o

Nicholas Ferron
374 Gurleyville Road
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To: Members of the Mansfield Town Councit-

- - From: Jane Goldman '

Date: December 8, 2014 . | Ttem # 11
Re: Mansfield Community Playground

Dear Members of the Town Council:

I'am writing to you to urge your continued support of the Mansfield Community
Playground. For those who might be new to the Council I would like to point out some
of the history of support for the playground from town residents.

A few years ago the town appointed committee Mansfield Advocates for Children (MAC)
conducted a mail survey of randomly selected Mansfield households which included a
section on satisfaction with different services and programs in the community. Results

of the survey dlearly identified a need for more extensive playground facilities.

Following this finding a group of parents organized to evaluate the playground situation
and based on their work developed the idea of Mansfield creating a community built
playground.

Since that time T have been extremely impressed with the work of this highly
motivated group of parents, grandparents and other community members who have
worked as volunteers in deveéloping each part of the plan including finding a possible
site, design of the playground, and extensive fundraising.

I was very disappointed that at your November 24 meeting the Council did not support
the Playground Committee’s request to endorse their application for a grant that if .
funded would have provided for completion of the playground. That being said, 1
encourage you to continue to work with the playground committee in any way possible
to facilitate completion of plans and then the actual. building of the playground.

In planning I think it is important to keep in mind that:

 In order to accessible to as many families as possible the playground must be
near public transportation. | | |
-+ Bathrooms must be accessible during daylight hours seven days a week.
» Adequate parking is needed. '

Thank you for your consideration.
Jane A. Goldman

360 Wormwood Hill Road
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Mary L. Stanton

, _ _ ' Item #12
From: ) Melissa Grakowsky Shippee <grakowsky@gmail.com>

Sent: Monday, December 08, 2014 5:28 PM

To: : ‘ Town Clerk

Subject: Mansfield Community Playground Project

I was surprised to find that the Town Council voted against supporting the Mansfield Community Playground's
application for the STEAP grant. 1 am surprised because with all of the development going on in town, we still
do not have an updated, accessible playground for the children in town.

I am surprised because in all other ways Mansfield is an oasis of culture, diversity, and community spirit within
a very rural part of a very conservative state. The university atiracts faculty and staff from all parts of the world,
and many of these individuals, who male up a good percentage of the permanent residents in town (Who pay
taxes), have children who could benefit from an updated playground.

I am surprised because the town 1s pumping millions and millions of dollars into development to benefit futare
generations, and I can't help think that it is neglecting some of its current residents in doing so. We who live
here now will be paying the price of the Storrs Downtown and now the new Sewer Project and any development
that happens as a result of that, for years {o come, yet the town seems to be forgetting some basic needs. I can't

. believe the town won't endorse a grant that comprises a TINY fraction of the money that the taxpayers are going
to be paying for this development for something the town is lacking,

Can you think of anything for children in wheelchairs or other physical handicaps can do in town that doesn't
involve paying a generous daily or yearly fee (The Community Center)? Most urban centers have central parks
or recreation areas where families in the community can gather to bond. These sorts of areas reinforce the spirit
of community and make the towns in which they exist comfortable places to permanently live. The spirit of
community is greatly benefitted by ALL individuals being able to gather and participate. A community
playground will help in this way in which the town 15 lacking.

Sincerely,
Melissa Shippee
Mom to a very active, physma}ly handicapped 8 year old who 1s just waiting for an accesszble playground
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Item #13
30 December 2014

Mary Stanton, Town Clerk

Audrey P. Beck Municipal Building
4 South Eagleville Road

Mansfield, CT 06268

Dear Ms. Stanton:

I write to urge that the Town of Mansfield provide support to the Community Children's
Center (CCC) in the interest of ensuring the continued expansion of quality child-care services in
the area. The Center was pivotal to our child's development nearly a decade ago. It has an
exceptionally stable and high-quality teaching staff. It provides superb preschool education and
fosters holistic social development. And it is one of the few centers that is open throughout the
year (even when the "academic year" ends and other centers close for the summer).

'CCC is an extraordinary tesource not only for the residents of Mansfield but for children
from surrounding communities. The Center draws revenue into Mansfield while at the same time
expanding the horizons of countless children of varied ages, ethnic and racial backgrounds,
family income levels, and abilities. Maintaining a wide range of childcare options is crifical to
mamtazmng the reputation of Mansfield as a family-friendly place to live, work and seek
services.

Sincerely,

\4&% L\/‘W ~-

Shareen Hertel & Donald Swmton e

/

658 Broad Way
Coventry, CT 06238
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Sara-Ann Bourque ftem #14

From: Bethany Javidi <bethany javidi@att.net>

Seni: Tuesday, December 16, 2014 7:58 AM

To: Matthew W, Hart

Ce: Town Mngr; Taxes; Town Council; Cherie Trahan; Christine L. Gamache
Subject: Re: On-line Tax Information Data Base--A Gross Violation of Privacy

Good morning:

Thank-you for removing us from the list and for responding so quickly.

Just because the information is in the public record doesn't mean it has to be available on line.

You have basically asked citizens to opt out of the on-line information service. How many of us, given the choice, would
opt In to having this infermation available to anyone in the world on line, just for the convenience of on-line tax
payment?

Bethany Javidi

Sent from my iPhone

On Dec 15, 2014, at 21:19, "Matthew W. Hart” <Hartmw®@MANSFIELDCT. QRG> wrote:

Ms. Javidi:

Thank you for contacting us with your concern. The tax information you cited
constitutes a public record under state law. Currently 98 Connecticut municipalities,
districts and Water Pollution Control Authorities use the same online taxpayer inguiry
program.

The information we make available to the public consists of the owner’s name, a
description of the taxable property, the assessment, the tax due, the payment status,
and the date the taxes are paid. The information posted online generally consists of
“the last three years of tax data. The online system does not include the mailing
address, the type of payment tendered {e.g. cash, check or chargej, any date-oif-birth,
or license plate numbers.

The system provides the taxpayer with the ability to review his/her account to ensure
accuracy in processing a payment and to verify any outstanding balance due. In
addition, the system promotes the Town'’s goal of open and transparent government by
making public information and records more readily available to residents, taxpayers
and the general public.

In the fall of 2011 we explained the online features of the software program to the
Town Council and the community. Our practice has been to inactivate an online
account upon request, and we have inactivated your account accordingly. Please
know that this means you will not be able to pay your tax bill(s) online, should you
wish to do so.
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I will bring your email and concern to the Town Council’s attention at its next regular
meeting scheduled for 7:30PM on January 12, 2015. At that time, I wili ask the
Council members if they would like to modify in any way the Town’s practice of
posting this information online. You are always welcome to address the Town Council
during the Opportunity for Public to Address the Council section of the agenda.

Please let me know if you have any additional questions or if we can be of further
assistance.

Matt Hart
Town Manager
Town of Mansfieid
B6{-429-33306

AN E-mpails are for offfciel Town basiness only gad privacy showld not be assumed. Fameils are pebiic
docemenis ynless subject matter is profected by Stute or Federal Laws.

Please consider the environment before printing this email.

From: Bethany Javidi [mailto:bethany.javidiatt.net

Sent: Sunday, December 14, 2014 106:04 AM

To: Town Mnogr; Taxes

Cc: Town Council

Subject: On-line Tax Information Data Base--A Gross Violation of Privacy
Importance: High

Dear Mr. Hart and Ms. Gamache:
| was appalled to realize this morning that all of the tax payment information for me and my husband
was publicly available on line. This information is accessible by typing in our last name and first

initial. There is no password required.

Why on earth would you release this information publicly in such an easily accepted format?

{ and my husband consider this to be a gross violation of our privacy.

To the town council members: Why do you think this is a2 goed idea? Do you even know this has
happened?

