Human Rights Commission
Regular Virtual Meeting
April 14, 2021, 7:00 pm
GoToMeeting | Audrey P. Beck Municipal Building
4 So. Eagleville Road, Mansfield, CT

AGENDA
In accordance with Governor Lamont's Executive Order 7B and social distancing guidelines
recommended by the CDC to slow community spread of COVID-19, this meeting is physically closed to
the public. The public may listen to the meeting live by calling 1 (646) 749-3122 and using the access
code 561-914-197. Additionally, an archive video recording of the meeting will be made available at
https://mansfieldct.gov/video for 12 months.
Public Comment will be accepted by email at FerraraMT@mansfieldct.org or by USPS mail at Town of
Mansfield, Attention: Monica Ferrara, 4 South Eagleville Road, Storrs, CT 06268 and must be received
prior to the meeting (public comment received after the meeting will be shared at the next meeting).

1. CALL TO ORDER
2. ROLL CALL
3. APPROVAL OF MINUTES
March 10, 2021

4. MEMBER REPORTS
5. OLD BUSINESS
A. Equity Review Update: Draft Survey
B. Emancipation Day Recognition
C. MLK Mural Project Update
D. Windham Hospital Letter
6. NEW BUSINESS
A. Drafting an Equity Statement
B. Naming of New Elementary School
7. REPORTS OF SUBCOMMITTEES
A. Town Charge
B. Communications and Outreach
8. OPPORTUNITY FOR PUBLIC COMMENT
9. ADJOURNMENT
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Human Rights Commission
Regular Virtual Meeting
March 10, 2021, 7:00 pm
GoToMeeting | Audrey P. Beck Municipal Building
4 So. Eagleville Road, Mansfield, CT

DRAFT MINUTES
In accordance with Governor Lamont's Executive Order 7B and social distancing guidelines
recommended by the CDC to slow community spread of COVID-19, this meeting is physically closed to
the public. The public may listen to the meeting live by calling 1 (571) 317-3122 and using the access
code 308-188-773. Additionally, an archive video recording of the meeting will be made available at
https://mansfieldct.gov/video for 12 months.
Public Comment will be accepted by email at FerraraMT@mansfieldct.org or by USPS mail at Town of
Mansfield, Attention: Monica Ferrara, 4 South Eagleville Road, Storrs, CT 06268 and must be received
prior to the meeting (public comment received after the meeting will be shared at the next meeting).

1. CALL TO ORDER
Mr. Mitoma called the meeting to order at 7:08 pm.
2. ROLL CALL
Present: Bruder (arrival noted below), Daggett, Fried, Lapuk, Lorenz, Mitoma,
Nocton (arrival noted below)
Excused: Evans, Vaughan
The Commission agreed by consensus to add New Business Item A, MLK Mural
project, to the agenda and to discuss this item of business before Approval of
Minutes.
3. APPROVAL OF MINUTES

Minutes from the February 10, 2021 meeting were approved by consensus.

