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Staffing and General Education (MES & MMS) Budget



Mission

Core Beliefs

District Development Plan

Key Drivers

Student, Staff, Family

Data/Needs

Foundation
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Review Budget Book

Email Questions before each Thursday workshop

BOE Budget Meetings

1/25 Staffing & General Education: MES & MMS

Review pp 16-17; 23-46

2/1  District Management & Special Education

Review pp 47-65

2/8 Overview & BOE Vote

Process
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• Proposed 24-25 District Budget:  $24,801,880 

• Salaries and benefits increased by $906,085 or 4.0% 
and account for approximately 85% of the budget

• Right Sizing of District given declining enrollment and 
consolidation of schools

2024-2025 Budget p11
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Projected 
Enrollment & Class Sizes
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Staffing Changes Based On:

• Enrollment

• BOE Class Size 
Guidelines

• Scheduling Efficiencies

• Retirements/Attrition

• Needs/Data



Attrition/Retirement Projections
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Certified Staff:

Average Years in Mansfield- 13.13 Years

*eligible to retire under TRB rules: 35 yrs of service regardless of age with 25 years of CT eligible service or 

60 with 20 years of CT eligible service; max percentage at retirement is 75% or 37.5 years of service

SY 23-24 1-5 years 6-10 years 11+ years

2023 17.0% 31.0% 44.0% 8.0%

2024 13.0% 27.0% 39.0% 21.0%
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SY Retirements

2023-24 (to date) 2

2022-23 7

2021-22 7

2020-21 5

2019-20 7

2018-19 5



Diversity of MPS Workforce:
10.7% Certified Staff of Color
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Connecticut Average



Certified Staffing
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Totals

23-24  112.35

24-25  107.5

Δ  -4.85



Non-Certified Staffing
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Totals

23-24  106.35

24-25  101.85

Δ  -4.5



Administrative
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• Principal Kate McCoy MES

• Principal Larry Barlow MMS

• Budget Book General Education pp 23 - 46

General Education (MES & MMS)
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At a Glance:  MES & MMS pp 5-6