. Thank-you very much,
Bethany and Bahram Javidi

Bethany Drews Javidi
13 Quail Run Road
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Mary L. S5tanton

Item #15
From: Kremar, Marina <kremarm@wfu edu>
Sent: Monday, December 29, 2014 7:36 PM
To: Town Council
Ce: Town Clerk; comm.chitdrens.cir@snet.net
Subject: supporting CCC

Dear Town Council Members:

As a former CCC parent and former Mansfield resident, I strongly encourage the town of Mansfield to offer
somne financial support to Community Children's Center. In 19981 moved to Mansfield and as a working parent,
was surprised by the limited child care options available in town. To my great relief, I was directed to CCC,
visited the site and enrolled my two young girls, Maya and Geecrgia Krause, in the program. It became our
second home; my daughters talk about it still. In fact, we visited the site of the original CCC, where they
attended child care, on a recent visit to Connecticut. CCC is a town jewel. It supports not only the children but
the families. T am not exaggerating when I say Mansfield would experience a true and irrevocable loss if CCC
were no longer able to operate. Just ask the legions of children and families who have beneffitted from its child
care, its philosophy and its love. I am certain you will get many emails just like this. Iam pleased to add mine
to the stack., Respectfully, Marina Kremar

Marina Kremar

Professor

Department of Communication
Wake Forest University
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Mary L. Stanton