4. MEMBER REPORTS
Ms. Nocton reported that she attended a webinar, Racism in the Margins, that
was hosted by UCONN. Ms. Nocton also stated that tomorrow night (3/11/2021)
there is another guest speaker at EO Smith, he is a Brazilian film and screen
writer, and Human Rights Advocate. He is really excited to talk to people in the
community. This talk will be facilitated by students. EO Smith will host two more
speakers. On May 13th there will be an encounters dialogue on race.
Mr. Mitoma reported that he was invited to join the Hamden Human Rights
Commission Meeting tomorrow night (3/11/2021). They are interested in
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developing connections with Human Rights Commissions across the State, and
that he will share any updates at the next meeting.
Ms. Bell gave an update from Youth Services. CYSA has developed a coalition
on making their agency more anti-racist, and that she has been participating in
the work that they are doing with examining how youth services bureaus across
the State can do better and disrupt the problematic perceptions that exist. Ms.
Bell also reported that Youth Services had their Jazz and Friends Day of Reading
virtually. She is also preparing with other departments on how to celebrate Pride
Month.
Ms. Fried said on March 20th the NAACP is going to have an open discussion of
Caste by Isabel Wilkerson. Everyone is welcome and video clips are being sent
for the discussion. Anyone is able to sign up with the Windham Chapter of the
NAACP.
5. OLD BUSINESS
A. Juneteenth Recognition
This item was tabled by consensus.
B. Equity Review
Mr. Mitoma stated that there he was able to obtain some data from the
Mansfield Downtown Partnership, and that he has a meeting with Ms.
Lyman, Superintendent of Mansfield Public Schools, tomorrow to see what
information the BOE has readily available. He also has reached out to EO
Smith.
i. Review of Script for Outreach Opportunities
Ms. Fried introduced the script she drafted and there was a brief
discussion of the document. The script was approved on consensus.
6. NEW BUSINESS
A. MLK Mural Project (to be added to the agenda at the meeting)
Mr. Aylesworth introduced the MLK Mural Project from the Rise UP Group
to the Commission. He was interested in seeing what role the HRC is
willing to play in this project. Mr. Mitoma and Ms. Nocton are going to
discuss how the HRC can assist with the MLK Mural project.
Ms. Bruder and Ms. Nocton arrived.
B. Statement for Town Newsletter
Ms. Chatey, Town of Mansfield Communications Specialist, briefly
discussed the Town Newsletter with the Commission. She stated that the
HRC could have a 250 to 300-word section. It was agreed by consensus
that Mr. Mitoma will draft the statement and send it to Ms. Chatey for the
next Town Newsletter.
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C. Drafting an Equity Statement
This item was tabled by consensus.
D. Naming of New Elementary School
This item was tabled by consensus.
E. Windham Hospital
There was a brief discussion of the closing of Windham Hospital Maternity
Ward. Mr. Mitoma suggested that when certain issues come up the
Commission deem them to have a detrimental effect to the enjoyment of
rights in our region. He suggested drafting a statement or letter to address
human rights concerns regarding the closing of the Maternity Ward.
On consensus the Commission decided to ask Ms. Evans to draft a letter
of concern regarding the closing of the Windham Hospital Maternity Ward.
F. HRC Municipal Equity Index
Ms. Schaefer, Town of Mansfield Human Resources Director, explained
the Municipal Equity Index. This was brought to the Human Rights
Commission to assist with reporting. Mr. Mitoma commented that helping
with this report and seeing the final product will also be helpful to the HRC
in identifying and addressing gaps.
G. Right to Housing
Ms. Chatey, Town of Mansfield Communications Specialist, discussed the
Planning survey for affordable housing. There was a brief discussion of
affordable housing in Mansfield. More information will be gathered from
Planning and Zoning, and will be brought back to the Commission.
7. REPORTS OF SUBCOMMITTEES
A. Town Charge
Ms. Nocton reported that the Town Charge Subcommittee met and that
they were waiting on further instruction in regards to the equity review.
B. Communications and Outreach
None.
8. OPPORTUNITY FOR PUBLIC COMMENT
None.
9. ADJOURNMENT
Meeting adjourned by consensus at 8:41 pm.
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Proposed survey for the General Public
Demographics:
What is your age?
- Under 15
- 16-24
- 25-34
- 35-44
- 45-54
- Over 55
How would you describe your gender?
- Female
- Male
- Transgender Female
- Transgender Male
- Gender non-conforming
- Not listed:
- Prefer not to answer
Household
- How many people live in your household
o 1
o 2
o 3-5
o More than 5
o Prefer not to say
- Do you have children in Mansfield Schools/Region 19?
o Yes
o No
o Prefer not to say
- If yes, which schools:
o EO Smith
o MMS
o Vinton
o Goodwin
o Southeast
o Other
What is the level of your annual household income?
- Less than $25,000
- $25,000-$50,0000
- $50,000-$100,000
- $100,000-$200,000
- More than $200,000
- Prefer not to say
What is your ethnic/racial background? (select all that apply)
- White / Caucasian

- Asian / Pacific Islander
- Latinx / Hispanic
- Black / African American
- Indigenous / Native American
- Other:
- Prefer not to say
What is your primary language:
- English
- Spanish
- Mandarin
- Arabic
- French
- Korean
- Other:
- Prefer not to say
What is your religion?
- Protestant
- Roman Catholic
- Orthodox
- Other Christian
- Jewish
- Muslim
- Buddhist
- Hindu
- Atheist
- Agnostic/Not Religious
- Other:
- Prefer not to say
Are you registered to vote?
- Yes
- No
- Unsure
- Prefer not to say
What is the highest level of education you have achieved?
- Master’s Degree or Above
- Bachelor’s Degree or Above
- High School Diploma/GED or Above
- Other:
- Prefer not to say
Would you consider yourself to have a disability?
- Yes
- No
- Prefer not to say
What neighborhood do you live in?
- Storrs
- Merrow

-

Four Corners
Mansfield Depot
Hanks Hill
Spring Hill
Eagleville
Mansfield City
Perkins Corners
Chestnut Hill
Conantville
Mansfield Hollow Dam
Mansfield Center
Atwoodville
Chaffeeville
Gurleyville
Wormwood Hill
Mount Hope
Other:
I don’t live in Mansfield

Human Rights Experiences and Perspectives:
1. I feel safe in Mansfield. Strongly Agree, Agree, Disagree, Strongly Disagree
2. I feel people like me are welcome in Mansfield. Strongly Agree, Agree, Disagree,
Strongly Disagree
3. I am able to use all of the Town services, resources, activities, and information that I
need. Strongly Agree, Agree, Disagree, Strongly Disagree
4. I or my family have experience discrimination or harassment (based on race, gender
identity, age, language, religion, or disability) in Mansfield. Often, sometimes, rarely,
never
a. If you have experienced discrimination, this took place (mark all that apply)
i. On the streets
ii. In the workplace
iii. In a business (store, restaurant, etc.)
iv. In school
v. Other:
5. I have witnessed discrimination or harassment (based on race, gender identity, age,
language, religion, or disability) in Mansfield. Often, sometimes, rarely, never
a. If you have witnessed discrimination, this took place (mark all that apply)
i. On the streets
ii. In the workplace
iii. In a business (store, restaurant, etc.)
iv. In school
v. Other:
6. Discrimination and harassment are taken seriously by leaders in Mansfield. Strongly
Agree, Agree, Disagree, Strongly Disagree
7. I am able to meet my housing needs without trouble. Strongly Agree, Agree, Disagree,
Strongly Disagree

8. I have access to the food I need to stay healthy. Strongly Agree, Agree, Disagree,
Strongly Disagree
9. I have access to the transportation options I need. Strongly Agree, Agree, Disagree,
Strongly Disagree
10. I have access to the educational opportunities I need. Strongly Agree, Agree, Disagree,
Strongly Disagree
11. I have access to the recreational opportunities I need. Strongly Agree, Agree, Disagree,
Strongly Disagree
12. I have access to the work/job opportunities I need. Strongly Agree, Agree, Disagree,
Strongly Disagree
13. I have access to the healthcare services I need. Strongly Agree, Agree, Disagree, Strongly
Disagree
How would you define human rights?
Do you have any specific human rights concerns about Mansfield?
Do you have additional comments for the Human Rights Commission?

Community Partnership
Opportunities

ABOUT MLK39:
RACIAL EQUITY TOUR

RiseUP is partnering with 39 communities across Connecticut to create 39 large-scale, highly visible murals
that will depict the message and symbols of Dr. Martin Luther King, Jr., and other local and national Civil
Rights Leaders. The goal is to have all 39 murals unveiled by MLK Day 2022.

Receive a large-scale mural
celebrating diversity and inclusion in
your community

Community-wide participation in
advancing diversity and inclusion
in your town

Mural Unveiling celebration to
memorialize commitment to racial
equality

ARTISTS

PARTNERSHIPS

The mural will be
completed by a nationally
recognized, Connecticut
based artists along with
local emerging artists and
the community. The MLK
Murals will be a symbol for
each community to
demonstrate their
commitment to racial
equity and fighting
injustice.

In addition to a mural installation, RiseUP is partnering
with the Connecticut Center for Nonviolence (CTCN) to
bring each community a half-day Martin Luther King
education series. CTCN promotes a comprehensive
framework for conflict reconciliation and coalition building
rooted in the philosophy and practices of Dr. Martin Luther
King, Jr and the Civil Rights Movement. The CTCN has
worked with thousands of people of all ages, in schools,
universities, community centers, with Law Enforcement
and civic organizations throughout Connecticut and
beyond. For more information, please visit
www.ctnonviolence.org.