Item #16
From: Mary L. Stanton
Sent: Thursday, December 11, 2014 3:01 PM
To: Mary L. Stanton
Subject: FW: Suspected Spam:Mansfield Cormmunity Playground

~~~~~ Original Message-—--

From: tulay luciano [mailtetulayluciano@yahoo.com]

Sent: Wednesday, December 10, 2014 9:26 PM

To: Town Clerk

Subject: Suspected Spam:Mansfield Community Playground

Dear Town Manager Hart and Mansfield Town Councilors:

t wish the whole world were a playground where all of its children play without fear, hunger and disease. In these days,
thisis a fantasy beyond fantasy.

To this wish add another, especiaily a handicapped accessible playground in Mansfield. This is a noble ideal .

While watching the testimonies of the Mansfield Community Playground Committee of MAC members, | noted their
enthusiasm and determination. | noted also Councilor Moran's heartfelt support for the project.

But, as the playground was presented and argued, | believe that the four councilors’ votes were correct. The project
needs more work to do.

Below are my guestions and comments:

The location: | do not know how the legal process of leasing a piece of land works. In this case, is UConn willing to lease
the land only for ten years? Is this a standard procedure or does UConn want it that way?

The NextGen Connecticut will require much space, new buildings and perhaps constant planning for UConn. What is the
guarantee that UCenn will not want that piece of land back or that UConn wili corner the town to a difficult agreement?
Already UConn seems to be hungry for land and not caring for the welfare of the town, otherwise how would we explain
its absurd proposal to locate the ice hockey arena where the current Mansfield apartments are situated?

The bus line: During the Dec. 8th council meeting, one MAC member explained the reasoning for selecting the location
was it is on the bus line. True, it is. But not every house is on the bus line. Besides, Rte. 195 will become more and more
congested. . ,

The cost and its breakdown: Has the cost breakdown been clearly presented to the council? What if the cost and the
maintaining of the playground exceeds the MAC committee’s ability?

Volunteers: What if there are not enough volunteers in the future?

The exit strategy: if everything falls through, is the MAC committee willing to undertake Councilor Wassmundt’s
suggestion that they could upgrade the existing playgrounds? In my opinion, the playground { am familiar with,
‘Mansfield Center’s, is very guiet and away from the hustle bustle of the Downtown and is a good candidate for
upgrading. As a bonus, it is next to the library. The library has ongoing children’s programs.

Respectfully,

Tulay Luciano

808 Warrenville Road

Mansfield Ctr.,Ct 06250

860.429.6612
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Sara-Ann Bourgue Iteﬁl #17

From: Mary L.-Stanton .

Sent: Thursday, January 08, 2015 11:32 AM

To: Sara-Ann Bourque

Subject; FW; Letter in Support of Mansfield's Early Chitdcare Centers

From: Natalie Munro [mailto:natalie munro@hotmail.com]
Sent: Thursday, January 08, 2015 11:22 AM

To: Town Councit; Town Clerk; comm.childrens.ctr@snet.net
Subject: Letter in Support of Mansfield's Early Childcare Centers

Dear Members of the Mansfield Town Council,

I am writing to urge you to consider contributing financial support to Mansfield’s three not-for-profit Early
Childeare Centers, including Community Children's Center (CCC), in an amount equivalent or greater than
funds previously committed by UCONN. The loss of UCONN's early childhood public service agreement will
have a severe impact on these centers, vet they play a vital role by preparing young students to successfully
transition into the excellent Mansfield public school system. They also allow Mansfield parents to prosper
professionally, and be commiited members of the community, knowing that their children are receiving the best
possible care outside of their home.

When I moved to eastein Connecticut 8 years after beginning work at UCONN, our family was in need of a
high-quality childcare facility-proximity to a suitable center played a significant role in where we chose to live.
When researching cenfers in several eastern Connecticut towns, the CCC came up repeatedly as an excellent
option. When [ visited the center, 1 found its small size, intense commitment to social learning and the strong
community environment it fostered ideal for my family. Ultimately, the CCC, the proximity of Mansfield to my
work and the strong public school system were the deciding factors in my family's decision to settle here.

As a two-career family, the success of our professional lives relies on our satisfaction with our children's
childeare. | attribute my confidence in the quality of care that my daughter and now my son receives at CCC,
for my ability to balance a productive career and happy home life. I also atiribute my experience to CCC to my
commitment to a life in Mansfield. Beyond its outstanding commitment to childcare, the CCC is strongly
community oriented and provides many opportunities to forge strong relationships with other Mansfield
families. Because of this wonderful community we are committed to a long-term future in Mansfield.

Finally, Mansfield residents are diverse and thus they must have diverse options for high-quality early
childcare. The three not-for-profit early childcare centers in Mansfield have long histories in our community,
have operated on meager budgets, but have still provided outstanding service to Mansfield residents in the most
important of jobs. The viability of these centers is now at serious risk. I thus urge you to please support the not-
for-profit Early Childcare Centers in the Town of Mansfield by prioritizing funding for these centers in the FY
2015-16 town budget.

With my best regards,

Natalie Munro
Mansfield Resident and
UCONN Professor of Anthropology
-141-
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Mary L. Stanton

Item #18
From: Smith, Alexia <alexiasmith@uconn.edu>
Sent: Friday, Decernber 05, 2014 B:58 AM
To: Town Clerk
Ce: Maggie Ferron _
Subject: Support for the Mansfield Community Playground

Dear Town Clerk,

I am writing to express my support for the Mansfield Community Piayground. This Is a much needed facility in Mansfield
and i hope that you can support this endeavor in as many ways as possible. Currently there are no wheelchair accessible
playgrounds and a large portion of our community is excluded from current playgrounds. The location of the new
wheelchair accessible playground is ideal and will have a huge impact on families with children of all abilities. A feeling
of isolation has been well documented in Mansfield and this park will help offset that to some degree. Please support
this as much as you can.

Kind regards,
Alexia

Alexia Smith, Ph.D.
Assistant Professor
Department of Anthropology
University of Connecticut
Bexzch Hall Unit 1176

354 Mansfield Road

Storrs, CT 06269-1176
Telephone: 860 486 4264
Fax: 860 486 1719
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Sara-Ann Bourgque

Item #19
From: Mary L. Stanton
Sent: Thursday, January 08, 2015 847 AM
To: Sara-Ann Bourque
Subject: FW: Funding for non-profit childcare centers
Importance: High

Would you please add this to the packet

Thanks

From: Monica van Beusekom {mailto:monica.vanbeusekom@gmail.com]
Sent: Wednesday, January 07, 2015 8:14 PM

To: Town Council

Cc: Town Clerk; Community Child Center

Subject: Funding for non-profit childcare centers

Dear Members of the Town Council, :

We are writing to request that the Town of Mansfield provide support to the non-profit childcare centers mn
Mansfield. These ceaters provide invaluable care and education to the youngest members of our community and
sustain and nurture young families. Like other forms of education, early childhood education should receive
public support. It is crifical to the development of children and helps to prepare them for the social and
academic challenges of formal education.

We have lived in Mansfield since 1999 and our children, who are now high school students, attended the
Community Children's Center from 1999 to 2005. CCC was a central institution in our lives during those years
and in many ways we continue to feel the positive impact of our children's experiences at CCC to this day in the
- early lessons they learmed regarding the importance of sharing, including everyone, and cherishing and fostering
one's own curiosity and learning. Dedicated and highly qualified staff nurtured our children and us, as new
parents, as well.

Providing this level of care costs money. While parents will continue to shoulder much of this cost, support
from the community also plays a role, just as it does in other forms of education. Support from the Town of
Mansfield will help to provide stability and ensure that the residents of Mansfield continue to have access to a
variety of childcare options. We wholeheartedly recommend that the Town provide the requested support.

Monica van Beusekom
Samuel Martinez
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TOWN OF MANSFIELD Ttem #20

TOWN COUNCIL

Elizabeth Paterson, Mayor AUDREY P. BECK BUILDING
FOUR SOUTH EAGLEVILLE ROAD
MANSTFIELD, CT 06268-2599
(860) 428- 3336
" Fa(B60) 4296863

December 16, 2014

Mr. James Mark

Chairman

Board of Education
Regional School District 19

Re:  Preparation of ¥Y 2015/16 Budget
Dear Mr. Mark:

Preparing and developing an operating budget and capital improvement program (CIP) for Fiscal
Year 2015/16 will again provide a number of challenges for Regional School District 19-and 1ts
member towns.

For Mansfield, we expect little fo nominal growth in the grand list and stafe revenue rémains
uncertain. However, the demand for our services contimues to grow and the town has critical
infrastructure needs to address. Consequently, for the next year, the Town Manager has asked
our department heads to develop a current services budget that helps to advance key policy
mitiates set by the Town Council.

The following 1s a brief overview of the most significant revenue and expenditure trends that will
impact the development of the Town of Mansfield’s FY 2015/16 Budget.

Revenues

o State revenue. Fortunately, state revenue was $809,000 higher than projected for the
Adopted FY 2014/15 Budget. However, state revenue projections for FY 2015/16 remain
uncertain and it is possible that state aid to municipalities will be reduced from current
levels.

s Impact of Revaluation. Mansficld recemly underwent 1ts required revaluation.
Residential assessed values have decreased by 8% from 2014 to 2013 while commercial
assessed values increased 27% during that same time frame. Residential assessed values
decreased by $59,595,172 while commercial assessed values increased by $45,457,216, a
negative overall assessed value on real property of $14,137,956. The shift in value from
residential to commercial properties may provide some property tax relief to
bomeowners. Fortunately, we are projecting growth in personal property which may
close the gap due to the loss in value on residential property. However, it 1s unlikely that
we will see overall growth in the grand list that is commensurate with the rate of inflation
and will keep pace with the increase in fixed costs such as personnel-related
expenditures.

T _Common Work\Budgets\15-16 Budget Docs\Rl%.uﬁgeylgtter—izO 15.docx



Expendifures

e

Health insurance costs. After a five year period (2008-2012) in which health insurance
claims were flat (0.14% plan year basis, 0% calendar year basis), the town has had
increasingly poor claims experience over the last two years. The current five-year
average for claims expenditure growth on a plan year basis is 7.39%. While the 7% trend
is much more in-line with the municipal market in Connecticut and national trends, it .
represents a significant increase for Mansfield. For the current calendar year claims are
averaging a 23.81% increase over the prior year. In oxder to keep the health insurance
fund financially healthy, insurance premitm rates will need to be set accordingly for FY
2015/16. This growth in claims costs wiil have an impact of approximately 12%.
Negofiated wage increases and staffing. Two union contracts are currently settied for FY
15/16 — the professional and technical employees contract and the public works
employees contract. Both groups have negotiated a general wage increase of 1.75-2%,
with the actual percentage amount dependent upon actual revenues received by the state
(intergovernmental revenues such as PILOT). A general wage increase for nonunion and
fire personnel has not yet been determined for FY 15/16.

Capital needs. Funding for capital needs - roads, infrastructure and facilifies in particular
—will continue to be a prionty for the town. The town will continue to budget as much as
responsibly possible via the General Fund to provide revemme for these projects on a “pay
as you go basis.” '
Unfunded state mandates. The Department of Energy and Environmental Protection
(DEEP) is considering modifications to the General Permit for the Discharge of
Stormwater from Small Municipal Separate Storm Sewer Systems (MS4), which would
have a significant fiscal impact on municipalities. Proposed MS4 Penmit changes include
mcereased required frequency of municipal street sweeping, a required municipal-wide
leaf collection program and additional mandated additional catch basin cleanings, among
other changes. If approved, the MS4 could significantly increase costs in public works.

Given these budget pressures facing Mansfield and its fellow member towns, we encourage the
Region 19 Board of Education and the administration to continue your efforts to control
expenditures to the extent possible, while maintaining the mtegrity of Region 19°s fine education

program.

On behalf of the Town of Mansfield, we thank the Board of Education for its consideration of
this important issue.

Szncerely,

William }&WJ

Chair, Finance Comimittee

CC:

Bruce Silva, Supenntendent of Schools
Mansfield Town Council

Matt Hart, Town Manager

Cherie Trahan, Director of Finance

T\ Common Work\Budgets\1 5-16 Budget Docs\R19budgetietter-2015 . docx




TOWN OF MANSFIELD

Item #2
OFFICE OF PLANNING AND DEVELOPMENT m #21
MANSFIELD PLANNING AND ZONING COMMISSION
Memo to: Mansfield Town Council
Property-owners with street frontage on Codfish Falls Road,
within 500 feet of proposed work along a “Scenic Road”
From: Mansfield Planning and Zoning Commission
Date: ~ Tuesday, December 16, 2014
Re: January 20, 2015 Public Hearing on proposed driveway construction and associated work

at 140 Codfish Falls Road, PZC Fite #1329

The Planning and Zoning Commission has received a subdivision application that includes aiterations to
an existing driveway, tree removal, and fence and stone wall alterations along Codfish Falls Road, a
Mansfield-designated Scenic Road. The subject request is from E. Pelietier of Datum Engineering,
representative for the applicant and progerty owner, S. Guyette.

Whereas Codfish Falls Road is subject to the provisions of the Town of Mansfiefd's Scenic Road
Ordinance, a required Pubiic Hearing has been scheduled for 7:15 p.n. on Tuesday, January 20, 2015, in
the Council Chambers of the Audrey P. Beck Municipal Building, 4 South Eagleville Road, Storrs,
Connecticut. At this hearing verbal or written comments shall be received regarding the proposed work,
Any comments regarding this request must be received prior to the close of the Public Hearing.

Enclosed please find a letter submitted by the applicant’s representative describing the proposed
projec’t, a copy of the legal notice and a map depicting the proposed driveway alteration and associated
work along Codfish Falis Road. Mansfield’s Scenic Road Ordinance reguires that the Planning and Zoning
Commission conduct a Public Hearing and make a recommendation to the Town Council.

If you have any guestions regarding the applicant’s proposal, the provisions of the Town’s Scenic Road
Ordinance or the Public Hearing process, please cail the Mansfield Planning Office at 429-3330.
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LEGAL NOTICE

The Mansfield Planning and Zoning Cormunission will hold a Public Hearing at 7:15 p.m. on Tuesday,
Tanuary 20 20135, in the Council Chambers, A.P. Beck Bldg., 4. S. Eagleville Rd., to hear comments on a
request of S. Guyette, on property located at 140 Codfish Falls Road. The proposal includes alterations
to an existing driveway, tree removal and fence and stone wall alterations adjacent to Codfish Falls
Road., a Town designated “scenic road”. The request has been made pursuant to Mansfield’s Scenic
Road Ordinance.

At these Hearings, interested persons may be heard and written communications received. No
information from the applicants or the public shall be received after the close of the Public Hearing.
Additional information is available in the Planning Office.

J. Goodwin, Chair
K. Holt. Secretary
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TOWN OF MANSFIELD
PLANNING AND ZONING COMMISSION

ftem #22

AUDREY P, BECK BUILDING
FOUR SOUTH EAGLEVILLE ROAD
MANSFIELD, CT 06268-2599

(860) 429-3336

Fax: {860) 429-6863

JoAnn Goodwin, Chair

December 18, 2014

Mr. Paul Ferd

UConn Office of Environmental Policy
31 LeDoyt Road, U-3055

Stotts, Connecticut 06269

Subject: Proposed Honors Residence Hall
Dear Mr. Ferri:

The Mansfield Planning and Zonj_ﬁg Comsmission (PZC) offers the following cormnents and
recornmendations with regard to the proposed Honors Residence Hall.

In March 2014, the Town Council and PZC requested that the campus mastet plan and Next Generation
Connecticut impact study be completed prior to construction of any buildings related to the NextGen
initiative other than the ptoposed STEM residence hall and the engineering/science building. The
Comimission reiterates this request as it feels that it is important to understand the 2l of the impacts of
UConn’s proposed growth priot to the construction of any additional buildings. As previously stated, the
master plan should include 2 comprehensive, mulit-modal transportation plan for the build-out of the

- campus that considers impacts to the local transportation network, including off-campus improvements for
vehicular, pedestrian, bike and transit circulation.

If the University chooses to proceed with an Environmental Impact Evaluation (EIE) for the Honors
Residence Hall prior to completion of the master plan and impact study, the Cotnmission would like the
following to be taken into consideration:

v Transportation Systere. The BIE should address specific measures that will be completed as
part of this project to enhance the multi-modal transportation system and reduce off-campus
transportation impacts and how such imptovements will be coordinated with the overall
campus master plan.