ABOUT RISEUP
Supported 20
Connecticut
based artists
Completed over
25 mural
projects
throughout
Connecticut
Partnered
with over 20
organizations
Hosted
500+
volunteers
to help
create our
public art

The RiseUP Group, Inc. is Connecticut’s only state-wide Public Art
nonprofit with a mission to help communities imagine what’s
possible. We launched our RiseUP for Arts program in 2015 in
response to communities and local artists’ need for support in
creating more vibrant and positive towns and cities across
Connecticut.

We have completed over 25 mural projects throughout Connecticut,
we’ve supported 20 Connecticut based artists, partnered with over
20 organizations, and hosted 500+ volunteers to help create our
public art. CT Murals creates public art through donations, grants,
and community goodwill.

We support artists, cities, other nonprofits, companies, and local
community members in making their mural projects come to life. We
help create the vision and manage the entire process to beautify
communities through public art.
View some of RiseUP’s previous projects at www.ctmurals.com

IMPORTANCE OF
THE MLK39:
RACIAL EQUITY
MURAL TOUR
While progress is being made in the fight for
racial equity in this country, we receive daily
reminders by the policies, actions, and words
of our fellow Americans that there is more
progress to make. 2020 saw some very dark
times for our country and as Dr. Martin Luther
King Jr. said, “Darkness cannot drive out
darkness; only light can do that. Hate cannot
drive out hate; only love can do that.” RiseUP
believes that this state-wide public art and
nonviolence education campaign can be that
LIGHT our communities need.

WHY JOIN THE MLK39: RACIAL
EQUITY TOUR?
Advancing Civil Rights is one of the most important
issues in this country. Your community can
demonstrate your support of creating a more just and
equal society in Connecticut and America by
partnering on this statewide effort. Your community
will gain visibility as a leader in equality to the 3.5+
million residents in Connecticut.
Your community will also provide direct support to
Connecticut’s creative economy and build equity in
the arts community by helping to develop more
artists-of-color into professional muralists through our
Emerging Artists Program. The Emerging Artist
Program will provide paid opportunities for artists-ofcolor to learn how to create large-scale murals
alongside our nationally recognized muralist.
In addition to having a powerful piece of Public Art to
show your support for diversity and inclusion, the
community will learn proactive approaches on how to
build community across differences and develop
cooperative problem-solving strategies needed to
improve community environments by decreasing
tension and hostility.

How to make the MLK39: Racial Equity
Mural happen in your town?

RiseUP supports the end-to-end execution for the mural with the support of community team members in your
town or city. A community team will help provide local input to ensure each mural represents the voices within
each individual town/city. The entire mural process can take 3-6 months from location identification to unveiling.
.
RISEUP’S SUPPORT
COMMUNITY SUPPORT
Identify a point-person/organization
to help lead project at local level
Identify location and help with any
municipal/building owner approvals
Promote fundraising efforts for
individual donations and
sponsorships
Share community survey to inform
mural design and identify the civil
rights leaders (local and national) to
be included in the mural
Provide community outreach for
project volunteer paint day and
unveiling ceremony

Serves as project manager by
building and managing timeline for
project

Provide hands-on support in
planning volunteer opportunities and
planning unveiling ceremony
Serve as fiscal sponsor for project
and provide administrative support
Identify artists and serve as liaison
for artistic design process
Organize the execution of
community paint day, final mural
artwork, and unveiling ceremony

Item/Activity

WHAT IS THE
BUDGET FOR AN
MLK MURAL?
Each Mural, Unveiling Celebration,
and Kingian Nonviolence training
will cost $15,000 per community.
The budget includes all costs to
professionally execute the mural,
host the Kingian Nonviolence
training, and organize a
Community Mural Unveiling
Ceremony.

Budget Amount

Mural Artwork

$10,986

Artist/Management Fee

$9,500

Primer

$170

Lift/Scaffolding

$500

Paint

$243

Anti-graffiti Clearcoat

$423

Other supplies

$150

Community Engagement

$2,000

MLK Education by CT Center for Nonviolence

$1,500

Community Outreach/Marketing

$250

Community Paint-Day Supplies

$500

Unveiling Ceremony

$1,300

Live Entertainment/DJ/Music

$300

Videographer/Photographer

$500

Other Unveiling Cost: Food, PPE, etc.

$500

Subtotal

Contingency
Grand Total

$14,286

$714
$15,000

WHAT COMMUNITIES ARE CURRENTLY INVOLVED?

Unveiling
Scheduled
Local Action Team
Formed
Community
Member Interest

CURRENT
MEDIA
COVERAGE
39 Martin Luther King
Jr. murals, one for
each year of his life,
planned across
Connecticut

MLK39: Racial Equity
Mural Tour Planning
Large Installation in
West Hartford, Looking
for Input

Manchester Seeks
Community Input on
RiseUP’s Next Civil
Rights Legends
Project

Birthing of a Legacy
MLK Mural

VIEW ARTICLE

VIEW ARTICLE

VIEW ARTICLE

VIEW ARTICLE

Manchester’s new
Martin Luther King
mural a symbol of
‘strength and hope’

Rev. Dr. Martin Luther
King Jr. mural painted
on rec center in
Manchester

Manchester Mural
Honors Martin Luther
King’s Legacy

Manchester pays
tribute to Martin
Luther King Jr. with
enormous mural

CT Murals project:
Exciting New Project
Coming to
Bloomfield

VIEW ARTICLE

VIEW ARTICLE

VIEW ARTICLE

VIEW ARTICLE

VIEW ARTICLE

Town of Mansfield,
Human Rights Commission
April 2, 2021
Mr. Jeffrey Flaks
President & Chief Executive Officer
Hartford HealthCare
One State Street
Suite 19
Hartford, CT 06103
Dear Mr. Jeffrey Flaks:
As members of the Town of Mansfield, Human Rights Commission, we write to you with grave
concerns regarding the closing of Windham Hospital’s labor and delivery services. It is our
understanding that this decision was made, in the middle of a pandemic, with little input from the
community.
The state of maternal/child care in the United States is dire. In a wealthy country such as the
United States, high-quality, safe, maternal/child care should be the norm. We know that this is not
the case. The United States ranks last for maternal mortality among high-resource countries
(NICHD). Over the past decade, while most countries have seen a decline in maternal mortality
rates, the United States has experienced a 50% increase (Saluja & Bryant). In fact, every 12 hours, a
woman dies from pregnancy and birth complications in the U.S. (NIH). Most of these deaths are
preventable (CDC).
In addition to the already high rate of maternal/child mortality and morbidity in the United States,
childbearing women of color suffer disproportionately high rates of pregnancy -related mortality
and morbidity. Non-Hispanic white women experience 13 pregnancy-related deaths per 100,000
births compared to 42.8 deaths per 100,000 for Black women (Saluja & Bryant). Racial and ethnic
disparities for mothers and newborns have persisted over time (CDC).
The decision to close Windham Hospital’s Labor and Delivery services was short -sited and has farreaching implications for the community. Women and families living in Windham, Willimantic, and
the surrounding areas deserve to have labor/delivery, and childbearing services within their own
community. Failing to have these services within the community will result in injury and illness.
Hartford Healthcare has indicated that closing labor and delivery services at Windham hospital was
based on declining patient numbers. However, little was done to address the decline in patient
numbers. Additionally, the community was not involved in seeking a solution and was also not
adequately notified of the planned closure.

The decision to cease labor and delivery services at Windham Hospital will result in many of our
most vulnerable women losing access to care within their community. They will be required to
travel at least 17 miles to receive labor and delivery care. Many of these women and families do
not have stable transportation, and will rely on emergency transportation services when they need
to seek labor and delivery services. Additionally, the delay in care as they travel to other hospitals
may result in injury or illness to the pregnant woman or her baby.
We know that providing reproductive care/services within communities helps to strengthen the
community. We would like to encourage you to rescind the decision to close labor and delivery
services at Windham Hospital. Instead, we call upon you to strengthen services for laboring women
and childbearing families. This will help address the known disparity in healthcare and health
outcomes for childbearing women and families.
We encourage you to convene a committee with the focus of addressing this issue. The committee
should include healthcare providers, community leaders, and community members. We believe
that, when working together, we can find a solution and Windham Hospital’s labor and delivery
services can remain open to serve our community.
Sincerely,

Mansfield Human Rights Commission

1.3 Develop and Adopt a Statement on Equity
15 Points

Action Updates
This action is available for the current certification cycle and was newly added in 2021.