n Traffic Anaysis. The BIE should evaluate the potential impacts of the proposed building on
the local road network, in addition to the state road network, to confirm the conclusion that
no significant impacts on the local road network are anticipated. This analysis should
identify any necessary mitigation measures and be made available to the Town fot teview
and comment prior to-submission to OSTA. Futthermore, as noted in the Commission’s
May 2014 comments on the STEM residence hall, the EIE should identify needed mitigation
measures as well as petformance measures and a framework for reporting and modifying
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approaches a3 needed.

* Caltural Resources and Visual Impact. Given the prominent location of the proposed residence
hall, design of the building should be sensitive to and complement the surrounding area.

% Stormwater/ Mirror I ake and Roberts Brook. The University should identify specific measures
that wall be used to teduce impacts on Mirror Lake and the Roberts Brook watershed.

2 Cumniative Impacts. All analysis completed as part of the EIE for the Honors Residence Hall
" should consider the cumulative impacts of this building and previously approved buildings that
have not yet been constructed, including the STEM residence hall, Science and Engineering
Building and Innovation Partnership Building,

R Vi
Jodnn Goodwin

%, /Chair, Mansfield PZC

Ce: Town Councll
Planning and Zoning Commission
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LEGAL NOTICE
TOWN OF MANSFIELD

In accordance with Section 7-349 of the Connecticut General Statutes, notice is hereby
given that the Comprehensive Annual Financial Report for the Town of Mansfield for the
Fiscal Year July 1, 2013 to June 30, 2014, which was prepared under the Director of
Finance and audited by Blum, Shapiro & Company P.C., 29 South Main Street, West
Hartford, CT, is on file and open for public inspection in the Office of the Town Clerk, 4
South Eagleville Road, Mansfield, Connecticut.

Dated at Mansfield, Connecticut, this 6™ day of January 2015.

Mary Stanton
Town Clerk, Mansfield
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LEGAL NOTICE
TOWN OF MANSFIELD

In accordance with Section 7-349 of the Connecticut General Statutes, notice is hereby
given that the Comprehensive Annual Financial Report for Regional School District 19
for the Fiscal Year July 1, 2013 to June 30, 2014, which was prepared under the Director
of Finance and audited by Blum, Shapiro & Company P.C., 29 South Main Street, West
Hartford, CT, is on file and open for public inspection in the Office of the Town Clerk, 4
south Eagleville Road, Mansfield, Connecticut.

Dated at Mansfield, Connecticut, this 5th day of January 2015.

Mary Stanton
Town Clerk, Mansfield -
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[tem #24

TOWN OF MANSFIELD
DEPARTMENT OF PUBLIC WORKS

- et : . AUDREY P. BECK BUILDING
John C. Carrington, P.E., Director of Public Works FOUR SOUTH EASLEVILLE ROAD

MANSFIELD, CT 06268-2599
(560) 429-3332

Fax: (860) 420-6863
CarringtonJC@amansfieldetorg

December 4, 2014
Mansfield Town Council,

This memorandum is in response to comments provided during the November 25, 2014 Town Council Meeting
where 2 resident of the Town expressed concern regarding sound levels, most specifically compression release
engine brakes {commonly referred to as “Jake Brakes”) from trucks heading south on Route 195. Compression
release engine brakes turn a power producing diesel engine into a power absorbing air compressor thus slowing
down the truck without utilizing standard friction brakes.

Compression release engine brakes are ofien considered a safety device by State Highway Agencies so there is
hesitation to place a ban on compression release engine brakes. It has become commonplace for truck
manufacturers to make compression release engine brakes standard equipment as a result. :

The Maine DOT™Y and references made in a Research Report™ prepared by Janet K. Kaminski, Associate
Legislative Attomey for the State of Connecticut indicate that existing federal and state laws already govern the
maximum penmissible sound levels for motor vehicles. The State of Connecticut currently regulates the Maxiroum
Permissible Sound Level for Motor Vehicles with a GVWR ora GCWR of 10,000 pounds or greater as presenfed
in the table below. ‘

Mecintum Permissible Sound Level for Botor Vehicles with a GVIFR or a
GCWR of 18,000 Pounds or Greater, Excluding Buses

Highway Speed <35 MPH > 35 MPH
Maximum PE:;1§51E)13 Sound 88 dB(A) 92 dB(A)

Source: Conn. Agencies Regulations. §14-80a-4a

Jacobs Vehicle Systems, Inc., a leader in compression release engine brakes development, indicates the following
in regards to their products producing excess noise:

1. The federal government has vequired all vehicles manufactured since 1978 {o meet noise requirements
when delivered to the customers.
2. Modified or defective exhaust systems cause increased noise.

State Representatives have introduced legisiation to the Committee on Transportation as recently as the January
2011 Session on'the subject of authorizing municipalities to ban the use of compression release engine brakes and
to enforce such ban through the use of appropriate signage. This specific bilt is currently considered “dead™™.

Town Council Town of Mansfietd
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References:

by http:/Awenv maine. sov/imdot/csd/mlrc/technical/tifjakebrake htm
2) http:/fvwwy.cga.ch.eov/201 1/TOBM/pdf201 1HB-05271-RO0-HB pdf
3)  hitp/Awww.cpa.ct.eoviasp/egabillstatusiegabillstatus.asp?selBiliType=Bili& bill num=HB0327 i&which

vear=2011

Please do not hesitate to contact ime if you require any additional information.

Respecifully Submitted,

/"’/.

i '
il
i
ohn C. Carringbon;-BE

irector of Public Works
own of Mansfield

Towa Council Town of Mansfictd
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TOWN OF MANSFIELD

Ttem #25
DEPARTMENT OF PUBLIC WORKS

Memorandum

To: Maﬁhew Hart, Town Manager

From: John Carrington, Director of Public Works

Date: December 5, 2014

Subject: Intersection Left Turn from Route 275 Eastbound to Route 195 Northbound
Issue:

A number of passenger vehicle drivers have had difficulty or been confused as to how and where
they should turn on to Route 195 northbound from 275 eastbound. Some drivers have tumed too
early, driven over the mountable median or driven too far out and on to the east curb and have hit
the street Jight. '

Analysis: :

The tuming operations were analyzed using turning radii for a passenger vehicle, a WB-50 truck
(fifty foot tractor trailer truck) and a WB-62 truck (sixty-two foot tractor frailer truck with
sleeper cab). '

A passenger vehicle has a more than adequate turning radius.

The WB-50 turning radius provides just enough space to enter the throat of the lane between the
median and the easterly curb. This appears to be the design criteria used by the roadway
designer.

The WB-62 tumning radius requires that the truck traverse the mountable median to make this
turn. This was contemplated as part of the design of the project and the median is constructed
accordingly. :

Observations:

The problem with the passenger size vehicle maneuvering the left turn properly appears to be
one of visual sight. The low height of the driver sight together with the low profile of the median
and its placement on the back side of the road crown on Route 195, as well as the blend of the
concrete color background, causes confusion to the driver as to where the throat of route 195
northbound lane 15 located.

Recommendation:

As this is a visual problern, a visual solution is warranted. To provide proper tuming guidance it
is proposed that a white dashed line “cat tracks” be placed in a smooth arc which will safely
guide vehicles from Route 275 eastbound to enter the throat of the Route 195 northbound lane.
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TOWN OF MANSFIELD / Ttemn #26
DEPARTMENT OF PUBLIC WORKS

Memorandum

Date: December 5, 2014

To: Traffic Authority

From: Tim Veillette, Project Engineer _

Subject: Coordination of Traffic Signals Along Route 195 from South Eagleville Road to North
Eagleville Road

Issue:

Traffic congestion throughout this area is causing traffic backup and long lines (Queues) at traffic
signals. Issue is more prominent at particular times of day, the bus departure from EO Smith m the
afternoon, end of work shift at UConn together with off campus student traffic, and special events at
UConn and EO Smith.

Discussion.

During the design of the Storrs Downtown project the ConnDOT reviewed for it for inclusion in a
coordinated traffic signal system between South Eagleville and North Eagleville. Two sets of signals
are currently coordirated with the adjacent intersection; Bolton Road with Mansfield Road, and
Horsebarn Hill Road with North Eagleville. The remaining signals (South Eagleville and Whitney Hall)
run free of the others.

DOT states that due to the unconventional timing/phasing of signals at Horsebarn Hill Road and North
Eagleville Road cycling lengths would cause increased delays at adjacent intersections as the other
coordinated signals have a conventional cycle/phasing. Also of issue is pedestrian activated signal
(sporadic activation) in all intersection but more specifically at the Whitney Hall crosswalk light.

Improvements:

ConnDOT currently has a project (project 172-402) which will be making changes to the North
Eagleville Road and Horsebarn Hill Road intersections and signals timing/phasing. Work is anticipated
to start in spring 2015.

The DOT is also working with the Dave Dagon, Town of Mansfield Fire Chief, to determine if and
where signals may watrant pre-emption.

Conclusion.

At this time the only solution to relieve back up on Route 195 during peak use is to provide a manual
override to the signals. This would require a police officer at each signal to make this override.
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TOWN OF MANSFIELD
OFFICE OF THE TOWN MANAGER

Ttem #27

Matthew W. Hart, Town Manager AUDREY P. BECK BUILDING
’ FOUR SCUTH EAGLEVILLE ROAD
MANSFIELD, CT 062682599
(8G0) 429-3336
Fax: (860) 429-6863

December 12, 2014

Ms. Janet Dauphin
441 Warrenville Road
Mansfield Centex, CT 06250

Re:  Appointment fo Mansfield Library Advisory Board

Dear Ms. Dauphin:

This letter is to confirm your appointment to the Library Advisory Board for an initial term
through October 31, 2016.

I trust that you will find the work of the Board to be rewarding, and I greatly appreciate your
willingness to serve our community.

Please do not hesitate {o contact me with any questions regarding your appomftment.
Sincerely,

Dh ittt

Matthew W. Hart
Town Manager

Ce: +~Town Council

Mary Stanton, Town Clerk
Sheila Quinn Clark, Chair

-161-



-162-




LANDLORD REGISTRATION INFO

SFD ONLY"
YEAR | TOTAL COMMENTS
2006 150
2007 53
2008 42
2009 34
2010 35
2011 32
2012 32
2013 19
2014 32 AS OF 12/8/14

* SOME PROPERTIES MAY APPEAR ON REGISTRY

MORE THAN ONCE DUE TO NEW OWNERS.
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Deceinber 4, 2014
Dear Town of Mansfield:

This year marks the fifth anniversary of the HUD-DOT-EPA Partnership for Sustainable Communities, a groundbreaking
federal effort that has invested more than $4 billion in over 1,000 forward-thinking communities across the country. As a
member of the FY 2011 Sustainable Communities cohort, you share in the remarkable achievements of this Partnership and
symbolize the promise of inclusive, sustainable, and resilient communities.

It is with great pleasure that we recognize the accomplishments of Mansfield Tomorrow under the HUD FY 2011
Community Challenge Planning Grant Program.

You and your FY 2011 peers have leveraged your grants to:

e Incorporate meaningful public and private participation into the community planning processes, engaging tens of
thousands of residents and stakeholders in hundreds of public events including broad comrmimity needs and concerns
in your activities and ensuring future implementation of your work;

s Confront challenges to equitable economic development. Over 75 percent of FY'11 grantees dedicated their efforts to
addressing income diversity; 40 percent focused on affordable housing preservation and reducing displacement risk
from gentrification, and all regional grantees adopted a fair housing lens to their regional planning process;

»  Employ cutting edge development strategies such as infill and mixed-use development 1o reshape landscapes in
more than half of grantee projects; :

+  Build on local strengths. Nearly half of FY'11 grants included a focus on the rural experience, an indicator that a
collective impact strategy is universally valuable and can be tailored to diverse contexts;

»  Fortify local collaborations. Many grantees worked to strengthen existing partnerships and align federal, state and
local priorities and resousces which will pay dividends far into the future; and

o  Hstablish a roadmap to target new and existing resources. Though the ink is barely dry, FY11 grantees already have
secured new resources and redirected existing ones to support the priorities and activities promoting in your plans.

We honor your achievements as you embark on the next phase of your work and we celebrate the innovations of the FY 2011
grantees. Your leadership of this visionary approach will build a lasting foundation for the resiliency and prosperity of your
community. We look forward to continuing our partaership!

Harriet Tregoning, Director
Office of Feonomic Resilience
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NEW SUPREME COURT RULING SUPPORTS
TOWN OF ROCKY HILL & MUNICIPALITIES:
Rules private nursing home is not an arm of the State and
is subject to local zoning and taxes — matter returned to Lower Court

The Supreme Cowrt ruled in a unanimous decision on Friday December 27, 2014 in favor of the Town of
Rocky Hill that a private for-profit nursing facility is not exempt from local zoning requirements and is not
exempt from local law as “an arm of the state” CCM filed an amicus briefin support of Rocky Hill.

The Supreme Court ruled in Rocky Hill v SecureCare Realty, LLC, (SC 19275) (enclosed) that it disagreed
with the Lower Court’s dismissal of Rocky Hill’s motion for declaratory and injunctive relief. This ruling by
the Supreme Court supports Rocky Hilf and CCM’s efforts to prohibit the operation of a nursing home facility
for certain inmates of the State Department of Corrections and individuals under the care of the Department of
Mental Health and Addiction Services, as it violated local zoning regulations.

The decision by the Court is a victory for the Town of Rocky Hill and for CCM members. As the ruling
emphasized “that the extension of a state's immunity to a private, for profit entity should be a rare occurrence", -
and further stated that "our conclusion finds support in the decisions of other jurisdictions, which generally
refuse to extend governmental immunity.to private contractors, even when they are fulfilling important
governmental functions.”

This ruling is a clear indication of the rights of towns and cities to establish local zoning authority, afforded by
Sections 8-1 through 8-13a of the Connecticut General Statutes, unless expressly preempted by the Legislature.
The ruling will also make the facility operated by SecureCare, L1.C liable for the payment of local taxes and
fines, which they had refused to pay.

This case has been remanded and may be considered for further proceedings according to law. CCM will
continue to keep all municipal officials informed on this issue.

EEE

If you have questions regarding this bulletin, please contact Randy Collins of CCM at reollingfidcem-ct.org or
{860) 707-6446.

Enclosure

This bultetin was sent to COM-mamber mayors, first selectmen, towniclty managers, municipal siterneys,
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EMPLOYER SUPPORT OF THE GUARD AND RESERVE
360 BROAD STREET

HARTFORD CT 06105
December 3, 2014

Mayor Elizabeth Patterson
4 South Eagleville Road
Mansfield, CT 06268

Dear Mayor Patterson,

Every year, thousands of employers from across the nation pledge their support for
servicemembers by signing an Employer Support of the Guard and Reserve (ESGR)
Statement of Support. By signing a Statement of Support an employer:

s Fully recognizes, honors, and enforces the Uniformed Services Employment and
Re-Employment Rights Act (USERRA)

» Provides managers and supervisors with the tools they need to effectively
manage those employees who serve in the Guard and Reserve

s Appreciates the value, leadership, and unique skills servicemembers bring to the
workforce and encourages opportunities to employ servicemembers and
veterans

= Continually recognizes and supports our country's servicemembers and their
families in peace, in crises, and in war.

Connecticut ESGR, through the Department of Defense, has made it a priority {o see
that each municipality signs a Staiement of Support. Over the last decade, many of
Connecticut’'s municipalities have signed year after year. By signing a Statement of
Support, you show, not only your servicemember workforce that you support them, but
also your residents that you stand behind their commitment to serve our great country.

Enclosed with this letter, you will find a fact sheet explaining the Statement of Support
program in greater detail. Should you wish to sign a Statement of Support, you may fill
in the enclosed card and mail back fo us.: It is preaddressed and stamped for your
convenience.

Please consider supporting this important program and show our service men and
wommen that Connecticut stands with them. For additional information or if you have
questions, please contact Meghan Connors at Meghan.Connors.cir@ang.af.mil.
Thank you for your continued support.

Sinedrely,

Ted C. Graaan: :
- Connecticut EmploydrjSupport of the Guard and Reserve
(860-810-4739) '

TR SperonT oF -



‘The Statement of Support qur‘am is the cornerstone of ESGRS effor‘t to qaan and maintain
empieyer support for the National Guard and Reserve. The intent of the pmqram istoi increase empioyer
support by encouraging employers to act as advocates for employee partucspahcn in the rmlrtary
Emplovyers signing a Statemen’c of Suppurt rake the following commltments fo their empioyees:.'

4 We fuily recognize, honor and enforce the Uniformed Services Employment and Rempioyment Rights

Act (USERRA).

« We will provide our managers and supervisors with the tools they need to effectively manage those

employees who serve in the National Guard and Reserve

- We appreciate the values, leadership and unique skills service members bring to the workforce and will -
encourage opportunities to employ Guardsmen, Reserv:sts and Veterans.