Objective
Promote community cohesion and representation creating and adopting a shared vision for equity in your
municipality.

Resources and assistance are available for this action. Visit our “Equity Resources page” for more information.
Complementary Actions:

Optimize for Equity
Participate in Equity Training

What to Do
1. Develop, adopt (through municipal governing body and/or board of selectmen), and publicly share a
statement on your community’s shared vision for equity. Your statement should be unique to your
town, written through a lens that addresses both the town’s specific history with inequity/injustice and
the current challenges being faced. You should consider current municipal processes that promote
inclusion and cohesion and that ensure adequate representation of all community members (15
points).
You must use the following concepts within your town’s equity statement:
Recognition of a need for systemwide change, historic and current weaknesses in systems in
place, and the need for a more equitable path going forward
Your town’s commitment to protecting current and future residents, with special consideration
for marginalized communities
A vision for future municipal processes that will address past and current inequities
Submit: Your town’s equity statement, the date it was adopted by the municipal governing body and
associated documentation of the adoption (such as meeting minutes or agenda), and a description of
outreach conducted to make the statement publicly accessible.
Timeframe for Credit: Eligible for new action credit and rolling credit. This action falls under the action
type "Websites, Maps, Inventories, Checklists, Assessments, Plans, Ordinances, Policies, Regulations and
Resolutions" (see “Timeframe for Credit” Guidance Document for submission requirements).

Timeframe for Credit
Actions can either be “New” or considered for “Rolling Credit.”
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New Action Credit. Any action completed within the past three years (from January 1 of the year seeking
certification) is eligible for potential certification points. If you are applying for recertification in your year of
expiration, you may not claim New Action Credit for items that previously received credit.
Rolling Credit. For any action older than three years (from January 1 of the year seeking certification), you
must demonstrate ongoing, currently relevant, and meaningful impact in your community to be considered
for certification points. If you are applying for recertification in your year of expiration, you must apply for
Rolling Credit for any item that previously received credit, even if it was completed within the past three
years.
View the “Timeframe for Credit” Guidance Document for detailed submission requirements.

Engaging Partners
Sustainable CT encourages regional collaboration and other forms of partnership. For every action, please
complete the “Partners” box in your submission, indicating the name(s) of any municipalities and/or
organizations you partnered with (if any) and a brief description of your municipality’s role. For additional
information, please see the "Partners Guidance Document".

Potential Municipal and Community Collaborators
Municipal staff from all departments as well as representatives from existing local commissions, committees,
or community organizations; civic leaders, representatives from neighborhood organizations, seniors and
youth; and community members who rely on or are impacted by public services and amenities, including
transportation, built infrastructure, local municipal operations, planning, natural resources, land conservation,
economic development and retention, housing, arts and culture, food systems, public health, community
engagement, equity, etc. may be helpful in implementing this action.

Funding
If available, below are potential funding sources specific to this Action. For a complete listing of potential
funding opportunities to assist with implementing Sustainable CT Actions, please visit the Sustainable CT
Grants Portal, which is searchable by Action. Please also visit the Support for Your Town page for
opportunities for technical assistance and other supports.

The Funders Network Partners for Places Grant
If applied to Sustainable CT action: Conduct Health Impact Assessments: Connecticut Health
Foundation

Resources
Sustainable CT Equity Support
Glastonbury's Resolution
Simsbury's Resolution

Why This Matters
Building inclusive and equitable communities is a process that recognizes the intrinsic value of each
member of a community and the need to connect; and is achieved when social, economic, and political
opportunities are not predicted based upon a person's race, gender, age, or sexual identity. To build
communities that embrace equity, Sustainable CT cities and towns will create a table where diverse
relationships are welcomed and valued, where decisions are made collectively, and where success will be
measured by having a variety of perspectives and experiences represented. Sustainable CT encourages cities
and towns to include marginalized voices in their decision-making processes, and to specifically identify
barriers to access for marginalized residents in order to identify and respond to community priorities.
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