« We wilt continually recognize and support our ceuntry s service members and their families in peace; in Cf‘iSlS

and in war.

“The first Statement of Support was signed on
December 13, 1972 in the Office of the Secretary
~of Defense by the Chairman of the Board of
General Motors. President Nixon was the first ,
President to sign a Statement of Support, and
in 2005 every Federal Cabmet Secreiary and afl
‘ 'F‘edera! aqencnes signed a’ Statement of Support
'-4‘to sugmfy their continuing efforts to he

modei empioyers.

Since its inceptioﬁ:,‘hundreds of thousands of
empioyers have si'q'."ed Statements of Support,
pledging their suppbrt to National Guard and
Reserve employees.

To request your S?é{:é'm,ént of Support, please
visit www.ESGR.mil/SoS.

AMERICA, INC.
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| Employer support enhances retentlon z‘ates in the Armed Forces and in the: end, strengthens our natlonaﬂ
secmlty To recoqnlze empioyers who support their National Guard and Reserve employess, ESGR
g nromotes severai recegmilon progra s mcluqu

= Patriot Award
"+ 'Above and Beyorid Award
- Pro Patria Award
. "Secretary of Defense Employer Suppoff Freedom Award .
Patriot Award: The Patriot Award honors individual supervisors for their support of Reserve Compenent?
employees. Nominations must be made by Nationai Guard and Reserve Service members or their spouses.

Nom%nated employers will receive a Patriot Award certificate and accompanying lapel pin. Please visit the
ESGR website at www.ESGR.mil/PA .tO'_request a Patriot Award for your supervise.'r.

Above and Beyond Award: The Above and Beyond Award is the second in a series of ESGR employer
recogmtlon awards. The awards are presented by ESGR State Committees and recognize employers

at the state level who have gone above and beyond the fegal requirements of the Uniformed Services
Employment and Reemp!oyment R|ghts Act (USERRA)

Pro Patna Award: The Pro Patria Award is presented annually by each ESGR State Comm|ttee to one sma!l
one fafge, and one public sector employer in their state or territory who has prov:ded exceptional SUp;TJort to
National Guard and Reserve emp%oyees through their Ieadershrp practices and personnel policies. K

Secretary of Defense Employer Support Freedom Award The Se{:{etary 'of Defense Emp!oyer Support
Freedom Award is the highest recogni ition given by the Department of Defénse to employers for their’
outstanding support of empioyees serving in the Reserve Components. Fach year, National Guarc; and
Reserve employees, or a family member actmg on their behalf, have the opportunity to nom ;‘;ate thexr
empioyer for the Freedom Award. ESGR State Committees review nommatlons and Sub‘m‘lt recommenda-
tions to advance to the next round in each of the three categc}ries small large (SOO+ employees) and
public sector. A national selection board comprised of senior Department of Defense offICIaIS and busi-
ness leaders sefect up to 15 employers to receive the Secretary s prestigious award ‘More ihformation
on the Secretary of Defense Employer Support Freedom Award is available at www FreedomAward mil.

ESGR DEVELOPS AND PROMOTES A CULTURE iN
WHICH ALL AMERICAN EMPLOYERS

THE MILITARY SERVICE OF THEIR EMPLOVEES. o

ellow Ribbon
eintegration Program

EMPLOYER SUPPORY OF

THE GUARD AND RESERVE faﬁ Thooo Who Serve st Thore Who Suppert™

WWW.ESGR.MI ;?8 ~dab-d
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www.mansfieldct.org

o Town Hall will be closed
January lst and 19th.

o Winter Parking Ban— don’t
park overnight on the street or
in a municipal lot when 1t°s
snowing—you’ll be towed!

o Winter Farmer’s Market
January 17 & 31, 3-5 PM at
the Library.

Budgeting For Next Year
The fiscal 15-16 budget process is fast approaching!

road paving, drainage projects, and school building renovations.

SHARE YGUR THOUGHTS ON THE PROPDSED

Please call Project Marnager Jennifer Kaufman et {860} 429-3015 26204 with any questions,

every year.

annually in late April.
Meeting.

Auditorium.

Au dré;lﬁ pd BecL Mzmncxpa] Buddmg L
4 South Ea{’lemlle Road

' Dhehearingma J:mnamwdz;anumm aewe | Streaming and archived footage for 30 days),
. if th ¥ i t than oo bc. - ~
iff;i;m’,fff,ﬁ e e hm ek www.mansfieldet. gov/MansfieldTV.

Each year the Town prepares an operating budget and capital improvement
program. The Town operates on a July I—June 30 fiscal year. Most of
the key dates in the Town’s budget process will oceur in late winter/spring
2015 for the July 1, 2015 — June 30, 2016 fiscal year. The Town budgets
for its anticipated revenues and expenditures needed to provide services
such as Pre K-12 education, fire and police protection, snow plowing, and
“Ithe public library. The capital budget provides funding for projects such as

= The Town Manager develops and
proposes an operating and capital budget to
the Town Council, usually in late March of

o The Town Council then holds a serles of
workshops, hearings, and information
sessions on the budget, adopting a budget

« Voters in Mansfield then vote on the
submitted budget at the annual Town

= The 2015 Town Meeting will be heid on
May 12, 2015 at 7 PM in the Middie School

Electors and citizens are encouraged o
actively participate in the budget process by
attending budget workshops, public
inforrnation sessions and hearings, and
voting at the annual town meeting. The
Town records as many budget workshops
and hearings as possible on its government
access channel (Channel 191 for Charter
subscribers) and on the Town’s website (live

A5, Manslic Tomptrow 15 a Tuwn project funded by B U5,
oo Dopartinen! ol Housing anef Uiban Development (HUDY
Oitice of Ecenomic Resiiance.

In late March 2015 hard copies of the

wvew, MansfieldTomorrow.come | proposed FY 15/16 budget are distributed to
i Mansfisid Tomoriow Contivued on page 2.
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Budgeting... cont. from pg. I...

the following locations for public
viewing:

= Town Clerk’s Office,

«  Community Center,

«  Public Library,

= Senior Center.

The budget will also be available
to view on the Town’s website,
www.mansfieldct. cov/Budeet.

Property Tax Relief
Mansfield homeowners who are
having a difficult tirne paying
their property taxes may be
eligible for property tax relief.
Taxpayers that may be eligible for
property tax relief include
veterans, senlors, disabled
persons, and farm owners.
Information about tax abatement
programs in Mansfield, including
eligibility requirements, can be
obtained by contacting the
Assessor’s Office at 860-429-
3311 or on the web at
www.mansfieldct. gov/Assessor.

Water Project
Update

Notice of Tentative
| Determination Issued
= The CT Department of
Energy and Environmental Protec-
tion (DEEP) has issued a Notice
of Tentative Determination (NTD)

Town Hall Hours:
Monday 8:15-4:30 |
Tuesday 8:15-4:30
Wednesday 8:15-4:30
Thursday 8:15-6:30
Friday 8] 2

regarding the Diversion Applica-
tion that CT Water and UConn
jointly filed seeking approval for
the delivery of water from CT
Water to UConn and the Town
of Mansfield.

The Notice reflects a finding by
DEEP that the proposed
diversion is necessary, will not
significantly affect long-range
water resources management,
and will not impair proper
management and use of the
water resources of the State.

The request was consistent with
the earlier Environmental Impact
Evaluation, which concluded
that the CT Water proposal was
the most environmentally sound
and economical alternative as
well as being most consistent
with the State Plan of Conserva-
tion and Development.

CT Water (CWC) will construct
a pipeline from Tolland to
Mansfield to provide additional
supply for UConn and the
Mansfield area. The NTD
includes a list of conditions that
would be required for the
regulated activity under the
permit.

Opportunity for Public Input

Before making a final decision
on the application, DEEP will
consider written comments from
interested persons. Written
comments should be directed to
Doug Hoskins, Bureau of Water
Protection & Land Reuse, Inland
Water Resources Diviston, Dept.
of Energy and Environmental
Protection, 79 Elm Street,
Hartford, CT 06106-5127, or
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may be submitted via email to
Douglas. Hoskins(@et.gov

no later than January 15, and
reference permit number DIV-
201404187,

The Comimissioner intends to waive
the requirement for public hearing,
but shall hold a hearing upon
receipt of a petition as more
thoroughly described in the notice.

For more information, please visit
this link on CTWater.com or
contact CT Water: 1-800-286-5700.

L

VYolunteer

Drivers Needed!

Did you know that we have a
volunteer driver program here in
Manstield?! This is a FREE service
to all restdents. Mansfield Volun-
teer Senior Transportation provides
time specific transportation to
residents age 60 and over and those
adults (18 years of age and older)
who are receiving Social Security
Disability benefits.

Volunteer Senior Transportation
drivers use a town vehicle or his/her
own automobile. A mileage reim-
bursement plan is available for
drivers using their own vehicle.

Our services are available Monday
through Friday 8:30AM to 4:30 PM
and for travel in a 30-mile radius.

Transportation 1s not available on
town holidays nor when the Senior
Center is closed due to weather
conditions. ' o

If you are interested in volunteering
or would like more information
about the program,
please contact
Gianna Stebbins at
860/420-0262 x2.




HOUSING CODE COMPLIANCE
CERTIFICATES ARE NOW REQUIRED
FOR MOST RESIDENTIAL RENTAL UNITS

The housing certificate program has now expanded and
is in effect for most residential rental units town-wide.
This promotes safe and sanitary conditions through set
standards for residential dwelling units in all areas of
the community and is no longer exclusive to certain
portions of town.

A Housing Code Enforcement Officer inspects each
property to determine its status in accordance with
code criteria. ‘

- If the property is serviced by private well and
septic, the owner must provide a water test report
conducted by a licensed laboratory within the past
two years and proof that the septic system has been
cleaned within four years.

= For certain properties, a detailed parking space site
plan must be submitted, approved and be on file
with the Building & Housing Inspection office.

o In the event violations are found upon inspection, a

notice is sent of such and time is given to address &%

issues.

»  Once utilities, facilities and other aspects
associated with the unit have been approved, a
Certificate of Compliance will be issued after
payment of certificate fees.

« Rental dwelling units are subject to certification
processing every two years.

A code compliant rental environment not only protects
the interests of both landlords and fenants, but also
serves to benefit the community and improve quality
of life for all stakeholders. For additional information
regarding the Housing Code, refer to the Town
website, www.mansfieldct.gov.

Cinderella

E.O Smith High School’s Drama Club will enchant
people of all ages with its upcoming production of
Rogers and Hammerstein’s Cinderella. Directed by
Lenore Grunkeo with music direction by Ken Clark, the
show will run on Friday, Jan. 30, at 7:30 PM, Saturday,
Jan. 31, at 2 PM and 7:30 PM, and Sunday, Feb. 1, at 2
PM All shows will be in the high school auditorium
w Tickets are $12, or $10 for seniors and
students. Please contact (860) 429-2179

or eosmithdramaclub@gmail.com for

advanced reservations and weather-

related information.

Welcome New Town Staff
Welcome to our new and recently promoted staff:

Alix Moriarty has been promoted to a part-time
Supervisor with the Parks and Recreation Depart-
ment. Alix has been serving as a senior lifeguard
with the department and is also a volunteer Firefight-
er/EMT.

Walker Higgins has been appointed to a Laborer
position with Public Works. Walker recently
completed an associate’s degree in automotive

technelogy and had been a seasonal Jaborer.with our— ...

DPW Department.
Jason Chilly has been hired as a part-time Firefighter/
EMT with Fire and Emergency Services. Jason has

| been a volunteer firefighter with the Chaplin Fire De-

partment since 2010.

Ana Zeller, RD, has been appointed to the Eastern
Highlands Health District as their new Community
Health and Weliness Coordinator.

POP!!! Power of Play returps!

‘% Two fun workshops sponsored by the
Library, Mansfield Advocates for Children
) (MAC) and the Mansfield Discovery Depot.
ParentPOP
Saturday, January 17

10 AM- Noon in the Buchanan Auditorium, MPL
Please sign up in advance.

Parents, how fluent are you in the language of play?
Find out at this fun and interactive program that
invites you to explore movement and body language
to mmprove self-expression and communication. Learn
how play can be used as an effective tool to enhance
family connections. Child care will be available in
the Library during this program. To sign up, drop in
or call the Library (423-2501), or email Sara
Anderson at andersonsd(@mansfieldct.org.

KidPOP

Friday January 23

6:00-7:00 PM in the Buchanan Auditorium, MPL

All ages welcome, no registration necessary.

Calling all families...come play with us! KidPOP 1s
an exciting event designed to help families explore
the power of play together. Jeff Smithson will lead
parents and kids on an active, inquisitive journey that
is designed to encourage families to find new ways to
communicate while using the language of play. Enjoy
lots of laughs and plenty of surprises in an evening
full of physicality and fun. For more information
about Jeff, check out www.proponentofplay.com.

~187~



Parks and Recreation

January Events and Activities in Mansfield

&

Mansfield Public Library Mansfield Senior Center

Open House
December 28—January 3
at the Comununity Center.
Free classes and demonstrations,
free child care.

Chance to win a free 3 month
membership or personal training
package...and FREE use of all
the facilities. There will also be
open house week membership
specials. Call (860) 429-3015 for
more Information.

Winter Family Fun Nights!
Saturday, Jan. 3, 4.30-7:30 PM
Saturday, Jan. 24, 4:30-7:30 PM
at the Community Center.
Giant inflatables, ping pong, tot
toys, puzzles, open gymé& more!
No registration is required.

Free Mansfield Day
Saturday, Jan. 17, 4:30-7:30 PM
Have you been
wondering what all the
excitement is about at the
Mansfield Community Center?
Well, if you’re a Mansfield
resident yvou can find out for
FREE.

Parent’s Night Out
Saturday, Jan. 17, 3:30-7:30 PM
Drop the kids off for some
supervised fun. Pizza and drinks
will be served.
$20 for Mansfield residents,
$30 for non-residents.

;; </

Town of Mansfield, Connecticut

Audrey P. Beck Municipal Building
4 South Eagleville Road, Mansfield, CT 06268
860.429.3336

mansfieldct.gov

Friends Book Sale Herrmman Blood Pressure Clinic
Saturday, Jan. 10, Wednesday, Jan. 7, 11:30 AM

9 AM -4 PM This clinic is available to those 55
The Friends are holding ~ vears of age and older on a first

a one day sale in the come first serve basis. Free.

Buchanan Auditorium.
Pick up some books to
read for when we get
that snowy day!

Estate Planning Workshop
Wednesday, Jan. 7, 1 PM
Eric Judge, Financial Planner and
Attormey Laurel Mangan will ex-
o plore why it’s important to have a
health care directive, a Will, pow-
er of attorney and trust.

Saturday, Jan. 17, 2015, 2-3:30 PM Estate Planning, Part 2
Presented by Corina Torrey. Wednesday, Jan. 14, 1 PM
The holidays are over and it’s time  Learn the basics of preparing your

to get your life and house in order! estate plan:
Join us for an informative work- Beneficiary designation, Wills,
shop to get you started. Topics Trusts, Tax information, and
covered include the 5 step process Life Insurance.
that will take you from a state of Call 860-429-02962 ext 1.
clutter and chaos to a state of order FoodShare Distribution
and funetionality. Free. Thursday, Jan. 8 & 22, 11:30.

After School Winter Crafts UConn Tailgate Party!
Tuesday Jan. 20, 4:00-5:30 PM Sunday, Jan. 25, 2:30 PM
All ages welcome Women’s Huskies vs. Cincinnati
Celebrate the beauty of a winter Bearcats. Enjoy the 3 PM game
landscape. We’ll read the book and feast on Nachos, Pretzels,

Winter Trees by Carole Gerber, and ¢ Dogs and Dairy bar Sundaes.
then make winter tree pictures '

using watercolors, tissue collage,
chalk and more.

Organizing 101: How to Organiz
Your Space, Your Time and
Your Life

Senior Van Trips
Call 860-429-0262 ext. O
for more information and to
register for these popular trips.

Wednesday. Jan. 14
Trash Museum and Lunch.
Friday, Jan. 23
Ballard Puppet Museum and
Lunch. Museum admission free.
Wednesday. Jan. 28
Uncommon Kitchen.

Sprucing Up The Library
The library will be closed for
maintenance from January 5-7.
Stop in ahead of time fo pick up
everything you need.

And remember, we don’t charge
fines while the library is closed. So
don’t worry about refurning

anything on those days.
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	AGENDA

	APPROVAL OF MINUTES

	3.	Community Water and Wastewater Issues – DEEP Notice of Tentative Determination for CWC/UCONN Diversion Permit Application (Item #1, 10-27-14 Agenda)

	4.	Amendment to Four Corners Sewer and Water Advisory Committee Charge

	5.	Fee Schedule for Nash-Zimmer Transportation Center Commuter Club

	6.	Classification – Public Works Operations Manager

	7.	Mansfield Tomorrow Draft Plan of Conservation and Development

	8.	Agreement Between Regional School District #19 Board of Education and E.O. Smith High School Teachers’ Association

	9.	Approval of 2015/16 Budget Review Calendar

	10.	N. Ferron (12/8/14)

	11.	J. Goldman (12/8/14)

	12.	M. Grakowsky Shippee (12/8/14)

	13.	S. Hertel & D. Swinton (12/30/14)

	14.	B. Javidi (12/16/14)

	15.	M. Krcmar (12/29/14)

	16.	T. Luciano (12/10/14)

	17.	N. Munro (01/08/15)

	18.	A. Smith (12/5/14)

	19.	M. van Beusekom & S. Martinex (01/07/15)

	20.	W. Ryan re: Preparation of FY 2015/16 Budget

	21.	Mansfield Planning and Zoning Commission re: January 20, 2015 Public Hearing

	22.	Mansfield Planning and Zoning Commission re: Proposed Honors Residence Hall

	23.	Legal Notices

	24.	J. Carrington re: engine braking

	25.	J. Carrington re: Intersection Left Turn from Route 275 Eastbound to Route 195 Northbound

	26.	T. Veillette re: Coordination of Traffic Signals Along Route 195 from South Eagleville Road to North Eagleville Road

	27.	M. Hart re: Appointment to Mansfield Library Advisory Board

	28.	Landlord Registration Information

	29.	US Department of Housing and Urban Development re: Mansfield Tomorrow

	30.	CCM Municipal Management Bulletin re: New Supreme Court Ruling Supports Town of Rocky Hill & Municipalities

	31.	Connecticut Employer Support of the Guard and Reserve re: Statement of    Support

	32.	Mansfield Minute – January 2015


